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THE RIGHT OPPORTUNITIES. 
THE RIGHT TIME.
Now is your chance to accept the challenge and 
endless opportunities of a new career as a civil 
service mariner. You’ll continue to serve your 
country as you create an exciting new future. 
It’s time to Take Command of Your Career.

career advancement
—
job security
—
FLEXIBLE SCHEDULES*
—
federal benefits

rise to the 
challenge

ACTIVELY HIRING:
1st Officer • 2nd Officer • 3rd Officer • Damage Control Officer • Able Seaman 
1st Assistant Engineer • 2nd Assistant Engineer • 3rd Assistant Engineer 
Refrigeration Engineer • Deck Engineer Machinist • Pumpman 
Unlicensed Junior Engineer • Electrician • Electronics Technician 
Operations Chief • Yeoman Storekeeper • Culinary Positions 
Communications Positions

MSC is an equal opportunity employer  
and a drug-free workplace.

*Looking for a better work life balance? Visit us online to learn
more about our Mixed Work Schedule positions.

http://sealiftcommand.com/veterans
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Editor’s Note
“You don’t know what you don’t know.”

This insight comes from U.S. Navy veteran and DoD SkillBridge intern 
Anthony Wagner, who shares his transition experience in “A Military-to-
Civilian Transition AAR” (page 58).

Wagner's journey highlights how current transitions are unique due 
to the endless information available at our fingertips. The challenge 

is not a lack of knowledge, but sorting through the noise to find the useful, relevant, and 
actionable messages. 

U.S. Marine Corps veteran JC Wright shares a similar experience in “Work Smarter, Not Harder” 
(page 20) where he recaps the simple decision that turned his career search around. Like 
Wagner, Wright didn’t know what he didn’t know. But when he attended a DAV | RecruitMilitary 
career fair and spoke to employers, everything fell into place. 

Job searching, professional development, or networking can be overwhelming at any stage. 
The key to success is something you already know how to do: identify the best course of action 
based on the information in front of you. 

This issue is full of helpful tactics to guide your career search journey, including resume tips 
(pages 48 and 60), networking guidance, (page 46), and advice from veterans like Wagner, 
Wright, and dozens of others who have walked the path before you. 

As Wagner suggests in his transition AAR, the most effective way to learn what you don’t 
know is to ask questions. Not sure what questions to ask, or even where to begin? That’s 
where we come in. 

Starting with RecruitMilitary means a dedicated team of professionals is behind you at every 
step throughout your career. Our job board, career fairs, resources, and partnerships are 
designed with one purpose in mind: to empower the military community through meaningful 
career opportunities. 

So, if you’re feeling uncertain about your next steps or not sure how to filter out the noise, 
all you really need to know is that you can lean on us.

Thank you for serving our country and being part of our community.

ASHLEY CONNERS

In 2020, Bradley-Morris/RecruitMilitary was appointed by the U.S. Army Human Re-
sources Command to provide employment services and resources through the Army 
Transition Assistance Program (TAP) to support America’s transitioning soldiers, mem-
bers of the Army National Guard and Army Reserve, Army alumni (veterans), and all 
Army spouses. 
In 2021, RecruitMilitary partnered with the U.S. Department of Labor's Veterans' Employ-

ment and Training Service (VETS) to bring career resources and opportunities to tran-
sitioning military servicemembers and their spouses through the inaugural Employment 
Navigator and Partnership Pilot Initiative. 
RecruitMilitary is a member of the International Association of Employment Web Sites 

and is accredited by the Better Business Bureau.

For more information about Bradley-Morris/RecruitMilitary, visit www.recruitmilitary.com.

http://recruitmilitary.com/jobs
https://go.hirevets.com/searchandemploysubscription
https://go.hirevets.com/searchandemploysubscription
mailto:support@recruitmilitary.com
http://www.recruitmilitary.com


Where you come from, integrity, leadership and responsibility mean everything. At Applied Materials, you’ll find a culture 
that thrives on those same values. We are the leader in materials engineering solutions used to produce virtually every 
new chip and advanced display in the world. 

Our innovations Make Possible® a Better Future – and you can too. We offer a variety of career opportunities for 
enlisted personnel and junior military officers transitioning from active-duty military service – in areas like engineering, 
manufacturing, operations, project management and more.

Learn more and apply at appliedmaterials.com/careers. 

© 2022 Applied Materials, Inc. All rights reserved. Applied Materials, the Applied Materials logo 
and make possible are trademarks of Applied Materials, Inc. in the U.S. and other countries. Equal 
Opportunity Employer: Minority/Female/Disability/Veteran/Sexual Orientation/Gender Identity

The military shaped who you are today. 
Use your skills to shape tomorrow.

http://www.appliedmaterials.com/careers


4  |  SEARCH & EMPLOY®  SEPTEMBER+OCTOBER 2022 JOB BOARD  |   RECRUITMILITARY.COM/JOBS

The Road to Career Success
Starts with TA Truck Service

 Landis has worked hard to earn mul-
tiple promotions, which led to his current 
role as a regional truck service specialist. 
For Landis, applying his military experi-
ence to his civilian role is a rewarding 
way to continue serving his teammates.  
“My favorite part of my job with TA Truck 
Service is that I get to coach, train, and 
mentor daily,” said Landis. “I can guide 
our shop managers in everything from 
shop operations to improving their lead-
ership skills.” 
Landis recently shared his experience 

transitioning from the military to the civil-
ian workforce, and why veterans should 
join the TA Truck Service team.  

Describe your role and responsibilities 
at TA Truck Service.
NL:  My job is to ensure that all regional 

locations operate consistently and meet 
or exceed each department’s company 
objectives and expectations. I work with 
district managers and the regional and 
senior vice president to ensure all loca-
tions have the proper staffing and em-
ployee training. I also ensure that all pro-
fessional growth and budget goals meet 
or exceed the expectations and that 
technician efficiency and repair times ex-
ceed industry standards. 

Talk about your military experiences. 
NL: I served the first ten years in infantry 

and combat service engineer units, operat-
ing a ten-ton wrecker and providing main-
tenance and quality assurance of military 
equipment. I deployed to Kosovo, Bosnia, 
and Iraq multiple times. I shifted roles in 
Iraq from a technical inspector position to 
a battalion motor sergeant, then quickly 
into the maintenance control sergeant po-
sition. I also had the opportunity to instruct 
for two years in Advanced Individual Train-
ing (AIT) and to be an observer controller 

trainer with the Joint Multinational Readi-
ness Center in Germany.

How did you prepare for your transition 
out of the military? 
NL: I began to prepare for my transition 

out of the military two years before my re-
tirement date. I retired while I was in Ger-
many, which posed its own challenges. I 
started with the Soldier for Life – Transition 
Assistance Program and used that knowl-
edge to improve my resume and interview-
ing techniques. Once I had a concrete re-
sume, I tailored it to each job I applied for. 
I also went through additional programs 
that assisted with resume writing and inter-
views and hosted networking events.

How do the skills you learned in the military 
help you in your role at TA Truck Service? 
NL: I believe the leadership skills I learned 

in the military have been my best asset in 
my role with TA Truck Service. It’s easy to 
find managers, but when you develop a 
team of leaders, you build a strong team 
that truly cares for their employees and al-
ways works to align employees’ happiness 
and wellbeing with  the company’s mission, 
vision, and values.

What advice do you have for transition-
ing servicemembers?
NL: The best advice I could give to tran-

sitioning servicemembers would be to set 
up a LinkedIn profile and take advantage 
of the free premium account to start net-
working with people who are already in 
the industry you’re interested in. Don’t wait 
until the last minute to start perfecting the 
art of resume writing and interviewing.

A fter serving for twenty years as a maintenance supervisor in the U.S. Army, 
NATHANIEL LANDIS knew he had the skills to transition into a civilian 
career. Because of his proactive approach and utilization of the transition-

ing programs available, he secured a job with TA Truck Service as an assistant profit 
center manager. TA Truck Service employs over 23,000 people nationwide at over 
260 locations, and its partnership with the Folds of Honor program aims to support 
the rapid advancement of its veteran employees while providing employment op-
portunities to transitioning veterans.

Begin Your
Next Career with
TA Truck Service 
We appreciate veterans, 
not only for their loyalty, 

commitment and discipline,
but also for their strategic 

thinking skills and ability to 
excel in a team environment.

“It’s easy to find managers, but when you develop 
a team of leaders, you build a strong team that 
truly cares for their employees and always works
to align employees’ happiness and wellbeing
with the company’s mission, vision, and values.”  
– NATHANIEL LANDIS

NATHANIEL  LANDIS
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Learn more about careers at TA Truck Service: www.ta-petro.com/jobsforveterans

http://recruitmilitary.com/jobs
http://www.ta-petro.com/jobsforveterans
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RealDealJob.com

  

be part of a winning team
Our Military Talent Acquisition team proudly supports veterans in our communities through education, career 
opportunities and volunteer events.

If you’re interested in learning more, please visit militarytransition.bankofamerica.com.

© 2020 Bank of America Corporation  |  MAP2911397  |  AD-01-20-2390

http://recruitmilitary.com/events
http://www.realdealjob.com
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Currently, many scams take the form of 
a work-from-home or remote job model. 
Because legitimate remote job oppor-
tunities have increased in popularity re-
cently, it is important to stay vigilant when 
job searching online.
Scammers find resumes or contact infor-

mation on job seekers through job post-
ing sites or trolling social sites like Linke-
dIn and will correspond through email or 
text to try to obtain sensitive information. 
Then, bad actors can steal a job seekerʼs 
identity or money.
If an offer seems too good to be true, it 

probably is. Here are some tips to help 
you stay safe and smart in your job hunt:

1 | STAY ALERT.
Be suspicious if you’re offered a posi-

tion that requires you to pay an upfront or 
training fee. The start-up fee might sound 
realistic, like covering your laptop and 
equipment costs. They might tell you that 
you need to invest upfront to get off to a 
good start. Real employment opportuni-
ties don’t work that way.
Also, be wary if you receive emails or 

text messages from potential employers 
that are full of typos or jumbled language. 
A legitimate recruiter will be polished and 
professional.

If you know where the scammer might have 
gotten your information, report them to the 
host site. Look for the support or help page. 
You can also report scammers to the Federal 
Bureau of Investigations, Federal Trade 
Commission, or Better Business Bureau.

If the scammer is impersonating a legiti-
mate organization, notify the company.
That way, they know to be on the lookout 
for copycats and can pursue legal action
if needed.

If you think your personal information
has been compromised by a scammer, 
take action immediately. Freeze your credit, 
notify your bank, and change the usernames 
and passwords on your financial accounts.

Five Ways to 
Avoid Job Scams
Job scams are fake job opportunities that are used to lure 
job seekers into giving away sensitive information or even 
money. Scams of this nature come and go in cycles, and 
often follow patterns in the economy. 

2 | RESEARCH.
Even if the message is polished and 

well-written, you could still be the target 
of a scam. There are other clues to look 
for, including the sender’s contact infor-
mation. Does the email address match 
the company name? Look closely for mis-
spelled or shortened company names. 
Do the phone numbers/area codes make 
sense for the business location? Is it a 
real organization?
You can also search the company name 

and “scam” to see if anything pops up.

3 | VERIFY.
If the recruiter has only contacted you 

through email or text, ask to talk over the 
phone or by video. Say something like 
“I am very interested in the opportunity, 
but I would like to discuss on the phone 
or by video to get more information. Can 
we set up a time to talk?” A legitimate 
recruiter will gladly do that. A scammer 
will likely disappear, but there are some 
scammers out there who will meet this 
demand. Always look for other clues.
Additionally, some scammers will use 

the name of a real company, so make 
sure you check the details and ask a lot 
of questions. Call the company’s general 
number and say “I am calling because I 

received a text message from someone 
who says they’re on your recruiting/hiring 
team. They are recruiting for ___ posi-
tion. I am checking to make sure that this 
is a viable opening and recruiter.”

4 | KNOW WHAT TO EXPECT.
Be wary of recruiters who send you a 

long and widely varied list of jobs. For 
example, they might say you would be a 
great fit for an administrative role, a re-
search role, or an analyst position. Most 
recruiters will reach out by discussing 
one particular job that would be a good 
fit for you.
Also, understand that a legitimate em-

ployer or recruiter will never ask for your 
social security number, bank account in-
formation, or any other sensitive informa-
tion until you’ve received a valid, signed 
job offer. Never email or text sensitive 
information, as these methods are not 
secure. Always ensure the request is le-
gitimate and only submit sensitive infor-
mation through a secure web portal.

5 | USE COMMON SENSE.
If an employer asks anything unusual of 

you, the terms of the proposed job are ir-
regular, or the opportunity requires some 
form of investment from you, it should 
raise a red flag. Ask for clarification on 
anything you find atypical and be cau-
tious if offered the job after only a couple 
of interactions.
At the same time, do not assume the 

job posting is legitimate based on the 
host site. Most job sites do their utmost 
to ensure the quality of the job postings 
presented to candidates, but exceptions 
can always slip through.
Like RecruitMilitary, most job boards 

have a way to flag a job, so if you see 
anything suspicious on RecruitMilitary’s 
job board, flag it for review.

Targeted by a job scam? Here’s how to handle it:  

http://recruitmilitary.com/jobs
https://www.ic3.gov/default.aspx
https://www.ic3.gov/default.aspx
https://reportfraud.ftc.gov/#/
https://reportfraud.ftc.gov/#/
https://www.bbb.org/scamtracker
https://success.recruitmilitary.com/jobs
https://success.recruitmilitary.com/jobs
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Other great reasons to start  
your career with us:
• A friendly, supportive and inclusive  

work environment

• High-quality training programs

• A culture where promoting from within  
creates opportunities to advance

• An excellent compensation/benefits package 
(competitive base salary, matched 401(k), 
fully funded pension plan, bonus programs, 
health care plan, parental leave)

• Generous paid time off including holidays, 
vacation days, personal time and sick leave

In Business to 
Serve Others
As a veteran, you know what it means to 
put others first. Auto-Owners associates 
do this every day in support of our 
agents and policyholders. Join our team 
and continue your mission of service.

Learn more at:
www.auto-owners.com/career-center

http://recruitmilitary.com/events
http://jobs.advancedtech.com
http://www.auto-owners.com/career-center
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“I had been thinking about what I want-
ed to do after the military for a while,” said 
Wheeler. “But I never imagined I would 
be where I am today.”
Throughout the process of executing 

a military-to-civilian transition during the 
global pandemic, moving across the 
country, and navigating a few false starts, 
Wheeler never lost focus. Today, he ap-
plies the same dedication in his role as 
a fabrication manufacturing engineer at 
John Deere, a position he earned after 
completing an internship with the com-
pany through the Department of Defense 
(DOD) SkillBridge Program. 
With 24 years of service in the rearview, 

Wheeler is driving his new career through 
a desire to learn, passion for leadership, 
and enthusiasm for helping fellow veter-
ans find their career fit. 

Laying the Groundwork
As a metalworker in the Army, Wheeler 

built a foundation of technical skills that 
would later help him succeed in the man-
ufacturing industry. Attending Warrant 
Officer Candidate School and serving as 
an applied trades warrant officer allowed 
Wheeler to elevate his skills, knowledge, 
and techniques, while also honing his 

U.S. Army Warrant Officer CHARLES WHEELER started preparing 
for his civilian career a few years before his retirement in 2021. 
Still, he did not expect the sequence of events that would land him 
on his current trajectory.

CHARLES WHEELER

 WHEELER AND WIFE EMILY AT WARRANT OFFICER  
 CANDIDATE SCHOOL GRADUATION, DECEMBER 2007.
 Photo courtesy of Charles Wheeler

the company’s SkillBridge opportunities.  
“The program manager contacted me right 
away,” said Wheeler. “I had experienced a 
few dead ends with other organizations and 
programs, but John Deere was different.” 

A New Beginning
The DOD SkillBridge Program allows ser-

vicemembers to participate in internships 
with civilian employers to gain on-the-job 
training prior to their official separation or 
retirement from the military. For Wheeler, 
this meant applying his welding back-
ground in a brand-new environment. “I 
didn’t know anything about the manufac-
turing industry,” he said. “But the internship 
allowed me to learn how my experience 
could contribute to a global manufacturing 
organization.”
Another advantage of his internship 

with John Deere was the ability to ac-
cess the company’s internal job post-
ings. “There are no guarantees with an 
internship,” said Wheeler. “But I focused 
on making the most of the experience by 
learning everything I could and trying to 
make an impact for the organization.” His 
dedication paid off when he found the 
opening for his current role. “I applied, 
interviewed, and received an offer,” he 
said. “Having the support of the mili-
tary hiring program leaders and those I 
worked with during my internship helped 
pave the way.” 

For a Sustainable Future, 
Master the Foundation

By Ashley Conners
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At John Deere, we run 
so life can leap forward.
This powerful purpose is

our promise to humankind 
that we will dream, 
design, and deliver 

breakthrough products 
that sustain our world for 

generations to come.

leadership capabilities. 
Attending additional training programs 

and earning certifications cemented Wheel-
er’s future civilian career track. “I attended a 
year-long program where I learned welding 
techniques in the private sector,” he said. “I 
decided I wanted to do similar work when I 
retired from the Army.” 
Though Wheeler knew his desired ca-

reer path, the exact role, organization, 
and location was less clear during the be-
ginning stages of his transition. “Pandem-
ic restrictions made it difficult to explore 
my options,” he said. “I couldn’t travel to 
visit organizations in person, and my fam-
ily and I only had a general idea of where 
we wanted to live.”
While discussing his post-military plans 

with a fellow warrant officer, Wheeler 
learned of a program designed to incen-
tivize veterans and their families to move 
to Iowa. Upon further research, he found 
John Deere’s military hiring program and 
submitted a request to learn more about 

http://recruitmilitary.com/jobs
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 WHEELER WITH TWO SOLDIERS CON-
DUCTING REPAIRS ON AN M113 IN IRAQ. 

 WHEELER WITH A FELLOW WARRANT
OFFICER AT THE 2009 19TH SUSTAINMENT 
COMMAND WARRANT OFFICER CONFER-
ENCE IN SEOUL, KOREA.
Photos courtesy of Charles Wheeler

Transitioning servicemembers, veterans, National Guard and Reserve members, and military spouses
can request additional information about career opportunities at rmvets.com/JohnDeere.

Purpose & Potential
Wheeler’s role as a fabrication manufac-

turing engineer combines both tactical and 
strategic responsibilities. “In many ways, 
my current role at John Deere is similar to 
what I did as a warrant officer,” he said. “I of-
ten lean on lessons I learned in the military 
as a leader, teammate, and subordinate.”
In addition, Wheeler participates in John 

Deere’s Military Employee Resource 
Group (MERG), working to recognize, sup-
port, and grow camaraderie among vet-
eran employees at the organization. He 
also volunteers to connect with veterans 
and transitioning servicemembers who are 
interested in joining the company. “I enjoy 
hearing their stories,” he said. “I’ve been in 
their shoes, so it’s rewarding to help them 
on their path to finding a civilian career.”

What lessons did you learn during your 
military service? 
CW: I learned a lot about leadership and 

how to collaborate with people from diverse 
backgrounds to accomplish a mission. 

I also gained perspective and honed the 
ability to think critically. This played a big 
part in my transition process and continues 
to help me in my current role. Maintaining 
perspective allows you to understand how 
your experiences can contribute to the big 
picture for an organization.

What advice do you have for transition-
ing servicemembers? 
CW: Do not go into your transition without 

a basic understanding of your skills, quali-
fications, interests, and needs. However, 
no matter how well you prepare, there will 
always be uncontrollable factors that can 
push you off track. Stay organized, maintain 
your perspective, and be ready to learn. 
Also, be willing to relocate if possible. I 

never considered Iowa before I found the 
opportunity at John Deere, but having an 
open mind allowed me to find a great ca-
reer and location for my family.

How does your military experience    
apply to your current role? 
CW: I use a lot of the technical skills I 

learned in the Army about maintenance 
management. I know the foundations of 
what we do and how it connects to the big 
picture because I spent my military career 
doing similar work. This 
creates trust, which is im-
portant at John Deere, 

where safety is a priority and the mission 
has global impact. 
These skills also help me as a team-

mate and leader. I work with people from 
diverse backgrounds at various levels of 
the organization, which is reminiscent of 
military service as well. 

What do you enjoy about your current role? 
CW: My role is a good mix of strategic 

and tactical work. I ensure equipment is 
running properly and support the fabrica-
tion operators who build our machines. I 
also work on capital projects, where we 
discuss technology and equipment inno-
vations and the best way to incorporate 
them into our organization. 
Much like the military, there will always 

be a need to learn something new and 
find innovative solutions to problems. I 
enjoy the variety and the ability to con-
tinually learn and grow my knowledge. 

How does John Deere support veteran 
employees?
CW: John Deere allocates significant 

resources to recruiting, hiring, retaining, 
and developing veteran employees. Our 
MERG recognizes and supports veter-
ans, and veteran hiring and retention 
programs allow transitioning service-
members to explore career paths, gain 
civilian experience, and find suitable 
roles within the organization. 
Leadership also encourages veteran 

employees to share their stories and ad-
vocate for veterans in the hiring process. 
I often connect with transitioning service-
members who are in the same position 
I was in not long ago. We discuss their 
experience and I guide them through the 
hiring process. I’m able to help translate 
their skills and fill the knowledge gap for 
department hiring managers or leaders 
who don’t necessarily have a military 
background. 

What skills should veterans be prepared 
to use at John Deere? 
CW: We will always have a need for 

adaptable talent, and veterans naturally 
possess mental resilience and the abil-
ity to work in high-stress situations. Your 
problem-solving skills allow you to stand 
out from the crowd and contribute to the 
organization in an impactful way. 
John Deere recognizes the value of 

your military experience. Leverage the 
skills you gained in service and your ca-
reer will thrive.
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“John Deere recognizes the value of your
military experience. Leverage the skills you 
gained in service and your career will thrive.”
– CHARLES WHEELER

http://recruitmilitary.com/events
https://success.recruitmilitary.com/organizations/john-deere-239b2b26-d6b8-44c6-941a-8f1e53f9e7f6?utm_source=searchandemploy&utm_medium=coverfeature&utm_campaign=sepoct22


©2022 First Command Financial Services, Inc. is the parent company of First Command Brokerage Services, Inc. (Member SIPC, FINRA), 
First Command Advisory Services, Inc., First Command Insurance Services, Inc. and First Command Bank. Securities products and 
brokerage services are provided by First Command Brokerage Services, Inc., a broker-dealer. Financial planning and investment 
advisory services are provided by First Command Advisory Services, Inc., an investment adviser. Insurance products and services are 
offered by First Command Insurance Services, Inc. Banking products and services are offered by First Command Bank. Securities products 
are not FDIC insured, have no bank guarantee and may lose value. First Command does not discriminate on the basis of race, color, religion, 
national origin, sex, marital status, disability, age or veteran status. No information solicited by First Command from you is intended to be 
used in a discriminatory manner.

“After serving in the Army for 30 years, I was 
ready for a new challenge, but I still had the 
desire to mentor and coach young soldiers. 
That’s why I chose a second career as a First 
Command Financial Advisor.”
Jeff Wire - Sergeant Major, USA (Ret.) 

By participating in the Department of Defense 
(DOD) SkillBridge program, Jeff was able to 
prepare for his new career while completing 
his service to his country. If the idea of building 
a business focused on giving back to the 
military community appeals to you, the DOD’s 
SkillBridge Program with First Command offers 
the perfect opportunity for you to expand 
your skills and determine if this is the right 
professional fit for you. 

Learn more:
 https://bit.ly/3N825G9

 877-601-5783

WE HIRE 
LEADERS

https://bit.ly/3N825G9
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SCAN TO SEE A FULL LIST OF ALL CURRENT 
OPENINGS AND TO APPLY

CAREERS.BADGERINC.COM

•   Industry leader in non-destructive hydro-excavation (hydrovac) services
•   Providing innovative, cutting-edge hydrovac technology since 1992
•   Serves customers in a variety of industries across the U.S. and Canada
•   Diverse customer base includes oil and gas, energy, industrial, 
    construction, transportation, and government agencies

we’re hiring VETERANS
HIRING CDL OPERATORS AND ASSISTANT 
OPERATORS THROUGHOUT THE U.S.
EXCELLENT PAY AND BENEFITS
OPPORTUNITY FOR ADVANCEMENT

Drexel University is committed to innovative 
online education for veterans and their families, 
and is devoted to ensuring a world-class 
education for servicemen and women.

DREXEL MILITARY BENEFITS

• Over 150 online programs 

• Annual “Military Friendly School”

• Personal military benefits advisor  
and enrollment counselor

• Uncapped Yellow Ribbon enrollment  
for qualified veterans

• Degree alignment to career goals

Online.Drexel.edu/Military-Friendly

QUESTIONS?

Contact your military enrollment counselor: 
militaryDUonline@drexel.edu  |  877.215.0009

A DISTINGUISHED 
ONLINE EDUCATION  
FOR THOSE WHO  
SERVE OUR COUNTRY

http://recruitmilitary.com/events
http://careers.badgerinc.com
http://online.drexel.edu/Military-Friendly
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After the Event

Your Checklist for Success
Ready for your next RecruitMilitary career fair?

Make sure you are primed for success with these in-person and virtual career fair checklists.

Before the Event 
✔  Register for an upcoming event
 success.recruitmilitary.com/events/schedule
✔  Learn what’s new at our in-person career fairs
✔  Complete your RecruitMilitary job board profile
 success.recruitmilitary.com/candidate_profile  
✔  Research the exhibitors and their posted jobs
✔  Join a pre-event webinar 
 recruitmilitary.com/eventprep
✔  Review the venue and event information
✔  Charge your phone (you will need it to network)
✔  Check-In via the e-mail you receive before the event
During the Event  
✔  Display check-in confirmation screen to event staff
✔  Show your individual QR code to each exhibitor 
✔  Apply for jobs in real time

Before the Event 
✔  Register for an upcoming event 
 success.recruitmilitary.com/events/schedule 
✔  Complete your RecruitMilitary job board profile
 success.recruitmilitary.com/candidate_profile
✔  Research the exhibitors and their posted jobs
✔  Join a pre-event webinar 
 recruitmilitary.com/eventprep
✔  Ensure your Wi-Fi connection is strong
✔  Test your camera & microphone function
✔  Set up in a quiet, well-lit space

During the Event 
✔  Visit multiple chat rooms & engage with recruiters 
✔  Accept invitations for private chats with exhibitors
✔  Apply for jobs in real time 

IN-PERSON CAREER FAIR CHECKLIST VIRTUAL CAREER FAIR CHECKLIST

✔  Apply to jobs and follow-up with recruiters
✔  Update your job board profile regularly

✔  Search new jobs weekly
✔  Respond to RecruitMilitary’s survey request

✔  Prepare your elevator pitch
✔  Dress professionally
✔  Keep an open mind

✔  Ask questions about specific roles
✔  Present yourself with confidence

TIPS FOR SUCCESS

Find additional resources at recruitmilitary.com/job-seekers/resources/resources

http://recruitmilitary.com/jobs
https://success.recruitmilitary.com/events
https://success.recruitmilitary.com/events/schedule
https://rmvets.com/jobseekerFAQ
https://success.recruitmilitary.com/candidate_profile
https://recruitmilitary.com/eventprep
http://success.recruitmilitary.com/events/schedule
https://success.recruitmilitary.com/candidate_profile
https://recruitmilitary.com/eventprep
https://recruitmilitary.com/job-seekers/resources/resources
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Whether you are planning your transition out of the military, looking for networking opportunities, or simply keeping your 
career options open, now is the time to attend a DAV | RecruitMilitary Career Fair. 

DAV | RECRUITMILITARY CAREER FAIR SCHEDULE

See the full calendar of events at success.recruitmilitary.com/events/schedule.

SEPTEMBER 2022
1  Indianapolis, IN
14  Fort Hood, TX
15  Nashville, TN
20  National Law Enforcement
22  Phoenix, AZ
27  South Central Region
29  Boston, MA
29  Atlanta, GA

OCTOBER 2022
5  Joint Base Lewis McChord, WA
13  San Antonio, TX
13  Jacksonville, FL
18  Eastern Region
20  Denver, CO
20  Chicago, IL
25  National Logistics
26  Norfolk, VA

NOVEMBER 2022
3  Fort Bragg, NC
9  Columbus, OH
10  Greater Washington, DC area
15  Southeast Region
17  Dallas, TX
22  National

Virtual Career Fair Event

Virtual Career Fair Regions

NATIONAL HEADQUARTERS
860 Dolwick Drive
Erlanger, KY 41018
859-441-7300
Toll Free 877-426-2838

DAV.ORG

DAV PATRIOT 
EMPLOYER PROGRAM 
This program recognizes those employers who 
demonstrate by their employment policies, 
hiring practices and community outreach, that 
they have an unwavering commitment and 
passion to ensure all veterans obtain suitable 
employment to care for themselves and their 
families. SUBMIT A NOMINATION TODAY!

PATRIOTEMPLOYERS.ORG

http://recruitmilitary.com/events
https://success.recruitmilitary.com/events/schedule
http://patriotemployers.org
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MAXIMIZE YOUR 
VIRTUAL CAREER FAIR

✓  Strong Wi-Fi connection

✓  Camera & microphone
 functionality

✓  Quiet, well-lit workspace
 with nondescript background

✓  Professional attire

✓  Digital resume file 

✓  Elevator pitch

✓  Questions about specific
 organizations or roles

Virtual Career Fair Checklist

VIRTUAL CAREER FAIRS offer networking, education exploration, and job opportunities – 
regardless of your geographic location. RecruitMilitary offers local, regional, and national 
virtual events. Make the most of your experience with these tips: 

Set the Tone
Just because you’re not physically in 

the room with recruiters and interview-
ers, it doesn’t mean you’re not on display. 
Virtual career fairs offer audio and video 
presentation tools, so if your initial com-
munication with an employer goes well, 
you could end up having a one-on-one 
video interview. Be ready by dressing 
professionally and setting up your work-
space somewhere quiet and well-lit. 

Test your video and audio capabilities for 
interference before the event begins, and 
make sure the video shows you from the 
shoulders up, without anything distracting 
in the background. Make sure your inter-
net connection is strong and reliable.

Be Prepared
Just like attending a physical career fair, 

it’s important to be prepared before you 

begin. Register early and upload your re-
sume. Many organizations screen resumes 
ahead of time, and you could get an early 
invitation to visit a specific chat session or a 
request to schedule a video interview. 

Research the companies that will be at-
tending (you can do this right in the vir-
tual career fair platform by visiting their 
profiles). Decide which companies inter-
est you and review their open positions. 

Virtual career fairs offer both public and 
private chats. Public group chats will fo-
cus on general topics about the company, 
its culture, and core values, as well as the 
answers to general questions. 

An employer may invite you to a pri-
vate chat during the event. This gives 
you a chance to use your elevator pitch, 
so have yours ready. 

Keep in mind that some companies 
may have a lot of traffic, so be patient.

Follow-up 
The list of employers at a  RecruitMiltary 

virtual career fair remains active after 
the event. Click any name on the list 
and review the "Website and Contact" 
section of the profile for details. Job 
listings will also remain active for 60 
days after the employer has entered 
them. 

If an employer has asked you to apply 
online, do it – they aren’t writing you 
off. Human Resources protocols often 
require an applicant to go through the 
online applicant tracking systems. 

The last order of business: Send 
“thank you” notes to everyone who 
takes the time to talk to you.

Find additional resources at recruitmilitary.com/job-seekers/resources/resources

http://recruitmilitary.com/jobs
https://rmvets.com/2IWffdH
https://rmvets.com/2IWffdH
https://recruitmilitary.com/job-seekers/resources/resources
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Prepare for the Event. Register, 
create your RecruitMilitary job board 
profile, and join a pre-event webinar 
to learn what to expect.  While regis-
tering ahead of time is not required, it 
allows you to access the exhibitor list 
and open jobs, speed up the check-in 
process, and receive extra guidance 
and resources. 

Dress for Success. If you are on 
active duty or attending the event on 
a Reserve or National Guard drill day, 
wearing your uniform is great. In all 
other cases, you should wear the same 
civilian outfit that you would wear to a 
one-on-one interview at an employer’s 
place of business: A business suit or a 
business casual outfit.

Stay Enthusiastic. Recruiters who 
ask you to apply or submit your resume 
online are not brushing you off. Many 
companies require their recruiters to 
gather resumes by email: (1) to obtain 
HR information as required by law and 
(2) so they can direct desirable job 
seekers to different departments.

Work the Room. Try to chat with 
each exhibitor, even those that may not 
seem to have opportunities for you. An 
employer’s name or primary industry 

THERE ARE OPPORTUNITIES ALL AROUND THE ROOM 
at a  RecruitMilitary Job Fair — job opportunities with 
employers, opportunities to go into business for yourself 

with franchisors who value your ability to get the job done, and 
opportunities to advance your education online or on campus.

How do you find the opportunities that are best for you? Use 
these tips to ace an in-person career fair: 

does not necessarily indicate what 
openings the company is trying to fill. 
For example, a drugstore chain may be 
recruiting for positions in transporta-
tion/distribution or accounting.

Even if you are not going to the event 
to discuss continuing your education, 
speak to the recruiters at the educator 
booths. Today’s educational institutions 
deliver learning opportunities in many 

ways other than traditional, full-time, 
daytime classes on campus. A few 
minutes of conversation may lead 
to an unexpected solution that is right 
for you.

Memorize Your Pitch. Before the 
event, develop your elevator pitch - a 
30-to-60-second “story” about yourself 
that includes some of your successes 
and areas of interest. Be ready to 
discuss how your military experience 
relates to the civilian workplace. You 
should also prepare yourself for a more 
detailed interview — employers have 
hired people on the spot at our events.

Follow-up. If employers asked 
you to apply online, aim to do so the 
same day or within 48 hours, if pos-
sible. Your interaction will be fresh in 
their minds, and you will demonstrate 
perseverance. If they provided contact 
information, send a short email to thank 
them for connecting at the event and 
let them know you applied – include 
the job title of the role and location, if 
necessary. 

If you did not find the right fit at the 
in-person career fair, do not get dis-
couraged. Organizations add new 
open roles every day. Visit the 
RecruitMilitary job board frequently 
and update your profile as you hone in 
on your search. Take note of the words 
and phrases used to describe the roles 
that interest you, and when applicable, 
use the same or similar language in 
your profile and resume. Having a 
current and relevant profile will ensure 
organizations can find you based on 
your skills and experiences.

Need more guidance? 

Check out these articles:

■ Your Checklist for Success
 Page 12

■ Maximize Your Virtual
 Career Fair 
 Page 14

■ Resume Foundations
 Page 48

■ Build a Profile That Delivers
 Page 50

HOW TO ACE AN 
IN-PERSON CAREER FAIR

http://recruitmilitary.com/events
https://success.recruitmilitary.com/events/schedule
https://success.recruitmilitary.com/candidate_profile
https://success.recruitmilitary.com/candidate_profile
https://recruitmilitary.com/eventprep
https://success.recruitmilitary.com/events
https://success.recruitmilitary.com/jobs
https://success.recruitmilitary.com/candidate_profile


JOIN US AND 
MAKE YOUR 

MARK ON THE 
WORLD!

Lawrence Livermore National Laboratory, part of the U.S. 
Department of Energy, promotes a vibrant culture of 
inclusive diversity that fuels growth and drives innovation. 
Through strategic collaboration, employees apply skills 
that significantly contribute to solving the nation’s most 
critical safety and security challenges. Our employees 
utilize world-class scientific technology to push the limits of 
creativity in ways no other entity can. If you want to change 
the world, a national laboratory is where you belong. 

Visit our career website today to find out 
how to join our team. 

careers.llnl.gov

http://careers.llnl.gov
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“The company’s purpose, protecting the greater 

good®, drew me to Church Mutual. We help 

people during times of loss. That aligns with my 

values and desire to help others.”

© 2020 Church Mutual Insurance Company, S.I.

Katie Cummings | U.S. Marine Corps | Underwriter | Church Mutual Insurance Company, S.I.

You enlisted to protect others.
We value the skills you’ve gained in the military and can offer 
you new opportunities to achieve your greatest potential. 
Bring your purpose, honor and courage to Church Mutual®, 
where we share your values and stand for good.

2020-01-CM-Military-Ad-Final-v3.indd   12020-01-CM-Military-Ad-Final-v3.indd   1 1/22/20   9:49 AM1/22/20   9:49 AM

http://recruitmilitary.com/events
http://careers.sonepar-us.com/us/en/Military
http://www.churchmutual.com/13489/careers
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Front Lines at NYU Langone
At NYU Langone, Grzechowiak works 

in the surgical and transplant ICU, one of 
the most intense and challenging units in 
the hospital. With 34 beds and 90 nurses, 
it is also one of the busiest.
He encounters the challenges of critical 

care every day. “I think we have the sick-
est of the sick in our part of the hospital. I 
do not necessarily provide critical care in 
the Air Force, so I like working with that 
aspect at NYU Langone,” he said. “To-
day, as charge nurse, I am overseeing 16 
nurses and 25 patients, so there is quite 
a lot going on—which I like because it is 
never dull.”

Complementary Roles
Grzechowiak’s roles are important and 

demanding, and each one helps him ex-
cel at the other. “NYU Langone has given 
me the opportunity to expand my critical 
care experience. This experience con-
tributes to my assessment skills and situ-
ational awareness in my military service. 
That is so important in the Air Force,” 
Grzechowiak said. Likewise, his military 

training to think independently and make 
sound judgments in fluid situations is in-
valuable for his role in the ICU. 
Both roles allow Grzechowiak to utilize 

his teaching ability. “At NYU, I take on 
an educational role with new nurses. I 
am also co-chair for the Nursing Profes-
sional Development Committee, which 
oversees mentorship and promotion on 
the unit and throughout the hospital,” he 
said. “In the Air Force, I am also a flight 
nurse instructor and an evaluator.”

I n 2006, Grzechowiak did two things 
that have defined his career and life 
ever since: Moved into healthcare 
and enlisted in the Air Force Reserve.

“I entered the entertainment industry right 
out of college and was not sure that was 
what I wanted to do,” Grzechowiak said. 
“My dad was a physical therapist and so is 
my brother. So, I kind of fell into healthcare.”
With his love of flying and travel, serving 

as a flying medic was the perfect opportu-
nity. Seventeen years later, Grzechowiak 
has dual careers, as an ICU nurse leader 
at NYU Langone and a flight nurse in the 
Aeromedical Evacuation Squadron of the 
Delaware Air National Guard. 

Multi-Faceted Military Mission
Grzechowiak and his squadron are re-

sponsible for more than patient care. 
They literally turn planes into flying hos-
pitals, configuring them and installing 
oxygen and electrical systems. “We take 
very large aircraft and build them into 
hospitals for aeromedical evacuation—
basically, the transfer of military patients 
across the globe,” he said. “For example, 
we may pick up patients in Afghanistan, 
then fly them to a higher level of care 
in Germany, where there is a large U.S. 
Army hospital.”
When he flew patients from Afghanistan 

in 2015, 95 percent of cases were battle 
injuries. These days, he sees a much 
wider variety of patients. “I flew on a mis-
sion last month where we had a pregnant 
person. We have also had a broken leg, 
burns, COVID, and servicemembers with 
mental health emergencies. We even 
transported a very sick bomb-sniffing dog 
that had swallowed a toy,” Grzechowiak 
said. “It was very rewarding to get them 
back home, especially those that need 
definitive care. That is why I have contin-
ued to do this for so long.” 

Leadership. Adaptability. Commitment.
Those qualities, important to the military, are just as important to the ICU 

at NYU Langone Health. For the past 12 years, DAVID GRZECHOWIAK has 
dedicated himself to serving as a flight nurse in the U.S. Air Force Reserve 
and Delaware Air National Guard while working on the civilian front lines in 
the ICU, where he is an integral, valued team member of NYU Langone.

TWO MISSIONS. 
One Dedicated Healthcare Professional.

Balance and Support
It is challenging balancing two careers, 

 especially with one taking you to 17 
countries. At least three days a month, 
Grzechowiak reports to his Air Force 
Reserve unit for training in preparation 
for the next deployment. That is on top 
of the six months he is deployed every 
three years. 
“NYU Langone is super supportive of my 

military leave requirements,” Grzechowiak 
said. “I think I have the most supportive 
manager in the hospital, Mary Maloney. 
From day one, she has been very recep-
tive and understanding. She really advo-
cates for me and never makes me feel like 
I am letting down the team by being away. 
I have been fortunate to have a great em-
ployer that supports my military career.”

Post-Military Opportunities
NYU Langone Health recognizes the 

value of the dedication, focus, and train-
ing veterans bring to the table and pro-
vides a seamless transition from a military 
career to a new opportunity in the health-
care industry. 

To learn how your skills and experiences 
could position you for a rewarding 
career at NYU Langone, visit 
jobs.nyulangone.org.

DAVID GRZECHOWIAK

“I have been fortunate to have a great employer that 
supports my military career.” – DAVID GRZECHOWIAK
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http://recruitmilitary.com/jobs
https://jobs.nyulangone.org
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HOMETOWN SERVICE, STATEWIDE STRENGTH. At BancFirst we pride ourselves on investing 
in the future of Oklahoma communities. BancFirst is an $11 billion bank offering personal and commercial 
products, trust, insurance, and investment services in sixty Oklahoma communities. Employees enjoy 
excellent benefits and a learning environment that allows them to continuously improve their skills to 
deliver highly personalized service to customers.

DIVERSITY ENHANCES BUSINESS PERFORMANCE. BancFirst is committed to fostering a 
diverse work environment and is proud to be an equal opportunity and affirmative action employer. We 
are committed to equal employment opportunity regardless of race, color, ancestry, religion, sex, national 
origin, sexual orientation, age, citizenship, marital status, disability, gender identity, Veteran status, 
or any other characteristic protected by law, including in our hiring and promotion practices.

INTERESTED IN JOINING OUR TEAM?
bancfirst.bank > Contact > Employment Opportunities  

http://recruitmilitary.com/events
http://careers.chevron.com/find-a-job
https://workforcenow.adp.com/mascsr/default/mdf/recruitment/recruitment.html?cid=1da3e70c-e60a-466c-a367-419990b1b80f&ccId=19000101_000001&lang=en_US
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U.S. Marine Corps veteran 
JC WRIGHT thought he 
did everything “right” when 
it came to preparing for his 
transition out of active-duty 
service. Although his job search 
took longer than anticipated, 
when Wright attended a DAV 
| RecruitMilitary career fair, 
everything turned around. 

Now, Wright is a systems engineer at 
Raytheon Intelligence & Space, where 
he’s experiencing what it feels like to work 
for an employer that values his military 
background and skills.

Tell us about your military service and 
your current role.
JC Wright:  I’m a captain in the United 

States Marine Corps, currently in the 
inactive ready reserves, but I did eight years 
on active duty. I was a communications 
officer, IT manager, and in the last three 
and a half years, a cybersecurity manager/
information system security manager.
Today, I’m a systems engineer at Ray-

theon Intelligence & Space. I build cloud 
infrastructure for customers and then 
manage the life cycle.

Tell us about your transition from active 
duty.
JW: When the initial job I had lined up fell 

through, I began sending my resume out 
with no success. 
After receiving zero callbacks, I knew 

something had to change. I reached out 
to my mentors to look at my resume and 
learned it needed some work—it was four 
pages long! With their help and through 

my own research, I was able to 
translate military terms into pri-
vate sector terms and shorten my 
resume. 

How did you end up at a DAV | 
RecruitMilitary job fair?
JW:  The certification school I 

was attending sent an invite to 
their presentation at the DAV | 
RecruitMilitary career fair.
I attended the job fair with the in-

tention of practicing; I wasn’t in the 
mindset of job hunting at that time 
because I was going through IT certifica-
tion courses. I met so many recruiters that 
were hungry for my resume, and then the 
final booth I came across was Raytheon.

What was your experience getting your 
position with Raytheon?
JW:  They were the last exhibitor I 

talked to because the line to talk to their 
recruiters was so long. I got in line and the 
first recruiter looked at my resume. He 
asked if I have a security clearance, which 
I do. He passed me on to the main recruit-
er who told me that Raytheon sometimes 
hires folks with IT backgrounds for certain 
positions and provides all the training. I 
quickly learned if you have a security 
clearance and it’s active, you need to le-
verage that clearance.

I left that job fair thinking nothing was go-
ing to come of it. Three days later, I got an 
email from Raytheon’s human resources 
saying they wanted to move forward with 
the hiring process.
With my cyber-security background, I 

was suspicious of the email at first. Was it 
spam? I checked and made sure it was all 
legitimate, then submitted my application. 
They called me the same day to tell me I 

had been selected.
I spent a year and a half applying for jobs 

with only two bites. And then when I went 
to a DAV | RecruitMilitary job fair, I got an 
offer in almost no time at all. 

What was the biggest challenge you had 
to overcome in your job search?
JW:  I would say it was my resume. As 

soon as I changed the verbiage from 
military or government terms to private 
sector terminology, I got two big hits.

What job search advice do you have for 
transitioning servicemembers and mili-
tary spouses?
JW: Use veteran organizations. If you don’t 
use veteran organizations, you are limiting 
yourself to how quickly you can get hired. 
If I would have gone to one of these 

events when I first left active duty, I would 
have been hired. I could have had a job 
for the past year and a half, but I thought I 
could do it on my own. Sure, you can do it 
alone, but it will be harder than it has to be. 

Ready to make your own career 
transition? RecruitMilitary is here every 
step of the way. Start by creating 
your RecruitMilitary job seeker profile:

Work Smarter,
Not Harder By Elizabeth Stetler

U.S. Army Veteran

JC WRIGHT
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“I could have had a job for the past year and a half, but I thought
I could do it on my own. Sure, you can do it alone, but it will 
be harder than it has to be.” 

– JC WRIGHT, U.S. Marine Corps Veteran

http://recruitmilitary.com/jobs
https://success.recruitmilitary.com/events
https://success.recruitmilitary.com/events
https://recruitmilitary.com/job-seekers/resource/116-avoiding-job-posting-scams
https://recruitmilitary.com/job-seekers/resource/116-avoiding-job-posting-scams
https://success.recruitmilitary.com/events/schedule?utm_source=RM&utm_medium=JC%20Wright%20blog&utm_campaign=Success%20Story
https://success.recruitmilitary.com/candidate_profile
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The military provided you with the 
knowledge and leadership skills, use them to 
help us keep the world’s critical infrastructure 
up and running. Each year we provide our 
service technicians with continued training 
at our state-of-the-art Vertiv Academy to 
ensure they are best-in-class.

Learn more about opportunities with Vertiv.

© 2022 Vertiv Group Corp. All rights reserved. Vertiv™ and the Vertiv logo are trademarks or registered 
trademarks of Vertiv Group Corp. All other names and logos referred to are trade names, trademarks or 
registered trademarks of their respective owners. While every precaution has been taken to ensure accuracy 
and completeness here, Vertiv Group Corp. assumes no responsibility, and disclaims all liability, for damages 
resulting from use of this information or for any errors or omissions. Specifications, rebates and other 
promotional o�ers are subject to change at Vertiv’s sole discretion upon notice. 

Service
Excellence

http://recruitmilitary.com/events
http://www.coxautoinc.com/mobility/meet-our-technicians
http://vertiv.com/en-us/about/careers


At Gordon Food Service,
The notion of service is at
our very core. We believe
that veterans find a
meaningful career home
within our servant
leadership–focused
culture. It is our privilege
to welcome service
members, spouses, and
families.

Be part of it.

The appearance of U.S. Department of Defense (DoD) visual information does not imply or constitute DoD endorsement.

http://jobs.gfs.com/search
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Committed to Military  
Colleagues and Families
We have a shared mission in looking out for our customers, 
communities, and each other.

We are hiring employees with military backgrounds, and can offer:

• Military leave for you or an immediate family member including 
pay during military training – plus, pay and travel allowance  
for deployment.

• Childcare, home warranty, and auto club benefits for  
certain deployments.

• Company benefits, including medical, dental, vision, health care 
spending accounts, life insurance and 401(k) contributions,  
continue during military leave.

In addition, we promote inclusion throughout the company. 

Huntington Bank is an Equal Opportunity and Affirmative Action Employer. Minority/Female/Disability/Veteran/Sexual Orientation/Gender Identity 
Member FDIC. ⬢®, Huntington® and ⬢ Huntington. Welcome.® are federally registered service marks of Huntington Bancshares Incorporated.  
© 2022 Huntington Bancshares Incorporated.

to learn more or to apply, visit:  
huntington.com/Careers or scan the  
QR Code with your with your phone’s camera

YOUR NEXT MISSION

APPLY TODAY!
 Visit www.careers.lilly.com   Register for “Job Alerts”   Join our Talent Community

2019 CA Approved for External Use PRINTED IN USA ©2019, Eli Lilly and Company. ALL RIGHTS RESERVED.

http://recruitmilitary.com/events
http://huntington.com/Careers
http://careers.lilly.com
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PHOTO COURTESY OF MATTHEW CARABALLO

“Patience, perseverance, and resilience 
are just a few characteristics veterans devel-
op that are critical for success in a sales en-
vironment,” says U.S. Air Force veteran Mat-
thew Caraballo. “Serving in the military also 
teaches and promotes acting with integrity.”

Building the Foundation
After completing seven years of service 

as an aircraft maintenance technician in 
the Air Force, Caraballo decided to el-
evate his military skills by pursuing edu-
cation. After earning his MBA, he realized 
he had a love for sales, and that’s when 
he found Mammotome. Since then, Cara-
ballo has grown from an associate sales 
representative role to a biopsy sales spe-
cialist position in New York City and has 
improved countless lives by assisting 
healthcare providers to achieve greater 
clinical outcomes.

Purpose & Potential
Mammotome, an operating company of 

Danaher Corporation, has given Carabal-
lo the professional growth he longed for 
while supporting his experience as a vet-
eran through the Mammotome Veterans 
Leadership Network (VLN).
VLN is an associate-led group that ex-

pands engagement and connects associ-
ates that have also served in the armed 
forces. The group hosts events throughout 
the year to help educate veteran employees 
about benefits, identifies outlets for support, 
and provides opportunities to give back to 
fellow veterans in the local community.

Caraballo recently shared his experien  
ce working with Mammotome and some 
helpful advice for transitioning veterans 
navigating their career search.

Talk about your military experiences and 
your time at Mammotome.
MC: While serving as an aircraft mainte-

Develop the Future at Danaher

Learn more about careers at Danaher and Mammotome at jobs.danaher.com.

nance technician in the Air Force, I was re-
sponsible for ensuring our military aircraft 
were safe and operable to accomplish vari-
ous missions worldwide. I was stationed in 
the United States and Europe and was de-
ployed in support of Operation Iraqi Free-
dom and Operation Enduring Freedom. I 
achieved the rank of staff sergeant, and in 
2015, I received an honorable discharge and 
began a new career in the civilian sector.
I have always had a passion for helping 

causes greater than myself, and as a bi-
opsy sales specialist at Mammotome, I can 

support patients and clinicians in the fight 
against breast cancer. It provides me with 
a sense of purpose that is both fulfilling 
and rewarding.

How do the skills you learned in the mili-
tary help you in your role at Mammotome?
MC: During my time in the Air Force, I 

learned to work in a high-pressure envi-
ronment. My job pushed me to develop 
self-discipline and accountability to ensure 
real-world missions were accomplished 
safely and on time. As a staff sergeant, I 
nurtured my strong communication and 
interpersonal skills to unify large teams.
These skills have become invaluable to 

me as a biopsy sales specialist because a 
great deal of pressure comes with work-
ing in a competitive and results-driven 
environment. Being effective requires the 
ability to stay disciplined and accountable, 
especially when working in a clinical set-
ting. Clear and effective communication 
is paramount when selling complex and 
technical solutions.

What advice do you have for transition-
ing servicemembers? 
MC: For servicemembers transitioning 

out of the military, especially those who 
might not have a lot of direction, I suggest 
self-reflecting in three areas.
First, do you have a passion for helping 

others? And if so, what is it that you enjoy 
doing for others? Second, what are you 
the best at, or in the top one percent? And 
lastly, how much freedom do you prefer 
over your day-to-day work activities? An-
swering these can provide insight as to 
what you want from your next career.

What have you enjoyed about working 
for Mammotome and Danaher?
MC: Working for Mammotome has been 

a great experience. The organization has 
been incredibly supportive of my career 
transition and consistently offers me op-
portunities to grow professionally and 
personally. It is a pleasure to be part of 
an organization that cultivates a positive 
working environment and embraces inclu-
sion, especially for veterans.

Bring Your Wonder
to Danaher 

As part of the Danaher family
of companies, our work

at Mammotome is supported
by a global science and 
technology innovator. 

In addition to Danaher’s 
unrivaled leadership training

and professional development 
programs, this relationship

also provides expanded
career opportunities across

industries and brands.

MATTHEW CARABALLO

“I have always had a passion for helping causes greater than 
myself, and as a Biopsy Sales Specialist at Mammotome,
I can support patients and clinicians in the fight against 
breast cancer.” – MATTHEW CARABALLO

http://recruitmilitary.com/jobs
http://bit.ly/DanaherCareersRecruitMilitary
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www.vinnellarabia.com

ALSE Lead
ULLS –AE Admin 

Airframe Technician 
Logistic Support Manager

AGSE Specialists
Flight Operations 
TTACOPS Trainer

Air Traffic Control Specialist 
Aircraft Electrician(s) 

Vehicle GSE Maintainer Welder
Aviation Safety (Air)

IMSS Deputy Manager
ARFF EMT-B (Firefighter)
Aviation Academic ELT 

Aviation Quality Control Inspector
AH-64E, UH60 TI 

Technical Inspectors, Aviation 
TTech Supply/Tool Room

Production Control Clerk/Lead
BN Training Lead

Training Mgt System Coordinator
Re-Fuel/Ammo Instructor

Instructor Pilot AH64E, AH6i, UH60M,MD500
Maintenance Test Pilots AH-64E, UH60M

Aircraft Mechanic MD530, UH60, AH64E, AH6i 
Aviation Armament Mechanic AH64, AH6

Aviation Ground School Instructor 
(15Y, 15G, 15R, 15B, 15N)

Power Plant and Power Power Plant and Power Train Mechanics
UH60 Non Rated Crew Member, UH60 FI/SI  

RW Aircraft Avionics and Electricians
Training Management System Coordinator

Materiel Handling Equipment Repairer

O V E R S E A S  R E Q U I R E M E N T S

http://recruitmilitary.com/events
https://www.cotiviti.com/careers
https://web6.epicorhcm.com/hcm96267css/mobilecandidate/


26  |  SEARCH & EMPLOY®  SEPTEMBER+OCTOBER 2022  JOB BOARD  |   RECRUITMILITARY.COM/JOBS

VERONICA MEDLEY is the daughter 
of two U.S. Army veterans and married 
to an Army staff sergeant. When Med-
ley’s spouse received PCS (permanent 
change of station) orders, she needed a 
job on or near their future base.
Medley began the job search process, 

but found that many employers required 
certifications she did not have. Medley 
worked as a career counselor at their duty 
station, and realized she needed to take 
the advice she often gave to job-seeking 
military spouses: Use your resources.
That’s when she turned to RecruitMilitary. 
Medley recently shared her journey to 

her new career, how she overcame ob-
stacles, and the skills that make milspous-
es valuable employees. 

Why did you use RecruitMilitary?
VERONICA MEDLEY: Being a career 

counselor, I knew that it was going to 
take me about six or seven months to find 
another position at our new duty station. 
When I found out where we were going, 
I started the process early by looking at 
the job markets, seeing what was out 
there, and applying for positions.
I was not having a lot of luck, so I figured 

I would access my network of resources 
that I give to military spouses.
RecruitMilitary is a resource that I was 

literally “blabbing” about every day in 
appointments with soldiers and with mili-
tary spouses. I decided to take my own 
advice and utilize RecruitMilitaryʼs re-
sources for myself.
I utilized the virtual career fairs the most, 

but I also took advantage of the resume 
builder through the RecruitMilitary job 
board.

What was your biggest challenge in your 
job search and how did you overcome it?
VM: A lot of my skillset revolves around 

clerical work, administrative work, and HR 
management; mostly “behind the scenes” 
tasks. I’ve done a little bit of everything, 
but I have not become officially qualified, 
nor do I have the credentials for every 
little thing I can do.

The biggest obstacle was learning that 
most employers are looking for people 
with more credentials that back up their 
skillset, which really didn't apply to me.
I overcame this challenge through sheer 

persistence and casting a broad net. I did 
my due diligence, attended the career 
fairs, and worked with the other counselors 
to make sure my resume was well-written 
and adequately, effectively, and efficiently 
conveyed my skillset to employers.

How did RecruitMilitary help you find 
your current role?
VM: The experience working with Recruit-

Military was phenomenal. It was very simple, 
and provided lots of communication, which 
I really love. I was reminded often of the re-
sources available and upcoming events. 
During one career fair (I think it was the 

very first one that I attended) I went to the 
virtual room for a small contractor compa-
ny. At the time, none of the positions they 
had posted were applicable for my skill-
set. But I engaged with the recruiters, and 
they asked for my resume, so I sent it over.
A month or so later, I got an email from 

one of the recruiters that was moderat-
ing the room. That interview led another, 

which led to two soft offers at two differ-
ent locations: one for my current duty sta-
tion and one for the duty station I would 
be moving to eventually. If I had not at-
tended that RecruitMilitary career fair, I 
wouldn’t have had any offers.

Do any skills you developed as a mili-
tary spouse translate to your new role?
VM: Flexibility is a huge skill for military 

spouses. You have to be able to change 
your plans at a minute’s notice.
This applies to my current position in 

that I have to go with the flow with a lot 
of new contracts. Things start slow and 
change constantly. I have to be flexible, 
adaptable, and able to plan for change, 
essentially.

What job search advice do you have for 
transitioning servicemembers or mili-
tary spouses?
VM: Keep an open mind and to stay ready 

for anything. There’s a saying: “If you stay 
ready, you don’t have to get ready.”
When I received the email asking if I 

wanted to interview, I actually had other 
plans. I wasn’t prepared to interview, but 
I was flexible. I rescheduled some things, 
did the interview, and got the position. 
Stay ready for whatever opportunity may 
pop up. A connection you make today 
could pay off at any time.

Get started on your own journey to a 
meaningful career:

How One MilSpouse
Took Her Own Advice & Landed a Job

By Elizabeth Stetler
U.S. Army Veteran

Accelerated Career Opportunities
in the Language Services Industry

PHOTO COURTESY OF VERONICA MEDLEY

VERONICA MEDLEY

“Stay ready for whatever opportunity may pop up. 
A connection you make today could pay off at any time.” 

– VERONICA MEDLEY

http://recruitmilitary.com/jobs
https://recruitmilitary.com/job-seekers/resource/1159-taking-her-own-advice-military-spouse-career-counselor-uses-recruitmilitary-to-land-a-new-job
https://success.recruitmilitary.com/candidate_profile
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A career with purpose.
An essential industry.
We power lives and livelihoods throughout the region and we’re hiring.

It’s a big job and a rewarding career. Visit entergy.com/military for more.

A message from Entergy Corp. ©2020 Entergy Services, Inc. All Rights Reserved.

http://recruitmilitary.com/events
http://www.turnpointservices.com
http://entergy.com/military


28  |  SEARCH & EMPLOY®  SEPTEMBER+OCTOBER 2022  JOB BOARD  |   RECRUITMILITARY.COM/JOBS

NEXCOM is a multi-billion dollar  

organization committed to  

hiring the best and  

brightest! We offer veterans  

a competitive federal  

salary and a culture that  

thrives on innovation,  

diversity and equity.  

Serving those who serve! 

                         www.navyexchange.jobs 

Keep protecting America 
one family at a time.
Your next career is waiting for you at Combined Insurance 
Company of America, the #1 Military Friendly Employer.*
Get on the job training and get going. Work your own schedule knowing you have 
the ability to rise in the ranks.  
Go to http://www.combinedinsurance.com/us-en/careers/career-for-veterans.html 
to learn more.

2019 Combined Insurance Company of America / Chicago, Illinois
Combined Insurance is not connected with or endorsed by the US Government. * By GI Jobs

http://recruitmilitary.com/jobs
http://www.navyexchange.jobs
http://www.combinedinsurance.com/us-en/careers/career-for-veterans.html


WE'RE LOOKING FOR

A FEW GOOD 

If you are a U.S. Military Veteran, GPRS wants you! Your choice to 
serve, to enter some of the most grueling and specialized training 
a person can endure, and to put yourself in the path of danger for 
your fellow Americans tells us you’re already made of the stuff we 
want on the GPRS team.

We enjoy the security of living in the greatest country in the world 
thanks to you, so a mere “Thank You” seems insufficient. However, 
my thank you conveys our heartfelt gratitude for your sacrifice:  
for all that you’ve done and continue to do. You have our respect, 
our admiration, and our desire to give back to you a small 
percentage of what you’ve given your nation.

The world would not be the same without you in it, and if you’re in 
search of a new career path, we’d like to talk to you about joining 
the world of GPRS!

Scan the code below to learn more.

Thank you for your service.

Matt Aston
President/CEO

NOW HIRING

®

MEN  WOMEN

AT GPRS

Every November, we provide an all-expenses-paid weekend for several vets. 2021’s weekend included a 
3-day/2-night package where the vets met and dined with GPRS’ top brass, stayed in a privately owned 
wilderness cabin to shoot, hunt white-tail deer and gamebirds, and receive an outdoor swag package 
valued at over $500. WORK WHERE YOUR SERVICE IS VALUED

Steve Mumm is  
one of the many 
military veterans  
GPRS employs.  
Join this former U.S. 
Army Captain turned 
Executive V.P. of  
Sales by scanning  
the QR code below.

GPRSINC.COM

http://www.gp-radar.com/about/careers
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If you are just beginning your career 
transition, you may be considering what 
kind of job to pursue, what companies to 
contact, and what opportunities you want 
to chase. Or you might have received sev-
eral responses to your initial inquiries, and 
you need to decide which to prioritize. Or 
maybe you are just casually looking for 
a new role or re-evaluating your current 
career track. 

/ Step 1: Evaluate
Wherever you are in your journey, your 

first step should be the same: Identifying 
the career factors that mean the most to 
you, your family, and your current situ-
ation. This requires self-reflection and 
discussion with those close to you. One 
way to get started is utilizing a values 
chart like the one on this page.
So how do you use it? One suggestion 

would be to reflect on each of the 25 fac-
tors under the five headings and circle 
your top seven. Then match the seven 
factors to job descriptions, company mis-
sions, and other research you’ve uncov-
ered in your job search. 
This approach can work well only if 

you are completely honest with yourself 
when reflecting. As you reflect, stay prac-
tical, but don’t hold back otherwise – let 
the daydreams roll!  

Workplace Rewards Relationships Fundamental 
Values Self-Actualization

Flexibility High 
Earnings

Team-Oriented 
Work Morality & Ethics Intellectual 

Stimulation

Location Perks Customer-
Quality Focus

Corporate 
Leadership

Opportunity 
for Growth 
& Learning

Surroundings Recognition Friendships Corporate Image Challenging 
Assignments

Pace Power Belonging Helping Others Variety of Work

Job Stability Job Title Communication Empowerment Advancement 
Opportunities

THREE STEPS TO FIND
YOUR CAREER VALUES
What do you value most in your career?

Be careful about assuming too much in 
terms of a “clash of factors.” For example, 
some people might think that circling 
“Helping Others” and “Belonging” would 
take “High Earnings” off the board. That’s 
not necessarily true, and these values 
serve as a guide to help you initially de-
termine what is most important to you in a 
job. You can prioritize the values after you 
start digging in, but avoid overthinking at 
this phase.
 

/ Step 2: Discuss
After you have circled your seven fac-

tors, show this article to at least two oth-
er people who know you very well. Ask 
them to evaluate what you have circled, 
then discuss it. Much like your military 
service, your civilian career choice will 
affect your entire family, so pull them into 
the conversation. 
Another option is to ask a few close 

colleagues, friends, or confidants to cir-
cle what they think are your top seven 
priorities based on how well they know 
you. Hopefully they match closely with 
your own choices, but if not, that gives 

you the chance to further reflect on your 
priorities.

 / Step 3: Execute
Once you have a solid idea of your most 

important career values, use them to nar-
row down your opportunities and find 
the one that will be the most fulfilling. If 
you’re just beginning your job search, 
let them guide you in your research, ap-
plication, and interview processes. Dur-
ing interviews, ask questions that match 
your top values. This will help you deter-
mine if the job is a good fit for you.
You can also rank your values in order 

of importance. You may come across an 
opportunity that does not hit all the marks. 
Knowing ahead of time where you can 
and cannot compromise will make the de-
cision process easier.
Consider reassessing your top values 

every year or two. As your career pro-
gresses, your values may shift. If your 
values are the same, how does your cur-
rent role and organization line up? If you 
see a lot of misalignment, you may want 
to start exploring your options.

THE “GREAT RESIGNATION” 
of the mid- and post-pandemic 
era has led way to 
the “Great Career Reset,”                               
a term coined by employment 
experts to describe the 
rush of employees seeking 
opportunities with more 
flexibility, a stronger growth 
trajectory, and values that 
better align with their own.  

http://recruitmilitary.com/jobs
https://success.recruitmilitary.com/jobs


TRANSPORTATION SECURITY ADMINISTRATION

Join A Mission
That Matters
The Transportation Security
Administration (TSA) is a great
place to apply the skills you
developed while in uniform.
TSA values and respects the
contributions and continued
service of our veterans and
their families, and we welcome
veterans who can add their
experience and training to our
mission.

Health, Dental and Vision Insurance Tuition 
Reimbursement
Life Insurance
Retirement Plan with Matching Contributions
Flexible Spending Accounts

Outstanding federal benefits include:

Learn more at
jobs.tsa.gov/ 

ENSURING

Veterans

SAFE TRAVELS
U.S. Citizenship required. Equal opportunity employer. 

http://jobs.tsa.gov/veterans
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Bright Outlook
Healthcare Occupations Main Responsibilities   Preparation Needed Projected 

Growth

Physician’s Assistant   Practice medicine with physicians, 
surgeons, and other healthcare workers. Extensive Much faster 

than average

Nurse Practitioner
Diagnose and treat patients

independently or as part 
of a healthcare team. 

Extensive Much faster 
than average

Occupational Therapy Assistant Assist in providing occupational 
therapy treatments and procedures. Medium Much faster 

than average

Athletic Trainer
Specialize in preventing, 

diagnosing, and treating muscle
and bone injuries and illnesses.

Medium Much faster 
than average

Home Health Aide Monitor the health status of patients
and address their health-related needs. Some Much faster 

than average

To learn more about these and other healthcare roles, visit MyNextMove.org/vets

 / Veterans in Healthcare
Those who served in medical roles 

in the military can easily translate their 
experiences to the civilian healthcare 
system. Training in technical areas like 
radiology, phlebotomy, or surgical can 
be especially valuable, but keep in 
mind that licensures will be required 
by the state in which you intend to 
practice.  

A recent study by Deloitte identi-
fied several issues in the healthcare 
sector that will likely be the focus 
of organizational planning. Factors 
driving these shifts include innovation 

in products and services, patient-pro-
vider engagement, and data storage, 
analysis, and safety. With skills such 
as problem-solving, mission-focus, 
leadership, and adaptability, veterans 
are uniquely prepared to excel in the 
industry in both clinical and non-
clinical roles.   
 

/ Home Healthcare
 and Telehealth
Healthcare is the most obvious 

industry to be affected by a global 
pandemic, and the industry contin-
ues to evolve new processes and 
practices, particularly in providing 

traditional medical care outside of the 
hospital setting. Since 2020, there 
has been a noticeable increase in the 
need for primary care in communities 
with disparities treating chronic and 
acute illnesses, home healthcare, and 
telehealth services. 

Research suggests that the home 
healthcare market is projected to 
reach $274.7 billion by the end of 
2025. Compare this to 2020, when it 
reached $181.9 billion. This increase is 
the result of a quickly aging popula-
tion and an increased need for mental 
health services. 

HEALTHCARE
The Covid-19 pandemic altered organizations and industries on a global scale, but few       
have experienced the effects as deeply as the healthcare industry. From clinical roles to technology-
driven and non-traditional healthcare roles, the U.S. Bureau of Labor Statistics (BLS) expects 
healthcare-related occupations to grow over sixteen percent by 2030.         

�
★ // INDUSTRY SPOTLIGHT

By Brittany Tucker
Military Spouse

http://recruitmilitary.com/jobs
https://www.mynextmove.org/vets/profile/summary/29-1071.00
https://www.mynextmove.org/vets/profile/summary/29-1171.00
https://www.mynextmove.org/vets/profile/summary/31-2011.00
https://www.mynextmove.org/vets/profile/summary/29-9091.00
https://www.mynextmove.org/vets/profile/summary/31-1121.00
https://www.mynextmove.org/vets/find/browse?c=62
https://www2.deloitte.com/global/en/pages/life-sciences-and-healthcare/articles/global-health-care-sector-outlook.html
https://www.prnewswire.com/news-releases/home-healthcare-market-worth-274-7-billion-by-2025--exclusive-report-by-marketsandmarkets-301152060.html
https://www.bls.gov/ooh/healthcare/home.htm
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Whether you enter the health-
care industry with a medical 
background, find a non-clinical 

role in a healthcare organization, or want 
to break into the field for the first time, 
learning from those who have walked 
the path ahead of you can provide in-
valuable, long-term career benefits. 
 Finding a healthcare mentor can help 

veterans identify strengths and further 
explore open opportunities from clini-
cal to pharmaceutical settings. Further-
more, mentorship allows a veteran  direct 
insight into shifting industry trends to-
day and years down the line. 
 

Identify Your Unique Skills
Recognizing the skills you bring to the 

healthcare industry is the first step in 
finding a suitable mentor and standing 
out from the crowd. Healthcare leaders 
recognize that marketable skills such as 
initiative and resilience are easily trans-
latable to the field. Dr. Gregg Meyer, 
Chief Clinical Officer for Mass General 
and ACP mentor, appreciates that vet-
erans come to the industry with unique 
and valuable skills, including loyalty to 
mission and service above self. 
As a leader, Dr. Meyer strives to hire 

individuals with a service background 
as often as possible for his hospitals. 
“Whether you are working as a medical 
assistant or running an entire organiza-
tion, you will always be called upon to 
provide leadership, and military leader-
ship training is second to none,” he said. 
Aside from leadership skills, collabo-

ration, adaptability, level-headedness, 
and flexibility are all innate skills that 
veterans bring to their civilian careers, 
says Toni Falbo, Director of Pharma 
R&D Global Regulatory Affairs with 
Johnson & Johnson. The ability to 
remain calm, adapt, and overcome 
unpredictable challenges makes vet-
erans desirable candidates in the 
healthcare job market. 
 

Find Your Purpose
Healthcare is a humbling field, but it is 

also rewarding and fulfilling. For many 
veterans, the transition from military 

 / Non-Traditional Healthcare
Additional increases in staffing needs 

relate to non-traditional healthcare 
fields. For instance, many large, global 
corporations have implemented cor-
porate healthcare programs, in which 
their employees have 24/7 access to 
telehealth and mental health services 
as a part of their benefits program. With 
these new industry demands comes a 
variety of options for both clinical and 
support roles such as information tech-
nology, finance, project management, 
research, and policy creation.  
 
Despite the Covid-19 pandemic and 

“The Great Resignation” impacting 
the healthcare industry, its projected 
upward trajectory will continue to align 
with new healthcare standards and 
consumer expectations. In addition, 
demand for healthcare experience and 
background will likely continue rising in 
traditionally unrelated fields and orga-
nizations. These industry innovations 
will also drive the need for additional 
administrative, human resources, tech-
nology, and logistics roles in healthcare 
settings.  
 

/ Tips for Success 
 1 |  Plan Ahead 
If you want to pursue a clinical role in 

the healthcare industry, your earned 
education benefits provide a great 
opportunity. Start researching early to 
ensure you can meet deadlines and 
obtain credit for applicable military 
training.  

2 |  Keep an Open Mind 
Many future healthcare talent needs 

will be non-clinical in nature. As you 
narrow down your career interests, 
identify if any of the paths exist in a 
healthcare setting. Workers in health-
care organizations enjoy job security, 
potential for growth, and the ability to 
make an impact.  

3 |  Use Your Resources
The high demand for healthcare talent 

creates vast opportunities for veterans 
and transitioning servicemembers. Take 
advantage of resources available to 
veterans that offer connections within 
the industry such as RecruitMilitary’s 
job board, which currently shows more 
than 90,000 open roles related to 
healthcare.

service to a healthcare role is a natural 
way to continue serving. 
Rachel Spivey, a U.S. Navy veteran 

working in talent acquisition with the 
Duke University Health System, feels 
that healthcare recruiting is her pur-
pose. “I enjoy being part of an organi-
zation that really wants to lift each other 
up to serve the community,” she said. 
 

 Learn from Others
In Dr. Meyer’s professional opinion, 

success in the healthcare industry be-
gins with research. “Take the time to 
ask lots of questions and really learn 
about the civilian healthcare industry,” 
he said. A mentor can be instrumental 
in guiding you through your questions, 
options, and decisions. 
“Do not be intimidated, or think you 

don’t have the right background,” of-
fered Falbo. “Start with an idea of what 
you are interested in, do your research, 
network, and reach out to people relat-
ed to your area of interest.” Network-
ing, especially with your mentor and 
their contacts, is a great way to get a 
better idea of the diverse backgrounds 
and roles that relate to your experi-
ence, background, and interests.
ACP mentors like Falbo and Dr. Meyer 

have helped thousands of veteran pro-
teges through their transition and to 
find meaningful employment, particularly 
within healthcare roles. A mentor can be 
incredibly advantageous during a transi-
tion, helping veterans better understand 
the difference between stumbling blocks 
and stepping stones.
 

Get Started
ACP offers year-long, one-on-one 

mentorships with mentors working in 
Fortune 500 companies, hospitals, ac-
ademia, and pharmaceutical settings. 
Since its inception in 2008, ACP has 
assisted over 24,000 veterans on their 
transition journey and advanced their 
professional development. 
Interested in working with an ACP 

mentor? Learn more and apply: www.
acp-usa.org/mentoring-program/vet-
eran-application.

Level Up Your
Healthcare Career

By Sophia Zuniga

http://recruitmilitary.com/events
https://success.recruitmilitary.com/jobs?utf8=%E2%9C%93&keywords=healthcare&location=&commit=Search
https://success.recruitmilitary.com/jobs?utf8=%E2%9C%93&keywords=healthcare&location=&commit=Search
http://www.acp-usa.org/mentoring-program/veteran-application
http://www.acp-usa.org/mentoring-program/veteran-application
http://www.acp-usa.org/mentoring-program/veteran-application


We value the skills that
veterans and military
spouses bring.

Competitive medical, prescription, dental, vision plans, and 401K
Holiday pay and paid time off, work/life balance
Career advancement opportunities

CVS Retail Stores
MinuteClinic
Pharmacy

At CVS Health, we recognize the value of military service and know that the skills and
experience our nation's veterans possess are unparalleled. Join us in our mission:
bringing our heart to every moment of your health. Colleagues receive:

We have full-time, part-time and remote positions in several career areas, including:

Find your next career with us at jobs.cvshealth.com/military.

Operations
Analytics
Supply Chain

CVS Health is proud to be recognized as Best of the Best in hiring Veterans, military
spouses/partners and family members.

Our BRAVE Colleague Resource Group is committed to taking action to support veterans
in our communities and create a work environment that welcomes and supports veterans
and employees who are active members of the National Guard and Reserve.

Customer Care
Aetna
Logistics

http://jobs.cvshealth.com/military
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Share your excellence.  
Shape our future.

Get ready for 
our exciting  

journey  
together

At Credit Suisse, our employee veterans network brings together veterans, 
and the families, friends and supporters of those who have served, 
to increase awareness of veteran causes and identify volunteer opportunities. 
We engage speakers on crucial topics and showcase the value of their 
military leadership abilities as veterans transition to the corporate sector.

Find a new home for your skills, ideas and ambitions. Credit Suisse offers 
you best-in-class training, competitive benefits and international expertise. 

www.credit-suisse.com/careers 

http://recruitmilitary.com/events
http://www.credit-suisse.com/careers
http://careers.tenable.com
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After years of serving in the United 
States Army, he found a place in Amen-
tum’s Commercial sector at John Deere 
in the Facilities, Operations and Manage-
ment department as a Program Manager.  
He recently started a new position as the 
Global Manager for the Diversity, Equity & 
Inclusion (DEI) and Military Programs with 
the Amentum Talent Acquisition Depart-
ment. “Working for Amentum is like never 
leaving the service. The company under-
stands what a veteran can bring to the 
company every day,” said Heffernan.  
Over a third of Amentum’s workforce is 

made up of veterans and military spous-
es, and they are proud participants of the 
U.S. Department of Defense SkillBridge 
program, which gives transitioning veter-
ans the opportunity to work with the orga-
nization before officially separating from 
the military. Amentum prides itself on its 
diligent efforts in hiring veterans and mili-
tary spouses like Heffernan, who recently 
shared his experiences as a transitioning 
veteran and Amentum employee. 

Elevate Your Career
 at Amentum 
AMENTUM knows the professional 
value veterans and military spouses 
bring to the table, which is why they 
continuously receive recognition 
for being amongst the top ten 
employers for veterans and military 
spouses. When U.S. Army Command 
Sergeant Major BRIAN HEFFERNAN 
retired after twenty-two years of 
service, he knew he needed to find 
a company that valued the skillsets 
he had gained.  

Describe your roles and responsibilities 
at Amentum. 
BH: I develop relationships with Amentum 

leaders, hiring managers, and recruiters to 
increase the military and military spouse 
program hiring statistics so that we meet the 
organizational goal. Additionally, I provide 
institutional knowledge and accountability 
for the program’s success factors and de-
sired outcomes and evaluation of the scope 
and quality of program activities. I also pro-
mote Amentum on military installations and 
at recruiting events for high schools, col-
leges, and at corporate networking events. 
I work directly with our marketing and 
communications team to ensure our brand 
aligns with the military community we aim to 
reach with our promotions.  
 

What are some milestones in your his-
tory at Amentum: 
BH: After retiring from the military in 2019, 

I started as the program manager over 
the John Deere sector of Amentum. My 
team received numerous Amentum Ath-

lon Awards for all their hard work and 
dedication. In my new role, I get to give 
back to the military community and pro-
vide excellent candidates to Amentum. 
I’ve also increased the utilization of the 
DOD SkillBridge program. 
 

Talk about your military experiences. 
BH: I joined the Army in May 1998 as an 

armored crewmember and served in Fried-
berg, Germany for four years. During my 
time as a recruiter, I was inducted into the 
Sergeant Audie Murphy Club in 2003 and 
selected as Non-Commissioned Officer 
of the Year, United States Army Recruiting 
Command (USAREC) Station Commander 
of the Year twice, 5th Recruiting Brigade 
First Sergeant of the Year twice and US-
AREC First Sergeant of the Year Runner Up. 
I was fortunate to serve as the Command 
Sergeant Major of the Baton Rouge Re-
cruiting Battalion for three years. I conclud-
ed my career as the Garrison Command 
Sergeant Major at Rock Island Arsenal. 
 

What was your favorite part of being in 
the military? 
BH: I enjoyed the camaraderie and the 

people. People are the most precious 
resource that a company or military can 
have. The structure, systems, and pro-
cesses also taught me how to be ready 
for life after the Army. 
 

How do the skills you learned in the mil-
itary help you in your role at Amentum? 
BH: I have always been a system, pro-

cess, and metric-oriented person. I can 
train and develop the team regardless 
of location to work as one organization. 
Utilizing our metrics and best practices, I 
can work with our team to adjust accord-
ingly when needed. 
 

What has been your experience work-
ing for Amentum? 
BH: I have been treated as a trusted pro-

fessional who can make good decisions and 
take care of my people. I have always felt 
appreciated and supported. I enjoy the trust 
and confidence I experience at Amentum.

Learn more about careers at Amentum 
at www.amentumcareers.com.

Committed to Hiring Heroes 
Amentum recognizes that the collaboration, restraint, and 
leadership skills developed through military service advantage 
both our company and our customers. Whether you are currently 
serving, a veteran, a member of the National Guard or Reserve,
or a military spouse, we’re excited to get to know you.  

Learn more about how Amentum supports military members at 
www.amentum.com/veteran-military-family-support.

 Command Sergeant Major Heffernan presents a coin to 
the Oldest Naturalized Citizen at the Illinois and Iowa Natu-
ralization Ceremony, September 2019.
PHOTO COURTESY OF BRIAN HEFFERNAN

http://recruitmilitary.com/jobs
http://www.amentumcareers.com
http://www.amentum.com/veteran-military-family-support
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BUILDING 
SUCCESS 
ONE STORY 
AT A TIME
START YOUR NEXT 
CHAPTER WITH A 
CAREER AT HOURIGAN

Always on the move? 
We move with you.
Each year we help thousands of 
veterans, transitioning service 
members, and military spouses 
take their next step.

We know military families are often moving. And with Kelly® at your side, 
every change is an opportunity. No matter where you are—or where you 
go—we can help you build a civilian career that fi ts your lifestyle.

Your unique experience and skills are valuable in today’s workplace. 
Let us connect you with the best local employers, wherever life leads you. 

An Equal Opportunity Employer © 2021 Kelly Services, Inc. All rights reserved CM-1172

Visit kellyservices.us/military today 
and discover what’s next for you.

kellyservices.us/military

http://recruitmilitary.com/events
https://www.hourigan.group/careers
http://kellyservices.us/military
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Upskill Your Career
FROM HEALTHCARE TO IT AND EVERYWHERE IN BETWEEN, obtaining certifications is 
a great way to hone in on industry-specific skills to help you rise to the top. Use these 
insights to learn which certifications pay off and how you can obtain them.

The Future of Upskilling

RESOURCES OFFERINGS

Onward to Opportunity 
(O2O)

Certifications in IT, 
Cyber Security, 

Business Management, 
and Customer Service 

Google 
Career Certificates

Certifications in Digital 
Marketing, IT, Data Analytics, 

Project Management, 
UX Design

LinkedIn Learning
Classes and certifications 
in Business Management, 

IT, Cyber Security, 
HR, and more 

Salesforce Military Salesforce-Specific 
Certifications 

8.6% average salary increase of workers 
who recently participated in 
an upskilling program

65% of workers believe employer-provided 
upskilling is very important when 
evaluating a new role

71% of workers experienced increased 
overall job satisfaction 
after upskilling

75% of workers experienced career 
advancement after participating 
in an upskilling program

Source: Gallup 

Source: U.S. Bureau of Labor Statistics 

$50K$40K$30KAVERAGE SALARY

Licensed Practical Nurse (LPN)

Certified Billing 
and Coding Specialist (CBCS)

Surgical Technician

Paramedic (EMT)

Certified Pharmacy 
Technician (CPhT)

Medical Assistant

$50,090

$47,200

$45,949

$36,450

$48,000

$36,445

Healthcare Certifications

MARKETING & 
E-COMMERCE

DATA
ANALYSIS

HUMAN
RESOURCES

PROJECT
MANAGEMENT

HEALTHCARE

In-Demand Certifications

Under
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months

 6+
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6 months to
2 years

6 months to
2+ years
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https://ivmf.syracuse.edu/programs/career-training/learning-pathways/?q=/programs/career-training/concentrations/&
https://ivmf.syracuse.edu/programs/career-training/learning-pathways/?q=/programs/career-training/concentrations/&
https://linkedin.com/learning
https://veterans.force.com
https://www.gallup.com/analytics/354374/the-american-upskilling-study.aspx
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Constellis, a leading provider of end-to-end risk management and comprehensive security

solutions, is looking for experienced personnel to fill our high-priority positions below. 

High-Threat Protection Cargo Screening Armed Guards

because you protect

We Go

In the fight against COVID-19, we are going full speed 

to develop potential new therapies  

and vaccine candidates.

http://recruitmilitary.com/events
http://www.constellis.com/careers
http://careers.emergentbiosolutions.com/


SEPARATING FROM THE MILITARY is 
an exciting time full of new possibilities, 
paths, and choices. One of those choices 
is pursuing a degree, advanced technical 
training, or certification. 
When I separated from the U.S. Army, 

I had little interest in going to school, 
and I had no idea how to utilize my 
earned  education benefits. Two years 
after I transitioned out of the military, I 
met with an educational exhibitor at a 
 RecruitMilitary job fair who helped me 
understand the process of obtaining a 
degree and helped me realize the po-
tential in doing so. 
Knowing how to start my education 

journey was difficult, but it doesn’t have 
to be. Use these steps to set yourself up 
for success.

Step 1 / Think about what you would 
like to specialize in, study, or pursue.
Ideally, you will begin this process be-

fore you transition out of the military. 
However, education is a great path to 
consider even after you’ve already start-
ed a civilian job or career. Researching 
your desired career path or your ideal 
role should still be one of the first steps 
in the process. 
If you’re overwhelmed or feeling lost, 

you’re not alone. Many students (vet-
erans and civilians alike) choose a 
broad curriculum or major (think: gen-
eral  studies) to get started. While this is a 
good way to ease back into being a stu-
dent, I don’t suggest staying on that path 
for too long - your educational benefits 
are finite. 
If you need some direction, use the 

Department of Veterans Affairs (VA) Ca-
reerScope tool to help narrow down the 
best career path for you: www.benefits.
va.gov/gibill/careerscope.asp.

Step 2 / Research educational
institutions.
Whether you know exactly which 

 degree to pursue, or you are still weigh-
ing your options, determining which ed-

ucational institution to attend is another 
task to start early. 
First and foremost, ensure that your in-

stitution of choice is approved by the VA. 
RecruitMilitary’s Education Resource Cen-
ter can assist you in finding educational 
institutions that are approved and ac-
credited: recruitmilitary.com/job-seekers/
resources/industries/education.
Then, connect with the veteran’s advi-

sor or representative at the institution. 
Not only will they be able to answer your 
questions about the school, but they can 
also help you get your benefits in line. 
Find out if the school has a veteran’s 

center or other resource group. Many 
institutions have recognized the large 
number of military members and veter-
ans pursuing higher education and have 
formed veteran support centers on cam-
pus or virtually.

Step 3 / Know the best program 
format for your learning style.
Do you want to take courses online or 

on campus? Maybe a mix of both? Each 
format has benefits, and one is not nec-
essarily better than the others. After 
completing both in-person and online 
courses, I found that being on campus 
worked best for me. I performed better 
when I had in-person access to profes-
sors and teaching assistants, adminis-
trative offices, student study areas, and 
other on-campus resources. 
What works for someone else may not 

work for you. Do your research and de-
termine the best option for your lifestyle.  

Step 4 / Apply for admission.
Once you have determined where you 

want to attend, connect with the veter-
an’s advisor to see if the school has any 
special waivers for military or veteran 
students – many schools waive applica-
tion fees for veteran students or offer 
transfer credits for military coursework 
and training. 
Next, compile all of your transcripts 

 (including for military training), as well 

as your high school diploma or G.E.D. 
  records.

Step 5 / Consider applying for 
financial aid and/or grants.
Utilizing your military benefits does not 

prohibit you from applying for financial 
aid or grants. You are still permitted to use 
these resources like any other student, 
and I encourage you to see if you qualify. 
You could be eligible for low- or no-

interest student loans, or you may even 
qualify for state and federal grants which 
do not need to be paid back. Applying 
for aid or grants does not mean you are 
obligated to accept them – you can ac-
cept or decline any of the options that 
are determined to be available to you. 
Ask plenty of questions as you go 

through this step. Understand exactly 
how the process works, how much aid 
you will be accepting, the type of loans, 
interest rates, and when you must start 
paying back loans.  
You can complete the Free Application 

for Student Aid (FAFSA) here: www.fafsa.
ed.gov.

Step 6 / Utilize refresher courses
or programs.
It’s probably been a while since you’ve 

been in a civilian classroom environ-
ment. You may need a refresher on cer-
tain courses or concepts. Fortunately, 
there are organizations and programs 
that exist for this exact purpose.  
Some of these programs are free, but 

others require you to use your benefits or 
pay out-of-pocket. Thoroughly research 
each program and find the best one for 
you. I recommend looking into the Warrior 
to Scholar program and Veterans Upward 
Bound.

Pursuing education after military ser-
vice can seem overwhelming, but it 
doesn’t have to be. When you prepare 
well, ask the right questions, and do your 
research, a degree or certificate is well 
within your reach.

© CAN STOCK PHOTO / INXTI
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SURVIVAL GUIDE
  YOUR  EDUCATIONEDUCATION
By Adam OʼToole
U.S. Army Veteran
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JOIN OUR TEAM TODAY!

Republic Services is looking for individuals like you to help us create a culture of 
sustainability in action.

  Competitive pay with excellent benefits, including medical, dental, vision and 401(k)
 Paid holidays, vacation, and personal time
 Future career advancement opportunities
 Industry-leading environmental company in a stable industry

  Proudly employing over 3,500 veterans and current U.S. Guard and Reserve 
service members.

Join us today and help make a positive impact in our communities, our environment, 
and our planet. EOE/Minorities/Females/Protected Veterans/Disabled

Are you a SWO, Infantry officer, or have served in any 
position of military leadership? Do you want to continue 
to lead and serve? Or maybe you’re a Motor Transport 
Marine, 2T1X1 Airman, or have worked in any of the 
maintenance fields, did you know that your military 
career has opened the door for a rewarding civilian job? 

RS_367750_MilitaryAD.indd   1RS_367750_MilitaryAD.indd   1 7/22/22   3:32 PM7/22/22   3:32 PM

http://recruitmilitary.com/events
http://jobs.umms.org
http://republicservices-veterans.jobs


You’ve served in uniform with utmost distinction. Now take

the next step and serve your country as part of the nation’s 

fi rst line of defense. At the CIA, your remarkable skills and 

ingenuity can help provide critical information to the highest 

levels of government. Here, you’ll engage in challenging, 

fulfi lling work with a diverse group of individuals dedicated 

to achieving mission success.

Join an agency of unsung heroes who — like you — believe 

there is no higher calling than protecting family, friends, 

and country.

CIA
cia.gov/careers

TRANSITION FROM THE MILITARY TO THE CIA.

Continue 
the Mission

http://cia.gov/careers
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Your potential  
is calling
Want to advance your career and 
have work-life flexibility at the 
same time? The FlexForce Tech 
Program is made for you!

Siemens Healthineers FlexForce Tech Program is a 
talent network with flexible travel tech opportunities in 
ultrasound, MR, CT, nuclear medicine, X-ray/radiology, 
interventional radiology, and mammography. 

Key benefits of becoming a FlexForce® Tech:
•  Long-term career growth opportunities inside 

Siemens Healthineers
•  Ongoing training and education on the latest 

Siemens Healthineers equipment (online and on-site)
•  Nationwide travel opportunities that are managed 

directly by Siemens Healthineers
•  Mentorships with some of the leading minds within 

the medical community
•  Healthcare benefits
•  Competitive compensation
•  Short and long-term engagements

siemens-healthineers.com/reach-your-potential
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TURN YOUR MILITARY EXPERIENCES INTO 
NEW CAREER OPPORTUNITIES.

The Textron GSE family of brands represents ground support equipment product lines 
and service solutions that have served the world’s airlines, freight carriers and airports 
for more than 150 combined years. 

With 17 airport shops across the US, you will have the opportunity to use the skills 
you’ve learned in the military to accelerate your career by designing, engineering, 
manufacturing, and servicing products that drive success for our customers. 

To continue this legacy, we are currently looking for Service Technician who are  
ready to take their career to the next level.

Interview today at the following locations: Ft Lauderdale, Boston, Dulles, Houston, Memphis, Kansas City, Milwaukee

©2022 Textron Ground Support Equipment Inc. All Rights Reserved.

To apply scan the QR code or  
go to https://bit.ly/3zyoCYR

http://recruitmilitary.com/events
http://siemens-healthineers.com/reach-your-potential
https://bit.ly/3zyoCYR
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and development of all our associates, regardless of their role, 
creating a strong career path for each of our team members. 

In addition to employing 
talented veterans throughout 
our service network, we’re 
a proud partner to the Bob 
Woodruff Foundation, which 
works with leading nonprofits, 
corporations, the military and 
the U.S. government to find, 

fund and shape programs that meet the emerging and long-term 
needs of veterans and their families.  

Additionally, Pep Boys is an annual nationwide sponsor of the Toys for 
Tots campaign, a program run by the U.S. Marines, which distributes 
toys to less-fortunate children in their local communities throughout 
the holiday season. Every Pep Boys location across the country and 
Puerto Rico collects donations to support this worthy effort. 

And of course, Pep Boys proudly partners with RecruitMilitary, 
connecting with veterans who are looking to write an exciting and 
productive next chapter in their lives. “Pep Boys has thousands 
of roles across the country that are a perfect fit for the skills and 
discipline the members of the military learn during their service, 
as well as the willingness to both hire and transfer spouses who 
frequently manage relocation and other unique responsibilities,” 
explains Tim Best, CEO of RecruitMilitary.

As we grow as a team and expand our location footprint, so does our 
support of veterans. We will always go further to foster healthy, positive 
futures for all our team members and every community we serve.

GOING FURTHER
FOR OUR NATION’S HEROES

At Pep Boys, service drives everything we do—a mindset we have 
acquired through the career achievements of thousands of veterans 
who have joined our team. Delivering what is promised and providing 
the best service possible is at the core of who we are. The unique 
skills, values and commitment fostered in military service align with 
our vision to be the ONE that communities count on to keep them 
moving as we work to keep our customer promise, We Go Further to 
Help You Go Farther.

If you have a passion for cars or simply want to join an organization 
dedicated to serving customers and communities, we’d love to 
connect with you. Whether you enjoy turning a wrench, interacting 
with customers at a service desk or managing a store, we can help 
you find the right fit and provide the support you need to achieve your 
personal and professional goals. 

Write Your Next Chapter

Pep Boys’ commitment to service extends to a thousand communities 
we call home and the heroes who have helped preserve our freedom. 
We understand that the transition to post-military life can be difficult, 
and we have invested in a variety of programs to help do our part in 
easing this journey. 

Through our robust virtual and in-person learning options, you 
will receive paid ASE-certified training and benefits. Our voluntary 

Apprenticeship Program allows team 
members to develop the skills of 
General Service Technicians, providing 
you with the expertise and experience 
to attain a higher level of technical 
skills, promotions within Pep Boys 
and increased competitive pay, among 
other benefits. We invest in the training 

In 1921, a small group of U.S. Navy veterans pooled their limited funds to launch a business that 
today serves millions of consumers and fast-growing fleets with expert automotive maintenance 
and repair services across the United States. Over a hundred years later, that business, Pep Boys 
Auto Service & Tires, continues to honor those who, like our founders, have served our nation. 
We proudly welcome military members and veterans from all walks of life to explore the exciting 
career paths available within our rapidly expanding automotive service network. 

AS A YEAR-ROUND TOKEN OF OUR GRATITUDE, 
ALL OF OUR SERVICE CENTERS OFFER A

10% MILITARY
DISCOUNT*

*Offer available in store only. Cannot be used for PepBoys.com purchases, the purchase of 
Pep Boys Gift Cards or service installations including product installations. Armed Forces 
includes U.S. Army, U.S. Navy, U.S. Air Force, U.S. Marine Corps, U.S. Coast Guard or the 
National Guard and includes those who are in active, reserve or retired status.

LEARN MORE ABOUT OUR  
MILITARY COMMITMENT
PepBoys.com/military-commitment

http://recruitmilitary.com/jobs
http://pepboys.com/military-commitment
http://careers.pepboys.com


WE GO FURTHER TO HELP  
YOUR CAREER GO FARTHER
Pep Boys proudly employs military veterans and reserve-duty service members 
like you in all roles across over 1,000 locations nationwide. If you’re passionate 

about vehicles and servicing the communities that depend on them, your 
capabilities will be a perfect match for our service centers, distribution centers,  

or corporate office.

Start your next journey at careers.PepBoys.com.

http://careers.pepboys.com
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Follow these steps to strengthen your 
digital network.

1. Create your LinkedIn profile.
One of the leaders in the digital network-

ing space, LinkedIn is an easy and smart 
place to begin networking. Sweetening 
the deal is the fact that LinkedIn offers a 
year of premium access at no cost for eli-
gible members of the military community.  
The goal is to showcase your personal 

“brand” and career goals in a way that 
catches the eyes of hiring managers or 
recruiters who view your profile. 

■ Profile picture
Choose a professional photo, preferably 

from the shoulders up (and not a selfie). 
Make sure you are smiling and facing the 
camera head-on. 

■ Headline
Other than your photo, the headline is 

usually the first thing LinkedIn viewers will 
see. You have 120 characters, so think of 
it as a mini-elevator pitch that convinces 
someone to look through your profile. 
A good rule of thumb is to include what 

you do (or what you would like to do) and 
how you do it. Also, don’t be afraid to in-
clude your status as a transitioning ser-
vicemember or military spouse. Not only 
does this appeal to recruiters looking to 
source talent from the military commu-
nity, but it can also help you find and con-
nect with fellow veterans in the industries 
you would like to explore. 

■ Professional summary
If you have a solid resume, this should 

be an easy step; simply copy and paste 
your resume into the work history fields. 
LinkedIn also features an option for mili-

tary spouses to provide context for ca-
reer gaps. 

2. Build your professional network.
After setting up your LinkedIn profile, 

start developing your network. Aim to 
build a network of 500+ people. Remem-
ber, one good connection could help 
close the gap between where you are 
now and where you want to be.   

■ Connect
Start by connecting with people you 

might know from school, work, or the 
military community. From there, begin 
searching for companies within indus-
tries that interest you and connect with 
employees and recruiters. Follow the or-
ganizations and engage with their posts. 
Groups for veterans and military spouses 
are also great spots to find connections. 

■ Research
Use the search and filter features to find 

connections within industries, companies, 
and roles that interest you. Examine their 
profiles to learn more about potential ca-
reer paths. This research can also help 
you tailor your resume and interview an-
swers to align with a company’s goals and 
increase your chances of getting hired. 

■ Engage
Comment, share, and otherwise interact 

with posts to keep expanding your reach. 
Since digital algorithms and best prac-
tices can change without notice, follow 
LinkedIn experts and implement their ad-
vice into your strategy. 
If you are actively job searching, set your 

profile as “open to work” so recruiters 
and hiring managers can quickly see that 
you are seeking opportunities.

3. Attend career fairs
and networking events. 
Even if you are not actively job search-

ing, attending career fairs or networking 
events is an excellent way to expand 
your reach, practice your elevator pitch, 
and continue growing and nurturing your 
network. 

■ Practice 
Attending career events regularly can 

help you make a better impression to po-
tential employers. Sharing your experienc-
es and skills with complete strangers can 
feel uncomfortable at first; practicing when 
the stakes are lower can help you ease 
your nerves and perfect your approach. 

■ Develop
When you have a conversation with a 

recruiter, veteran, military spouse, or ad-
vocate for veteran employment, connect 
with them on LinkedIn. If you are actively 
job searching and spoke with a recruiter 
about a role or opportunity, include a 
note with your request: “It was great chat-
ting with you at the career fair today. I ap-
preciated learning about your organiza-
tion and have already applied online to 
the logistics coordinator role.” 

■ Nurture
Aim to maintain your relationships with 

connections through consistent engage-
ment and growth of your network. When 
you have the opportunity, be a champion 
for someone else by facilitating a connec-
tion, recommending a role, or offering in-
sight and guidance.

Follow RecruitMilitary on LinkedIn for 
more networking tips: www.linkedin.
com/company/recruitmilitary.

BASIC TRAINING:

Building Your Network
It is no longer enough to blindly submit resumes or applications, especially when 
transitioning out of the military or beginning your career search. You also need a strong 
professional network. Why? Some research suggests that 80 percent of jobs are secured 
through networking.

http://recruitmilitary.com/jobs
https://socialimpact.linkedin.com/programs/veterans/premiumform
https://socialimpact.linkedin.com/programs/veterans/premiumform
https://magazine.recruitmilitary.com/articles/basic-training-creating-a-resume?article_id=4186703
https://www.linkedin.com/help/linkedin/answer/a507508/let-recruiters-know-you-re-open-to-work?lang=en
https://www.linkedin.com/help/linkedin/answer/a507508/let-recruiters-know-you-re-open-to-work?lang=en
https://success.recruitmilitary.com/events
https://success.recruitmilitary.com/events
http://www.linkedin.com/company/recruitmilitary
http://www.linkedin.com/company/recruitmilitary
https://www.cnbc.com/2019/12/27/how-to-get-a-job-often-comes-down-to-one-elite-personal-asset.html
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In service of the 
greater good.
Merck has a long history of providing 
medicines and vaccines to improve 
the health of people worldwide. 
Shouldering the world’s biggest 
challenges takes courage--something 
you understand. If you’re ready for 
a new mission, we invite you to join 
us, a team of inquisitive thinkers 
dedicated to healthcare innovation 
and global medical advancement.

 jobs.merck.com

Invent. Impact. Inspire.

Veterans_HalfPage_Ad_V3.indd   1Veterans_HalfPage_Ad_V3.indd   1 5/22/20   12:06 PM5/22/20   12:06 PM
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/ SPELLING & GRAMMAR 
Basic errors on your resume can be an im-

mediate disqualifier. Spelling or grammati-
cal mistakes imply that you lack attention to 
detail, making a poor first impression. 
Remember, the spell check feature on 

your computer may catch a misspelling 
but does not catch and correct context er-
rors. Before submitting your resume, thor-
oughly review several times and ask some-
one you trust to read through it as well. 

/ FORMAT
The most commonly used resume for-

mat in the civilian workforce is reverse 
chronological. Start with your most re-
cent role and work down to earlier posi-
tions. Ensure that your dates match up 
and are in order. 
If you have more than ten years of mili-

tary service, your resume can be two 
pages long. Otherwise, stick to a single 
page. If you have 20 years of experience, 
focus 80 percent of your resume on the 
last ten years and then condense your re-
maining experience, while outlining your 
title and years in the position.
While the chronological resume is the 

most common, there are other formats 
that could better fit your unique situa-
tion. For additional format options and 
the best times to use them, read “Which 
Resume Will Win the Job?” on page 60. 

/ SECTIONS
Some resumes begin with a career sum-

mary that lists skills, qualifications, achieve-
ments, and technical abilities. If you include 
this, keep it short and impactful.
Other important sections include profes-

sional experience, applicable education, 
and training or certificates. The preferred 
experience layout consists of a brief para-
graph summarizing your main duties fol-
lowed by 1-4 bulleted accomplishments. 
Next, list your credentials and certifications.
Finally, you may also wish to include 

some “extras” that will distinguish you 
from other candidates and demonstrate 
your value to a prospective employer. 
Stick to items that are relevant to your 
desired role or industry. These areas in-
clude, but are not limited to:

■ Equipment skills and certifications.
■ Technical qualifications.
■ Languages in which you are fluent.
■ Major honors and awards.
■ Teaching and training.

/ VERBIAGE
List strong, quantifiable accomplish-

ments that show a track record of nota-
ble performance. Always state the impact 
first and then the accomplishment. Use 
strong, active verbs that present your 
skills and abilities in a few words.
When writing your bullet statements, 

concentrate on the “so what” factor. You 
want the reader to know how you contrib-
uted to that position and why you would 
be a good candidate for them. Focus on 
showing how you saved money or time, 
increased efficiency, etc. 
When possible, omit phrases such as 

“responsible for,” “duties include,” and 

“in charge of” within your resume. These 
phrases are redundant and muddy the 
clarity of your message. Include concrete 
data, numbers, and percentages that 
clearly state your accomplishments. 
Do not use first or third person. Instead of, 

“I orchestrated all logistics operations for an 
organization consisting of 300+ multi-func-
tional personnel,” start with “Orchestrated.”

/ MILITARY JARGON 
& ACRONYMS
The purpose of your resume is to make 

a good first impression and convince a 
civilian employer to interview you. If they 
cannot understand your experiences, 
they will not see the value in interviewing 
you for the role. 
A good test to see if your resume is un-

derstandable is to have a civilian read it. 
Ask one or more civilian friends or family 
members for their perspective on your 
resume. Do they understand it? If they 
need more clarification, keep editing. 
Avoid acronyms when possible. They 

can create confusion and the reviewer 
does not have time to jump around your 
resume to find the meanings.

/ EMAIL ADDRESS 
& SOCIAL MEDIA ACTIVITY
Always think about the email address 

you put on your resume. If your current 
e-mail is unprofessional, unclear, or con-
fusing, consider creating another address 
just for resumes. Make it plain and incor-
porate your full name, like john.jones@ 
gmail.com. Make it plain and incorporate 
your full name.
Include the URL for your LinkedIn pro-

file only if it’s complete and up to date.

Also, clean up your personal social media 
pages. They say a lot about you, and em-
ployers check them.

/ NEED A JUMP START? 
RecruitMilitaryʼs job board includes a 

resume builder that can help you get start-
ed. After completing your job board pro-
file, click “Get Started Now” in the  Resume 
& Summary section. The builder will pull in 
the information from your  profile and allow 
you to add or edit the resume sections be-
fore downloading the file. 

Your resume is your first impression to an employer; it can open the door to an interview or completely 
disqualify you from an opportunity. Your resume should focus on applicable skills, achievements, and 
qualifications, while highlighting pertinent information, figures, and results. 
These resume basics can help you get started: 

Resume Foundations

Before submitting your resume, thoroughly review several 
times and ask someone you trust to read through it as well. 

http://recruitmilitary.com/jobs
https://success.recruitmilitary.com/candidate_profile
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rise to your
next career
You have the 
skills, we have 
the opportunities.

You’re passionate and driven — now you 
can put those qualities to work in an Allstate 
sales career. Create your own success in a 
stable industry while representing a trusted 
Fortune 100 company. So, whether you’re 
just starting out or ready to own, we have 
the right opportunity for you. 

Get started today at allstate.com/salescareers

http://allstate.com/salescareers


50  |  SEARCH & EMPLOY®  SEPTEMBER+OCTOBER 2022  JOB BOARD  |   RECRUITMILITARY.COM/JOBS

LOOKING FOR THE SPACE TO GROW YOUR CAREER?

www.linquest.com/careers

If you’re a service member or veteran with the skills and desire to support 
America’s national security, we’d like to talk with you!
LinQuest provides innovative technologies, services, and solutions for national security and industry 
customers. Over half of our team members are veterans. As a mission driven organization, we highly value 
your skills and dedication. Visit our website to learn how you can become part of the LinQuest team. 

DO YOU WANT TO EARN $2000?
Simply refer a candidate with a clearance to us. If they get hired, you get paid!

COMPLETE | Employers adjust their 
search criteria based on the fields within 
the job seeker profile, such as work ex-
perience, education, skills and certifica-
tions, and employment preferences. The 
more complete your profile, the more 
likely you are to populate in employer 
searches. 

Fill out the profile as thoroughly as pos-
sible. Try not to skip any sections and 
pay attention to the “Profile completion 
progress” tracker at the top of the page. 

REALISTIC | Your job board profile 
should be an accurate depiction of you 

as a job seeker. Include as much informa-
tion as possible that aligns with the roles 
you are seeking, but do not exaggerate 
or falsify your profile. 

Also, research the salary ranges for the 
roles you are seeking so you do not in-
advertently filter yourself out of an em-
ployer’s search for a specific role. If the 
number you put in the “minimum compen-
sation” field is too high for the roles you 
are seeking, your profile may not popu-
late in the employers’ search. The number 
in this field does not mean you are stuck 
accepting that salary from an employer; it 
is simply a baseline for employers to filter 

out candidates with expectations that are 
too high (or too low) for the company to 
consider for a specific role. 

CURRENT | Periodically audit your job 
board profile and update your informa-
tion. From your employment preferenc-
es, education, and credentials to your 
phone number, email address, and will-
ingness to relocate, keeping your profile 
current will ensure you stay at the top 
of employers’ searches. When creating 
your profile, use an email address that 
you check often.

It’s also a good idea to keep your profile 
current even when you are not actively 
looking for a new role. When you learn 
new skills, gain experiences, or meet 
education milestones, update your pro-
file. You never know when the right op-
portunity could appear. Be ready with a 
current profile and resume. 

Build a Profile That Delivers
The quality of your RecruitMilitary job board profile can determine 
whether an employer pursues you as a candidate for their open roles. 
So how can you make a good (digital) first impression and set yourself 
up for job search success? Start by ensuring your profile is complete, 
realistic, and current. 

http://recruitmilitary.com/jobs
http://www.linquest.com/careers
https://success.recruitmilitary.com/candidate_profile
https://success.recruitmilitary.com/candidate_profile
https://success.recruitmilitary.com/candidate_profile


JOB FAIRS  |   RECRUITMILITARY.COM/EVENTS SEPTEMBER+OCTOBER 2022  SEARCH & EMPLOY®  | 51

FEDERAL BUREAU OF PRISONS IS AN EQUAL OPPORTUNITY EMPLOYER

JOIN THE FEDERAL 
BUREAU OF PRISONS

Make a difference

Immediate positions for Correctional Officers and Medical Professionals 
are available. Join the Federal Bureau of Prisons where you’ll earn law 
enforcement benefits and a pension. Apply now at www.usajobs.gov 

We make new perspectives work.*

*At Eaton, we value new ideas and 
create an environment that fosters 
learning and teaching, allowing 
employees to reach their full 
potential.

Eaton is an Equal Opportunity & Affirmative Action  
Employer, minority/female/disabled/protected veteran.

Discover the opportunities waiting
for you – start your career today
at Eaton.com/careers.

We make what matters work.

http://recruitmilitary.com/events
http://www.usajobs.gov
http://www.eaton.com/us/en-us/company/careers/military-veterans.html
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FIND A MENTOR | 
RecruitMilitary works with multiple men-

torship organizations to ensure long-term 
career results for veterans and military 
spouses.

Veterati
Veterati is a digital mentorship platform 

to support the military community as they 
pursue the careers of their dreams at 
every point in their career journey. Join 
thousands of servicemembers, veterans, 
and military spouses in setting up free 
one-hour mentorship phone calls with 
successful professionals.

Still Serving Veterans
Still Serving Veterans (SSV) provides 

practical advice for navigating the often-
challenging road to finding meaningful 
post-military work and building a civilian 
life you’ll love. They’re here to help you 
build a better future wherever you live 
(or want to live). Every career counselor 
is a veteran who understands the unique 
needs of veterans and their families. 

American Corporate Partners
ACP’s free mentoring program connects 

post-9/11 veterans, active duty spouses 
and eligible military spouses (protégés) 

with corporate professionals (mentors) for 
customized mentorships. ACP assists vet-
erans and eligible spouses on their path to-
wards fulfilling, long-term careers, whether 
the veteran is job searching or newly em-
ployed. 

Explore these mentorship options at    
recruitmilitary.com/job-seekers/resourc-
es/resources.

Mentors are trusted counselors. Some-
times a teacher, sometimes an influential 
senior, sometimes someone who knows 
an industry well, mentors serve as touch-
stones whose advice can bring us back 
to our intended path when we have got-
ten stuck in the weeds.
Use this guide to learn why your career 

will be well-served by a mentor, what to 
expect from your mentor/mentee rela-
tionship, and how to get started. 

LEADERSHIP BY EXAMPLE | 
Some mentors show others the way by 

doing it themselves. “I had very tough 
commanding officers, but they never put 
me in a situation that they wouldn’t go 
into themselves,” one U.S. Marine Corps 
veteran remembered. “It all boiled down 
to top-notch training. They taught me 
how to be proficient at my job, to be safe, 
and to go at things the right way.”
“I worked in a small unit and I was the 

youngest by fifteen years,” said a U.S. 
Navy sailor. “Two of my superiors really 
took an interest in me when I was fresh 
and green. They guided me along and 
groomed me for my promotion to E-5. By 
watching them, I learned what it takes to 
be a good leader. They also taught me 
how to watch out for junior personnel. I 
never forget their example when I have 
people working under me now.”

HONEST PERSPECTIVE | 
Mentorship can be helpful at any point 

in someone’s career, but in the military-
to-civilian transition especially. Why? A 
mentor can help you identify avoidable 
obstacles before it’s “crunch” time.
For example, if the resume you build in 

your transition workshop doesn’t fit in-
dustry standards for your next role, your 
corporate or civilian mentor will be able to 
advise on changes. Or maybe you need to 
reframe your explanations or adjust your 
outreach technique. You can trust that the 
advice you receive from a good mentor will 

be honest, constructive, and reliable. If you 
are going through the hiring process, your 
mentor can also help you understand and 
incorporate feedback from employers.
Every stage of your career is a learn-

ing experience, but most situations have 
been successfully navigated by someone 
else before you. Listen and learn from 
their lived experiences. 

WHAT TO EXPECT | 
Mentors provide career advice and guid-

ance and may even connect you with peo-

ple or opportunities. However, it’s not their 
job to get you a job, an interview, or a pro-
motion. It’s still on you to use your resourc-
es and knowledge to make things happen.
A mentor can help guide you, but you ul-

timately own your career path - including 
all the peaks and the valleys. Maximize 
your mentorship experience by prepar-
ing well, asking thoughtful questions, and 
listening intently. 

Learning how to demonstrate your marketable skills
to potential employers alone can be difficult.
A mentor can provide invaluable guidance.  

By Chris Newsome
U.S. Army Veteran

Why You Need a Mentor
Many of us learned the importance of mentorship in the military. Having someone that has 

travelled the path ahead and can report back with your best interests at heart is an invaluable 
resource - especially when changing careers or making the military-to-civilian transition.

The Value of Mentorship
A recent workplace happiness study

revealed the tangible impact of mentorship.

Workers who have a mentor
are satisfied with their jobs91%

Workers with a mentor say 
they are well paid 79%

Workers with a mentor who 
believe their contributions are 
valued by their colleagues89%

Workers who think mentors 
are important 76%

Source: CNBC

http://recruitmilitary.com/jobs
https://enter.veterati.com/mentee/
https://ssv.org/career-transition
https://www.acp-usa.org/mentoring-program/veteran-application
https://recruitmilitary.com/job-seekers/resources/resources
https://recruitmilitary.com/job-seekers/resources/resources
https://www.cnbc.com/2019/07/16/nine-in-10-workers-who-have-a-mentor-say-they-are-happy-in-their-jobs.html
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A GREAT PLACE TO WORK
MILITARY OVERVIEW:
After serving in the Navy as a Submarine Officer for eight years, I 
began a new career with Victaulic as a Global Quality Engineer. I 
chose Victaulic for nearly the same reasons I joined the submarine 
service, to work in a technical field with a group that strives to 
constantly innovate and lead its industry. Victaulic offers exactly that 
while affording ample career growth opportunities and motivating 
employees at all levels to drive solutions and new processes for the 
collective good of the customer and company.

CURRENT POSITION:
As a Facility Quality Manager in the Manufacturing Department, I 
am responsible for the overall quality control and assurance of all 
products manufactured at our Forks Manufacturing facility. During 
my previous time as a Global Quality Engineer, I built a knowledge 
base of the extensive Victaulic product line and utilized my skills 
as a Naval officer – accountability, effective communication, 
risk identification and management, and process improvement – to 
contribute to new product development teams and issue resolution 
groups. Those same skills have allowed me to take on greater 
responsibility in my current role and lead an entire manufacturing 
floor in continuing to manufacture the outstanding products with 
the Victaulic name.

Since 1919, Victaulic has been the world’s leading producer of pipe joining 
solutions. Our products are used in the most recognizable landmarks, making 
bold designs possible.

We are looking for bright, innovative, goal-driven, motivated individuals to 
become part of our team. If you would like to join a company that embodies 
the rare combination of global industry leadership with the personal feel 
and advantages of private ownership, we invite you to explore our career 
opportunities. Our diverse openings include positions in Engineering, Supply 
Chain, Corporate and Manufacturing Operations and Sales.

www.victaulic.com

JOHN MATUSEK 
MANUFACTURING FACILITY QUALITY MANAGER

VICTAULIC IS A REGISTERED TRADEMARK OF VICTAULIC COMPANY. 
© 2022 VICTAULIC COMPANY. ALL RIGHTS RESERVED.

http://recruitmilitary.com/events
http://www.beaconoralspecialists.com
http://jobs.jobvite.com/victaulic
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Army Veteran Forges 
New Path with Boeing

learn on the job through increasingly com-
plex assignments and work-related travel. 
He tells his teammates and fellow vet-

erans: “No matter where you are in your 
career, don’t ever stop growing. Even if 
you’ve failed before, keep trying. You’ll get 
there.” He knows this advice firsthand. After 
not passing his A&P test the first time, he 
“kept grinding,” spending his vacation time 
studying. Now, having earned that certifica-
tion, he encourages others to pursue it and 
offers them support along the way. He also 
advises veterans to see what Boeing offers 
as an employer. 
“There are endless opportunities here, 

things that other companies don’t offer,” 
Foster said. “If you work hard enough, you 
can be whatever you want.”
Foster is right where he wants to be. In 

addition to growth opportunities and ca-
maraderie, his job allows him to serve the 
men and women in uniform. Their mis-
sion and safety are at the forefront of all 
he does, and Foster is proud to help bring 
them a quality product. 
“Whenever I spot a KC-46A in the news, I 

try to find the tail number to see what part 
I might have had in it,” he said. “This air-
craft is a great addition to the Air Force. It’s 
exciting seeing it flying around the world, 
doing exactly what we built it to do.”

To learn more about joining Boeing, visit 
boeing.com/veterans. 

KAREEM FOSTER is one of the last Boeing employees “to put eyes 
on” each KC-46A Pegasus before delivery. It’s a responsibility that 
draws on his 20 years with the U.S. Army and his growth ever since.

It’s dawn in the U.S. Pacific Northwest, 
and Kareem Foster can’t wait to get to 
work for delivery day.
“My heart is pumping on the way in,” 

Foster said of early mornings when he will 
inspect and help turn over the “keys” to 
another all-new U.S. Air Force KC-46A Peg-
asus tanker aircraft, more than 60 of which 
Boeing has already delivered. “I’m stoked. I 
just can’t wait to give that final review.”
As a quality assurance manager based in 

Seattle, Foster is one of many Boeing team-
mates who take personal responsibility for 
the KC-46A. He is one of the last of them 
“to put eyes” on each tanker aircraft the Air 
Force receives. Having served in the U.S. 
Army for 20 years, he knows the warfighter 
is counting on him to deliver top quality.
“No detail is too small,” Foster said of the 

KC-46A final inspections. “We are looking 
to make sure the aircraft is safe and 100 
percent ready to do its mission. If a win-
dow is dirty, we take care of that, too. We 
have nothing but the highest standards 
for every aircraft we build.”

Lessons From Service
Foster’s aviation career started in 1999, 

when he joined the Army as an aircraft 
mechanic. He worked on helicopters and 
unmanned aircraft systems. 
“I learned so much about aircraft safety,” 

Foster said. “That basic aviation knowledge 
helped me when I got to Boeing, and I still 
use a lot of what I learned there today.” 
Foster honed more than technical skills 

during his military career. His two deploy-
ments to Afghanistan and three to Iraq 
taught him that being an effective leader 
means cultivating relationships. 
“In the military, you depend upon people to 

the left and right of you,” Foster said. “Your 
peers become your family and, by the end of 
the deployment, you know everything about 
each other. That’s how you build trust.”
In his Boeing management role, Foster 

strives to build meaningful relationships 
through good communication. He aims to 
keep his team informed, set clear expec-
tations, and interact with colleagues on a 
personal level. 

“It’s not all about work,” he said. “We talk 
about everyday life, too. If you know your 
teammates and care about them, they are 
going to be more willing to ask questions 
and raise concerns.”

Preparing for a Second Career
Like Foster, many Boeing employees 

who support KC-46 production and ramp 
operations are veterans. 
“We are like a family,” Foster said. “That 

sense of cohesion between Quality and 
Operations and the flight-line team is a lot 
like that cohesion we had in the military.”
About 15 percent of Boeing’s U.S. employ-

ees self-identify as veterans. The company 
has contributed more than $54 million over 
the past five years to programs that serve 
veterans globally. Foster participated in 
one of those programs as he prepared for 
his post-military career. 
During an aviation maintenance techni-

cian Masterclass program, funded by Boe-
ing, Foster prepared for the U.S. Federal 
Aviation Administration Airframe & Power-
plant (A&P) certification exam. As part of the 
program, Foster visited aerospace compa-
nies including Boeing and participated in 
roundtable-style interviews. Meanwhile, he 
contacted Boeing employees via LinkedIn 
to learn more about the company.
Throughout the application process, a 

Boeing recruiter counseled Foster, helped 
him understand how to tailor his resume for 
specific jobs, and answered his questions. 

Growing and Paying It Forward 
Foster joined Boeing in 2019 as an air-

craft inspector. After a general orientation, 
he went to the flight line on his second 
day for on-the-job training. A believer in 
continuous improvement, Foster later 
used a combination of military benefits 
and Boeing’s Learning Together Program 
support to finish a bachelor’s degree in 
aeronautical science maintenance. 
Since coming to Boeing, Foster has earned 

several promotions, including a manage-
ment role beginning in 2020. A Boeing 
course helped prepare him for that leader-
ship assignment, while he has continued to 

 Seeing a new KC-46A take off from Boeing’s 

facilities to a U.S. Air Force base “always puts 
a smile on my face,” said Boeing employee       
Kareem Foster.

� Following his military career, Kareem Foster completed 
a Boeing-sponsored program that helped him transition 
to the aerospace industry. PHOTOS COURTESY OF BOEING

KAREEM FOSTER

http://recruitmilitary.com/jobs
http://boeing.com/veterans
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Heroes Welcome
Looking for a new career? Why not help inspire 

joy and create unforgettable memories for people 
all over America? PCHI is now hiring veterans for 
retail, supply chain and corporate opportunities. 

Come join the Party!

careers.partycity.com

®
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Careers with 
CoreCivic

At CoreCivic, we recognize the outstanding contributions that military members 
and their families make every day for our great nation. And that is why we are 

proud to offer career growth and a close-knit community at our facilities.

 
Regardless of your specialty, CoreCivic offers many career paths. Your years of service can easily 

translate into a position at CoreCivic, such as a correctional officer, shift supervisor or warden.

Join the dedicated men and women 
who continue to serve our country today.

 
Learn more at Jobs.CoreCivic.com CoreCivic is a Drug-Free & EOE, including Disability/Veteran.
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Myth | You need to go back to school 
to advance your career.

Fact | You can find meaningful        
career opportunities regardless of 
education level. 
While completing a four-year bachelor’s 

program at an accredited school can help 
your career path in many situations, it is 
not always necessary. In fact, it is easier 
than ever to upskill and obtain industry-
specific certifications for a fraction of the 
time, and sometimes without any money 
out of your pocket. 
Transferable skills from your time in the 

military can bridge more gaps than you 
might think. Pair your skills and experi-
ence with an easy-to-obtain certification 
and you may have no need for a formal 
degree. Do your research on applicable 
courses or certificates that can aid in your 
professional development and boost your 
resume.
Pursuing higher education can be ben-

eficial in many circumstances, but before 
you rush back to school, ask yourself 
these questions:
■ What types of roles appeal to me?
■ What are the job requirements for vary-
ing companies that have this position 
available?
■ Will an industry-specific certification 
suffice?
For more insights on upskilling, read 

“Upskill Your Career” on page 38.

Myth | Civilian hiring managers will 
hire you because they appreciate 
your service. 

Fact | Your service alone won’t win 
you the job. 
While it’s a safe bet that your service is 

appreciated (many organizations inten-
tionally seek military talent), your military 
experience will not carry you through an 
interview.
The fact is most civilian hiring managers 

know very little about the military. Your 
rank, military credentials, or job rates 
mean nothing to them if you cannot com-
municate how it translates to being the 
best-qualified candidate for that position. 
Do not rest on your laurels. You must 

be able to articulate the relevance of 
your time in service to the civilian job you 
want. 

Myth | Companies will hire any vet-
eran to meet a quota or gain posi-
tive press coverage.

Fact | Employers benefit from the 
skills veterans bring to the table. 
There are a myriad of reasons employ-

ers hire veterans, including the intan-
gible skills and leadership qualities that 
transfer well from military service. 
Plenty of research touts the business 

case for hiring military talent, and or-

ganizations big and small have taken 
note. The U.S. Department of Defense 
has also implemented initiatives such as 
SkillBridge and the Military Career Skills 
Program to highlight the skills and expe-
rience veterans bring to the table. Today, 
most organizations recognize the busi-
ness value of military experience – sup-
porting veterans as a patriotic duty is a 

positive secondary outcome, but usually 
not the driving factor.

Still unsure if a company “walks the 
walk” when it comes to veteran hiring? 
Here are a few ways to find out:
■ Talk to veterans and military spouses 
within the company. This gives you a 
great opportunity to see how the compa-
ny supports the military community and 
better understand the company culture. 
■ Lean on a trusted source. Organiza-
tions that are willing to invest resources 
in their military hiring initiatives are more 
likely to be sincere. Thousands of com-
panies have partnered with RecruitMil-
itary to list their open roles on our job 
board, attend veteran career fairs, and 
reach the military community. 

Myth | Some people have more luck 
when it comes to finding the right job.

Fact | You will get out what you put in. 
While there is no secret formula for 

success, your transition to the civilian 
workforce can go smoothly with the right 

preparation and expectations. 
Lean on RecruitMilitary to power your 

job search through our job board, career 
fairs, and resources designed specifi-
cally for the military community.

For more disproven myths, check out the 
rest of this series in the Search & Employ 
archive.

MYTHS TRANSITIONING
VETERANS BELIEVE
TRANSITIONING TO THE CIVILIAN WORKFORCE after years of military service can be stressful and over-
whelming. There are a lot of nuances, such as translating your military-oriented skills into jargon a civilian 
hiring manager will understand, upskilling, and networking. Here, we address common myths veterans 
often believe about the military-to-civilian transition – and contrast with how to really succeed in the job 
search journey.

While there is no secret formula for success, your transition 
to the civilian workforce can go smoothly with the right 
preparation and expectations.

http://recruitmilitary.com/jobs
https://success.recruitmilitary.com
https://success.recruitmilitary.com
https://success.recruitmilitary.com
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New York Community Bank is an Equal Opportunity Employer – M/F/Veteran/Disability/Sexual Orientation/Gender Identity.
©2020 New York Community Bank – Member FDIC

At New York Community Bank, we measure success not only by the loyalty 
of our customers and investors, but also by the loyalty of our employees. 
We recognize the importance of rewarding great ideas, excellent work, and 
initiative, and are always seeking talented individuals to join our banking family. 

Apply online, sign up for job alerts, or join our talent network at:  
Careers at myNYCB.com

Full-time and part-time career opportunities available!

Invest in your future with  
NYCB Career Opportunities

myNYCB.com • (877) 786-6560

http://recruitmilitary.com/events
https://jobs.kochcareers.com/search/jobs?ns_category=veterans&utm_source=direct&utm_medium=print&utm_campaign=Koch_Veteran_Recruiting_2022
http://myNYCB.com
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As we learn in the military, the 
first step toward improvement 
is reviewing your mission from 
top to bottom, usually in the 
form of After Action Reviews 
(AARs).

I’ve spent 24 years in the U.S. Navy 
as both an electronics technician and a 
Navy career counselor, with the latter role 
focusing on talent development and ulti-
mately, transition. 
While I can’t re-do my own military-

to-civilian transition, I can share what I 
learned with fellow servicemembers to 
apply in their own journeys. 
These are my lessons learned - utilize 

them to aid in your own military-to-civilian 
transition.

Lesson 1 �
You don’t know what you don’t know.
Military members spend a lot of time 

and energy becoming subject matter ex-
perts in their respective fields. None of us 
started on day one knowing everything 
we needed to know. 
Regardless of where your career path 

leads, your next chapter will likely be 
riddled with new verbiage, titles, certifi-
cations, and job descriptions. Research 
helps, but it’s easy to get overwhelmed 
unless you know exactly what you are 
looking for. So how do you cut through 
the noise? Ask questions!  
There are more resources available than 

many realize, and the best ones are usu-
ally humans. Speak with other recently 
transitioned veterans and the profession-
als who specialize in military-to-civilian 
transitions. 
If you have no idea what a specific in-

dustry or role entails, how can you know 
if it’s right for you? Informational inter-
views about roles, industries, or organiza-
tions that interest you may be your best 
source to narrow your career focus into 

the industry that is right for you.  
Simply asking intentional, thoughtful 

questions of those in the know can help 
you make smart, informed decisions.

Lesson 2 �
It’s okay to be uncomfortable.
After a few years in the military, you likely 

began to feel comfortable in your day-to-
day roles and expectations. In many ways, 
the military makes it easy: Show up on time, 
wear the right uniform, and do your job. 
Transition brings an uncomfortable feel-

ing; one many servicemembers haven’t 
known for quite a while. Maybe it’s doubt, 
imposter syndrome, or fear of the un-
known. Regardless of the reason, re-
member two important facts: (1) You're not 
alone and (2) It won't always feel this way.
While the transition and discomfort with 

your next steps may be new, everyone 
who has transitioned out of the military 
has been where you are and has experi-
enced a similar feeling. 
Discomfort is part of growth, and you 

will be better for it on the other side. 

Lesson 3 �
Network with purpose.
In the military, networking is a fact of life, 

regardless of the branch of service. How 
so? Consider a time when connecting 
with the right person made a huge differ-
ence in what you could accomplish. 
Networking does not have to be intimi-

dating. Build up your LinkedIn profile and 
connect with people in the industries 
that you are curious about. You can also 
follow people who consistently publish 
material specifically for transitioning mili-
tary. But don’t just follow at a distance; 
engage (thoughtfully) with posts that 
resonate and introduce yourself to your 
connections when possible. 
If you’re like me, you’ll be surprised how 

many people are willing to give you their 
most valuable asset: Time. I started out 
by simply commenting on posts that I 

found insightful or helpful. In some cases, 
I followed-up with a message asking the 
author if they would have a few minutes 
to discuss the topic a bit more. I don’t re-
call a single time I was denied or ignored. 
I gained information, insights, and per-
spectives, but even better, I started form-
ing invaluable relationships. 
The earlier you start networking, the 

better. Connections can lead to great re-
lationships, and maybe even your next 
career.

Lesson 4 �
Consider a SkillBridge opportunity. 
The U.S. Department of Defense Skill-

Bridge Program is an initiative to bridge 
the gap between military service and 
the civilian workforce. While there are 
specific requirements and permissions 
you must obtain from your command, ap-
proval allows you to gain valuable civil-
ian work experience during your last 180 
days of service.
SkillBridge is an extremely valuable tool, 

but as with most transition factors, it re-
quires early communication and effort. 
Do your research and try to anticipate 
the questions your chain of command 
may ask so you can find answers ahead 
of time.  
As a SkillBridge intern at RecruitMilitary, 

I’ve built my industry knowledge, gained 
insight into the civilian workforce environ-
ment, and made valuable connections. 
Finding a SkillBridge internship can help 
you get a head start on your civilian ca-
reer path, so begin your research and 
conversations with leadership early in 
your transition planning in order to take 
advantage of the program. 

★ ★ ★

Anthony Wagner is a U.S. Navy veteran 
who recently completed a DoD Skill-
Bridge internship at RecruitMilitary. He 
plans to continue his civilian career path 
in the recruiting and staffing industry.    

A Military-to-Civilian
Transition AAR

By Anthony Wagner
U.S. Navy Veteran

http://recruitmilitary.com/jobs
https://success.recruitmilitary.com/job/36034417
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THANK YOU FOR 
YOUR SERVICE!
We are looking for motivated individuals to join our 
Manufacturing, Finance, Engineering and Supply Chain teams. 
Are you looking for a rewarding career opportunity with an 
industry leading organization? Bring your strong experience 
and motivated attitude to Samuel. If you think you have what 
it takes to become part of our team, contact us today.

HERE IS JUST SOME OF  
WHAT WE HAVE TO OFFER:

• Health, dental and vision 
benefits

• 401k with company match

• Paid vacation

• Opportunity for advancement 
and career growth

Insurance Sales
Client Management
IT Operations
Accounting
Human Resources
Marketing and Communications

As a veteran, you understand our mission. We’re a people-
first insurance, financial and HR services firm ranked in 
the top 20 in the U.S. with locations from coast to coast. 
Thousands of businesses and people trust us to help them 
navigate some of the most challenging risks and protect 
what matters most to them — their livelihoods and their 
families. This is an opportunity to use your skills and genuine 
care for our community to help us fulfill that mission.

Keep protecting the 
American dream. 
Work with us.

higginbotham.com

http://recruitmilitary.com/events
http://www.samuel.com/careers
http://www.higginbotham.com/join-our-team
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APPLICANT TRACKING SYSTEMS 
Not only do you need your resume to 

stand out to a hiring manager, but before 
you ever make it to that point, you must 
first stand out to the Applicant Tracking 
System (ATS). Applicant Tracking Sys-
tems are automated software applica-
tions that scan incoming resumes to en-
sure the applicant is a good fit for the job 
description.
You have probably heard that it is im-

portant to match keywords from the job 
description  in your resume, but did you 
know your format matters too? Whether 
you’re applying for a federal or corporate 
position, use these tips to make it past 
the ATS and impress the hiring manager 
with your next-level resume. 

FORMATS 
Unlike the elaborate paper resumes we 

once prepared, the general rule of elec-
tronic resumes is the simpler, the better. 
There is no need for color-coding and 
perfect margins—the ATS does not care. 

■ Chronological Resume
The chronological resume is the most 

common resume type. Even for a career-
switcher, it is the preferred option, so 
long as you don’t have any significant 
career gaps. Your work history is the first 
thing the employer sees, and it is listed 
in chronological order to showcase your 
career progression. This is the most ATS-
friendly version and is the only format 
you’ll want to use for federal jobs.

■ Skills-Based Resume
The skills-based (or functional) resume 

aims to highlight the transferrable skills that 
qualify you for a role and deemphasize 
your work history. While this can be a 
great option for a military spouse or 
veteran who graduated college, many 
recruiters advise that this type only be 
used for those just beginning their career 
journey or those with a significantly long 
career gap.

■ Combination/Hybrid Resume
The combination resume is exactly what 

you might think - it combines chronological 
work history with relevant skills. The top of 
your resume will include a summary and 
skill section, with your work experience 
directly below it. The hybrid resume 
option also offers flexibility to include 
volunteer and extracurricular activities that 

might showcase your skills more than a 
chronological format. This is a great option 
for career switchers (such as veterans) or 
those with more significant career gaps 
(such as military spouses).

FEDERAL VS. CORPORATE 
RESUMES
Did you know the ideal resume in the 

federal workforce might look different 
than in the corporate world? Private and 
public sectors often have different hiring 
processes and requirements. Here’s how 
to prepare your resume for either sector:  

Which Resume
Will Win the Job? 

A fter mastering resume basics (see “Resume Foundations” 
on page 48), take your job search to the next level by 
“tailoring” your resume to fit your unique situation.

■ Federal Resumes
Federal resumes must adhere to strict 

formatting requirements to pass a federal 
ATS successfully.
The rule of sticking to one to two pages 

does not apply to federal resumes. In 
fact, the information required for a feder-
al position might mean that your resume 
doubles in length. 
Additional information often needed on 

a federal resume includes:
● Security clearance
● Citizenship status
● General Schedule (GS) grade
● Supervisor’s contact information for each 
job you include in your job history
A federal resume must also include the 

responsibilities and skills acquired for 
each specific role. USAJOBS.gov pro-
vides a detailed example of what you 
should include on your resume, including 
template suggestions from the U.S. Secu-
rities and Exchange Commission: www.
sec.gov/jobs/sample-resume/sample-
resume.pdf. 

■ Corporate Resumes
Careers in the corporate or private sec-

tors allow for a little more creativity on 
your resume. 
It is still recommended to focus on consis-

tent formatting and keyword optimization, 
but the corporate resume should be con-
cise. Keep the length to one page ideally, 
and two pages at the most. Tailor the re-

sume to each role you are seeking so you 
can include relevant information concisely. 

One last note: Even though most em-
ployers require digital resume submis-
sion, you should still have a printed 
version of your resume on standby for 
in-person events such as career fairs and 
networking conferences.
RecruitMilitary and our partners are 

here to help in every step of your ca-
reer search. Start by creating your 
 RecruitMilitary profile, then search jobs 
relevant to you.

Find industry-specific resume tips and templates at 
recruitmilitary.com/job-seekers/resources/resources.

http://recruitmilitary.com/jobs
https://recruitmilitary.com/job-seekers/resource/920-get-maximum-traction-in-an-application-tracking-system-ats
https://recruitmilitary.com/job-seekers/resource/920-get-maximum-traction-in-an-application-tracking-system-ats
https://www.usajobs.gov/
http://www.sec.gov/jobs/sample-resume/sample-resume.pdf
http://www.sec.gov/jobs/sample-resume/sample-resume.pdf
http://www.sec.gov/jobs/sample-resume/sample-resume.pdf
https://success.recruitmilitary.com/jobs?utm_source=RecruitMilitary&utm_medium=Resume%20ATS%20Blog&utm_campaign=Job%20Board
https://success.recruitmilitary.com/jobs?utm_source=RecruitMilitary&utm_medium=Resume%20ATS%20Blog&utm_campaign=Job%20Board
http://recruitmilitary.com/job-seekers/resources/resources
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employer of American  
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BEST PRACTICES
�

★ // CLIENT SPECIAL SECTION

But when it comes to building and foster-
ing a community of trust, no one does it 
like the U.S. Military, where knowing that 
your teammates “got your six” (have your 
back) can change the entire outcome of 
a mission.
A team that trusts their leader works 

harder and creates stronger bonds. Goals 
can be faster achieved because everyone 
can count on each other to communicate 
and problem-solve. Morale improves. The 
company begins to operate in a leaner 
and more streamlined way because com-
munication siloes have broken down. In 
other words, trust builds strength.
Here are three ways you can create a 

community of trust within your organiza-
tion, like a military leader:

1 | BE HUMBLE AND APPROACHABLE
Military leaders are taught that the most 

important way to build trust is to listen to 
the experiences of others and to under-
stand the strengths of the team. This is 
because, even though you’re in charge, 
you won’t always know the most.
Allowing other people to apply their ex-

periences builds trust, because it shows 
your team that you are there to support 
the mission, not your ego. Have humility 
around what you know and don’t know. 
Ask your team for input.
Similarly, being available and present 

helps break down barriers. If you are in your 
office with the door shut all the time (or the 
remote equivalent, “do not disturb” status) 
or if your team members only see you dur-
ing important meetings, they may not be 
comfortable enough to talk to you about 
their ideas or issues. Not being available is 
a quick way to lose touch with your team.
Good military leaders live by the open-

door policy and find time to regularly 
interact with the whole team in a mean-
ingful way, whether it’s visiting (or check-

ing in via calls and messages) during the 
workday or mingling during a company 
event. Find opportunities to connect with 
your people.

2 | COMMUNICATE 
      WITH TRANSPARENCY
In the military, we learn that siloed com-

munications can be dangerous. Everyone 
in the chain of command needs to know 
the mission, the risks, the commander’s 
intent, etc. This creates trust in the lead-
ers and demonstrates to the team that 
they are important stakeholders in the 
outcome of the mission. 
Engaging in open communication re-

quires and produces trust on both ends. 
It shows that you are invested in the in-
volvement and wellbeing of your team. 
But for open communication to work, it 
has to be done in a consistent way (more 
on that in a moment.) Otherwise, the sud-
den change in communication strategy 
will confuse and distract your team from 
the intended message.
Open communication facilitates prob-

lem-solving, which requires an ego-check. 
I think a lot about Patrick Lencioni’s con-
cept of healthy conflict. Healthy conflict in 
the workplace means that there is room 
for disagreement, it’s not a bad thing, and 
that it even leads to growth. But healthy 
conflict cannot happen in a silo. And it 
won’t happen in an environment where 
people do not feel free to voice their input 
without retaliation or judgement.

3 | BE CONSISTENT
As I mentioned, the key to building trust 

is to show consistency in your actions, 
communication, temperament, and val-
ues. If you say one thing but do (or allow 
someone else to do) another, why would 
anyone trust you?
The best leader I ever worked for in the 

military was Major General (Ret.) Jeff Colt, 
who at the time, was one of my company 
commanders at the 160th Special Opera-
tions Aviation regiment. He was the type 
of person who got to know you and your 
family – and was like that with everyone 
in the company.
But he was also the boss, and just because 

he was personable, it didn’t mean that he 
was afraid to have the tough conversations 
if you messed up. However, those conver-
sations were had in a way that wasn’t plac-
ing blame, just recognizing responsibility.
Everyone felt safe working for him. He 

was the same person whether things 
were great or not so great.
On the other hand, some individuals 

become a different person under pres-
sure, or they are a completely different 
person at work versus when they are off 
shift. That lack of consistency completely 
erodes trust.

FIRST STEPS
If you’re ready to make a change, but 

don’t know where to start, keep in mind 
that you will want to take an approach that 
feels natural to you and your organization.
If the previous communication model in-

volved a lot of talking behind closed doors, 
start by having more inclusive meetings. 
If your employees are not accustomed to 
hearing directly from you, start a newslet-
ter, video, or other communication method 
to begin updating your team – and explain 
why you are taking this new tactic.

Building trust isn’t something you can do 
overnight. It takes consistency, transpar-
ency, and humility.

★ ★ ★

Tim Best is CEO of RecruitMilitary and 
a former U.S. Army Special Operations 
aviation pilot.

Building Trust
Like a Military Leader TIM BEST

Chief Executive Officer, 
RecruitMilitary

U.S. Army Veteran
Corporate America is beginning to recognize that building trust 
within an organization impacts productivity, employee performance, 
and even the bottom line.

http://recruitmilitary.com/jobs
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MINING CAREERS IN  
ARIZONA, COLORADO AND NEW MEXICO

NOW HIRING

Apply at FMJobs.com

Electricians
Diesel Mechanics
Technicians
Heavy Equipment Operators / Trainees

$2,500 Sign-On Bonus Potential | Monthly Premium |  
401(k) Matching | Full Benefits Day One

Engineers 
Entry-Level Jobs 
And More!

Select Source Code: RM22
Equal Opportunity Employer / Protected Veteran / Disability

PATRIOTBOOTCAMP.ORG

MILITARY-CONNECTED 
ENTREPRENEURS 

Do you need help to kick start your “big idea?” 
DAV Patriot Boot Camp provides veterans, 
military members and spouses with access to 
mentors, education programming and a robust 
community of experts and peers to help them 
innovate and build impactful businesses.

NATIONAL HEADQUARTERS
860 Dolwick Drive
Erlanger, KY 41018
859-441-7300
Toll Free 877-426-2838

DAV.ORG

http://recruitmilitary.com/events
http://careers.partycity.com
http://fmjobs.com
http://patriotbootcamp.org
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Atlas Copco Rental
is hiring heroes

The world is full of opportunities 
and we cannot wait for you to 
explore it all with us. Atlas 
Copco Rental’s caring culture 
and leading-edge technology 
enable us to innovate for a 
sustainable future.

This is where it begins.

Featured roles
Area Sales Manager - Nashville, TN 

Field Service Tech - Mechanicsville, VA 
Area Sales Manager - Brunswick, OH 
Inside Sales (Digital) - Brunswick, OH 

Inside Sales (Digital) - Fremont, CA 
Supply Chain Specialist - Deer Park, TX

Business Key User, Finance - Deer Park, TX

Scan here 
to apply!
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As long as there are those
who serve, USAA will be

there to serve them.

13 MILLION
MEMBERS AND GROWING
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AND GOING STRONG

1 MISSION
THROUGH IT ALL
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