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RecruitMilitary, the publisher of Search & Employ®, is a full-service military-to-civilian re-
cruitment firm that connects job seekers who have military backgrounds with employers, 
franchisors, and educational institutions. RecruitMilitary is a division of Bradley-Morris, Inc.
Our hiring services are free to men and women of all ranks/rates and all branches of the 

service who are transitioning from active duty to civilian life, veterans who already have civil-
ian work experience, members of the National Guard and Reserves, and military spouses 
and other family members.
In 2018 and 2019, Bradley-Morris/RecruitMilitary was awarded the gold HIRE Vets Medal-

lion Program Distinction Award from the U.S. Department of Labor for leadership in recruit-
ing, employing, and retaining America's veterans.

In 2020, Bradley-Morris/RecruitMilitary was appointed by the U.S. Army Human Re-
sources Command to provide employment services and resources through the Army 
Transition Assistance Program (TAP) to support America’s transitioning soldiers, mem-
bers of the Army National Guard and Army Reserve, Army alumni (veterans), and all 
Army spouses. 
RecruitMilitary is a member of the International Association of Employment Web Sites 

and is accredited by the Better Business Bureau. Company headquarters are in Love-
land, Ohio (Greater Cincinnati).

For more information about Bradley-Morris/RecruitMilitary, visit www.recruitmilitary.com.
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U.S. Coast Guard, Department of Defense, or Department 
of Homeland Security. The civilian enterprise magazine is 
a publication for transitioning servicemembers, veterans, 
members of the National Guard and reserve forces, and 
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necessarily the official views of, or endorsed by, the U.S. 
Government, Department of Defense, or Department of 
Homeland Security. The appearance of advertising in this 
publication does not constitute endorsement by the De-
partment of Defense, Department of Homeland Security, 
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®Editor’s Note
Hello!  I’m beyond excited to address you as the new editor of 

Search & Employ and also extremely thankful that my supervisor, 
Elizabeth Stetler, is still involved in the magazine as the director of 
content development at Bradley-Morris/RecruitMilitary. 

It’s fitting that this issue serves as my first as editor. This is our edu-
cation issue, and in many ways, working with Elizabeth has been a 

hands-on education experience since my first day. 

I’ve always been a lifelong learner and curious (to a fault), and Elizabeth stepped up to 
teach me anything and everything I wanted to know about producing Search & Employ.      
I wouldn’t be here without her guidance, leadership, and friendship.

Speaking of education, this issue offers some great resources for those seeking educa-
tion opportunities after (or during) military service, including a step-by-step guide for begin-
ning your education journey in “Opportunity Spotlight: Education.”

If pursuing education isn’t for you, check out “No Degree? No Problem,” where you’ll find 
some interesting statistics on in-demand careers you can pursue without an advanced de-
gree. And when you’re ready to jump into the job search (or jump back into the job search), 
read “How to Get Hired in 2020 and Beyond," by Bradley-Morris/RecruitMilitary Executive 
Vice-President of Sales Jake Hutchings.

Our CEO Tim Best also offers an insider’s perspective on how to create opportuni-
ties from a difficult place in “Best Practices: Using Challenging Times to Advance Like a 
Military Leader.” If you are in a leadership role, or plan to move into one, I encourage you 
to subscribe to Search & Employ digital (https://go.jobsforveterans.com/searchandemploy)          
to ensure you don’t miss an installment of “Best Practices.”

As a military spouse, I know that balance in any endeavor can be an elusive target. As I 
find my balance in this role, my aim is to serve you with the same dedication, commitment 
to excellence, and relentless strive for improvement that Elizabeth has. 

Thank you for allowing me to serve you as the new editor of Search & Employ. I look 
forward to our journey together. 

ASHLEY CONNERS

http://recruitmilitary.com/jobs
http://go.jobsforveterans.com/searchandemploy
https://go.jobsforveterans.com/searchandemploy
http://www.recruitmilitary.com
mailto:support@recruitmilitary.com
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You have determination, integrity and passion. These are the job 
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aetna-veterans.jobs
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Join the Aetna team ®
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What is your role with Home Base Iowa? 
I’m an HBI Program Manager, specifically 

focused on state programs and initiatives. 
I’ve been working in this role since March 
2020, so it’s been interesting to onboard 
within the context of COVID-19, but we’re 
finding creative ways to move forward as 
a team. HBI is an established program, 
and I have a great deal of gratitude to 
all the people and agencies that have 
helped create such a strong foundation 
for the state of Iowa.
Part of my hope is to help reinvigorate 

the program and create a greater shared 
vision and sense of collective responsibil-
ity in providing the best services possible 
to our veterans, military personnel, and 
their family members. It has been inspir-
ing to be part of a program where we see 
support from the highest levels of leader-
ship. I plan to leverage the many lessons, 
knowledge, and experiences I’ve gained 
over the years in doing this type of work. 

What’s your military connection? 
I grew up in a small rural community in 

Iowa and I followed in the footsteps of my 
father and my brother, who also served 
in the U.S. Navy. It was my older brother 
who encouraged me to apply to become 
a Navy SEAL. Being a veteran doesn’t de-
fine all that I’ve accomplished in my life, 
but it is an important part of my story. 

Following military service, did you know 
exactly what you wanted to do? 
Not at all. It was not an easy decision to 

leave the military, but there were other 
things I wanted to see and do. Like many 
veterans, higher education was my first 
step into the civilian world. The transi-

tion was difficult. I found it 
challenging to go from the 
military, where I had an in-
nate sense of duty and my 
accomplishments spoke for 
themselves, to an environ-
ment where that wasn’t au-
tomatically true. 
I also had no idea what I 

wanted to do for a career. As I was strug-
gling to navigate the education system, I 
recognized opportunities to make a dif-
ference for those coming after me, so I 
co-founded the first Veterans Resource 
Center in South Dakota. In 2012, I was 
hired at Iowa State University, where I 
was fortunate to grow the institution’s first 
Veterans Center. 

Iowa is pretty far from the ocean. When 
was the last time you wore a wetsuit?
That’s funny! I do miss the ocean, but it 

has been remarkably meaningful to re-
turn to my home state of Iowa. 
I don’t think it’s uncommon for people 

to find their way to the Midwest following 
military service. There are the stereotypical 
clichés about people in Iowa being kind, 
and Iowa being a great place to raise kids 
(which are both true), but beyond that, Iowa 
has a curious beauty and complexity to it.
Iowa sits between the Missouri and Mis-

sissippi Rivers and our land is rich for ag-
riculture, with a remarkable biodiversity 
of native tall grass prairies, oak savannas, 
and wetlands. 
Culturally, Iowans place a high value on 

tradition and service, so veterans fit in 
naturally here. The Midwest has always 
been home to some of the highest rates 
of military service per capita. 

What excites you most about HBI?
Our ability to tap into the work being 

done at the grassroots level across our 
state is exciting. It’s remarkable to reflect 
on the many HBI Communities, HBI Busi-
nesses, and HBI Certified Higher Aca-
demic Military Partners (CHAMPs) institu-
tions of higher education that are creating 
their own incentives and programs. I be-
lieve by sharing our stories and experi-
ences, we can inspire and engage more 
people and communities. 
Ultimately, we want the best for our vet-

erans, but we also want to focus on all 
those who are connected to the veteran. 
Our family members serve alongside our 
servicemembers, so we recognize the im-
portance of including them in our efforts. 

How can people get involved with HBI? 
Getting involved is as easy as creating 

an HBI profile and uploading a resume at 
www.homebaseiowa.gov. Our HBI team 
will reach out to see how we can best as-
sist. For general questions and/or feed-
back, we can be reached at HBI@iowa.gov.

Meet Jathan Chicoine,
U.S. Navy Veteran 
& HBI Program Manager
Established in November 2013, Home Base Iowa (HBI) is a 

one-of-a-kind public-private partnership connecting veterans, 
military personnel, and their family members with resources 
and opportunities in Iowa. 
More than 100 HBI communities, 2,100 businesses, and 27 

institutions of higher education in Iowa have developed their own 
unique programs and initiatives to make Iowa a national leader 
and to provide the support you need to call Iowa your home. THE BASICS

Position  HBI Program Manager for State
and Strategic Initiatives
Military Experience  U.S. Navy SEAL, 1995-2001
With HBI Since  March 2020
Education  Bachelor’s & Master’s degrees from 
University of South Dakota, Vermillion
Other Interests  Restoring native ecosystems with the 
management of a bison family herd

 CHICOINE WORKING FROM HOME WITH DOTTIE, HIS FOUR-LEGGED  
     COMPANION. Photo courtesy of Home Base Iowa

http://recruitmilitary.com/jobs
http://www.homebaseiowa.gov
mailto:HBI@iowa.gov
https://homebaseiowa.gov
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Leverage the experience and 
skills earned in the military and 
use the Arise® Platform to start your 
own small business and be your 

own boss.

The Arise® Platform allows you to earn 
money from the comfort of your own home.

A Work From Home
Opportunity

that Lets the

TRUE LEADER INSIDE
OF YOU SHINE

Learn More at

https://signup.ariseworkfromhome.com/mil/

In service of the 
greater good.
Merck has a long history of providing 
medicines and vaccines to improve 
the health of people worldwide. 
Shouldering the world’s biggest 
challenges takes courage--something 
you understand. If you’re ready for 
a new mission, we invite you to join 
us, a team of inquisitive thinkers 
dedicated to healthcare innovation 
and global medical advancement.

 jobs.merck.com

Invent. Impact. Inspire.

Veterans_HalfPage_Ad_V3.indd   1Veterans_HalfPage_Ad_V3.indd   1 5/22/20   12:06 PM5/22/20   12:06 PM

http://recruitmilitary.com/events
https://signup.ariseworkfromhome.com/msp/
http://merck.com/careers
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Advisory Services, Inc., First Command Insurance Services, Inc. and First Command Bank. Securities and brokerage services are 
offered by First Command Financial Planning, Inc., a broker-dealer. Financial planning and investment advisory services are offered 
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“As the son of immigrants, I’ve seen how the 
American dream can be attained through hard 
work and thoughtful planning. That’s what 
inspired me to serve my country – and what 
inspires me today to help military families get 
their financial lives squared away.”
Michael McGurk - SFC Separated, US Army
Advisor since 2010

Founded by a retired Air Force officer in 1958, 
First Command is committed to helping 
service members and their families get their 
financial lives squared away. First Command 
Financial Advisors focus on building long-term 
relationships with clients by helping them 
establish meaningful goals, constructing 
personalized financial plans to pursue those 
goals and providing ongoing financial coaching 
to execute their plans.

Get your next career squared away:
 bit.ly/fcleaders
 877-601-5783

WE HIRE 
LEADERS

http://bit.ly/fcleaders
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We are committed to providing equal employment opportunities to all persons regardless of race, color, ancestry, citizenship, national origin, religion, 
creed, veteran status, disability, genetic characteristic or information, age,gender, sexual orientation, gender identity or expression, marital status, 
family status, pregnancy, or other legally protected status. We do not tolerate unlawful discrimination in any employment decisions, including recruiting, 
hiring, compensation, promotion, benefits, discipline, termination, job assignments or training.

Follow us:
Come work with us
centurylink.com/veteranjobs

CenturyLink supports our veterans 
and those in active military service.

Enlist
with us
I never realized how good my 
employment at CenturyLink was 
as an actively serving Reservist 
until my unit was activated to go 
to Afghanistan. I needed a lot of
flexibility, and my boss gave that 
to me with full patriotic support.

-Ryan LaMar
Construction Project Administrator

“

”

NOW HIRING

Equal Opportunity Employer / Protected Veteran / Disability

*Total benefits and compensation based on Arizona operations’ averages; inclusive of 
cash (compensation and bonus) and available benefits (insurance and 401(k)). Earnings 
will vary based on hours worked, rate of pay, overtime pay, bonuses and benefits.

Miami, Morenci and Safford Locations    

To
ta

l C
ompensation and Benef ts

$64,600
Cash

$26,900
Benefits

Apply at FMJobs.vet
Source Code: RecruitMilitary20

Industrial Electrician 

$91,500
First-year potential

To
ta

l C
ompensation and Benef ts

$51,400
Cash

$24,600
Benefits

Diesel Repair Employee
$76,000

First-year potential

   

 T
ot

al
 C

ompensation and Benef ts

$74,300
Cash

$28,700 
Benefits

Diagnostic Electrician

First-year potential
$103,000

Diesel / Diagnostic Mechanic

http://recruitmilitary.com/events
http://centurylink.com/veteranjobs
http://FMJobs.vet
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“Sometimes you have
to take a chance and jump 
when an opportunity is
in front of you.”
For U.S. Army veteran 

Ryan Sattelberg, this 
advice comes from 
firsthand experience. 

After 23 years of service in the Army, 
Sattelberg retired in January 2020 with 
the intention of being a stay-at-home    
father to his three children and keeping 
up with his family’s small farm in Mis-
souri. But as Sattelberg soon found out, 
retiring from the military would be his 
first of many transitions in a short time.

THE RIGHT FIT
Less than a month after retiring from the 

Army, a job opening at MyComputerCareer 
caught Sattelberg’s attention. Sattelberg’s 
wife, Sarah, a fellow Army veteran and ca-
reer services specialist at MyComputerCa-
reer, encouraged him to apply for the open 
role - director of military operations. 

Sattelberg applied, interviewed, and re-
ceived the job offer, prompting his family 
to move to North Carolina to be closer to 
MyComputerCareer headquarters. 

“I was excited when I got the job,” said 
Sattelberg. “I’ve watched so many fellow 
veterans make the transition from the mili-
tary to a civilian role, and I’ve seen how 
important it is to find the right fit.”

Though Sattelberg was not expecting to 
transition into a civilian role so soon after 
retirement, he knew he could not pass 
up the opportunity to join an organiza-
tion he believes in. “MyComputerCareer 
values the same things I do, so it was a 

When Opportunity Knocks, 
Are You Ready to Answer?

By Ashley Conners

“The best part of my job is 
helping people fulfill their 
potential. From mentorship 
to lifelong career placement 
services, MyComputerCareer is 
truly making a difference in the 
lives of veterans.”

 SATTELBERG ADDRESSING THE CROWD AT A 9/11 REMEMBRANCE CEREMONY IN HAMPTON ROADS, VA ON 
     SEPTEMBER 11, 2013. Photo courtesy of Ryan Sattelberg

RYAN SATTELBERG

http://recruitmilitary.com/jobs
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seamless transition,” he said. “They are 
dedicated to improving the lives of all 
their students, but they have a special 
commitment to veterans.”

TRANSITION IN MOTION
Sattelberg brings many skills he learned 

during military service to his civilian role, 
including the ability to adapt quickly and 
often. Like many people, Sattelberg has 
been forced to adjust to drastically dif-
ferent  working environments  and new 
responsibilities due to COVID-19 and the 
resulting shutdowns. 

Typically, Sattelberg’s role includes trav-
eling to various career fairs and events to 
meet with veterans in person. Today, that 
responsibility looks much different. “I on-
boarded into this role right before every-
thing moved to a virtual format, so I was 
able to attend one in-person event: the 
DAV | RecruitMilitary career fair in Hous-
ton, Texas,” he said. “Since then, my team 
and I have had to adapt to connecting 
with people solely through a computer 
screen.”

Fortunately, Sattelberg has a solid foun-
dation of adapting to change from his two 
decades of military service and multiple 
deployments. “It can be challenging to 
face a lot of changes so quickly, but our 
team has adapted at every turn. We are 
still finding ways to accomplish the mis-
sion,” said Sattelberg. 

SHARING EXPERIENCES
Like many veterans, Sattelberg’s mili-

tary experience took him all over the 
country and the world. As a motor trans-
port operator, instructor, and operations 
manager, Sattelberg served in Germany, 
Iraq, Missouri, Texas, and Virginia. Along 
the way, he learned many valuable les-
sons and skills that help him in his civilian 
role, but he also learned the importance 
of sharing his experiences. 

“When I talk with veterans or transition-
ing servicemembers in my role at My-
ComputerCareer, I start by sharing my 
military experience and asking them to 
do the same,” he said. 

For Sattelberg, this is more than just 
swapping stories with fellow veterans. “I 
believe we have a responsibility to share 
our experiences and find common ground 
in the civilian world,” he said. “Not every-
one in the civilian sector understands 
what it means to serve in the military and 
the valuable lessons and skills it cultivates. 
We owe it to future servicemembers and 
veterans to share our stories and skills 
now to help break down transition barri-
ers for the next generations.”

EDUCATION FOR LIFE
In many ways, talking with veterans and 

transitioning servicemembers about ed-
ucation is familiar for Sattelberg.

“As I grew closer to the end of my time 
in the Army, I started to realize I hadn’t 
pushed myself hard enough to prepare for 
a future outside of the military,” he said. “It 
became really important to me to remedy 
that before I transitioned out, so I started 
researching education opportunities.”

Sattelberg quickly realized he was not 
alone. Working with the Education Ser-
vices Officer (ESO) at Fort Leonard Wood, 
Sattelberg was able to bring an on-base 
college program to his work location to 
offer classes during lunch hours. Thanks 
to his efforts, Sattelberg and nearly 50 of 
his fellow servicemembers earned college 
degrees before transitioning out of the 
military. “Helping people prepare for their 
futures was really rewarding,” he said. 

Today, Sattelberg continues to help 
veterans and transitioning servicemem-
bers prepare for a career in the civilian 
world. “I enjoy helping veterans see their 
potential,” he said. “Information Technol-
ogy (IT) is an in-demand field with tons of 
career paths. It’s great to be part of the 
first step of a veteran’s new career and 
help them see the opportunities that lie 
ahead.”

A PROMISING FUTURE
For Sattelberg, finding the right fit in a 

civilian career came easily, but he knows 
not everyone will have the same expe-
rience. “I think it’s important to keep an 
open mind and not limit yourself by what 
you think you can do,” he said. “Give 
yourself a chance to adjust and don’t 
take the transition for granted. You will 
learn a lot about yourself.”

Sattelberg also advises transitioning 
servicemembers to maintain a desire 
to learn. “Don’t expect a certain title or 
responsibilities in a civilian role just be-
cause of your rank in the military. Be hum-
ble and learn everything you can.”

Earn certifications
that pave the way

for careers in:
■ Network Administration
■ Systems Administration

■ Help Desk Support
■ Cybersecurity

■ And so much more!
 SATTELBERG WITH HIS WIFE, SARAH.
     Photo courtesy of Ryan Sattelberg

Learn more about MyComputerCareer at www.MyComputerCareer.edu/Military.

http://recruitmilitary.com/events
http://www.MyComputerCareer.edu/Military
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Contact: Matthew Keesling                                           
DGA Veterans’ Liaison                                                          

715-623-6915                                                                        
matthew@dga-national.org                                                                

www.dga-national.org 

• Full-time employment and 
training 

• Veteran benefits accepted 

• Cash stipends for veterans 

• Custom online classes 

• Educational support      
services 

• Opportunities for            
advancement, equity   
earning, and ownership  

FARMS AVAILABLE IN 13 STATES 

http://recruitmilitary.com/jobs
http://accenture.com/military
mailto:matthew%40dga-national.org?subject=
http://www.dga-national.org
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Across HD Supply, it is an honor and privilege to work shoulder  
to shoulder with our Military Veterans as One Team, Driving  
Customer Success and Value Creation. Thanks to all our  
Veterans for your Service and Sacrifice for our Country and  
for your focus on Improving Our People’s Lives.

 –  Joe DeAngelo CEO & Chairman  

Learn more about our company, culture, and opportunities at  
hdsupply-veterans.jobs

CEO Joe DeAngelo leads team  
HD Supply at Shepard’s Men  

fun run and fund-raiser.

WE SUPPORT AND HIRE VETERANS

A career with purpose.
An essential industry.
We power lives and livelihoods throughout the region and we’re hiring.

It’s a big job and a rewarding career. Visit entergy.com/military for more.

A message from Entergy Corp. ©2020 Entergy Services, Inc. All Rights Reserved.

http://recruitmilitary.com/events
http://hdsupply-veterans.jobs
http://entergy.com/military
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MAXIMIZE YOUR 
VIRTUAL CAREER FAIR

✓  Strong Wi-Fi connection

✓  Camera & microphone
 functionality

✓  Quiet, well-lit workspace
 with nondescript background

✓  Professional attire

✓  Digital resume file 

✓  Elevator pitch

✓  Questions about specific
 organizations or roles

Virtual Career Fair Checklist

VIRTUAL CAREER FAIRS offer networking, education exploration, and job opportunities 
– regardless of your geographic location. To enable veterans and employers to connect, 
RecruitMilitary offers local, regional, and national virtual events. Make the most of your 
experience with these tips: 

■ Set the Tone
Just because you’re not physically in 

the room with recruiters and interview-
ers, it doesn’t mean you’re not on display. 
Virtual career fairs offer audio and video 
presentation tools, so if your initial com-
munication with an employer goes well, 
you could end up having a one-on-one 
video interview. Be ready by dressing 
professionally and setting up your work-
space somewhere quiet and well-lit. 

Test your video and audio capabilities for 
interference before the event begins, and 
make sure the video shows you from the 
shoulders up, without anything distracting 
in the background. Make sure your inter-
net connection is strong and reliable.

■ Be Prepared
Just like attending a physical career fair, 

it’s important to be prepared before you 

begin. Register early and upload your re-
sume. Many organizations screen resumes 
ahead of time, and you could get an early 
invite to visit a specific chat session or a 
request to schedule a video interview. 

Research the companies that will be at-
tending (you can do this right in the vir-
tual career fair platform by visiting their 
profiles). Decide which companies inter-
est you and review their open positions. 

Virtual career fairs offer both public 
and private chats. Public group chats will 
skew toward general topics about the 
company, its culture, and core values, as 
well as the answers to general questions. 

An employer may invite you to a pri-
vate chat during the event. This gives 
you a chance to use your elevator pitch, 
so have yours ready. 

Keep in mind that some companies 
may have a lot of traffic, so be patient.

■ Follow-up 
The list of employers at a DAV | 

 RecruitMiltary Virtual Career Fair re-
mains active after the event. Click any 
name on the list and review the "Web-
site and Contact" section of the profile 
for details. Job listings will also remain 
active for 60 days after the employer 
entered them. 

If an employer has asked you to apply 
online, do it – they aren’t writing you 
off. Human Resources protocols often 
require an applicant to go through the 
online applicant tracking systems. 

The last order of business: Send “thank 
you” notes to everyone who takes the 
time to talk to you.

Find RecruitMilitary resources here: https://recruitmilitary.com/job-seekers/resources

��JOB FAIR��

http://recruitmilitary.com/jobs
https://recruitmilitary.careereco.com/Fair/UpcomingFairs
https://recruitmilitary.careereco.com/Fair/UpcomingFairs
https://recruitmilitary.com/job-seekers/resources
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Cotiviti is a leading provider of payment 
accuracy and analytics-driven solutions and 
a proud employer of US veterans.

Looking to apply your skills and discipline 
in a dynamic organization?

Join Us! 

Cotiviti® is Proud to Hire Veterans

cotiviti.com/careers

ARE YOU READY?
SEEKING HIGH-THREAT 
SECURITY PROFESSIONALS

FIND OUT MORE AT:
WWW.CONSTELLIS.COM/CAREERS

http://recruitmilitary.com/events
https://www.cotiviti.com/careers
https://www.fugro.com/careers
http://www.constellis.com/careers
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JOIN THE FEDERAL 
BUREAU OF PRISONS

FEDERAL BUREAU OF PRISONS IS AN EQUAL OPPORTUNITY EMPLOYER

Work on the inside

Immediate positions for Correctional Officers and Medical Professionals 
are available. Join the Federal Bureau of Prisons where you’ll earn law 
enforcement benefits and a pension. Apply now at www.usajobs.gov 

 VISIT DRAEGER.COM/EN_CAREER/US TO LEARN MORE

Protect, Support and Save Lives  
Is what you do and what Dräger has been doing since 1889.  Dräger 
is a leading international company in the fields of medical and safety 
technology.

Veterans have diverse backgrounds and Dräger offers a variety of 
careers to fit your skillset as well as develop your strengths.  We also 
provide a highly competitive and comprehensive benefits package.

http://recruitmilitary.com/jobs
http://www.usajobs.gov
http://draeger.com/en_career/us
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At Mauser Packaging Solutions, we are driven to help our Veterans 
find stability and satisfaction in a promising career within the 
industrial packaging industry.

Come join Mauser Packaging Solutions! 

ACHIEVE SUPERIOR BUSINESS AND PERSONAL RESULTS

Explore career opportunities at mauserpackaging.com

FEEL CHALLENGED AND SUPPORTED
APPLY INNOVATIVE AND DIVERSE THINKING
GROW TEAMWORK, LEADERSHIP, AND JOB SKILLS

We’re seeking Veterans who want to: 

http://recruitmilitary.com/events
http://mauserpackaging.com
http://www.questdiagnostics.com/home/about/careers
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© 2020 Blue Shield of California, an independent member of the Blue Shield Association. 

YOUR NEXT CAREER 
STARTS HERE

blueshieldca.com/careers

What does a typical day look like?
I started taking classes while on active 

duty, so I worked during the day and at-
tended in-person classes in the evening at 
the Education Center at Fort Sill, Oklahoma. 
Now that I’m a full-time student, I usually 

have two or three classes per day, with 
the first class beginning around 10:00 a.m. 
There are usually breaks between class 
sessions, which I use to study the mate-
rial we learned in class and work on as-
signments. My last class of the day usually 
ends in late afternoon or early evening. I 
then spend some additional time review-
ing material, completing assignments, or 
studying for tests. 

What skills did you gain in the military 
that help you in your education journey?
Time management and planning are 

two of the most valuable skills I learned 
in the military. I schedule my days around 
my classes, assignments, and any other 
obligations and I stick closely to that plan. 
This helps me stay accountable. 

I attended one year of college before I 
joined the Army and I lacked the proper time 
management skills to stay on track. After 
honing that skill in the military, I know how 
important it is to my success as a student. 

What are some challenges of being a 
veteran student? 
As a non-traditional student, it can be dif-

ficult to connect with peers in a college 
environment. Since I’m older than most of 

my classmates, I have different priorities 
and life experiences. It can be hard to find 
things in common. 
Sometimes material is cumulative, so it’s 

also challenging to get back into a class-
room and relearn concepts that I have for-
gotten since high school classes.  

What advice do you have for veterans 
considering education as their next step? 
Research institutions to find the best fit for 

you and ask about their veteran popula-
tion. It helps to have peers who understand 
your experiences, and many schools help 
veterans connect on campus or virtually. 
I would also advise that you keep an open 

mind. Your professors and classmates will 
likely have different views, priorities, and 
experiences than you. Accept that not ev-
eryone shares your perspective. 
Overall, embrace the opportunities that 

your education will give you. You get out 
what you put in, so learn as much as pos-
sible and strive to grow, but also enjoy the 
journey.

A Day in the Life of a Student

CHRISTOPHER BREEN 
U.S. Army Veteran, 

Ohio Army National Guard Member 
Accounting Major

The Ohio State University

http://recruitmilitary.com/jobs
http://blueshieldca.com/careers


With expert faculty, state-of-the-art labs and 

extensive clinical practice, RUC students learn 

real-world skills for rewarding, urgently needed 

healthcare careers. RUC offers a variety of 

fields in undergraduate, master’s and doctoral 

programs. Start building your future today!

http://www.radford.edu/next
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That’s where Heavy Equipment Colleges 
of America (HEC) comes in. “We help 
people transition out of the military into 
the civilian world,” said Darrell Woodrum, 
East Region President of HEC. With hands-
on training and small class sizes (12 to 15 
students on average), students have more 
personal interaction with the instructor. 
Veteran alumni of HEC have found that 
this environment helps to counter the 
feeling of isolation that some returning 
veterans have when they transition to 
traditional college environments. 

SMOOTH TRANSITIONS 
Heavy Equipment Colleges of America 

believes that veterans should be able to 
use the skills they learned while in the 
military and apply them in a new career. 
Because HEC schools are approved for 
VA education benefits, transitioning from 
the military to HEC to a career is a smooth 
and efficient process.  
Servicemembers and veterans are 

familiar with following a schedule, being 
on time, and working within a team. These 
skills will be advantageous during their 
HEC training. 

“If a veteran operated equipment in the 
military, it will help them at HEC,” Woodrum 
said. While at HEC, students learn to operate 
and certify on different pieces of heavy 
equipment (bulldozers, cranes, etc.) in less 
than a month. “Whatever they’re certified 
on, they can operate,” said Woodrum. “The 
certifications are valid for five years and are 
recognized across the world.”
Another advantage for veterans is that 

classes run Monday through Thursday, 
enabling those who live within driving 
distance to go home for the weekend. 
This is especially important for students 
with families. 

For those who have served our country in the military, the transition 
back to civilian life can be challenging on many fronts. That is 
especially the case when choosing a career. Many veterans don’t have 
the time or means to pursue a two- to four-year college program, and 
many colleges are unprepared to help them transition into careers.

Veterans are Valued
and Supported at HEC

 HEC STAFF PROVIDES SUPPORT FOR TRANSITIONING SERVICEMEMBERS AND VETERANS.
     Photo courtesy of HEC

READY TO WORK
“This is a great opportunity for veterans 

because within three to 12 weeks they can 
finish certifications, find employment, and 
start making money,” said Woodrum. “From 
the first day of class, we start working with 
students to help them find a job. We ask 
them about what they want in their career 
and where they want to work.” 
Once students graduate, HEC continues 

to help students find employment. The job 
outlook is good as the demand for skilled 
trades workers is high and increasing 
in many areas. “We ask people, ‘On the 
way here, how many job sites did you 
pass?’” said Woodrum. “I wouldn’t say it’s 
a recession-proof field, but even when 
the economy is down, we’re still working. 
Construction is not going away.” 
The Bureau of Labor Statistics agrees. 

Jobs for construction equipment operators 
are projected to increase 12 percent 
between 2016 and 2026.* As spending 
on infrastructure increases, even more 
new positions will be needed over the 
next 10 years.
A sense of satisfaction is another perk 

of being in the construction field. “In this 
field, we are able to say, ‘See that bridge 
over there? I helped build it.’ It’s neat 
to see completion of your project; it’s a 
satisfying job,” said Woodrum.

GETTING STARTED
Heavy Equipment Colleges of America 

has locations throughout the United 
States where veterans and transitioning 
servicemembers can train for an in-
demand career and be prepared with the 
skills needed to start working in as few as 
three weeks. 

For more information on a career as a 
heavy equipment operator and to learn 
about benefits for military servicemembers, 
contact Heavy Equipment Colleges of 
America today.

Photo courtesy of HEC

*Source: The Bureau of Labor Statistics’ Occupational 
Outlook Handbook

http://recruitmilitary.com/jobs
https://heavyequipmentcollege.com/
https://heavyequipmentcollege.com/
https://www.bls.gov/ooh/construction-and-extraction/construction-equipment-operators.htm
https://www.bls.gov/ooh/construction-and-extraction/construction-equipment-operators.htm
https://heavyequipmentcollege.com/
https://heavyequipmentcollege.com/
https://heavyequipmentcollege.com/
http://www.bls.gov/ooh/construction-and-extraction/construction-equipment-operators.htm
http://www.bls.gov/ooh/construction-and-extraction/construction-equipment-operators.htm
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Discover a new, meaningful career path

©2017 Colonial Life & Accident Insurance Company, Columbia, SC 
Colonial Life insurance products are underwritten by Colonial Life & Accident Insurance Company, 

for which Colonial Life is the marketing brand.      2-17  |  NS-15533

If you’re looking for a new career focused on helping others,  
consider Colonial Life. You’ll have greater flexibility to meet your  
family’s needs and ongoing support that will empower you to:

■■■ Build a promising career with a family-oriented company

■■■ Capitalize on growth opportunities and follow a clearly 
defined upward track

■■■ Serve others by offering valuable financial protection  
for America’s workers

Ready to get started? Contact us today.

ColonialLife.com/veterans 
NationalRecruiting@ColonialLife.com

800-845-7330, option 9, ext. 86300

What’s next
is right now
Each year, we help nearly 10,000 veterans, 
transitioning service members, and 
military spouses take their next step.

This period of change is a moment of opportunity. 
And we work with you to navigate what’s next. 
Putting you in control of how and when you work. 
Supporting you as you build a civilian career that 
fits your lifestyle and helps you to live well. Your 
experience and skills are valuable. Your contribution 
is important. Your future is bright.

Visit kellyservices.us/military today and explore 
what’s next for you.

Military Friendly is a registered trademark of Victory Media
An Equal Opportunity Employer © 2020 Kelly Services, Inc. All rights reserved CM-126B

kellyservices.us/military

http://recruitmilitary.com/events
mailto:nationalrecruiting%40coloniallife.com?subject=
http://coloniallife.com/veterans
http://www.kellyservices.us/military


20  |  SEARCH & EMPLOY®  JULY+AUGUST 2020  JOB BOARD  |   RECRUITMILITARY.COM/JOBS

Professional  Electrical  Contractors
Core Values

Teamwork
Integrity

Trust
Reliability

Continuous  Improvement
At PEC we seek and value what you bring to the table.

• Outstanding company culture
• FREE in-house state accredited

education program
• Blue Cross Blue Shield

Medical & Dental
• Pre-tax medical savings accounts

• Top hourly compensation
• Paid Time OFF
• 9 Paid Holidays
• 401k + Company Match
• Short Disability Insurance
• Life & ADD Insurance

• Annual reviews
• Merit increases
• Field bonuses
• Company issued PPE
• Seasonal clothing allowance
• Plus so much more!

careers@pecofct.com

The Miner® Corporation is a premier dock and door

service provider committed to delivering fast and

proven solutions to our customers. We optimize the up

time, safety and value of mission-critical loading docks,

commercial doors and facility safety equipment.

We Proudly Hire Heroes Like You

Miner®  is honored to recognize our military for their service and

the values they represent. Miner® shares many of those same

values,  Safety, Leadership and Teamwork. If you have a Done

Right. Right now.  attitude, you can find a home here. 

If you'd like to learn more about our current

openings or applying online please visit: 

https://www.minercorp.com/join-our-team

We Proudly Hire Heroes Like You

Excellent  benefits

Competitive compensation

Strong culture and retention

Fast-paced environment

Diverse career opportunities

http://recruitmilitary.com/jobs
http://www.pecofct.com/contact/employment
https://www.minercorp.com/opportunities/
mailto:careers%40pecofct.com?subject=
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DREAM.
INNOVATE.
INSPIRE.™

At Sierra Nevada Corporation, 
we’re searching for the next 
generation of front-line leaders 
to carry on our legacy of serving 
the men and women of the U.S. 
armed services and through them, 
serving America.

Join SNC and continue your 
career of service.

sncorp.com/careers

Sierra Nevada Corporation is an Equal 
Opportunity Employer – Minority / Female / 
Disability / Veteran, or any other protected status  
pursuant to applicable local, state or federal law, 
ordinance or regulation.

© 2018 Sierra Nevada Corporation.
Sierra Nevada Corporation and SNC are registered 
trademarks of Sierra Nevada Corporation.

© 2015 Neil Dunridge

credit NASA

EOE Minorities/Females/Protected Veterans/Disabled

Republic Services is looking for passionate, dedicated veterans 
to join our network of over 36,000 employees serving 14 million 
customers and over 235 markets in 41 states and Puerto Rico.

Join us and help make a positive impact on your community,  
your environment and your world. 

RepublicServices-veterans.jobs

Come work for Earth.

FORBES
2019 MOST 
INNOVATIVE 

LEADERS

BARRON’S
2019 100 MOST 

SUSTAINABLE 
COMPANIES

ETHISPHERE
2019 WORLD’S 
MOST ETHICAL 
COMPANIES®

RS_52750_RecruitMilitaryAd.indd   1RS_52750_RecruitMilitaryAd.indd   1 11/18/19   10:04 AM11/18/19   10:04 AM

http://recruitmilitary.com/events
http://www.lennoxinternational.com/careers
http://www.sncorp.com/careers
http://republicservices-veterans.jobs
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When I separated from the U.S. Army, I 
had little interest in going to school, and I 
had no idea how to utilize my earned edu-
cation benefits. Two years after I transi-
tioned out of the military, I met with an edu-
cational exhibitor at a DAV | RecruitMilitary 
job fair who helped me understand the 
process of obtaining a degree and helped 
me realize the potential in doing so. 
Taking advantage of post-military edu-

cation opportunities can help set you up 
for a successful and rewarding career. 
Start navigating your education journey 
with these steps:

Step 1 / Think about what you 
would like to specialize in, study, 
or pursue.
Ideally, you will begin this process before 

you transition out of the military. However, 
education is a great path to consider even 
after you’ve already started a civilian job 
or career. Researching your desired ca-
reer path or your ideal role should still be 
one of the first steps in the process. 
If you’re overwhelmed or feeling lost, 

you’re not alone. Many students (veterans 
and civilians alike) choose a broad cur-
riculum or major (think: general studies) 
to get started. While this is a good way 
to ease back into being a student, I don’t 
suggest staying on that path for too long - 
your educational benefits are finite. 
If you need some direction, use the De-

partment of Veterans Affairs (VA) Career-
Scope tool to help narrow down the best 
career path for you: www.benefits.va.gov/
gibill/careerscope.asp.

Step 2 / Research educational 
institutions.
Whether you know exactly which de-

gree to pursue, or you are still weighing 
your options, determining which educa-
tional institution to attend is another task 
to start early. 
First and foremost, ensure that your 

institution of choice is approved by the 
VA. RecruitMilitary’s Education Resource 
Center can assist you in finding educa-
tional institutions that are approved and 
accredited: https://recruitmilitary.com/job-
seekers/resources/industries/education.
Then, connect with the veteran’s advi-

sor or representative at the institution. 
Not only will they be able to answer your 
questions about the school, but they can 
also help you get your benefits in line. 
Find out if the school has a veteran’s cen-

ter or other resource group. Many institu-
tions have recognized the large number of 
military members and veterans pursuing 
higher education and have formed veteran 
support centers on campus or virtually.

Step 3 / Apply for admission.
Once you have determined where you 

want to attend, connect with the veter-
an’s advisor to see if the school has any 
special waivers for military or veteran 
students – many schools waive applica-
tion fees for veteran students or offer 
transfer credits for military coursework 
and training. 
Next, compile all of your transcripts (in-

cluding for military training), as well as your 
high school diploma or G.E.D. records.

Step 4 / Consider applying for 
financial aid and/or grants.
Utilizing your military benefits does not 

prohibit you from applying for financial 
aid or grants. You are still permitted to use 
these resources like any other student, 

EDUCATION
�

★ // OPPORTUNITY SPOTLIGHT

and I encourage you to see if you qualify. 
You could be eligible for low- or no-

interest student loans, or you may even 
qualify for state and federal grants which 
do not need to be paid back. Applying for 
aid or grants does not mean you are obli-
gated to accept them – you can accept or 
decline any of the options that are deter-
mined to be available to you. 
Ask plenty of questions as you go 

through this step. Understand exactly 
how the process works, how much aid 
you will be accepting, the type of loans, 
interest rates, and when you must start 
paying back loans.  
You can complete the Free Application 

for Federal Student Aid (FAFSA) here: 
www.fafsa.ed.gov.

Step 5 / Utilize refresher courses 
or programs.
It’s probably been a while since you’ve 

been in a civilian classroom environ-
ment. You may need a refresher on cer-
tain courses or concepts. Fortunately, 
there are organizations and programs 
that exist for this exact purpose.  
Some of these programs are free, but 

others require you to use your benefits or 
pay out-of-pocket. Thoroughly research 
each program and find the best one for 
you. I recommend looking into the War-
rior to Scholar program and Veterans Up-
ward Bound.

Education is a great post-military op-
portunity to consider. While it may seem 
overwhelming to get started, when you 
prepare well, ask the right questions, and 
do your research, a degree or certificate 
is well within your reach.

★ ★ ★

Adam O'Toole is director of partner re-
lations at Bradley-Morris/RecruitMilitary 
and a veteran of the U.S. Army.  

By Adam O'Toole

Separating from the military is an exciting time full of new possibilities,
paths, and choices. One of those choices is pursuing a degree,      
advanced technical training, or certification. 

For more tips and resources, visit RecruitMilitary's Education Resource Center
at https://recruitmilitary.com/job-seekers/resources/industries/education.

http://recruitmilitary.com/jobs
http://www.benefits.va.gov/gibill/careerscope.asp
http://www.benefits.va.gov/gibill/careerscope.asp
https://recruitmilitary.com/job-seekers/resources/industries/education
https://recruitmilitary.com/job-seekers/resources/industries/education
http://www.fafsa.ed.gov
https://recruitmilitary.com/job-seekers/resources/industries/education
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be part of a winning team
Our Military Talent Acquisition team proudly supports veterans in our communities through education, career 
opportunities and volunteer events.

If you’re interested in learning more, please visit militarytransition.bankofamerica.com.

© 2020 Bank of America Corporation  |  MAP2911397  |  AD-01-20-2390

Drexel University is committed to innovative 
online education for veterans and their families, 
and is devoted to ensuring a world-class 
education for servicemen and women.

DREXEL MILITARY BENEFITS

• Over 150 online programs 

• Annual “Military Friendly School”

• Personal military benefits advisor  
and enrollment counselor

• Uncapped Yellow Ribbon enrollment  
for qualified veterans

• Degree alignment to career goals

Online.Drexel.edu/Military-Friendly

QUESTIONS?

Contact your military enrollment counselor: 
militaryDUonline@drexel.edu  |  877.215.0009

A DISTINGUISHED 
ONLINE EDUCATION  
FOR THOSE WHO  
SERVE OUR COUNTRY

http://recruitmilitary.com/events
http://militarytransition.bankofamerica.com
http://online.drexel.edu/military-friendly
mailto:militaryDUonline%40drexel.edu?subject=
http://Online.Drexel.edu/Military-Friendly


We are looking for heroes who want to leverage 
their experience to create a career at a growing 
company with competitive pay, benefits, and a 
culture based on Guiding Principles.

To apply online, please visit www.altiumpkg.com/careers 

Altium Packaging is a leading customer centric packaging solutions provider and manufacturer in North 
America. Altium specializes in customized mid- and short-run packaging solutions, serving a diverse 

customer base in the pharmaceutical, dairy, household chemicals, food, nutraceuticals, industrial and 
specialty chemicals, water, and beverage segments.

Altium is proud to Hire Veterans...

http://www.altiumpkg.com/careers
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Are you ready for your next mission?

TOP JOB 
OPENINGS INCLUDE:

Washington Metropolitan Area Transit Authority offers highly competitive benefits programs with a wide range of 
work-life options to meet your needs. You can also advance your career by furthering your education, enrolling 
in training classes and participating in succession planning programs. We provide free travel on Metrobus and 
Metrorail, and a variety of other benefits including tuition reimbursement and wellness programs. For more 
information and to identify jobs opportunities matching your MOS, visit wmata.com/careers.

WMATA is an equal opportunity/affirmative action employer. All qualified applicants receive consideration for employment without 
regard to race, color, creed, religion, national origin, sex, gender, gender identity, age, sexual orientation, genetic information, physical 
or mental disability, or status as a protected veteran, or any other status protected by applicable federal law, except where a bona fide 
occupational qualification exists. Our hiring process is designed to be accessible and free from discrimination.

AUTOMOTIVE MECHANICS/TECHNICIANS
CDL DRIVERS & OPERATORS
ELECTRO-MECHANICAL ENGINEERS

OPERATIONS CONTROL/LOGISTIC SPECIALISTS
POLICE & PATROL OFFICERS
RAIL MAINTENANCE TECHNICIANS

You have what it takes.
Teamwork. Integrity. Leadership. Drive. 
These are some of the qualities we look for 
when hiring associates to join our team. These 
are also some of the qualities that are required to 
be successful in the military. If you’re a military 
veteran - discharged, retired, active duty, National 
Guard or Reserve - we want to discuss how your skills 
and experience could lead to a rewarding career at 
Ocean State Job Lot.
 
Our gratitude for your service is immense. Through 
the Ocean State Job Lot Charitable Foundation we 
are doing what we can to assist veterans and 
military families in need. And through career 
opportunities we are helping veterans with the 
search for a meaningful civilian career.  

Visit us online to learn more and apply!
oceanstatejoblot.com/careers

http://recruitmilitary.com/events
http://wmata.com/careers
http://oceanstatejoblot.com/careers
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Focusing his interests on the health care 
field, Ferreira started investigating gradu-
ate program options. Before long, he was 
concentrating on Carey, and not just be-
cause of Johns Hopkins’ global renown 
in health care and research. Even though 
Carey was a young school, its priorities 
especially stood out to Ferreira.
“It’s where they’re putting their resourc-

es; they’re hiring top-flight faculty,” he 
said. “These are professors from some of 
the world’s most esteemed institutions, 
and they’re joining a growing, progres-
sive school.”
That sense of purpose was reinforced 

when he made the rounds of candidate 
schools. “When I sat in classes at top 10 
programs while looking at schools, I was 
underwhelmed by the quality of conversa-
tion that was occurring,” he remembered. 
“I didn’t feel that way at Carey.”
Another reason Ferreira chose Carey 

was the attention and dedication he re-
ceived from the school’s admissions of-
fice. “They fast-tracked my application 
and early decision so I could meet admin-
istrative deadlines related to my final de-
ployment,” he explained.
Having found the right field and the right 

school, perhaps the clincher was this: 
“I’ve never met anyone in health care that 
said it wasn’t a rewarding job,” he said. 
“When it comes to health care, it doesn’t 
get much better than Johns Hopkins.”
In August 2015, Ferreira started his 

graduate degree as a member of Carey’s 
Global MBA program, class of 2017.
Ferreira found his military background 

especially suited for the two-year course 
of study. The heavy course load initially 
was intense, but definitely manageable. 
“It was great discipline; I liked the chal-
lenge,” Ferreira said. “You’re mastering as 
much material as possible as quickly as 
possible, and learning new skills.” 
Besides classroom learning, there was an 

invaluable chance to travel overseas 
with classmates, as business consul-
tants to organizations in developing 
countries, applying tools learned in 
the classroom to a real-world set-
ting, all to the benefit of business and 
nonprofits in need. Ferreira and his 
group consulted for a company in 
Rwanda that provides solar energy 
to health clinics. “It was an incredible 
experience,” he remembered.
During his second semester, Fer-

reira also took advantage of Carey’s strong 
collaborative and networking abilities within 
the Johns Hopkins family, landing a position 
as a clinical operations intern at Johns Hop-
kins Hospital while completing his studies. 
Eighteen months later, upon graduation, he 
was named the division administrator for 
the Division of Infectious Disease at Johns 
Hopkins Bayview Medical Center.
Today, Ferreira is the division administra-

tor for the Division of Endocrinology, Dia-
betes, and Metabolism, and the Division 
of Nephrology, at Johns Hopkins Medi-
cine, having further leveraged his busi-
ness skills and experience. Ferreira man-
ages a staff spanning multiple hospitals, 
representing approximately 60 faculty 
members and 110 administrative and clini-
cal staff. “All the financial, operational, and 
HR issues roll up to me,” he explained. As 
such, he finds his Carey education ab-
solutely integral to his daily tasks. “I use 
my financial course work every week, as 
modeling and operations flow are critical 
in my job,” he said.  
Ferreira, an avid sailor, lives on his sailboat 

docked in Baltimore’s Inner Harbor. He is 
just minutes away from his job, as well as 
the Carey Business School. Besides Carey’s 
picturesque waterfront location, strategi-
cally located near burgeoning businesses, 
restaurants, shops, and attractions, the area 
is one of the most military-friendly regions 
in the country, less than an hour from Wash-

ington, D.C. (site of Carey’s D.C. campus 
near Dupont Circle), as well as government 
offices, contractors, several military bases, 
and robust private industry, including nu-
merous startups and tech operations.
Now a major in the U.S. Marine Corps 

Reserves, Ferreira is pleased to have em-
barked on a civilian career as rewarding 
as his military service, thanks in large part 
to his studies at Carey.  
“It was a great fit for me,” he said.

Please contact the Office of Admissions 
or visit carey.jhu.edu/programs/admissions 
for more information on Carey Business 
School’s MBA, MS, and Executive Educa-
tion programs, in addition to scholarship in-
formation and special benefits for veterans.

Veteran Finds the Perfect
Fit at Johns Hopkins
Carey Business School

The mission of Johns Hopkins 
Carey Business School is 
to expand Johns Hopkins 
University’s pursuit of research, 
discovery, and education 
through dynamic learning 
opportunities, innovative 
faculty, and interdisciplinary 
collaborations to help shape 
leaders who seize opportunities 
to create lasting commercial and 
societal value.

DOUG FERREIRA has always been a man with a plan. After a 10-year 
career in the U.S. Marine Corps as a platoon commander, moun-
tain warfare instructor, assistant operations officer, and company 
commanding officer, he looked to the Johns Hopkins University 
Carey Business School to help guide his next mission.

 A VIEW OF THE CAREY BUSINESS SCHOOL CAMPUS, IN BALTIMORE’S 
 REVITALIZED HARBOR EAST NEIGHBORHOOD.
 PHOTO COURTESY OF JOHNS HOPKINS CAREY BUSINESS SCHOOL

http://recruitmilitary.com/jobs
http://carey.jhu.edu/programs/admissions
https://carey.jhu.edu/
https://carey.jhu.edu/
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Get on-the-job training and get going. Work your own schedule knowing you have the ability  
to rise in the ranks. Go to combinedinsurance.com/military to learn more.

Keep protecting America 
one family at a time.

© 2019 Combined Insurance Company of America/Chicago, Illinois.  
Combined Insurance is not connected with or endorsed by the U.S. Government. *By G.I. Jobs.

C-REC-MIL-39-0119

Your next career is waiting for you at Combined Insurance,  
the #1 Military Friendly Employer.*

THE MISSION DOESN’T END WITH YOUR ACTIVE SERVICE.
Alion develops and operates current technological systems and is advancing future solutions that 
revolutionize America’s national security operations.

Join our team: alionscience.com/careers
The appearance of U.S. Department of Defense (DoD) visual information does not imply or constitute DoD endorsement.

http://recruitmilitary.com/events
http://combinedinsurance.com/military
http://alionscience.com/careers


http://dallaspolice.net
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YOU MAKE A DIFFERENCE.
At American Family Insurance, we value the sacrifices you’ve 

made and thank you for your service. To support our growing 

and diverse team, we facilitate an inclusive work environment 

and encourage employee engagement – because it’s our varied 

experiences and distinct talents that bring us together and help 

us stand apart.

To help us inspire, protect and restore dreams, 

visit amfam.com/careers 

American Family Mutual Insurance Company and its Affiliates, 6000 
American Parkway, Madison WI 53783 | 018561

5/20/20

http://recruitmilitary.com/events
https://www.amfam.com/careers
https://ta-petro.jobs.net/
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As a Fortune 500 global leader in supply chain solutions, 
we know that a veteran’s time in the service brings 
valuable work experience to our offices and our 
customers. We’re hiring for positions in:

We don’t just thank veterans, we hire  
them.  Learn more about job 
opportunities at  WESCO, and join our  
Veteran Support Network. 

• Accounting & Finance
• Sales
• Engineering
• Government

• Human Resources
• Marketing
• Management
• Operations

VETERANS’ SKILLS   
ARE NEEDED AT WESCO

wescodi.st/searchemploy

talentacquistion@wescodist.com

http://recruitmilitary.com/jobs
https://www.wesco.com/careers/veteran-talent-network
mailto:talentacquisition%40wescodist.com?subject=
https://www.wesco.com/careers/veteran-talent-network
http://iea.net/careers
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If going back to school is not on your to-do list, there are many other paths to finding a 
great career. Here are a few ways to help you determine pros and cons. 

No Degree? No Problem.

UNIQUE OR ENTREPRENEURIAL
While none of these require a degree, they do require training, 
practice, and dedicated hard work. You will need to do an 
apprenticeship or obtain certifications or licenses for these jobs.

HIGHEST SALARY
Though these high-paying jobs don’t require a four-year 
degree, you will likely need to take extensive on-the-job 
training or become certified first. 

Source: U.S. Bureau of Labor Statistics Source: U.S. Bureau of Labor Statistics

OCCUPATION AVERAGE SALARY

Transportation/Logistics 
Distribution Manager $80,000+

Electric/Nuclear
Power Plant Operator $80,000+

Commercial Pilot $80,000+

Elevator Installer/Repairer $60,000 - $79,999

Electrical Powerline
Installer/Repairer $60,000 - $79,999

OCCUPATION TRAINING

Makeup Artist Certification

Real Estate Agent Licensure

Carpenter Apprenticeship

Electrician Apprenticeship

Tattoo Artist Apprenticeship

SCIENCE, TECHNOLOGY,
ENGINEERING, AND MATHEMATICS 
Most STEM jobs require extensive education, but there are 
some entry-level positions that only require a high school 
degree, your military experience, and either trade school or a 
pipeline program. 

Source: U.S. Bureau of Labor Statistics 

$55,000+
$62,000+

$66,000+ 

Pharmacy Technician

Geological and Petroleum Technician

Computer Network Support Specialist

Aerospace Engineering and Operations Technician

Web Developer $64,000+ 

$30,000+
■  Average Salary

Source: U.S. Bureau of Labor Statistics 

HIGHEST PROJECTED GROWTH
These occupations are expected to grow the most out of all 
industries by 2028, which means more opportunities for you.

45,000 Fitness Trainer/Instructor

52,200 Social & Human Service Assistant

68,200 Plumber/Steamfitter

107,200 Chef/Cook (Supervisory Position)

1.1 Million Home Health Aid

By Mariah Smith

■  Projected Number of New Jobs

http://recruitmilitary.com/events
https://www.bls.gov/ooh/occupation-finder.htm?pay=&education=High+school+diploma+or+equivalent&train
https://www.bls.gov/ooh/occupation-finder.htm?pay=$80,000+or+more&education=High+school+diploma+or+e
https://www.bls.gov/ooh/occupation-finder.htmsalaries.html
https://www.bls.gov/ooh/occupation-finder.htm?pay=&education=High+school+diploma+or+equivalent&train


Join Us and Make Your Mark on the World!
Lawrence Livermore National Laboratory, part of the U.S. Department 
of Energy, promotes a vibrant culture of inclusive diversity that fuels 
growth and drives innovation.

Through strategic collaboration, employees apply skills that signifi cantly 
contribute to solving the nation’s most critical safety and security 
challenges. Our employees utilize world-class scientifi c technology to 
push the limits of creativity in ways no other entity can. 

If you want to change the world, a national laboratory is where you belong.

Come and join our team!

Visit our career website today to fi nd out how to join our team: careers.llnI.gov

http://careers.llnl.gov
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Responsibility. Dedication. Teamwork.

The strengths and skills you learned in your military service are just as valued here at Smithfield Foods, where 
the 1,800 veterans we employ across the United States are integral members of our team. When you join our 
Smithfield Family, whether you are focused on producing high-quality products, creating engaging marketing 
campaigns, developing the next generation of business leaders, or raising our animals with care, we’ll be there 
for you with the opportunities and support you’ll need for a successful career.

Find your next opportunity at: 
smithfieldfoods.com/veterans

http://recruitmilitary.com/events
http://smithfieldfoods.com/veterans
http://careers.ford.com
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Positions are now  
available at TCF Bank

©2019 TCF  National Bank.  Member FDIC.  tcfbank.com

Join a fast-paced, community-minded organization that offers 
outstanding individuals the opportunity to grow a career in the financial 
services industry. TCF offers a variety of positions to support Veterans with 
transitioning their skills and experience to serve our diverse customer base 
and support our wide array of products and services in the marketplace.

To learn more visit tcfbank.com/careers

TCF is proud to be an Affirmative Action and Equal Opportunity Employer, 
Minority/Female/Disabled/Veteran/Gender Identity/Sexual Orientation.

IN APRIL, Bradley-Morris/RecruitMilitary 
was appointed by the U.S. Army Human Re-
sources Command to provide employment 
services and resources through the Army 
Transition Assistance Program (TAP). Since 
then, our teams have been working together 
to enhance the support for transitioning sol-
diers, members of the Army National Guard 
and Army Reserve, Army veterans, and Army 
spouses as they move into civilian careers. 

We spoke with Retired Colonel and Army 
Transition Division Director at Human Re-
sources Command Walter Herd, to learn 
more about what this partnership means 
for the Army community. 

Why was this partnership created? 
WH: This program was created to ensure 
that transitioning soldiers have the best 
methods at their disposal to connect to 
businesses and organizations, find jobs, 
and reach their post-transition goals. We 

identified two existing 
methods that are al-
ready highly success-
ful (Enhanced Hiring 
Events and the Career 
Skills Program), two 
more methods we 
would like to leverage 
more (Reserve Compo-
nent Connection and American Job Cen-
ters), and another, new method to directly 
connect transitioning soldiers to employ-
ers through Bradley-Morris/RecruitMili-
tary’s tools and resources. 

The partnership with Bradley-Morris/Re-
cruitMilitary provides the same answer to 
two important questions from two differ-
ent groups: 
1  |  Transitioning soldiers who ask, “How 
can I connect with employers in the area 
I’m transitioning to?” and 
2  |  Civilian employers who ask, “How can 

A Partnership to Help
Army Soldiers, Veterans, & Spouses

WALTER HERD

I recruit Army trained talent that will be a 
good fit with my team?”

Both groups can be assisted through the 
partnership with Bradley-Morris/Recruit-
Military. 

How will this partnership help Army vet-
erans/servicemembers/spouses?  
WH: The partnership is designed to di-
rectly connect transitioning soldiers to 
businesses who are interested in hiring 
them. The increased efficiency and con-
nection take some of the stress out of job 
hunting, and help transitioning soldiers 
make the most of their time spent search-
ing by maximizing their potential results.  

How can soldiers learn more about the 
partnership? 
WH: Get started by visiting www.Recruit-
Military.com where you can explore vari-
ous tools and resources for preparing a 
resume, create a profile, and search and 
apply for open jobs. You’ll also find re-
sources to help you prepare for a hiring 
event, interviewing and networking tips, 
and other job search advice.

JOINING FORCES

http://recruitmilitary.com/jobs
http://tcfbank.com/careers
http://www.RecruitMilitary.com
http://www.RecruitMilitary.com


JOB FAIRS  |   RECRUITMILITARY.COM/EVENTS JULY+AUGUST 2020  SEARCH & EMPLOY®  | 35

Learn more at: jobs.walgreens.com/veterans

Lead with us.
At Walgreens, we value your service and want you to bring 

your leadership skills to our company. Grow your career here all while

gaining your bachelor's degree through our Walgreens HERO Program!

http://recruitmilitary.com/events
http://www.oceancorp.com
http://joincdcr.com
https://jobs.walgreens.com/veterans
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JENNY NICHOLS

vilian role as well. And while this is entirely 
true, listing each experience can backfire 
in the job hunt if it means your resume is 
unfocused or too long.
Once you decide on a career path, trim 

your resume to showcase the skills and 
experiences that best fit the roles you’ll 
be pursuing. Otherwise, you may end 
up with a several-page-long resume that 
nobody will read. It’s important to keep in 
mind that companies receive hundreds 
of resumes at a time. Every word on your 
resume should be relevant to the job for 
which you are applying.

6 |  DON’T IGNORE CERTIFICATIONS 
When a company posts a job opening, 

they are immediately bombarded by 
hundreds of resumes. To increase your 
chances of being hired, you need to have 
the right skills and often the certifications 
that prove you’ve mastered those skills. 
Certifications also represent your com-
mitment and determination, making you a 
safer and more reliable choice in the eyes 
of an employer. 
If you want to get started on a career 

path where opportunities are virtually 
endless, Information Technology (IT) is a 
safe bet. As one of the fastest-growing in-
dustries, the demand for skilled workers 
far outweighs the number of people who 
possess the necessary skills – there are 
roughly one million unfilled IT positions in 
the U.S. alone. MyComputerCareer can 
help you obtain in-demand IT certifica-
tions and apply them to your job search, 
regardless of your background.

Remember that job-hunting takes time 
and effort. You will have good days and 
bad days. Think of your job search as a mis-
sion and use your tactical patience to stay 
focused on the objective: a great career.

Learn more about MyComputerCareer 
and get started on your new career today 
at www.mycomputercareer.edu/military. 

★ ★ ★

Jenny Nichols is executive director at 
 MyComputerCareer. She holds advanced 
degrees in higher education and student 
development as well as national certifi-
cations for resume writing, editing, career 
coaching, and facilitating career devel-
opment. 

There is a misconception that veterans 
won’t have any difficulty finding a civilian 
job. But as most will come to realize, there 
is a lot of work behind a successful tran-
sition. Even with military experience and 
a college degree, finding the right career 
can be complicated.
Here are some secrets to streamlining 

your transition to civilian life.

1 |  LEARN TO S.T.O.P.
Transitioning from the military to a civil-

ian career can be a stressful time filled 
with anxiety, apprehension, and at its 
worst, even panic attacks. In times such 
as these, it’s good to STOP: Sit, Think, Ob-
serve, and Plan. You may recognize this 
method as an exercise usually used in 
life-or-death situations, but it works here 
as well.
When you’re heading out into the civil-

ian world, take a moment to visualize your 
options, do your research, and formulate 
a plan that you can stick to over the long-
term. Being flexible in these circumstances 
is a good thing, but you still need structure. 
Visualizing what a successful transition 
looks like can help you put your plans in 
motion when you are feeling uncertain.

2 |  BUILD RELATIONSHIPS
Building and nurturing good relation-

ships are excellent ways of stumbling 
upon opportunities. As you know from 
your military experience, nothing is ac-
complished in a vacuum. It takes a team 
of people to carry out a plan, and opportu-
nities often evolve through relationships. 
Utilize LinkedIn to build your network 

and nurture connections by commenting 
and sharing relevant posts or reaching out 
to contacts via a direct message. Connect 
with veterans that have already made the 
transition to the civilian world; ask about 
their transition and what worked for them. 

3 |  SELF-EVALUATE 
It’s important to evaluate yourself and 

identify any gaps you have in your profes-
sional network and skillset. Take stock of 
areas in which you can improve. 
Can you effectively communicate your 

value to a hiring manager? Do you have 
gaps in the hard skills required for the role 
you are after? If so, how can you fill those 
gaps?
Meet with recruiters and employment 

managers and get as much feedback 
from them as possible. It’s a good idea to 
continually solicit feedback and use it as a 
catalyst for continuous self-improvement. 
Feedback is the breakfast of champions.

4 |  DROP THE MILITARY JARGON 
While this isn’t necessarily a secret, 

there’s a reason so many experts advise 
avoiding military jargon when transitioning 
to a civilian career. This one step can make 
a huge difference in your job search.
Present your job title, skills, and experi-

ence in a way that everyone can under-
stand. If you use the terms you learned in 
the service, there’s a strong chance that 
employers may not know or understand 
what you are talking about and you could 
be missing out on some great opportuni-
ties. The Department of Labor’s Military 
Skills Translator can help you do this.

5 |  TAILOR YOUR RESUME FOR THE JOB 
Veterans are generally entrusted with 

a great deal of responsibility and usually 
operate in a variety of roles throughout 
their military careers. It shows you are ca-
pable of doing multiple tasks (HR, logis-
tics, operations, management, etc.) in ci-

Six Secrets to
a Successful Transition
LIKE EVERY LARGESCALE LIFE CHANGE, TRANSITIONING FROM 
THE MILITARY TO THE CIVILIAN WORLD CAN BE A SCARY AND 
STRESSFUL PROCESS. IT PROBABLY FEELS LIKE THERE ARE 
THOUSANDS OF WAYS YOUR TRANSITION COULD GO WRONG.

http://recruitmilitary.com/jobs
http://www.mycomputercareer.edu/military
http://www.dol.gov/veterans/findajob
http://www.dol.gov/veterans/findajob
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We make new perspectives work.*

*At Eaton, we value new ideas and 
create an environment that fosters 
learning and teaching, allowing 
employees to reach their full 
potential.

Eaton is an Equal Opportunity & Affirmative Action  
Employer, minority/female/disabled/protected veteran.

Discover the opportunities waiting
for you – start your career today
at Eaton.com/careers.

We make what matters work.

© 2019, Fresenius Medical Care, All Rights Reserved.

INTEGRITY.  
DEDICATION TO DUTY.  
TEAMWORK.
These are all traits that veterans and service members 
bring to their careers. They’re also part of our core values  
at Fresenius Medical Care North America (FMCNA), and the 
reason why we welcome veterans to bring their skills to our 
company and value their military experience.

JOBS.FMCNA.COM/MILITARY

http://recruitmilitary.com/events
http://eaton.com/careers
http://jobs.fmcna.com/military


I learned these skills during my time 
in the U.S. Army and they have served 
me well in many situations in the civilian 
world. Applying them is how I landed a 
sales role at Bradley-Morris/RecruitMili-
tary more than 10 years ago, how I’ve 
helped organizations find the best talent, 
and how I’ve recruited for my own team 
as executive vice president of sales. 
The hiring landscape looks drastically 

different today than it did six months ago 
and there is a good chance it will con-
tinue to change in the coming months 
and years. You may be surprised to learn, 
however, that my advice for hiring and 
getting hired remains largely unchanged 
– at least on the surface.

/ Plan in Phases
Preparing in phases allows you to incor-

porate the current environment and plan 
for uncertainties in each step.
To apply this method to your job search, 

break down each step from your starting 
point to the end goal. If your end goal is 
finding the right civilian role in Corporate 
America, the process usually looks some-
thing like this:
1.  Prepare & Practice 
2.  Network & Make Connections
3.  Apply & Follow-Up
4.  Interview 
5.  Receive an Offer & Onboard
For each step, ask yourself: “In today’s 

environment, what will I need to do differ-
ently to show a hiring manager/recruiter 
that I’m the best fit for the role?”
Think about how each phase in the 

process will incorporate virtual meetings 
instead of in-person interactions. Be spe-
cific and plan for contingencies. 
For example, preparing for an interview 

should now include testing your internet 

connection, adjusting the lighting of your 
interview space, and training yourself to 
look directly into your camera instead of 
at your computer screen when present-
ing on video. 
Also, consider the implications of on-

boarding in a remote setting. Will you have 
to learn new technology or programs?
Gain as much insight as you can and 

ask relevant questions of connections, 
recruiters, and hiring managers to help 
you navigate each step of the hiring path 
forward. 

/ Adapt Quickly
If an organization is hiring right now (and 

many are), they have determined their 
open roles to be critical to their success. 
As a job seeker, that’s great news! You 
have the unique opportunity to make an 
immediate impact within an organization. 
To do so, you will need to start contrib-
uting quickly and embrace change and 
uncertainty. How can you showcase your 
ability to make an impact quickly and 
adapt to further changes? 
Adjust each of the steps in the job ap-

plication and hiring process based on 
the changes an individual organization 
has undergone. In response to COVID-19 
and shutdown regulations, many orga-
nizations invested significant time and 
resources in adapting processes and le-
veraging technology for the long-term. 
That means the way you applied, con-
nected with a recruiter, interviewed, or 
visited an organization last year could be 
different today and in the future. Be flex-
ible throughout the job search and hiring 
process. Ask relevant questions about 
how the company changed as a result of 
COVID-19. 
This environment puts a spotlight on the 

need for skills you mastered during mili-
tary service. In interviews, highlight your 
ability to quickly adapt to developing situ-
ations by sharing a time when you con-
tributed to the success of a mission that 
didn’t go as planned. 

/ Use Your Resources
Good talent will always be good talent, 

and organizations will always seek the 
best fit. Make sure you are among that 
group by adapting to the current (and 
future) environment instead of waiting 
for things to return to the way they were 
before. 
I mentioned the need to plan in phases 

and prepare for contingencies in each 
step of the job search and hiring pro-
cesses, but it is difficult to plan without 
knowing best practices in the current hir-
ing landscape. Instead of trying to figure 
it out on your own, use your resources. 
At Bradley-Morris/RecruitMilitary, we al-

ready have the tools and platforms in place 
to help you find the best fit. Dig into these 
resources and actively apply them in your 
job search. 

Whether you are looking for a new 
role, exploring your options, or trying to 
advance within your current organiza-
tion, the hiring path forward looks dif-
ferent than what anyone could have 
predicted six months ago. Regardless 
of what changes lie ahead, planning in 
phases, adapting quickly, and using your 
resources will help you get hired today 
and beyond.

★ ★ ★

Jake Hutchings is executive vice-presi-
dent of sales at Bradley-Morris/Recruit-
Military and a U.S. Army veteran.

How to Get Hired
 in 2020 and Beyond
If you asked me how to find the right job or hire the right employee at the end of last year, I would have 
extended the same tried-and-true advice for both job-seekers and employers: Plan in phases, adapt quickly, 
and use your resources.

JAKE HUTCHINGS

WE ARE VETERANS, TOO
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Drivers are at the heart of what we do -

helping our customers keep the environment

clean by safely transporting and disposing of

hazardous and regulated waste. 

 

With opportunities spanning North America,

your career on the road is limitless:

Competitive pay

Sign-on bonus

Paid vacation & holidays

Training & education

assistance

401(k) match

Zero cost options for

medical, dental & vision

Employer paid life, short

and long term disability

 

OUR DRIVERS ARE AT

THE HEART OF IT ALL.

Learn more and apply:

usecology.com/about-us/careers

US Ecology proudly offers:

Wrentham, MA

Baltimore, MD

Canton, OH

Detroit, MI

Indianapolis, IN

Dixon, CA

Chicago, IL

Amargosa, NV

Pompano Beach, FL

Atlanta, GA

Tampa, FL

Albany, NY

http://recruitmilitary.com/events
http://usecology.com/about-us/careers
http://www.turnerconstruction.com/opportunity


Cintas Corporation is an EEO/Affirmative Action Employer and will make all employment-related decisions without regard to 
race, color, religion, sex, sexual orientation, gender identity, national origin, disability or protected veteran status. 

cintas.jobs/military

#cintascareers

for what is next
Recruiting military veterans is a top priority at Cintas
It’s part of our heritage – Cintas founder Dick Farmer earned the title of US Marine – and the military’s hit-the-ground-running 
culture creates an excellent fit for Cintas’ corporation ethos. Unified in our mission to hire military because we value our 
veterans’ special aptitude for knowing how to lead intuitively, problem solve creatively and get the job done with passion and 
professionalism. This value extends to supporting Cintas employee-partners even when they need to take a leave from Cintas 
to return to the military. 

Cintas is dedicated to hiring veterans, and we take this even further by providing support that helps ensure a successful 
transition from military service to a career with our company.

http://cintas.jobs/military
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“The company’s purpose, protecting the greater 

good®, drew me to Church Mutual. We help 

people during times of loss. That aligns with my 

values and desire to help others.”

© 2020 Church Mutual Insurance Company, S.I.

Katie Cummings | U.S. Marine Corps | Underwriter | Church Mutual Insurance Company, S.I.

You enlisted to protect others.
We value the skills you’ve gained in the military and can offer 
you new opportunities to achieve your greatest potential. 
Bring your purpose, honor and courage to Church Mutual®, 
where we share your values and stand for good.

2020-01-CM-Military-Ad-Final-v3.indd   12020-01-CM-Military-Ad-Final-v3.indd   1 1/22/20   9:49 AM1/22/20   9:49 AM

H E R E  F O R  O U R

HEROES
Maintenance Electrician • Physical & Cyber Security 

Corporate Communications • Operations and Supply Chain
CDL Driver • Store Management 

You’ve got the discipline and drive to succeed.  
All you need now is the opportunity.

Start today visit Jobs.papajohns.com

Papa John’s is an Equal Opportunity Employer. ©2020 Papa John’s International, Inc. All Rights Reserved.

Papa John’s welcomes veterans and provides dynamic 
careers where you can utilize your military skills. 

http://recruitmilitary.com/events
https://www.churchmutual.com/13489/Careers
http://jobs.papajohns.com
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To truly optimize potential, organiza-
tions need to be intentional about every 
move they make, especially in a “sink-or-
swim” environment. 

SURVIVE OR THRIVE
In the military, the learning environment 

is intentionally stressful to bring about 
maximum growth.
Early in my training at the 160th Special 

Operations Aviation Regiment (SOAR), 
I noticed that we were doing the same 
training missions every quarter. These 
exercises weren’t easy, in fact they were 
long and arduous. When I asked my com-
pany commander about it, he said “We 
do this over and over because when we 
do it for real and bullets are flying, it will 
feel just like training.” 
Right now, COVID-19 is the overhead 

fire for everyone. But this time can be 
used wisely. Businesses should be look-
ing to not just survive, but thrive.
For example, in February, we recog-

nized that a major portion of our business 
would be impacted by the pandemic. We 
could have rolled up the in-person career 
fair schedule or simply kept our virtual ca-
reer fairs exactly as they were. 
Instead, we committed to using this time 

to process-improve the virtual career fair 
experience. Had we not been faced with 
this situation, we wouldn’t have thought 
to make these changes, since virtual 
events were performing fine. But now 
those events have higher net promoter 
scores than ever before. 
Like we learn in military training, growth 

comes from challenge. By intentionally 

using times of difficulty to process-im-
prove, you will come out the other side 
stronger and better than your competi-
tors who did not.

DO MORE WITH LESS
Be willing and ready to let some things 

go. Pull resources away and ask: “How 
do I do this?”
Not only is military training a stressful 

environment, they will intentionally take 
away equipment, people, and resources. 
You're expected to accomplish the mis-
sion with or without those things.
For example, as aviators we were taught 

to navigate off the map instead of relying 
on the GPS. We intentionally trained with 
fewer resources so that when we are in 
environments where we have everything 
we need, it feels like operating above 100 
percent. If we lose some of those resourc-
es, we’ve already trained for that scenario. 
Like many others, when the pandemic hit, 

we had to figure out how to accomplish 
the mission with fewer resources. We had 
to make drastic budget cuts, furlough staff, 
and reduce our headcount. We had to be-
come more efficient and effective. 
At first it was scary. But we figured it out 

because we had to. Priorities became 
clear early on and we discovered which 
areas were not essential. As we learn 
how to be leaner and meaner we be-
come a better, healthier organization for 
the future.  

LOOK FOR OPPORTUNITIES
In situations like the current economic 

downturn, if you haven’t designed your 

contingency plan, you will have no choice 
but to hunker down. 
To learn about how to design your con-

tingency plan, read my article “Best Prac-
tices: Contingency Planning Like the Mili-
tary can Save Your Organization” in the 
May/June issue of Search & Employ. 
In combat, there’s a concept that if you 

don’t have the enemy’s head down, they 
have your head down. That is the whole 
idea behind suppressive fire: lay down 
fire to keep the enemy “suppressed” 
while you maneuver.
In the business world, that means you’ve 

made your contingency plans, reacted 
accordingly, and when everyone else is 
hunkered down, you're looking for areas 
to advance. 
Opportunities might look like:

■ New products and solutions that will re-
tain value post-COVID-19
■ Market shares that have opened up due 
to economic downturn
■ Acquiring a new company that was not 
affordable before
■ Hiring talent that was not available in 
January or February

When you go through a challenging time, 
keep your head up enough to see beyond 
the present. By making intentional moves 
while COVID-19 still has others in a defen-
sive posture, you can advance your orga-
nization like a military leader would.

 ★ ★ ★

Tim Best is CEO of Bradley-Morris/Re-
cruitMilitary and a former U.S. Army Spe-
cial Forces aviation pilot.
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Using Challenging 
  Times to Advance
Like a Military Leader
When hit with challenging times, it’s easy to get into a 
defensive posture and stay there until the danger passes. 
While that is a completely valid response, growth is limited 
when it is forced to halt every time adversity arises.

TIM BEST
Chief Executive Officer, 

Bradley-Morris/RecruitMilitary
U.S. Army Veteran

http://recruitmilitary.com/jobs
https://magazine.recruitmilitary.com/display_article.php?id=3662168&view=658338
https://magazine.recruitmilitary.com/display_article.php?id=3662168&view=658338
https://magazine.recruitmilitary.com/display_article.php?id=3662168&view=658338
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Public Consulting  
Group is a proud  
employer of American  
Military Veterans.
www.publicconsultinggroup.com/careers

http://recruitmilitary.com/events
http://www.publicconsultinggroup.com/careers
http://rocheindy.com
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Change Healthcare is purposefully 
recruiting active military, veterans, 
and spouses/partners of active duty 
personnel. Our goal is to hire talent 
who share our values of teamwork, 
integrity, and commitment.  
We are dedicated to creating 
an environment where soldiers 
returning from duty can flourish  
in pursuing civilian careers.  

changehealthcare.com/careers

We Recruit the Best

Continue 
Your Service
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FOR VETERANS
Serve and care

APPLY NOW at vacareers.va.gov/SearchCareers

Use your health-related military experience to qualify for healthcare job opportunities at hundreds 

of U.S. Department of Veterans Affairs (VA) locations around the country. Veterans of healthcare 

fields successfully work as health technicians, intermediate care technicians, mental health 

providers, nurses, physicians and support staff and in other healthcare occupations.

Choose a VA Healthcare Career After Military Service

https://www.vacareers.va.gov/SearchCareers
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