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To Find Purpose, 
Start With Passion

Rodney Weiss
U.S. Army Veteran

5 Tips for
Negotiating
Your Salary



You’ve served in uniform with utmost distinction. Now take

the next step and serve your country as part of the nation’s 

fi rst line of defense. At the CIA, your remarkable skills and 

ingenuity can help provide critical information to the highest 

levels of government. Here, you’ll engage in challenging, 

fulfi lling work with a diverse group of individuals dedicated 

to achieving mission success.

Join an agency of unsung heroes who — like you — believe 

there is no higher calling than protecting family, friends, 

and country.

CIA
cia.gov/careers

TRANSITION FROM THE MILITARY TO THE CIA.

Continue 
the Mission

https://www.cia.gov/careers/
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Editor’s Note

For many people – including all of us at RecruitMilitary – the final 
stretch of the year is full of celebrations, reflection, and new 

 beginnings. In November, we kickoff month-long celebrations for 
 National Veterans and Military Families Month and Veterans Day.     
Follow along on  our social media pages to join the fun!

Our team will also set aside time to reflect on 2022 and look ahead 
to 2023. As a high-level AAR for the entire year, we review what we accomplished, where 
we fell short, and how we can improve next year. This is a great practice to incorporate on a 
personal and professional level as well! 

At RecruitMilitary, 2022 was the year we surpassed 100,000 job offers expected as a result 
of DAV | RecruitMilitary career fairs. If you received one of those job offers, congratulations! 
We’re celebrating with you! 

As for new beginnings, we’re excited to announce a fully digital Search & Employ experi-
ence in 2023, allowing us to deliver more job search tips, professional development advice, 
and veteran success stories in each issue, directly to your inbox. As with all RecruitMilitary 
services, the digital subscription is free for transitioning servicemembers, veterans, National 
Guard and Reserve members, and military families. To receive your free digital subscrip-
tion, sign up on our job board, where you will also have access to thousands of open 
jobs: success.recruitmilitary.com. If you’re already subscribed, you’ll continue to receive 
each bi-monthly issue in your inbox. 

While reflecting and planning are important, there is also value in living in the moment.    
So even as you review your accomplishments and prepare for the future, we've compiled 
an issue full of success stories, labor market analyses, salary negotiation tips, and more
to support you in reaching your career goals. Use these insights as fuel to finish 2022 on 
a strong note and prepare for all the possibilities 2023 will bring. 

Thank you for your service, and for being part of our community.

ASHLEY CONNERS

In 2020, Bradley-Morris/RecruitMilitary was appointed by the U.S. Army Human Re-
sources Command to provide employment services and resources through the Army 
Transition Assistance Program (TAP) to support America’s transitioning soldiers, mem-
bers of the Army National Guard and Army Reserve, Army alumni (veterans), and all 
Army spouses. 
In 2021, RecruitMilitary partnered with the U.S. Department of Labor's Veterans' Employ-

ment and Training Service (VETS) to bring career resources and opportunities to tran-
sitioning military servicemembers and their spouses through the inaugural Employment 
Navigator and Partnership Pilot Initiative. 
RecruitMilitary is a member of the International Association of Employment Web Sites 

and is accredited by the Better Business Bureau.

For more information about Bradley-Morris/RecruitMilitary, visit www.recruitmilitary.com.

http://recruitmilitary.com/jobs
https://go.hirevets.com/searchandemploysubscription
https://go.hirevets.com/searchandemploysubscription
https://recruitmilitary.com/events
https://success.recruitmilitary.com/candidate_profile
mailto:support@recruitmilitary.com
http://www.recruitmilitary.com


JOIN US AND 
MAKE YOUR 

MARK ON THE 
WORLD!

Lawrence Livermore National Laboratory, part of the U.S. 
Department of Energy, promotes a vibrant culture of 
inclusive diversity that fuels growth and drives innovation. 
Through strategic collaboration, employees apply skills 
that significantly contribute to solving the nation’s most 
critical safety and security challenges. Our employees 
utilize world-class scientific technology to push the limits of 
creativity in ways no other entity can. If you want to change 
the world, a national laboratory is where you belong. 

Visit our career website today to find out 
how to join our team. 

careers.llnl.gov

http://careers.llnl.gov
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“I can’t really explain my gratitude for all the great opportunities 
Harbor Freight has given me, and for all the great leaders who 
have given me a chance.” – ARMANDO RUIZ

“The skills I learned in the military helped me become a great 
leader and taught me how to adapt to any type of change,” 
said U.S. Marine Corps veteran ARMANDO RUIZ.  P
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We value people 
above all else. 

We value who you are, 
what you’ve experienced, 

and how you see the world. 
We believe our differences 

make us stronger.

Onward and Upward
with Harbor Freight

tions Manager, to the most recent promo-
tion as a shipping Area Manager.  

How have your military experiences 
shaped your civilian career? 
AR: I joined the Marine Corps as an Infan-

try Marine with the MOS (Military Occupa-
tional Specialty) of 0311. In 2006-2007, and 
again in 2008, I deployed as a part of the 
Marine Expeditionary Unit (MEU) aboard 
the USS Boxer. Some of my favorite mem-
ories revolve around my time serving with 
the MEU. My time on those deployments 
gave me the leadership capabilities that I 
now utilize in my role at Harbor Freight. I 
hope to continue my upward trajectory in 

a leadership role and get the opportunity 
to be a senior area manager next. 

How does Harbor Freight support veteran 
employees? 
AR: Community is a huge part of the cul-

ture at Harbor Freight, and they make a 
lot of effort to celebrate and acknowledge 
veteran employees for their service. They 

ARMANDO RUIZ

Ruiz would need to leverage that adapt-
ability when transitioning from serving five 
years in the Marine Corps as an Infantry 
Marine in 2009, to an economy and job 
market that were at an all-time low. Know-
ing he needed to adapt and overcome, he 
enrolled in school and utilized the help of 
an employment agency, where he began 
working for Harbor Freight as an Equip-
ment Operator. 
Harbor Freight is one of the fastest-grow-

ing retailers in the country, opening two 
stores each week with over 1,300 stores 
nationwide. Its mission is to be America’s 
leading provider of high-quality tools at 
the lowest prices available.
As a family-owned company with a peo-

ple-first culture, Harbor Freight offers sta-
ble careers that provide a healthy work-life 
balance, competitive pay, great benefits, 
and promotional opportunities for all asso-
ciates. The organization was recognized 
by Forbes as the #1 Employer for Veterans 
in Retail for 2021 and as the #1 Employer 
for Veterans in 2020.
Ruiz shared his experiences as a tran-

sitioning veteran and his time at Harbor 
Freight as a shipping Area Manager, and 
how the opportunities for growth within 
this family-owned organization continue to 
progress his career. 

Describe your current role. 
AR: As a shipping Area Manager, I am 

responsible for all the retail and regional 
distribution center outbound shipments in 
Harbor Freight’s Moreno Valley Distribu-
tion Center. My goal is to ensure that our 
center achieves maximum financial and 
service-oriented results by supporting the 
associates who work there, in their day-to-
day operations. 

What are some milestones you have 
achieved at Harbor Freight? 
AR: Shortly after I began my temporary 

employment at Harbor Freight, I got hired 
permanently. I have since been promoted 
from an Equipment Operator to Opera-

also donate to multiple veteran organiza-
tions such as the National Coalition for 
Homeless Veterans and the United States 
Veterans Initiative. 

What’s your favorite part about your job 
at Harbor Freight? 
AR: My favorite part of my job is how I 

get to lead my team in the right direction 
daily. I also enjoy collaborating with my 
team to ensure we are as successful as 
possible. Harbor Freight has seven differ-
ent core values that I like to try to ingrain 
in my team’s day-to-day operations: col-
laboration, humility, frugality, excellence 
in execution, community, continuous im-
provement, and doing the right thing. I’m 
proud to contribute to these values as a 
leader. 

What advice do you have for transitioning 
servicemembers? 
AR: My best advice is to plan early. Save 

your money, network, and begin to build 
those bridges for employment where you 
can. If education is the direction you want 
to go, I also suggest that you apply for ben-
efits as soon as possible. 

Why should veterans consider a career in 
the supply chain industry? 
AR: Through their military experiences, 

veterans have obtained the necessary 

transferrable skills to thrive in the supply 
chain industry. As the industry continues 
to grow, more and more jobs will continue 
to become available, making it a desirable 
job market for veterans and anyone sepa-
rating from the military.

Explore opportunities with Harbor Freight 
at HFJobs.com.

http://recruitmilitary.com/jobs
http://jobs.harborfreight.com
http://HFJobs.com
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At Koch, the principles and values that 

ring true in service also resonate here. 

Make the transition to a new career 

with an employer committed to your 

success at kochcareers.com/veterans.

Now hiring for operations, maintenance 

and information technology (IT).

22-Military-Recruiting-half-pg-2.indd   122-Military-Recruiting-half-pg-2.indd   1 7/20/22   10:28 AM7/20/22   10:28 AM

HOMETOWN SERVICE, STATEWIDE STRENGTH. At BancFirst we pride ourselves on investing 
in the future of Oklahoma communities. BancFirst is an $11 billion bank offering personal and commercial 
products, trust, insurance, and investment services in sixty Oklahoma communities. Employees enjoy 
excellent benefits and a learning environment that allows them to continuously improve their skills to 
deliver highly personalized service to customers.

DIVERSITY ENHANCES BUSINESS PERFORMANCE. BancFirst is committed to fostering a 
diverse work environment and is proud to be an equal opportunity and affirmative action employer. We 
are committed to equal employment opportunity regardless of race, color, ancestry, religion, sex, national 
origin, sexual orientation, age, citizenship, marital status, disability, gender identity, Veteran status, 
or any other characteristic protected by law, including in our hiring and promotion practices.

INTERESTED IN JOINING OUR TEAM?
bancfirst.bank > Contact > Employment Opportunities  

http://recruitmilitary.com/events
https://jobs.kochcareers.com/search/jobs?ns_category=veterans&utm_source=direct&utm_medium=print&utm_campaign=Koch_Veteran_Recruiting_2022
https://workforcenow.adp.com/mascsr/default/mdf/recruitment/recruitment.html?cid=1da3e70c-e60a-466c-a367-419990b1b80f&ccId=19000101_000001&lang=en_US
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YOUR NEXT MISSION

APPLY TODAY!
 Visit www.careers.lilly.com   Register for “Job Alerts”   Join our Talent Community

2019 CA Approved for External Use PRINTED IN USA ©2019, Eli Lilly and Company. ALL RIGHTS RESERVED.

Drexel University is committed to innovative 
online education for veterans and their families, 
and is devoted to ensuring a world-class 
education for servicemen and women.

DREXEL MILITARY BENEFITS

• Over 180 online programs 

• Annual “Military Friendly School”

• Uncapped Yellow Ribbon enrollment  
for qualified veterans

• Degree alignment to career goals

Online.Drexel.Edu/Military-Friendly

QUESTIONS?

800-2-DREXEL  |  enroll@drexel.edu 

A DISTINGUISHED 
ONLINE EDUCATION  
FOR THOSE WHO  
SERVE OUR COUNTRY

http://recruitmilitary.com/jobs
http://careers.lilly.com
http://online.drexel.edu/Military-Friendly
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NATIONAL HEADQUARTERS
860 Dolwick Drive
Erlanger, KY 41018
859-441-7300
Toll Free 877-426-2838

DAV.ORG

DAV PATRIOT 
EMPLOYER PROGRAM 
This program recognizes those employers who 
demonstrate by their employment policies, 
hiring practices and community outreach, that 
they have an unwavering commitment and 
passion to ensure all veterans obtain suitable 
employment to care for themselves and their 
families. SUBMIT A NOMINATION TODAY!

PATRIOTEMPLOYERS.ORG

Join us in our mission to keep communities fed.

SCAN TO APPLY

C&S is an equal opportunity employer – M/F/Veterans/Disabled. 

 careers.cswg.com

IT TAKES AN ARMY
TO FEED AMERICA.

Logistics
Transportation

Finance

Procurement

Retail & more!

http://recruitmilitary.com/events
http://patriotemployers.org
http://careers.cswg.com/
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Laying the Groundwork
Growing up in a military family made join-

ing the Army a natural decision, but the 
path to an aviation career was unique. “I 
had always been intrigued by flying but 
hadn’t considered it as an option until 
about two years into my service,” said 
Rodney. “Once I realized I could create a 
long-lasting career doing something I was 
passionate about, I was all in.” 
Over the course of his service, Rodney 

 focused on learning as much as possible. 

“I realized early that opportunities to learn 
and train are everywhere,” he said. “Mak-
ing the most out of each opportunity al-
lowed me to continue following my pas-
sion while also progressing in my career.”
From flying tactical missions in combat 

operations to planning aviation strat-
egy with host nations, U.S. government 

 agencies, and global con-
tract organizations, Rodney 
learned everything he could 
about defense aviation. His efforts would 
later pay off when searching for a mean-
ingful civilian career that could combine 
his background in flying, training, and 
building strategic initiatives. 

Taking the Next Step
In 2021, Rodney retired from the Army 

 after 23 years of service, excited about the 

next phase of his career. “I had achieved 
everything I wanted to do in the military,” 
he said. “The thought of taking my experi-
ence to the civilian sector was energizing.”
Even with a well-defined path in mind, 

the military-to-civilian transition can be 
challenging, and Rodney found himself 
working hard to adapt. “In the military, 

you have a deep sense of purpose and 
 camaraderie that you cannot find any-
where else,” he said. “You know a lot 
about the people around you simply 
based on what you’ve been through to-
gether. The civilian world does not offer 
the same built-in purpose or relatability. 
You have to work hard to learn about 
people and build trust with them.”
For Rodney, joining an organization with 

a similar mission and large veteran em-
ployee population helped make the tran-
sition easier. “After taking a few months 
to get my bearings, I accepted a UH-60 
helicopter instructor role at Vinnell Ara-
bia,” he said. “It was a great way to apply 
my experience and continue flying.”
Soon, the opportunity arose to progress 

into his current role, where he is respon-
sible for the direction and management 
of the aviation program at Vinnell Arabia. 
“Serving in this capacity allows me use 
everything I learned in the military to-
ward a meaningful mission,” said Rodney. 
“Helping one of our country’s strongest 
strategic partners in this region build 
their National Guard is rewarding.”

“SOME PEOPLE ARE LUCKY ENOUGH TO FIND EXACTLY 
what they were born to do,” said U.S. Army veteran 
Rodney Weiss. “That’s what flying is to me.”  

Throughout more than two decades of military service, 
Rodney served as a warrant officer flying UH-60 Black 
Hawk helicopters in missions across the country and world. 
Working his way up the ranks from platoon and company-
level leadership to the Department of the Army, Rodney 
built the perfect foundation for his civilian career as avia-
tion program manager at Vinnell Arabia.

“Helping to build and train Saudi Arabia’s
Ministry of National Guard is fulfilling work, 
and it allows me to follow my passion for 
aviation. That is everything I hoped for in
my civilian career.”RODNEY WEISS

� CW5 WEISS CONDUCTING HIGH ALTITUDE MISSION TRAINING
      IN COLORADO. Photo courtesy of Rodney Weiss

By Ashley Conners

Start  With
  Passion 

To Find Purpose,

http://recruitmilitary.com/jobs
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Learn more about careers at Vinnell Arabia: www.vinnellarabia.com/careers.html

What lessons did you learn throughout 
your military career? 
RW: Serving at different levels of com-

mand throughout my service allowed me 
to learn many lessons, but they all boil 
down to a few main takeaways. First, fo-
cus on your role and how it impacts the 
bigger picture, and take ownership of the 
outcomes of your efforts. Work hard and 
learn everything you can so you are pre-
pared to take the next step when the op-
portunity arises. 
I also learned a lot about leadership and 

how it relates to opportunity. As a leader, 
it’s not enough to be personally prepared 
– you also have to ensure your team is 
prepared. Placing your team or subordi-
nates in a situation they aren’t ready to 
navigate is setting them – and yourself – 
up for failure. 
Similarly, I learned how to build sustain-

able strategies for long-term success. 
To do this well, you have to know the 
strengths and weaknesses of your team 
and organization. Without a solid under-
standing of the big picture, you will not be 
able to sustain your efforts. 

What advice do you have for transitioning 
servicemembers?
RW: Think strategically about your ca-

reer plans. You may end up in a task-
oriented or tactical role at first, but your 
military experience has taught you how a 
task fits into the larger picture. Maintain 
that strategic mindset about your role and 
how you impact an organization, but also 
about your professional career journey. 
Also, lean into your ability to adapt to new 

situations and complete a mission regard-
less of the obstacles. Be ready to apply the 
same flexibility as a civilian, especially re-
garding geographic location. The perfect 
job for you may not be where you expect 
– the more adaptable you are, the greater 
chance you will find the right fit.

What do you enjoy most about your    
current role? 
RW: I was fortunate to contribute to 

high-level, strategic projects in the Army, 
where I worked in tandem with foreign 
governments, host nations, joint DOD 
contracts, and national stakeholders. I 
enjoy the same things about my role with 
Vinnell Arabia. The relationship  between 

the United States and Saudi Arabia has 
impressive geopolitical implications, and 
Vinnell Arabia is right at the top of that 
positioning. 
 

How can someone prepare for a career at 
Vinnell Arabia?
RW: Maintain relevancy, skills, and clear-

ances. It is easy toward the end of your 
military career to let the skills you gained 
fall off because you will be moving on 
to the next thing. But maintaining those 
technicalities makes a big difference 
when applying for roles that have a direct 
application to your military background. 
Also, be ready to apply your experienc-

es right away. You have to be a subject 
matter expert to be successful at Vinnell 
Arabia; if you spent your military career 
building on your knowledge, skills, and 
competencies, you will be ready to work 
with our organization. 
It is important to plan for your civilian 

career so you can have a path in mind 
before you exit the military, and so you 
know what you will need to do to make 
your plan happen. 

Why should veterans consider a career 
with Vinnell Arabia? 
RW: There are many opportunities to ad-

vance and grow here, and it is a great way 
to continue serving in a different capac-
ity. In addition, the Saudi Arabian culture 
is amazing to experience. It’s full of history 
and very welcoming, and the people we 
work with are wonderful hosts. 
Helping to build and train Saudi Arabia’s 

Ministry of National Guard is fulfilling work, 
and it allows me to follow my passion for 
aviation. That is everything I hoped for in 
my civilian career.  

Vinnell Arabia 
is a military knowledge 
transfer company which 

delivers a full range 
of products and services 
for air and land forces, 
as well as customized 
doctrine-based ground 
and aviation training, 

full-scope maintenance, 
logistics support services, 

and military translation 
solutions.

� CW5 WEISS WITH HIS COMMAND TEAM TASK FORCE COMANCHE IN 2016.  CW5 WEISS FLYING AN MI-17 IN 
     AFGHANISTAN. Photos courtesy of Rodney Weiss

http://recruitmilitary.com/events
http://www.vinnellarabia.com/careers.html
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M egan Tripodi’s twenty-five years 
in the United States Air Force 
were anything but linear. She 

spent the first several years supporting the 
Air National Guard and Air Force bands 
until a devastating injury forced her to piv-
ot and choose to leave the military or push 
forward. Despite the setbacks, Tripodi 
chose to adapt and discovered The Office 
of Special Investigation (OSI), where she 
would continue to serve as a criminal in-
vestigator for the remaining sixteen years 
of her military career. 
When the time for transitioning came, 

Tripodi utilized the Transition Assistance 
Program (TAP), a Department of Defense 
program for transitioning servicemembers, 
which helped her hone in on a specific in-
dustry during her job search. “I knew I want-
ed to work in an industry where I could cap-
italize on my assets,” she said. “The more I 
researched the various roles in the finance 
industry, I knew this was an exciting career 
path to pursue.” Tripodi shared her experi-
ence as an Air Force Master Sergeant and 
a Know Your Client (KYC) Manager for UBS 
Global Wealth Management. 

Describe your current role at UBS. 
Megan Tripodi: As a KYC Manager, I 

make sure that UBS and its employees 
conduct business in accordance with 
laws, rules, and regulations by the U.S. Se-
curities and Exchange Commission, Fed-
eral Reserve Bank, Commodity Futures 
Trading Commission, Financial Industry 
Regulatory Authority, and other regulatory 
bodies. I ensure we follow our internal pol-
icies and industry best practices. 

What was your favorite part of being in 
the military?
MT: My favorite part was making friends 

and mentors along the way. At various 
points in my career, experienced leaders 
took time out of their lives to guide me. 
They molded me into the person I am to-
day, and I often reflect on how those inter-
actions are still important.

How do the skills you learned in the mili-
tary help you in your current role at UBS?
MT: It wasn’t until I was almost eighteen 

years into my military career that I realized 
the skills I had acquired were valuable and 
transferable to the civilian workforce. The 

Air Force provided invaluable training and 
shaped me into a dependable leader, su-
pervisor, and team player. When I applied 
for a position with UBS, I was confident my 
expertise was what they were looking for.

How does UBS support veteran employees?
MT: UBS has a dedicated team of profes-

sionals who recognize the military has in-
vested an abundance of time and resources 
to provide specialized training to its soldiers, 
airmen, marines, and seamen. Not only do 
they value the outcome of talent, but they 
provide a robust training and recruiting 
program that is designed to help qualified 
veterans join UBS’s ranks around the globe. 
In the United States, they offer two veteran 
initiative programs: the Veterans Associate 
Program (VAP) and the Enlisted Veterans 
Apprenticeship Program (EVAP).
VAP is a 20-week paid program for re-

cently transitioned (two years or less) vet-
erans. During the program, veterans work 

with leaders in the industry while leverag-
ing their skills, gaining hands-on experi-
ence within the company, and networking 
internally to work towards securing full-
time employment. The EVAP is a two- to 
three-year full-time employee apprentice-
ship program designed to provide on-the-
job training for enlisted servicemembers, 
and it also comes with supplemental 
tuition assistance so that veterans may 
pursue their college degrees while em-
ployed at UBS.  

Limitless Potential with UBS
What advice do you have for transitioning 
servicemembers?
MT: Always be proud of your military 

foundation. One of my mentors said it 
well; you may not be a part of the military 
anymore, but the military will always be a 
part of you – almost as if it’s in your DNA. 
Use the resources the military provides – 
take the transition courses, network, build 
your resume, and talk to people in the ca-
reer fields that interest you. 

Why should veterans consider a career 
in this industry?
MT: A career in the financial services 

industry can be an exciting opportunity 
to use the skills the military ingrained in 
you: a strong sense of right and wrong, 
effective leadership, self-motivation, and 
a goal-focused mindset.
Remember when you joined the armed 

forces and learned about the dozens of 
different job opportunities that were avail-
able? The financial services industry is 
similar – this sector of the business indus-
try provides a multitude of opportunities 
for our veterans.

What has been your experience working 
for UBS?
MT: My experience has been nothing but 

positive here at UBS. Our team is com-
prised of incredibly talented analysts and 
managers who care deeply about accom-
plishing day-to-day operations. As a man-
ager, the work environment is reminiscent 

of my military days. I enjoy the fast-paced 
environment; it requires me to take the ini-
tiative, stay organized, and meet deadlines.

Learn more about careers with UBS at 
www.ubs.com/jobs.

MEGAN TRIPODI

“The Air Force provided invaluable training 
and shaped me into a dependable leader, 
supervisor, and team player.” – MEGAN TRIPODI

 Photos courtesy of Megan Tripodi

UBS Financial Services Inc. is a subsidiary of UBS AG. 
Member FINRA/SIPC.

http://recruitmilitary.com/jobs
http://www.ubs.com/jobs
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BUILDING 
SUCCESS 
ONE STORY 
AT A TIME
START YOUR NEXT 
CHAPTER WITH A 
CAREER AT HOURIGAN

http://recruitmilitary.com/events
https://www.hourigan.group/careers
http://jobs.walgreens.com/veterans
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After the Event

Your Checklist for Success
Ready for your next RecruitMilitary career fair?

Make sure you are primed for success with these in-person and virtual career fair checklists.

Before the Event 
✔  Register for an upcoming event
 success.recruitmilitary.com/events/schedule
✔  Learn what’s new at our in-person career fairs
✔  Complete your RecruitMilitary job board profile
 success.recruitmilitary.com/candidate_profile  
✔  Research the exhibitors and their posted jobs
✔  Join a pre-event webinar 
 recruitmilitary.com/eventprep
✔  Review the venue and event information
✔  Charge your phone (you will need it to network)
✔  Check-In via the e-mail you receive before the event
During the Event  
✔  Display check-in confirmation screen to event staff
✔  Show your individual QR code to each exhibitor 
✔  Apply for jobs in real time

Before the Event 
✔  Register for an upcoming event 
 success.recruitmilitary.com/events/schedule 
✔  Complete your RecruitMilitary job board profile
 success.recruitmilitary.com/candidate_profile
✔  Research the exhibitors and their posted jobs
✔  Join a pre-event webinar 
 recruitmilitary.com/eventprep
✔  Ensure your Wi-Fi connection is strong
✔  Test your camera & microphone function
✔  Set up in a quiet, well-lit space

During the Event 
✔  Visit multiple chat rooms & engage with recruiters 
✔  Accept invitations for private chats with exhibitors
✔  Apply for jobs in real time 

IN-PERSON CAREER FAIR CHECKLIST VIRTUAL CAREER FAIR CHECKLIST

✔  Apply to jobs and follow-up with recruiters
✔  Update your job board profile regularly

✔  Search new jobs weekly
✔  Respond to RecruitMilitary’s survey request

✔  Prepare your elevator pitch
✔  Dress professionally
✔  Keep an open mind

✔  Ask questions about specific roles
✔  Present yourself with confidence

TIPS FOR SUCCESS

Find additional resources at recruitmilitary.com/job-seekers/resources/resources

http://recruitmilitary.com/jobs
https://success.recruitmilitary.com/events
https://success.recruitmilitary.com/events/schedule
https://rmvets.com/jobseekerFAQ
https://success.recruitmilitary.com/candidate_profile
https://recruitmilitary.com/eventprep
http://success.recruitmilitary.com/events/schedule
https://success.recruitmilitary.com/candidate_profile
https://recruitmilitary.com/eventprep
https://recruitmilitary.com/job-seekers/resources/resources
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BUILD YOUR POST-MILITARY CAREER IN MINING
At Freeport-McMoRan, we safely supply the world with essential metals 
used in technologies that support the transition to a low-carbon economy 
and improve quality of life. 

Our global mining operations rely on a diverse workforce to drive innovation 
forward — including job opportunities in the areas of cyber security, supply 
chain, accounting, process automation, engineering, skilled trades and more!

We offer competitive pay, full benefits starting day one, 401(k) matching and  
a potential sign-on bonus for select jobs.

Explore 
careers and 
apply today  
FMJobs.com

http://recruitmilitary.com/events
http://jobs.umms.org
http://qrcodes.pro/3mSOAI
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MAXIMIZE YOUR 
VIRTUAL CAREER FAIR

✓  Strong Wi-Fi connection

✓  Camera & microphone
 functionality

✓  Quiet, well-lit workspace
 with nondescript background

✓  Professional attire

✓  Digital resume file 

✓  Elevator pitch

✓  Questions about specific
 organizations or roles

Virtual Career Fair Checklist

VIRTUAL CAREER FAIRS offer networking, education exploration, and job opportunities – 
regardless of your geographic location. RecruitMilitary offers local, regional, and national 
virtual events. Make the most of your experience with these tips: 

Set the Tone
Just because you’re not physically in 

the room with recruiters and interview-
ers, it doesn’t mean you’re not on display. 
Virtual career fairs offer audio and video 
presentation tools, so if your initial com-
munication with an employer goes well, 
you could end up having a one-on-one 
video interview. Be ready by dressing 
professionally and setting up your work-
space somewhere quiet and well-lit. 

Test your video and audio capabilities for 
interference before the event begins, and 
make sure the video shows you from the 
shoulders up, without anything distracting 
in the background. Make sure your inter-
net connection is strong and reliable.

Be Prepared
Just like attending a physical career fair, 

it’s important to be prepared before you 

begin. Register early and upload your re-
sume. Many organizations screen resumes 
ahead of time, and you could get an early 
invitation to visit a specific chat session or a 
request to schedule a video interview. 

Research the companies that will be at-
tending (you can do this right in the vir-
tual career fair platform by visiting their 
profiles). Decide which companies inter-
est you and review their open positions. 

Virtual career fairs offer both public and 
private chats. Public group chats will fo-
cus on general topics about the company, 
its culture, and core values, as well as the 
answers to general questions. 

An employer may invite you to a pri-
vate chat during the event. This gives 
you a chance to use your elevator pitch, 
so have yours ready. 

Keep in mind that some companies 
may have a lot of traffic, so be patient.

Follow-up 
The list of employers at a  RecruitMiltary 

virtual career fair remains active after 
the event. Click any name on the list 
and review the "Website and Contact" 
section of the profile for details. Job 
listings will also remain active for 60 
days after the employer has entered 
them. 

If an employer has asked you to apply 
online, do it – they aren’t writing you 
off. Human Resources protocols often 
require an applicant to go through the 
online applicant tracking systems. 

The last order of business: Send 
“thank you” notes to everyone who 
takes the time to talk to you.

Find additional resources at recruitmilitary.com/job-seekers/resources/resources

http://recruitmilitary.com/jobs
https://rmvets.com/2IWffdH
https://rmvets.com/2IWffdH
https://recruitmilitary.com/job-seekers/resources/resources
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Prepare for the Event. Register, 
create your RecruitMilitary job board 
profile, and join a pre-event webinar 
to learn what to expect.  While regis-
tering ahead of time is not required, it 
allows you to access the exhibitor list 
and open jobs, speed up the check-in 
process, and receive extra guidance 
and resources. 

Dress for Success. If you are on 
active duty or attending the event on 
a Reserve or National Guard drill day, 
wearing your uniform is great. In all 
other cases, you should wear the same 
civilian outfit that you would wear to a 
one-on-one interview at an employer’s 
place of business: A business suit or a 
business casual outfit.

Stay Enthusiastic. Recruiters who 
ask you to apply or submit your resume 
online are not brushing you off. Many 
companies require their recruiters to 
gather resumes by email: (1) to obtain 
HR information as required by law and 
(2) so they can direct desirable job 
seekers to different departments.

Work the Room. Try to chat with 
each exhibitor, even those that may not 
seem to have opportunities for you. An 
employer’s name or primary industry 

THERE ARE OPPORTUNITIES ALL AROUND THE ROOM 
at a  RecruitMilitary Job Fair — job opportunities with 
employers, opportunities to go into business for yourself 

with franchisors who value your ability to get the job done, and 
opportunities to advance your education online or on campus.

How do you find the opportunities that are best for you? Use 
these tips to ace an in-person career fair: 

does not necessarily indicate what 
openings the company is trying to fill. 
For example, a drugstore chain may be 
recruiting for positions in transporta-
tion/distribution or accounting.

Even if you are not going to the event 
to discuss continuing your education, 
speak to the recruiters at the educator 
booths. Today’s educational institutions 
deliver learning opportunities in many 

ways other than traditional, full-time, 
daytime classes on campus. A few 
minutes of conversation may lead 
to an unexpected solution that is right 
for you.

Memorize Your Pitch. Before the 
event, develop your elevator pitch - a 
30-to-60-second “story” about yourself 
that includes some of your successes 
and areas of interest. Be ready to 
discuss how your military experience 
relates to the civilian workplace. You 
should also prepare yourself for a more 
detailed interview — employers have 
hired people on the spot at our events.

Follow-up. If employers asked 
you to apply online, aim to do so the 
same day or within 48 hours, if pos-
sible. Your interaction will be fresh in 
their minds, and you will demonstrate 
perseverance. If they provided contact 
information, send a short email to thank 
them for connecting at the event and 
let them know you applied – include 
the job title of the role and location, if 
necessary. 

If you did not find the right fit at the 
in-person career fair, do not get dis-
couraged. Organizations add new 
open roles every day. Visit the 
RecruitMilitary job board frequently 
and update your profile as you hone in 
on your search. Take note of the words 
and phrases used to describe the roles 
that interest you, and when applicable, 
use the same or similar language in 
your profile and resume. Having a 
current and relevant profile will ensure 
organizations can find you based on 
your skills and experiences.

Need more guidance? 

Check out these articles:

■ Your Checklist
 for Success
 Page 12

■ Maximize Your Virtual
 Career Fair 
 Page 14

■ Resume Foundations
 Page 40

HOW TO ACE AN 
IN-PERSON CAREER FAIR

http://recruitmilitary.com/events
https://success.recruitmilitary.com/events/schedule
https://success.recruitmilitary.com/candidate_profile
https://success.recruitmilitary.com/candidate_profile
https://recruitmilitary.com/eventprep
https://success.recruitmilitary.com/events
https://success.recruitmilitary.com/jobs
https://success.recruitmilitary.com/candidate_profile


TRANSPORTATION SECURITY ADMINISTRATION

Learn more at
jobs.tsa.gov/ 

ENSURING

Veterans

SAFE TRAVELS
U.S. Citizenship required. Equal opportunity employer. 

Health, Dental and Vision Insurance 
Tuition Reimbursement
Life Insurance
Retirement Plan with Matching Contributions
Flexible Spending Accounts

Join A Mission
That Matters
Continue to serve your 
country and protect our 
transportation systems.

The Transportation Security 
Administration (TSA) values your 
integrity, teamwork and 
commitment to public service.

 You’ll appreciate the camaraderie 
of  working with a dedicated team 
in an environment where a lasting 
career can take shape. 

Outstanding federal benefits include:

https://jobs.tsa.gov/veterans?utm_source=recruitmilitary&utm_medium=print&utm_campaign=veterans&utm_content=fullpg_may22
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http://recruitmilitary.com/events
http://www.coxautoinc.com/mobility/meet-our-technicians
https://recruitment.farmers.com/?SourceID=DISASGRMRH
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After 26 years of military 
service, U.S. Marine Corps 
veteran JEFF HESS had 
high standards for his 
civilian career.
Armed with transferable skills such as 

leadership, teamwork, and determination, 
Hess began searching for the perfect role 
that would provide purpose and potential. 
“As I was job searching, I realized that I 
was essentially interviewing companies 
where I could build my future in the same 
way they were interviewing me,” said 
Hess. “Chewy immediately stood out.”
With more than 20,000 team members, 

Chewy is one of the largest online pet 
supplies retailers, with a mission to be 
the most trusted and convenient destina-
tion for pet parents everywhere. For vet-
erans like Hess, the organization is the 
ideal place to apply military experience, 
build a long-term career, and find a sup-
portive and engaging community. 
Hess, who currently serves as a Human 

Resources Business Partner, recently 
shared how his background helps him suc-
ceed, his journey to his current his role, and 
why transitioning servicemembers, veter-
ans, and military family members should 
build their civilian careers with Chewy. 

Tell us about your military experience. 
Jeff Hess: I served 26 years in the Marine 
Corps, with 17 years on recruiting duty. I 
served in almost every recruiting duty billet 
available. My experience was marked by 
exceptional leadership and opportunities 
to learn, which has greatly influenced my 

civilian career. In the Marine Corps, I had 
opportunities to mentor and be mentored 
by some of the best leaders in the world. 
The leadership and camaraderie in the 

Corps are unique; you cannot get the 
same experience anywhere else.
 

What challenges did you face in your 
military-to-civilian transition? 
JH: It was challenging to adjust to the ci-

vilian environment. After nearly three de-
cades of service, I was no longer “Master 
Sergeant Hess.” I had to learn quickly to 
adapt to a new way of working outside of 
the military culture. The military’s transition 

classes were helpful in this regard. It is also 
beneficial to join a company that recogniz-
es and appreciates military experience. 
 

What was your journey to your current 
role with Chewy? 
JH: I started out with Chewy as Area Man-

ager II. I was interested in putting my educa-
tion and experience to work, so I applied for 
an open HR Business Partner role and nev-
er looked back. This role allows me to work 
in HR, but also keeps me close to operations 
which is an aspect of the job that I love.

What do you enjoy most about your cur-
rent role? 
JH: As an HR Business Partner, I man-

age the day-to-day operations of a Hu-
man Resources team and partner with 
senior leadership on different ways to im-
prove HR metrics. My favorite part of the 
job is engaging with team members and 
helping the team excel and overcome 
challenges. I also enjoy helping develop 
our younger leaders.

What advice do you have for transition-
ing servicemembers? 
JH: You had a premier leadership expe-

rience as a servicemember, so continue 
to lead as you transition to the civilian 
workforce. Stay up to date on the current 
markets and industry trends so you can 
be impactful in your role and understand 
the big picture. 

Why should veterans build their civilian 
careers with Chewy? 
JH: Our organization is always looking 

for good leaders. Even if you know noth-
ing about the industry, you can absolutely 
succeed here with a desire to learn. We 
can teach you the business – just bring 
your leadership skills, ability to adapt, and 
determination to accomplish a mission. 
Chewy is also very intentional about 

recognizing and appreciating military 
veterans and their families. We have sev-
eral programs designed to bring veter-
ans and supporters in the organization 
together to create a sense of community, 
as well as help transitioning servicemem-
bers adapt to the civilian workforce. 
As I was leaving the military, I was seek-

ing an organization with strong leader-
ship, culture, and community. I found all 
that and more at Chewy.

Learn more about careers at Chewy at careers.chewy.com.

At Chewy, 
we’re on a mission 

to be the most trusted
and convenient destination 

for pet parents (and 
partners) everywhere. 
Behind the scenes, our 

talented teams are made 
up of innovators, delighters, 
big-thinkers, and of course,

passionate pet people 
— creating a place where 
you’ll be empowered to 
build, grow, and unleash 

your fullest potential.

Passion, Potential,
and Purpose at Chewy
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http://recruitmilitary.com/jobs
https://careers.chewy.com/us/en


Veterans make it happen. 
Come make it 
happen here!

Join 
The

Pack

We’re looking for Veterans to #JoinThePack 
at our Warehouse and Fulfillment Centers. 
Your service will truly serve you well as you 
provide for pets and pet lovers everywhere. 
Come see what Chewy can do for you and 
know that we’re honored to have you on 
this mission.

Team Environment

Challenging and Rewarding Roles

Career Momentum

https://qr.link/Kv39DM
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A fter 30 years of military service, 
VAUGHN MORTON retired from 
his role as an officer in the U.S. Navy.

Initially, he took a role at an organization 
that didn’t feel like the right fit, but he was 
grateful to have a job while he continued 
to look for the right opportunity.
Morton applied for many roles in that 

span of time, but nothing worked out un-
til he added RecruitMilitary’s services to 
help power his job search. Shortly after 
creating a RecruitMilitary profile, Morton 
was introduced to his current employer, 
Kern Technology Group (KTG). 

Morton recently shared his journey to 
finding the right fit and his advice for 
those transitioning out of the military.

What is your role at KTG? 
Vaughn Morton: My role is called P2P 

analyst and I was recently promoted to 
a program manager. As a P2P analyst, I 
work with leadership at Naval Surface 
Force, U.S. Pacific Fleet (SURFPAC). We 
use the P2P methodology to identify is-
sues and discuss how to drive perfor-
mance and impact the outcome of what 
we’re trying to achieve. All this is based 
on the recommendations of the “surface 
boss” or SURFPAC vice chief. 

How was the transition from the military 
into this role? 
VM: I would characterize it as “not a tra-

ditional transfer from the military.” What 
I mean by that is, most people have a 
plan before they transition. That didn’t 
happen for me. Promotion wasn’t favor-
able at the time, and I was faced with the 
reality of transitioning out of the military 
without a job. At that point, I was in the 
middle of the Saudi Arabian Gulf, so I had 
to come back stateside to start the transi-
tion process.  
Some people are of the assumption that 

they get out of the military and a plethora 
of  jobs are just waiting for them. There 
are a lot of jobs out there, but you still 
have to apply for them. 

STANDING OUT IN A 
SATURATED JOB MARKET

Timing and opportunity are key - and so 
is being prepared. I got out of the military 
in 2019 and I started with a different com-
pany. I did that job the best I could, but I 
wanted something more challenging. 
I kept my resume up to date and was 

applying to different jobs when I came 
across RecruitMilitary. I set up a profile 
and occasionally looked for jobs. One 
day, my representative at RecruitMilitary 
contacted me and said KTG was interest-
ed in an interview. And the rest is history 
- I’ve been happy ever since. 

What was the biggest challenge you 
faced in your job search? 
VM: San Diego is a highly saturated 

market for my skillset - I imagine every-
body’s resume looks similar. I was trying 
to figure out how to stand out from the 
crowd; I was applying for jobs and not 
getting any callbacks.  
One thing I would recommend to anybody 

on the job hunt: Know your strengths and 
where you fit. For me, that was govern-
ment contractor jobs, because those jobs 
are closely associated with the military. 
When I started focusing on those roles, I 
started gaining interest.  
The challenging part was staying in the 

game and not giving up. There were a lot 
of disappointments.  

Do any of your skills from the military 
transfer into your current role? 
VM: Yes - I do feel that the skills from 

the military transitioned into my civilian 
job. My customer is the military, and a lot 
of my team are retired military personnel, 
so we all understand the processes and 
culture. We’re just not in uniform any-
more.  

What advice would you give someone 
who is getting ready to transition out of 
the military? 
VM: RecruitMilitary worked for me. So, 

if you’re using different job search sites, 
I highly recommend you check out what 
RecruitMilitary offers.  
RecruitMilitary understands military per-

sonnel. They understand what you’re try-
ing to do and how to fit you into certain 
roles in different jobs. The link between 
employers, open roles, and military per-
sonnel goes a long way. 
And if you haven’t done so already, get 

your resume ready, keep it updated, and 
tailor it to the specific roles that you are 
seeking.

Watch Morton’s entire interview and 
additional success stories: youtube.com/
RecruitMilitary. 

“RecruitMilitary 
worked for me. 
So, if you’re using
different job search 
sites, I highly 
recommend you 
check out what 
RecruitMilitary 
offers.”

VAUGN MORTON

Ready to forge a new career path after
the military? RecruitMilitary is here for every 
step of the way. Start by creating your 
RecruitMilitary job seeker profile:

By Elizabeth Stetler

http://recruitmilitary.com/jobs
https://success.recruitmilitary.com/candidate_profile
https://www.youtube.com/watch?v=IeM_44nYysA
https://www.youtube.com/watch?v=IeM_44nYysA
https://success.recruitmilitary.com/candidate_profile
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We make new perspectives work.*

*At Eaton, we value new ideas and 
create an environment that fosters 
learning and teaching, allowing 
employees to reach their full 
potential.

Eaton is an Equal Opportunity & Affirmative Action  
Employer, minority/female/disabled/protected veteran.

Discover the opportunities waiting
for you – start your career today
at Eaton.com/careers.

We make what matters work.

http://recruitmilitary.com/events
http://jobs.advancedtech.com
http://www.eaton.com/us/en-us/company/careers/military-veterans.html
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www.vinnellarabia.com

ALSE Lead
ULLS –AE Admin 

Airframe Technician 
Logistic Support Manager

AGSE Specialists
Flight Operations 
TTACOPS Trainer

Air Traffic Control Specialist 
Aircraft Electrician(s) 

Vehicle GSE Maintainer Welder
Aviation Safety (Air)

IMSS Deputy Manager
ARFF EMT-B (Firefighter)
Aviation Academic ELT 

Aviation Quality Control Inspector
AH-64E, UH60 TI 

Technical Inspectors, Aviation 
TTech Supply/Tool Room

Production Control Clerk/Lead
BN Training Lead

Training Mgt System Coordinator
Re-Fuel/Ammo Instructor

Instructor Pilot AH64E, AH6i, UH60M,MD500
Maintenance Test Pilots AH-64E, UH60M

Aircraft Mechanic MD530, UH60, AH64E, AH6i 
Aviation Armament Mechanic AH64, AH6

Aviation Ground School Instructor 
(15Y, 15G, 15R, 15B, 15N)

Power Plant and Power Power Plant and Power Train Mechanics
UH60 Non Rated Crew Member, UH60 FI/SI  

RW Aircraft Avionics and Electricians
Training Management System Coordinator

Materiel Handling Equipment Repairer

O V E R S E A S  R E Q U I R E M E N T S

Subject to all terms and conditions as outlined in the Allstate R2020 Individual Agent 
Agreement and its incorporated materials. Allstate agents are not franchisees; rather they are 
exclusive agent independent contractors and are not employed by Allstate. Allstate is an Equal 
Opportunity Company. Allstate Insurance Company, Northbrook, IL. In New Jersey, Allstate New 
Jersey Insurance Company, Bridgewater, NJ. © 2022 Allstate Insurance Co.  HR01410

rise to your
next career
You have the 
skills, we have 
the opportunities.

You’re passionate and driven — now you 
can put those qualities to work in an Allstate 
sales career. Create your own success in a 
stable industry while representing a trusted 
Fortune 100 company. So, whether you’re 
just starting out or ready to own, we have 
the right opportunity for you. 

Get started today at allstate.com/salescareers

http://recruitmilitary.com/jobs
https://web6.epicorhcm.com/hcm96267css/mobilecandidate/
http://qrcodes.pro/90AVWp
http://allstate.com/salescareers


Subject to all terms and conditions as outlined in the Allstate R2020 Individual Agent 
Agreement and its incorporated materials. Allstate agents are not franchisees; rather they are 
exclusive agent independent contractors and are not employed by Allstate. Allstate is an Equal 
Opportunity Company. Allstate Insurance Company, Northbrook, IL. In New Jersey, Allstate New 
Jersey Insurance Company, Bridgewater, NJ. © 2022 Allstate Insurance Co.  HR01410

rise to your
next career
You have the 
skills, we have 
the opportunities.

You’re passionate and driven — now you 
can put those qualities to work in an Allstate 
sales career. Create your own success in a 
stable industry while representing a trusted 
Fortune 100 company. So, whether you’re 
just starting out or ready to own, we have 
the right opportunity for you. 

Get started today at allstate.com/salescareers

http://allstate.com/salescareers


24  |  SEARCH & EMPLOY®  NOVEMBER+DECEMBER 2022  JOB BOARD  |   RECRUITMILITARY.COM/JOBS

Describe your role and responsibilities 
at Advance Auto Parts.
CP: I lead supply chain transformational 

projects to help optimize our current auto 
parts network.  

What are some significant milestones in 
your civilian career? 
CP: Leading multi-million-dollar supply 

chain savings initiatives to help reduce 
supply chain costs and optimize our cur-
rent network. 

What was your favorite part of being in 
the military? 
CP: I truly enjoyed the challenge. I was 

challenged mentally and physically while 
serving as an active-duty Marine. Also, I 
valued the sense of purpose I felt. This is 
a key part of my work ethic and dedication 
to the work that I am doing now. I must 
have a purpose-driven career. 

How did you prepare for your military-to-
civilian transition? What challenges did 
you face?
CP: Upon my transition out of the military, 

I created a LinkedIn profile. This helped 
me to connect with fellow veterans in my 
industry and create a digital resume that 
served me in finding a job that I could start 
right after my EAS (end of active service). 
The most challenging part was communi-
cating my skills to companies that did not 
see my military service as transferrable to 
the open roles in their company. 

How do the skills you learned in the 
military help you in your role at Advance 
Auto Parts?
CP: When you start in the Marine Corps, 

you start at the bottom and are built up. My 
ability to adapt and overcome has served 
me well throughout my post-military ca-
reer. Learning the ability to work as a team 
while on active duty has helped me jump 
right into my career as a civilian and sup-
port others in departments around me. 

How does Advance Auto Parts support 
veteran employees? 
CP: Advance Auto Parts has an amaz-

Service and Success at
Advance Auto Parts

ing team member network organization 
within our company. I am the S.E.R.V.I.C.E. 
Network (Serve, Educate, Recruit, Value, 
Inspire, Celebrate and Empower Network) 
National Chair for Advance Auto Parts. 
The S.E.R.V.I.C.E. Network helps to con-

nect veterans with other veteran team 
members within the organization. We 
hold veteran lunch and learns, support 
organizations like Toys for Tots, and cel-
ebrate military and veteran holidays. This 
team member network has helped bring 

to light all the amazing skills and abilities 
that our veterans here at Advance Auto 
Parts have. 

What is your favorite part about your job?
CP: I get to use the skills and abilities that 

I obtained in the Marine Corps to contrib-
ute to the success of a Fortune 500 com-
pany. I truly enjoy the fast-paced work 
environment and the passion for veterans 
and their service at Advance Auto Parts.

What advice do you have for transition-
ing servicemembers? 
CP: To prepare yourself, get a professional 

headshot, set up a LinkedIn profile, network 
and connect with veteran-friendly compa-
nies, and find a mentor to help guide you 
through your transition. 
Also, use your education benefits to get 

a certification or a degree. This will help 
you be competitive among your counter-
parts who went to college first and took a 
more traditional route. 

Why should veterans consider a career 
in this industry? 
CP: This industry is growing, fast-paced, 

and essential as we provide auto parts to 
consumers across the country. At Advance 
Auto Parts, in particular, there are many 
roles within the company that are directly 
analogous to diverse MOSs in the military.

What has been your experience working 
for Advance Auto Parts?
CP: I am beyond proud to call myself an 

Advance Auto Parts team member. The 
company is not just veteran-friendly, they 
are veteran READY! The proof is in the up-

ward mobility for top-performing veterans 
within the company, as well as the contin-
ued veteran support that we experience 
from the S.E.R.V.I.C.E. Network. 

Learn more about careers at Advance 
Auto Parts at advanceautoparts.jobs. 

� U.S. MARINE CORPS VETERAN CIARA PHILLIPS 
SERVES AS SUPPLY CHAIN PROJECT MANAGER AT 
ADVANCE AUTO PARTS.
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U.S. Marine Corps veteran
Supply Chain Project Manager, Advance Auto Parts

“I truly enjoy the fast-paced work environment and
the passion for veterans and their service at Advance
Auto Parts.”  – CIARA PHILLIPS

http://recruitmilitary.com/jobs
http://www.advanceautoparts.jobs
http://advanceautoparts.jobs
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“The company’s purpose, protecting the greater 

good®, drew me to Church Mutual. We help 

people during times of loss. That aligns with my 

values and desire to help others.”

© 2020 Church Mutual Insurance Company, S.I.

Katie Cummings | U.S. Marine Corps | Underwriter | Church Mutual Insurance Company, S.I.

You enlisted to protect others.
We value the skills you’ve gained in the military and can offer 
you new opportunities to achieve your greatest potential. 
Bring your purpose, honor and courage to Church Mutual®, 
where we share your values and stand for good.

2020-01-CM-Military-Ad-Final-v3.indd   12020-01-CM-Military-Ad-Final-v3.indd   1 1/22/20   9:49 AM1/22/20   9:49 AM

Careers with 
CoreCivic

At CoreCivic, we recognize the outstanding contributions that military members 
and their families make every day for our great nation. And that is why we are 

proud to offer career growth and a close-knit community at our facilities.

 
Regardless of your specialty, CoreCivic offers many career paths. Your years of service can easily 

translate into a position at CoreCivic, such as a correctional officer, shift supervisor or warden.

Join the dedicated men and women 
who continue to serve our country today.

 
Learn more at Jobs.CoreCivic.com CoreCivic is a Drug-Free & EOE, including Disability/Veteran.

http://recruitmilitary.com/jobs
http://www.churchmutual.com/13489/careers
http://jobs.corecivic.com
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TURN YOUR MILITARY EXPERIENCES INTO 
NEW CAREER OPPORTUNITIES.

The Textron GSE family of brands represents ground support equipment product lines 
and service solutions that have served the world’s airlines, freight carriers and airports 
for more than 150 combined years. 

With 17 airport shops across the US, you will have the opportunity to use the skills 
you’ve learned in the military to accelerate your career by designing, engineering, 
manufacturing, and servicing products that drive success for our customers. 

To continue this legacy, we are currently looking for Service Technician who are  
ready to take their career to the next level.

Interview today at the following locations: Ft Lauderdale, Boston, Dulles, Houston, Memphis, Kansas City, Milwaukee

©2022 Textron Ground Support Equipment Inc. All Rights Reserved.

To apply scan the QR code or  
go to https://bit.ly/3zyoCYR

http://recruitmilitary.com/events
http://careers.sonepar-us.com/us/en/Military
https://bit.ly/3zyoCYR
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Meet the Experts
Renee Garrett-Storrs is a RecruitMilitary 

Department of Defense (DoD) Program 
Manager, and previously worked as a 
Transition Assistance Program (TAP) ca-
reer counselor for Fort Drum.
Veronica Sarantes is also a RecruitMilitary 

DoD Program Manager and has worked as 
a Transition Manager and TAP Counselor 
at 15 military installations. As a military 
spouse herself, Sarantes understands the 
challenges military spouses face in their 
careers.
Meredith Taylor is co-lead for the Fort 

Drum Hiring Our Heroes military spouse 
professional network, former Army Com-
munity Service coordinator, and a military 
spouse.
To overcome the challenges that can 

stand in the way of a healthy career, Gar-
rett-Storrs, Sarantes, and Taylor shared 
their advice for military spouses. 

1 | Find a Career That Moves with You.
The good news is that remote work is here 

to stay, which is something all military spous-
es can celebrate. This means obtaining a 
role you can keep through multiple military 
moves is no longer an unrealistic goal. 
“Find a career field that is transferable,” 

said Sarantes. “When I first became a mili-
tary spouse, I was looking for positions that 
were more location-based or required state 
certifications. I quickly realized I needed to 
find something that was nationally accept-
ed. Look for certifications that can be trans-
ferred from one duty station to the next.”

2 | Use Your Network.
Professional networking contributes 

to over 80 percent of today’s job place-
ments, which means it should be a top 
priority for military spouses. Maximizing 
social media connections on websites 

like LinkedIn helps you connect (and stay 
in touch) with others in the military com-
munity. Your network can introduce you to 
new job opportunities or resources to uti-
lize. (For more advice on optimizing your 
LinkedIn profile, check out “Basic Train-
ing: Building Your Network” in the Sep-
tember/October 2022 issue of Search & 
Employ.)
Networking goes beyond creating, build-

ing, and maintaining your LinkedIn pres-
ence. You can also network at local events 
and career fairs. Attend a combination of 
in-person and virtual career fairs to see 
which is best for you and your situation. 
Career fairs and networking events allow 

you to connect with fellow military spous-
es and veterans and engage with hiring 
managers and recruiters. 

3 | Optimize Your Resume.
In a technology-driven era, formatting 

and keyword optimization of your resume 
are crucial. Formatting varies depending 
on whether you are searching for a Fed-
eral or Corporate job and how much rel-
evant work experience you have. 

Most importantly, tailor your resume to 
the job description of interest, ensuring 
you include as many keywords from the 
job listing as possible. Websites such as 
SkillSyncer will compare your resume 
to the job description and inform you 
of missing keywords to maximize your 
chances of passing the Applicant Track-
ing System (ATS) screening. Better yet, 
SkillSyncer offers one year of service free 
for veterans and military spouses.   

4 | Prepare to upskill.
Learning new skills (or upskilling) is a 

great way to become more “marketable” 
while exploring career options as a mili-
tary spouse. Some industries require spe-
cific certifications, but all certifications 
are resume-boosters. Whether you have 
a degree in a particular field or not, job-
specific certifications can be a great way 
to stand out to a hiring manager. 
If you’re struggling to narrow down what 

you want to do, consider obtaining certi-
fications to enhance your transferrable 
skills. For Sarantes, that was her Project 
Management Professional Certification 
(PMP), which she was able to acquire free 
of charge with the assistance of Syracuse 
University’s Onward to Opportunity (O2O) 
program. O2O provides one free certifica-
tion to all veterans and military spouses.

5 | Utilize the Resources Available to You.
Now more than ever, companies see the 

value in transferrable skills. Increase your 
chances of obtaining meaningful employ-
ment by making use of the resources 
available to you. 

A good starting point is RecruitMilitary’s 
Spouse Resource Center, where you will 
find mentorship opportunities, resume 
webinars, remote job openings, tips for 
job search success, and more. 
While resources are plentiful, you must 

advocate for yourself and ensure you find 
the meaningful employment you want 
and deserve. Remember your worth, and 
do not discount the skills you bring to the 
table.

M ilitary spouses face unique career 
challenges that can be difficult to navigate.      

A recent  episode of  RecruitMilitary LIVE on 
LinkedIn covered the biggest career  obstacles 
for military spouses and some tried-and-true 
ways to overcome them.  

Job Search Tips
for Military Spouses

� A RECENT RECRUITMILITARY LIVE ON LINKEDIN SESSION COVERED JOB SEARCH 
TIPS FOR MILITARY SPOUSES WITH ADVICE FROM EXPERTS RENEE GARRETT-STORRS, 
VERONICA SARANTES, AND MEREDITH TAYLOR.

Visit RecruitMilitary’s job board to build your profile and 
search remote jobs:  success.rercruitmilitary.com. 

http://recruitmilitary.com/jobs
https://www.forbes.com/sites/forbestechcouncil/2020/10/15/networking-its-not-what-you-think/?sh=1a43ff107985
https://www.forbes.com/sites/forbestechcouncil/2020/10/15/networking-its-not-what-you-think/?sh=1a43ff107985
https://magazine.recruitmilitary.com/articles/basic-training-build-your-network
https://magazine.recruitmilitary.com/articles/basic-training-build-your-network
https://success.recruitmilitary.com/events
https://magazine.recruitmilitary.com/articles/which-resume-will-win-the-job-
https://magazine.recruitmilitary.com/articles/which-resume-will-win-the-job-
https://magazine.recruitmilitary.com/articles/which-resume-will-win-the-job-
https://skillsyncer.com/
https://ivmf.syracuse.edu/programs/career-training/
https://ivmf.syracuse.edu/programs/career-training/
https://recruitmilitary.com/job-seekers/resources/industries/military-spouse
https://recruitmilitary.com/job-seekers/resources/industries/military-spouse
https://www.linkedin.com/video/live/urn:li:ugcPost:6844693448193261569/
https://www.linkedin.com/video/live/urn:li:ugcPost:6844693448193261569/
https://success.recruitmilitary.com/candidate_profile
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be part of a winning team
Our Military Talent Acquisition team proudly supports veterans in our communities through education, career 
opportunities and volunteer events.

If you’re interested in learning more, please visit militarytransition.bankofamerica.com.

© 2020 Bank of America Corporation  |  MAP2911397  |  AD-01-20-2390

http://recruitmilitary.com/events
https://ad.doubleclick.net/ddm/clk/476562842;281993383;z
http://careers.chevron.com/find-a-job
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Svob knows the value of working with a 
team, and he knew he wanted a career 
that embodied the same values he ad-
mired so much about the military. Now 
with GFS for over 15 years, Svob says 
he appreciates the camaraderie and the 
ability to develop positive relationships. 
Svob recently shared his military experi-
ence, the challenges of transitioning to 
the civilian workforce, and his career with 
Gordon Food Service. 

Tell us about your time in the Marine 
Corps.
MS: I chose the Marine Corps because I 

was in need of structure, purpose, and a 
challenge. I felt there is no higher honor 
than serving your country, and the Marine 
Corps seemed to check all of the boxes 
of what I was seeking. I completed boot 
camp in San Diego, and was deployed in 
Australia on September 11, 2001. We im-
mediately dispatched to the Arabian Sea 
and offloaded into Afghanistan. I served 
for five years, earning the rank of Corpo-
ral before transitioning.  

What challenges did you face when 
transitioning out of the military? 
MS:  Civilian life was very different from 

what I was accustomed to in the military. 
The discipline, structure, and “can’t lose” 
mentality I gained during my time in the 
Marine Corps helped prepare me for 
transitioning into the civilian workforce. 
My military experience provided me with 
perspective that allowed me to handle 
stressful or challenging situations with a 
calm and engaged attitude.

� MIKE SVOB WITH HIS SON.
     Photo courtesy of Mike Svob

“Working for GFS is not just a job, it is a long-term, 
meaningful career path. At GFS, I’ve found that 
employees are truly valued. From the top down, it 

is understood that employees are the reason 
that the company will continue to thrive.”

How did you find the right fit for your 
civilian career? 
MS: After transitioning out of the Marine 

Corps and continuing my job search,  I ran 
into a friend who worked for Gordon Food 
Service. He explained that GFS had simi-
lar traits to what I valued most in the mili-
tary—camaraderie, consistency, and pro-
fessionalism. The organization sounded 
like exactly what I had been searching for, 
so I applied and was hired in 2006. 
I began my time at GFS at the Indianap-

olis location, until my family relocated to 
Tampa in 2009. After working in Tampa 
for two years, I began searching for lead-
ership opportunities within the company. 

“TEAMWORK, DISCIPLINE, COMPETITION, AND PAYING ATTENTION 
to the details will allow you to overcome any mission, obstacle, or 
goal,” explained U.S. Marine Corps veteran MIKE SVOB. These valu-
able traits established in the military carried Svob from the Corps to 
his role as a Transportation Manager with Gordon Food Service. 

Soon after that I was offered a manager 
position at the Knoxville location in 2016, 
where I was able to fine-tune my leader-
ship skills and enjoy time with my family in 
a new area. 
In 2018, I was offered the role of transpor-

tation manager in Florida, where I still work 
today. 

What advice do you have for transitioning 
servicemembers? 
MS: I would encourage anyone getting 

out of the service to stay positive and keep 
themselves motivated, even when it seems 
impossible. Never give up on the constant 
battle of self-improvement. When you think 
you’re at your best, set yourself an even 
more challenging goal.

Why should veterans consider a career 
with GFS? 
MS: Working for GFS is not just a job; it is a 

long-term, meaningful career path. At GFS, 
I’ve found that employees are truly valued. 
From the top down, it is understood that 
employees are the reason that the com-
pany will continue to thrive.

How does GFS support the military com-
munity? 
MS: The support GFS offers servicemem-

bers, veterans, and their families is un-
matched. They work with individuals to sup-
port them as active-duty members if they 
choose to enlist while working for GFS. My 
son joined the Marine Corps while working 
for GFS and was able to see the support 
they offered first-hand. 

Read more about careers with GFS at 
jobs.gfs.com.

Corps Values with GFS

At Gordon Food Service, 
we’re proud of those

who serve our country.
We value those who’ve 
served in our military. 

And we need the 
involvement of those

who have served
in the various branches 

of our armed forces, 
in order to make our 

company stronger just
as they have made

our country stronger.

MIKE SVOB

http://recruitmilitary.com/jobs
http://jobs.gfs.com
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LOOKING FOR THE SPACE TO GROW YOUR CAREER?

www.linquest.com/careers

If you’re a service member or veteran with the skills and desire to support 
America’s national security, we’d like to talk with you!
LinQuest provides innovative technologies, services, and solutions for national security and industry 
customers. Over half of our team members are veterans. As a mission driven organization, we highly value 
your skills and dedication. Visit our website to learn how you can become part of the LinQuest team. 

DO YOU WANT TO EARN $2000?
Simply refer a candidate with a clearance to us. If they get hired, you get paid!

FEDERAL BUREAU OF PRISONS IS AN EQUAL OPPORTUNITY EMPLOYER

JOIN THE FEDERAL 
BUREAU OF PRISONS

Make a difference

Immediate positions for Correctional Officers and Medical Professionals 
are available. Join the Federal Bureau of Prisons where you’ll earn law 
enforcement benefits and a pension. Apply now at www.usajobs.gov 

http://recruitmilitary.com/events
http://www.linquest.com/careers
http://www.usajobs.gov
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Bright Outlook
IT Occupations Main Responsibilities   Preparation Needed Projected 

Growth

Information Security Analyst
Plan, implement, upgrade, or monitor 

security measures for the protection 
of computer networks and information.

Considerable Much faster 
than average

Web Developer
Develop websites, web applications, 

application databases, and interactive 
web interfaces.

Medium Faster than average

Software Quality Assurance 
Analyst 

Develop and execute software tests 
to identify software problems 

and their causes.
Considerable Much faster 

than average

Computer & Information Systems 
Manager

Plan, direct, or coordinate electronic data 
processing, information systems, systems 

analysis, and computer programming.
Considerable Faster than average

Data Scientist
Develop and implement techniques
or analytics applications to transform
raw data into meaningful information.

Considerable Much faster 
than average

To learn more about these and other IT roles, visit MyNextMove.org/vets. 

/ Veterans in IT
Those with a military background in 

information technology, cyber opera-
tions, intelligence analysis, signal op-
erations, network security or mainte-
nance, and other technology-centric 
roles often find their experiences offer 
a head start in civilian IT careers.
In addition, tech companies are steadily 

investing in veteran and military spouse 
hiring initiatives and internship programs 
with a willingness to train across various 
departments.  An analysis from Syra-
cuse University’s Institute for Veterans 

and Military Families (IVMF) found that 
veterans are nearly 1.5 times more likely 
to pursue careers in science, technology, 
engineering, and mathematics (STEM) 
fields than nonveterans, with technology 
careers driving the difference. The same 
study found veterans in STEM out-earn 
their civilian counterparts by nearly 8 
percent.
The STEM occupations with the larg-

est positive yearly increase for veter-
ans are all IT-related, highlighting the 
growth of the industry and its appeal to 
veterans.

/ Upskilling Opportunities
There are endless opportunities to up-

skill your knowledge within the IT indus-
try. Organizations such as IVMF’s Onward 
to Opportunity (O2O), Salesforce, and 
VetsinTech offer free certifications in vari-
ous technology-related fields for veterans 
and military spouses. Taking advantage 
of these opportunities is a great way to 
increase your knowledge and leverage 
your military skills in the technology sec-
tor. Certifications may include cloud com-
puting, data analytics, web development, 
sales, and cyber security, and more. 

Information Technology
A ccording to the U.S. Bureau of Labor Statistics (BLS), the computing and information 

technology (IT) industry is projected to grow 15 percent between 2021 and 2031, 
which is faster than the average for all occupations. More than 680,000 new jobs are 

projected in order to meet the increased demand for cloud computing, information security, 
and the collection, storage, and analyzation of data.

�
★ // INDUSTRY SPOTLIGHT

http://recruitmilitary.com/jobs
https://www.mynextmove.org/vets/profile/summary/15-1212.00
https://www.mynextmove.org/vets/profile/summary/15-1254.00
https://www.mynextmove.org/vets/profile/summary/15-1253.00
https://www.mynextmove.org/vets/profile/summary/15-1253.00
https://www.mynextmove.org/vets/profile/summary/11-3021.00
https://www.mynextmove.org/vets/profile/summary/11-3021.00
https://www.mynextmove.org/vets/profile/summary/15-2051.00
https://www.mynextmove.org/vets/find/browse?c=54
https://ivmf.syracuse.edu/wp-content/uploads/2019/10/IVMF_Veterans-in-STEM-Brief_Dec-2018_FinalV2.pdf
https://ivmf.syracuse.edu/wp-content/uploads/2019/10/IVMF_Veterans-in-STEM-Brief_Dec-2018_FinalV2.pdf
https://ivmf.syracuse.edu/programs/career-training
https://ivmf.syracuse.edu/programs/career-training
https://veterans.force.com/s/
https://academy.vetsintech.co/
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P rofessional growth, job security, 
and financial stability are all hall-
marks of a career in IT. Whether 

your interest lies in database engineering, 
networking, cloud, AI, or dozens of other 
roles and career paths, finding your niche 
in the technology industry is well within 
reach for veterans from all backgrounds 
and experiences. One way to get ahead is 
by finding the right mentor.

Use Your Skills
For many veterans, interest in pursuing 

an IT career stems from an affinity for 
computers and operating state-of-the-
art technology when deployed in the 
field. No one knows this better than U.S. 
Marine Corps veteran Chris Neal. 
Neal, who has served in the military for 

more than 24 years and currently works in 
the IT industry, has found that transferable 
skills are just as important as technical skills 
in the civilian workforce. “Discipline is honed 
in the military,” he said. “This skill helps vet-
erans focus and prioritize when an environ-
ment is changing and unpredictable.”
Neal is currently participating in a men-

torship with American Corporate Partners 
(ACP), a nationwide nonprofit organization 
that offers a free, customized, year-long 
mentorship for post-9/11 veterans and 
active-duty military spouses. Now entering 
month six of his mentorship, Neal encour-
ages those interested in an IT career to start 
researching early. “Don’t wait until after you 
transition to begin your job search,” he said.

Learn from Others
Working with an accomplished men-

tor like Renee Mitchell, a scrum master 
in data ingestion and core services at 
S&P Global, can help keep veterans 
accountable throughout the search for 
an IT career.  A U.S. Air Force veteran, 
Mitchell begins her work day with status 
updates from her teams on how they’re 
progressing with their current assign-
ments, and dedicates the rest of the day 
supporting her team and helping them 
succeed. 
Mitchell believes veterans can excel 

in the industry by staying adaptable, 
mission-focused, and ready to learn. 
“Employees need to stay up to date 
with the latest technology,” she said. 
“Whether you’re looking to break into 
IT or strengthen your marketability, cer-
tifications and informative lessons are a 
building block to a successful career.”

Find Your Passion
Aubrey Hays, the retail marketing web 

technology manager at Vanguard, is an-
other ACP mentor focused on helping 
veteran proteges with career planning, 
resume review, and leveraging LinkedIn. 
To be successful, Hays encourages 

veterans to identify their motivators. “A 
lot of people do not know what is driv-
ing them,” he said. “It’s okay to take your 
time to figure out your career path, but 
having an idea of something that drives 
you is important.”

Hays manages a team of marketing 
professionals who worked through an 
extensive modernization of Vanguard’s 
retail website over the past two years. 
“The best thing about being a part of IT 
teams is delivering incrementally. You 
don’t have to set your sights on the big 
win to enjoy the job,” he said. 
As a veteran himself, Hays believes 

innate technical skills are not a deal 
breaker when pursuing an IT career. 
Relationship management, the ability to 
extract and analyze information, organi-
zation, and communicating effectively 
are all relevant and important skills in 
the industry. “There is a place for many 
skillsets in IT,” said Hays.

Get Started
Whether you’re interested in polishing 

your interview skills or looking to expand 
your network of IT professionals, apply-
ing for a year-long, one-on-one ACP 
mentorship can help you on your jour-
ney. Since its inception in 2008, ACP has 
assisted over 24,000 veterans on their 
transition journey and advanced their 
professional development through men-
tors like Mitchell and Hays from more 
than 110 ACP corporate partners. 

Interested in working with an ACP 
mentor? Learn more and apply: 
www.acp-usa.org/mentoring-program/
veteran-application.

Industry growth has also driven de-
mand for non-IT roles within tech organi-
zations, such as human resources, proj-
ect management, sales, and marketing.  

/ Tips for Success 
If you are considering a career in in-

formation technology, use these tips to 
prepare:
Have a goal. Many IT roles require 

specific training, so it’s important to 
have a plan for obtaining the accredita-
tions you will need. If your ideal career 

requires several years of related expe-
rience, research jobs that have a clear 
path to the role you desire.  
Be flexible. The IT industry is ever-

changing, adapting, and growing. Re-
main flexible and be willing to learn new 
certifications, programs, and systems in 
order to advance your career.
Build your network. Utilize LinkedIn 

and other networking opportunities to 
connect with IT professionals. Be sure 
to update your LinkedIn profile as you 
complete trainings and certifications.

By Maya YegorovaHow to Advance in IT

Get started on your 
IT resume with this 
template from the 
RecruitMilitary 
Veteran 
Employment 
Resource 
Center:

http://recruitmilitary.com/events
http://www.acp-usa.org/mentoring-program/veteran-application
http://www.acp-usa.org/mentoring-program/veteran-application
https://go.hirevets.com/IT_Resume_Example
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W hen United States Army 
veteran LUIS RINCON 
retired as a Chief War-

rant Officer after twenty-one years, 
he knew he would have to lever-
age his transferable skills in order 
to succeed in the civilian sector.         
“Most of my adult career was spent 
in the Army, so I just had to rely on 
leadership training and firsthand 
experience to make myself person-
able and relatable,” said Rincon. 
When attending a RecruitMilitary 
career fair in Fort Hood, Texas four 
years ago, Rincon connected with 
a recruiter from Air Liquide, and 
he quickly secured a career where 
he has excelled since. “Air Liquide 
invests a lot into their employees 
which is why my experience with 
them has been nothing but posi-
tive," he said.
Rincon shared his experiences 

transitioning from the Army to Air 
Liquide as a site manager, and how 
Air Liquide continues to invest in his 
professional growth.

Describe your role and responsibilities 
at Air Liquide.
Luis Rincon: I first started at Air Liquide 

as a maintenance manager about three 
and a half years ago, and I am now the 
site manager for a TGCM (Total Gas & 
Chemical Management) semiconduc-
tor plant in Marcy, New York. I manage 
the day-to-day activities involved with 
supplying Wolfspeed, a semiconductor 
startup, with all the high-purity chemicals 
and gasses they need for the process of 
making semiconductor chips.

How do the skills you learned in the mil-
itary help you in your role at Air Liquide?
LR: I established excellent leadership 

skills and traits throughout my 21 years 
of service, which directly contributed to 

Develop Your Talents
at  Air Liquide

Explore career opportunities with Air Liquide at www.airliquide.com/careers. 

that and be successful in that endeavor.
What advice do you have for service-
members who are preparing to transi-
tion out of the military?
LR: My advice to servicemembers is to put 

the work in before transitioning. Do your 
best to polish your resume so civilian hiring 
managers can understand it. Make sure the 
verbiage aligns with what the job descrip-
tions are in a field you’re interested in. Most 
organizations will not understand military 
jargon, so it’s important that you translate 
your skills into something that will make 
sense to others outside of the military. Prac-
tice interviewing with mock interviews, look 
up traditional interview questions so you’re 
better prepared, and have someone pro-
vide feedback on your responses.
Lastly, be confident. Everything you did 

in the military has prepared you to be 
successful in the civilian world – now you 
just have to show them that you have the 
skills they are looking for to make their 
company successful.

Why should veterans consider a career 
in this industry?
LR: Veterans should consider the semi-

conductor industry because it is one of 
the fastest-growing industries in the world. 
There is such a shortage of semiconductor 
chips right now that many companies are 
building new fabrication plants to keep up 
with the demand. If you can get into the 
industry and learn it, you can become a 

commodity that they will not want to lose.
What has been your experience working 
for this organization?
LR: My experience with Air Liquide has 

been phenomenal. They are always will-
ing to train the right people, provide paths 
to grow and excel, and offer countless 
professional development opportunities 
from within to help leverage operational 
and leadership skills.

LUIS RINCON
PHOTO COURTESY OF LUIS RINCON

my success in the civilian sector. I also 
learned a great deal about managing 
people from all walks of life. Not every-
one is the same, so your approach to 
motivating someone to get something 
accomplished might not be the same for 
the next person. I think that has helped 
me be successful with my team.

How does Air Liquide support veteran 
employees?
LR: Air Liquide is a regular attendant 

at RecruitMilitary career fairs, and since 
that is how I found my job here, I try to 
attend those events as often as I can 
now. I enjoy talking to veterans about the 
company and how they aim to help veter-

ans succeed. They were also the winner 
of the 2021 HIRE Vets Medallion award 
for their success in recruiting, employing, 
and retaining veterans.

What’s your favorite part about your job?
LR: My favorite part about my job is help-

ing Air Liquide grow. As a site manager, I 
shoulder a lot of responsibility as I am the 
main person interacting with the custom-
er. How I handle the customers and their 
needs goes a long way in growing the 
business. I take pride in knowing that Air 
Liquide has entrusted me to be able to do 

At Air Liquide, we listen to our employees’ expectations.
We create an engaging environment, diverse and inclusive,
that allows employees to grow and thrive.

http://recruitmilitary.com/jobs
http://www.airliquide.com/careers/


JOB FAIRS  |   RECRUITMILITARY.COM/EVENTS NOVEMBER+DECEMBER 2022  SEARCH & EMPLOY®  | 37

Share your excellence.  
Shape our future.

Get ready for 
our exciting  

journey  
together

At Credit Suisse, our employee veterans network brings together veterans, 
and the families, friends and supporters of those who have served, 
to increase awareness of veteran causes and identify volunteer opportunities. 
We engage speakers on crucial topics and showcase the value of their 
military leadership abilities as veterans transition to the corporate sector.

Find a new home for your skills, ideas and ambitions. Credit Suisse offers 
you best-in-class training, competitive benefits and international expertise. 

www.credit-suisse.com/careers 

Heroes Welcome
Looking for a new career? Why not help inspire 

joy and create unforgettable memories for people 
all over America? PCHI is now hiring veterans for 
retail, supply chain and corporate opportunities. 

Come join the Party!

careers.partycity.com

®
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The State of Veteran Employment
ECONOMIC AND EMPLOYMENT PREDICTIONS continue to dominate the news cycles, but 
what is the message behind the numbers? Use these stats to better understand the state 
of veteran employment.

Top Tech Jobs

Leisure & Hospitality

Professional & 
Business Services

Construction

Education & 
Health Services

Manufacturing

+8.6% 
growth

+3.9% 
growth

+3.8% 
growth

+3.8% 
growth

+5.1% 
growth

Growing Industries

Proven Resources

100k+

400k+

90+

Job Offers
from RecruitMilitary
Job Fairs

Career Fairs
Planned in 2023

Active
Job Openings

Unemployment Rate
Beyond the Numbers: Consistently low unemployment rates 
could suggest good timing to make career moves, upskill, 
and advance professionally. 

Beyond the Numbers: Over the past year, these industries (and 
others) have experienced positive job creation. Many industries 
have returned to pre-pandemic employment levels.

Veterans
2.7%

Non-Veterans
3.4%

Beyond the Numbers: With more than 30 years in the military 
hiring space, RecruitMilitary is a proven resource for veteran 
job seekers.  

 OCCUPATION MEDIAN
SALARY

PROJECTED
JOBS

Information 
Security Analyst $103,590 47,100

Software 
Developer $110,140 409,500

Data Scientist $98,230 19,800

IT Manager $151,150 52,700

Computer Systems 
Analyst $93,730 42,800

Beyond the Numbers: The IT industry offers job security, finan-
cial stability, and advancement opportunities. Learn more about 
technology careers in “Industry Spotlight: IT” on page 32.

Source: U.S. Bureau of Labor Statistics, October 2022

Source: U.S. Bureau of Labor Statistics, October 2022

Source: RecruitMilitary job board and career fair surveys.

Source: U.S. News & World Report

http://recruitmilitary.com/jobs
https://www.dol.gov/agencies/vets/latest-numbers#:~:text=In%20September%202022%2C%20the%20veteran,from%204.7%25%20the%20prior%20year.
https://www.bls.gov/charts/employment-situation/employment-by-industry-monthly-changes.htm
https://success.recruitmilitary.com/candidate_profile
https://money.usnews.com/careers/best-jobs/rankings/best-technology-jobs
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RealDealJob.com

Committed to Military  
Colleagues and Families
We have a shared mission in looking out for our customers, 
communities, and each other.

We are hiring employees with military backgrounds, and can offer:

• Military leave for you or an immediate family member including 
pay during military training – plus, pay and travel allowance  
for deployment.

• Childcare, home warranty, and auto club benefits for  
certain deployments.

• Company benefits, including medical, dental, vision, health care 
spending accounts, life insurance and 401(k) contributions,  
continue during military leave.

In addition, we promote inclusion throughout the company. 

Huntington Bank is an Equal Opportunity and Affirmative Action Employer. Minority/Female/Disability/Veteran/Sexual Orientation/Gender Identity 
Member FDIC. ⬢®, Huntington® and ⬢ Huntington. Welcome.® are federally registered service marks of Huntington Bancshares Incorporated.  
© 2022 Huntington Bancshares Incorporated.

to learn more or to apply, visit:  
huntington.com/Careers or scan the  
QR Code with your with your phone’s camera

http://recruitmilitary.com/events
http://www.realdealjob.com
http://huntington.com/Careers
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/ SPELLING & GRAMMAR 
Basic errors on your resume can be an im-

mediate disqualifier. Spelling or grammati-
cal mistakes imply that you lack attention to 
detail, making a poor first impression. 
Remember, the spell check feature on 

your computer may catch a misspelling 
but does not catch and correct context er-
rors. Before submitting your resume, thor-
oughly review several times and ask some-
one you trust to read through it as well. 

/ FORMAT
The most commonly used resume for-

mat in the civilian workforce is reverse 
chronological. Start with your most re-
cent role and work down to earlier posi-
tions. Ensure that your dates match up 
and are in order. 
If you have more than ten years of mili-

tary service, your resume can be two 
pages long. Otherwise, stick to a single 
page. If you have 20 years of experience, 
focus 80 percent of your resume on the 
last ten years and then condense your re-
maining experience, while outlining your 
title and years in the position.
While the chronological resume is the 

most common, there are other formats 
that could better fit your unique situa-
tion. For additional format options and 
the best times to use them, read “Which 
Resume Will Win the Job?” on page 60. 

/ SECTIONS
Some resumes begin with a career sum-

mary that lists skills, qualifications, achieve-
ments, and technical abilities. If you include 
this, keep it short and impactful.
Other important sections include profes-

sional experience, applicable education, 
and training or certificates. The preferred 
experience layout consists of a brief para-
graph summarizing your main duties fol-
lowed by 1-4 bulleted accomplishments. 
Next, list your credentials and certifications.
Finally, you may also wish to include 

some “extras” that will distinguish you 
from other candidates and demonstrate 
your value to a prospective employer. 
Stick to items that are relevant to your 
desired role or industry. These areas in-
clude, but are not limited to:

■ Equipment skills and certifications. 
■ Technical qualifications.
■ Languages in which you are fluent.
■ Major honors and awards.
■ Teaching and training.

/ VERBIAGE
List strong, quantifiable accomplish-

ments that show a track record of nota-
ble performance. Always state the impact 
first and then the accomplishment. Use 
strong, active verbs that present your 
skills and abilities in a few words.
When writing your bullet statements, 

concentrate on the “so what” factor. You 
want the reader to know how you contrib-
uted to that position and why you would 
be a good candidate for them. Focus on 
showing how you saved money or time, 
increased efficiency, etc. 
When possible, omit phrases such as 

“responsible for,” “duties include,” and 

“in charge of” within your resume. These 
phrases are redundant and muddy the 
clarity of your message. Include concrete 
data, numbers, and percentages that 
clearly state your accomplishments. 
Do not use first or third person. Instead of, 

“I orchestrated all logistics operations for an 
organization consisting of 300+ multi-func-
tional personnel,” start with “Orchestrated.”

/ MILITARY JARGON 
& ACRONYMS
The purpose of your resume is to make 

a good first impression and convince a 
civilian employer to interview you. If they 
cannot understand your experiences, 
they will not see the value in interviewing 
you for the role. 
A good test to see if your resume is un-

derstandable is to have a civilian read it. 
Ask one or more civilian friends or family 
members for their perspective on your 
resume. Do they understand it? If they 
need more clarification, keep editing. 
Avoid acronyms when possible. They 

can create confusion and the reviewer 
does not have time to jump around your 
resume to find the meanings.

/ EMAIL ADDRESS 
& SOCIAL MEDIA ACTIVITY
Always think about the email address 

you put on your resume. If your current 
e-mail is unprofessional, unclear, or con-
fusing, consider creating another address 
just for resumes. Make it plain and incor-
porate your full name, like john.jones@
gmail.com. Make it plain and incorporate 
your full name.
Include the URL for your LinkedIn pro-

file only if it’s complete and up to date. 

Also, clean up your personal social media 
pages. They say a lot about you, and em-
ployers check them.

/ NEED A JUMP START? 
RecruitMilitaryʼs job board includes a 

resume builder that can help you get start-
ed. After completing your job board pro-
file, click “Get Started Now” in the  Resume 
& Summary section. The builder will pull in 
the information from your  profile and allow 
you to add or edit the resume sections be-
fore downloading the file. 

Your resume is your first impression to an employer; it can open the door to an interview or completely 
disqualify you from an opportunity. Your resume should focus on applicable skills, achievements, and 
qualifications, while highlighting pertinent information, figures, and results. 
These resume basics can help you get started: 

Resume Foundations

Before submitting your resume, thoroughly review several 
times and ask someone you trust to read through it as well. 

http://recruitmilitary.com/jobs
https://success.recruitmilitary.com/candidate_profile
mailto:john.jones@gmail.com
mailto:john.jones@gmail.com
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JOIN OUR TEAM TODAY!

Republic Services is looking for individuals like you to help us create a culture of 
sustainability in action.

  Competitive pay with excellent benefits, including medical, dental, vision and 401(k)
 Paid holidays, vacation, and personal time
 Future career advancement opportunities
 Industry-leading environmental company in a stable industry

  Proudly employing over 3,500 veterans and current U.S. Guard and Reserve 
service members.

Join us today and help make a positive impact in our communities, our environment, 
and our planet. EOE/Minorities/Females/Protected Veterans/Disabled

Are you a SWO, Infantry officer, or have served in any 
position of military leadership? Do you want to continue 
to lead and serve? Or maybe you’re a Motor Transport 
Marine, 2T1X1 Airman, or have worked in any of the 
maintenance fields, did you know that your military 
career has opened the door for a rewarding civilian job? 

RS_367750_MilitaryAD.indd   1RS_367750_MilitaryAD.indd   1 7/22/22   3:32 PM7/22/22   3:32 PM

In service of the 
greater good.
Merck has a long history of providing 
medicines and vaccines to improve 
the health of people worldwide. 
Shouldering the world’s biggest 
challenges takes courage--something 
you understand. If you’re ready for 
a new mission, we invite you to join 
us, a team of inquisitive thinkers 
dedicated to healthcare innovation 
and global medical advancement.

 jobs.merck.com

Invent. Impact. Inspire.

Veterans_HalfPage_Ad_V3.indd   1Veterans_HalfPage_Ad_V3.indd   1 5/22/20   12:06 PM5/22/20   12:06 PM

http://recruitmilitary.com/events
http://republicservices-veterans.jobs
http://jobs.merck.com
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�BRATZ WITH HIS FAMILY. Photos courtesy of Shane Bratz.

Founded in 2005 by Hamdi Ulukaya, 
Chobani is a food maker with a mission 
of making high-quality and nutritious 
food accessible to more people, while 
elevating their communities and mak-
ing the world a healthier place. In short: 
making good food for all. In support of 
this mission, Chobani is a values-driven, 
people-first, food-and-wellness-focused 
company. Bratz shared his experience 
transitioning from the Army National 
Guard to his role at Chobani as a veteran 
recruiter.

Describe your military experiences.
Shane Bratz: Despite never expecting 

to serve fourteen years as a Recruiting 
and Retention NCO, I thoroughly enjoyed 
the day in and day out challenges and 
successes achieved during my time as a 
recruiter. The mantra, “everyone wants to 
join the military, but they just don’t know 
it yet”, was vital to staying motivated in a 
high-stress recruiting environment. 

How did you prepare for your transition 
out of the military? 
SB: This was my second transition from 

the military. I learned a great deal after 
just “winging it” the first time around. 
Experiencing employment challenges 
and learning painful lessons during my 
first transition, I put a plan into action this 
time to ensure it was a success. I started 
to prepare a year from my retirement 
date. My preparation included creating a 
resume, interviewing practice, network-
ing, and attending career fairs. 

How do the skills you learned in the mil-
itary help you in your role at Chobani?
SB: I acquired a mental toughness in the 

face of adversity to accomplish goals as 

A Healthy Career
 with Chobani 

a leader and as a part of a team. For me, 
the perseverance and passion I had as a 
military recruiter were easily transferable 
into my current role as a Talent Acquisi-
tion Recruiter with Chobani.

How does Chobani support veteran em-
ployees?
SB: Chobani is a huge veteran sup-

porter. I interviewed at several different 
companies, but none were as sincere 
and genuine about wanting to employ 
veterans within their company. Chobani 
believes the unique skillsets veterans 
have can greatly benefit their company, 
and they have already witnessed it with 
the veterans they have employed.
There are also great internal resource 

groups we call Chobani Circles which 
are employee-led groups that promote a 
diverse, inclusive workplace aligned with 
Chobani’s mission, values, goals, busi-
ness practices, and objectives. One of 
the circles was created for veterans and 
first responders and allows veteran em-
ployees to connect within Chobani.

Why should veterans consider a career 
in this industry?
SB: Veterans are ideal for the manu-

facturing industry. Their technical skills, 
grit, ability to work under pressure, and 

leadership capabilities transfer directly 
into the manufacturing industry. Just like 
in the military, the manufacturing industry 
fosters teamwork.

What advice do you have for service-
members who are preparing to transi-
tion out of the military?
SB: Don’t be afraid to stumble or fail dur-

ing the transition, because there will be 
setbacks along the way.  My first interview 
was a disaster, but I used that as a grow-
ing experience. Keep pushing and chase 
whatever goals you have set for yourself 
while transitioning out of the military. 
Also, utilize your resources. There 

are organizations available to help you 
sharpen your interview skills, gain free 
certifications, help with resume writing, 
and provide general employment assis-
tance. You don’t have to rely on just your-
self. Use others who have been through 
and understand the transition process. 
Lastly, RecruitMilitary is the reason I am 

employed with Chobani. Create a pro-
file, upload your resume, and attend a 
RecruitMilitary job fair. Who knows, you 
could be the next one to join the Chobani 
family! 

Explore careers at Chobani
at http://careers.chobani.com.

As part of its ongoing commitment to the U.S. military, Chobani is proud to 
support Operation Homefront’s important mission to build strong, stable, 
and secure military families. Inspired by this partnership, Chobani created 
a Hero Batch product, “Red, White 
and Blueberry” Greek Yogurt and has 
donated more than $3 million to date
to Operation Homefront.

“I never planned on being a career recruiter but, once I was 
diagnosed with Type 1 Diabetes, my military career choices were 
limited,” explained Army National Guard veteran SHANE BRATZ. 
Bratz’s unexpected diagnosis pushed him to pivot from being an 
infantry team leader, to a recruiting and retention NCO, where 
he continued to serve for fourteen more years. Following his 
transition to the civilian sector, Bratz settled into a role
at Chobani as a talent acquisition recruiter. 

SHANE BRATZ

http://recruitmilitary.com/jobs
http://recruitmilitary.com/jobs
http://careers.chobani.com
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Public Consulting  
Group is a proud  
employer of American  
Military Veterans.
www.publicconsultinggroup.com/careers

http://recruitmilitary.com/events
mailto:careers.usa%40dystar.com?subject=
http://www.publicconsultinggroup.com/careers
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When trying to navigate the 
more than 40,000 veteran ser-

vices organizations that cater to the 
military-connected community, it can 
be difficult to find the resources most 
useful during the military-to-civilian 
transition.  According to research 
conducted by the D’Aniello Institute 
for Veterans and Military Families 
(IVMF), more than 65 percent of vet-
eran respondents who had separated 
in the last three years expressed dif-
ficulty during the transition process.

A History of Success  
The mission of IVMF  is to empower ser-

vicemembers, veterans, and their families 
through actionable research, innovative 
programs, and insightful analytics. Through 
programs, information, and resources, IVMF 
offers the post-service military family the 
capacity to find stability after service and 
helps prepare them for a successful transi-
tion. The best news? It all comes at no cost 
to those who have served or their spouses.
Since its inception more than a decade 

ago, the IVMF has supported more than 
170,000 transitioning servicemembers, 
veterans, and military family members 
through five primary areas of focus: 

■  Research Analytics
■  Community Services
■  Career Training
■  Entrepreneurship
■  Higher Education

 The IVMF is a national leader delivering 13 
programs across the country for the individu-
als and spouses of those who have served in 
the defense of the nation. While many transi-
tion support programs operate with a “check 
in the box” approach, the IVMF enables re-
sults through groundbreaking research con-
ducted in-house at the National Veterans 
Resource Center at Syracuse University.  

Innovative Programs  
More than 70,000 transitioning service-

members, veterans, and spouses have 
benefitted from the IVMF’s Onward to 
Opportunity (O2O) program, which offers 
career skills training and more than 40 
professional certifications leading to in-de-
mand careers, all at no cost to the recipi-
ent, and most are available entirely online.
With free beginner, intermediate, and 

expert-level certifications that are industry 
standards in fields like information technol-
ogy, business management, and human 
resources, the O2O program can comple-
ment your military experience and make 
your resume stand out to hiring managers.
It is not just the cost-free certifications 

that prepare IVMF  students for success 
- it is also the growing list of more than 
800 business partners that know the 
quality of the programs and rely on the 
IVMF to be a priority resource for their hir-
ing needs.  IVMF also extends the reach 
of their career services through  partner-
ships with career-oriented organizations 
like RecruitMilitary.
At year-round networking events across 

the nation, IVMF  connects employers 
with program graduates in small group 
settings, allowing quality one-on-one 
time with representatives from some of 
today’s top companies like J.P. Morgan 
Chase & Co., Fiserv, USAA, Boeing, and 
Walmart. IVMF graduates are also wel-
comed into the greater Syracuse Uni-
versity community as part of the Orange 
Family of Alumni.
 

The Best Place for Veterans  
For some servicemembers, a certifi-

cation might not be enough. When a 
 college degree is required to achieve 
post-service goals, Syracuse University 
offers a proud commitment to educating 
veterans and their families to become 
 tomorrow’s leaders.

Syracuse University has grown into a 
campus community that prioritizes the 
success of military-connected students. 
To showcase that dedication, Syracuse 
University created the Office of Veteran 
and Military Affairs (OVMA), a one-stop-
shop that welcomes and supports all 
 Syracuse University’s military-connected 
students, no matter where they are on 
their educational journey or where they 
are located in the world.
If physically attending in-person classes 

is not an option, Syracuse University of-
fers more than 70 degree-producing 
courses of study in flexible formats. This 
allows undergraduate and graduate stu-
dents to pursue what matters in a way 
that works best for their busy schedules. 
The College of Professional Studies of-
fers academic pathways to market-sensi-
tive degrees, certificates, and credentials 
to ensure success in today’s workplace. 
IVMF graduates are also welcomed to 
the greater campus community as part 
of the Orange Family, granting access to 
influential leaders in today’s workplace. 
 

Getting Started
Life after service can be a challenge 

but taking  the next step to achieving 
professional goals after military service 
is easier with the programs and services 
offered by IVMF.  These programs have a 
proven track record of making a positive 
impact on career success for those who 
have served. 
To see how the IVMF can positively 

impact your transition experience, visit 
IVMF Onward to Opportunity.

  

How Syracuse University’s IVMF Can Empower
Servicemembers and Spouses for A Successful
Transition to Civilian Life

Master  the
Learning Curve

http://recruitmilitary.com/jobs
https://ivmf.syracuse.edu/wp-content/uploads/2022/01/2021_USAA_Brief1_finalDIGITAL_12.16.21_V2-FINAL-ua.pdf
https://veterans.syr.edu/why-su/national-veterans-resource-center/
https://veterans.syr.edu/why-su/national-veterans-resource-center/
https://ivmf.syracuse.edu/programs/career-training/
https://ivmf.syracuse.edu/programs/career-training/
https://veterans.syr.edu/
https://veterans.syr.edu/
https://professionalstudies.syracuse.edu/academics/online/
https://ivmf.syracuse.edu/programs/career-training/
https://ivmf.syracuse.edu/programs/career-training
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Your potential  
is calling
Want to advance your career and 
have work-life flexibility at the 
same time? The FlexForce Tech 
Program is made for you!

Siemens Healthineers FlexForce Tech Program is a 
talent network with flexible travel tech opportunities in 
ultrasound, MR, CT, nuclear medicine, X-ray/radiology, 
interventional radiology, and mammography. 

Key benefits of becoming a FlexForce® Tech:
•  Long-term career growth opportunities inside 

Siemens Healthineers
•  Ongoing training and education on the latest 

Siemens Healthineers equipment (online and on-site)
•  Nationwide travel opportunities that are managed 

directly by Siemens Healthineers
•  Mentorships with some of the leading minds within 

the medical community
•  Healthcare benefits
•  Competitive compensation
•  Short and long-term engagements

siemens-healthineers.com/reach-your-potential
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NEXCOM is a multi-billion dollar  

organization committed to  

hiring the best and  

brightest! We offer veterans  

a competitive federal  

salary and a culture that  

thrives on innovation,  

diversity and equity.  

Serving those who serve! 

                         www.navyexchange.jobs 

http://recruitmilitary.com/events
http://siemens-healthineers.com/reach-your-potential
http://www.navyexchange.jobs
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/ After a Career Fair
■ Make a connection.
Career fairs can be overwhelming for 

both job seekers and recruiters attending. 
You may not have time to ask as many 
questions as you would like or show-
case your full breadth of experience. Af-
ter speaking with a recruiter at a career 
fair, connect on LinkedIn or follow-up via 
email. Thank them for their time and suc-
cinctly remind them of your experience, 
skills, and interests. You can also ask if 
they have questions about your back-
ground or how your experience could 
bring value to  their organization. 

■ Focus on opportunities.
You might find that a company does not 

have open roles applicable to you on the 
day of an event, but don’t give up yet. 
Many recruiters learn of upcoming posi-
tions or opportunities before they are 
posted publicly, so there is an advantage 
to connecting online.  
Also, check for new open roles every few 

days. Better yet, set up a “saved search” 
in your RecruitMilitary profile to notify 
you when a role that fits your experience 
is added. When you apply for a role, reach 
out to the recruiter and let them know you 
submitted your application. Ask them to 
describe the ideal candidate for the role 
or if there is anything you can do to stand 
out from the crowd. 

■ Build your network. 
Obtaining the contact information of 

the recruiters who attend career fairs is 
a great way to build your professional 
network. Set aside some time after a ca-
reer fair or networking event to connect 
with companies and individual recruiters 
on LinkedIn. Then, make an intentional 
effort to engage (thoughtfully) with their 

posts and stay up to date with current 
and future opportunities that may benefit 
you or someone within your network. 

/ After an Interview
■ Send a “Thank You” note. 
Maintaining open, clear, and genuine 

communication with a hiring manager 
delivers a convincing message of who 
you will be as an employee and could be 
the reason you get hired over another 
candidate. 
Following an interview with a potential 

employer, it’s good practice to send either 
a handwritten note or an email thanking 
them for their consideration. This is also an 
opportunity to reiterate your skills and why 
you would be a great fit for the role. 

1 |  Start by thanking them for their time and 
explaining why you would be a great hire. 
Thank you for taking the time to speak 

with me today. I enjoyed meeting you 
and your team. After discussing the role, 
I am confident my experience as an en-
gineer in the U.S. Navy is a great match 
for the electrical engineer position.

2 |  Include a detail you learned from the 
interview or while on-site. 
I appreciate that you described the 

perfect candidate as someone who 
understands standard operating proce-
dures and the importance of following 
protocol. I believe I would fit well into 
your organization’s culture.
Or 
I noticed that the engineers were us-

ing standard operating procedures for 
most of the maintenance checks that I 
witnessed today. I appreciate that your 
company prioritizes safety on the job, 
and I believe I would fit well into your 
organization’s culture.

BASIC TRAINING:

Acing Your Follow-Up
Many people fall into the trap of believing their work is finished after attending a career fair, 
networking event, or interview. However, the reality is most recruiters and hiring managers 
interact with many qualified candidates, and even if you made a great first impression, 
details can get lost in the shuffle. If you want to stand out from the crowd and increase your 
chances of securing the job, you must follow up.

Looking for 
more tips? 
View the rest 
of our Basic 
Training 
series here:

3 |  Reiterate your interest in the role and 
use a professional closing.
I enjoyed learning more about the 

organization and the position, and I’m 
grateful for your time and consideration. 
If you have additional questions about 
my background or how I can add value 
to your team, please reach out. 

Sincerely,
Name
Email Address
Phone Number
LinkedIn URL 

If you’re sending an email, include your 
name and the position for which you 
 interviewed in the subject line. This is 
easy to search in an inbox and keeps 
your name at the hiring manager’s fin-
gertips.

■ Appreciate the rejections.
Rejections are inevitable in the job 

search process. Even if you are not of-
fered a  position, send a note thanking 
the employer for the opportunity to inter-
view and share your interest in potential 
future  opportunities. This type of out-
reach will allow you to stand out to hiring 
managers and keep you at the top of the 
list for any additional roles that surface.

http://recruitmilitary.com/jobs
https://success.recruitmilitary.com/candidate_profile
https://magazine.recruitmilitary.com/publication/?m=53956&l=1&view=channelBrowser&destination_id=105171&ver=html5
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Insurance Sales
Client Management
IT Operations
Accounting
Human Resources
Marketing and Communications

As a veteran, you understand our mission. We’re a people-
first insurance, financial and HR services firm ranked in 
the top 20 in the U.S. with locations from coast to coast. 
Thousands of businesses and people trust us to help them 
navigate some of the most challenging risks and protect 
what matters most to them — their livelihoods and their 
families. This is an opportunity to use your skills and genuine 
care for our community to help us fulfill that mission.

Keep protecting the 
American dream. 
Work with us.

higginbotham.com

because you protect

We Go

In the fight against COVID-19, we are going full speed 

to develop potential new therapies  

and vaccine candidates.

http://recruitmilitary.com/events
http://www.higginbotham.com/join-our-team
http://careers.emergentbiosolutions.com
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Jeremy Shea’s twenty-year career 
in the United States Marine Corps 
and Army National Guard began 

and ended with his wife of twenty-
two years, Becky, right by his side. It 
only seemed fair that when the time 
for transitioning came, Becky would 
be the one to help guide him to his 
post-military career at Sysco. “She 
stumbled over the position that I cur-
rently hold as the Military Recruitment 
Program Manager. I knew instantly 
that with the familiarization and up-
ward mobility within Sysco that this job 
was built for me,” explained Jeremy. 

With an employee count of over 71,000 
globally, Sysco was a top choice for Jeremy 
and his wife as both a transitioning service-
member and a military spouse. “Sysco has 
the ability to employ transitioning veterans 
directly from where they separate or where 
they plan to relocate to. Better yet, Sysco 
provides incredible employment opportuni-
ties for spouses while actively serving mem-
bers continue their careers,” says Jeremy. 
Jeremy shared his career experiences at 

Sysco as a newly transitioned employee, 
and how their family-first values were a 
perfect match for him and Becky.

Describe your role and responsibilities at 
Sysco.
 JS: I create and establish strategies to 

highlight Sysco as an employer of choice 
for transitioning veterans and their fami-
lies by working closely with the Diversity, 
Equity & Inclusion team.

Describe any milestones in your history 
at Sysco.
JS: I am currently collaborating with my 

team to develop a Department of Defense 
SkillBridge  partnership so that current serving 

members can experience an internship 
opportunity. 

How do the skills you learned in the mili-
tary translate to your role at Sysco?
JS: As a Senior Recruiter, I feel as 

though my experience and understand-
ing of the veteran community and their 
unique capabilities perfectly position me 
to educate Sysco’s civilian professional 
workforce and advise them through their 
career placement. 

How did you end up in your current role 
at Sysco?
JS: My beautiful bride, Becky, has been a 

Sysco associate now for the last eight years. 
Knowing who she is and what she brings to 
the table left no surprises for me as I have 
watched her thrive in all her positions! The 
best part is that Sysco has helped provide 
for my family, recognizes what the veteran 

community brings to the table, and is so se-
rious about employing the veteran commu-
nity that they hired me to develop their vet-
eran and family focus as their initial step in 
the effort. And yes, it is only the beginning!

How does Sysco support military  employees?
JS: We have an established Veteran As-

sociate Resource Group (ARG) that helps 
with welcoming new hires, provides cama-
raderie, and is an incredible networking 
tool. Most Sysco sites throughout the na-
tion have Veteran ARGs that seek to give 
back to their communities, host events, 
and fuels the recognition process for our 
veteran community.

Family First at Sysco How does your role contribute to Sysco’s 
culture and commitment to veterans and 
military spouses?
JS: This role allows me to support veterans 

on a personal level and for Sysco at large. 
Part of my goal as the Military Recruitment 
Program Manager is to educate our hiring 
managers to accurately understand com-
mon misconceptions of military resumes 
and gain an understanding of roles and 
responsibilities of held ranks and positions. 
It also allows me to do what I love most – 
mentoring service members and their fami-
lies while helping to set them up for success!

What advice do you have for transition-
ing servicemembers?
JS: Begin planning for your transition at 

least two years beforehand and research 
SkillBridge opportunities. You have given 
so much already; it is time to take care 
of yourself – do the research, go to your 
VA appointments, and use the separation 
tools laid out in front
of you.

Why should veterans consider a career 
at Sysco?
JS: Sysco is located throughout the nation 

and has just about every position within and 
in support of supply chain, operations, and 
logistics that you can think of. The pay is ex-
tremely competitive, and there are endless 
career advancement opportunities.

Find your next career with Sysco at 
https://careers.sysco.com/military.

� BECKY AND JEREMY SHEA. � BECKY AND JEREMY SHEA AND THEIR FAMILY. Photos courtesy of Jeremy Shea

“I never considered employment here until my wife 
showed me the opportunity to directly impact 
the community I just served alongside for so much 
of my life.” JEREMY SHEA

http://recruitmilitary.com/jobs
https://careers.sysco.com/military
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Other great reasons to start  
your career with us:
• A friendly, supportive and inclusive  

work environment

• High-quality training programs

• A culture where promoting from within  
creates opportunities to advance

• An excellent compensation/benefits package 
(competitive base salary, matched 401(k), 
fully funded pension plan, bonus programs, 
health care plan, parental leave)

• Generous paid time off including holidays, 
vacation days, personal time and sick leave

In Business to 
Serve Others
As a veteran, you know what it means to 
put others first. Auto-Owners associates 
do this every day in support of our 
agents and policyholders. Join our team 
and continue your mission of service.

Learn more at:
www.auto-owners.com/career-center

A career with purpose.
An essential industry.
We power lives and livelihoods throughout the region and we’re hiring.

It’s a big job and a rewarding career. Visit entergy.com/military for more.

A message from Entergy Corp. ©2020 Entergy Services, Inc. All Rights Reserved.

http://recruitmilitary.com/events
http://www.auto-owners.com/career-center
http://www.entergy.com/military
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Five Tips for
Negotiating 
Your Salary

By Justin Henderson

1 | Establish your value early.
Before discussing salary, it is important to 

demonstrate your value and show why you 
are a good fit for the organization. Think of 
the process like visiting a car dealership. 
A good salesperson starts by demonstrat-
ing why you would want to purchase the 
car before they talk about price. They want 
you to know what you are getting before 
you decide to make a commitment.
The same idea can be applied in the hir-

ing process. You are selling your skills, 
knowledge, and abilities to the organiza-
tion, so it is essential to demonstrate your 
value early in the conversations. 

2 | Don't discuss salary
     right away.
It is tempting to open your conversa-

tions with potential employers by dis-
cussing the salary range for the role, but 
there are several advantages to waiting, 
if possible. 
As previously noted, it is important to 

establish the value you bring to an orga-
nization before you talk about salary. The 
better you can demonstrate your poten-
tial impact, the more credibility you have 
when negotiating your salary. 
In addition, waiting to discuss the specif-

ics of a salary offer gives you more ne-
gotiating power. Most organizations will 
interview dozens of people for an open 

role. By the time you receive an offer, 
many employees have contributed sig-
nificant time and effort to the process. 
This gives you the high ground. The hir-
ing team would likely rather negotiate 
with you than restart the interviewing and 
hiring process. 
Keep your expectations realistic. If there 

is room to negotiate, it is often within a 
range of 10-20 percent. 

3 | Start the process prepared.
Research salary ranges on Glassdoor 

and LinkedIn for roles you are seeking, 
but keep in mind that every organization 
is different. Typically, larger organiza-
tions have a tighter negotiation window 
for each role, and often the person in-
terviewing candidates has less influence 
over the compensation. In a smaller or-
ganization, there may be more room to 
negotiate as the role will have a bigger 
impact on the company’s bottom line.
Sometimes an organization wants to 

know your desired salary early in the ap-
plication or interview process. Be ready 
to answer this question without giving up 
your negotiating power. Here is a good 
example: “I am trying to maintain or im-
prove my current standard of living. I’ve 
done some research and I believe the 
salary range for this role lines up with my 
expectations.” 

For many veterans and transitioning servicemembers, 
salary negotiation is an unfamiliar step in the hiring process. 
Because every organization is different and many factors influence a 

salary offer, there is no single correct approach to salary negotiation. 
However, there are a few common tips to keep in mind. Use these 
methods to guide your salary discussions with employers, recruiters, 
and hiring managers:

4 | Consider benefits.
When negotiating and considering sal-

ary offers, transitioning servicemembers 
and veterans often overlook health and 
retirement benefits. Ensure you are calcu-
lating these costs and benefits into your 
compensation expectations, because they 
could drastically change your bottom line. 
The cost and quality of healthcare ben-
efits varies greatly by organization, so 
ask about the benefits package before 
advancing to the final offer stage. It is per-
fectly acceptable to ask about the organi-
zation’s benefits once you advance past 
the first interview. Most companies will be 
happy to provide an overview. 
When considering offers from multiple 

organizations, compare health and retire-
ment benefits and other factors such as 
vacation time. There are many scenarios 
where outstanding benefits can make up 
for a slightly lower salary offer. 

5 | Make a good impression.
You will have many interactions with hir-

ing managers, recruiters, or interviewers 
before you make it to the salary negotia-
tion stage of the hiring process. Make a 
good impression along the way.
At the end of your first interview, ensure 

that you demonstrated your value in a 
way that meets the organization’s needs. 
When the interviewer asks if you have any 
questions, answer with something like this: 
“Thank you for your time today. Is there 
anything we discussed that would prevent 
me from moving forward in the process? I 
think I am a great fit for this role, and I am 
very interested in the opportunity. I would 
love to clarify anything I missed.”
Once you get to the offer stage, make 

clear, specific requests. Often, the person 
interviewing you and extending your offer 
will need approval to negotiate, so make 
it easy for them to advocate on your be-
half through their chain of command. 
Also, be transparent if you are considering 

other offers. You can certainly leverage an of-
fer with other organizations, but be transpar-
ent, honest, and realistic with your requests. 

This topic was covered during a Recruit-
Military LinkedIn LIVE session. Learn 
about upcoming sessions on our Linke-
dIn page: www.linkedin.com/company/
recruitmilitary. 
★ ★ ★

Justin Henderson is senior vice president 
of sales at RecruitMilitary and a U.S. Marine 
Corps veteran.

http://recruitmilitary.com/jobs
http://www.linkedin.com/company/recruitmilitary
http://www.linkedin.com/company/recruitmilitary
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“After serving in the Army for 30 years, I was 
ready for a new challenge, but I still had the 
desire to mentor and coach young soldiers. 
That’s why I chose a second career as a First 
Command Financial Advisor.”
Jeff Wire - Sergeant Major, USA (Ret.) 

By participating in the Department of Defense 
(DOD) SkillBridge program, Jeff was able to 
prepare for his new career while completing 
his service to his country. If the idea of building 
a business focused on giving back to the 
military community appeals to you, the DOD’s 
SkillBridge Program with First Command offers 
the perfect opportunity for you to expand 
your skills and determine if this is the right 
professional fit for you. 

Learn more:
 https://bit.ly/3N825G9

 877-601-5783

WE HIRE 
LEADERS

http://bit.ly/3N825G9


WELCOME TO YOUR 
NEW MISSION.

www.JohnDeere.com/MilitaryCSP

Sign up today at 
www.JohnDeere.com/MilitaryCSP

Email additional questions to: 
MilitaryCSP@JohnDeere.com

78642 (20-02)

JOHN DEERE DEALERSHIPS
Working for a John Deere dealership 
is bigger than just a job. It’s growth 
in oneself, on a path to greater 
accomplishment. It’s pride in your 
community, from the first neighbor 
you serve to supporting the next local 
business that opens. It’s knowing that 
what you do helps to feed and shelter 
the world. 

It starts with you. Starting here. 
Starting now!

WHY WORK FOR A 
JOHN DEERE DEALERSHIP?
John Deere is close to home. There are 
thousands of dealer locations from sea to 
shining sea, so you can plant your roots 
near your community of choice.

Working for a John Deere dealer you can 
count on:

–Competitive pay

–Advanced training

–Career development

–Openings nationwide

http://www.JohnDeere.com/MilitaryCSP
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A GREAT PLACE TO WORK
MILITARY OVERVIEW:
After serving in the Navy as a Submarine Officer for eight years, I 
began a new career with Victaulic as a Global Quality Engineer. I 
chose Victaulic for nearly the same reasons I joined the submarine 
service, to work in a technical field with a group that strives to 
constantly innovate and lead its industry. Victaulic offers exactly that 
while affording ample career growth opportunities and motivating 
employees at all levels to drive solutions and new processes for the 
collective good of the customer and company.

CURRENT POSITION:
As a Facility Quality Manager in the Manufacturing Department, I 
am responsible for the overall quality control and assurance of all 
products manufactured at our Forks Manufacturing facility. During 
my previous time as a Global Quality Engineer, I built a knowledge 
base of the extensive Victaulic product line and utilized my skills 
as a Naval officer – accountability, effective communication, 
risk identification and management, and process improvement – to 
contribute to new product development teams and issue resolution 
groups. Those same skills have allowed me to take on greater 
responsibility in my current role and lead an entire manufacturing 
floor in continuing to manufacture the outstanding products with 
the Victaulic name.

Since 1919, Victaulic has been the world’s leading producer of pipe joining 
solutions. Our products are used in the most recognizable landmarks, making 
bold designs possible.

We are looking for bright, innovative, goal-driven, motivated individuals to 
become part of our team. If you would like to join a company that embodies 
the rare combination of global industry leadership with the personal feel 
and advantages of private ownership, we invite you to explore our career 
opportunities. Our diverse openings include positions in Engineering, Supply 
Chain, Corporate and Manufacturing Operations and Sales.

www.victaulic.com

JOHN MATUSEK 
MANUFACTURING FACILITY QUALITY MANAGER

VICTAULIC IS A REGISTERED TRADEMARK OF VICTAULIC COMPANY. 
© 2022 VICTAULIC COMPANY. ALL RIGHTS RESERVED.

http://recruitmilitary.com/events
http://jobs.jobvite.com/victaulic
http://www.JohnDeere.com/MilitaryCSP
http://www.turnpointservices.com
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and development of all our associates, regardless of their role, 
creating a strong career path for each of our team members. 

In addition to employing 
talented veterans throughout 
our service network, we’re 
a proud partner to the Bob 
Woodruff Foundation, which 
works with leading nonprofits, 
corporations, the military and 
the U.S. government to find, 

fund and shape programs that meet the emerging and long-term 
needs of veterans and their families.  

Additionally, Pep Boys is an annual nationwide sponsor of the Toys for 
Tots campaign, a program run by the U.S. Marines, which distributes 
toys to less-fortunate children in their local communities throughout 
the holiday season. Every Pep Boys location across the country and 
Puerto Rico collects donations to support this worthy effort. 

And of course, Pep Boys proudly partners with RecruitMilitary, 
connecting with veterans who are looking to write an exciting and 
productive next chapter in their lives. “Pep Boys has thousands 
of roles across the country that are a perfect fit for the skills and 
discipline the members of the military learn during their service, 
as well as the willingness to both hire and transfer spouses who 
frequently manage relocation and other unique responsibilities,” 
explains Tim Best, CEO of RecruitMilitary.

As we grow as a team and expand our location footprint, so does our 
support of veterans. We will always go further to foster healthy, positive 
futures for all our team members and every community we serve.

GOING FURTHER
FOR OUR NATION’S HEROES

At Pep Boys, service drives everything we do—a mindset we have 
acquired through the career achievements of thousands of veterans 
who have joined our team. Delivering what is promised and providing 
the best service possible is at the core of who we are. The unique 
skills, values and commitment fostered in military service align with 
our vision to be the ONE that communities count on to keep them 
moving as we work to keep our customer promise, We Go Further to 
Help You Go Farther.

If you have a passion for cars or simply want to join an organization 
dedicated to serving customers and communities, we’d love to 
connect with you. Whether you enjoy turning a wrench, interacting 
with customers at a service desk or managing a store, we can help 
you find the right fit and provide the support you need to achieve your 
personal and professional goals. 

Write Your Next Chapter

Pep Boys’ commitment to service extends to a thousand communities 
we call home and the heroes who have helped preserve our freedom. 
We understand that the transition to post-military life can be difficult, 
and we have invested in a variety of programs to help do our part in 
easing this journey. 

Through our robust virtual and in-person learning options, you 
will receive paid ASE-certified training and benefits. Our voluntary 

Apprenticeship Program allows team 
members to develop the skills of 
General Service Technicians, providing 
you with the expertise and experience 
to attain a higher level of technical 
skills, promotions within Pep Boys 
and increased competitive pay, among 
other benefits. We invest in the training 

In 1921, a small group of U.S. Navy veterans pooled their limited funds to launch a business that 
today serves millions of consumers and fast-growing fleets with expert automotive maintenance 
and repair services across the United States. Over a hundred years later, that business, Pep Boys 
Auto Service & Tires, continues to honor those who, like our founders, have served our nation. 
We proudly welcome military members and veterans from all walks of life to explore the exciting 
career paths available within our rapidly expanding automotive service network. 

AS A YEAR-ROUND TOKEN OF OUR GRATITUDE, 
ALL OF OUR SERVICE CENTERS OFFER A

10% MILITARY
DISCOUNT*

*Offer available in store only. Cannot be used for PepBoys.com purchases, the purchase of 
Pep Boys Gift Cards or service installations including product installations. Armed Forces 
includes U.S. Army, U.S. Navy, U.S. Air Force, U.S. Marine Corps, U.S. Coast Guard or the 
National Guard and includes those who are in active, reserve or retired status.

LEARN MORE ABOUT OUR  
MILITARY COMMITMENT
PepBoys.com/military-commitment

http://recruitmilitary.com/jobs
http://pepboys.com/military-commitment


WE GO FURTHER TO HELP  
YOUR CAREER GO FARTHER
Pep Boys proudly employs military veterans and reserve-duty service members 
like you in all roles across over 1,000 locations nationwide. If you’re passionate 

about vehicles and servicing the communities that depend on them, your 
capabilities will be a perfect match for our service centers, distribution centers,  

or corporate office.

Start your next journey at careers.PepBoys.com.

http://careers.pepboys.com
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The military provided you with the 
knowledge and leadership skills, use them to 
help us keep the world’s critical infrastructure 
up and running. Each year we provide our 
service technicians with continued training 
at our state-of-the-art Vertiv Academy to 
ensure they are best-in-class.

Learn more about opportunities with Vertiv.

© 2022 Vertiv Group Corp. All rights reserved. Vertiv™ and the Vertiv logo are trademarks or registered 
trademarks of Vertiv Group Corp. All other names and logos referred to are trade names, trademarks or 
registered trademarks of their respective owners. While every precaution has been taken to ensure accuracy 
and completeness here, Vertiv Group Corp. assumes no responsibility, and disclaims all liability, for damages 
resulting from use of this information or for any errors or omissions. Specifications, rebates and other 
promotional o�ers are subject to change at Vertiv’s sole discretion upon notice. 

Service
Excellence

http://recruitmilitary.com/jobs
http://vertiv.com/en-us/about/careers
http://www.uscp.gov/careers
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Keep protecting America 
one family at a time.
Your next career is waiting for you at Combined Insurance 
Company of America, the #1 Military Friendly Employer.*
Get on the job training and get going. Work your own schedule knowing you have 
the ability to rise in the ranks.  
Go to http://www.combinedinsurance.com/us-en/careers/career-for-veterans.html 
to learn more.

2019 Combined Insurance Company of America / Chicago, Illinois
Combined Insurance is not connected with or endorsed by the US Government. * By GI Jobs

DAV.ORG/MEMBERSHIP/JOIN-DAV

Joining DAV is your way of staying 
in the fight for your fellow team 
members. NO ONE LEFT BEHIND!

JOIN OUR 
RANKS
SIGN UP ONLINE

NATIONAL HEADQUARTERS
860 Dolwick Drive
Erlanger, KY 41018
859-441-7300
Toll Free 877-426-2838

DAV.ORG

http://recruitmilitary.com/events
http://www.combinedinsurance.com/us-en/careers/career-for-veterans.html
http://www.dav.org/membership/join-dav
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Transitioning from military 
service can be challenging for 
everyone involved, including 
servicemembers, spouses, and 
children. Research suggests 
reintegrating into civilian society 
is further complicated by 
obstacles in forming meaningful 
connections. In other words, the 
stress itself can become a major 
challenge in  your transition. In a 
recent episode of RecruitMilitary 
LIVE, host LUCAS CONNOLLY 
and U.S. Army veteran and PhD 
candidate EMILY KNITTER 
discussed three methods for 
managing transition stress. 

1 | BE AWARE OF STRESS FACTORS 
Because identifying an obstacle is the 

first step to overcoming it, Knitter shared 
three common sources of stress that can 
affect your military-to-civilian transition: 

■ Loss of Camaraderie 
Whether you served for four years or 20, 

you’ve spent significant time with a group 
of like-minded individuals who all served 
a greater purpose. You shared unique 
experiences, professional growth, and 
often personal connections. When you 
transition away from that circle of people, 
there is a sudden loss of camaraderie 
that can be difficult - if not impossible - to 
fully replace. “In many ways, leaving the 
military can be similar to losing a loved 
one,” said Knitter. “You may experience 
feelings of grief.” Acknowledging these 
feelings is an important step in working 
through them. 

■ Loss of Identity 
During your service, you’re told what to 

wear, where to live, and what missions to 
complete. It’s no surprise that when the 

time comes to make all those choices on 
your own, it can seem like a daunting task. 
According to Knitter, it’s common to ques-
tion your core identity without the military. 
“Once you take your uniform off, who are 
you?” she said. “Give yourself time to step 
back and reflect on the basics before you 
try to make sense of your next steps.” 
One way to rediscover your identity is 

to consider your passions and interests 
outside of the military. What do you en-
joy doing? Attending a RecruitMilitary 
career fair can help you find a career 
path in the civilian sector that aligns with 
your values, interests, and the skills you 
obtained in the military. 

■ Lack of Structure
Much like the feelings of questioning 

your identity, it’s normal to feel confused, 
overwhelmed, or uncomfortable with the 
lack of structure following your transi-
tion out of the military. After adhering 
to a strict schedule during your military 
service, it’s now up to you to determine 
a routine that works for your life in the 
civilian world. This can be daunting, es-
pecially if you are still figuring out various 
aspects of your civilian life, such as your 
career path or desired location. 

“You are not going to figure everything 
out in one day,” said Knitter. Acknowledg-
ing that there are learning curves as you 
establish a new normal is a great way to 
alleviate the stressors of feeling uncom-
fortable with your lack of structure.

2 | KNOW WHEN TO ASK FOR HELP
The military-to-civilian transition can 

be an emotional rollercoaster. “In many 
ways, it’s not a linear process,” said Knit-

ter. The excitement of a new beginning 
can quickly turn into uncertainty about 
starting over. You may be simultaneously 
energized by the thought of less struc-
ture and overwhelmed by all the deci-
sions to make and factors to consider. 
In her PhD research, Knitter has found 
that most transitioning servicemembers 
reach a “crisis point” in their transition 
where all the stressors collide. “The 
culmination of stress can often feel like 
you’re falling off a cliff,” she said. In many 
cases, decision-fatigue, analysis-paraly-
sis, and emotional exhaustion hit at vari-
ous times throughout the process, and 
sometimes all at once. 
But with any low, there is always a high. 

Knitter emphasized the importance of ask-
ing for help when you begin to feel over-
whelmed. “You have options,” she said. 
“Lean on veteran health resources, your 
fellow veterans, mentors, and friends.”  

3 | EMBRACE THE PROCESS
While there are plenty of resources to 

help guide you through your military-to-
civilian transition, there is no “one-size-fits-
all” approach. 
As Knitter has found, the path can be 

intimidating, but it can also be freeing if 

you embrace the process of  figuring it 
out as you go. “There’s no single way to 
successfully transition out of the military,” 
she said. “Give yourself permission to 
pivot. Itʼs okay to not have every detail 
figured out.”

★ ★ ★

Brittany Tucker is a freelance writer and 
editor, Search & Employ production man-
ager, and military spouse. 

HOW TO MANAGE
TRANSITION STRESS

“Give yourself permission to pivot. It's okay to not have 
every detailed figured out.”  – EMILY KNITTER, 
             U.S. Army veteran and PHD candidate

By Brittany Tucker

http://recruitmilitary.com/jobs
https://recruitmilitary.com/events
https://recruitmilitary.com/events
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WWW.WOODWARD.COM

ALWAYS INNOVATING FOR A BETTER FUTURE

BE A PART OF OUR  
SUCCESS STORY

http://recruitmilitary.com/events
https://www.cotiviti.com/careers
http://www.cotiviti.com/careers 
http://www.woodward.com/careers


60  |  SEARCH & EMPLOY®  NOVEMBER+DECEMBER 2022  JOB BOARD  |   RECRUITMILITARY.COM/JOBS

COLLEGE TO MILITARY TO CIVILIAN
Mansori joined the Army during her sec-

ond year of college at the University of 
California Davis. An immigrant who arrived 
in San Francisco from Morocco at age 14, 
she wanted to join the military right after 
high school, but her parents encouraged 
college. Eventually, she followed her de-
sire to serve. 
After initial entry training and a quick trip 

to Airborne school, Mansori deployed to 
Afghanistan within a month. It was every-
thing she had prepared for.
Mansori’s Arabic language skills were 

helpful when she deployed to Iraq and 
Afghanistan in support of Operation Iraqi 
Freedom, Operation Enduring Freedom, 
and Operation New Dawn.
“I was excited to put my skills to work,” 

she said. “I’m a Muslim and I speak the lan-
guage of the people I would be helping. It 
was like everything aligned.”
Mansori finished her undergraduate de-

gree while serving on active duty, using 
tuition assistance and studying at various 
educational institutions. Then, equipped 
with experience and a bachelor’s degree, 
she transitioned out of the military into the 
civilian workforce. 
Shortly after her transition, the wheels 

started turning for Mansori. After a few 
years in Maryland working in the intelli-
gence industry, she started thinking about 
her next step. “I’m from San Francisco,” she 

said. “San Francisco is a global hub for in-
novation. I applied to a lot of tech roles and 
was hired by Twitter.”

ENTREPRENEUR LIFESTYLE
& BACK TO SCHOOL
Despite the smooth transition from 

the military to the civilian world, a cross-
country move back to San Francisco, and 
a new job at Twitter, Mansori wasn’t quite 
satisfied. So, she enrolled in the University 
of San Francisco (USF) to begin working 
toward her master’s degree. Her loyalty 
to her hometown was instrumental in her 
decision. “I’m a big supporter of the city 
and all its initiatives,” she said. “The city re-
ally took me in when I was in high school; 
I attended so many after-school programs 
that were city-funded. The teachers and 
the community just care so much.”
Pairing her experience with her con-

nection to the city of San Francisco and 
a Master of Science degree in entrepre-
neurship and innovation, Mansori was 
ready to launch the next step in her career 
journey: a tech start-up that ultimately 
failed. While it wasn’t initially a failure, the 
pandemic flattened it.
But Mansori was far from done. She be-

came a pitch advisor at South by South-
west, reviewing over 300 pitches focused 
on the global economy, entrepreneurship, 
and innovation, specifically in the Middle 
East and North Africa.

THE FINAL DEGREE, MAYBE?
While working on her start-up, Mansori 

was also researching Ph.D. programs. She 
considered a program that would take her 
to Washington, D.C. quarterly, but her fam-
ily kept her close to home. A local univer-
sity was the best option.
“Golden Gate University (GGU) was at 

the top of my list because I had gone to 
USF, and I wanted to go to another awe-
some local school,” she said. “GGU was 
right there and it was calling my name.”
GGU offers a variety of programs, and it’s 

one of the only schools that offer a doc-
torate in business, or DBA. For Mansori, 
it’s the perfect fit. “The staff and faculty 
are understanding and just amazing,” she 
said. “I thought I was educated, but go-
ing through a DBA at this level, I realized I 
know nothing about this world. It’s been a 
really interesting journey for me.”
While working through her DBA, Mansori 

found her consultancy skills were in high 
demand, so she started a new company 
putting her experiences to work. She was 
also appointed by the mayor of San Fran-
cisco as the city’s commissioner to the 
Veterans Affairs Commission. This year 
she is serving as the first woman presi-
dent of that same commission. 
As a military veteran, Mansori knows the 

value of a supportive team. “I wouldn’t have 
been able to accomplish so much without 
GGU’s support,” she said. “The staff is so 
understanding and accommodating. They 
don’t change requirements, but they are 
willing to work with you as needed.”
Now, she’s finishing up her DBA at GGU 

while working as the chief operating of-
ficer for VetsinTech, a non-profit organi-
zation focused on helping veterans get 
started in the technology industry and a 
former client of Mansori’s consultancy 
company.
The bottom line? Mansori says hard work, 

goal planning, the military’s “embrace the 
suck” attitude, and vulnerability have all 
been instrumental in building her career. 
Mansori offers fellow veterans the same 

advice she implements in her own life: 
You’ll only regret the opportunities you 
don’t take.

Learn more about Golden Gate University 
at military.ggu.edu.

No Regrets: Military, Education,
and Experience Pay Off

IKRAM MANSORI

U.S. ARMY VETERAN AND LIFELONG LEARNER IKRAM MANSORI has a 
long list of accomplishments. Currently the Chief Operating Officer of VetsinTech, 
Mansori has filled roles that include signals intelligence non-commissioned officer in 
the Army, entrepreneur, graduate student, and advocate for the military community. 
She’s animated, deliberate, and passionate about making the most of life, helping as 
many people as possible, and sharing how she did it along the way.
“I don’t want to regret anything,” said Mansori. “I only regret things when I don’t do 

them. So even if I fail at something, at least I tried. I won’t lose any sleep over it.”

� IKRAM MANSORI SMILES AS SHE IS GREETED BY A GROUP OF IRAQI GIRLS AT AN 
ELEMENTARY SCHOOL DURING A COMBINED HUMANITARIAN ASSISTANCE MISSION 
IN SALMAN PAK, IRAQ. 2009. Photo courtesy of Ikram Mansori

By Rebecca Alwine

http://recruitmilitary.com/jobs
http://military.ggu.edu
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Constellis, a leading provider of end-to-end risk management and comprehensive security

solutions, is looking for experienced personnel to fill our high-priority positions below. 

High-Threat Protection Cargo Screening Armed Guards

THANK YOU FOR 
YOUR SERVICE!
We are looking for motivated individuals to join our 
Manufacturing, Finance, Engineering and Supply Chain teams. 
Are you looking for a rewarding career opportunity with an 
industry leading organization? Bring your strong experience 
and motivated attitude to Samuel. If you think you have what 
it takes to become part of our team, contact us today.

HERE IS JUST SOME OF  
WHAT WE HAVE TO OFFER:

• Health, dental and vision 
benefits

• 401k with company match

• Paid vacation

• Opportunity for advancement 
and career growth

http://recruitmilitary.com/events
http://constellis.com/careers
http://www.Samuel.com/Careers
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BEST PRACTICES
�

★ // CLIENT SPECIAL SECTION

T here is plenty of available infor-
mation about the importance 
of  recognizing veterans in your 

 organization, especially on Veterans Day. 
That is a good place to start, but it should 
not be where you stop.
Maybe you have military employee re-

source groups in place. Great! Perhaps 
you have a veteran leadership mentoring 
program. Fantastic! But to go the “extra 
mile,” sometimes you need to add a per-
sonal touch or think outside the box. That 
doesn’t mean it has to be difficult.
Use these best practices to demonstrate 

the appreciation and support your com-
pany has for the members of the military 
community, year-round:
 

1 | Recognize U.S. Military Birthdays.
Learn the service branch of your veteran 

employees and recognize them on their 
respective military branch birthday.
For example, in an ideal world, I would 

want to know of all the U.S. Marine Corps 
veterans in my charge. On November 10, 
I would personally send them each an 
email saying, “Thank you for your service, 
thank you for being a Marine, and thank 
you for what you bring to the company.”
Build a process into your onboarding 

procedures for people to identify their 
military affiliation. Then, have Human Re-
sources keep a census of veterans, mili-
tary spouses, and active servicemembers 
working on the team.

If you are worried that this approach 
might mean you could miss someone, 
then send a company-wide email instead: 
“Happy U.S. Marine Corps birthday to all 
the devil dogs in the organization. Thanks 
for your service. I’d love to hear, personal-
ly, what the Marine Corps birthday means 
to you.”

Recognizing Military
Employees Year-Round TIM BEST

Chief Executive Officer, 
RecruitMilitary

U.S. Army Veteran

Encourage your leaders to recognize 
the veterans on their teams in this man-
ner, as well.

 2 | Recognize Military Spouses.
Know which employees are military 

spouses and recognize them on Military 
Spouse Appreciation Day (the Friday be-
fore Mother’s Day).
I think most veterans would understand 

when I say that acknowledging my wife’s 

service is more meaningful to me than be-
ing honored for my own. Military spouses 
are the men and women who support our 
warfighters from home, and they deserve 
just as much appreciation.
Military Spouse Appreciation Day is a 

great time to show support on an individ-
ual basis. In this case, you will want to do 

“Be flexible and generous in the support you provide. 
If you are only paying lip-service, it will show.”  – TIM BEST

something more than an email.
You could send the recipient a gift card 

to a café nearby with a note, thanking 
them for their service and sacrifice as a 
military spouse. A unique gesture will go 
a long way toward making these individu-
als feel seen and appreciated.
 

3 | Recognize Deployed
      Family Members.
Find out which of your employees have 

children serving overseas. If their son or 
daughter is deployed to a combat zone, 
send a care package from the company. 
Include a note that says, “Your parent is an 
amazing teammate of ours. Thank you for 
what you’re doing to serve our country.”
Obviously, there are limitations to this 

suggestion, but if there is a way to do 
it, this can be really valuable. If the or-
ganization is too large to keep track of 
everyone’s dependents, create a com-
munication chain where your employees 
can let you know when one of their family 
members is deploying, whether that’s a 
spouse or a child.
Employees who deploy for National 

Guard or Reserve duty and their families 
are another group to keep in mind. Check 
in with those employees periodically and 
encourage the employee’s leaders and 
teammates to do the same.
The key here is to encourage open com-

munication, so that the company can pro-
vide support. Be flexible and generous in 
the support you provide. If you are only 
paying lip-service, it will show.
These recognition programs are an ex-

cellent way to touch base throughout the 
year, and you will be pleasantly surprised 
at the camaraderie and morale it builds 
within your organization.

★ ★ ★

Tim Best is chief executive officer of 
 RecruitMilitary and a U.S. Army veteran.

2023 Dates to Remember

May 6 | Military Spouse Appreciation Day

May 20 | Armed Forces Day*

May 29 | Memorial Day**

June 14 | Army Birthday

July 25 | National Hire a Veteran Day

August 4 | Coast Guard Birthday

September 18 | Air Force Birthday

October 13 | Navy Birthday

November 10 | Marine Corps Birthday

November 11 | Veterans Day***

December 13 | National Guard Birthday

*Recognize those who still serve.
**Recognize those who died in service.
***Recognize those who served.

http://recruitmilitary.com/jobs
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SCAN TO APPLY

Always on the move? 
We move with you.
Each year we help thousands of 
veterans, transitioning service 
members, and military spouses 
take their next step.

We know military families are often moving. And with Kelly® at your side, 
every change is an opportunity. No matter where you are—or where you 
go—we can help you build a civilian career that fi ts your lifestyle.

Your unique experience and skills are valuable in today’s workplace. 
Let us connect you with the best local employers, wherever life leads you. 

An Equal Opportunity Employer © 2021 Kelly Services, Inc. All rights reserved CM-1172

Visit kellyservices.us/military today 
and discover what’s next for you.

kellyservices.us/military

http://recruitmilitary.com/events
https://workforcenow.adp.com/mascsr/default/mdf/recruitment/recruitment.html?cid=0a66ce30-850a-4049-ac74-6ae27a33311d&ccId=19000101_000001&lang=en_US
http://www.kellyservices.us/military
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See the full calendar of events at 
success.recruitmilitary.com/events/schedule.

VIRTUAL CAREER FAIR REGIONS

Whether you are planning your transition out of the 
military, looking for networking opportunities, or simply 
keeping your career options open, now is the time to 
attend a DAV | RecruitMilitary Career Fair. 

NOVEMBER 2022
3  Fort Bragg, NC
9  Columbus, OH
10  Greater 
       Washington, DC area
15  Southeast Region
17  Dallas, TX
22  National

DECEMBER 2022
1  San Diego, CA
1  Houston, TX
7  Fort Bliss, TX
8  Atlanta, GA
13  Transitioning Army 
 & Spouse
15  Orlando, FL

JANUARY 2023
19  Raleigh, NC
19  Tampa, FL
24  Western Region
26  San Antonio, TX

FEBRUARY 2023
2  Hampton, VA
2  Fort Bragg, NC
7  Eastern Region
9  Dallas, TX
14  Transitioning Army 
 & Spouse
16  Scott AFB, IL
16  Atlanta, GA
23  San Diego, CA
23  Luke AFB, AZ

Virtual Career Fair Event

CAREER FAIR
SCHEDULE

DAV | RECRUITMILITARY
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We value the skills that
veterans and military
spouses bring.

Competitive medical, prescription, dental, vision plans, and 401K
Holiday pay and paid time off, work/life balance
Career advancement opportunities

CVS Retail Stores
MinuteClinic
Pharmacy

At CVS Health, we recognize the value of military service and know that the skills and
experience our nation's veterans possess are unparalleled. Join us in our mission:
bringing our heart to every moment of your health. Colleagues receive:

We have full-time, part-time and remote positions in several career areas, including:

Find your next career with us at jobs.cvshealth.com/military.

Operations
Analytics
Supply Chain

CVS Health is proud to be recognized as Best of the Best in hiring Veterans, military
spouses/partners and family members.

Our BRAVE Colleague Resource Group is committed to taking action to support veterans
in our communities and create a work environment that welcomes and supports veterans
and employees who are active members of the National Guard and Reserve.

Customer Care
Aetna
Logistics

http://jobs.cvshealth.com/military


Visit usaa.com/perks to learn more

BEFORE YOU BOOK A TRIP

PERKS FIRST
At no extra cost to members, USAA Perks helps you find savings for 
everyone in the family — including travel deals on rental cars, hotels, flights 
and cruises. There are many ways to save, and we’re always adding new 
companies to choose from. 

Make USAA Perks® your first stop before you shop for deals.

®

The USAA Perks program is provided through USAA Alliance Services LLC, a wholly owned 
subsidiary of USAA. USAA Alliance Services contracts with companies not affiliated with 
USAA to offer their products and services to members and customers. USAA Alliance Services 
receives compensation from these companies based on the sale of these products or services. 
When you purchase a product or service from one of these companies, that company is 
responsible for protecting your data and its processes and procedures may differ from those 
of USAA. These companies have sole financial responsibility for their products and services.

https://www.usaa.com/perks?txid=OTH:TX1:T2YHSN1STZ

