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INTRODUCTION  
The Annual Campus Safety and Security Report is designed to provide students and employees with 
information concerning personal safety, with policies which help make the Rocky Mountain University of Health 
Professions (RMUoHP) campus a safe place, and to comply with federal law.  
 
Campus safety is a vital concern to students and employees. In 1990, Congress enacted the Crime Awareness 
and Campus Security Act (Title II of Public Law 101–542), which amended the Higher Education Act of 1965 
(HEA). This act required all postsecondary institutions participating in Title IV student financial aid programs to 
disclose campus crime statistics and security information. The act was amended in 1992, 1998, and 2000. The 
1998 amendments renamed the law the Jeanne Clery Disclosure of Campus Security Policy and Campus 
Crime Statistics Act (Clery Act) in memory of Jeanne Clery, a Lehigh University student who was slain in her 
dorm room in 1986. The Clery Act requires higher education institutions to give timely warnings of crimes that 
represent a threat to the safety of students or employees and to make public their campus security policies. It 
also requires that crime data is collected, reported, and disseminated to the campus community and submitted 
to the U.S. Department of Education. The Act is intended to provide students and their families, as higher 
education consumers, with accurate, complete, and timely information about safety on campus so that they 
can make informed decisions. On August 14, 2008, the Higher Education Opportunity Act (HEOA) was signed 
into law, amending the Clery Act and adding additional safety and security related requirements to the Higher 
Education Act of 1965. 
 
This report is prepared on an annual basis by the Director of Operations with input from the RMUoHP Risk 
Management Committee. The Manager of Human Resources, Director of Student Services and Alumni Affairs, 
and Campus Safety Officer provide statutory and regulatory compliance oversight of the report’s contents.  
 
For additional information, to submit data, or to suggest changes or corrections, contact the Director of 
Operations at scarter@rmuohp.edu. 
 
ROCKY MOUNTAIN UNIVERSITY OF HEALTH PROFESSIONS CAMPUS 
The RMUoHP campus is located in beautiful, picturesque Provo, UT.  Provo is consistently ranked among the 
best places in the country to live, work, and play. Provo and Utah Valley are noted for entrepreneurism and 
quality education. RMUoHP is one of three regionally accredited universities located in the valley. The 
University, founded in 1998, is a for-profit institution that offers post-baccalaureate healthcare degrees. The 
campus is located in Buildings 1 and 3 of the Timpanogos Tech Center, and 561 East 1860 South in the 
Sterling Square complex.  
 
LAW ENFORCEMENT AND SECURITY  
The University does not have a police department; however, as part of the Timpanogos Tech Center, full-time 
unarmed 24/7 security is on site and available to the University. At 561 East a private security company 
ensures that the building is secured at evening and early morning. In addition, the building is equipped with 
several security cameras and a recorder. Law enforcement related services are provided by the Provo City 
Police Department; whereby, the campus parking lots are patrolled on a regular basis. The police department 
may be contacted by calling 801-852-6210.   
 
For security purposes, photo ID badges are issued to students and employees by the Campus Operations 
Manager. Students and employees are required to wear their photo ID badges when on campus. ID badges 
are read by card readers allowing access to the building and some internal spaces.  Several offices and 

mailto:scarter@rmuohp.edu
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classrooms require keys which are not distributed to everyone. All visitors are required to check in with a 
receptionist who is authorized to issue temporary I.D. badges. 
 
REPORTING CRIMES  
It is the policy of the University that all crimes occurring on campus or on adjacent public properties are 
accurately and promptly reported as follows:  
 
PROVO CITY POLICE DEPARTMENT 
The Provo City Police Department will gather evidence and investigate a crime if the victim requests their 
services. For reporting and evidence-gathering purposes, it is important that the police are contacted as soon 
as possible after the incident. For emergencies individuals should Call 911, and for non-emergencies the Provo 
Police Department may be contacted at 801-852-6210. 
 
CAMPUS SECURITY AUTHORITIES  
The Provo City Police Department is the primary contact for reporting campus crimes. However, individuals 
should also report criminal incidents to the Campus Safety Officer, Penny Boothe, 801-734-6828, 
pboothe@rmuohp.edu. 
 
CONFIDENTIAL REPORTING 
Non-emergency incidents may be reported on a voluntary, confidential basis. Victims of a crime who do not 
want to pursue action within the University or the criminal justice system, may still want to consider making a 
confidential report. The purpose of a confidential report is to document an incident while keeping the matter 
confidential but allowing the University to take steps to ensure the future safety of students and employees. 
Reports filed in this manner are counted and disclosed in the annual crime statistics for the institution. 
 
EMERGENCY RESPONSE NOTIFICATION  
The University utilizes an Emergency Notification System, e2Campus (Omnilert). This Emergency Notification 
System (ENS) is a multimodal mass notification system that allows a member of the Emergency Notification 
Team (President, Provost, Vice President Finance and Chief Operating Officer, Executive Director of Academic 
Administration, Director of Operations, Campus Safety Officer, and the Coordinator of Scholarships and VA 
Benefits for building 561) to send time sensitive notifications and messages to the mobile phones, home 
phones, office phones, desktops/laptops, and email of all employees and students.  
 
Emergencies include bomb threats, threats of violence - including shooting, hostage situations, medical 
emergencies, fire, earthquake, inclement weather, and chemical, biological and radioactive spills.  
 
EMERGENCY EVACUATION  
Once confirmed by a member of the Emergency Notification Team that an event warrants evacuation of the 
campus, the Command Post Team Captains (refer to the Student and Employee Risk Management Plans 
located in the RMUoHP website under Campus Safety, Continuity, and Risk Management for more detail) will 
be notified and assume their responsibilities without delay. Should an incident or threat extend beyond the 
campus, the Provo Police Department will be notified, and determine if the adjacent community should be 
evacuated. 
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TIMELY WARNING NOTICE POLICY 
In the event that a situation arises, either on or off campus, that in the judgment of a member of the Emergency 
Notification Team it constitutes an ongoing or continuing threat, the Emergency Notification System (ENS) will 
be activated. 
 
Depending on the particular circumstances of the situation, a member of the Emergency Notification Team 
may request that a notice be posted on the University website at https://rmuohp.edu providing the university 
community with more immediate information. In addition, bulletins or notices may be posted in common areas 
on campus.  
 
Anyone with information warranting a timely warning should report the circumstances to a member of the 
Emergency Notification Team. 
 
SECURITY AND ACCESS 
During business hours, the University is open to students and employees who are required to use their ID 
Badge to access spaces beyond the reception area.  Additionally, physical keys are issued to authorized 
personnel for internal offices.   
 
During non-business hours or extended periods of closing, employees and students may access the University 
with ID Badges, but student access is limited to study areas and certain classrooms.   
 
Individuals without an ID Badge are not authorized to enter the University.  During normal working hours, 
contractors, guests and visitors must check in with a receptionist to obtain a temporary ID. In some cases  
individuals with a temporary ID may be accompanied by authorized individuals.  
 
Contact numbers are prominently posted on the entry doors to the lobby for emergencies occurring during non-
business hours. 
 
CRIME STATISTICS 
The following statistics are prepared annually by the Director of Operations with review by the Risk 
Management Committee in compliance with the Jeanne Clery Disclosure of Campus Security Policy and 
Campus Crime Statistics Act. The statistics include all reports of offenses provided by the Provo City Police 
Department, Timpanogos Tech Center property manager, and Campus Safety Officer.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 

https://rmuohp.edu/
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Crimes 
All Crimes Reported Campus Totals Non-University Bldgs. Public Property 

 2017 2016 2015 2014 2017 2016 2015 2014 2017 2016 2015 2014 
Criminal Offenses Total Total Total Total Total Total Total Total Total Total Total Total 

Murder/Non-Negligent 
 

0 0 0 0 0 0 0 0 0 0 0 0 

Negligent Manslaughter 0 0 0 0 0 0 0 0 0 0 0 0 

Forcible Sex Offense 0 0 0 0 0 0 0 0 0 0 0 0 

Non-Forcible Sex 
 

0 0 0 0 0 0 0 0 0 0 0 0 

Incest 0 0 0 0 0 0 0 0 0 0 0 0 

Liqour Law Arrests 0 0 0 0 0 0 0 0 0 0 0 0 

Drug Law Arrests 0 
 
 
 

0 
 
 

 

0 0 0 0 0 0 0 0 0 0 

Illegal Weapons 
Possession Arrests 0 0 0 0 0 0 0 0 0 0 0 0 

Domestic Violence 0 
 
 

0 
 

0 0 0 0 0 0 0 0 0 0 

Stalking 0 
 

0 
 

 

0 0 0 0 0 0 0 0 0 0 

Dating Violence 0 
 

0 
 

0 0 0 0 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 0 0 0 0 0 0 

Aggravated Assault 0 0 0 0 0 0 0 0 0 0 0 0 

Burglary 0 0
 

0
 

0 0 0 0 0 0 0 0 0 

Motor Vehicle Theft 0 0 0 0 0 0 0 0 0 1 0 0 

Arson 0 0 0 0 0 0 0 0 0 0 0 0 

 Hate Crimes 
Hate Crimes 

Reported 
 Campus Totals Non-University Bldgs. Public Property 

 2017 2016 2015 2014 2017 2016 2015 2014 2017 2016 2015 2014 

Offense Type Total Total Total Total Total Total Total Total Total Total Total Total 

Murder/Non-Negligent 
M l h  

0 0 0 0 0 0 0 0 0 0 0 0 

Negligent Manslaughter 0 0 0 0 0 0 0 0 0 0 0 0 

Forcible Sex Offense 0 0 
 

0 0 0 0 0 0 0 0 0 0 

Non-Forcible Sex 
Off  

0 0 0 0 0 0 0 0 0 0 0 0 

Incest 0 0 0 0 0 0 0 0 0 0 0 0 

Liqour Law Arrests 0 0 0 0 0 0 0 0 0 0 0 0 

Drug Law Arrests 0 0 0 0 0 0 0 0 0 0 0 0 

Illegal Weapons 
Possession Arrests 0 0 0 0 0 0 0 0 0 0 0 0 

Domestic Violence 0 0 0 0 0 0 0 0 0 0 0 0 

Stalking 0 0 0 0 0 0 0 0 0 0 0 0 

Dating Violence 0 0 0 0 0 0 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 0 0 0 0 0 0 

Aggravated Assault 0 0 0 0 0 0 0 0 0 0 0 0 

Burglary 0 0 0 0 0 0 0 0 0 0 0 0 

Motor Vehicle Theft 0 0 0 0 0 0 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 0 0 0 0 0 0 
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 Arrests 
Arrests Campus Totals Non-University Bldgs. Public Property 

 2017 2016 2015 2014 2017 2016 2015 2014 2017 2016 
 

2015 2014 

Offense Type Total Total Total Total Total Total Total Total Total Total Total Total 

Illegal Weapons Possessions 0 0 0 0 0 0 0 0 0 0 0 0 

Drug Law Violations 0 0 0 0 0 0 0 0 0 0 0 0 

Liquor Law Violations 0 0 0 0 0
 

0 0 0 0 0 0 0 

 Non-Arrest Disciplinary Actions 
Non-Arrest Disciplinary Actions Campus Totals Non-University Bldgs. Public Property 

 2017 2016 2015 2014 2017 2016 2015 2014 2017 2016 
 

2015 2014 

Offense Type Total Total Total Total Total Total Total Total Total Total Total Total 

Illegal Weapons Possessions 0 0 0 0 0 0 0 0 0 0 0 0 

Drug Law Violations 0 0 0 0 0 0 0 0 0 0 0 0 

Liquor Law Violations 0 0 0 0 0 0 0 0 0 0 0 0 

 Statistics For Violence Against Women 
Statistics For Violence 

Against Women Campus Totals Non-University Bldgs. Public Property 
 

2017 2016 2015 2014 2017 2016 2015 2014 2017 2016 2015 2014 

VAWA Offenses Total Total Total Total Total Total Total Total Total Total Total Total 
Domestic Violence 0 0 0 0 0 0 0 0 0 0 0 0 
Dating Violence 0 0 0 0 0 0 0 0 0 0 0 0 
Stalking 0 0 0 0 0 0 0 0 0 0 0 0 

 
 
 

 Hate Crimes by Category 
Hate Crimes by 

Category 
 

 Campus Totals  Non-University 
Bldgs. 

 Public Property 

 2017 2016 2015 2014 2017 2016 2015 2014 2017 2016 2015 2014 

Category of Prejudice Total Total Total Total Total Total Total Total Total Total Total Total 

Race 0 0 0 0 0 0 0 0 0 0 0 0 

Gender 0 0 0 0 0 0 0 0 0 0 0 0 

Gender Identity 0 0 0 0 0 0 0 0 0 0 0 0 

Religion 0 0 0 0 0 0 0 0 0 0 0 0 

Sexual Orientation 0 0 0 0 0 0 0 0 0 0 0 0 

Ethnicity 0 0 0 0 0 0 0 0 0 0 0 0 

Disability 0 0 0 0 0 0 0 0 0 0 0 0 

National Origin 0 0 0 0 0 0 0 0 0 0 0 0 
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CRIME DEFINITIONS  
The tables above reflect offenses and arrests reported to the Provo City Police Department, 
Timpanogos Tech Center property manager, and the Campus Safety Officer. These numbers are 
compiled in accordance with the definitions used in the Uniform Crime Reporting System of the 
Department of Justice, the Federal Bureau of Investigation (FBI), and as modified by the Hate Crime 
Statistics Act. These statistics may or may not accurately reflect the actual crime rates on campus. 
However, they do reflect the rate that the university community reports crime and may be indicative of 
the efficiency of Police in following up on the reports. The following definitions are used by the Uniform 
Crime Reporting System:  
 
Murder and Non-Negligent Manslaughter: The willful (non-negligent) killing of one human being by 
another.  
 
Negligent Manslaughter: The killing of another person through gross negligence.  
 
Sexual Assault (Sex Offenses): Any sexual act directed against another person, without consent of  the 
victim, including instances where the victim is incapable of giving consent. Examples of offenses 
include:  
 

Rape: The penetration, no matter how slight, of the vagina or anus, with any body part or object, 
or oral penetration by a sex organ of another person, without the consent of the victim. This 
offense includes the rape of both males and females. 

 
Fondling: The touching of the private body parts of another person for the purpose of sexual 
gratification, without the consent of the victim, including instances where the victim is incapable 
of giving consent because of his/her age or because of his/her temporary or permanent mental 
incapacity. 

 
Incest. The sexual intercourse between persons who are related to each other within the 
degrees wherein marriage is prohibited by laws.  

 
Statutory Rape: The sexual intercourse with a person who is under the statutory age of consent. 
The statutory age of consent differs by state, and in Utah it is illegal for an adult (someone older 
than 18) to have sex with a minor (someone 15 or younger), even if the sex is consensual. 

 
Robbery: The taking or attempting to take anything of value from the care, custody, or control, of a 
person or persons by force or threat of force or violence and/or by putting the victim in fear.  
 
Aggravated Assault: An unlawful attack by one person upon another for the purpose of inflicting severe 
or aggravated bodily injury. This type of assault usually is accompanied by the use of a weapon or by 
means likely to produce death or great bodily harm.  
 
Burglary: The unlawful entry of a structure to commit a felony or a theft.  
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Motor Vehicle Theft: The theft or attempted theft of a motor vehicle.  
 
Arson: Any willful or malicious burning or attempt to burn, with or without intent to defraud, a dwelling 
house, public building, motor vehicle or aircraft, personal property of another, etc.  
 
Hate Crimes: A criminal offense that manifests evidence that the victim was intentionally selected 
because of the perpetrator’s bias against the victim. Any of the aforementioned offenses, and any other 
crime involving bodily injury, larceny-theft, simple assault, intimidation, and destruction, damage, or 
vandalism of property that manifests evidence that the victim was intentionally selected because of the 
actual or perceived race, religion, sexual orientation, gender identity, ethnicity, national origin, or 
disability of the victim.  
 
Larceny-Theft: The unlawful taking, carrying, leading or riding away of property from the possession or 
constructive possession of another. 
 
Simple Assault: An unlawful physical attack by one person upon another where neither the offender 
displays a weapon, nor the victim suffers obvious severe or aggravated bodily injury involving apparent 
broken bones, loss of teeth, possible internal injury, severe laceration, or loss of consciousness. 
 
Intimidation: To unlawfully place another person in reasonable fear of bodily harm through the use of 
threatening words and/or other conduct, but without displaying a weapon or subjecting the victim to 
actual physical attack. 
 
Destruction/Damage/Vandalism of Property: To willfully or maliciously destroy, damage, deface, or 
otherwise injure real or personal property without the consent of the owner or the person having 
custody or control of it. 
 
Illegal Weapons Possession: The violation of laws or ordinances prohibiting the manufacture, sale, 
purchase, transportation, possession, concealment, or use of firearms, cutting instruments, explosives, 
incendiary devices or other deadly weapons. This classification encompasses weapons offenses that 
are regulatory in nature. Included in this classification are: the manufacture, sale, or possession of 
deadly weapons; carrying deadly weapons-concealed or openly; using, manufacturing, etc. of silencers; 
furnishing deadly weapons to minors; aliens possessing deadly weapons; and attempts to commit any 
of the above.  
 
Drug Law Violations: The violation of laws prohibiting the production, distribution and/or use of certain 
controlled substances and the equipment or devices utilized in their preparation and/or use. The 
unlawful cultivation, manufacture, distribution, sale, purchase, use, possession, transportation or 
importation of any controlled drug or narcotic substance; and arrests for violations of state and local 
laws, specifically those relating to the unlawful possession, sale, use, growing, manufacturing, and 
making of narcotic drugs.  
 
Liquor Law Violations: The violation of state or local laws or ordinances prohibiting the manufacture, 
sale, purchase, transportation, possession, or use of alcoholic beverages--not including driving under 
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the influence and drunkenness. Included in this classification is: the manufacture, sale, transporting, 
furnishing, possessing, etc., of intoxicating liquor; maintaining unlawful drinking places; bootlegging; 
operating a still; furnishing liquor to a minor or intemperate person; underage possession, using a 
vehicle for illegal transportation of liquor; drinking on a train or public conveyance; and attempts to 
commit any of the above. 
 
CRIME PREVENTION AND PERSONAL SAFETY 
RESOURCES 
TRAINING 
Students and employees may be provided with a 2-hour training session once a year on 
“Discrimination, Bias and Cultural Sensitivity.” Content training includes, sexual harassment, sexual 
misconduct, sexual assault, sexual exploitation, Utah State Code 76-5-406 (dealing with sexual 
consent) Jeanne Clery Act, alcohol and drugs, discrimination and retaliation, ADA, VAWA, domestic 
violence, dating violence, stalking, psychological abuse, domestic/dating violence and abuse, cultural 
sensitivity and bias, and support services and resources in Utah. The course is taught by a consultant, 
Ms. Krista Pickens. Ms. Pickens has an extensive background in crime prevention and safety, including 
serving as the Director of the Office of Equal Opportunity and Affirmative Action and an EO Investigator 
at the University of Utah. 

POLICIES AND PROCEDURES 
STUDENT RISK MANAGEMENT HANDBOOK 
The 2018 Student Risk Management Handbook is located in the RMUoHP website under Campus 
Safety, Continuity, and Risk Management. The handbook includes additional information related to risk 
management and safety. 
 
RESPONSIBILITIES OF STUDENTS AND EMPLOYEES 
Students and employees are expected to adhere to all related policies and procedures. All are 
responsible for their personal safety and should take measures to prevent any unnecessary incidents.  
RMUoHP will not assume responsibility for any theft occurring on its premises.  Either any suspicious 
behavior or suspicious-looking individuals should be reported to a member of the Emergency 
Notification Team or an administrator.  
 
GENERAL SAFETY RULES FOR STUDENTS AND EMPLOYEES 

1. Observe all safety regulations. 
2. Report any unsafe conditions or defective equipment to an administrator, receptionist or 

Campus Safety Officer. 
3. Report all accidents immediately to either a receptionist or Campus Safety Officer. 
4. Walk, don't run in hallways. Open doors slowly. 
5. Don't block doorways or emergency exits. 
6. Do not lift or move heavy objects without assistance. 
7. Do not pick up broken glass. 
8. Handle electrical equipment with dry hands. 
9. Switch off equipment before unplugging. 
10. Use a stepladder or stool to reach high objects; do not stand on chairs or desks. 
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11. Do not cause trip hazards with telephone lines, power cords, boxes, or trash cans. 
12. Transport equipment, books, and supplies using proper carriers. 
13. Know the location of all fire extinguishers and Automated External Defibrillators (AEDs).  
14. Know how to activate fire extinguishers. 
15. Be familiar with the posted evacuation plans. 

 
CRIME PREVENTION 

1. Never expose valuables or cash. 
2. Do not walk alone, especially at night. 
3. Request assistance from the security guard when walking from building 1 and 3 to a parking lot 

at night. The phone number for the security guard is printed on all ID cards.  
4. Lock all doors on your car when exiting. 
5. Do not accept unsolicited help from strangers. 
6. Report all concerns and suggestions regarding  campus safety to either the Chief Operating 

Officer or the Campus Safety Officer. 
 
 
ALCOHOL AND ILLEGAL DRUGS 
ALCOHOL POLICY 
In accordance with Utah State statutes, possession, sale and/or consumption of alcoholic beverages on 
campus is prohibited regardless of age.  Any person associated with or visiting the University and/or its 
premises is prohibited from distributing or consuming alcoholic beverages while on campus property.  A 
student in violation of this policy is subject to disciplinary action which may include suspension or 
expulsion. 
 
DRUG ABUSE AND AWARENESS POLICY 
The Drug-Free Schools and Communities Act of 1989 (Public Law 101-226) requires institutions 
receiving federal financial assistance to implement and enforce drug abuse prevention policies and 
programs. 
 
RMUoHP prohibits the manufacture and unlawful possession, use, or distribution of illicit drugs by 
students on its property and at any school activities.  Any violation of this policy will result in appropriate 
disciplinary actions, up to and including student expulsion.  Where it is apparent that a violation of the 
law has occurred, law enforcement authorities will be notified. 
 
In certain cases, students may be referred to counseling sources and/or substance abuse help centers.  
If such a referral is made, continued enrollment will be subject to successful completion of any 
prescribed counseling or treatment program.  Students who believe they have a substance abuse 
problem and are seeking treatment may contact the Director of Student Services for referral assistance.  
All such matters will be handled confidentially. 
 
Resources: For more information regarding the health-related impacts of alcohol, tobacco, and drug-
use refer to the following websites: 

• http://www.cancer.org/docroot/PED/ped_10_1.asp 

http://www.cancer.org/docroot/PED/ped_10_1.asp
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• http://www.usdoj.gov/dea/concern/concern.htm 
 
Violations of the University’s alcohol, tobacco, and drug-free environment policy are subject to 
consequences as defined under Conduct and Behavior in the University Honor Code.  Information on 
Utah’s alcohol, tobacco, and drug laws and penalties may found at the following website: 
 

• http://www.utah.gov/residents/utahlaws.html 
 
While the University is concerned for the health and well-being of all students, anyone who may be 
concerned about alcohol or other drug use may consider contacting one of several nation-wide self-
help services: 
 

• Drug Addiction Crisis and Referral Hotline – 1.888.268.9124 or http://www.drug-
rehabs.com/addiction   

• Alcoholics Anonymous – 801.375.8620  (Provo) or  www.utahvalleyaa.org  
• Al-Anon - 888.425.2666 or http://www.al-anon.alateen.org/ 
• Cocaine Anonymous - 310.559.5833 or http://www.ca.org/ 
• Narcotics Anonymous – 818.700.0700 or http://www.na.org/ 
• The Foundation for a Smoke free America – 310.471.0303 or 310.577.9828 or http://www.anti-

smoking.org/quitting.htm 
 
SEXUAL ASSAULT  
The University Honor Code found in the University Handbook requires all students and employees to 
respect the personal rights of others and to obey the law. Any violation of another individual's right to be 
free from forcible and non-forcible sex offenses constitutes a serious violation of the Honor Code which 
may result in termination of employment, suspension, or dismissal from the University. All of the sex 
offenses described earlier in this document are serious crimes and may be punishable by 
imprisonment. 
 
Frequently, victims and their attackers know each other. Individuals should be aware that acquaintance 
rape is a serious crime. Rape of any kind is a crime of violence and is never the victim's fault. The lack 
of verbal or physical resistance because of force, or threat of force, or intimidation, does not represent 
consent.  
 
RMUoHP strives to prevent other non-contact sex-related offenses including exhibitionism, voyeurism, 
stalking and obscene or harassing phone calls, text messages, e-mail, etc. These crimes should be 
reported to the Provo Police Department.  
 
For information concerning the reporting of sexual harassment in the workplace or in academics 
contact either the Director of Alumni and Student Affairs,  Title IX/ADA Compliance Officer and Diversity 
Coordinator, Director of Operations, Manager of Human Resources or the Campus Safety Officer. 

http://www.usdoj.gov/dea/concern/concern.htm
http://www.utah.gov/residents/utahlaws.html
http://www.drug-rehabs.com/addiction
http://www.drug-rehabs.com/addiction
http://www.utahvalleyaa.org/
http://www.al-anon.alateen.org/
http://www.ca.org/
http://www.na.org/
http://www.anti-smoking.org/quitting.htm
http://www.anti-smoking.org/quitting.htm
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SEXUAL ASSAULT VICTIMS 
Incidents of on-campus assaults shall be reported to the Provo City Police Department. Off-campus 
incidents should also be reported to appropriate local law enforcement officials. If the victim desires, 
assistance may be provided in notifying the appropriate law enforcement authorities by either the 
Director of Alumni and Student Affairs, Title IX/ADA Compliance Officer and Diversity Coordinator, 
Director of Operations, Manager of Human Resources or Campus Safety Officer. Prompt reporting 
facilitates the victim receiving medical assistance, counseling, other support services, and allows for the 
collection and preservation of crucial evidence. If assaulted, it is recommended that the victim:  
 

• Escape and go to a safe place as soon as possible. 
• Preserve all physical evidence. Do not bathe, douche, brush teeth, wash hands or change 

clothing.  
• Notify the police as soon as possible. 
• Ask the police for assistance in getting medical attention.                                                                                                       
• Find a trusted friend for assistance. 
• Use campus and community resources to aid in recovery.    

 
The University fully complies with The Student Right-To-Know and Campus Security Act of 1990 which 
specify that campus authorities must: 

 
• Treat victims with respect.                                                                                                                                                     
• Help victims understand their rights and legal options, and fully cooperate with them in 

exercising those rights which include:                                                                                                                                                            
o Having sexual assaults investigated by civil and criminal authorities.                                                                                      
o Being free from pressure to not report sexual assault crimes or report them as lesser 

offenses.  
o Having the same right as the accused of representation and ability to have others present in 

campus proceedings.                                                                                                                                                                        
o Receiving cooperation in obtaining medical evidence.  
o Being informed of any federal or state rights to test sexual assault suspects for 

communicable diseases.  
o Having access to mental health and victim support services  

 
OTHER SEX OFFENSES 
Sex offenses are not limited to rape, fondling, incest and statutory rape. Other behaviors may be 
violations of University Policy or criminal law. Exhibitionists, voyeurs (peeping toms), and persons who 
make obscene or harassing phone calls, text messages, e-mail, etc. are in violation of the University's 
Honor Code and of the law. Although a physical attack may not have been carried out, victims should 
promptly report all incidents to the police.  
 
Exhibitionism: The act or practice of exposing one's genitalia to another for the purpose of obtaining 
sexual gratification or stimulation or to shock or be offensive to another.   
 



15 
  

Voyeurism: The act or practice of obtaining sexual gratification or stimulation by visual means--an 
example would be a window peeper.   
 
Using Electronic Devices to Send Harassing and Obscene Communications: Harassing and obscene 
electronic communications (emails, phone calls, Facebook, Pinterest, Twitter, and blogs) are generally 
intended to shock or intimidate the victim or to sexually gratify the perpetrator. 
 
PREVENTING AND RESPONDING TO SEXUAL ASSAULT 
The University is committed to creating and maintaining an environment in which students, faculty, and 
staff can work and study in surroundings free from harassment and exploitation. The University does 
not tolerate sexual assault or harassment of any kind.  Such behavior is prohibited by state law and 
university policy. The University will take whatever action necessary to prevent, rectify and, if 
necessary, discipline behavior that violates university policy and the law. 
 
REMOVAL OF THREAT 
In cooperation with law enforcement, either the Manager of Human Resources or Director of Student 
and Alumni Affairs will take necessary steps to alleviate any continued danger or threat. If the accused 
is either another student or co-worker, proper disciplinary steps will be taken. If necessary, for 
protection purposes, accommodations can be made to place employee or students (the accused and 
the accuser) in separate work locations or classes to avoid further conflict or threat.  Professional and 
cleric counseling can also be made available if so requested. 
 
PROCEDURES FOR DISCIPLINARY ACTION 

 
1. The accuser and the accused are entitled to the same opportunities to have others present 

during a disciplinary proceeding regardless of where the sex offense occurred. 
2. Both the accuser and the accused must be informed of the outcome of any institutional 

disciplinary proceeding that is brought alleging a sex offense. This does not constitute a 
violation of the Family Educational Rights and Privacy Act (FERPA).  

3. Disclosure concerning the outcome of proceedings must be unconditional; a victim of sexual 
assault cannot be required to sign a nondisclosure agreement or to otherwise agree to a 
prohibition from discussing the case. 

 
Sanctions: Depending upon the outcome and severity of the case, offenders may be subject to 
suspension, termination or dismissal from the University. 
 
Resources: For more information on sexual assault, refer to the following: 
 

• The Center for Women & Children in Crisis offers 24-hour crisis counseling and support to 
victims of rape and sexual assault. The 24 Hour Hotline is 801-377-5500. 
 

• Crisis Line of Utah County helps callers in crisis and provides emergency referrals. The 24-hour 
phone number is 1-801-226-4433.  
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• United Way of Utah County offers a program entitled Abuse, Neglect and Sexual Assault 
Therapy. The contact number for this program is 801-373-0210. 

 
• Advocacy Center for Crime Victims and Children- http://advocacycntr.org/ provides links to 

various resources throughout the nation. 
 

• National Center for Victims of Crime- serves individuals, families and communities harmed by 
crime and helps victims rebuild their lives. https://victimsof crime.org 
 

• Violence Against Women, from the U.S. Department of Health and Human Services, 
www.womenshealth.gov/violence-against-women/ provides information on all types of violence 
against women. 

 
CAMPUS SEX CRIMES PREVENTION ACT  
In accordance with the federal Campus Sex Crimes Prevention Act (CSCPA) and the Utah Sex 
Offender Registration Act, notice must be given of registered sex offenders to institutions of higher 
education if the offender is employed, carries on a vocation, or is a student at the institution. This 
information is available at the Provo City Police Department. Information regarding registered sex 
offenders residing within a specific Utah geographic location can be accessed via the Utah Department 
of Corrections website: http://corrections.utah.gov/  
 
OTHER POTENTIAL CRIMES, THREATS OR SITUATIONS  
RANDOM SHOOTING 
If gun shots are heard, individuals should go into the nearest office or room, lock or barricade the door, 
and hide. If possible call “911" and notify either a faculty member, Student Services personnel, or a 
receptionist.   
 
GUN POLICY 
In accordance with Utah State law, RMUoHP prohibits firearms within the buildings on campus except 
under special and specific conditions of a licensed firearm bearer.  Special permission to possess a 
firearm on campus must be obtained from either the Finance/Chief Operating Officer, Director of 
Operations, or the Manager of Human Resources.  Lawful possession of any firearm is restricted to the 
employee’s locked vehicle in the parking lot.  Law enforcement officers are not subject to the restriction 
of firearms on campus.  Possession, use, or sale of weapons, firearms, or explosives on work 
premises, while operating RMUoHP machinery, equipment, or vehicles for work-related purposes, or 
while engaged in RMUoHP business off premises is prohibited.  This policy applies to all students and 
employees including but not limited to, those who have a valid permit to carry a firearm.  Individuals 
who are aware of violations or threats of violations of this policy are required to report such violations or 
threats of violations to the Finance/Chief Operating Officer, Director of Operations, or the Manager of 
Human Resources immediately.  Violations of this policy will result in disciplinary action, up to and 
including expulsion from the University. 
 

http://advocacycntr.org/
https://www.womenshealth.gov/violence-against-women
http://corrections.utah.gov/
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THEFT 
As with crimes against persons, the best defense against theft is awareness and caution. Following are 
suggestions for theft prevention: 

 
• Never leave personal belongings unattended in classrooms and labs.                                                                                              
• Register bicycle with local police and lock it with a quality lock.                                                                                                                                                                                                                                                                              
• Don't lend keys, credit cards, or ID card to anyone.                                                                                                   
• Don't attach ID to key ring.                                                                                                                                         
• Engrave ID numbers on personal property (Do not use your Social Security number).                                                                                  
• Always lock car and remove valuables or place them in the trunk of car. 

 
VIOLENCE, THREATS, AND HOSTILE ACTS 
The following guidelines should be followed in the event of a real or potential hostile act, threatening 
situation, or confrontation. Witnesses should call 911 and a member of the Emergency Notification 
Team immediately. 
 
PHONE AND BOMB THREATS 

1. Remain calm.                                                                                                                                                              
2. Speak slowly to the caller.                                                                                                                                            
3. Prolong the conversation as long as possible by asking questions.                                                                                       
4. Note the exact time.                                                                                                                                                       
5. Be alert for background noises which might give a clue as to the origin of the call.                                                                                                                                                                     
6. Note distinguishing voice characteristics, such as, age and gender of caller, accent, and tone of 

voice.                                                                                                               
7. Ask questions about the bomb: Where is it? What does it look like? When will it explode?                                                                                                                                 
8. Note the exact time that the caller hung up and immediately notify either a receptionist or a 

member of the Emergency Notification Team.                                                             
 
SUSPICIOUS PACKAGES, OBJECTS, LETTERS OR POSSIBLE BIOLOGICAL MATERIALS 

1. Report any suspicious objects to either a receptionist or a member of the Emergency 
Notification Team. 

2. Leave the package or object where it is, do not touch it. 
3. Leave the room and prevent others from entering the area. 

 
ON-SITE THREATS OF VIOLENCE OR HOSTILE ACTS       

1. Remain calm.                                                                                                                                                           
2. Speak slowly to the individual(s).                                                                                                                                  
3. When able call 911 and a member of the Emergency Notification Team. 
4. If unable to use the phone, make contact with a co-worker, and ask that individual to call 911 

and a member of the Emergency Notification Team. 
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HOSTAGE SITUATIONS 
If a hostage situation occurs move away from the scene quickly and warn others if possible. Call 911 
and a member of the Emergency Notification Team immediately.  Afterwards, do not give any 
information to public media. The President of the University or a designee will handle public relations. 
 
A hostage should remember: 

1. Do not be a hero.                                                                 
2. Accept your situation, be prepared to wait and be patient.                                                                                 
3. Follow the captor’s instructions.  
4. Do not speak unless spoken to and only if necessary.  Try to be friendly if possible, but not 

phony.  Do not be argumentative; try to put forth a cooperative attitude.                                                                                   
5. Do not make suggestions to the hostage taker.                                                                                                       
6. If there is a chance to escape, do so.                                                                 
7. Be observant and try to memorize the number of captors, their descriptions and conversations, 

weapons carried, etc. Try to be observant of physical characteristics of the captors: size, 
distinguishing features, accents, etc. 

8. If permitted to speak on the phone be prepared to answer only "yes" or "no" to questions asked 
by police.                                                                                                                                                    

9. If a rescue is taking place or shooting, is heard, lie on the floor keep hands on head, and do not 
make any sudden movements. 

 
FIRE SAFETY 
In case of fire, the first priority is protecting the health and safety of students, employees and any 
visitors. In the event that an evacuation is necessary, all buildings are equipped with emergency lighting 
and lighted exit signs. Exit routes and evacuation diagrams are posted in hallways and/or classrooms. 
 
Hallways must remain clear and unobstructed at all times. If an evacuation has been ordered, notify 
those in neighboring offices, conference rooms and classrooms. When exiting the building, make sure 
rooms are evacuated and assist persons with disabilities.  After exiting the building, assemble near the 
entrance sign in front of building “3” and assist in accounting for employees and students. Students and 
employees in building 561 East 1860 South should assemble near the sign on 1860 South after exiting 
building.  Students and employees in building “1” should assemble in the parking lot south of the 
building. Students and employees must await clearance by RMUoHP Administration before reentering 
any building. 
 
The fire extinguishers located on each floor of the University may be used on any fires. They are 
inspected regularly by the property manager and annually by a commercial safety company, State Fire. 
 
Fire burns because of three elements: Ignition, Fuel, and Oxygen. Take away any one of these 
elements and the fire may be extinguished. 
 
When fighting a fire, the basic techniques are: 
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1. Attempt to extinguish or control the fire by using the nearest fire extinguisher.  The extinguishers 
are in either hanging on wall hooks or stored in wall-mounted metal boxes with glass doors.  
The locations of the fire extinguishers are on maps posted around the building. 

2. To use an extinguisher, hold it upright and do the following: 
• P—Pull the pin. 
• A—Aim the nozzle at the base of the fire. 
• S—Squeeze the trigger. 
• S—Sweep from side to side at the base of the fire. 

3. If it is impossible to subdue the fire, doors should be closed to confine the fire to one area and 
the building evacuated. 

4. If there is time, place wet linens or blankets at the base of the doors to help confine the smoke 
and fire. 

5. If the smoke is too thick to see, crawl on hands and knees beneath the smoke to safety. Never 
open a door that feels hot to the touch. 

 
INCIDENT REPORTS 
Any of the above crimes, threats or situations, require that an Incident Report form be completed and 
submitted to the Campus Safety Officer. 

1. Any incident involving a visitor, student, or employee will be documented on an Incident Report 
form within 24 hours and submitted to the Campus Safety Officer.                                                                                                                                                      

2. Statements or conjectures regarding possible liability, fault or responsibility should not be made. 
All questions should be referred to the administration.                                                                                                                       

3. All incident reports are reviewed by the Risk Management Committee (RMC) on a quarterly 
basis to identify any contributing factors that may need to be resolved to prevent future 
incidents. 

 
SUMMARY 
The University strives to ensure the safety and well-being of its students, faculty, staff, and visitors at all 
times. While the intent of this report is to notify students, staff and faculty and report any crimes or 
related incidents, it should be noted that the University has in place two Risk Management Plans, one 
for students and one for employees. The plans are designed to deal with incidents, crises and 
emergencies. Both plans are on file and can be accessed by on the University website under About 
RMU/Campus Information/Campus Safety, Continuity, and Risk Management. 
 
The Manager of Human Resources monitor the emergency skill qualifications of all personnel. The 
majority of our personnel are required to maintain current training in CPR, and many employees are 
licensed healthcare practitioners and trained in various aspects of healthcare in the event of a medical 
emergency. The Manager of Human Resources is responsible for providing and tracking necessary 
training. 
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APPENDIX A: RESOURCE PHONE NUMBERS 

 
Police, Medical, and Fire Emergencies.....................................911 
 
Provo Police Non-Emergency................................... 801-852-6210 
 
Director of Student Affairs & Alumnio RMUoHP…...801-734-6783 
 
Title IX/ADA Compliance Officer and  
Diversity Coordinator RMUoHP……………………...385-375-8798 
 
Director of Operations RMUoHP………………..……801-734-6802 
 
Manager of Human Resources RMUoHP……..…….385-375-8658 
 
Campus Safety Officer…………………..………….…801-734-6828 
 
Utah Valley Regional Medical Center....................... 801-373-7850 
 
Intermountain Springville InstaCare.......................... 801-429-1200 
 
Intermountain Provo InstaCare................................. 801-357-1770 
 
Blue Rock Medical Clinic.......................................... 801-375-2177 
 
Riverwoods Urgent Care Center.............................. 801-229-2011 
 
Center for Women and Children in Crisis................. 801-377-5500 
 
Crisis Line of Utah County........................................ 801-226-4433 
 
Domestic Violence Information Line......................... 800-897-5465  
 
Poison Control Center.............................................. 800-222-1222 
 
Red Cross................................................................. 801-373-8580 
 
Utah State Division of Emergency Management...... 801-538-3400  
 
Highway Patrol......................................................... 801-887-3800 
 
Road Conditions (Utah)..............................................................511  
 
Road Conditions (Outside Utah).............................. 866-511-8824 
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