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  Gagne and Briggs created a model to effectively enhance the learning environment for the trainees to absorb the learning which increases retention and transfer (Blanchard, 2013). The Micro Theory of Instructional Design collectively is a set of events which allow the trainer to gauge the comprehension of the trainee through 9 checkpoints throughout instruction. Gagne-Briggs closely parallels social learning theory in several ways. First, Attention/Expectancy in Gagne-Briggs of the audience (Ex. clap, yell, bullhorn) are the critical first steps to minimize distractions and gain buy into the lessons' importance.  Introduction with a prominent person will help with focus. 
Secondly, inform the trainees of a clear lesson plan to obtain the desired learning goals, "Why is this important for you to learn?"-Motivation and incentives in social learning theory not discussed in Gagne-Briggs. 
[bookmark: _GoBack] Next, Retention for trainees to recall prior knowledge with both theories (Blanchard, 2013). SLT uses symbolic coding and Gagne-Briggs use of activation of memory from previous learning link to new learning. Ex. Basic principles are riding a bike to driving a car. SLT Cognitive organization presentation of materials in easy to understand format. 
Also, Gagne-Briggs enforces a logical, informative way to use multimedia to gain the interest of learner involvement to present material. Ex. Video clips, tablet, etc. Including, 
SLT's Symbolic rehearsal with an open question/answer session of what's right or wrong way to take a picture with your iPhone. Discussion of problem allowed the trainees to come to a solution with different share experiences with the Gagne-Briggs format. 
Furthermore, Behavioral reinforcement with relevant activities roleplays similar/different situations in encourages learning in Gagne-Briggs. The step requires the performance of the team's members without interaction with the trainer.
Moreover, evaluation of performance with feedback to trainees will create the behavioral reproduction desired in SLT. The reinforcement and results of training with trainees establish self-assessment with the comfortability of course material in Gagne-Briggs such as asking questions and asking about skills recalled receiving confirmation of learning. 
Finally, transfer the skills from training to on the job to incorporate retention is critical to the instructional design-then an overall review of skills learned is more efficient to gain understanding.
