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Field Organizer	
	
THE ORGANIZATION:  	
	
Courage Campaign leads the fight for a more progressive California and country. 
Powered by more than 1.4 million members, we organize in California -- the largest and 
most diverse state -- to create progressive models for the country and build power to 
help impact national change. 	
	
Following the election, we launched the Courageous Resistance to make California the 
heart of the resistance in fighting back against Trump. The call to action has been 
answered. Coming out of the election, Courage members organized over 100 emergency 
community meetings and Courageous Resistance action teams are forming throughout 
the state. 	
	
Guided by the values and specific focus areas of the Courageous Resistance, over the 
coming year Courage’s member-led action teams will play a critical role in the fight for 
progressive policies and accountable governance -- all while building power toward the 
2018 election cycle. Our members are looking to Courage to lead and to provide them 
with the tools they need to organize on the ground and in their communities.	
	
That’s where you come in. We’re taking our field work to the next level and we’re 
looking for an experienced field organizer to help us do that -- someone who is 
passionate about leveraging on-the-ground people power and committed to making 
California the tip of the spear in fighting back against Trump and for justice and 
equality.	
	
THE JOB:  
	

● Volunteer Recruitment. You’ll recruit Courage members online, in person, and 
over the phone to participate in leadership development and action 
opportunities. 

● Relationship Building. You will show your leadership in managing and building 
relationships with Courage member leaders, progressive allies, and fellow 
Courage staff, to set and meet goals.  

● Leadership Development. You’ll recruit, develop and lead best-in-class 
organizing trainings for member leaders and prepare them to organize events and 
build long-term action teams in their communities. In target legislative districts, 
you’ll provide deep and ongoing support to volunteer leaders.  
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● Organizing Events and Actions. You’ll support member leaders 1:1 and at scale, 
equipping them with the skills and tools necessary to organize strategic actions 
and events in their communities. 

● Social Media and Technology. You’ll train and coach member leaders to use 
social media, Slack, and other digital tools to advance their campaigns, build 
their groups, and amplify their message. 

● Rapid Response. You’ll provide the tools and coaching needed for Courage 
members to take action and organize others to take action in response to 
breaking news and unforeseen campaign tipping points.  

● Reporting. You’ll report directly to Courage’s Field Director and work closely 
with the rest of the organization, including campaigns and communications staff, 
as well as progressive allies. 

● Field Strategy Development. As part of the Courage Field Team, you’ll help 
develop field strategy by connecting your previous campaigning experience with 
what you’re seeing and hearing from member leaders on the ground. 

 

THE CANDIDATE: We’re looking for a smart, dedicated, and experienced field organizer 
who is passionate about fighting for a more progressive California and country. The ideal 
candidate will bring:	

● Experience identifying, recruiting, training, and motivating large teams of 
grassroots volunteers and leaders. 

● A gift for leadership development and management -- delegating work and 
responsibility in rapid-response environments while intentionally developing the 
skills of individual volunteer leaders. 

● A track record of bringing together people from diverse backgrounds and 
interests to accomplish a common goal. 

● Flexibility and nimbleness, as this is not a 9-to-5 job, political moments are 
constantly changing, and it is key to our organizing that staff are flexible and can 
change pace or direction to support colleagues and campaigns. 

● Disciplined professionalism -- you’re a timely, hardworking, low-ego leader, 
ready to work sometimes long hours in a fast-paced environment to get the job 
done. 

● Comfort working remotely, and ability to stay on task even without a team of 
colleagues sitting physically next to you.  

● Highly organized, goal driven, results oriented, and course correcting. 
● Competency using digital organizing tools and working in a virtual office 

environment. 
● Genuine commitment to progressive values, field work, and empowering Courage 

members to take leadership. 
● Fire in the belly, with an inspiring vision and story about winning progressive 

change, and you use this to motivate others to take action. 
● Passion and experience with California politics and organizing is a plus! 
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LOCATION: California or willing to relocate to California. Bay Area, Sacramento, and Los 
Angeles preferred but not required. Courage is a "virtual office," so working from home 
or a co-working space is a necessity.	
	
SALARY RANGE: $55,000-$65,000 
 
TO APPLY: Submit your resumé and responses to the application questions below to 
jobs@couragecampaign.org. Please put “Field Organizer” in the subject line and send 
two attachments with your email: 1) resumé; 2) responses to application questions 
(within the requested word limit). No cover letters, please. 	
	
APPLICATION QUESTIONS:	

1. In your experience as a field organizer, what is a campaign that you are 
especially proud to have been involved in, or found especially rewarding or 
satisfying? Why? (150 words or less)  

2. Describe an experience when something in a campaign did not go as planned or 
perhaps even felt like a “failure.” What did you learn? (150 words or less)  

3. Give an example of a progressive advocacy campaign that you admire but did not 
work on. Why do you find it compelling? (150 words or less)  

4. California is the most ethnically diverse state in the nation. How are you 
connected to communities of color? (150 words or less) 

5. What traits or attitudes do you value in a supervisor or colleague? Describe a 
person with whom you worked who modeled these or, conversely, someone who 
did not and helped you appreciate why these traits are so important. (150 words 
or less) 

6. We want to learn how applicants find out about our job openings. How did you 
find out about this position? One-word answers are fine. (i.e. Idealist, Inclusv, 
campus job board, a specific person)  

	
Women and people of color are strongly encouraged to apply. Courage Campaign is 
committed to providing equal employment opportunity for all employees and all 
applicants for employment. All employment decisions at Courage Campaign are made 
without regard to race, national origin, religion, sex, age, disability, citizenship status, 
marital status, sexual orientation, gender, gender identity, AIDS/HIV status, genetic 
testing info, pregnancy, child birth, medical condition or political activities or 
affiliations.	
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MORE ABOUT THE ORGANIZATION	

Courage Campaign leads the fight for a more progressive California and country. 
Powered by more than 1.4 million members, our dynamic and passionate team is helping 
shape the digital advocacy revolution. We organize in California -- the largest and most 
diverse state -- to create models and build power for national change.  	
 	
With Donald Trump in the White House, the next four years will require extreme 
courage from those of us who believe in justice and equality. We’ll need nonviolent 
direct action, neighbor-to-neighbor organizing, viral communications, aggressive 
political accountability, and much more. Courage Campaign launched the Courageous 
Resistance to focus our work on three priorities:	
	

1. Support vulnerable communities in whatever peaceful ways we can. Women, 
immigrants, people of color, and our Muslim and LGBTQ brothers and sisters are 
most vulnerable.	

2. Demand courageous leadership. In order to minimize the damage, elected 
representatives that oppose Trump must be bold, fearlessly fighting every 
attempt to reverse progress, desecrate our institutions, and incite hate. 	

3. Prove that the California model of progressive governance works. We must 
demonstrate that progressive, diverse, people-powered governance is not only 
possible, but that it can thrive and create broad-based prosperity. California is 
the most diverse state in the nation and the world’s fifth largest economy. We 
have made tremendous gains, but California must accelerate progress even 
further and model it for the world. 	

	
Since the Election, the Courageous Resistance has been spreading throughout the state 
with Courage Campaign members opening up their homes, offices, libraries, and places 
of worship to host gatherings, form local action teams, and build power. 	
	
We’re also taking on Nestlé in the media and the courts to stop the bottling of 
California’s water during the historic drought and set national precedent to stop 
corporate profiteering of our public resources.	
	
And, in April, we launched The People’s Report Card of California (couragescore.org), 
an unparalleled online tool to expose lawmakers, especially Democrats, who sell out to 
Big Oil, Big Ag, and other corporate interests. And we’re mobilizing constituents to hold 
those lawmakers accountable and change the balance of power in Sacramento.	

In 2016, we helped found the Kairos Diversity Fellowship with MoveOn, 350.org, Dream 
Defenders, Planned Parenthood, and other leading national organizations, to recruit and 
train organizers of color in cutting-edge digital campaigning. Courage Campaign is 
committed to identifying and supporting progressive leaders of color and building our 
team to reflect the diversity of California.		


