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ian work experience, members of the National Guard and Reserves, and military spouses 
and other family members.
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HIRE Vets Medallion Program Distinction Award from the U.S. Department of Labor for 
leadership in recruiting, employing, and retaining America's veterans.
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Editor’s Note

If you are confused by the current state of the economy, you are
not alone. Our collective uncertainty likely stems from the many 
conflicting messages we consume, such as these two headlines, 
both published in February 2023: 

“[The latest] U.S. jobs report is stunningly good.” – CNBC 

“Latest layoffs: Companies making cuts.” – LinkedIn 

While both headlines might be true, widely varying views from experts makes this a 
confusing time to job search. That is why it’s more important than ever to focus on factors 
within your control, such as perfecting your resume, preparing well for interviews, 
and effectively networking. 

This issue of Search & Employ can help. From mastering the job search basics to finding 
the perfect mentor, learn from the advice offered by veterans and military spouses who have 
been in your shoes. U.S. Navy veteran Charles Owens (page 44) and military spouse Cassie 
Glubzinski (page 32) share how persistence, resourcefulness, and adaptability helped them 
land the perfect roles. On page 24, Navy veteran J. Keith Wilson offers insights on the logis-
tics industry, and U.S. Army veteran and military spouse Paige Cox details how to make the 
most of a mentorship relationship on page 52. 

In reality, the state of the economy can provide a broad measure for how we’re doing as 
a country, but you are ultimately in the driver’s seat of your career journey. Do not let news 
headlines and reports scare you. There are plenty of ways to set yourself up for success and 
overcome any obstacles that stand in your way. 

Thank you for serving our country, and for being part of our community. 

ASHLEY CONNERS

In 2020, Bradley-Morris/RecruitMilitary was appointed by the U.S. Army Human Re-
sources Command to provide employment services and resources through the Army 
Transition Assistance Program (TAP) to support America’s transitioning soldiers, mem-
bers of the Army National Guard and Army Reserve, Army alumni (veterans), and all 
Army spouses. 
In 2021, RecruitMilitary partnered with the U.S. Department of Labor's Veterans' Employ-

ment and Training Service (VETS) to bring career resources and opportunities to tran-
sitioning military servicemembers and their spouses through the inaugural Employment 
Navigator and Partnership Pilot Initiative. 
RecruitMilitary is a member of the International Association of Employment Web Sites 

and is accredited by the Better Business Bureau.

For more information about Bradley-Morris/RecruitMilitary, visit www.recruitmilitary.com.

http://recruitmilitary.com/jobs
https://success.recruitmilitary.com/candidate_profile
https://success.recruitmilitary.com/candidate_profile
https://go.hirevets.com/searchandemploysubscription
https://go.hirevets.com/searchandemploysubscription
http://www.recruitmilitary.com


The Transportation Security Administration 
(TSA) values your integrity, teamwork and 
commitment to public service. 

You’ll appreciate the camaraderie of working 
with a dedicated team in an environment 
where a lasting career can take shape.

Outstanding federal benefits include:
• Health, Dental and Vision Insurance
• Tuition Reimbursement
• Life Insurance
• Retirement Plan with Matching Contributions
• Flexible Spending Accounts

https://jobs.tsa.gov/veterans?utm_source=recruitmilitary&utm_medium=print&utm_campaign=veteran&utm_content=search_employ
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WWW.WOODWARD.COM

ALWAYS INNOVATING FOR A BETTER FUTURE

BE A PART OF OUR  
SUCCESS STORY

©2022 Textron Specialized Vehicles Inc. All rights reserved.

TURN YOUR MILITARY 
EXPERIENCES 
INTO NEW CAREER 
OPPORTUNITIES.

Textron is looking for leaders of 

transitioning military members 

with experience that can help us 

keep the world moving. Reach 

out to see how your MOS and 

skills can help drive your career 

at Textron as a service technician 

or engineer in all industries

To apply scan the  
QR code or go to  

https://bit.ly/3AT1ncd

http://recruitmilitary.com/jobs
http://www.woodward.com/careers
http://bit.ly/3AT1ncd
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Committed to Military  
Colleagues and Families
We have a shared mission in looking out for our customers, 
communities, and each other.

We are hiring employees with military backgrounds, and can offer:

• Military leave for you or an immediate family member including 
pay during military training – plus, pay and travel allowance  
for deployment.

• Childcare, home warranty, and auto club benefits for  
certain deployments.

• Company benefits, including medical, dental, vision, health care 
spending accounts, life insurance and 401(k) contributions,  
continue during military leave.

In addition, we promote inclusion throughout the company. 

Huntington Bank is an Equal Opportunity and Affirmative Action Employer. Minority/Female/Disability/Veteran/Sexual Orientation/Gender Identity 
Member FDIC. ⬢®, Huntington® and ⬢ Huntington. Welcome.® are federally registered service marks of Huntington Bancshares Incorporated.  
© 2023 Huntington Bancshares Incorporated. WF# 850987

to learn more or to apply, visit:  
huntington-careers.com or scan the  
QR Code with your with your phone’s camera

NOW HIRING

http://recruitmilitary.com/events
http://huntington.com/Careers
http://success.recruitmilitary.com/organizations/solutionworks
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After the Event

Your Checklist for Success
Ready for your next RecruitMilitary career fair?

Make sure you are primed for success with these in-person and virtual career fair checklists.

Before the Event 
✔  Register for an upcoming event
 success.recruitmilitary.com/events/schedule
✔  Learn what’s new at our in-person career fairs
✔  Complete your RecruitMilitary job board profile
 success.recruitmilitary.com/candidate_profile  
✔  Research the exhibitors and their posted jobs
✔  Join a pre-event webinar 
 recruitmilitary.com/eventprep
✔  Review the venue and event information
✔  Charge your phone (you will need it to network)
✔  Check-In via the e-mail you receive before the event
During the Event  
✔  Display check-in confirmation screen to event staff
✔  Show your individual QR code to each exhibitor 
✔  Apply for jobs in real time

Before the Event 
✔  Register for an upcoming event 
 success.recruitmilitary.com/events/schedule 
✔  Complete your RecruitMilitary job board profile
 success.recruitmilitary.com/candidate_profile
✔  Research the exhibitors and their posted jobs
✔  Join a pre-event webinar 
 recruitmilitary.com/eventprep
✔  Ensure your Wi-Fi connection is strong
✔  Test your camera & microphone function
✔  Set up in a professional, quiet, and well-lit space

During the Event 
✔  Visit multiple chat rooms & engage with recruiters 
✔  Accept invitations for private chats with exhibitors
✔  Apply for jobs in real time 

IN-PERSON CAREER FAIR CHECKLIST VIRTUAL CAREER FAIR CHECKLIST

✔  Apply to jobs and follow-up with recruiters
✔  Update your job board profile regularly

✔  Search new jobs weekly
✔  Respond to RecruitMilitary’s survey request

✔  Prepare your elevator pitch
✔  Dress professionally
✔  Keep an open mind

✔  Ask questions about specific roles
✔  Present yourself with confidence

TIPS FOR SUCCESS

Find additional resources at RecruitMilitary.com.

http://recruitmilitary.com/jobs
https://success.recruitmilitary.com/events
https://success.recruitmilitary.com/events/schedule
https://rmvets.com/jobseekerFAQ
https://success.recruitmilitary.com/candidate_profile
https://recruitmilitary.com/eventprep
http://success.recruitmilitary.com/events/schedule
https://success.recruitmilitary.com/candidate_profile
https://recruitmilitary.com/eventprep
https://recruitmilitary.com/job-seekers/resources/resources
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NATIONAL HEADQUARTERS
860 Dolwick Drive
Erlanger, KY 41018
859-441-7300
Toll Free 877-426-2838

DAV.ORG

VOLUNTEER 
FOR VETERANS
DAV offers a wide range of opportunities 
to assist our nation’s heroes. Volunteer to 
transport veterans to and from their VA medical 
appointments, help at a VA facility or assist 
veterans in your local community. No matter 
who you are, or what your level of experience, 
you can stand by our nation’s veterans.

VOLUNTEERFORVETERANS.ORG

Constellis, a leading provider of end-to-end risk management and comprehensive security

solutions, is looking for experienced personnel to fill our high-priority positions below. 

High-Threat Protection Cargo Screening Armed Guards

http://recruitmilitary.com/events
http://volunteerforveterans.org
http://constellis.com/careers


8  |  SEARCH & EMPLOY®  MARCH+APRIL 2023  JOB BOARD  |   RECRUITMILITARY.COM/JOBS

For six years,  Alicia traveled around the 
world serving in various roles from sur-
face nuclear engineer to communications 
officer, cryptographic equipment (EKMS) 
manager, and more. When the time came 
to transition out of active-duty service, 
 Alicia was hesitant to leave the military 
completely. “At that point, I had spent my 
entire adult life in some kind of military en-
vironment,” she said. “I didn’t know how to 
give that up. Joining the Navy Reserve was 
a great way to continue serving while also 
moving onto a civilian career.”
Though she was not completely certain 

of her civilian career path,  Alicia eventu-
ally found the perfect fit at Applied Ma-
terials, where she currently serves as the 
Northwest/Central Regional Operations 
Manager and continues her military ser-
vice in the Navy Reserve.

Laying the Groundwork
Traveling around the world during her 

active-duty service gave  Alicia the oppor-
tunity to sharpen skills that would eventu-
ally make an impact in her civilian role. “I 
experienced some eye-opening deploy-
ments which helped me develop an ap-
preciation for different cultures and ways 
of life,” she said. “It allowed me to hone 

my interpersonal skills and learn how to 
interact with people who have a unique 
perspective.” 
As a member of the Navy Reserve,  Alicia 

primarily works with the Pacific Fleet 
headquarters, planning responses for ag-
gression in the Indo-Asia Pacific region. “I 
work on military exercises and planning 
reactions for potential issues that could 
arise in the region,” she said. “We plan re-
sponses for a variety of scenarios so that 
the Navy is always ready to react quickly.”
Though her role at Applied Materials is 

focused on a smaller region, many of the 
necessary skills and experiences over-
lap. As the Northwest/Central Regional 

 Operations Manager,  Alicia oversees close 
to two dozen accounts across six states, 
where her team is responsible for trouble-
shooting, maintenance, and upgrades of 
equipment for Applied Materials’ customers. 
“Many of the skills I use in the military are ap-
plicable in my job,” said  Alicia. “Dedication 
to the objective, follow through and closure 
on action items, and the drive to complete 
a mission are valuable in any civilian role.”

Room to Grow
 Alicia was uncertain of her next steps af-

ter transitioning out of active service. “I was 
unsure of what career path I wanted to fol-
low, but I knew I had to make myself mar-
ketable no matter what I decided,” she said. 
With the help of Syracuse University’s 

Onward to Opportunity program,  Alicia 
earned a certification in project manage-
ment (PMP) and began to look for oppor-
tunities to apply her new skills and knowl-
edge. “When I found Applied Materials, I 
knew nothing about the semiconductor 
industry,” she said. “But I knew I could 
learn the technical side of the business 
and use my transferable skills to make an 
impact if given the chance.” 
Beginning as a process engineer,  Alicia 

quickly learned the ins and outs of the 

 P
H

O
TO

S 
C

O
U

RT
ES

Y 
O

F 
EA

TO
N

A global leader in materials engineering solutions for the electronics 
industry, Applied Materials is built on the strength of talented people. 
We offer a wide variety of job opportunities that will capitalize on your 
current skills while broadening your experience and engaging you in a 
dynamic, fast-changing industry.

Growing up in a small town gave 
ALICIA LUSTGRAAF perspective, 
a strong work ethic, and the 
desire to serve. In college, she 
put these characteristics to work 
by joining the U.S. Navy Reserve 
Officers' Training Corps and 
officially commissioned with the 
Navy as a nuclear engineer upon 
graduation. 

Master the Journey, 
Develop the Future � ALICIA, HER HUSBAND JACOB, AND THEIR DOGS 

MIKA, FRECKLES, AND JESSIE.   LT ALICIA LUSTGRAAF 
SERVING ABOARD THE USS NIMITZ. Photos courtesy of 
Alicia Lustgraaf

By Ashley Conners

http://recruitmilitary.com/jobs
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Learn more about careers at Applied Materials.

� ALICIA AND HER HUSBAND CELEBRATING THE 247TH 
U.S. MARINE CORPS BIRTHDAY.  ALICIA TOURING 
CHARLIE COMPANY, 1ST TANK BATTALION IN 29 
PALMS, CA. Photos courtesy of Alicia Lustgraaf

organization. “Applied Materials makes 
the manufacturing equipment that semi-
conductor companies use to create mi-
crochips,” she said. “Starting as a process 
engineer allowed me to learn how that 
equipment works from the inside and how 
to make it better.” 
After just a few years of learning ev-

erything she could about the technical 
aspects of the organization, Alicia was 
promoted to an operations manager role. 
This role allowed her to apply the leader-
ship experience she honed during her mil-
itary service, and her success made her a 
perfect candidate for her current position 
when the opportunity arose in 2021. 
Alicia’s career trajectory and professional 

growth are not uncommon at Applied Ma-
terials. “We have many employees who 
have built their entire careers here over the 
course of 20 or 30 years,” she said. “There 
is a lot of growth potential and opportunity 
at Applied Materials.” 

What challenges did you face during 
your military-to-civilian transition? 
AL: I struggled with determining what I 

wanted to do for a career. I had to learn 
how to self-reflect in a very honest way, so 
I started asking myself tough questions, 
such as ‘What am I passionate about?’ and 
‘Where do I see myself in 5-10 years?’
I earned my PMP and started looking for 

careers where I could apply that knowledge. 
Though I wasn’t specifically seeking a 
role in the semiconductor industry, when 
I found the opportunity at Applied Materi-
als, it fit into the path I envisioned based 
on my self-reflection. 

Do you use any skills you learned from 
the military in your current role?
AL: A lot of the skills I gained from both 

my active service and Reserve experience 
overlap with my current civilian role. The 
biggest overlap has been the ability to 
work with people from different cultures 
and backgrounds. Applied Materials is a 
global company within a global industry, 
so knowing how to accept, understand, 
and work with cultures different than my 
own has been invaluable. 

What do you enjoy most about your job? 
AL: Every day is a new challenge. It is 

very fast-paced and never stagnant. My 
team has many stakeholders, and it’s a 
rewarding challenge to find the best way 
to meet everyone’s needs and deliver the 
best possible solution for our customers. 

What advice do you have for transition-
ing servicemembers? 
AL: Set yourself up for success by estab-

lishing your brand and reputation through 
action. This allows people to know what 
to expect from you as an employee and 
colleague.  
Also, you learned in the military how to  

tackle difficult situations head-on; this 

is a unique skill in the civilian workforce. 
 Approach them with humility and tact, but 
do not shy away from difficult conversa-
tions. You will stand out from your peers 
and leadership will take notice.

Why should veterans consider building 
their careers at Applied Materials?  
AL: The semiconductor industry is vast 

and growing every day. As a global orga-
nization, there are roles available in many 
geographic locations and specialties. 
From process, mechanical, or electrical 
engineering, to technical troubleshooting, 
finance, HR, and project management, 
there are opportunities for nearly every 
type of career focus.  
In addition, your military experience is 

valued at Applied Materials. We actively 
recruit from the military community be-
cause we value the experiences and 
skills those individuals bring to the table. 
My military skills have been recognized 
in promotion and development opportu-
nities. I’ve also  been asked to help vari-
ous hiring panels recruit from the veteran 
community because of the organization’s 
dedication to bringing in military talent. 
We have a large population of veteran 

employees and many of them build long-
term careers here. I think that speaks to 
the support, appreciation, and recogni-
tion veterans receive as valued members 
of the Applied Materials organization. ALICIA LUSTGRAAF

“Many of the skills I use in the 
military are applicable in my 
job. Dedication to the objective, 
follow through and closure on 
action items, and the drive to 
complete a mission are valuable 
in any civilian role.”

http://recruitmilitary.com/events
https://www.appliedmaterials.com/us/en/careers.html


You’ve served in uniform with utmost distinction. Now take

the next step and serve your country as part of the nation’s 

fi rst line of defense. At the CIA, your remarkable skills and 

ingenuity can help provide critical information to the highest 

levels of government. Here, you’ll engage in challenging, 

fulfi lling work with a diverse group of individuals dedicated 

to achieving mission success.

Join an agency of unsung heroes who — like you — believe 

there is no higher calling than protecting family, friends, 

and country.

CIA
cia.gov/careers

TRANSITION FROM THE MILITARY TO THE CIA.

Continue 
the Mission

http://cia.gov/careers
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68 WHISKEY
COMBAT 
MEDIC 
SPECIALIST
FT. SAM HOUSTON
FEB 2016 – 
MARCH 2022 MARCH 2022 

MOS:
ROLE:

AIT:
ACTIVE DUTY:

NATHON DYCK

• PAID TRAINING
• $20,000 TOOL KIT*
• NO EXP REQUIRED

• ~5 WEEKS PAID TIME OFF
• 8% 401K MATCH
• PREMIUM HEALTH BENEFITS

A LOT OF VETERANS SEPARATING 
FROM THE MILITARY AREN’T SURE 
WHAT TO DO. WITH COX THERE ARE 
SO MANY OPPORTUNITIES. IT’S A 
GLOBAL COMPANY AND YOU CAN 
GO JUST ABOUT ANYWHERE AND 
DO SOMETHING YOU ENJOY. 

“
SCAN TO 
LEARN
MORE

Join us in our mission to keep communities fed.

SCAN TO APPLY

C&S is an equal opportunity employer – M/F/Veterans/Disabled. 

 careers.cswg.com

IT TAKES AN ARMY
TO FEED AMERICA.

Logistics
Transportation

Finance

Procurement

Retail & more!

http://recruitmilitary.com/events
http://cia.gov/careers
http://www.coxautoinc.com/mobility/fleetec
http://careers.cswg.com
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When I separated from the U.S. Army, I 
had little interest in going to school, and 
I had no idea how to utilize my earned 
 education benefits. Two years after I tran-
sitioned out of the military, I met with an 
educational exhibitor at a  RecruitMilitary 
job fair who helped me understand the 
process of obtaining a degree and helped 
me realize the potential in doing so. 
Knowing how to start my education 

journey was difficult, but it doesn’t have 
to be. Use these steps to set yourself up 
for success.

/ Step 1: Think about what you 
would like to specialize in, study, 
or pursue.
Ideally, you will begin this process be-

fore you transition out of the military. 
However, education is a great path to 
consider even after you’ve already start-
ed a civilian job or career. Researching 
your desired career path or your ideal 
role should still be one of the first steps 
in the process. 
If you’re overwhelmed or feeling lost, 

you’re not alone. Many students (veterans 
and civilians alike) choose a broad cur-
riculum or major (think: general  studies) 
to get started. While this is a good way 
to ease back into being a student, I don’t 
suggest staying on that path for too long - 
your educational benefits are finite. 
If you need some direction, use the De-

partment of Veterans Affairs (VA) Career-
Scope tool to help narrow down the best 
career path for you: www.benefits.va.gov/
gibill/careerscope.asp.

/ Step 2: Research educational
institutions.
Whether you know exactly which  degree 

to pursue, or you are still weighing your 
options, determining which educational 

institution to attend is another task to 
start early. 
First and foremost, ensure that your in-

stitution of choice is approved by the VA. 
RecruitMilitary’s Education Resource Cen-
ter can assist you in finding educational 
institutions that are approved and ac-
credited: recruitmilitary.com/job-seekers/
resources/industries/education.
Then, connect with the veterans’ advi-

sor or representative at the institution. 
Not only will they be able to answer your 
questions about the school, but they can 
also help you get your benefits in line. 
Find out if the school has a veteran’s 

center or other resource group. Many in-
stitutions have recognized the large num-
ber of military members and veterans pur-
suing higher education and have formed 
veteran support centers on campus or 
virtually.

/ Step 3: Know the best program 
format for your learning style.
Do you want to take courses online or 

on campus? Maybe a mix of both? Each 
format has benefits, and one is not nec-
essarily better than the others. After com-
pleting both in-person and online cours-
es, I found that being on campus worked 
best for me. I performed better when I 
had in-person access to professors and 
teaching assistants, administrative of-
fices, student study areas, and other on-
campus resources. 
What works for someone else may not 

work for you. Do your research and de-
termine the best option for your lifestyle.  

/ Step 4: Apply for admission.
Once you have determined where you 

want to attend, connect with the veteran’s 
advisor to see if the school has any special 
waivers for military or veteran students – 

Your Education
Survival Guide

By Adam O'Toole

SEPARATING FROM THE MILITARY IS AN EXCITING TIME
full of new possibilities, paths, and choices. One of those 
choices is pursuing a  degree, advanced technical training, 
or certification. 

many schools waive application fees for 
veteran students or offer transfer credits 
for military coursework and training. 
Next, compile all of your transcripts 

 (including military training), as well as your 
high school diploma or G.E.D.   records.

/ Step 5: Consider applying for 
financial aid and/or grants.
Utilizing your military benefits does not 

prohibit you from applying for financial 
aid or grants. You are still permitted to use 
these resources like any other student, 
and I encourage you to see if you qualify. 
You could be eligible for low- or no-

interest student loans, or you may even 
qualify for state and federal grants which 
do not need to be paid back. Applying for 
aid or grants does not mean you are obli-
gated to accept them – you can accept or 
decline any of the options that are deter-
mined to be available to you. 
Ask plenty of questions as you go 

through this step. Understand exactly 
how the process works, how much aid 
you will be accepting, the type of loans, 
interest rates, and when you must start 
paying back loans.  
Complete the Free Application for Stu-

dent Aid.

/ Step 6: Utilize refresher courses 
or programs.
It’s probably been a while since you’ve 

been in a civilian classroom environment. 
You may need a refresher on certain 
courses or concepts. Fortunately, there 
are organizations and programs that exist 
for this exact purpose.  
Some of these programs are free, but 

others require you to use your benefits or 
pay out-of-pocket. Thoroughly research 
each program and find the best one for 
you. I recommend looking into the Warrior 
to Scholar program and Veterans Upward 
Bound.

Pursuing education after military service 
can seem overwhelming, but it doesn’t 
have to be. When you prepare well, ask the 
right questions, and do your research, a de-
gree or certificate is well within your reach.

★ ★ ★

Adam O'Toole is sales operations admin-
istrator at RecruitMilitary and a U.S. Army 
veteran.

http://recruitmilitary.com/jobs
http://www.benefits.va.gov/gibill/careerscope.asp
http://www.benefits.va.gov/gibill/careerscope.asp
https://rmvets.com/2Hpd2GQ
https://rmvets.com/2Hpd2GQ
https://studentaid.gov/h/apply-for-aid/fafsa
https://studentaid.gov/h/apply-for-aid/fafsa
https://www.warrior-scholar.org/
https://www.warrior-scholar.org/
https://www2.ed.gov/programs/triovub/index.html
https://www2.ed.gov/programs/triovub/index.html
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Put Your Skills 
Toward a 
Clean Future
Join BayoTech’s team of clean energy 
experts and help lead the world in 
hydrogen production and transport.

Making Hydrogen EasyTM

Visit us today and find your fit.
bayotech.us/careers

SCAN ME

http://recruitmilitary.com/events
http://qrco.de/bddrji
http://jobs.walgreens.com/veterans
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MAXIMIZE YOUR 
VIRTUAL CAREER FAIR

✓  Strong Wi-Fi connection

✓  Camera & microphone
 functionality

✓  Quiet, well-lit workspace
 with nondescript background

✓  Professional attire

✓  Digital resume file 

✓  Elevator pitch

✓  Questions about specific
 organizations or roles

Virtual Career Fair Checklist

VIRTUAL CAREER FAIRS offer networking, education exploration, and job opportunities – 
regardless of your geographic location. RecruitMilitary offers local, regional, and national 
virtual events. Make the most of your experience with these tips: 

Set the Tone
Just because you’re not physically in 

the room with recruiters and interview-
ers, it doesn’t mean you’re not on display. 
Virtual career fairs offer audio and video 
presentation tools, so if your initial com-
munication with an employer goes well, 
you could end up having a one-on-one 
video interview. Be ready by dressing 
professionally and setting up your work-
space somewhere quiet and well-lit. 

Test your video and audio capabilities for 
potential issues before the event begins, 
and make sure the video shows you from 
the shoulders up, without anything dis-
tracting in the background. Make sure your 
internet connection is strong and reliable.

Be Prepared
Just like attending a physical career fair, 

it’s important to be prepared before you 

begin. Register early and upload your re-
sume. Many organizations screen resumes 
ahead of time, and you could get an early 
invitation to visit a specific chat session or a 
request to schedule a video interview. 

Research the companies that will be at-
tending (you can do this right in the vir-
tual career fair platform by visiting their 
profiles). Decide which companies inter-
est you and review their open positions. 

Virtual career fairs offer both public and 
private chats. Public group chats will fo-
cus on general topics about the company, 
its culture, and core values, as well as the 
answers to general questions. 

An employer may invite you to a pri-
vate chat during the event. This gives 
you a chance to use your elevator pitch, 
so have yours ready. 

Keep in mind that some companies 
may have a lot of traffic, so be patient.

Follow-up 
The list of employers at a  RecruitMiltary 

virtual career fair remains active after 
the event. Click any name on the list 
and review the "Website and Contact" 
section of the profile for details. Job 
listings will also remain active for 60 
days after the employer has entered 
them. 

If an employer has asked you to apply 
online, do it – they aren’t writing you 
off. Human Resources protocols often 
require an applicant to go through the 
online applicant tracking systems. 

The last order of business: Send 
“thank you” notes to everyone who 
takes the time to talk to you.

Find additional resources at RecruitMilitary.com.

http://recruitmilitary.com/jobs
https://rmvets.com/2IWffdH
https://rmvets.com/2IWffdH
https://recruitmilitary.com/job-seekers/resources/resources
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Prepare for the Event. Register, 
create your RecruitMilitary job board 
profile, and join a pre-event webinar 
to learn what to expect.  While regis-
tering ahead of time is not required, it 
allows you to access the exhibitor list 
and open jobs, speed up the check-in 
process, and receive extra guidance 
and resources. 

Dress for Success. If you are on 
active duty or attending the event on 
a Reserve or National Guard drill day, 
wearing your uniform is great. In all 
other cases, you should wear the same 
civilian outfit that you would wear to a 
one-on-one interview at an employer’s 
place of business: A business suit or a 
business casual outfit.

Stay Enthusiastic. Recruiters who 
ask you to apply or submit your resume 
online are not brushing you off. Many 
companies require their recruiters to 
gather resumes by email: (1) to obtain 
HR information as required by law and 
(2) so they can direct desirable job 
seekers to different departments.

Work the Room. Try to chat with 
each exhibitor, even those that may not 
seem to have opportunities for you. An 
employer’s name or primary industry 

THERE ARE OPPORTUNITIES ALL AROUND THE ROOM 
at a  RecruitMilitary Job Fair — job opportunities with 
employers, opportunities to go into business for yourself 

with franchisors who value your ability to get the job done, and 
opportunities to advance your education online or on campus.

How do you find the opportunities that are best for you? Use 
these tips to ace an in-person career fair: 

does not necessarily indicate what 
openings the company is trying to fill. 
For example, a drugstore chain may be 
recruiting for positions in transporta-
tion/distribution or accounting.

Even if you are not going to the event 
to discuss continuing your education, 
speak to the recruiters at the educator 
booths. Today’s educational institutions 
deliver learning opportunities in many 

ways other than traditional, full-time, 
daytime classes on campus. A few 
minutes of conversation may lead 
to an unexpected solution that is right 
for you.

Memorize Your Pitch. Before the 
event, develop your elevator pitch - a 
30-to-60-second “story” about yourself 
that includes some of your successes 
and areas of interest. Be ready to 
discuss how your military experience 
relates to the civilian workplace. You 
should also prepare yourself for a more 
detailed interview — employers have 
hired people on the spot at our events.

Follow-up. If employers ask you 
to apply online, aim to do so the 
same day or within 48 hours, if pos-
sible. Your interaction will be fresh in 
their minds, and you will demonstrate 
perseverance. If they provide contact 
information, send a short email to thank 
them for connecting at the event and 
let them know you applied – include 
the job title of the role and location, if 
necessary. 

If you did not find the right fit at the 
in-person career fair, do not get dis-
couraged. Organizations add new 
open roles every day. Visit the 
RecruitMilitary job board frequently 
and update your profile as you hone in 
on your search. Take note of the words 
and phrases used to describe the roles 
that interest you, and when applicable, 
use the same or similar language in 
your profile and resume. Having a 
current and relevant profile will ensure 
organizations can find you based on 
your skills and experiences.

Need more guidance? 

Check out these articles:

■ Your Checklist for Success
 Page 6

■ Maximize Your Virtual
   Career Fair 
 Page 14

■ Build a Profile that Delivers
 Page 16

■ Resume Foundations
 Page 42

HOW TO ACE AN 
IN-PERSON CAREER FAIR

http://recruitmilitary.com/events
https://success.recruitmilitary.com/events/schedule
https://success.recruitmilitary.com/candidate_profile
https://success.recruitmilitary.com/candidate_profile
https://recruitmilitary.com/eventprep
https://success.recruitmilitary.com/events
https://success.recruitmilitary.com/jobs
https://success.recruitmilitary.com/candidate_profile
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COMPLETE | Employers adjust their 
search criteria based on the fields within 
the job seeker profile, such as work ex-
perience, education, skills and certifica-
tions, and employment preferences. The 
more complete your profile, the more 
likely you are to populate in employer 
searches. 

Fill out the profile as thoroughly as pos-
sible. Try not to skip any sections and 
pay attention to the “Profile completion 
progress” tracker at the top of the page. 

REALISTIC | Your job board profile 
should be an accurate depiction of you 

as a job seeker. Include as much informa-
tion as possible that aligns with the roles 
you are seeking, but do not exaggerate 
or falsify your profile. 

Also, research the salary ranges for the 
roles you are seeking so you do not in-
advertently filter yourself out of an em-
ployer’s search for a specific role. If the 
number you put in the “minimum compen-
sation” field is too high for the roles you 
are seeking, your profile may not popu-
late in the employers’ search. The number 
in this field does not mean you are stuck 
accepting that salary from an employer; it 
is simply a baseline for employers to filter 

out candidates with expectations that are 
too high (or too low) for the company to 
consider for a specific role. 

CURRENT | Periodically audit your job 
board profile and update your informa-
tion. From your employment preferenc-
es, education, and credentials to your 
phone number, email address, and will-
ingness to relocate, keeping your profile 
current will ensure you stay at the top 
of employers’ searches. When creating 
your profile, use an email address that 
you check often.

It’s also a good idea to keep your profile 
current even when you are not actively 
looking for a new role. When you learn 
new skills, gain experiences, or meet 
education milestones, update your pro-
file. You never know when the right op-
portunity could appear. Be ready with a 
current profile and resume. 

Build a Profile That Delivers
The quality of your RecruitMilitary job board profile can determine 
whether an employer pursues you as a candidate for their open 
roles. So how can you make a good (digital) first impression and set 
yourself up for job search success? Start by ensuring your profile is 
complete, realistic, and current. 

YOUR POST
MILITARY CAREER

STARTS HERE.

http://recruitmilitary.com/jobs
https://success.recruitmilitary.com/candidate_profile
https://success.recruitmilitary.com/candidate_profile
https://success.recruitmilitary.com/candidate_profile
https://success.recruitmilitary.com/jobs
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BUILD YOUR POST-MILITARY CAREER IN MINING
At Freeport-McMoRan, we safely supply the world with essential metals 
used in technologies that support the transition to a low-carbon economy 
and improve quality of life. 

Our global mining operations rely on a diverse workforce to drive innovation 
forward — including job opportunities in the areas of cyber security, supply 
chain, accounting, process automation, engineering, skilled trades and more!

We offer competitive pay, full benefits starting day one, 401(k) matching and  
a potential sign-on bonus for select jobs.

Explore 
careers and 
apply today  
FMJobs.com

Drexel University is committed to innovative 
online education for veterans and their families, 
and is devoted to ensuring a world-class 
education for servicemen and women.

DREXEL MILITARY BENEFITS

• Over 180 online programs 

• Annual “Military Friendly School”

• Uncapped Yellow Ribbon enrollment  
for qualified veterans

• Degree alignment to career goals

Online.Drexel.Edu/Military-Friendly

QUESTIONS?

800-2-DREXEL  |  enroll@drexel.edu 

A DISTINGUISHED 
ONLINE EDUCATION  
FOR THOSE WHO  
SERVE OUR COUNTRY

http://recruitmilitary.com/events
http://qrcodes.pro/3mSOAI
http://online.drexel.edu/Military-Friendly
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1 / Your MOS and rank
 are meaningless.
Many civilian hiring managers and re-

cruiters do not know what “MOS” stands 
for, let alone what your specific specialty 
entails. To you and other veterans, “11B” 
paints a picture of serving in an infantry 
role and all the tasks, responsibilities, 
skills, and experiences that come with it. 
For civilian hiring managers, it’s just num-
bers and letters. 

Instead, paint the picture in non-military 
terms. Start by researching the public-
facing description of your MOS. Compile 
everything you need to paint a vivid and 
complete picture, and then pare it down 
to the essential aspects of your MOS that 
relate to the civilian workforce.

Conduct the same exercise for your 
rank or role. Including "platoon leader" 
or "first sergeant" on your resume with 
no further description of what it entails 
does not demonstrate what you can do 
for a civilian organization.

2 / Focus on responsibilities.
When translating your skills and experi-

ences, pay special attention to your spe-
cific responsibilities and how you con-
tributed to the larger mission. Remember 
to use clear and concise terms that are 
commonly used in the civilian workforce. 
Avoid acronyms, jargon, and military-
specific terms and technologies that re-
quire context or explanations. Instead, 
stick to high-level and generic descrip-
tions when necessary.

For example, if your MOS was a fire 
control repairer, talk about your respon-
sibilities relating to maintaining high-
value equipment and what you achieved 

through those duties: “My role was to 
 ensure that our laser and thermal imag-
ing equipment was maintained. I com-
pleted first level repairs on the battlefield 
in Iraq. In this role, I developed strong 
mechanical and electronic maintenance 
skills that  include troubleshooting, un-
derstanding of schematic and wire dia-
grams, and hands-on, detail-oriented 
capabilities.”

3 / Break it down.
Think about the terms you use to ex-

plain your military role to your civilian 
family members or friends. That’s how 
you should be translating your skills for 
your civilian job search. Aim to break it 
down enough so that your civilian family 
member does not need to follow up with 
the question, “What does that mean?” 

Start by answering the following ques-
tions:
■ What do you do everyday? 
■ How many people do you lead? 
■ What size budget do you manage? 
■ How do you help resolve conflict? 
■ How do you plan and execute projects? 
■ How do you deal with setbacks? 
■ What is your greatest 
   accomplishment?

You do not need to share every detail 
of your military role or experience. Work 
on breaking down the most impactful or 
relevant aspects into short, concise, and 
accurate descriptions.

4 / Use your resources.
You don’t have to reinvent the wheel 

when it comes to translating your skills. 
Start with your end goal and work back-
wards by researching the industries and 
roles that interest you. 

Begin by looking at job descriptions and 
LinkedIn profiles of professionals in your 
desired field. These will help you under-
stand how the required (or suggested) 
skills, abilities, and experiences are worded. 

Identify common skills or requirements 
that appear in the descriptions and think 
about how you have demonstrated them 
in your military service. Use those specific 
terms in your RecruitMilitary job board 
and LinkedIn profiles.  

When you are ready to apply for a spe-
cific role, extract four or five skills that the 
organization is seeking. Find areas of your 
experience that can fit those skills and in-
corporate them into your resume. In an in-
terview, use the same or similar terms that 
were listed in the job description. 

5 / Tell your story.
As a job seeker, your task is to present 

your experience, skills, and potential in a 
way that allows employers to recognize 
your value to their organization. It’s easy 
to focus on specific terms or wording 
when translating your skills, but do not 
lose sight of the big picture. A  relatable 
conversation about your skills in a story-
telling format will go a long way toward 
bridging the military-to-civilian gap.

Aim to have a genuine conversation about 
your experiences. Demonstrate your skills 
by weaving them into the stories and de-
scriptions of what you have accomplished. 
Do not ramble or let yourself wander too 
far from the task at hand, but tell your story.

Not only can this save you from coming 
off as too stiff or one-dimensional, but it 
can also help you relax during network-
ing events, career fairs, or job interviews. 

BASIC TRAINING:

In the civilian job search, you are responsible for painting the picture of your background 
– and your potential. 
From creating your resume and interviewing to networking and assimilating into your civilian role, 

here are five tips to remember when translating your military skills: 

Translating Military Skills

http://recruitmilitary.com/jobs
https://success.recruitmilitary.com/jobs/#register
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because you protect

We Go

In the fight against COVID-19, we are going full speed 

to develop potential new therapies  

and vaccine candidates.

Apply Today!

Positions available in Saudi Arabia for immediate Hire!
Apply at www.vinnellarabia.com

Vinnell Arabia, LLC is a Saudi Arabian registered, single shareholder limited liability corporation, as a wholly-owned subsidiary of the Northrop Grumman Corporation.

Vinnell Arabia is Hiring
IPs, MTPs, Mechanics and Managers

AH64E, AH6i, UH60M and MD530
Program Cost & Control Analyst

Staff Trainer Operations, Logistics, and Standardization

http://recruitmilitary.com/events
http://careers.emergentbiosolutions.com
https://web6.epicorhcm.com/hcm96267css/mobilecandidate/
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C ommand Sergeant Major (Ret.) 
RASHAD FISHER spent the 
last 21 years in service to his 
country as an Information Sys-

tems Analyst and Cybersecurity Network 
Defender for the U.S. Army. When it came 
time to hang up his uniform, Fisher found 
a home with Liberty Mutual Insurance 
through a partnered U.S. Department of 
Defense (DoD) internship. He, along with 
others, found success in the job search 
by utilizing this program to match experi-
ences with companies that honor service, 
sacrifice, and skills. Liberty Mutual Insur-
ance leads the way in veteran-spouse pro-
grams and military partnerships, believing 
that progress happens when people feel 
secure. Transitions can be difficult, but 
they don’t have to be!

Describe your role and responsibilities 
with Liberty Mutual Insurance:
CSM (R) Rashad Fisher: I am the Se-

nior Cybersecurity Engineer for Liberty 
Mutual. My job is to protect the domestic 
assets of the global retail market’s strate-
gic business unit by providing clear and 
actionable policies, architecture, and ex-
pert guidance by leveraging innovation 
and automation to enable secure delivery 

of business capabilities. To put it simply, 
I plan, implement, manage, monitor, and 
upgrade security measures for the pro-
tection of the organization’s data, sys-
tems, and networks.

How do the skills you learned in the 
military help you in your role at Liberty 
Mutual?
RF: The skills I learned in the military 

help me to adapt quickly to changing 

Bridging the Gap
with  Liberty Mutual

the team. Liberty Mutual has continuously 
earned recognition as a military-centric 
employer and has shown great initiative 
in their benefits and considerations for 
Reserve and National Guard servicemem-
bers. They have quite a few veterans in 
the organization because of their amazing 
culture, benefits, and mission.
Liberty also has a program called Valor@

Liberty. This program not only aids vet-
eran employees and their families through 
connection series and mentorship oppor-
tunities, but also provides support to those 
currently serving. Even during my intern-
ship, I was assigned a veteran mentor to 
help answer questions. He helped me feel 
like I was not alone in my transition and in 
learning my new role and lifestyle. I joined 
Valor@Liberty as a full-time employee and 
continue to enjoy many of the veteran-
friendly benefits at Liberty Mutual. 

What advice do you have for transitioning 
servicemembers?
RF: Start early! Talk to your battle bud-

dies who have transitioned before you. Go 
to a Soldier for Life or other transition cen-
ter early and often. Plan, plan, and plan! I 
was told during my transition: “This is your 
time to be selfish.” Soldiers are taught 
from their first day of basic training that the 
military is about selfless service. Your tran-
sition, however, is the time in your military 
career when you concentrate on you and 
your family. Take it all in and enjoy what 
you have earned.
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 environments and have enabled me to rise 
to the expectations set before me. Veter-
ans learn to be flexible, embrace change, 
take ownership, lead, be led, and - most im-
portantly - accomplish the mission. 

How did you prepare for your military-
to-civilian transition? 
RF: My transition began almost two 

years in advance. I went to a Soldier for 
Life center, a resource dedicated to help-
ing soldiers transition out of the Army. 
They have classes on finance, entrepre-
neurship, U.S. Department of Veterans 
Affairs benefits, retirement, and much 
more. I took advantage of as many re-
sources as I could, and it paid off tremen-
dously. I created a timeline and used it to 
gauge when I should accomplish certain 
tasks leading up to my retirement date. I 
also leveraged my connection to soldiers 
who transitioned before me, gathered 
their experience and knowledge, and 
used it to determine my transition mile-
stones.
My biggest transition tool was the Army 

Career Skills Program, also known as the 
DoD SkillBridge program. This program 
helps to match veterans with companies 
interested in military skillsets, provides 

opportunities to intern with industry lead-
ers, and offers the possibility to be hired 
on as a full-time employee. This is how I 
came into such a great opportunity with 
Liberty Mutual. 

How does your current organization 
support veteran employees?
RF: Liberty Mutual is a great organiza-

tion for veterans. That is one of the many 
reasons I accepted the opportunity to join 

At Liberty Mutual, we exist to help people embrace today
and confidently pursue tomorrow. Our company culture 
is no exception.

Explore career opportunities with Liberty Mutual Insurance. 

RASHAD FISHER

http://recruitmilitary.com/jobs
https://jobs.libertymutualgroup.com/careers/


Engaging with 
all people 
and possibilities
Liberty Mutual Insurance is honored to be 
recognized as a 2023 Military Friendly Employer 
for our efforts in connecting with veterans and 
providing opportunities for success. 

At Liberty Mutual, we foster an atmosphere of 
respect, where our collective differences and 
similarities are a source of inspiration  
and innovation.

LMI.co/Diversity

We are an equal opportunity employer. 

http://LMI.co/Diversity
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These experiences prepared Sherman 
for his civilian career with the U.S. Secret 
Service as a member of the Emergency 
Response Team, First Line Supervisor, 
and K-9 Handler. 
The United States Secret Service has an 

integrated mission of protection and finan-
cial investigations to ensure the safety and 
security of protectees, key locations, and 
events of national significance. The organi-
zation also protects the integrity of our cur-
rency and investigates crimes against the 
U.S. financial system committed by crimi-
nals around the world and in cyberspace. 
For Sherman, serving with the Secret 

Service has created the opportunity to 
chase a dream and continue serving his 
country. Sherman recently shared his ex-
periences, his advice for fellow veterans, 
and why transitioning servicemembers 
should consider joining the agency to 
build their careers.  

What lessons did you learn during your 
military service?  
GS: During my time in the military, I 

learned one key component of life that 
continues to make all the difference in 
my life as a member of the United States 
Secret Service, and as a husband, father, 
and grandfather. That skill is discipline. 
Discipline can take you extremely far in 
your civilian career.

What was the journey to your current role?  
GS: I spent 13 years in the Army and Army 

Reserve before joining the Department of 
Homeland Security and U.S. Secret Ser-
vice. I’ve been with the agency for nearly 
23 years now. Becoming a K-9 Handler and 
earning promotion to sergeant have been 
some of my most memorable milestones.
 

How do the skills you learned in the mili-
tary help you in your role?  
GS: The military taught me to be punctu-

al, dependable, and maintain attention to 
detail. I apply each of these in my role at 

Learn more about careers with the U.S. Secret Service.

Your service to the 
nation proves you have 
the character we seek 

in all applicants and the 
technical and leadership 

experience to excel. 
Start your next chapter 

of service with us.

The Next Chapter of Service 
For 13 years, GREGORY SHERMAN served as a combat engineer in 
the U.S. Army and U.S. Army Reserve. “My favorite part of serving was 
learning skills that are useful in all areas of life,” he said. “One important 
skill was how to work through difficult situations to complete a mission.” 

the U.S. Secret Service, which has helped 
me excel and grow within the agency.
 

What is your favorite part about your job?  
GS: I love being a member of the Emer-

gency Response Team and being count-
ed on to meet the needs of the agency at 
any given time. There is a strong sense 

of brotherhood and camaraderie here, 
which makes each day more meaningful. 
It is similar to the military in this sense. 
 

How does the Secret Service support 
veteran employees?  
GS: We support our veterans with many 

programs and benefits such as our military 

spouse program, childcare subsidies, mili-
tary service credit, resources for veteran 
engagement, and community organiza-
tions and programs. We also specifically 
recruit from military facilities because the 
agency values the skills and experiences 
of veterans. 
 

Why should veterans and transitioning 
servicemembers consider a career with 
the Secret Service?  
GS: The U.S. Secret Service has adopt-

ed many similar traits of the military such 
as teamwork, accountability, discipline, 
and room to grow.
I recommend transitioning servicemem-

bers and veterans start applying as soon as 
they determine their end-of-service date to 

allow enough time to navigate the federal 
hiring process. I love working with the U.S. 
Secret Service because I know I can con-
sistently increase my skills and knowledge 
by doing what is required in my role and 
being open to contributing in other areas. 
In this way, my job satisfaction is entirely up 
to me and what I put into my work. 

“There is a strong sense of brotherhood and camaraderie here, 
which makes each day more meaningful. It is similar to the 
military in this sense.” – U.S. Army veteran GREGORY SHERMAN

� SERGEANT TECHNICIAN GREGORY SHERMAN, 
 SPECIAL OPERATIONS, AND K-9 (BRANDO) PAUSING 
 AFTER A WHITE HOUSE SOUTH GROUNDS SWEEP.
 Photo courtesy of U.S. Secret Service

http://recruitmilitary.com/jobs
https://www.secretservice.gov/careers
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Thank you for your service.
Help us serve rural America. 

Visit CoBank.com/GoMR1

Ask about our veterans’ associate resource group!

We’re a national cooperative bank that serves  
vital industries throughout rural America –  
and we’re hiring! We offer a hybrid work 
model, market-competitive salary and an 
attractive military leave policy. Check out 
our open positions and start advancing your 
civilian career today. 

http://recruitmilitary.com/events
http://careers.chevron.com/find-a-job
http://cobank.com/GoMR1
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To learn more about these and other logistics roles, visit O*Net Online.

/ The State of the Industry
The Covid-19 pandemic and result-

ing global disruptions to production and 
manufacturing highlighted the country’s 
need for reliable and innovative talent 
in the logistics industry. In 2020, the U.S. 
Department of Homeland Security recog-
nized the industry as essential, ensuring 
job security and stability for employees.

Due to the supply chain issues caused 
by these disruptions, the government and 
the public have focused on emboldening 
the logistics industry to prevent similar 
 issues from occurring in the future.

The U.S. Bureau of Labor Statistics 
(BLS) projects the creation of 861,800 
new jobs in logistics over the next de-

cade, noting that there are 1.9 million 
openings each year due to the need to 
replace workers who leave the occupa-
tion. Overall, the entire industry is set to 
grow an estimated six percent, and as 
of 2021, had a median salary range from 
$30,320 to $134,630 across the entire 
spectrum of positions in transportation 
and material moving.

Bright Outlook
Logistics Occupations Main Responsibilities   Preparation Needed Projected 

Growth

Aircraft Cargo Handling 
Supervisors   

 Supervise and coordinate the activities
of ground crew in the loading, 

unloading, securing, and staging 
of aircraft cargo or baggage.

Some Much faster 
than average

Pump Operators
 Tend, control, or operate power-driven, 

stationary, or portable pumps and manifold 
systems to transfer gases, oil, other liquids, 

slurries, or powdered materials.

Some Faster than average

Transportation, Storage,
& Distribution Managers 

 Plan, direct, or coordinate transportation, 
storage, or distribution activities in 

accordance with organizational policies and 
applicable government laws or regulations. 

Considerable Faster than average

Light Truck Drivers 
Drive a light vehicle, such as

a truck or van, primarily to pick up 
merchandise or packages from 
a distribution center and deliver. 

Some Faster than average

Logistician Analyze and coordinate the ongoing 
logistical functions of an organization. Considerable Much faster 

than average

The logistics industry is responsible for the coordination, transportation, and delivery of millions of assets 
every day. These roles can be found across nearly every industry, location, and experience level.   
Many logistics organizations recruit for roles ranging from managers, analysts, and coordinators 

to engineers, technicians, and transportation professionals. Large companies often employ their own 
logistics departments and divisions to organize, manage, and transport products and assets.
More than 40 percent of transportation, distribution, and logistics roles have been classified as “bright 

outlook occupations” and show signs of rapid growth by the Occupational Information Network.

LOGISTICS
�

★ // INDUSTRY SPOTLIGHT By J. Keith Wilson

http://recruitmilitary.com/jobs
https://www.onetonline.org/
https://www.bls.gov/ooh/transportation-and-material-moving/home.htm
https://www.bls.gov/ooh/transportation-and-material-moving/home.htm
https://www.mynextmove.org/profile/summary/53-1041.00
https://www.mynextmove.org/profile/summary/53-1041.00
https://www.mynextmove.org/vets/profile/summary/49-9081.00
https://www.mynextmove.org/profile/summary/53-7072.00
https://www.mynextmove.org/profile/summary/11-3071.00
https://www.mynextmove.org/profile/summary/11-3071.00
https://www.mynextmove.org/profile/summary/53-3033.00
https://www.mynextmove.org/vets/profile/ext/online/13-1081.00
https://www.onetonline.org/find/career?c=16&g=Go
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/ Veterans in Logistics
Veterans are likely familiar with the foun-

dations of this industry, as logistics roles 
in the military require similar skills. Those 
with logistics backgrounds can usually 
find a relatively seamless transfer into 
similar civilian roles, though additional 
training and testing may be required to 
obtain required licenses.

The ability to understand, adhere to, and 
train others on standard operating proce-
dures as well as important safety and se-
curity protocols gives veterans a unique 
edge in the industry. Other transferable 
skills include adaptability, mission-focus, 
reliability, leadership, teamwork, and ef-
fective communication.

/ More Attention,
  More Funding
Years have passed since the start of the 

Covid-19 pandemic, but the problems 
facing supply chains still linger today. Ev-
ery business at each part of the supply 
chain is linked together via the logistics 
industry, and supply chain disruptions 
can cripple consumer availability, busi-
nesses, and entire economies. Compa-
nies rely on logistics for the delivery of 
goods between suppliers, businesses, 
and customers alike. The amount of 
money being invested into more effi-
cient and smoother logistics is a strong 
indicator that the industry will continue 
to grow.

/ Top Trends in Logistics
According to Forbes contributor and au-

thor Serenity Gibbons, there are seven 
key technologies that are likely to change 
the industry in the coming years.

■ Cloud-Based Systems
   & Integration
Cloud technology allows businesses to 

communicate more effectively across the 
scope of even the largest operations. As 
this technology becomes more common, 
logistics businesses will be capable of 
saving time and money by using more se-
cure internal systems for managing their 
workflow processes.

■ Autonomous Vehicles
Self-driving vehicles may have once 

been a simple dream of a distant future, 

$110B  |  Roads, Bridges, and Major Projects

$66B  |  Passenger and Freight Rail

$16.6B  |  Ports and Waterways

$25B  |  Airports

but many advancements have been made 
in the development and implementation 
of these technological feats. As these ve-
hicles advance into more unsupervised 
roles in supply distribution, industry lead-
ers will shift in structure toward lower op-
eration costs.

■ 3D Printing
Recent advancements in 3D printing, 

such as liquid metal printing, are helping 
to streamline the process of obtaining 
specialized and sometimes niche wares. 
The logistics industry will need to adapt 
and utilize 3D printing as the ability to 
obtain items becomes an issue of digital 
connectivity over physical transport.

■ Real-Time Analytics & Tracking
Real-time analytics have become an in-

dustry standard with the implementation 
of RFID chips and other tracking technolo-
gies. One major benefit is the ability to 
identify and correct disruptions before they 
cascade into harder to solve problems.

■ Efficiency in Last-Mile Delivery
The logistics industry has long struggled 

with addressing the high cost of last-mile 
delivery, or the delivery of goods to the 
customer. The tech industry is addressing 
these high costs by looking at the imple-
mentation of systems such as automated 
drone deliveries or crowdsourcing solu-
tions similar to Uber or AirBnB.

■ AI & Machine Learning
Advancements in artificial intelligence 

are currently changing the scope of soci-
ety, and the logistics industry is no excep-
tion. With powerful AI systems introduced 
strategically throughout the industry,  the 
supply chain will become less prone to 
human error and boost productivity. 

■ Blockchain Technology
Decentralizing funds and building sys-

tems that are better able to manage in-
ventory via blockchain technology could, 
if implemented, help to increase the 
security and efficiency of global supply 
chains.

/ Tips for Success
Plan Ahead. While many technical skills 

gained in military logistics roles will easily 
transfer to the civilian workforce, it is im-
portant to identify required certifications, 
licenses, or qualifications. Standards and 
regulations may vary by organization or 
location, so plan early and research the 
requirements based on your locations of 
interest.

Own Your Path. It is important to keep 
an open mind about advancement and 
growth potential and take advantage 
of opportunities to learn how each role 
contributes to the big picture. With many 
employees in the industry reaching retire-
ment age, organizations will likely seek 
leaders who can innovate and provide 
stability in high-stress environments.

Use Your Resources. Attend career fairs 
and speak with recruiters from all indus-
tries. Many companies require logistics 
roles, regardless of their main service or 
product offerings. Build your RecruitMili-
tary job board profile and access more 
than 20,000 open logistics roles. 

Need help building your resume for a lo-
gistics role? Check out this example.

★ ★ ★

J. Keith Wilson is a communications in-
tern at RecruitMilitary and a U.S. Navy 
veteran. 

U.S. Investments in Logistics and Industry Infrastructure
Over the Next Five Years

http://recruitmilitary.com/events
https://www.forbes.com/sites/serenitygibbons/2022/05/17/7-trends-that-could-change-the-logistics-industry-forever/?sh=45cc15bf6723
https://www.forbes.com/sites/serenitygibbons/2022/05/17/7-trends-that-could-change-the-logistics-industry-forever/?sh=45cc15bf6723
https://success.recruitmilitary.com/
https://success.recruitmilitary.com/
https://success.recruitmilitary.com/jobs?keywords=logistics&location=
https://go.hirevets.com/Logisitcs_Resume_Example
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PHOTO COURTESY OF ADAM KOWALESKI

Today, Kowaleski applies his military ex-
periences as Senior Director of Industrial 
Engineering at Albertsons, where he and 
his team are responsible for establishing 
world-class processes, labor standards, 
data analytics, and process improvements. 
Albertsons Companies is a leading food 

and drug retailer that operates stores 
across 34 states and the District of Co-
lumbia with more than 20 well-known 
banners. As a veteran, Kowaleski uses 
the skills and experiences he gained in 
service to make an impact on his team, 
organization, customers, and community. 
Kowaleski recently shared his experi-

ence working for Albertsons, advice for 
fellow veterans, and why those with a mili-
tary background should consider joining 
him to build their civilian careers. 

What did you enjoy most about serving 
in the military? 
AK: I greatly enjoyed the camaraderie. 

It was great to work with an incredibly di-
verse group of people who all volunteered 
for a purpose greater than ourselves. We 
were all aligned on a common goal. 

How do the skills you learned in the mili-
tary help you in your current role? 
AK: The Air Force’s core values (integrity 

first, service before self, and excellence in 
all we do) have always stayed at the fore-
front of my professional life. 
For example, industrial engineers in our 

warehouses design processes and define 
the time that manual tasks take to complete. 
Those tasks are often physically demand-
ing. Integrity in engineering those standards 
is paramount for us to ensure we are fair to 
our associates who perform the work.

U.S. Air Force Reserve veteran ADAM KOWALESKI was inspired
to serve after September 11, 2001. Though he participated in the 
Reserve Officersʼ Training Corps (ROTC) for a short time in college, 
he ultimately decided to follow a different path and joined the 
U.S. Air Force Reserve, serving for six years as a C-130 crew chief.

Continuous Career
Improvement

Albertsons Companies is seeking transitioning military service-members, 
military veterans, and military spouses across the country who are looking 
to join an amazing company with a dynamic atmosphere that helps you 
learn and grow in all interest areas. We offer an inclusive and diverse culture 
where leaders become lifelong allies, as well as amazing health and wellness 
benefits to keep you at your best - all with competitive compensation.  
Our diverse roles are nationwide and provide opportunities in specialties 
such as:
■  Store operations
■  Warehouse
■  Pharmacy
■  Manufacturing
■  Digital atmosphere
■  Technology
■  Corporate

ADAM KOWALESKI

What challenges did you face in your 
transition out of the military? 
AK: Translating military experience to 

potential employers and showing how it 
relates to civilian roles was challenging. I 
think the best way to overcome this chal-
lenge is to seek other veterans in the in-
dustry you are interested in and conduct 
informational interviews or learn how they 
have made the transition. 
Ask questions such as, “How does your 

military experience line up with your cur-
rent role?” I believe many veterans and 
employers underestimate the skills over-
lap between military and civilian roles. 

What is your favorite part about your job? 
AK: I love interacting with people. In-

dustrial engineering is the optimization of 
people and processes. My job is to help 
make other people’s jobs easier. 

Why should veterans consider a career 
in this industry? 
AK: The supply chain industry is incredi-

bly complex and ripe with opportunities to 
improve and innovate. The confluence of 
people and processes is incredible - data 
analytics is just as important as people 
leadership.

What has been your experience working 
at Albertsons? 
AK: Albertsons is a stellar employer. I 

particularly love how we embrace the 
concept of continuous improvement. 
There is an enthusiasm for sharing ideas 
and trying new ways to make processes 
work better. We often hear phrases like, 
“Do you have an idea? Let’s do it!” 
Albertsons also sponsors the Veterans 

Associate Resource Group, which has 
more than 350 members nationwide.

Learn more about careers at Albertsons Companies. 

http://recruitmilitary.com/jobs
http://albertsonscompanies.com/careers


JOB FAIRS  |   RECRUITMILITARY.COM/EVENTS MARCH+APRIL 2023  SEARCH & EMPLOY®  | 27

Always on the move? 
We move with you.
Each year we help thousands of 
veterans, transitioning service 
members, and military spouses 
take their next step.

We know military families are often moving. And with Kelly® at your side, 
every change is an opportunity. No matter where you are—or where you 
go—we can help you build a civilian career that fi ts your lifestyle.

Your unique experience and skills are valuable in today’s workplace. 
Let us connect you with the best local employers, wherever life leads you. 

An Equal Opportunity Employer © 2021 Kelly Services, Inc. All rights reserved CM-1172

Visit kellyservices.us/military today 
and discover what’s next for you.

kellyservices.us/military

http://recruitmilitary.com/events
http://www.kellyservices.us/military
mailto:careers.usa%40dystar.com?subject=
https://www.dystar.com/careers/


sealiftcommand.com · 877-291-6661 · civmar@sealiftcommand.com

THE RIGHT OPPORTUNITIES. 
THE RIGHT TIME.
Now is your chance to accept the challenge and 
endless opportunities of a new career as a civil 
service mariner. You’ll continue to serve your 
country as you create an exciting new future. 
It’s time to Take Command of Your Career.

career advancement
—
job security
—
FLEXIBLE SCHEDULES*
—
federal benefits

rise to the 
challenge

ACTIVELY HIRING:
1st Officer • 2nd Officer • 3rd Officer • Damage Control Officer • Able Seaman 
1st Assistant Engineer • 2nd Assistant Engineer • 3rd Assistant Engineer 
Refrigeration Engineer • Deck Engineer Machinist • Pumpman 
Unlicensed Junior Engineer • Electrician • Electronics Technician 
Operations Chief • Yeoman Storekeeper • Culinary Positions 
Communications Positions

MSC is an equal opportunity employer  
and a drug-free workplace.

*Looking for a better work life balance? Visit us online to learn
more about our Mixed Work Schedule positions.

https://qrco.de/bdKrPt
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THE RIGHT TIME.
Now is your chance to accept the challenge and 
endless opportunities of a new career as a civil 
service mariner. You’ll continue to serve your 
country as you create an exciting new future. 
It’s time to Take Command of Your Career.

career advancement
—
job security
—
FLEXIBLE SCHEDULES*
—
federal benefits

rise to the 
challenge

ACTIVELY HIRING:
1st Officer • 2nd Officer • 3rd Officer • Damage Control Officer • Able Seaman 
1st Assistant Engineer • 2nd Assistant Engineer • 3rd Assistant Engineer 
Refrigeration Engineer • Deck Engineer Machinist • Pumpman 
Unlicensed Junior Engineer • Electrician • Electronics Technician 
Operations Chief • Yeoman Storekeeper • Culinary Positions 
Communications Positions

MSC is an equal opportunity employer  
and a drug-free workplace.

*Looking for a better work life balance? Visit us online to learn
more about our Mixed Work Schedule positions.

A GREAT PLACE TO WORK
For over 100 years, Victaulic has remained committed 
to continuous improvement, seeking to strengthen our 

position of industry leadership by developing our employees, 
exceeding customer expectations, and being accountable 
in our communities. Looking for a career with professional 

development, excellent benefits, and a collaborative 
environment, come join our team!

www.victauliccareers.com
VICTAULIC IS A REGISTERED TRADEMARK OF VICTAULIC COMPANY. 
© 2022 VICTAULIC COMPANY. ALL RIGHTS RESERVED.

We are looking for 
passionate people 
who want to make 
a real difference in 
advancing tomorrow’s 
medicines.

Join our team!
fujifi lmdiosynth.com/careers

http://recruitmilitary.com/events
https://qrco.de/bdKrPt
https://jobs.jobvite.com/victaulic
http://fujifilmdiosynth.com/careers
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392% Colorado Springs, CO

PCS to New Beginnings
For most servicemembers, where you live has always been determined by someone other than yourself, so 
deciding where to establish your roots post-military can be daunting. Use these stats to help you permanently 
change station (PCS) to your new beginning.  

Source: World Population Review   

Austin, TX

Nashville, TN

Orlando, FL

San Bernandino, FL

Santa Clara, CA

43.1% 

37.5% 

35% 

34.4% 

38.1% 

Most Job GrowthLowest Unemployment Rate
Job hunting in a place with very low unemployment rates 
means employers have to compete for talent.  

These cities have experienced the largest percentage of new 
job growth within the past 10 years: 

Source: Bureau of Labor Statistics 
Source: Bureau of Labor Statistics

Where Veterans are Finding Success 
Employers in these areas are much more likely to hire veterans 
versus non-veterans for leadership roles.

Highest Median Incomes
While you may want to flock to these cities for the best 
opportunities to increase your bottom line, keep in mind that 
high median salaries often indicate a higher cost of living. 

WASHINGTON, D.C.

MARYLAND

NEW JERSEY

MASSACHUSETTS

HAWAII

$90,842
$87,063

$85,245
$84,385
$83,173

1.8%

Decatur,
AL

1.8% 1.8%

Fond du Lac,
WI

Huntsville,
AL

Madison,
WI

Columbia,
MO

1.7%
1.6%

UNEMPLOYMENT

384% Norfolk, VA

248% San Antonio, TX

119% Washington, D.C.

107% Jacksonville, FL
Source: George Anders, Senior Editor at Large, LinkedIn

With fewer people looking for work, active job seekers may have more 
opportunities to choose from. Higher unemployment rates and population 
densities mean more eligible candidates for competitive roles.

Education and experience both have merit. Do not discount your military 
experience, even if a job posting has an advanced degree requirement.

TIP

Before making a leap, consider why opportunities are growing in these areas. 
Does the growing market match your career goals?

TIP

Look at both the average and median salaries of an area. Median is 
an accurate representation of what the population is most likely making. 
Average salaries may be skewed by outliers but may also indicate 
potential leeway in offer negotiations.

TIPTIP

http://recruitmilitary.com/jobs
https://worldpopulationreview.com/state-rankings/average-income-by-state
https://www.bls.gov/web/metro/laummtrk.htm
https://www.linkedin.com/pulse/veterans-newest-career-map-here-standouts-range-from-cyber-anders
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Take the next 
step.  

Apply now.

You bring your drive, resilience, 
quick-thinking and commitment. 

We’ll give you best-in-class training, 
competitive benefits, a stimulating 
workplace, the support of a veterans 
network and the chance to shape  
global finance. 

Join Credit Suisse and take the future  
in your hands.

credit-suisse.com/careers

Together,  
we’re leaders.

http://recruitmilitary.com/events
http://careers.sonepar-us.com/us/en/Military
http://credit-suisse.com/careers
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In order to do so, her team participates 
in multiple RecruitMilitary hiring events 
and programs throughout the year. As a 
military spouse, Glubzinski understands 
the unique strengths that come with that 
background. “My husband is active duty 
in the U.S. Army,” she said. “He’s been 
serving for a little over 13 years, and 
we’ve been married for 12 of them. I am 
fully immersed in the military life.”

Glubzinski recently shared her experi-
ence job searching as a military spouse, 
how her background helps her succeed 
in her current role, and her advice for fel-
low milspouses, veterans, and transition-
ing servicemembers. 

/ Use Your Resources
When it was time to begin job hunting as 

a military spouse, Glubzinski ran into some 
surprises. She needed to lean on her re-
sources, including organizations like Re-
cruitMilitary, to get to the “right people.”

CG: I really delved into the job search, 
but I did it totally wrong. I was throwing 
my resume and applications out like con-
fetti at a birthday party, and it was going 
nowhere. 

I began to realize that I was not utilizing 
the service organizations that exist solely 
for the purpose of helping spouses, vet-
erans, transitioning military, and military-
affiliated people to get in front of em-
ployers. I needed to start utilizing those 
organizations and getting coached. It was 
a big “light-bulb” moment for me.

I was doing my best to get myself in 
front of the right people. Because you 
can have every skill, certification, or edu-
cation requirement possible and still get 
turned down for a job if you haven't talk-
ed to the right people.

I also learned to not limit my-
self. My background is in fi-
nance, but I have found my 
niche in this field. I love working 
with SkillBridge candidates, and 
I love doing military outreach. It 
is my passion, and I never had 
considered this before. So, be 
willing to research, network, 
and keep an open mind.

/ Manage Resume Gaps
In her role as a military out-

reach coordinator at John Deere, 
Glubzinski expects to see some 
resume gaps from job seekers; 
however, there are ways to avoid negative 
connotations associated with resume gaps. 

CG: Gaps in a resume, especially for a 
military spouse, are normal and some-
what expected. But do not discredit 
your volunteer work. Spouses often 
get tapped for different volunteer and 
community-based activities. Keep track 
of those because you gain skills in each 
one of those instances that can translate 
into job experience.

/ Network Early & Often
In the job search, having the right con-

nections to the right people often opens 
doors where traditional methods fall 
short. Glubzinski’s emphasis on network-
ing allowed her to find the right fit. 

CG: The best advice I can offer in your job 
search is to begin networking before you 
think you need to. You never know who you 

might meet and how that one connection 
could change the trajectory of your career.

At the beginning of my job search, I at-
tended a webinar on how to utilize Linke-
dIn, created my RecruitMilitary profile, 
and used other organizations specifically 
for spouses, veterans, and the military 
community. I began to really push net-
working. I targeted my resume for the 
jobs that I was applying for rather than 
just using a general resume.

Ready to take the next step in your ca-
reer journey? Complete your Recruit-
Military professional profile and begin 
searching career opportunities today.

★ ★ ★

Elizabeth Stetler is director of content 
 development at RecruitMilitary and a U.S. 
Army veteran. 

CASSIE GLUBZINSKI
PHOTO COURTESY OF APRIL MAE PHOTOGRAPHY

MEET CASSIE GLUBZINSKI. As a military outreach 
coordinator at John Deere, she wants to hire military 
veterans and spouses across the nation.

See Glubzinski on a recent episode of RecruitMilitary LIVE 
on LinkedIn where she shares more about experience as a 
military spouse searching for the right role. 

MilSpouse Career Success
Starts with Persistence

By Elizabeth Stetler

http://recruitmilitary.com/jobs
https://success.recruitmilitary.com/candidate_profile
https://success.recruitmilitary.com/candidate_profile
https://success.recruitmilitary.com/candidate_profile
https://www.linkedin.com/video/event/urn:li:ugcPost:7016163706564681729/
https://www.linkedin.com/video/event/urn:li:ugcPost:7016163706564681729/
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be part of a winning team
Our Military Talent Acquisition team proudly supports veterans in our communities through education, career 
opportunities and volunteer events.

If you’re interested in learning more, please visit militarytransition.bankofamerica.com.
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Tell us about your experience in the military.
I was part of the U.S. Army Reserve Offi-

cers’ Training Corps (ROTC) in college, and 
after commissioning, I served five years on 
active duty and four years in the Army Re-
serve. I was medically discharged in 2008.
I’m so proud that I served. There are days 

that I miss it badly and other days I’m just 
nostalgic. Even though I’ve been off active 
duty for upwards of 17 years and reserve 
duty for 13, I still maintain friendships with 
my brothers- and sisters-in-arms that I 
served alongside.

How did your military service prepare you 
for a role at American Family Insurance?
My service gave me confidence in my 

abilities. It showed me that if I simply dem-
onstrate a willingness to learn, I can do any 
job. I also acquired exceptional resiliency 
and determination — important skills that 
have helped me stay focused and effective 
in my various roles at American Family.
The military also taught me that a good 

leader can lead any team, even if they 
don’t share the technical skills their team 
has. If you have good people doing the 
jobs underneath your command, a good 
leader will always endure.

What have you enjoyed most about 
working for American Family?
American Family has given me so many 

opportunities that I never would have 
imagined possible. I have worked for the 
company for over 17 years because of the 
sense of community and camaraderie that 

exists here — and because American Fam-
ily made it easy to maintain my  Reserve 
schedule commitment.
I have found that American Family truly 

values people of all backgrounds, includ-
ing those with military careers and experi-
ence. Due to the large population of veter-
ans here, it has always been easy for me 
to find that “squad” feeling of belonging 
that I often find myself missing from being 
in the military. 

Why did you start American Family’s 
Veterans and Military Business Resource 
Group?
I started American Family’s Veterans and 

Military Business Resource Group (VM-
BRG) in 2011 to give fellow veterans and 
current members of the military a voice 
and support system within the organiza-
tion. Today I’m proud to say that the group 
is a fantastic resource not only for veter-
ans and military members, but also for 
their loved ones. The VMBRG organizes 
amazing events and provides meaningful 
volunteer opportunities to help unhoused 
and disabled veterans, too. The first Vet-
erans Day Ceremony we held in 2015 is 
a moment I’ll never forget. The lobby of 
American Family’s national headquarters 

American Family   
 Values America’s     
   Heroes

� JULIA (FAR LEFT) WITH THE 546TH PERSONNEL SERVICES BATTALION AT CAMP VIRGINIA, KUWAIT.
 JULIA PEARSON, DIRECTOR OF SECURITY & INTELLIGENCE OPERATIONS, AMERICAN FAMILY INSURANCE.   
    Photos courtesy of Julia Pearson

was packed. There was a presentation of 
colors, choir songs, taps, and a speech 
from an American Family agent who was 
wounded in action. It made me so proud 
to not only be a veteran, but to work for a 
company that cares so much about ser-
vicemembers past and present.

What advice do you have for veteran can-
didates looking to re-enter the workforce?
The biggest struggle for many veterans 
is wondering, “How can my skills trans-
fer to the professional world?” Especially 
for those who were gunners, explosive 
ordnance disposal experts, or tankers, 
it can be hard to imagine where you fit 
in or how you can bring value to a cor-
porate role. You’re not alone if you feel 
this way — but you can draw confidence 
from knowing you have incredible skills 
that cannot be taught in corporate Amer-
ica. When talking to employers, highlight 
your leadership skills, your resiliency in 
extreme conditions, and your ability to 
make decisions under pressure.

What advice do you have for veter-
ans interested in applying for a role at 
 American Family Insurance?
Start by researching our company — our 

mission, vision, and values. Find people 
on LinkedIn that work for American Family 
and reach out to them. Don’t be shy.
Also, don’t be afraid to apply for a role 

just because you don’t meet the exact 
job description. When you do apply, find 
someone in the civilian workforce to re-
view your resume and help you make 
sure you’re using words and descriptions 
that make sense to a corporate audience. 
I did this and was so glad I did because 
there was a lot in my resume that needed 
to be edited to be meaningful to a non-
military reader.

Click here to learn more about careers
with American Family Insurance.

JULIA PEARSON

http://recruitmilitary.com/jobs
http://www.amfam.com/careers
http://www.amfam.com/careers
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We are proud that 10% of our U.S. workforce has a military background or experience. We are a military-friendly 
and supportive employer who fosters an attitude of gratitude towards, and a sense of belonging for, our veterans, 
active reservists, and the many employees who have veterans or active reservists in their families. At Carpenter 
Technology, We Are One Company for All.

Carpenter Technology invites all veterans to join our team as we continue our 100+ year legacy of helping 
customers build a better future through the application of materials expertise in the manufacturing of mission 
critical, never-fail products.

CARPENTER TECHNOLOGY

VALUES OUR VETERANS 

Many other positions including Production/Machine Operators, 
Manufacturing Supervisors, and Process Engineers 

Locations across the U.S.

Your Future is NOW: 
carpentertechnology.com/careers

NOW HIRING: Maintenance Technicians and Electricians

Many National Guard, military and military Reserve members thrive 
where their essential skills of teamwork, commitment, dedication, 
adaptability and respect are common. Our associates demonstrate these 
abilities and more, along with our cornerstones of Passion, Courage, 
Partnership and Trust, which makes it a natural move for those called to 
serve in the U.S. armed forces.

To learn how 
your skills can 

serve seniors in 
your area, scan 

this QR code: 

H E R O E S  W O R K  H E R E !

Join the Brookdale team

“I think the structure and discipline 
of the military [...] have aided me in 
my role in senior living. There are so 
many rewards in this industry.”

— Lori Hall, Army Veteran and 
Executive Director of Brookdale 
Medical Center Kingsley 

©2022 Brookdale Senior Living Inc. All rights reserved.  
BROOKDALE SENIOR LIVING is a registered trademark of Brookdale Senior Living Inc.774228  BP

careers.brookdale.com

http://recruitmilitary.com/events
http://www.carpentertechnology.com/careers
http://careers.brookdale.com/en/veterans.html
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Recognizing the value of the leadership, 
adaptability, and resiliency gained through 
military service, Nestlé continues to seek 
veterans like Wingrove through its partner-
ships in the industry, the government, and 
educational institutions. 

Talk about your military experiences and 
your time at Nestlé Health Science.
LW: I joined the military after high school. 

I attended boot camp in Orlando, Florida, 
and “A” school in Norfolk, Virginia. After 10 
weeks of intense training, including learn-
ing how to collect and process data on 
underwater sound signals, I was stationed 
in Guam, then California, and my last duty 
station was on Fort Island, Hawaii. While I 
was stationed in Guam, I had the opportu-
nity to travel to Japan, Korea, Saipan, Oki-
nawa, and the Philippines, which offered 
the chance to experience other cultures 
and understand how to respect and em-
brace diversity in all people. 
The Navy taught me discipline, attention 

to detail, respect, and time management. I 
was able to carry these traits into my civilian 
career and to Nestlé Health Science, which 
helped me grow within the company.

How do the skills you learned in the 
military help you in your role at Nestlé 
Health Science?  
LW: The skills I learned were instrumen-

tal in my success. I was able to more easily 
adjust to many changes in our organiza-
tion. Change can be (and usually is) good 
if you embrace it. 

How did you prepare for your transition out 
of military service and into a civilian career? 
LW: Transitioning out of the Navy to civil-

ian life was not an easy task. My job in the 
Navy dealt with Secret and Top-Secret in-
formation, and it was hard to convert what 
I had learned into civilian jobs. I also did 
not have my college degree at that time, 
but I soon found some employers felt that 
my Navy schooling was just as important 
as a college degree.  
I had someone help convert my Navy 

experience into civilian equivalents, and 
that lead me to my career in quality man-
agement. To be honest, when I got out 
of the Navy, there was not as much sup-
port and understanding of what a veter-
an could contribute to civilian jobs. I am 
proud to see how Nestlé Health Science 

is embracing the military culture and un-
derstanding what a veteran can bring to 
their organization.

Why should veterans consider a career 
with Nestlé Health Science? 
LW: Nestlé Health Science is committed 

to diversity, equity, and inclusion, and they 
understand that the skills learned in the 
military are valuable. There are so many dif-
ferent positions that a veteran can fit into, 
and the Military Employee Resource Group 
is committed to helping veterans find the 
job that is a right fit for their  skills. 

What has been your experience working 
for Nestlé Health Science? 
LW: I truly enjoy working for Nestlé Health 

Science. My experience has been this: If you 
are willing to work hard, you can achieve 
most anything within this organization. 

Learn more about a career with Nestlé 
and explore its commitment to the mili-
tary community.

Discover your Next
Mission at Nestlé 
During her six years of service in the U.S. Navy, LYNN WINGROVE 
worked as an Ocean Systems Technician, creating a strong 
foundational skillset that she would carry into her future career 
at Nestlé Health Science. Today, after more than 17 years with the 
company, Wingrove works to oversee the Change Control Program 
and Quality Corporate Training as a Quality Manager. 

� LYNN RECEIVING HER 2ND CLASS STRIPES ON FORT 
     ISLAND, HAWAII. Photo courtesy of Lynn Wingrove

Nestlé is a shared 
partnership where we 

take care of one another 
like family – the kind 
of brother-sisterhood 

that brings out the best 
in each other.

http://recruitmilitary.com/jobs
https://bit.ly/3nwTNfT
https://www.nestlejobs.com/diversity/military
https://www.nestlejobs.com/diversity/military
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HOMETOWN SERVICE, STATEWIDE STRENGTH. At BancFirst we pride ourselves on investing 
in the future of Oklahoma communities. BancFirst is an $11 billion bank offering personal and commercial 
products, trust, insurance, and investment services in sixty Oklahoma communities. Employees enjoy 
excellent benefits and a learning environment that allows them to continuously improve their skills to 
deliver highly personalized service to customers.

DIVERSITY ENHANCES BUSINESS PERFORMANCE. BancFirst is committed to fostering a 
diverse work environment and is proud to be an equal opportunity and affirmative action employer. We 
are committed to equal employment opportunity regardless of race, color, ancestry, religion, sex, national 
origin, sexual orientation, age, citizenship, marital status, disability, gender identity, Veteran status, 
or any other characteristic protected by law, including in our hiring and promotion practices.

INTERESTED IN JOINING OUR TEAM?
bancfirst.bank > Contact > Employment Opportunities  

http://recruitmilitary.com/events
http://qrcodes.pro/90AVWp
https://workforcenow.adp.com/mascsr/default/mdf/recruitment/recruitment.html?cid=1da3e70c-e60a-466c-a367-419990b1b80f&ccId=19000101_000001&lang=en_US
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Misconception #1 
Your MOS is Your Destiny
You may know that there are many 

great roles and industries that line up 
well with your MOS. That doesn't mean 
you are restricted to only those options 
in the civilian workforce.

Instead, think of your MOS like a college 
major; If it is is directly applicable to a ci-
vilian job that you want to continue, use 
it to demonstrate your fit and qualifica-
tion. If not, use the opportunity to dem-
onstrate intangible characteristics rather 
than specific job skills. 

For example, there is little demand for 
computing artillery firing data in the civil-
ian world, but there is tremendous need 
for people who can analyze numbers on 
a team with very tight deadlines and lots 
of pressure.

Remember, who you are, what you can 
do, and the value you bring to an organiza-
tion is more than your military classification.

Misconception #2 
Passive Networking is Effective
Most transition classes provide at least 

passing mention of the power of network-
ing and the importance of setting up a 
LinkedIn profile. Few of these classes, 
however, effectively communicate how 
networking is an active, evolving process.

Utilize LinkedIn to build and maintain 
your network, but do not stop at the con-
nection request. Instead, engage in a gen-
uine way. Keep it short – a LinkedIn report 

Searching for employment after military service is often stressful and rarely quick.
Military transition courses cover important topics, but job seekers may find themselves 
unprepared for the civilian job market. 
Learn the truth behind these common military-to-civilian transition misconceptions:

Three Military Transition
Misconceptions,
Debunked

Introduction: Hi, my name is Jane Smith and I am currently transitioning 
out of the military and searching for civilian career opportunities.

Connection: I see that you are a fellow U.S. Army veteran and I am 
hoping we can connect.

Ask: I would love to chat with you about your role at ABC Company. I am 
interested in the industry and would greatly appreciate the opportunity 
to ask some questions and learn from you.

Close: Thank you for your consideration. I look forward to hearing from you.

found that messages with 100 words or 
less are more likely to get a response than 
longer messages. Each interaction should 
convey a few necessary parts: Introduc-
tion, Connection, Ask, and Close. See the 
example below. 

Through each interaction, aim to culti-
vate a network of peers and colleagues 
with meaningful, genuine connections. 
Effective networking is assertive but au-
thentic in nature. You are not asking for a 
job, but seeking to learn more about ca-
reer options. Don’t forget to pay it forward 
when possible and help others as well.

Misconception #3 
Career Fairs are a Waste of Time
If you think the only reason to go to a 

career fair is to find a job, you might be 
disappointed. Career fairs provide so 
much more.  

A good career fair provides opportu-
nities to build your network, practice 
speaking to recruiters, learn more about 
the civilian job market, and narrow down 
(or sometimes expand) your job interests. 

The key to achieving success is to de-
fine what it looks like for you. Whether 
you are attending a career fair with the 
intent to learn, network, or obtain an 
interview, identify your main goals and 
keep them in mind throughout the career 
fair experience. Be prepared and open-
minded, so you can be ready for whatev-
er career-building and professional de-
velopment opportunities you encounter. 

Want to participate in a career fair 
specifically for the military community? 
Check out our schedule and upcoming 
RecruitMilitary career fairs.

LinkedIn Connection Message Template

http://recruitmilitary.com/jobs
https://success.recruitmilitary.com/events
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Other great reasons to start  
your career with us:
• A friendly, supportive and inclusive  

work environment

• High-quality training programs

• A culture where promoting from within  
creates opportunities to advance

• An excellent compensation/benefits package 
(competitive base salary, matched 401(k), 
fully funded pension plan, bonus programs, 
health care plan, parental leave)

• Generous paid time off including holidays, 
vacation days, personal time and sick leave

In Business to 
Serve Others
As a veteran, you know what it means to 
put others first. Auto-Owners associates 
do this every day in support of our 
agents and policyholders. Join our team 
and continue your mission of service.

Learn more at:
www.auto-owners.com/career-center

http://recruitmilitary.com/events
http://www.auto-owners.com/career-center
http://www.uscp.gov/careers
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JOIN US AND 
MAKE YOUR 

MARK ON THE 
WORLD!

Lawrence Livermore National Laboratory, part of the U.S. 
Department of Energy, promotes a vibrant culture of 
inclusive diversity that fuels growth and drives innovation. 
Through strategic collaboration, employees apply skills 
that significantly contribute to solving the nation’s most 
critical safety and security challenges. Our employees 
utilize world-class scientific technology to push the limits of 
creativity in ways no other entity can. If you want to change 
the world, a national laboratory is where you belong. 

Visit our career website today to find out 
how to join our team. 

careers.llnl.gov

http://recruitmilitary.com/jobs
http://careers.llnl.gov
http://careers.llnl.gov
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NATIONAL HEADQUARTERS
860 Dolwick Drive
Erlanger, KY 41018
859-441-7300
Toll Free 877-426-2838

DAV.ORG

DAV PATRIOT 
EMPLOYER PROGRAM 
This program recognizes those employers who 
demonstrate by their employment policies, 
hiring practices and community outreach, that 
they have an unwavering commitment and 
passion to ensure all veterans obtain suitable 
employment to care for themselves and their 
families. SUBMIT A NOMINATION TODAY!

PATRIOTEMPLOYERS.ORG

The military provided you with the 
knowledge and leadership skills, use them to 
help us keep the world’s critical infrastructure 
up and running. Each year we provide our 
service technicians with continued training 
at our state-of-the-art Vertiv Academy to 
ensure they are best-in-class.

Learn more about opportunities with Vertiv.

© 2022 Vertiv Group Corp. All rights reserved. Vertiv™ and the Vertiv logo are trademarks or registered 
trademarks of Vertiv Group Corp. All other names and logos referred to are trade names, trademarks or 
registered trademarks of their respective owners. While every precaution has been taken to ensure accuracy 
and completeness here, Vertiv Group Corp. assumes no responsibility, and disclaims all liability, for damages 
resulting from use of this information or for any errors or omissions. Specifications, rebates and other 
promotional o�ers are subject to change at Vertiv’s sole discretion upon notice. 

Service
Excellence

http://recruitmilitary.com/events
http://patriotemployers.org
http://vertiv.com/en-us/about/careers
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/ SPELLING & GRAMMAR 
Basic errors on your resume can be an im-

mediate disqualifier. Spelling or grammati-
cal mistakes imply that you lack attention to 
detail, making a poor first impression. 
Remember, the spell check feature on 

your computer may catch a misspelling 
but does not catch and correct context er-
rors. Before submitting your resume, thor-
oughly review several times and ask some-
one you trust to read through it as well. 

/ FORMAT
The most commonly used resume for-

mat in the civilian workforce is reverse 
chronological. Start with your most re-
cent role and work down to earlier posi-
tions. Ensure that your dates match up 
and are in order. 
If you have more than ten years of mili-

tary service, your resume can be two 
pages long. Otherwise, stick to a single 
page. If you have 20 years of experience, 
focus 80 percent of your resume on the 
last ten years and then condense your re-
maining experience, while outlining your 
title and years in the position.
While the chronological resume is the 

most common, there are other formats 
that could better fit your unique situa-
tion. For additional format options and 
the best times to use them, read “Which 
Resume Will Win the Job?” on page 60. 

/ SECTIONS
Some resumes begin with a career sum-

mary that lists skills, qualifications, achieve-
ments, and technical abilities. If you include 
this, keep it short and impactful.
Other important sections include profes-

sional experience, applicable education, 
and training or certificates. The preferred 
experience layout consists of a brief para-
graph summarizing your main duties fol-
lowed by 1-4 bulleted accomplishments. 
Next, list your credentials and certifications.
Finally, you may also wish to include 

some “extras” that will distinguish you 
from other candidates and demonstrate 
your value to a prospective employer. 
Stick to items that are relevant to your 
desired role or industry. These areas in-
clude, but are not limited to:

■ Equipment skills and certifications. 
■ Technical qualifications.
■ Languages in which you are fluent.
■ Major and relevant honors and awards.
■ Teaching and training.

/ VERBIAGE
List strong, quantifiable accomplish-

ments that show a track record of nota-
ble performance. Always state the impact 
first and then the accomplishment. Use 
strong, active verbs that present your 
skills and abilities in a few words.
When writing your bullet statements, 

concentrate on the “so what” factor. You 
want the reader to know how you contrib-
uted to that position and why you would 
be a good candidate for them. Focus on 
showing how you saved money or time, 
increased efficiency, etc. 
When possible, omit phrases such as 

“responsible for,” “duties include,” and 

“in charge of” within your resume. These 
phrases are redundant and muddy the 
clarity of your message. Include concrete 
data, numbers, and percentages that 
clearly state your accomplishments. 
Do not use first or third person. Instead of, 

“I orchestrated all logistics operations for an 
organization consisting of 300+ multi-func-
tional personnel,” start with “Orchestrated.”

/ MILITARY JARGON 
& ACRONYMS
The purpose of your resume is to make 

a good first impression and convince a 
civilian employer to interview you. If they 
cannot understand your experiences, 
they will not see the value in interviewing 
you for the role. 
A good test to see if your resume is un-

derstandable is to have a civilian read it. 
Ask one or more civilian friends or family 
members for their perspective on your 
resume. Do they understand it? If they 
need more clarification, keep editing. 
Avoid acronyms when possible. They 

can create confusion and the reviewer 
does not have time to jump around your 
resume to find the meanings.

/ EMAIL ADDRESS 
& SOCIAL MEDIA ACTIVITY
Always think about the email address 

you put on your resume. If your current 
e-mail is unprofessional, unclear, or con-
fusing, consider creating another address 
just for resumes. Make it plain and incor-
porate your full name, like john.jones@
gmail.com. Make it plain and incorporate 
your full name.
Include the URL for your LinkedIn pro-

file only if it’s complete and up to date. 

Also, clean up your personal social media 
pages. They say a lot about you, and em-
ployers check them.

/ NEED A JUMP START? 
RecruitMilitaryʼs job board includes a 

resume builder that can help you get start-
ed. After completing your job board pro-
file, click “Get Started Now” in the  Resume 
& Summary section. The builder will pull in 
the information from your  profile and allow 
you to add or edit the resume sections be-
fore downloading the file. 

Your resume is your first impression to an employer; it can open the door to an interview or completely 
disqualify you from an opportunity. Your resume should focus on applicable skills, achievements, and 
qualifications, while highlighting pertinent information, figures, and results. 
These resume basics can help you get started: 

Resume Foundations

Before submitting your resume, thoroughly review several 
times and ask someone you trust to read through it as well. 

http://recruitmilitary.com/jobs
https://success.recruitmilitary.com/candidate_profile
mailto:john.jones@gmail.com
mailto:john.jones@gmail.com
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YOUR NEXT MISSION

APPLY TODAY!
 Visit www.careers.lilly.com   Register for “Job Alerts”   Join our Talent Community

2019 CA Approved for External Use PRINTED IN USA ©2019, Eli Lilly and Company. ALL RIGHTS RESERVED.

INTEGRITY 
WORKS HERE
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At Koch, the principles and values that 

ring true in service also resonate here. 

Make the transition to a new career 

with an employer committed to your 

success at kochcareers.com/veterans.

Now hiring for operations, maintenance 

and information technology (IT).

22-Military-Recruiting-half-pg-2.indd   122-Military-Recruiting-half-pg-2.indd   1 7/20/22   10:28 AM7/20/22   10:28 AM

http://recruitmilitary.com/events
http://careers.lilly.com
https://jobs.kochcareers.com/search/jobs?ns_category=veterans&utm_source=direct&utm_medium=print&utm_campaign=Koch_Veteran_Recruiting_2022
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“The biggest challenge 
I faced while looking for a job 
was finding the right fit,” said 
CHARLES OWENS, a 23-year 
U.S. Navy veteran who found 
his new career as a North 
Atlantic Treaty Organization 
(NATO) liaison with Kern Tech-
nology Group (KTG). 

The digital world provides more wide-
spread opportunities to job seekers, but 
also comes with challenges. With thou-
sands of job postings and unclear job de-
scriptions, it can be difficult to decipher 
what employers are looking for and what 
may be right for you.

Owens recently shared his voyage to 
his dream job and advice on how to stay 
the course in uncharted waters.
 

Always Replotting
CO: I joined the military in 1984 as a cryp-

tologist. Four years later, I was selected for 
an officer appointment and commissioned 
as a surface warfare officer. As time went 
on, I found myself wanting more.

In 1994, I converted to a public affairs 
officer where I completed the rest of my 
military career. I retired as a lieutenant 
commander after 23 years in the Navy. 

I now work for Kern Technology Group 
as a NATO liaison officer. My new role 

involves working to improve the interop-
erability between the U.S. and its NATO 
partners utilizing our submarine force. 
   

Cutting Through the Fog
CO: When I decided to transition from 

the Defense Department, I realized I 
needed to find something that could 
meet my compensation expectations 
while also fulfilling my dreams of being 
in and around the military. At some point, 
most people want to be able to enjoy life, 
not just pursue a dollar amount. I wanted 
to balance quality of life and time com-
mitment with wanting to continue to 
work with the Navy. That's what led me 
to RecruitMilitary.

The biggest challenge I faced while 
looking for a job was finding the right 
fit. When I reached out to RecruitMilitary, 
they cut through the fog and said, “We 
have a handful of jobs that fit what you 
can do or what you would like to do.”  

They facilitated my application process 
and quickly got me in front of job oppor-
tunities. I began my search with Recruit-
Military on a Friday. By Tuesday, I had 
been contacted about three opportuni-
ties. I began interviewing within a week.

By the end of my journey, RecruitMili-
tary was able to successfully match my 
background to a position that was avail-
able locally. I was not only able to lever-
age my military background, but also 
able to work from the comfort of my 

home. My quality of life exponentially 
improved.  
  

Same Ship, Different Way
CO: My first role with public affairs in the 

Navy was accompanying NATO forces in 
Bosnia. This experience exposed me to 
the European side of NATO. Having the 
background and understanding of NATO 
nations made the transition to KTG easy. 

In my current role, I build relationships 
and reinforce U.S. objectives in NATO 
countries. Public affairs assignments re-
quire diplomacy, and I certainly use those 
skills daily.  It is a great responsibility, but 
one that I truly enjoy. 
 

Advising the Future
CO: For those planning to transition 

from the military, take advantage of ev-
erything you can - education, resources, 
time, etc. Absorb all you can from people 
who know the process.  

Build your resume throughout your ca-
reer. You won’t remember what you did two 
years ago, but if you write it down and build 
as you go, you will be able to capture a 
broader picture of what you accomplished. 
Resumes are about getting you in the door. 

Practice translating and articulating 
what you did in the military and how you 
can be an asset.  

Establish a relationship early with Re-
cruitMilitary. They can help you refine 
your resume and get you seen. They can 
also help you assess your priorities and 
achieve goals in your search.
 
Ready to sail into a new career path? 

 RecruitMilitary is here to help break waves. 
Start by creating your RecruitMilitary job 
seeker profile today.

Navigating
to Success

“By the end of my journey, RecruitMilitary was able to 
successfully match my background to a position that was 
available locally.”

http://recruitmilitary.com/jobs
https://success.recruitmilitary.com/candidate_profile
https://success.recruitmilitary.com/candidate_profile
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LOOKING FOR THE SPACE TO GROW YOUR CAREER?

www.linquest.com/careers

If you’re a service member or veteran with the skills and desire to support 
America’s national security, we’d like to talk with you!
LinQuest provides innovative technologies, services, and solutions for national security and industry 
customers. Over half of our team members are veterans. As a mission driven organization, we highly value 
your skills and dedication. Visit our website to learn how you can become part of the LinQuest team. 

DO YOU WANT TO EARN $2000?
Simply refer a candidate with a clearance to us. If they get hired, you get paid!

Flagstar Bank, N.A. is an Equal Opportunity Employer – M/F/Veteran/Disability/Sexual Orientation/Gender Identity.
©2023 Flagstar Bank, N.A. – Member FDIC

At Flagstar Bank, N.A., we measure success not only by the loyalty of our 
customers and investors, but also by the loyalty of our employees. We 
recognize the importance of rewarding great ideas, excellent work, and 
initiative, and are always seeking talented individuals to join our banking family. 

Apply online, sign up for job alerts, or join our talent network at:  
Careers at myNYCB.com  |  Careers at Flagstar.com

Full-time and part-time career opportunities available!

Invest in your future with  
Flagstar Bank, N.A.

http://recruitmilitary.com/events
http://www.linquest.com/careers
http://www.flagstar.com/about-flagstar/careers.html
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Currently, many scams take the form of 
a work-from-home or remote job model. 
Because legitimate remote job oppor-
tunities have increased in popularity re-
cently, it is important to stay vigilant when 
job searching online.
Scammers find resumes or contact infor-

mation on job seekers through job post-
ing sites or trolling social sites like Linke-
dIn and will correspond through email or 
text to try to obtain sensitive information. 
Then, bad actors can steal a job seekerʼs 
identity or money.
If an offer seems too good to be true, it 

probably is. Here are some tips to help 
you stay safe and smart in your job hunt:

1 | STAY ALERT.
Be suspicious if you’re offered a posi-

tion that requires you to pay an upfront or 
training fee. The start-up fee might sound 
realistic, like covering your laptop and 
equipment costs. They might tell you that 
you need to invest upfront to get off to a 
good start. Real employment opportuni-
ties don’t work that way.
Also, be wary if you receive emails or 

text messages from potential employers 
that are full of typos or jumbled language. 
A legitimate recruiter will be polished and 
professional.

If you know where the scammer might have 
gotten your information, report them to the 
host site. Look for the support or help page. 
You can also report scammers to the Federal 
Bureau of Investigations, Federal Trade 
Commission, or Better Business Bureau.

If the scammer is impersonating a legiti-
mate organization, notify the company.
That way, they know to be on the lookout 
for copycats and can pursue legal action
if needed.

If you think your personal information
has been compromised by a scammer, 
take action immediately. Freeze your credit, 
notify your bank, and change the usernames 
and passwords on your financial accounts.

Don’t Get
Job Scammed
Job scams are fake job opportunities that are used to lure 
job seekers into giving away sensitive information or even 
money. Scams of this nature come and go in cycles, and 
often follow patterns in the economy. 

2 | RESEARCH.
Even if the message is polished and 

well-written, you could still be the target 
of a scam. There are other clues to look 
for, including the sender’s contact infor-
mation. Does the email address match 
the company name? Look closely for mis-
spelled or shortened company names. 
Do the phone numbers/area codes make 
sense for the business location? Is it a 
real organization?
You can also search the company name 

and “scam” to see if anything pops up.

3 | VERIFY.
If the recruiter has only contacted you 

through email or text, ask to talk over the 
phone or by video. Say something like 
“I am very interested in the opportunity, 
but I would like to discuss on the phone 
or by video to get more information. Can 
we set up a time to talk?” A legitimate 
recruiter will gladly do that. A scammer 
will likely disappear, but there are some 
scammers out there who will meet this 
demand. Always look for other clues.
Additionally, some scammers will use 

the name of a real company, so make 
sure you check the details and ask a lot 
of questions. Call the company’s general 
number and say “I am calling because I 

received a text message from someone 
who says they’re on your recruiting/hiring 
team. They are recruiting for ___ posi-
tion. I am checking to make sure that this 
is a viable opening and recruiter.”

4 | KNOW WHAT TO EXPECT.
Be wary of recruiters who send you a 

long and widely varied list of jobs. For 
example, they might say you would be a 
great fit for an administrative role, a re-
search role, or an analyst position. Most 
recruiters will reach out by discussing 
one particular job that would be a good 
fit for you.
Also, understand that a legitimate em-

ployer or recruiter will never ask for your 
social security number, bank account in-
formation, or any other sensitive informa-
tion until you’ve received a valid, signed 
job offer. Never email or text sensitive 
information, as these methods are not 
secure. Always ensure the request is le-
gitimate and only submit sensitive infor-
mation through a secure web portal.

5 | USE COMMON SENSE.
If an employer asks anything unusual of 

you, the terms of the proposed job are ir-
regular, or the opportunity requires some 
form of investment from you, it should 
raise a red flag. Ask for clarification on 
anything you find atypical and be cau-
tious if offered the job after only a couple 
of interactions.
At the same time, do not assume the 

job posting is legitimate based on the 
host site. Most job sites do their utmost 
to ensure the quality of the job postings 
presented to candidates, but exceptions 
can always slip through.
Like RecruitMilitary, most job boards 

have a way to flag a job, so if you see 
anything suspicious on RecruitMilitary’s 
job board, flag it for review.

Targeted by a job scam? Here’s how to handle it:  

http://recruitmilitary.com/jobs
https://www.ic3.gov/default.aspx
https://www.ic3.gov/default.aspx
https://reportfraud.ftc.gov/#/
https://reportfraud.ftc.gov/#/
https://www.bbb.org/scamtracker
https://success.recruitmilitary.com/jobs
https://success.recruitmilitary.com/jobs
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Choose  
your next  
meaningful  
mission

You’re used to tackling the world’s biggest challenges and making a positive impact across the world. 
We need you for the current mission to save and improve the lives of people and animals worldwide.    

Are you ready?

jobs.merck.com/veterans

BUILDING 
SUCCESS 
ONE STORY 
AT A TIME
START YOUR NEXT 
CHAPTER WITH A 
CAREER AT HOURIGAN

http://recruitmilitary.com/events
http://jobs.merck.com/us/en/veteran-opportunities
https://www.hourigan.group/careers
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C hoosing your Permanent Change 
of Station (PCS)  is a huge, life-
changing decision. You want to 

find a city or town where you and your 
family feel welcome as part of the com-
munity. You want a place offering plenty 
of career opportunities that let you deploy 
your transferable skills. Maybe you’re 
hoping for a coastal spot where outdoor 
fun is abundant and affordable. Above all, 
you’re probably searching for a place with 
the rare sense of belonging that comes 
from years of shared experience with your 
neighbors and where many of whom just 
might happen to be fellow veterans.
We want to tell you about such a place: 

Charlotte County, Florida. Here, the 
school districts are exceptional, the local 
economy is vibrant, the beautiful beach-
es stretch on for miles, and veterans are 
genuinely valued for their service, skills, 
commitment, and experience.

You’ll love working here.
After years of training, you’ve gained many 

specialized skills, and they’re highly sought 
after by the wide range of high-tech em-
ployers in Charlotte County. For instance, 
aviation companies here welcome veterans 
and the directly transferable expertise they 
bring. And if you need to boost your skills, 
there are many opportunities to do so, such 
as the world-class aviation airframe and 
powerplant mechanics programs at Char-
lotte Technical College nearby. You could 
also acquire new skills at Charlotte County 
Public Safety’s aircraft rescue and firefight-
ing training facility.
There are also abundant 

opportunities in Char-
lotte County’s hospitality 
sector, with leading com-
panies – like Sunseeker 
Resort – located in this 
Gulf Coast paradise that’s 
becoming one of Florida’s 
top destinations. Addition-
ally, the Charlotte County 
area boasts four commu-
nity hospitals with a total 
of nearly 800 beds, plus 
a U.S. Department of Vet-
erans Affairs (VA) clinic. 
That means great careers 

in healthcare are close at hand in facilities 
that welcome veterans. 
Even with specialized military training, you 

may be interested in getting a high-caliber 
higher education. In Charlotte County, you 
can use your GI Bill® benefits to start or 
complete a degree at several leading institu-
tions, including Florida SouthWestern State 
College and Florida Gulf Coast University.
Bottom line: Your transferable military 

skills will take you far in the civilian work-
force of Charlotte County, Florida. You’ll 
also find career-focused training and 
education resources to stay competitive. 
Check out  the latest career openings 
from Charlotte County employers.

You’ll love living here.
With 28 miles of scenic 

sand beaches, more ca-
nals than Venice, Italy, 
and thousands of acres 
of wildlife, you’ll love liv-
ing here. Plus, Charlotte 
County’s 75-degree-av-
erage temperatures turn 
those beaches, canals, 
and parks into everyday 
perks. There’s also the 
convenience of major at-
tractions like having Busch Gardens less 
than two hours away, and Orlando-adja-
cent theme parks, including Disney World, 
less than three hours away.
Of course, family safety is a primary mis-

sion for every veteran. You’ll be reassured 
to know that Niche.com recently ranked 

Charlotte County the #3 
safest school district in 
Florida. Kids come first in 
this veteran community.
In Charlotte County, you’ll 

have access to excellent 
VA health services where 
and when you need them. 
Veterans here enjoy fast, 
easy access to quality local 
care at the Port Charlotte 
VA Clinic, with the C.W. Bill 
Young VA Medical Center 
in Bay Pines just a short 
drive away. In the most re-
cent VA survey, 92 percent 
of veterans reported that 

they usually or always get a primary care 
appointment when they need it at the C.W. 
Bill Young VA Medical Center.
You’ll be happy to know you can relo-

cate to a paradise without paying sky-high 
prices. Here, your dollar will go nearly 
20 percent further than in Chicago. Your 
beautiful house will cost about 40 percent 
less than in Miami, and your healthcare 
bills will run at least 15 percent less than 
they would in San Francisco. Not mov-

ing from any of those places? Check out 
how your town or city compares using our 
handy cost of living calculator.
Are you ready to make Charlotte County 

your permanent change of station? The 
employment opportunities, robust veteran 
support, and affordable cost of living make 
this beautiful coastal veteran community an 
easy choice for your next PCS destination.
 
We warmly invite you to PCS in Charlotte 
County, Florida. 

Charlotte County, Florida:
A place you can call home

PHOTO COURTESY OF CHARLOTTE COUNTY, FL

“Charlotte County has 
wonderful opportunities 

for recreation for the 
entire family,” said Jocey 
Henderson of her PCS to 
Charlotte County, Florida, 

after three decades in 
the Army. “And it offers 

strong support for service 
members, veterans, family 
members, and caregivers. 

This is a great place to live, 
work, and play!”

Jocey Henderson, 
Veteran 

“We chose Port Charlotte because of the strong veteran 
community and the lower cost of living. The Charlotte County 

community seems to go out of its way to help veterans and 
honor the sacrifice they have made.” He points to Charlotte 
County’s advantages, like support from the Veterans Service 

Organization, and notes, “It’s a big deal to veterans to be 
around other veterans. There is an instant camaraderie and a 
sense of belonging because of the years of shared sacrifice.”

Stacey Corn, Veteran 

GI Bill® is a registered trademark of the U.S. Department 
of Veterans Affairs (VA). More information about education 
benefits offered by VA is available at the official U.S. 
government website at  www.benefits.va.gov/gibill.

http://recruitmilitary.com/jobs
http://cleared4takeoff.com/PCStoCharlotteCounty
http://cleared4takeoff.com/pcscharlottecounty
http://cleared4takeoff.com/PCStoCharlotteCounty
http://cleared4takeoff.com/PCStoCharlotteCounty
http://www.benefits.va.gov/gibill
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Your potential  
is calling
Want to advance your career and 
have work-life flexibility at the 
same time? The FlexForce Tech 
Program is made for you!

Siemens Healthineers FlexForce Tech Program is a 
talent network with flexible travel tech opportunities in 
ultrasound, MR, CT, nuclear medicine, X-ray/radiology, 
interventional radiology, and mammography. 

Key benefits of becoming a FlexForce® Tech:
•  Long-term career growth opportunities inside 

Siemens Healthineers
•  Ongoing training and education on the latest 

Siemens Healthineers equipment (online and on-site)
•  Nationwide travel opportunities that are managed 

directly by Siemens Healthineers
•  Mentorships with some of the leading minds within 

the medical community
•  Healthcare benefits
•  Competitive compensation
•  Short and long-term engagements

siemens-healthineers.com/reach-your-potential
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http://recruitmilitary.com/events
http://www.turnpointservices.com
http://siemens-healthineers.com/reach-your-potential
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/ What is SkillBridge?
The DoD’s SkillBridge program began in 

2011 to provide transitioning servicemem-
bers a civilian reentry plan and offer re-
sources for gaining valuable employment 
opportunities through hands-on experi-
ence with industry leaders. Since its in-
ception, more than 50,000 servicemem-
bers have participated in the program. 

On networking platforms such as Linke-
dIn, word has begun to spread about the 
importance of helping servicemembers 
bridge the gaps between military service 
and a civilian career, and SkillBridge has 
increasingly become part of the conver-
sation. 
 

/ Is SkillBridge Right For You?
The SkillBridge program is available for 

all active-duty servicemembers who are 
transitioning out of the military and want to 
gain industry-specific experience or mean-
ingful skills they can apply to future job op-
portunities. Servicemembers are eligible 
for participation within 180 days of their 
retirement or end of service date. 

In my experience of applying and com-
pleting the program through the Army, 
the process was as simple as visiting the 
transition office, asking for requirements 
specific to my command, and obtaining 
the right documents needed for applica-
tion. The process also requires approval 
by your chain of command. 

For more information about how to ap-
ply, visit the SkillBridge website. You can 
search for employers already approved 
through the DoD and obtain further infor-
mation on the qualification requirements 
for each branch of service. 
  

/ How to Prepare
Once you have decided you would like 

to pursue a SkillBridge opportunity, use 
these tips to prepare for the experience: 
 

1 | Notify your command of intent to pur-
sue SkillBridge early. Servicemembers 
can start an internship 180 days from sep-
aration. The application and approval pro-
cess, however, should begin about 10–12 
months out. This allows time to research 
potential career paths and companies. It 
also allows time to educate commanders 
and identify and train replacements.  Ed-
ucation and proper planning increase 
chances of approval. 

2 | Ask questions and research. Asking 
questions is the first step in determining 
fruitful opportunities, and it’s a good rule 
of thumb for your entire job search. Most 
companies will request a resume and 
conduct an interview, so learn as much as 
you can about the organization. 

During an interview, ask questions about 
start and end dates, what their experi-
ence is with intern programs, and what 

The U.S. Defense Departmentʼs SkillBridge program facilitates 
the military transition into the civilian sector and helps navigate the 
ins and outs of civilian employment. Taking advantage of SkillBridge 
internship opportunities can help transitioning servicemembers learn 
firsthand how to adapt to the civilian workforce. 

As a transitioning U.S. Army warrant officer, I recently started a Skill-
Bridge internship with RecruitMilitary. Here is what I learned through-
out my experience:

kind of training, certifications, or follow-on 
opportunities the internship may result in.
 

3 | Keep applying. Applying for a Skill-
Bridge internship is like applying for a job 
- you should not stop with one applica-
tion! This not only builds confidence and 
interview experience, but also affords the 
opportunity to see which company best 
fits your skills, interests, and post-military 
career goals. 

4 | Continue your career search. Secur-
ing a SkillBridge internship is not the same 
as securing a career. Think of this experi-
ence as an extended interview process; 
SkillBridge sponsors are not required to 
extend offers of employment. Continue 
researching and interviewing until you 
have found the right opportunity for you 
and always show up ready to perform.

/ Why it Worked for Me 
& What I Would Do Differently 
I began the process seven months from 

retirement, which, in retrospect, was not 
enough time. I did not have the time to re-
search my options if I wanted to start ex-
actly at the 180-day mark. Knowing what I 
know now, I would have started 12 months 
out. Fortunately, I found RecruitMilitary, and 
the available opportunity was a great fit. 
 
I was lucky to find an organization that not 

only cares about serving the military com-
munity but also helped me continue my 
career search. I was adamant about mak-
ing the most of this experience, so I took 
advantage of every learning, development, 
and mentorship opportunity. My internship 
ultimately landed me my first post-military 
career with a company that fit all my needs. 

★ ★ ★

Billy Bodiford is a recruiting operations 
coordinator at Fusion Cell, former Skill-
Bridge intern at RecruitMilitary, and a U.S. 
Army veteran.  

How SkillBridge Can Improve
Your Military-to-Civilian Transition

By Billy Bodiford

http://recruitmilitary.com/jobs
https://www.dodskillbridge.osd.mil
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Join the 
GFiber 
crew

 “ As a veteran, the easiest part about transitioning 
into GFiber is understanding the mission focus and 
the collective effort to get things done.” 

- KiAndre Chambers, 
Construction Program Manager @ GFiber

We’re hiring!
Check out open roles and learn 
more about working at GFiber at 
fiber.google.com/careers

FEDERAL BUREAU OF PRISONS IS AN EQUAL OPPORTUNITY EMPLOYER

JOIN THE FEDERAL 
BUREAU OF PRISONS

Make a difference

Immediate positions for Correctional Officers and Medical Professionals 
are available. Join the Federal Bureau of Prisons where you’ll earn law 
enforcement benefits and a pension. Apply now at www.usajobs.gov 

http://recruitmilitary.com/events
http://fiber.google.com/careers
http://www.usajobs.gov
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Mentorship is not just for the profitabil-
ity of large corporations; you can use the 
same relationship model to excel in find-
ing your next career.

RecruitMilitary has partnered with vet-
eran mentorship organizations American 
Corporate Partners (ACP) and Veterati to 
provide you with proven tactics to make 
your mentorship journey meaningful.

Keys to Successful Mentorship
1 | Select a mentor for your needs. 
 Consider what you are looking for in a men-
tor and how you plan to utilize the relation-
ship. Are you looking for similarities in  job 
experience, veteran status, or career path? 
Are you looking for someone with a similar 
upbringing or work-life balance goals?

Ask your mentor: What has been your 
journey to your current role? Do you see 
similarities between your journey and 
where I am now? 

2 | Get to know yourself. What are your 
principles, values, and experiences? Try 
outlining what they are and align your 
goals with what matters most to you. 
What are you passionate about? Are you 
committed to doing the work asked of 
you by a mentor? Open-mindedness and 
honesty for both you and your mentor are 
crucial to the relationship. 

Ask your mentor: How does my experi-
ence transfer to a corporate environment? 
How can I leverage what I am passionate 
about to make me more marketable in the 
workforce?

3 | Prepare to meet. Before each ses-
sion, identify questions or topics you 
would like to discuss. Send these to your 
mentor so they can prepare as well. Did 
you complete all the activities or exercis-
es assigned from your last session? Be 
sure to set appropriate boundaries and 
expectations up front.

Ask your mentor: What should I be fo-
cusing on at each step of my journey? 
How often should we meet to balance the 
productivity of our meetings and accom-
plishment of my goals? 

4 | Diversify. Veterati CEO Daniel Rau 
advises veterans to keep an open mind 
and broad perspective in choosing men-
tors. “Have a diverse board of mentors to 
advise you,” he said. “Covering different 
backgrounds, experiences, genders, and 
industries  will give you a unique, informed 
perspective that will serve you well.”

Ask your mentor: How has your back-
ground helped you meet your career goals? 

5 | Follow through. Set yourself up for 
success by setting calendar remind-
ers for meetings. Create deadlines and 
submit resumes, cover letters, business 
plans, etc. to your mentor by the agreed 
upon date.

Ask your mentor: How far in advance 
would you like me to send my questions 
or review items? 

6 | Show appreciation. Are you showing 
your mentor your appreciation by coming 

prepared, being on time, and meeting your 
jointly agreed upon goals and timelines? 
Nothing communicates your appreciation 
(or lack thereof) more than how you show 
up to your mentorship sessions. Whether 
a matched mentor through a mentorship 
program or someone you have selected 
to mentor you, everyone is setting aside 
time in their day to speak with you. Do not 
allow your mentor to invest more time and 
effort in the relationship than you.

Ask your mentor: Is there anything I can 
do to improve our meetings and make the 
most of your time? 

7 | Reflect. Whether you participate in one 
mentorship session or 1,000, always take 
the time to reflect on what you learned 
about yourself, the process, or your op-
tions. Contemplate the effectiveness of 
each session and where there is room 
for development in your communication 
or preparedness. Reflection is crucial for 
growth.

Ask your mentor: Do you think I should 
reassess my goals and timelines for meet-
ing them? Can you tell me about a time 
you had to do something similar and how 
you navigated it? 

Visit the RecruitMiltary Resource page to 
learn more about the benefits of mentorship 
and how to get connected with a mentor.

★ ★ ★

Paige Cox is content writer and produc-
tion manager at RecruitMilitary and a U.S. 
Army veteran. 

Forbes magazine suggests that 84 percent of U.S. Fortune 500 companies and 100 percent of 
U.S. Fortune 50 companies have established high functioning mentorship programs within their 
organizations. Industry leaders invest time and resources on personnel development because quality 
mentorship programs increase productivity, lower turnover rates, increase individual promotion 
potential, and increase overall employee satisfaction. 

By Paige CoxMaking Mentorship 
Meaningful
HOW TO GET THE MOST OUT OF YOUR  RELATIONSHIPS

http://recruitmilitary.com/jobs
https://www.acp-usa.org/mentoring-program
https://www.acp-usa.org/mentoring-program
https://www.veterati.com/
https://recruitmilitary.com/employers/resource/524-mentoring-a-win-win-for-both-employers-and-veteran-hires
https://www.forbes.com/sites/forbescommunicationscouncil/2022/05/19/does-mentoring-still-matter-for-fortune-500-companies/?sh=19d3ab6e5d8c
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SCAN TO SEE A FULL LIST OF ALL CURRENT 
OPENINGS AND TO APPLY

CAREERS.BADGERINC.COM

•   Industry leader in non-destructive hydro-excavation (hydrovac) services
•   Providing innovative, cutting-edge hydrovac technology since 1992
•   Serves customers in a variety of industries across the U.S. and Canada
•   Diverse customer base includes oil and gas, energy, industrial, 
    construction, transportation, and government agencies

we’re hiring VETERANS
HIRING CDL OPERATORS AND ASSISTANT 
OPERATORS THROUGHOUT THE U.S.
EXCELLENT PAY AND BENEFITS
OPPORTUNITY FOR ADVANCEMENT

http://recruitmilitary.com/events
http://jobs.advancedtech.com
http://careers.badgerinc.com
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MARK CARR spent eight years
in the U.S. Army—five on ac-
tive duty and three in the U.S. 
Army Reserve—working as a 
Bradley Fighting Vehicle System 
Maintainer with skill identifiers 
in both armed escort operations 
and tracked recovery for heavy 
vehicles. During this time, he 
completed two full tours in Iraq 
totaling 28 months. When it came 
time to hang up his uniform, he 
was met with a difficult employ-
ment landscape in the midst of 
the 2008 recession.

Unwavering in his desire to secure work, 
he used his time to seek education and 
further develop his marketable skills. 
Three years after his end of service, Carr 
found employment with Onto Innovation, 
where he designs and assists in the man-
agement of new system prototypes for 
their Advanced Research and Develop-
ment team. Onto Innovation proudly seeks 
to employ transitioning servicemembers, 
military veterans, and military spouses, 
and recognizes the value they bring to ad-
vancing manufacturing innovation.

Describe your transition out of the mili-
tary and into a civilian career.
MC: This was the most challenging part 

of my career and maybe my life. I wasn’t 
as prepared as I could have been. I found 
it very difficult to find a job at the time due 
to the economy and ended up deciding 
to go back to school for more marketable 
skills. I went to trade school for automotive 

technology and got a job with an automo-
tive dealership. Eventually, I graduated 
with an associate degree in automotive 
diagnostics and was soon one of the 
top technicians in the dealership. Three 
years after I separated, I transitioned to 
the semiconductor industry with Onto In-
novation Inc., which was known as Nano-
metrics before the company merged with 
Rudolph Technologies in 2019. 

What was your favorite part of being in 
the military?  
MC: Driving the M88 and other tactical 

vehicles was my favorite part. I’m a gear-
head at heart and being allowed to drive 
what seemed like an unstoppable tank 
was exhilarating as well as challenging – 
especially when precision was required. 
I was licensed and qualified on every 
piece of equipment my unit had, includ-
ing weapons systems from small arms to 
the 25 mm Bushmaster 242 chain gun on 
Bradley Fighting Vehicles. I wish I had tak-
en more pictures and videos during that 
time, but I’m thankful for the ones I have 
and can share with my kids.

Moving Forward with 
Onto Innovation

If you have a passion 
for solving challenges 

and a desire 
to use innovation 
and collaboration 
to drive results, 

Onto Innovation 
wants to talk to you.

MARK CARR
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What has been your experience working 
for Onto Innovation? 
MC: I have been able to grow my career 

exponentially over the last decade and 
secured a position that suits my interests 
and goals. Our organization has made 
strides in terms of growth, and I was hap-
py to be a part of the work taking place to 
make it happen. The people are wonder-
ful, and the work is rewarding.

Why should veterans consider a career 
with Onto Innovation? 
MC: The environment is safe, calm, and 

very interesting. I went from seeing a war 
zone for years on end to working in an 
automated factory with robots overhead 
and passing by me which was exciting 
and helpful in my adjustment back into a 
civilian lifestyle.

How does Onto Innovation support vet-
eran employees? 
MC: They strongly consider veterans 

as candidates for positions due to their 
reputation in accomplishing difficult and 
complex tasks.

What advice do you have for transitioning 
servicemembers? 
MC: Take some time to prepare a well-

written resume that properly translates 
your military skills into terminology the 
civilian sector will identify and relate with. 
Once you lay a foundation, it can also 
help to have it reviewed by a profession-
al resume writer or a trusted professional 
connection. The extra time and effort will 
be worth it and help ensure success.

Check out these career opportunities 
for veterans and military spouses with 
Onto Innovation.

http://recruitmilitary.com/jobs
https://success.recruitmilitary.com/organizations/onto-innovation
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Join the ranks of America’s #1 
Military-Friendly Employer.

Transition into your next career with Combined 
Insurance. With the ability to build a fulfilling 
career where-ever you choose to relocate, 
you can feel confident in your job security. 
You can work from anywhere in America to 
continue to protect American families. Go to 
combinedinsurance.com/military to learn more.

This simple phrase encapsulates our ambition and what we do –  
not just for our customers, but for our people and communities  
across the globe. World Wide Technology is dedicated to  
creating a Great Place to Work for All, including Veterans. 

World Wide Technology’s Core Capabilities: Defense & Intelligence

• Cyber Security
• Network Engineering
• DevOps

•  Systems Administration
• Systems Engineering

• Systems Architecture
•  Data Center Operators

Make a new  
world happen.

Visit wwt.com/careers to learn more.

http://recruitmilitary.com/events
http://www.combinedinsurance.com/us-en/careers/career-for-veterans.html
http://combinedinsurance.com/military
http://www.wwt.com/corporate/why-wwt/careers


Use your military skills
#teamUBS

 UBS Veterans Associate Program 2022-23
United States - New Jersey, New York Metropolitan Area

Business Management, Administration and 
Support, Global Wealth Management

Our 22-week long Veterans Associate Program will 
prepare you for a post military career at UBS. It 
gives you the chance to work side by side and 
learn from some of the most successful people in 
the industry, acquire new skills, and make 
important contacts to help you get a head start. 
We want you to see what working for UBS is like 
so you can develop a broad and realistic view of 
our business, culture, and workplace.

Apply now!

http://www.ubs.com/fo7gi
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Heroes Welcome
Looking for a new career? Why not help inspire 

joy and create unforgettable memories for people 
all over America? PCHI is now hiring veterans for 
retail, supply chain and corporate opportunities. 

Come join the Party!

careers.partycity.com

®

pchi military ad - 7 x 4.583 - R2.indd   1pchi military ad - 7 x 4.583 - R2.indd   1 3/25/22   10:59 AM3/25/22   10:59 AM

http://recruitmilitary.com/events
http://careers.onepchi.com
http://jobs.umms.org
http://www.ubs.com/fo7gi
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BEST PRACTICES
�

★ // LEADERSHIP SPOTLIGHT

TIM BEST
Chief Executive Officer, 

RecruitMilitary
U.S. Army Veteran

In “Best Practices: Developing Business 
Leaders, Part 1,” we outlined why good 
leadership matters and how organizations 
can begin thinking about leader develop-
ment through the lens of military doctrines 
and techniques.

Now, we will discuss the practical ways in 
which RecruitMilitary is applying the U.S. 
Army’s approach to developing leaders, 
and how others can do the same.

When building a leadership development 
program (LDP), it is crucial to begin with 
the three elements required for success: 
Intention, Ownership, and Accountability.

Building Intention
In a 2007 book titled The Intention Ex-

periment, author and scientist Lynne Mc-
Taggart used data from a variety of global 
studies to demonstrate that intent is pow-
erful in tangible, physical ways. In busi-
ness, this means the intention of your LDP 
– and how well it is communicated – can 
have a substantial effect on its success.

A well-defined intention should:
■ Communicate expectations clearly
■ Measure success based on the vari-
ables identified, and
■ Build leader development into company 
culture

At RecruitMilitary, the intention of our LDP 
is to develop leaders who make our compa-
ny a great place to work, while leading our 
teams to serve our purpose, successfully 
execute our mission, and achieve our vision.

Do not underestimate the importance of 
building the intention of your LDP into the 
culture of your organization. Like the Army, 
this requires a top-down approach, leading 
by example, and a commitment to growing 
and developing leaders at every level. (See 
the Army’s officer training schedule.)

Taking Ownership
Ownership is another concept that has 

been built into the military culture from 
inception. Former U.S. Navy SEAL and 
leadership expert Jocko Willink describes 
what this looks like in his book Extreme 
Ownership: How U.S. Navy SEALs Lead 
and Win.

Willink explains that since a true leader 
takes full responsibility and ownership of 
every outcome, time is not wasted with 
pointing fingers or shifting blame; the 
leader’s focus remains on solving the 
problem and completing the mission.

In an LDP, ownership should be demon-
strated by participants at every level through 
education, training, and building experience.

Executive Leaders can demonstrate 
ownership by providing the time and re-
sources needed to support the LDP at the 
organizational level, but also by partici-
pating in the LDP themselves.

Individual Leaders can demonstrate 
ownership by extending a personal effort 
to grow, learn, and practice.

At RecruitMilitary, we define it this way: 
The executive management team is priori-
tizing this program and investing in the pro-
cess. The individual leader’s part is to take 
it seriously and to be willing to develop.

Creating Accountability
In both the military and civilian work-

force, accountability is intrinsically tied to 
success. Leadership consulting organiza-
tion, Partners in Leadership, found that 
84 percent of more than 40,000 survey 
respondents cited leader behavior as 
the most important factor influencing ac-
countability in their organization. What 
does this mean? Organizations and em-
ployees benefit from accountable lead-
ers, and leader development cannot be 
accomplished without accountability.

In RecruitMilitary’s LDP, we define ac-
countability in this way: Senior leaders 

Developing Business
Leaders, Part 2

will be accountable for how well they 
have developed subordinate leaders. 
Each leader is also accountable for their 
own development.

In order to accomplish this with the high-
est probability for success, it may be nec-
essary to lean on outside resources.

Executive Leaders: At RecruitMilitary, our 
executive team works with coaches Steve 
Dwyer and Scott Centala from Teamalytics, 
who cover the education and training as-
pects of leader development, but also hold 
us accountable for applying what we have 
learned and advancing our experience.

Individual Leaders: Our LDP utilizes an 
established leader development course 
with content from coaches Tracy Spears 
and Wally Schmader of the Exceptional 
Leaders Lab.

With proven techniques and measur-
able skills, utilizing outside resources for 
these facets allows our leaders to hold 
one another and themselves accountable 
for making progress in their development.

In the Army, leaders collect feedback 
through the After-Action Review (AAR) pro-
cess after every mission or special operation. 
This practice helps determine what went 
right, what went wrong, and where things 
could improve. Those conversations require 
one to take off the “rank,” put aside ego, and 
communicate with respectful honesty.

In the next installment, we will detail some 
of the obstacles that can arise in implement-
ing the LDP, the practical formats that work 
for us, and how to incorporate feedback to 
create the best possible experience.

http://recruitmilitary.com/jobs
https://magazine.recruitmilitary.com/articles/best-practices-developing-business-leaders-part-1
https://magazine.recruitmilitary.com/articles/best-practices-developing-business-leaders-part-1
https://magazine.recruitmilitary.com/articles/best-practices-developing-business-leaders-part-1
https://magazine.recruitmilitary.com/articles/best-practices-developing-business-leaders-part-1
https://www.partnersinleadership.com/news/press-releases/landmark-workplace-study-reveals-crisis-of-accountability/%3E
https://www.partnersinleadership.com/news/press-releases/landmark-workplace-study-reveals-crisis-of-accountability/%3E
https://www.partnersinleadership.com/news/press-releases/landmark-workplace-study-reveals-crisis-of-accountability/%3E
https://teamalytics.com/
https://www.exceptionalleaderslab.com/
https://www.exceptionalleaderslab.com/


JOB FAIRS  |   RECRUITMILITARY.COM/EVENTS MARCH+APRIL 2023  SEARCH & EMPLOY®  | 59

We make new perspectives work.*

*At Eaton, we value new ideas and 
create an environment that fosters 
learning and teaching, allowing 
employees to reach their full 
potential.

Eaton is an Equal Opportunity & Affirmative Action  
Employer, minority/female/disabled/protected veteran.

Discover the opportunities waiting
for you – start your career today
at Eaton.com/careers.

We make what matters work.

http://recruitmilitary.com/events
http://www.eaton.com/us/en-us/company/careers/military-veterans.html
http://www.cotiviti.com/careers 
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VIRTUAL CAREER FAIR REGIONS

Whether you are planning your transition out of the 
military, looking for networking opportunities, or simply 
keeping your career options open, now is the time to 
attend a DAV | RecruitMilitary Career Fair. 

MARCH
2  Fort Riley, KS
2  Sacramento, CA
9  Fort Bliss, TX
9  Houston, TX
14  National
15  Fort Campbell, KY
23  Pittsburgh, PA
23  Jacksonville, FL
30  Greater Washington, DC 
 area
30  Joint Base
 Lewis McChord, WA
APRIL
5  Fort Benning, GA
6  Boston, MA
12  Fort Hood, TX
13  Joint Base 
 San Antonio, TX
13  Charlotte, NC
20  Chicago, IL
20  New York, NY
25  Central Region
27  Denver, CO

MAY
4  Dallas, TX
4  Naval Station Norfolk, VA
11  Greater Los Angeles, CA
11  Military Spouse
18  Baltimore, MD
18  Cincinnati, OH
23  National
24  Fort Bragg, NC
25  Eglin AFB / 
 Hurlburt Field area, FL
JUNE
1  Naval Base Kitsap area,   
 WA
6  National Logistics
8  Houston, TX
8  Phoenix, AZ
15  Greater Washington, DC 
 area
15  St. Louis, MO
22  Atlanta, GA
27  Eastern Region

Virtual Career Fair Event

CAREER FAIR
SCHEDULE

DAV | RECRUITMILITARY
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Your Next Mission Is Here® 
At CVS Health® we’re on the mission to take on the country’s most prevalent 
health care needs and are looking for the valuable skills our nation’s veterans, 
service members and military spouses possess. We offer nationwide and fully 
remote positions in several career areas, including: 

 
Clinical Human Resources Operations 
Customer Care IT, Digital, Cybersecurity Pharmacy 
Finance Retail Store Management Marketing 

 
With more than 300,000 colleagues across the country, you’ll work alongside 
employees who are veterans, Guard and Reserve members and military spouses 
while you grow your career. For transitioning service members and Coast 
Guardsmen within 180 days of separation from service interested in SkillBridge 
programs, please reach out to Kally.Wilson@CVSHealth.com to learn about the 
career tracks that we host participants in. 

 

We’re here to support 
your total well-being 
for every meaningful 
moment. 

Benefits include medical, 
Rx, dental, vision, paid 
time-off, holiday pay, 401(k) 
plan, Stock Purchase Plan, 
tuition assistance, discount 
at CVS Pharmacy® stores, 
parental leave, military 
duty and military spousal 
leave. Plus, tuition 
reimbursement, paid 
training programs, career 
advancement 
opportunities, and more!

 

 
 

Find you next career! Visit: cvs.jobs/military 
or scan the QR code. 

 

http://adtrk.tw/tp/rj6_gLJa0-I_K


WE GO FURTHER TO HELP  
YOUR CAREER GO FARTHER
Pep Boys proudly employs military veterans and reserve-duty service members 
like you in all roles across over 1,000 locations nationwide. If you’re passionate 

about vehicles and servicing the communities that depend on them, your 
capabilities will be a perfect match for our service centers, distribution centers,  

or corporate office.

Start your next journey at careers.PepBoys.com.

http://careers.pepboys.com



