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The site includes:
■  Employment Information (Spotlight VA vacancies)
■  Federal Hiring process information
■  Virtual Training Webinars & Videos
■  Deployment checklist for VA’s National Guard 
    and Reserve employees
■  A link to the DoD’s eBenefits site at www.ebenefits.va.gov
■  Information on Internship opportunities to enhance job skills 
■  Links to national career fairs that focus on hiring Veterans

For more information, visit

www.vaforvets.va.gov

The Veteran Employment Services Office
(VESO), provides employment readiness 
assistance and outreach to transitioning service 
members and Veterans, while advocating use 
of special hiring authorities, employment programs, 
and Veteran retention strategies to help VA become 
the employer of choice for Veterans.

VESO’s VA for Vets website, www.vaforvets.va.gov, offers 
employment and training resources that help veterans 
launch or advance their civilian careers at VA.

http://www.vaforvets.va.gov
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YOUR CHECKLIST FOR FINDING A CIVILIAN JOB

/  Register in our database 
� https://recruitmilitary.com/jobs

� Access our job search resources      
  at https://recruitmilitary.com/job
   seekers/resources/job-search

/  Attend our all-veteran job fairs
� https://recruitmilitary.com/events

� Job fair schedule on page 12

/  Read this magazine
� Advice, Practical tips, Job-Hunting
 Guides, Success Stories, and Employers 

� https://recruitmilitary.com/resources/  
 search-employ

CONNECT WITH US f   www.facebook.com/recruitmilitary   |  t @RecruitMilitary   |   l   www.linkedin.com/company/recruitmilitary   |             @Recruit_Military    

q
START HERE

2 / EDITOR'S NOTE

6 / WANT EDUCATION?
  40 SCHOOLS 
  WHO VALUE
  MILITARY STUDENTS

8 / POWERING FORWARD
   Eaton

10 / HOW TO WORK 
  OUR JOB FAIRS

11 / THE OVERALL SCENE

12 / DAV/RECRUITMILITARY 
  VETERANS JOB FAIRS 
  CALENDAR

14 / TESTIMONIALS 
  OF JOB SEEKERS
  AT RECENT EVENTS

18 / HOW WELL DO YOU
  KNOW YOUR C.A.R.?
  TRANSITIONING VETERANS

22 / BRIDGE THE GAP; 
  GET THE JOB

24 / INDUSTRY SPOTLIGHT: 
  ENERGY

30 / STILL SERVING 
  VETERANS  

32 / SIX QUESTIONS 
  TO FOCUS
  YOUR JOB SEARCH

42 / NETWORKING:
  A HUMAN TOUCH
  IN A DIGITAL WORLD 

46 / 40 COMPANIES
  THAT WANT
  TO HIRE YOU

48 / ADVERTISERS INDEXFIVE WAYS TO 
TRANSLATE YOUR
MILITARY SKILLS 

PAGE 16Patrick W. Bean
PHOTO COURTESY OF PATRICK W. BEAN

J U LY  |  A U G U S T  2 0 1 8   V O L .  X I   I S S U E  4

TABLE OF CONTENTS
�

PERFECTING
THE BALANCE
28

http://recruitmilitary.com/events
https://recruitmilitary.com/jobs
https://recruitmilitary.com/job-seekers/resources/job-search
https://recruitmilitary.com/job-seekers/resources/job-search
https://recruitmilitary.com/events
https://recruitmilitary.com/resources/search-employ
https://recruitmilitary.com/resources/search-employ
http://www.facebook.com/recruitmilitary
https://twitter.com/recruitmilitary
http://www.linkedin.com/company/recruitmilitary
https://www.instagram.com/recruit_military/


2  |  SEARCH & EMPLOY®  JULY+AUGUST 2018  JOB BOARD  |   RECRUITMILITARY.COM/JOBS

EDITOR  
Elizabeth Stetler 

PRODUCTION COORDINATOR  
Ashley Conners

RECRUITMILITARY STAFF WRITERS  
Katie Becker & Heidi Lynn Russell

ART DIRECTOR  
Erick Cadua 

PUBLISHER  
Larry Slagel

SENIOR VP SALES  
Robert Arndt

Search & Employ® magazine 
is published by RecruitMilitary, 

a division of Bradley-Morris, Inc.

422 West Loveland Avenue,
Loveland, OH 45140

(Greater Cincinnati) 
Phone 513-683-5020   

Fax 513-683-5021

For information regarding Search & Employ, 
or to subscribe, 

please email support@recruitmilitary.com

RecruitMilitary is a private entity in no way connected with 
the U.S. Air Force, U.S. Army, U.S. Marine Corps, U.S. Navy, 
U.S. Coast Guard, Department of Defense, or Department 
of Homeland Security. The civilian enterprise magazine is 
a publication for transitioning servicemembers, veterans, 
members of the National Guard and reserve forces, and 
military spouses. Contents of Search & Employ® are not 
necessarily the official views of, or endorsed by, the U.S. 
Government, Department of Defense, or Department of 
Homeland Security. The appearance of advertising in this 
publication does not constitute endorsement by the De-
partment of Defense, Department of Homeland Security, 
or RecruitMilitary of the products and services advertised. 
Everything in this publication shall be made available 
for purchase by, use, or patronage without regard to 
race, color, religion, sex, national origin, age, marital 
status, physical handicap, political affiliation, or any other 
nonmerit factor of the purchaser, user, or patron. Search 
& Employ® is published bimonthly with a circulation of 
50,000. Cover photo courtesy of Eaton.

RecruitMilitary, the publisher of Search & Employ®, is a full-service military-to-civilian recruitment firm that connects job seekers who have military backgrounds with employers, franchisors, and 
educational institutions. RecruitMilitary is a division of Bradley-Morris, Inc.
Our hiring services are free to men and women of all ranks/rates and all branches of the service who are transitioning from active duty to civilian life, veterans who already have civilian work experi-

ence, members of the National Guard and Reserves, and military spouses and other family members.
In addition to publishing Search & Employ, we produce Veteran Job Fairs throughout the United States, operate a job board and a database of more than 1,000,000 registered job seekers at www.

recruitmilitary.com, email a monthly jobs newsletter called The VetTen, maintain a website that carries links to employers’ sites and careers pages, and conduct direct recruiting.
The majority of RecruitMilitary’s senior officers and most of our other employees have served in the armed forces. RecruitMilitary was founded in 1998 by Drew Myers, formerly a captain in the 

United States Marine Corps.
In 2011, RecruitMilitary received the first annual Lee Anderson Small Business Veteran and Military Spouse Employment Award from the U.S. Chamber of Commerce Foundation’s Hiring our Heroes 

program. The program recognized RecruitMilitary as a specific business that has “gone above and beyond to honor the sacrifices our military families make in their service to our nation.” 
In 2012, RecruitMilitary received the first annual One More Way Award from The Sierra Group Foundation. The foundation established the award to recognize people or companies whose support 

results in awareness of, and job opportunities for, people with disabilities. The Sierra Group Foundation (www.thesierragroup.com/foundation.htm) is a non-profit organization whose mission is “to 
drive up employment for people with disabilities, including veterans.”
In 2013, RecruitMilitary was a finalist for the Capital One Award for Small Business Veteran and Military 

Spouse Employment – an award bestowed by the U.S. Chamber of Commerce Foundation’s Hiring Our 
Heroes program.
RecruitMilitary is a member of the International Association of Employment Web Sites and is accredited 

by the Better Business Bureau. Company headquarters are in Loveland, Ohio (Greater Cincinnati).

Editor’s Note
This May, RecruitMilitary 
celebrated our 20th 
anniversary by gathering 
together with our founder, 
Drew Myers; our CEO, 
Tim Best; and the rest of 
the RecruitMilitary team. 

There were toasts, there were speeches, there 
was a great deal of laughter, and there was a 
common goal: to continue to serve you and to 
live our Visions and Values:

ELIZABETH STETLER

®

▲ Bradley-Morris, Inc. CEO Tim Best with RecruitMilitary Founder Drew Myers and RecruitMilitary COO Larry Slagel

1. We came to win
2. We win as a team 
3.  Our team communicates with respect 
 and transparency
4. Our team talks it out
5. The team expects your best effort
6. We celebrate the wins
7.  Each team member’s opinion matters
8. Our team holds each other 
 accountable
9.  Our team has fun

Thank you for letting us be a part of your military-to-civilian career transition. Here’s to 
another 20 years!

▲ Left to Right: Editor Emeritus, Jay Myers; Senior Vice President of Sales, Rob Arndt; Director of Sales, Lisa Miller; Vice President 
of Sales, Mike Rollins; RecruitMilitary founder, Drew Myers; Vice President of Sales, Rick Jones; and COO Larry Slagel

http://recruitmilitary.com/jobs
mailto:support%40recruitmilitary.com?subject=
http://www.recruitmilitary.com
http://www.recruitmilitary.com
http://www.thesierragroup.com/foundation.htm
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For many military spouses, 
building a career that fits 
their lifestyle seems all but 
impossible. First Command 
Financial Advisors Katy Stevick 
and Angie Ribuffo are working 
to change that.  

PH
O

TO
S 

C
O

U
R

TE
SY

 O
F 

FI
R

ST
 C

O
M

M
A

N
D

CREATING A
 MEANINGFUL CAREER 

▲ ADVISOR KATY STEVICK WELCOMES HOME HUSBAND, MICHAEL, ABOVE. 
⊲ ADVISOR ANGIE RIBUFFO AND HUSBAND, STEVE, AT HER WIFS INAUGURATION, RIGHT.

Katy Stevick
/ Support for her Fellow Spouses
Being named the 2018 Armed Forces In-

surance Military Spouse of the Year Base 
Winner for Fort Bragg is a big milestone 
for Katy Stevick, but it’s just the most re-
cent in her journey as a military spouse 
and a First Command financial advisor.
Katy’s journey began when she and hus-

band Michael Stevick, now a captain with the 
82nd Airborne, married in 2012 in a whirl-
wind weekend that included their gradua-
tion from college and his commissioning. 
When the couple 

was moved to Fort 
Bragg, Katy hit the 
ground running, im-
mediately involving 
herself in the mili-
tary spouse com-
munity. In addition 
to participating in 
the Association of 
Bragg Spouses, 
Katy hosts a weekly Milspouse Night that 
sustains her and her wide network of fellow 
spouses through deployments and train-
ings connected with the Fort Bragg life.
Amidst all this, Katy joined the First 

Command Financial Services team as an 
advisor in 2014. Since graduating from 
First Command’s structured and mission-
centered training program, she’s certainly 
found professional success, growing a 
robust clientele and earning company 
recognition in 2016. However, even more 
meaningful is the opportunity her career 
provides for her to give back to the mili-
tary community. 
Says Katy: “In a military family, it often 

seems like circumstances dictate so much 
of our lives - from frequent moves, deploy-
ments and trainings, to simply being sta-
tioned in locations with limited economic 

opportunity. In a lifestyle where so much 
can seem out of our control, I’ve learned to 
find opportunities in the challenges and be 
proactive to set myself and clients up for 
success in the elements we can control.”
Katy’s career allows her to follow her two 

passions: helping military families pursue 
financial security, and supporting other 
military spouses so they can embrace this 
life by finding their calling, starting a busi-
ness, or getting involved in the community.

Angie Ribuffo
/ Leadership and Advocacy
Unlike Katy, Angie Ribuffo didn’t start 

her career at First Command until both 
she and her husband left the service. In 
fact, a career in the financial industry is 
quite different from 
what she originally 
planned on doing.
With a degree in 

nursing and five 
years in the United 
States Air Force as 
a flight nurse, An-
gie knew that serv-
ing others was her 
calling. But when she separated from the 
military, she was unable to find a nursing 
job that would fit her mobile lifestyle. With 
her husband, Steve, still serving in the Air 
Force, she needed a career that could 
move with her.  
Eventually, the Ribuffos moved to Spang-

dahlem Air Base in Germany, and Angie 
began working at the base family support 
center, where she was able to continue 
her service to military members by helping 
them tackle personal debt and improve 
their financial management skills. When 
Steve retired, the two settled in Alaska, 
where Angie began her career with First 
Command as a financial advisor. 

At a time when Angie wanted additional 
support and training in her career, she de-
cided to get involved in her local Women 
in Insurance and Financial Services (WIFS) 
chapter, a nationwide organization dedi-
cated to providing women with resources 
to help them thrive in the industry. And 
now, nearly a decade later, she is serving 
as the 2018 organization president. 
In this role, Angie leads the charge as 

WIFS continues to help financial institu-
tions attract and retain women. And by 
working with the American College and 
Hiring our Heroes, she specifically hopes 
to encourage more military members and 
spouses to enter the industry. 
“Being a financial advisor allows you to 

control your own destiny,” she explained. 
“The flexible schedule is great for anyone 
who wants to build a career around their 
spouse’s military service.” 
In Angie’s eyes, this is the perfect oppor-

tunity for those who must work a career 
around a spouse’s military service. But 
helping military members and spouses 
find meaningful work isn’t the only rea-
son Angie’s passionate about encourag-
ing them to enter the industry. In fact, she 
sees their involvement as vital to the over-
all health of the industry.  Because military 
families have such unique benefits and 
lifestyles, it can be to their benefit to work 
with an advisor who has in-depth knowl-
edge of those aspects of their lives. 
With an extensive training program and 

the flexibility to take your business with 
you when you move, First Command 
makes it easy and convenient to work as 
a financial advisor, no matter where your 
family is stationed. For more information, 
visit firstcommand.com.

THIS IS A PAID ADVERTISEMENT FOR FIRST COMMAND 
FINANCIAL SERVICES, INC., AN EQUAL OPPORTUNITY 
EMPLOYER.

★

RIBUFFO

STEVICK

★

http://recruitmilitary.com/jobs
http://firstcommand.com


©2018 First Command Financial Services, Inc. parent of First Command Financial Planning, Inc. (Member SIPC, FINRA), First 
Command Advisory Services, Inc., First Command Insurance Services, Inc. and First Command Bank. Securities and brokerage 
services are offered by First Command Financial Planning, Inc., a broker-dealer. Financial planning and investment advisory 
services are offered by First Command Advisory Services, Inc., an investment adviser. First Command Financial Services, Inc. 
and its related entities are not affiliated or endorsed by the U.S. government or U.S. armed forces.National Chamber Foundation

“Finding a job can be a challenge 
for military spouses. So finding a 
rewarding, portable career that 
allowed me to help military families 
while still taking care of my own 
family was truly a blessing.”

GET YOUR NEXT CAREER 
SQUARED AWAY:

 firstcommand.com/wehireleaders
 bit.ly/LinkedInFCJobs
 877-601-5783

CHERYL ZUDELL
Advisor since 2004

A CAREER 
THAT FITS 
YOUR LIFE

http://firstcommand.com/wehireleaders
http://bit.ly/LinkedInFCJobs
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THESE SCHOOLS HAVE DEMONSTRATED 
THEIR COMMITMENT TO THE EDUCATION 
OF VETERANS BY USING RECRUITMILITARY 
PRODUCTS AND SERVICES. 

Brightwood College  www.brightwood.edu 
At Brightwood College, we offer programs in health, business, information tech-
nologies, legal studies, trades, and nursing fields that combine flexible schedules 
and professional instruction to create a rewarding learning experience focused 
on helping you gain skills for your chosen career.

Centura College   www.centuracollege.edu 
Offering training for working adults in healthcare, technology, business, and 
skilled trades, Centura College connects communities with some of the fastest 
growing career fields in today’s marketplace.

Stratford University  www.stratford.edu
Stratford University has campuses in Virginia and Maryland offering undergraduate, 
as well as graduate programs. We change lives, one student at a time.

◆ ABCO Technology  http://abcotechnology.edu
◆ California Community Colleges www.cccco.edu
◆ Carolina Career College  www.carolinacareercollege.edu
◆ Colorado Christian University www.ccu.edu
◆ Columbia University  www.columbia.edu
◆ ComputerMinds.com  https://computerminds.com
◆ Connecticut School of Broadcasting www.gocsb.com
◆ Crane Safety Associates of America, Inc. www.cranesafetyassociates.com
◆ Davenport University  www.davenport.edu/military-veteran-services

◆ Drexel University  www.drexel.edu
◆ Duke University  www.duke.edu
◆ ECPI University  www.ecpi.edu/military
◆ Ferris State University  https://ferris.edu
◆ Grand Canyon University  www.gcu.edu
◆ Heavy Equipment Colleges of America https://heavyequipmentcollege.com 
◆ Herzing University  www.herzing.edu
◆ International Culinary Center www.internationalculinarycenter.com
◆ J-Tech Institute  www.jtech.org
◆ Learning House  www.LearningHouse.com
◆ Marymount California University www.marymountcalifornia.edu
◆ MyComputerCareer  www.mycomputercareer.edu
◆ New Horizons Computer Learning Centers www.newhorizons.com
◆ New York University  www.nyu.edu
◆ Pinnacle Career Institute  www.pcitraining.edu
◆ Saint Leo University  www.saintleo.edu/active-military-veterans
◆ San Jose State University  www.sjsu.edu
◆ Slippery Rock University  www.sru.edu
◆ Spartan College  www.spartan.edu
◆ Texas A&M University  www.tamu.edu
◆ The Citadel   www.citadel.edu/root
◆ The University of North Carolina at Chapel Hill www.unc.edu
◆ Union Institute & University  http://military.myunion.edu 
◆ University of Cincinnati  www.uc.edu  
◆ UT Southwestern Medical Center www.utsouthwestern.edu/education/medical-school 
◆ West Chester University  www.wcupa.edu
◆ West Coast Training  www.heavyequipmenttraining.com
◆ Xavier University  www.xavier.edu/veterans

★ ★ ★

Rob Arndt is senior vice president of sales at RecruitMilitary
and a veteran of the United States Marine Corps. He can be reached 
at support@recruitmilitary.com. 

WANT EDUCATION?    
	 		40	Places	to	Look

Drexel University is committed to innovative 
online education for veterans and their families, 
and is devoted to ensuring a world-class 
education for servicemen and women.

DREXEL MILITARY BENEFITS
• Over 140 online programs 
• Annual “Military Friendly School®”
• Personal military benefits advisor  

and enrollment counselor
• Uncapped Yellow Ribbon enrollment  

for qualified veterans
• Degree alignment to career goals

LEARN MORE

ONLINE.DREXEL.EDU/MILITARY-FRIENDLY
QUESTIONS?
Contact your military enrollment counselor: 
militaryDUonline@drexel.edu  |  877.215.0009

GI Bill® is a registered trademark of the U.S. Department of Veterans Affairs (VA).  
More information about education benefits offered by VA is available at the official 
U.S. government website at www.benefits.va.gov/gibill.

A DISTINGUISHED ONLINE EDUCATION FOR THOSE  
WHO SERVE OUR COUNTRY

ROB ARNDT

http://recruitmilitary.com/jobs
http://www.centuracollege.edu
http://www.davenport.edu/military-veteran-services
http://online.drexel.edu/military-friendly
mailto:militaryDUonline%40drexel.edu?subject=
http://www.brightwood.edu
http://www.stratford.edu
http://abcotechnology.edu
http://www.cccco.edu
http://www.carolinacareercollege.edu
http://www.ccu.edu
http://www.columbia.edu
https://computerminds.com
http://www.gocsb.com
http://www.cranesafetyassociates.com
http://www.drexel.edu
http://www.duke.edu
http://www.ecpi.edu/military
https://ferris.edu
http://www.gcu.edu
https://heavyequipmentcollege.com
http://www.herzing.edu
http://www.internationalculinarycenter.com
http://www.jtech.org
http://www.LearningHouse.com
http://www.marymountcalifornia.edu
http://www.mycomputercareer.edu
http://www.newhorizons.com
http://www.nyu.edu
http://www.pcitraining.edu
http://www.saintleo.edu/active-military-veterans
http://www.sjsu.edu
http://www.sru.edu
http://www.spartan.edu
http://www.tamu.edu
http://www.citadel.edu/root
http://www.unc.edu
http://military.myunion.edu
http://www.uc.edu
http://www.utsouthwestern.edu/education/medical-school
http://www.wcupa.edu
http://www.heavyequipmenttraining.com
http://www.xavier.edu/veterans
mailto:support@recruitmilitary.com
http://www.benefits.va.gov/gibill.A
http://www.benefits.va.gov/gibill.A


JOB FAIRS  |   RECRUITMILITARY.COM/EVENTS JULY+AUGUST 2018  SEARCH & EMPLOY®  | 7

As one of the country’s top military-friendly organizations we’re proud to support all veterans.
If you are interested in learning more about the exceptional careers available at Bank of America, please visit: 
militarytransition.bankofamerica.com

L I F E  /  B E T T E R  C O N N E C T E D ™

V E T E R A N S  /  B E T T E R  C O N N E C T E D

EOE/M/F/Vet/Disability © 2018 Bank of America Corporation. | ARYG6W4J | DI-011518

Equal Opportunity Employer/Protected Veteran/Disability

Now Hiring!

Freeport-McMoRan is a leading international mining 
company with headquarters in Phoenix, Arizona. Our 
skilled and versatile team finds, extracts, processes and 
provides the raw materials that connect the world. From 
our mine sites and processing facilities to our corporate 
office, explore the career opportunities available to you! 

For more information about career opportunities, 
please visit our website:  FMJobs.com

Diagnostic Electricians and Mechanics, 
Heavy Equipment Operators, Skilled Trades, 

Engineers and more!

The leader in Kitchen Exhaust 
Cleaning, Fire Protection, and 

Grease Trap Services

Employees First

WE'RE HIRING.  www.nelbud.com/careers

What we offer:

The Best Training  
 

VTO 
 

PTO: 8 Days Year 1 
 

8 Paid Holidays 
 

Medical 
 

Dental 
 

Vision  
 

Life 
 

Supplemental  
 

Tuition  
 

401K 
 

And Much More!

Why Nelbud?
We have been an industry leader in Kitchen 

Exhaust Cleaning, Repair, Fire Protection, and 
Grease Trap Services for 36 years. 

 
Nelbud believes that by empowering our 

people, great things can happen.  Our goal is 
to develop, encourage, and cultivate creativity 

within our company.     
 

We are an “Employee First, Customer 
Second” company and we show that with our 

company benefits.   

http://recruitmilitary.com/events
http://militarytransition.bankofamerica.com
http://FMJobs.com
http://www.nelbud.com/careers
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Tell me about your time in the military.
I’m from a military family, so when a Navy 

recruiter came to my high school during 
my junior year, I saw it as an opportunity. 
College wasn’t something I could afford, 
but I scored well on the ASVAB (The 
Armed Services Vocational Aptitude Bat-
tery test), and the recruiter started talking 
to me about the nuclear power program. 
It sounded interesting, and the benefits of 
joining were attractive. 

What were your favorite aspects
of the military?
Everybody must know their job to keep 

everything going. As a team, we each had 
the responsibility to keep up and ensure 
that our teammates did as well. If one per-
son can’t complete their job, a lot of things 
could go wrong. In the military, lives often 
depend on you knowing your job and per-
forming it well. 
I think that experience has helped me to 

be successful in the civilian world. Having 
to learn my job, inside and out, has be-
come my norm, and it has put me ahead 
of those who do not go the extra mile to 
understand the job.
I also loved the opportunities to travel 

and see so many places. For a kid coming 
from the middle-of-nowhere, Texas, going 
to Florida or the Caribbean was an experi-
ence. I had the opportunity to visit places 
many civilians don’t get to see.
Another thing I loved about the military was 

that the leadership was top-notch. I tried to 
learn from my leaders as much as possible.

How was your transition out of the military? 
My transition was a little rocky, but not bad. 

I attended a hiring conference in Baltimore, 
did 11 interviews, and got several offers.
I accepted a job in Atlanta about six 

months before my ETS (Expiration of Term 
of Service) date. I had done the research 

and thought the job would be good for my 
family and me. Instead, I quickly discovered 
that the job was not what I had thought.
Panic set in, because I had just moved my 

family to Atlanta for this specific opportuni-
ty. Fortunately, during my time in that role, 
I had done some work with Eaton. I heard 
they were hiring design engineers, so I 
took an individual contributor role to get 
my foot in the door. That was 18 years ago. 

What are some things that have helped 
along the way?
I had great mentors, and I think that’s im-

portant. For several months after I started, 
I just followed an engineer who helped me 
learn. In some ways, that type of training 
reminded me of the military, because it en-
abled me to master the basics of the role. 
One thing I noticed right away is that the 

civilian world is not like the military. Not ev-
erything is planned out months ahead, and 
not everything will be done before you go 
home for the day. 
At first, I struggled. My manager noticed 

and gave me some great advice. He said 
“Avoid unrealistic expectations. Every job 
has ups and downs, and not every day will 
be perfect.”

BY ELIZABETH STETLER AND ASHLEY CONNERS

Growing up in a small town in Texas, James McRoy never imagined he would 
someday manage a U.S team at a global, multi-billion-dollar company. Today, 
as the national operations manager of electrical engineering services and 
systems, McRoy does just that. 

His journey began in the U.S. Navy, where he served as a nuclear electrician. 
We asked him how his experience in the military led him to his current role. 
Here’s what he had to say.  

POWERING
FORWARD
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Since 1911, Eaton has produced energy-efficient products and services to help customers effectively manage 
electrical, hydraulic, and mechanical power more reliably, efficiently, safely, and sustainably. 

THE CIVILIAN WORLD 
IS NOT LIKE THE MILITARY. 

EVERYTHING ISN’T 
PLANNED OUT MONTHS 

AHEAD, AND NOT 
EVERYTHING WILL BE 

DONE BEFORE YOU GO 
HOME FOR THE DAY.

www.eaton.com

http://recruitmilitary.com/jobs
http://www.eaton.com
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I’ve learned to accept that I can still feel good 
about what I’ve accomplished, even if it’s not 
as much as I intended. I have embraced that 
mentality and still apply it to this day.

How did you get from the design engineer 
role to your current position?
I learned everything I could about how 

things worked as a design engineer. I re-
searched, trained, and asked questions. 
Eaton offers many opportunities to learn, 
and managers encourage it. But owning 
your knowledge makes you personally re-
sponsible for your own advancement. 
My military background allowed me to 

take on a leadership role in my next po-
sition at the company. I was tasked with 
managing a very knowledgeable and 
skilled sales team that needed some 
structure. It was a great opportunity. I 
learned a different aspect of the company 
from a sales and customer perspective. 

Being flexible and willing to take on a 
challenge was a huge factor for me. My 
manager trusted me (a 28-year-old) to 
lead a department of 45 people. I felt un-
qualified, but my manager trusted my abil-
ity. In the same way, I had to trust my team 
and lean on them for help. 
From there, I transitioned into an engi-

neering supervisory role. With each role, I 
got more exposure.
Eaton has a great system for identify-

ing talent. As managers across the entire 
company, we look for talent and discuss 
our top-performers, and where they can 
fit for the best outcome.

What advice would you offer a veteran 
who is interested in advancing their posi-
tion within an organization?
Don’t be afraid to take a role as an in-

dividual contributor. I often see veterans 
who transition out of the military looking 
for supervisory roles. If you take an indi-
vidual contributor role to start, you get the 
opportunity to learn the organization, the 
systems, and the equipment. 
Most companies will promote talent, and 

you’ll work your way up quickly. Give your 
skillset time to be recognized by a civilian 
company. If you don’t, you may struggle to 
find your footing, and that’s not fair to you 
or the organization. 
Consider taking a position that might be 

out of your comfort zone but can really 
highlight your skills and adaptability. Don’t 
discount a role that seems below your ex-
perience level; it might be what you need 
to be a top-performer and quickly move up 

in the organization. 
Also, work hard. If you can maintain the 

level of hard work that you practiced in 
the military, you’ll outperform many of 
your civilian counterparts.  

What does Eaton value as a company? 
Safety is first and foremost for us, which 

is right in line with military values. Diver-
sity is also important, as we are an interna-
tional company. Being able to work with a 
diverse group of people in dynamic situa-
tions is a skill that the military fosters and 
Eaton values greatly. 
We’re looking for long-term employment 

at Eaton. We want our employees to have 
a career, not just a job.
 

What makes Eaton a good place 
for veterans? 
We have an employee resource group 

(ERG) dedicated to veterans. It creates that 
feeling of camaraderie that you get in the 
military, which many people miss when 
they transition out. We encourage veter-
ans to be involved, but also people who 
work with veterans, which sets Eaton apart 
from other organizations.
We also connect with new veteran hires 

and mentor them one-on-one, to intro-
duce them to Eaton and help them transi-
tion into the company. 

What do you love about working at Eaton? 
I love my team. They are great at what 

they do, and we have a great mix of em-
ployees. Some are newer and bring the 

energy, and some have been here forever 
but maintain the same passion and dedi-
cation to serving our customers. 
I love that, even as a manager, I’m not the 

expert in everything on my team. Every-
one brings something unique to the table, 
and we can solve any problem if we’re 
working together. 
The opportunities at Eaton are limitless. 

Eaton has given me the opportunity to ex-
cel professionally and personally. I get to 
do a job I love, but I also have time with 
my family. This career has surpassed ev-
erything I imagined I would do after the 
military.

Eaton is a power management company with over 96,000 employees, doing business in more than 175 countries. 

⊳ LEFT JAMES MCROY AT HIS OFFICE IN RALEIGH-DURHAM, NC.
⊳ CENTER JAMES MCROY WITH HIS SON IN 2001.
▲ RIGHT JAMES MCROY WITH HIS WIFE, STACY MCROY, 
 AND THEIR SONS, JACOB AND CALEB.

http://recruitmilitary.com/events


10  |  SEARCH & EMPLOY®  JULY+AUGUST 2018  JOB BOARD  |   RECRUITMILITARY.COM/JOBS

There are opportunities all over the 
room at a DAV | RecruitMilitary Vet-
erans Job Fair — job opportunities 

with employers, opportunities to go into 
business for yourself with franchisors who 
value your ability to get the job done, and 
opportunities to advance your education 
via online and on-campus learning.

How do you find the opportunities that are best for you? Below 
are some tips on interviewing with recruiters at a military-to-
civilian job fair.  

DRESS FOR THE PART. If you are on active duty or attending the 
event on a Reserve or National Guard drill day, wearing your 
uniform is great. In all other cases, you should wear the same ci-
vilian outfit that you would wear to a one-on-one interview at an 
employer’s place of business. And that should be, if you have it, 
a business suit or a business casual outfit, complete with jacket. 

STAY ENTHUSIASTIC if a recruiter asks you to email your resume 
to his/her company. The recruiter is not brushing you off. In 
fact, being asked for the email is a good sign. Many companies 
require their recruiters to gather resumes by email: (1) to obtain 
HR information as required by law and (2) so they can direct 
desirable job seekers to different departments. 

TRY TO GET TO ALL OF THE BOOTHS, even those that may not 
seem as though they have any opportunities for you. An em-
ployer’s name or primary industry does not necessarily indicate 
what openings the company is trying to fill. For example, a 
drugstore chain may be recruiting for positions in transportation/
distribution or accounting. 
Even if you are not going to the event to discuss continuing your 

education, talk with the recruiters at the booths for educational 
institutions. Today’s institutions deliver learning opportunities in 
many ways other than traditional, full-time, daytime classes on a 
campus. A few minutes of conversation may lead to an unexpect-
ed continuing-education solution that is right for you. 
I have similar advice for job seekers who have not been think-

ing of going into business for themselves. Franchise opportuni-
ties are available in a tremendous variety of fields. Arranging for 
financing may be easier than you think, with surprising discounts 
available to veterans. Stop by the franchisors’ booths—one of 
them may very well have a plan that matches your interests and 
your situation.

MEMORIZE YOUR STORY. Before you go to employers’ booths, 
create some talking points. Put together a 30-to-60-second 
“story” about yourself that includes some of your successes and 
areas of interest. Be ready to discuss how your military experi-
ence relates to the civilian workplace. You should also prepare 
yourself for a long, detailed interview—employers have hired 
people on the spot at our events.
★ ★ ★

Chris Newsome is vice president of candidate acquisition at 
RecruitMilitary and a veteran of the United States Army. He can 
be reached at veteranservices@recruitmilitary.com.

CHRIS NEWSOME

How to Work 
 Our Job Fairs

Come discover the 
opportunities waiting for you. 
Start your career today at 
Eaton.com/militarycareers

Eaton is an Equal Opportunity & A�  rmative Action Employer, minority/female/disabled/

protected veteran.

We make new perspectives work.*

*

http://recruitmilitary.com/jobs
mailto:veteranservices%40recruitmilitary.com?subject=
http://eaton.com/militarycareers
http://cotiviti.com/careers
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WHERE DO YOU START?

Your first stop at a DAV | 
RecruitMilitary Veterans Job Fair 
will be a registration desk, 
where you will fill out a brief form 
(unless you have pre-registered) 
and receive a list of the 
organizations — called 
“exhibitors” — that have booths 
at the event.

At many of our job fairs,
organizations present pre-event 
seminars on subjects such 
as “Understanding Education 
and Your Career Plans,” 
“Become Your Own Boss,” and 
“Five Steps to Informed Financial 
Transition.” The seminars usually 
begin at 10:00 or 10:30.

The job fair itself begins at 
11:00. When you enter the 

WILL THE LINES BE LONG?

At most booths, at most events, 
no. The events run for four hours 
– from 11:00 a.m. until 3:00 p.m. 
– and average about seven job 
seekers per exhibitor. Lines are 
usually longest immediately after 
an event opens at 11:00 a.m., 
and they taper off significantly 
by around 1:00. But I need to 
tell you this: Sometimes, a long 
line forms at one or two booths 
when an event opens, and the 
lines are still there when the 
event officially closes. This is 
often the case for large, high-
profile defense contractors that 
are hiring. But the recruiters 
almost always stay until they’ve 
spoken with everybody in line. 
So it comes down to: Who wants 
the jobs?

The Overall 
Scene

 jobs.dav.org    877-426-2838
All services are FREE to veterans. Additional services include:

Benefits Counseling • Medical Transportation • Transition Support

Fighting for you to get  
the benefits you’ve earned  
and the career you deserve

DAV’s employment program connects transitioning 
active duty, Guard and Reserve members, veterans 
and their spouses with high-quality employers.

DO I HAVE TO PRE-REGISTER?

No, but I recommend that 
you do so – for three 
reasons:

1 HELP YOUR BUDDIES  
Pre-registering prevents 
the lines at our registration 

desk from building up, 
especially during the early 
hours of the events.

2 HELP US  
Pre-registering helps us 
evaluate the effectiveness 

of our event  marketing – 
which, in turn, helps us boost 
the turnout of veteran job 
seekers – which, in turn, makes 
our events more attractive 
to employers – which means 
more job openings to discuss 
at the events.

3 HELP YOURSELF  
When you pre-register, 
you immediately join 

our database of 1,000,000+ 
veteran job seekers, which is 
continually being searched 
by employers.

actual job fair area, you will 
see many closely spaced 
exhibitor “booths” — tables and 
various displays. At the booths, 
recruiters who represent the 
exhibitors will talk 
with you.

WHO WILL BE THE EXHIBITORS?

A wide variety of exhibitors 
attend our events — corporate 
employers, law-enforcement 
agencies and other government 
 employers, franchisors, and both 
campus-based and online 
educational institutions. 

The corporate employers 
are engaged in construction, 
defense contracting,  energy 
production, manufacturing, 
security, transportation 
and logistics, engineering, 

healthcare, finance, insurance, 
information technology, retail, 
and home services, to name just 
a few industries. 

Their recruiters interview for all 
kinds of jobs: salaried, hourly, 
and part-time; professional and 
technical.

© CAN STOCK PHOTO / PAHA_L

http://recruitmilitary.com/events
http://jobs.dav.org
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ATLANTA, GA

October 4, 2018
January 31, 2019
June 20, 2019

AUSTIN, TX

October 11, 2018 

BALTIMORE, MD

October 11, 2018
February 21, 2019
May 23, 2019 

BIRMINGHAM, AL 

August 16, 2018

BOSTON, MA 

August 30, 2018
April 4, 2019 

CAMP PENDLETON, CA

October 4, 2018
April 25, 2019 

CHARLOTTE, NC

October 25, 2018
May 2, 2019

CHICAGO, IL 

October 11, 2018
April 11, 2019

CINCINNATI, OH

September 27, 2018
May 23, 2019  

CLEVELAND, OH

August 30, 2018

COLORADO SPRINGS, CO

November 1, 2018
June 6, 2019 

COLUMBUS, OH 

November 1, 2018
February 28, 2019

DALLAS, TX

August 23, 2018
November 15, 2018
February 14, 2019
May 2, 2019

DAYTON, OH

July 26, 2018

DENVER, CO 

August 23, 2018
April 18, 2019

DETROIT, MI

November 15, 2018
June 20, 2019 

FORT BLISS, TX

September 20, 2018
March 21, 2019 

FORT BRAGG, NC

November 7 - 8, 2018
March 6-7, 2019
June 12-13, 2019

FORT HOOD, TX

July 26, 2018
December 6, 2018

FORT KNOX, KY 

February 21, 2019

FORT RILEY, KS

September 13, 2018 

FORT STEWART, GA

August 9, 2018
April 11, 2019

FORT WALTON BEACH, FL

May 16, 2019

HOUSTON, TX

September 6, 2018
November 29, 2018
March 7, 2019
June 20, 2019

HUNTSVILLE, AL

April 4, 2019

INDIANAPOLIS, IN

July 12, 2018
December 13, 2018
June 27, 2019 

JACKSONVILLE, FL

November 29, 2018
February 28, 2019

JOINT BASE                
LEWIS-MCCHORD, WA

July 26, 2018
October 25, 2018
January 17, 2019

KANSAS CITY, MO

March 28, 2019        

LAS VEGAS, NV

December 6, 2018

LOS ANGELES, CA

November 8, 2018
May 30, 2019

LOUISVILLE, KY

December 13, 2018

MIAMI, FL

September 6, 2018
June 27, 2019  

MILWAUKEE, WI

September 27, 2018
May 16, 2019

MINNEAPOLIS, MN

August 16, 2018
April 25, 2019  

NASHVILLE, TN

September 13, 2018
February 7, 2019

NEW ORLEANS, LA

August 2, 2018
March 21, 2019 

NEW YORK, NY

September 27, 2018
March 21, 2019
June 6, 2019 

NORFOLK, VA

November 1, 2018
May 9, 2019 

OAKLAND, CA

June 6, 2019

OKLAHOMA CITY, OK

October 18, 2018
January 24, 2019

OMAHA, NE

May 9, 2019

ORLANDO, FL

December 13, 2018
April 18, 2019

PHILADELPHIA, PA

August 9, 2018
November 15, 2018
April 18, 2019

PHOENIX, AZ

September 13, 2018
February 7, 2019
June 13, 2019  

PITTSBURGH, PA

July 12, 2018
October 18, 2018
March 28, 2019

PORTLAND, OR

May 23, 2019 

RALEIGH, NC

August 16, 2018
January 24, 2019 

RICHMOND, VA

August 23, 2018
February 14, 2019 

RIVERSIDE, CA

September 13, 2018
January 17, 2019

SACRAMENTO, CA

July 19, 2018
January 31, 2019 

SALT LAKE CITY, UT

September 27, 2018
May 2, 2019

SAN ANTONIO, TX

August 30, 2018
January 10, 2019
May 30, 2019  

SAN DIEGO, CA

August 2, 2018
November 29, 2018
February 28, 2019 

SAN FRANCISCO, CA

October 4, 2018

SAN JOSE, CA

March 28, 2019

SEATTLE, WA

December 6, 2018
April 11, 2019

ST. LOUIS, MO

July 12, 2018
November 8, 2018
June 13, 2019 

TAMPA, FL

July 19, 2018
January 10, 2019 

TULSA, OK

April 25, 2019

WASHINGTON, DC

November 8, 2018
March 21, 2019
June 27, 2019

} MILITARY BASE EVENTS

VIRTUAL JOB FAIRS

CENTRAL REGION

July 24, 2018
October 16, 2018

EASTERN REGION

September 25, 2018
December 11, 2018

NATIONAL 

July 10, 2018
November 20, 2018

WESTERN REGION

August 14, 2018
November 6, 2018

Access a live map of our events at https://events.recruitmilitary.com/. 

// ★ VETERANS JOB FAIRS ★ //VETERANS JOB FAIR
�
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http://recruitmilitary.com/jobs
https://events.recruitmilitary.com/events/atlanta-veterans-job-fair-october-4-2018
https://events.recruitmilitary.com/events/atlanta-veterans-job-fair-january-31-2019
https://events.recruitmilitary.com/events/atlanta-veterans-job-fair-june-20-2019
https://events.recruitmilitary.com/events/austin-veterans-job-fair-october-11-2018
https://events.recruitmilitary.com/events/baltimore-veterans-job-fair-october-11-2018
https://events.recruitmilitary.com/events/baltimore-veterans-job-fair-february-21-2019
https://events.recruitmilitary.com/events/baltimore-veterans-job-fair-may-23-2019
https://events.recruitmilitary.com/events/birmingham-veterans-job-fair-august-16-2018
https://events.recruitmilitary.com/events/greater-boston-veterans-job-fair-august-30-2018
https://events.recruitmilitary.com/events/boston-veterans-job-fair-april-4-2019
https://events.recruitmilitary.com/events/camp-pendleton-job-fair-october-4-2018
https://events.recruitmilitary.com/events/camp-pendleton-job-fair-april-25-2019
https://events.recruitmilitary.com/events/charlotte-veterans-job-fair-october-25-2018
https://events.recruitmilitary.com/events/charlotte-veterans-job-fair-may-2-2019
https://events.recruitmilitary.com/events/chicago-veterans-job-fair-october-11-2018
https://events.recruitmilitary.com/events/chicago-veterans-job-fair-april-11-2019
https://events.recruitmilitary.com/events/cincinnati-veterans-job-fair-september-27-2018
https://events.recruitmilitary.com/events/cincinnati-veterans-job-fair-may-23-2019
https://events.recruitmilitary.com/events/cleveland-veterans-job-fair-august-30-2018
https://events.recruitmilitary.com/events/colorado-springs-veterans-job-fair-november-1-2018
https://events.recruitmilitary.com/events/colorado-springs-veterans-job-fair-june-6-2019
https://events.recruitmilitary.com/events/columbus-veterans-job-fair-november-1-2018
https://events.recruitmilitary.com/events/columbus-veterans-job-fair-february-28-2019
https://events.recruitmilitary.com/events/greater-dallas-veterans-job-fair-august-23-2018
https://events.recruitmilitary.com/events/greater-dallas-veterans-job-fair-november-15-2018
https://events.recruitmilitary.com/events/dallas-veterans-job-fair-february-14-2019
https://events.recruitmilitary.com/events/dallas-veterans-job-fair-may-2-2019
https://events.recruitmilitary.com/events/dayton-veterans-job-fair-july-26-2018
https://events.recruitmilitary.com/events/denver-veterans-job-fair-august-23-2018
https://events.recruitmilitary.com/events/denver-veterans-job-fair-april-18-2019
https://events.recruitmilitary.com/events/detroit-veterans-job-fair-november-15-2018
https://events.recruitmilitary.com/events/detroit-veterans-job-fair-june-20-2019
https://events.recruitmilitary.com/events/fort-bliss-job-fair-september-20-2018
https://events.recruitmilitary.com/events/fort-bliss-job-fair-march-21-2019
https://events.recruitmilitary.com/events/fort-bragg-job-fair-november-7-2018
https://events.recruitmilitary.com/events/fort-bragg-job-fair-march-6-2019
https://events.recruitmilitary.com/events/fort-bragg-job-fair-june-12-2019
https://events.recruitmilitary.com/events/fort-hood-job-fair-july-26-2018
https://events.recruitmilitary.com/events/fort-hood-job-fair-december-6-2018
https://events.recruitmilitary.com/events/fort-knox-job-fair-february-21-2019
https://events.recruitmilitary.com/events/fort-riley-job-fair-september-13-2018
https://events.recruitmilitary.com/events/fort-stewart-job-fair-august-9-2018
https://events.recruitmilitary.com/events/fort-stewart-job-fair-april-11-2019
https://events.recruitmilitary.com/events/fort-walton-beach-eglin-veterans-job-fair-may-16-2019
https://events.recruitmilitary.com/events/houston-veterans-job-fair-september-6-2018
https://events.recruitmilitary.com/events/houston-veterans-job-fair-november-29-2018
https://events.recruitmilitary.com/events/houston-veterans-job-fair-march-7-2019--2
https://events.recruitmilitary.com/events/houston-veterans-job-fair-june-20-2019
https://events.recruitmilitary.com/events/huntsville-redstone-arsenal-area-veterans-job-fair-april-4-2019
https://events.recruitmilitary.com/events/indianapolis-veterans-job-fair-july-12-2018
https://events.recruitmilitary.com/events/indianapolis-veterans-job-fair-december-13-2018
https://events.recruitmilitary.com/events/indianapolis-veterans-job-fair-june-27-2019
https://events.recruitmilitary.com/events/jacksonville-veterans-job-fair-november-29-2018
https://events.recruitmilitary.com/events/jacksonville-veterans-job-fair-february-28-2019
https://events.recruitmilitary.com/events/joint-base-lewis-mcchord-job-fair-july-26-2018
https://events.recruitmilitary.com/events/joint-base-lewis-mcchord-job-fair-october-25-2018
https://events.recruitmilitary.com/events/joint-base-lewis-mcchord-job-fair-january-17-2019
https://events.recruitmilitary.com/events/kansas-city-veterans-job-fair-march-28-2019
https://events.recruitmilitary.com/events/las-vegas-veterans-job-fair-december-6-2018
https://events.recruitmilitary.com/events/greater-los-angeles-veterans-job-fair-november-8-2018
https://events.recruitmilitary.com/events/los-angeles-veterans-job-fair-may-30-2019
https://events.recruitmilitary.com/events/louisville-veteran-job-fair-december-13-2018
https://events.recruitmilitary.com/events/las-vegas-veterans-job-fair-december-6-2018
https://events.recruitmilitary.com/events/miami-veterans-job-fair-september-6-2018
https://events.recruitmilitary.com/events/miami-veterans-job-fair-june-27-2019
https://events.recruitmilitary.com/events/milwaukee-veterans-job-fair-september-27-2018
https://events.recruitmilitary.com/events/milwaukee-veterans-job-fair-may-16-2019
https://events.recruitmilitary.com/events/minneapolis-veterans-job-fair-august-16-2018
https://events.recruitmilitary.com/events/minneapolis-veterans-job-fair-april-25-2019
https://events.recruitmilitary.com/events/nashville-veterans-job-fair-september-13-2018
https://events.recruitmilitary.com/events/nashville-veterans-job-fair-february-7-2019
https://events.recruitmilitary.com/events/new-orleans-veterans-job-fair-august-2-2018
https://events.recruitmilitary.com/events/new-orleans-veterans-job-fair-march-21-2019
https://events.recruitmilitary.com/events/new-york-veterans-job-fair-september-27-2018
https://events.recruitmilitary.com/events/new-york-veterans-job-fair-march-21-2019
https://events.recruitmilitary.com/events/new-york-veterans-job-fair-june-6-2019
https://events.recruitmilitary.com/events/norfolk-veterans-job-fair-november-1-2018
https://events.recruitmilitary.com/events/norfolk-veterans-job-fair-may-9-2019
https://events.recruitmilitary.com/events/oakland-veterans-job-fair-june-6-2019
https://events.recruitmilitary.com/events/oklahoma-city-veterans-job-fair-october-18-2018
https://events.recruitmilitary.com/events/oklahoma-city-veterans-job-fair-january-24-2019
https://events.recruitmilitary.com/events/omaha-veterans-job-fair-may-9-2019
https://events.recruitmilitary.com/events/orlando-veterans-job-fair-december-13-2018
https://events.recruitmilitary.com/events/orlando-veterans-job-fair-april-18-2019
https://events.recruitmilitary.com/events/philadelphia-veterans-job-fair-august-9-2018
https://events.recruitmilitary.com/events/philadelphia-veterans-job-fair-november-15-2018
https://events.recruitmilitary.com/events/philadelphia-veterans-job-fair-april-18-2019
https://events.recruitmilitary.com/events/phoenix-veterans-job-fair-september-13-2018
https://events.recruitmilitary.com/events/phoenix-veterans-job-fair-february-7-2019
https://events.recruitmilitary.com/events/phoenix-veterans-job-fair-june-13-2019
https://events.recruitmilitary.com/events/pittsburgh-veterans-job-fair-july-19-2018
https://events.recruitmilitary.com/events/pittsburgh-veterans-job-fair-october-18-2018
https://events.recruitmilitary.com/events/pittsburgh-veterans-job-fair-march-28-2019
https://events.recruitmilitary.com/events/portland-veterans-job-fair-may-23-2019
https://events.recruitmilitary.com/events/raleigh-veterans-job-fair-august-16-2018
https://events.recruitmilitary.com/events/raleigh-veterans-job-fair-january-24-2019
https://events.recruitmilitary.com/events/richmond-veterans-job-fair-august-23-2018
https://events.recruitmilitary.com/events/richmond-veterans-job-fair-february-14-2019
https://events.recruitmilitary.com/events/riverside-veterans-job-fair-september-13-2018
https://events.recruitmilitary.com/events/riverside-veterans-job-fair-january-17-2019
https://events.recruitmilitary.com/events/sacramento-veterams-job-fair-july-19-2018
https://events.recruitmilitary.com/events/sacramento-veterans-job-fair-january-31-2019
https://events.recruitmilitary.com/events/salt-lake-city-veterans-job-fair-september-27-2018
https://events.recruitmilitary.com/events/salt-lake-city-veterans-job-fair-may-2-2019
https://events.recruitmilitary.com/events/san-antonio-veterans-job-fair-august-30-2018
https://events.recruitmilitary.com/events/san-antonio-veterans-job-fair-january-10-2019
https://events.recruitmilitary.com/events/san-antonio-veterans-job-fair-may-30-2019
https://events.recruitmilitary.com/events/san-diego-veterans-job-fair-august-2-2018
https://events.recruitmilitary.com/events/san-diego-veterans-job-fair-november-29-2018
https://events.recruitmilitary.com/events/san-diego-veterans-job-fair-february-28-2019
https://events.recruitmilitary.com/events/san-francisco-veterans-job-fair-october-4-2018
https://events.recruitmilitary.com/events/san-jose-veterans-job-fair-march-28-2019
https://events.recruitmilitary.com/events/greater-seattle-veterans-job-fair-december-6-2018
https://events.recruitmilitary.com/events/seattle-veterans-job-fair-april-11-2019
https://events.recruitmilitary.com/events/st-louis-veterans-job-fair-july-12-2018
https://events.recruitmilitary.com/events/st-louis-veterans-job-fair-november-8-2018
https://events.recruitmilitary.com/events/st-louis-veterans-job-fair-june-13-2019
https://events.recruitmilitary.com/events/tampa-veterans-job-fair-july-19-2018
https://events.recruitmilitary.com/events/tampa-veterans-job-fair-january-10-2019
https://events.recruitmilitary.com/events/tulsa-veterans-job-fair-april-25-2019
https://events.recruitmilitary.com/events/washington-dc-veterans-job-fair-november-8-2018
https://events.recruitmilitary.com/events/washington-dc-veterans-job-fair-march-21-2019
https://events.recruitmilitary.com/events/washington-dc-veterans-job-fair-june-27-2019
https://recruitmilitary.careereco.com/Fair/EventDetails?fairId=961866ef-dd32-4830-979f-a822011b59a1
https://recruitmilitary.careereco.com/Fair/EventDetails?fairId=f676f661-fa43-4bdf-a70a-a822011c30db
https://recruitmilitary.careereco.com/Fair/EventDetails?fairId=4115e3bb-befc-47df-8a65-a822011be83e
https://recruitmilitary.careereco.com/Fair/EventDetails?fairId=8ac4513f-977e-4661-9598-a822011d01de
https://recruitmilitary.careereco.com/Fair/UpcomingFairs
https://recruitmilitary.careereco.com/Fair/EventDetails?fairId=00b0b5e0-c24e-4017-a367-a822011ad554
https://recruitmilitary.careereco.com/Fair/EventDetails?fairId=200c97c4-f700-4bca-a229-a822011cb8e8
https://recruitmilitary.careereco.com/Fair/EventDetails?fairId=f93c2031-48ad-4c67-9e9c-a822011bacdd
https://recruitmilitary.careereco.com/Fair/EventDetails?fairId=64bac056-5cff-47ae-9d58-a822011c73ea
https://events.recruitmilitary.com/
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Different opportunities.
Parallel values.

The Home Depot is an Equal Opportunity/M/F/Vet/Disabled Employer. Available positions may vary by location. Bilingual candidates are encouraged to apply.

Apply Today! 
careers.homedepot.com/military

At The Home Depot, our values form the backbone of our 
culture. And that culture fosters the kind of support our 
associates deserve - and receive - as part of The Home Depot 
team. Maybe that’s one reason why we’re consistently named 
Top Military Friendly Employer by G.I. Jobs and an employer of 
choice for military spouses. If that sounds like a team you’d like 
to be a part of, apply today.

  

http://careers.homedepot.com/military
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FORT BRAGG / MARCH 21-22
u The vendors were very kind 
and highly educated. Explained 
all about their companies and 
answered any questions we had. 
– ARMY SPOUSE

FORT HOOD / MARCH 22
u It was a great experience to 
meet employers. They gave good 
advice, which helped me prepare 
for future job searches and inter-
views. – ARMY

PHILADELPHIA / MARCH 22
u The best thing about this job fair 
was that there were legitimate op-
portunities to talk about yourself 
directly to recruiters. 
– COAST GUARD
 
KANSAS CITY / MARCH 22
u Great number of quality compa-
nies participated. 
– MARINE CORPS

COLUMBUS / MARCH 29
u It was great to have a list of em-
ployers ahead of time. It allowed 
me to do research in advance to 
know which recruiters to target. 
– AIR FORCE

HUNTSVILLE / MARCH 29
u This was a fantastic opportunity 
to gain insight on jobs and how to 
get recognized in the job force by 
companies seeking to hire experi-
enced employees. – AIR FORCE

PITTSBURGH / MARCH 29
u Well rounded with a variety of 
competitive companies welcom-
ing potential candidates for hire. 
Yes, I enjoyed it! Thank You! 
– NAVY

WASHINGTON DC / MARCH 29
u This job fair was the most 
organized production I've ever 
attended. The care they took 
in providing services to military 
members was outstanding. I'd be 
more than happy to attend an-
other RM event. – MARINE CORPS

AUSTIN / APRIL 5
u Very insightful information pro-
vided by the vendors. The event 
was professionally presented and 
prepared. – ARMY

BOSTON / APRIL 5
u Really appreciate the depth and 
breadth of opportunities at this 
fair. – ARMY RESERVE

FORT LEE / APRIL 5
u The employers were friendly. 
Very good pre-event communica-
tions. – AIR FORCE 

FORT STEWART / APRIL 12
u This was well put together and 
met all my expectations. Most 
of the employers who took my 
resume emailed me the very next 
morning. – ARMY

TULSA / APRIL 12
u I can't think of a thing to make 
this event better. – NAVY

DENVER / APRIL 19
u The event included a large 
number of diversified companies. 
There were a number that were 
applicable to me and a few that 
I would not have otherwise dis-
covered if not for their presence 
there. – NAVY

CHICAGO / APRIL 19
u I gained a number of important 
contacts, advice, courses, and 
information as a direct result of at-
tending this job fair. – ARMY AND 
NATIONAL GUARD

ORLANDO / APRIL 19
u The job fair was very helpful in 
assisting veterans to get an opportu-
nity to acquire a job. I was contacted 
by four companies the following 
day. – ARMY & MARINE CORPS

MINNEAPOLIS / APRIL 26
u What an excellent variety of 
companies and job positions. I 
was completely impressed and 
very grateful for such a fantastic 
event. – MILITARY SPOUSE

FORT BLISS / APRIL 26
u Make sure you have a good 
resume, are dressed well, and 
come prepared. I left with 3 job 
offers! – ARMY

OAKLAND / MAY 3
u All companies were friendly and 
positive. Excellent communica-
tions, organization, and number of 
participating exhibitors. 
– MILITARY SPOUSE

CHARLOTTE / MAY 3
u I talked to every vendor at the 
event. Everyone seemed to be en-
thusiastic about being there and 
there were a lot of vets working 
the vendor stations. – ARMY

�

Get on-the-job training and get going. Work your own schedule knowing you have the ability  
to rise in the ranks. Call 888-356-3272 to speak with a Combined Recruiting Specialist today  
or go to combinedinsurance.com/military

Keep protecting America 
one family at a time.

© 2018 Combined Insurance Company of America/Chicago, Illinois.  
Combined Insurance is not connected with or endorsed by the U.S. Government. *By G.I. Jobs.

C-REC-MIL-SP-1-0218

Your next career is waiting for you at Combined Insurance,  
a Military Friendly Top 10 Employer.* 

Testimonials 
of Job Seekers
AT RECENT EVENTS

http://recruitmilitary.com/jobs
http://combinedinsurance.com/military


HELPING VETERANS  
BUILD SECOND CAREERS 
AFTER MILITARY SERVICE

Spectrum is connecting with military bases across  
the country to help set veterans like you up for  

successful civilian careers. And now, we’re making that 
transition even easier with HireVue – our new digital  
video introduction tool. With positions in Technical  

Operations, Field Operations, Construction, Sales and 
more, there are so many opportunities for you to thrive 

alongside our 12,000 other veteran employees. 

Spectrum is an Equal Employment Opportunity  
Employer-Minority/Female/Veteran/Disability

Learn more at  
jobs.spectrum.com/military

http://jobs.spectrum.com/military
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T oday, there’s a wealth of informa-
tion available to transitioning ser-
vice members. The challenge is 
dedicating time to absorb, imple-

ment, and apply this learned knowledge 
into a research paper (commonly known 
as a resume) of our ability to perform a job.
I always found the utilization of online 

resources, which contain a wealth of in-
formation pertaining to your military oc-
cupational specialty, as the most advanta-
geous approach to translate military skills. 
By leveraging your military skills on your 
resume, you set the stage for an interview 
and potential employment.
Here are five things I recommend for suc-

cessful translation of your military skills.

1 | Conduct a skills inventory. By putting 
your skills and achievements into context, 
you help hiring managers better under-
stand your capabilities. Start by simply lay-
ing out the skills and accomplishments from 
your military service, from start to finish.
I recommend the context, action, and re-

sult (CAR) methodology. If you are unfamil-
iar with that technique, here is the concept:
Context: Describe the scenario.
Action: Describe the actions you took to 

solve the problem or to create new oppor-
tunities.
Result: Describe the outcome and how the 

organization benefitted from your actions.
Framing accomplishments in CAR format 

should make articulating your skills much 
easier.
Also important to remember? Do not 

discount your additional duties or special 
projects. Many of those have tangible out-
comes that directly affect your inventory of 
skills. 
Skills inventories also help identify our 

“blind spots.” As service members, we 
may feel competent in certain areas, when 
in fact, we may need improvement in these 
areas for the civilian sector. 

2 | Maximize Occupational Information 
Network (O*NET) program. The O*NET 
program is the most systematic and ex-
tensive source for information about civil-
ian occupations in the United States. 
O*NET has collected information about 

both workers’ knowledge, skills, and abili-
ties (KSAs) in their respective occupations 
and the job characteristics, or job dimen-
sions, associated with performing those 
occupations. O*NET data are gathered by 
surveying a broad range of workers from 
each occupation. Because the U.S. labor 
market is ever-changing, the data are con-
tinually updated. 
Although soldiers in some military occu-

pational specialties (MOSs) have the KSAs 
that would appear to readily transfer to ci-
vilian jobs in comparable fields, they may 
lack the specific credentials or licenses 
needed to take full advantage of the train-
ing they received. For other MOSs, there 
are no clearly comparable civilian occu-
pations. For example, as a career field 
artilleryman, I had to diversify my skills 
and leverage my education to meet job 
requirements for my current employment.

3 | Utilize Credentialing Opportunities On-
Line (COOL). When you transition back to 
civilian employment, credentials help you 
translate your military training and experi-
ence into something civilian employers can 
easily recognize. It is a good idea to identify 
what credentials you need as soon as pos-
sible before transitioning, because obtain-
ing a credential may take some time. Ide-
ally, you'd have your credentials in hand by 
the time you leave the service. Many civilian 
jobs have certain professional and techni-
cal standards. Obtaining credentials (certifi-
cations and licenses) shows that you meet 
these standards. 
In the civilian world, credentials may be 

required for a job, or can make you much 
more likely to be hired for a job. Creden-

tialing is important, because 99% of mili-
tary occupations have related civilian cre-
dential. More importantly, in some military 
occupations, credentialing is mandatory 
– that is, service members are required to 
attain a civilian credential (e.g., cyber secu-
rity and healthcare). Credentialed service 
members demonstrate to prospective ci-
vilian employers that their skills are on par 
with their civilian peers. 

4 | Leverage the fully automated system 
for classification (FASCLASS). This tool 
provides employment information, such 
as job descriptions, and takes out the 
guesswork. During our federal resume 
workshops, I emphasize the importance 
of leveraging FASCLASS as a repository 
of information to help shape, scope, and 
speak relevant language that demon-
strates knowledge of the job. FASCLASS 
information can be found at https://acpol2.
army.mil/fasclass/inbox/.

5 | Adopt hunger in your quest to trans-
late your skills. The book, Launching a 
Leadership Revolution, (Brady & Wood-
ward, 2005), speaks of how hunger cul-
tivates a desire to change for the better. 
In fact, hunger is a facet of leadership. 
Hunger provides the energy to begin, the 
stamina to persist, and the will to finish an 
endeavor. 
Taking active responsibility in translating 
your military skills will foster internal mo-
tivation on a regular basis that will propel 
you to successful skills translation that 
leads to post career employment. 
★ ★ ★

Patrick W. Bean Sr., SGM (Retired), served 
in various levels of leadership and pos-
sesses Masters of Arts degrees in Man-
agement & Leadership and Human Re-
sources Management. He has been a 
transition services manager at Fort Stew-
art-Hunter Army Airfield since 2013.
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Five Ways to Translate Your Military Skills
BY PATRICK W. BEAN

http://recruitmilitary.com/jobs
https://acpol2.army.mil/fasclass/inbox/
https://acpol2.army.mil/fasclass/inbox/
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Whether you’re a veteran, transitioning service 
member, or military spouse, Kelly Services® is ready 
to connect you with great job opportunities around the 
world. We work with countless employers, including 
Military Friendly® companies, to find the right job that 
fits your experience and goals. 

Right now, we have a variety of light industrial 
positions available. Connect with us to find the job 
you’ve been looking for. 

Visit kellycareernetwork.com today to get started.

  kellyservices.us/military
Military Friendly is a registered trademark of Victory Media
An Equal Opportunity Employer  
© 2018 Kelly Services, Inc. 18-0040C

is waiting

Your next opportunity

On average, Kelly® places 20 veterans on assignment every day!
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We Want You
www.careersathealthnet.com

www.hnfs.com 

“Hiring veterans is a smart business 
decision because these are people 
that are innately driven,  
mission-focused and work well  
in a team environment.”

— James Ferguson, Health Net’s MFLC Deputy 

Director, and veteran of the Marine Corps.

A Wholly-Owned Subsidiary of Centene Corporation

Wear the Star. Drive Your Career.

EOE Minorities/Females/Protected Veterans/Disabled

Republic Services is looking for passionate, dedicated veterans 
to join our network of over 32,000 employees serving 14 million 
customers and over 2,700 communities across the United States.  

Join us and help make a positive impact on your community,  
your environment and your world. 

RepublicServices-veterans.jobs

RS002209_RecruitMilitaryAd.indd   1 9/18/17   4:18 PM

http://recruitmilitary.com/events
http://kellyservices.us/careers
http://kellyservices.us/military
http://kellycareernetwork.com
http://kellyservices.us/military
http://www.related.com
https://www.hnfs.com/content/hnfs/home/company/company-information/employment.html
http://republicservices-veterans.jobs
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No, we aren’t referring to your au-
tomobile, though CAR can be a 
valuable mode of transporting you 

through the job-search. CAR, which stands 
for Context (though some sources cite 
Challenge, instead), Actions, and Results, 
refers to a technique used to answering 
behavior-based interview questions. 
There are two basic types of interview 

questions: traditional and behavioral. A 
traditional question makes a general in-
quiry about your background and experi-
ences. An example would be, “Could you 
tell me about yourself?” In answering a tra-
ditional question, be brief and to the point. 
Behavioral interviewing is much more 

probing, and it works very differently. The 
basic principle of behavioral interviewing is: 
The best predictor of future performance is 
past performance in a similar situation. 
Behavioral questions are easy to identify. 

The interviewer will ask you to tell about a 
past situation. For example: “Tell me about 
a time when you felt that a team member on 
a project wasn’t pulling his or her weight.” 
Other opening phrases of behavioral ques-
tions include: “How have you handled …” 
“Describe a situation …” “What did you do 
when …” “Give me an example of …”
Your response to a behavioral question 

should be specific and detailed. Frame 
your answer using the CAR technique. 
Context (Challenge) / Briefly describe 

the context or challenge surrounding a 
critical event in which you were a cen-
tral figure. Identify a goal that had to be 
reached, including the most critical tasks 
you had to accomplish, or obstacles you 
had to overcome.
Action / Describe the specific actions 

you took as a central figure in reaching the 
goal.
Results / State the results of your actions. 

The outcome should clearly show the 
quality of your effort, but do not assume 
that a qualitative answer will impress the 
interviewer. Quantify your answer when-

ever possible. 
Here is an example of how to use the 

CAR technique:
Question / Tell me about a time when 

you were given a difficult task to accom-
plish and how you achieved success?
Context (Challenge) / When I was new 

on the job as a programmer, I joined a 
group that was in the middle of a file 
conversion project. The conversion was 
experiencing a major programming error, 
and the previous programmer had been 
unable to isolate the problem, leaving me 
with a faulty database conversion program 
and no hint of what the problem might be 
or how to fix it.
Actions / I traced the issue through the 

core dump, where I found a classification 
misalignment that was causing the entire 
program to abort. After I corrected this er-
ror, I conducted some tests to ensure the 
issue had been resolved.
Results / We ran the database conver-

sion program successfully over the next 
few days, and all new programs came up 
as designed and worked perfectly. 

★ Using CAR in your resume
You may not realize this, but answering 

questions during an interview is not the 
only way you tell a story in the job-search 
process. Believe it or not, your resume 
does this, as well. According to TopRe-
sume.com, “Your resume is more than just 
a list of previous jobs and education. It’s 

the story of you and your professional de-
velopment.”
Curious how to apply CAR to your re-

sume? Here is what TopResume.com rec-
ommends:
Context (Challenge) / “For each job that 

you have listed on your resume, think about 
the tasks you were given. By doing the task, 
you’ll be solving some issue for the compa-
ny. It’s not the day-to-day issues you’re look-
ing for here, but the problems that required 
time, strategy, and skill to solve. Bring out 
those challenges on your resume.” For ex-
ample, instead of: “Researched marketing 
strategies,” try: “Tasked with improving our 
company’s return on investment with our 
marketing campaigns.”
Action / “The key to “Action” is keep-

ing it short and sweet. You only have so 
much room on your resume, and of the 
three items in the CAR formula, the action 
should get the least amount of attention. 
Be concise and simply state what you did 
to improve the situation.” For example: 
“Shifted marketing dollars away from bill-
boards to create a radio campaign inte-
grated with social media.” Remember, “you 
will need to be ready to explain it in further 
detail. If you get the interview, the hiring 
company will very likely want to know why 
you chose that specific strategy.”
Results / “This is what prospective em-

ployers really want to see. Sure, you were 
faced with a problem and came up with 
a plan to address it, but how did you do? 
They don’t want to hear that it “went well.” 
They want to see quantifiable results.” For 
example: “Improved ROI on marketing by 
35% in the first year.”
Once you’ve grown accustomed to this 

story-telling technique, answering be-
havioral interview questions won’t be an 
issue. Begin to train your mind to see all 
situations as potential challenges to be 
solved. This will build an ongoing narrative 
of success in your professional life, the re-
sults of which you can track.

How Well 
  do You Know 
Your CAR?

© CAN STOCK PHOTO / EDHARCANSTOCK

THE BEST PREDICTOR 
OF FUTURE 

PERFORMANCE 
IS PAST PERFORMANCE 

IN A SIMILAR 
SITUATION.

�

http://recruitmilitary.com/jobs


JOB FAIRS  |   RECRUITMILITARY.COM/EVENTS JULY+AUGUST 2018  SEARCH & EMPLOY®  | 19

J6583_Military_Ad_HalfPage_FINAL.indd   1 25/05/2018   09:39

 

http://recruitmilitary.com/events
http://motorolasolutions.com/careers
http://www.gatx.com


20  |  SEARCH & EMPLOY®  JULY+AUGUST 2018  JOB BOARD  |   RECRUITMILITARY.COM/JOBS

� FARMERS INSURANCE REPRESENTATIVES AND VOLUNTEERS, VETERANS COMMUNITY PROJECT FOUNDERS AND STAFF, AS WELL 
AS CURRENT RESIDENTS OF THE VETERANS VILLAGE, PICTURED AT THE VOLUNTEER EVENT HELD ON MARCH 28, 2018.

FARMERS INSURANCE 
and Veterans Community Project Host Volunteer Event 

to Benefit Transitioning Veterans

� VOLUNTEERS AT THE VETERANS COMMUNITY 
PROJECT ON MARCH 28, 2018.
Photos courtesy of Farmers Insurance

At the event, which was held on 
March 28, 2018—exactly 90 years 
after the organization was founded 
by two World War I veterans—
Farmers® also presented Veterans 
Community Project with a $10,000 
donation in continued support of 
the veteran living in the Farmers-
sponsored tiny-house within the 
community. Farmers became one of 
the first corporate sponsors of the 
Veterans Community Project in 2017. 
“Farmers has a proud tradition 

of working with veterans to assist 
their transition from active duty 
responsibilities to the civilian 
workforce,” said Amy Putzer, property 
salvage manager for Farmers 
Insurance. “As one of the nation’s 
largest insurer groups, Farmers 
helps insure homes, cars, and lives; 
meanwhile the military insures our 
way of life. Our contribution to the 
Veterans Community Project, in 

“Our	contribution	
to	the	Veterans	
Community	Project,	
in	celebration	
of	our	90th	birthday,	
is	another	way	
Farmers	can	give	
back	to	members	
of	the	military.”

celebration of our 90th birthday, is 
another way Farmers can give back 
to members of the military who have 
given to our country.”
From its agents to the corporate 

office, Farmers gives back to the 
brave men and women of the military 
as much as possible through em-
ployment, charitable activities, and 
providing a variety of comprehensive 
insurance services. The leadership 
and discipline veterans develop as 
service members can be invaluable 
to businesses like Farmers, which 
helps customers recover from 
disasters during their greatest time 
of need.
For more information about 

veterans’ resources and opportunities 
at Farmers, visit www.farmers.
com/careers/veterans-resources/. 
Learn more about Veterans 
Community Project at https://www.
veteranscommunityproject.org/.

F armers Insurance®, an organization with a longstanding commitment 
to helping the military, celebrated its 90th anniversary in 2018 by 
hosting a volunteer event at Veterans Community Project in Kansas 
City, Missouri. More than 100 volunteers helped with landscaping, 

construction, painting, and other maintenance tasks at Veterans Village           
— a specialized community of 50 tiny-homes and onsite services that provide 
housing stability and treat the underlying causes of veteran homelessness. 

★ ★ ★

®

http://recruitmilitary.com/jobs
http://www.farmers.com/careers/veterans-resources/
http://www.farmers.com/careers/veterans-resources/
https://www.veteranscommunityproject.org/
https://www.veteranscommunityproject.org/
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www.gptindustries.com

Safety,
Respect,
Excellence 
it’s what we stand for.

SEALING, CONNECTING & PROTECTING

THE WORLD’S CRITICAL PIPELINES

http://recruitmilitary.com/events
http://questdiagnostics.com/home/about/careers
http://www.gptindustries.com
http://jobs.coxenterprises.com
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At Envoy Air, a wholly owned subsidiary of American Airlines, we recognize 
there is more to life than work, so we offer benefits few companies can match 
-- such as free travel, comprehensive benefits package, company-matched 401(k) 
and American Airlines Profit Sharing.

Now hiring: 

   Flight Attendants      Dispatchers        

   A&P Mechanics         Ground Service         

   Airport Agents           Management

   Pilots                           And more! 

Get In Touch
       envoyair.com/careers 

       envoy.talentservices@aa.com

       972.374.4798

Rotor Transition Program
We can help you make the 
jump from helicopter to 
commercial jet. 
Learn more
envoyair.com/rtp

   Envoy Air Careers 

   @Envoyaircareers

   Envoy Air

envoy_afw_1-4_all_work_jan_2018.indd   3 3/21/18   4:29 PM

Bridge the skills-experience gap by look-
ing into internships and co-ops. These 
options provide ways to showcase your 

strengths as well as build your on-the-job experience, smooth-
ing your road to full-time employment.

INTERNSHIPS VS. CO-OPS: WHAT'S THE DIFFERENCE?
 Internships tend to span a shorter amount of time than co-ops. 

Typically, an internship will last about three months, and take 
place during the summer or over one semester, while co-ops can 
last for six months, or longer, or might replace classes for a school 

HEIDI LYNN RUSSELL

year. “It’s almost like the difference between 
a pond and a lake,” said Steven Rothberg, 
president and founder of CollegeRecruiter.
com. Every year, his site helps nearly three 
million students and recent graduates find in-
ternships, part-time jobs, seasonal work, and 
entry-level opportunities. “Ponds can be de-
scribed as small lakes, yet some ponds are 
smaller than some lakes,” he said. “A co-op 

can be described as an internship with a longer duration, yet 
some internships have longer durations than some co-ops.”
While internships and co-ops both give an edge when job hunt-

ing, co-ops can have more of an advantage. "A co-op allows you to 
ingrain yourself more in the organization,” Rothberg said. “You might 
be there for nine months. I’ve heard of some that run for two years. 
It’s hard for an organization that has someone showing up every day, 
for three or four hours at a time, to not really value that person.”
One drawback to co-ops, however, is that they are much more 

popular in other countries, such as Canada, while U.S. employ-
ers tend to offer more internships.
A third option is apprenticeship, which is “like a co-op on ste-

roids. You’re in school, and the intent is to become a permanent 
employee, almost by default,” Rothberg explained. Like co-ops, 
apprenticeships are not as popular in the United States as they 
are elsewhere, like Europe.

TIME WELL-SPENT
Internships offer the chance to feel out a company or industry 

first-hand, before committing. Even if you do not enjoy the in-
ternship or have a negative experience, it’s still time well-spent.
“Suppose you have an internship that runs for three months, 

and you didn’t get an offer or decided that you did not like an 
offer. When you’re looking for your next job, an employer will see 
you were at so-and-so company for only three months, and that 
will not bother them at all, because a three-month internship is 
normal. But if you were a regular employee who left a job after 
three months, that’s a red flag,” Rothberg said.
Timing is everything when it comes to applying for an intern-

ship or co-op, though.
“The problem is that companies spend nine months of the year 

starting in September recruiting interns, and then they spend
Continued on Page 38

STEVEN ROTHBERG

You're familiar with the strengths that you honed during military service, but employers may 
not understand how they translate, just from looking at your resume. Or maybe you have the 
skills, but not the experience needed to land the job. So how do you demonstrate that you are a 
qualified candidate to an employer? 
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Careers @ USPS

QUESTIONS?
military@usps.gov

@USPSCareers

APPLY NOW!
usps.com/careers

CONTINUE YOUR SERVICE WITH USPS    ®
Full- and part-time career opportunities with
benefits in 31,000+ locations nationwide

The Postal Service is committed to providing equal employment opportunities for 
all applicants regardless of race, gender, sex, national origin, religion, disabilities, 
or veterans’ status.

©2017 United States Postal Service®. All Rights Reserved. The Eagle Logo is among 
the many trademarks of the U.S. Postal Service®. Privacy Notice: For information 
regarding our privacy policies, visit usps.com/privacypolicy

OPPORTUNITIES 
(include but not limited to)

• City & Rural Carriers
• Mail Handlers
• Clerks
•  Operations Management
• Network Operations
• Supply Management
• Government Relations
• Human Resources
• Information Technology
• Marketing & Sales
• Engineering
• Finance & Accounting

BENEFITS
(will vary by position)

• Medical
• Dental
• Vision
• Life Insurance
• Retirement
• Holidays
• Leave
• FSA
• Thrift Savings Plan
• Veterans Benefi ts

877.404.8872info@dynamicmunitions.com

SECURING THE EDGE OF FREEDOM. 

http://recruitmilitary.com/events
http://usps.com/careers
mailto:military%40usps.gov?subject=
http://www.twitter.com/USPSCareers
https://www.facebook.com/Careers-USPS-168440794506/?hc_ref=ARSyA1Udj16kKG9QuOtiaxM9AMzNz7-K5xcrpryKVOQqo9lXDudP-Hpj-AJZExe4V1k&fref=nf
mailto:info%40dynamicmunitions.com?subject=


24  |  SEARCH & EMPLOY®  JULY+AUGUST 2018  JOB BOARD  |   RECRUITMILITARY.COM/JOBS

Across the 
energy indus-
try, employ-
ers have 

been hit hard in recent 
years with Baby Boomer 
retirements and poten-
tial cyber threats. But 

ironically, that translates to good news for job 
hunters – especially veterans. Military mem-
bers are in demand to fill positions ranging 
from linemen (or “pole climbers” who repair 
lines) to IT security professionals.

Even better news: on-the-job training is 
available to those who want to break in, 
even if their experience in the military is 
packing parachutes or handling infantry 
grunt jobs. And once you’re “in,” you can 
pretty much stay in this field for as long as 
you wish. Employment is steady, career 
advancement is always an option, and things 
are not expected to change anytime soon.

“We’re very stable, and we’re not going 
anywhere,” said Lacey Golonka, who recruits 
veterans for Xcel Energy in Denver, CO. She 
is also a member of the Colorado Army Na-
tional Guard and will deploy to Afghanistan 
for a year this summer. 

“We’re well-invested in 
diverse ventures. We are 
offering cleaner energy to 
our customers in Colo-
rado, including building 
the largest wind farm in 
the state and increasing 
programs for solar energy, 
too. We have all these op-
tions for job hunters to consider.”

// Retirements Rocking the Industry
This industry has traditionally been top-

heavy with older and more experienced 
workers and managers. But that’s about to 
change. 

At Xcel alone, "nearly 40 percent of the 
workforce is eligible for retirement," Golonka 
said. Electric cooperatives that are members 
of the National Rural Electric Cooperative 
Association (NRECA) in 47 states have also 
been hit with retirees, and there are a signifi-
cant number of new cooperative jobs in rural 
and suburban America as a result – "18,000 
in the last three years alone," said Michelle 
Rostom, director of workforce development. 
"NRECA anticipates electric cooperatives will 
hire more than 25,000 new employees in 
the next three to five years," she added. 

HEIDI LYNN RUSSELL

FIVE OF THE FASTEST

GROWING JOBS IN 
CLEAN ENERGY
Provided by the Office of Energy 
Efficiency & Renewable Energy

1 Wind turbine technician

2 Solar installer

3 Clean car engineer

4 Sustainable builder

5 Sustainability professional

For more details and information 
on working in clean energy, please 
visit https://www.energy.gov/eere/
office-energy-efficiency-renew-
able-energy. 
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The energy 
industry is 

very stable, 
and we’re 
not going 
anywhere.
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// A New Energetic Trend: Techie Jobs
“The technology needed to keep 

the lights on requires profession-
als who are already familiar with 
the ins and outs. Whether they 
realize it or not, veterans have 
already been trained in these 
tech tools," Golonka said. “We’re 
looking at protecting our grid,” 
she added.

Last year, Xcel Energy opened a 
state-of-the-art Cyber Defense Cen-
ter to protect its customers from the 
growing sophistication of cyberat-
tacks. “A lot of people look at utilities 
and don’t think about cyber security, 
but if someone turns off the lights, 
we’re in big trouble. It’s a new threat 
for us,” Golonka said.

One other 
technological 
area for utilities 
is Geographic 
Information Sys-
tems (GIS). “GIS 
is important in 
the industry 
for mapping 

the grid and planning for new 
construction,” Rostom said. The 
U.S. Bureau of Labor Statistics 
(BLS) reported that geography-
related disciplines such as GIS will 
experience a 35 percent growth 
between 2010 and 2020.

// Transferrable Skills
While there is a lot of growth in 

the technical side of the industry, 
the traditional, hands-on jobs are 
still available as well. 

“Operations positions are some 
of the best ones for many veter-
ans, because they are already 
familiar with these types of roles 
from their time in the military - any-
one who has worked in the S3 or 
J3 planning sector, Special Forces, 
or infantry – anyone who has been 

in a pseudo project management 
role,” Golonka said.

“Other types of jobs you might 
normally equate with the energy 
industry include linemen, electri-
cal engineers, and engineering 
technicians,” Rostom said. Line 
workers install and repair cables, 
wires, and other critical transmis-
sion and distribution equipment. 
Other common titles are “line 
installer” or “line technician.”

“If possible, be flexible where you 
want to live,” Rostom said. “There 
are a lot of great opportunities in 
small towns across the country! 
For example, you could work at a 
rural electric cooperative."

// Getting Your Foot in the Door: 
   On-The-Job Training
But what if you lack basic experi-

ence to even land an entry-level 
position? “Look into an appren-
ticeship program, which many 
utilities offer, especially to the 
veteran population,” Rostom said. 

“We have a culture of education 
and training. It’s part of who we 
are: our cooperative principles,” 
she said. “If you’ve been pack-
ing parachutes or dropping out 
of planes, you still can break 
into this industry. A lot of our 
members have set up lineman 
schools. A lot of military members 
can climb on the pole and don’t 
faint or pass out. They’re part 
of a team that is focused on the 
mission of providing safe, reliable 

MICHELLE ROSTOM

power to their communities. These 
are a lot of good qualities that 
transfer over.”

“Xcel Energy also offers the four-
year Electrical Line Apprentice Pro-
gram, in which apprentices work with 
experienced linemen and crews in 
both classroom and hands-on train-
ing environments,” Golonka said. You 
don’t need previous experience, but 
you do have to pass a pre-employ-
ment aptitude test offered by the 
Edison Electric Institute. 

Another four-year apprenticeship 
is for “Plant Specialist B,” which 
operates, inspects, monitors, and 
performs minor maintenance on 
power plant equipment (boilers, 
turbines, auxiliary equipment, and 
other systems). Applicants also 
must take the EEI Power Plant 
Maintenance and Plant Operator 
selection exams.

Whatever job interests you in the 
energy industry, you can be certain 
this is a mission-focused arena that 

is evolving with technology and of-
fering long-term job stability.

“This industry looks for individuals 
that are team oriented, disciplined, 
concerned for safety, and want to 
provide selfless service to their 
community. Veterans have these 
characteristics; combined with their 
technical and leadership training, 
veterans have the opportunity 
to create a great second career,” 
Rostom said.

Operations and 
Training Army
Officer (S3 or 
J3), in Special 
Forces, or an 
Infantry leader 
è 
CONSIDER 
Operations 
Scheduler 
or Operations 
Coordinator

Machinist’s 
mate, Torpedo-
man’s mate, 
or Sonar 
technician 
in the Navy 
è 
CONSIDER 
Technician jobs 
in the natural 
gas industry, 
such as Field 
Service 
Maintenance 
Mechanic, 
Industrial Engine 
Field Technician, 
or HVAC 
Technician

Cyber 
Operations 
Specialist or 
Electronic 
Warfare Officer 
in the Army 
è 
CONSIDER

Cyber 
Compliance
or Security 
Specialist 
to protect 
the energy grid

Geospatial 
Engineer 
in the Army 
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CONSIDER 
GIS Specialist
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IF YOU WERE:

★ // CERTIFICATIONS and DEGREES // ★

These certifications and degrees can propel your career in the energy industry forward:
■ Project Management Professional 
 Certification (PMP®)
■ Professional engineer 
 certification 

■ Cybersecurity 
 (focusing on industrial control systems)
■ Electrical engineering (power systems)
■ Communications

■ Data science
■ Artificial intelligence
■ Energy Management
■ Sustainable Energy

This is a mission-focused arena 
that is evolving with technology and 
offering long-term job stability.
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go online  
www.ncdps.gov/jobs

Discover a new, meaningful career path

©2017 Colonial Life & Accident Insurance Company, Columbia, SC 
Colonial Life insurance products are underwritten by Colonial Life & Accident Insurance Company, 

for which Colonial Life is the marketing brand.      2-17  |  NS-15533

If you’re looking for a new career focused on helping others,  
consider Colonial Life. You’ll have greater flexibility to meet your  
family’s needs and ongoing support that will empower you to:

■■■ Build a promising career with a family-oriented company

■■■ Capitalize on growth opportunities and follow a clearly 
defined upward track

■■■ Serve others by offering valuable financial protection  
for America’s workers

Ready to get started? Contact us today.

ColonialLife.com/veterans 
NationalRecruiting@ColonialLife.com

800-845-7330, option 9, ext. 86300

http://recruitmilitary.com/events
http://www.ncdps.gov/jobs
mailto:nationalrecruiting%40coloniallife.com?subject=
http://coloniallife.com/veterans
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A chieving bal-
ance is ev-
erything to 

U.S. Air Force veteran 
Chad Franche – and 
now he has brought 

that concept to market.
Franche, a physical-therapist-turned-

inventor, is creator of “TherRex Balance 
Board,” a game-changing product in the 
health and fitness industry. Though it has 
been on the market since June 2017, his 
journey started in 2014, when Franche 
was still in school. 
“I first invented the balance board with my 

dad in his garage during the winter in Chi-
cago,” he said. The name of his board came 
from two places: “TherEx” is an industry 
term in physical therapy, short for “therapeu-
tic exercise.” And “Rex” is Latin for “king.” 
“It means that we make the best equip-

ment,” Franche said, adding, “I like to 
make puns and ‘dad jokes.’”
Since separating from the Air Force 

in 2007, Franche has worked hard to 
achieve his own balance as a physical 
therapist and entrepreneur.

// BUILDING A BETTER BOARD

Now a physical therapist at ATI Physical 
Therapy in Chicago, Franche has seen 
up-close how tools designed for healing 
may fall short of their objectives – balance 
boards, for example. Balance boards are 
used to help patients strengthen their bal-
ance, motor planning skills, and injured 
areas like ankles or hamstrings. 
But Franche noticed most balance 

boards limit a person’s options for move-
ment and healing. It had to do with the 
way it was shaped underneath. Most are 
hemispherical. Franche believed that an 
oblong, football shape would be more 
beneficial and allow for full range of mo-
tion without forcing the patient to dis-

mount from it. It would also prevent com-
promising shifts in movement.
He came up with the idea as a grad 

school practicum project. The initial pro-
totype was made out of wood. Franche 
conceptualized and designed it, with 
some help from his father, an inventor and 
woodworker.  “I couldn’t have done it with-
out him,” Franche said. 
The board has come a long way since 

then. It is no longer wooden. It’s made of 
high-density polyethylene and mass-man-
ufactured in a process that uses only re-
newable sources, recycling, and the elimi-
nation of toxins that harm the environment. 
“At TherRex, we want to be a resource 

for people to not just buy a board, but 
to learn about the conditions they have,” 
Franche said. “On our web site, we have 
our original articles written from the latest 
research, where someone can learn about 
how to improve different conditions.”

// FROM THE AIR FORCE TO ENTREPRENEURSHIP

Franche joined the Air Force after high 
school. He worked his way up to electron-
ic systems journeyman in four years. But it 
wasn't until he hurt his shoulder and had 
to go to physical therapy that he found his 
calling. 
“During my visit, she showed me what was 

going on with my shoulder,” he said. Physi-
cal therapy opened his eyes to a career 
path he hadn’t previously considered. “It 
was one of those ‘Aha!’ moments. A com-
mon orthopedic injury changed my life.”
After separating from the Air Force in 

2007, Franche went back to school. In 
2014, he received his Doctorate in Physi-
cal Therapy from Rosalind Franklin Uni-
versity of Medicine and Science in North 
Chicago. Franche joined ATI Physical 
Therapy in 2016, and the TherRex board 
hit the consumer market the next year.
Diligence has dictated his journey to 

achieve his dreams of becoming a physi-
cal therapist and selling his product. 
“I was taking classes at every duty sta-

tion while I was in the Air Force. I have a 
doctorate now, but by the time I got it, I 
had attended eight different colleges and 
universities,” Franche said.
That diligence was needed again when 

it came to developing the TherRex board.
“The patent process is difficult and long,” 

Franche noted. “No one knows the product 
as well as you do. The patent attorney would 
send me questions to answer. Basically, I 
wrote everything, and he formatted and 
added the legalese touch. I had to teach him 
about the board, so he could understand it as 
well as I do. There was a lot of back and forth.”
It took three years to finalize his patents 

with the U.S. Patent and Trademark Office. 
And even with that obstacle hurdled, finding 
a manufacturer was an arduous process.
“It took nine months to find the right manu-

facturer. I had to research methods and the 
cost benefits of manufacturing, and then find 
someone who is willing to take on the job,” 
Franche said. “Some manufacturers don’t 
want to spend their time on a startup busi-
ness. They want people with customers.”
But his hard work paid off.  Now, he is able 

to devote time to his entrepreneur venture 
with his ATI home health schedule. "It’s im-
portant to work for a supportive employer 
while you carve out an entrepreneur’s 
dream," he said. “ATI allowed me to make 
my own schedule and set hours to com-
mit to doing clinical work as a PT, but also 
spend time on this as well. My employer 
has been a perfect fit for me in that regard 
and also has been super supportive of me 
throughout the process,” Franche said.
Despite the challenges he faced, Franche's 

journey has been worth every moment.
“Entrepreneurship is going down a path 

you’ve never been down before. That’s 
where the excitement lies,” he said. 

PHOTO COURTESY OF ATI PHYSICAL THERAPY

Perfecting 
the Balance

HEIDI LYNN RUSSELL
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The Veteran and Military Spouse to Insurance Professional Allstate education course opportunity is not an employment opportunity directly with Allstate Insurance Company, but rather an education course to help qualify eligible 
individuals for potential employment as a licensed sales professional with Allstate independent contractor exclusive agents. Our program is designed to support honorably discharged veterans, active duty, Reserves, National 
Guard and their spouses. Subject to availability and terms included on AllstateVeterans.com. © 2017 Allstate Insurance Co.

What will you become next?
Turn your military experience into your next career.

As a licensed sales professional at an Allstate Agency,
you’ll earn a good living helping people protect what

makes life good. Visit allstateveterans.com to learn more. 
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Immediate Positions Available:

• Medical Equipment Service Technician

• Apply online at:  https://www.hill-rom.com/careers/

The primary duties of a Medical Equipment Service Technician 
involve delivering, repairing, and providing preventative 
maintenance for medical equipment - large hospital beds. 

Must be 21 years of age and eligible to work in the United States  
with a valid Driver’s License, High School Diploma or GED.

We Are Hiring!
Hill-Rom: Join a Leader in Health Care

©2018 Hill-Rom Services, Inc. ALL RIGHTS RESERVED.
23-JAN-2018 ENG – US

Recent studies found that about 43% of veterans leave 
their first post-military job within one year. For many 
veterans, this move is for better pay, more responsi-
bility, and a better cultural fit. This shows that, while 

many veterans are finding jobs, they are not finding meaningful 
employment. That is where Still Serving Veterans comes in.  
Still Serving Veterans (SSV) is an Alabama-based registered non-

profit whose primary mission is to help veterans find meaningful 
work and to create lives of well-being and continued contribution. 
Three teams of counselors serve veteran clients in north, central, 
and east Alabama. For veterans outside the physical SSV re-
gions, the organization provides a virtual counseling team.   

 All SSV counselors are veterans, and they know what it’s like to 
look for work and deal with the emotional rollercoaster of transi-
tion. Utilizing a high-touch model, SSV counselors are supported 
by proven case management and business processes to create 
strong working alliances with their clients. Over the last three 
years, SSV has helped almost 2,500 veterans find work.  
 SSV takes a two-pronged approach to career and transition 

counseling. First, they offer practical help with the tactical skills 
of the job hunt.  Topics include resumes, job search strategy, net-
working, LinkedIn and social media, interviewing, and salary ne-

▲ RECRUITMILITARY’S ROB MULVIHILL WITH SSV’S PAULETTE RISHER, JENNIFER LIDDLE, 
DERRICK WHITTINGTON, AND JAYMIE TESTMAN. 

gotiations. Second, SSV challenges its veteran clients to consider 
not just: “What kind of work do you want to do?" but the more 
important question of: “What do you want to do with your life?"  
 By encouraging clients to take a deep breath, understand their 

value in the market place, think in terms of skills (not job titles), 
distinguish between needs and wants, and take a more sophis-
ticated approach to the job search, SSV believes veterans will 
find jobs that fit their career goals and provide satisfaction. SSV 
further believes that helping veterans extends outward - not just 
to the veteran, but their family and employers, as well.
 As a nonprofit, SSV's success in helping veterans with career 

and transition services is predicated on two key factors. First, 
SSV is indebted to the generous and continued support of 
the Call of Duty Endowment (CODE).  CODE, the philanthropic 
arm of Activision Blizzard, is dedicated to helping veterans find 
meaningful and well-paying jobs and reducing underemploy-
ment. SSV has retained the CODE Seal of Distinction Award 
since 2014. Additionally, SSV recently received grants from The 
Boeing Company for a veteran life transition program, and from 
Raytheon for specialized workshops for veterans transitioning 
into the corporate world. Continuous financial backing allows 
nonprofits like SSV to provide quality and sustained support.  
 The second key enabler is through professional partner-

ships at the local, state, regional, and national level. One of the 
strongest and most productive partnerships SSV enjoys is with 
RecruitMilitary. The DAV/RecruitMilitary job fairs are the single 
greatest source of veteran clients and, in 2018, SSV will have 
participated in 10 local and regional job fairs. These job fairs are 
well-run, well-advertised, and attract the best employers who 
are serious about hiring veterans and their spouses. 
Beyond job fairs, RecruitMilitary has created a page on their 

website for SSV clients, and every SSV client is encouraged to 
enroll with RecruitMilitary and upload their resume. Come check 
us out at https://recruitmilitary.com/ssv.
★ ★ ★

Paulette Risher is chief programs officer for Still Serving Vet-
erans.  Paulette retired from the U.S. Army in 2006 as a Major 
General with 34 years of active and reserve service and holds 
masters degrees in Psychology and Education. If you have ques-
tions or need assistance with the next step in your career, please 
contact Paulette at prisher@ssv.org.  

STILL SERVING VETERANS | ★ By 
★ Paulette
★ Risher
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Together, we power life.  
Join our team.
Entergy is hiring. We power lives and livelihoods 
throughout our region. It’s a big, rewarding job. 
Learn more at entergy.com/military.

A message from Entergy Corporation ©2017 Entergy Services, Inc. All Rights Reserved.
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T
ransitioning 
to a new 
career, new 
way of life, 
and a new 

culture isn’t easy. It 
takes preparation, 

planning, and readiness on your part. 
The people and places you knew before 
you entered the military may now seem 
unfamiliar. You are now trying to figure 
out housing, continuing education, family 
care, and your next career path.  
But while conducting research and 

trying to prepare yourself, you find the 
endless amount of information and tips 
or tricks becomes overwhelming. That’s 
the irony. While you have great access 
to job-searching information, having too 
many options can make the job-search 
process harder. 
Let’s boil things down to a short list of 

questions that will help you fine-tune your 
strategy and get you the traction you need 
to leave your frustration and underem-
ployment in the dust. These questions 
uncover ways to expand the search, re-
veal additional ways to connect, and might 
even help you realize what important 
steps in the job search process are being 
completely overlooked.

1
Where are you searching? You should 
be networking with friends, family, com-
munity members, and veterans that are al-
ready working in their chosen career field. 

Some estimate that upwards of 85% 
of open positions are filled through 
networking. According to an article in 
Forbes, looking and applying to job post-
ings on job boards work less than 5% 
of the time. A survey done by LinkedIn 
showed that approximately 70% of job 
openings aren’t even listed. To get them, 
you need to network. 

2
How are you applying? Customize your 
resume for each job for which you apply.
Take time to perfect your job-searching 
documents to adequately showcase your 
skills, education, and translatable experi-
ence. Translate your military experiences 
into civilian terminology. Write unique 
cover letters for each position, explain-
ing why you want the job and how you 
can fill the employment void. Make the 
employer feel like they are the ONLY one 
that you want, not just one of many that 
you would tolerate. 

3
How are you following up? Submitting 
your application is not the end of your 
work. In fact, applying for a position 
is just the beginning. Few profession-
als have time on their calendars to 
field anonymous phone calls. Emailing 
recruiters and hiring managers is going 
to have a higher response rate. Don’t 
just email a generic “I applied” or “Look 
at my resume and let me know if I would 
make a good fit”. Find positions, do your 

research, and let the hiring manager 
know HOW you are a good fit. 

4
How are you tracking the process? 
You should be tracking where you are 
submitting applications and your resume. 
You don’t want to miss an opportunity to 
impress an employer because you didn’t 
follow up on each resume submission. 

5
How are you developing your network?
Utilize the community around you. Find 
and attend networking events through 
sites like Meetup, Facebook, or Event-
brite. LinkedIn is a great resource to 
utilize daily. There are groups specific 
to military branches, veterans, and even 
job postings that are only posted to only 
those group participants. You can join 
groups that are dedicated to secu-
rity clearances and positions that are 
available per clearance. Spending time 
building your brand on LinkedIn will not 
be time wasted.

6
What are you doing to stand out? 
Keep doing what you are doing. Seek 
out sound career advice, as you are 
today. Utilize the information that you 
have and know that you are a now a 
step ahead. Most job seekers have the 
right intentions and really do want a 
new job. Make sure that job searching is 
part of your daily routine. Set time aside, 
regularly, to look and apply for new op-
portunities, follow up with applications, 
and attend networking events. By doing 
so, you are taking the search into your 
own hands. 
You have unique characteristics from 

your military experiences that make you 
an asset to any organization. Now is the 
time to own them.

★ ★ ★

Jenny Nichols lives and works in Holly 
Springs, NC, for MyComputerCareer. She 
holds an advanced education in Higher 
Education and Student Development. 
Jenny also holds national certifications 
for resume writing, editing, career coach-
ing, and career development. If you 
have any questions or feedback, please 
email Jenny Nichols at jennyn@mycom-
putercareer.edu.

JENNY NICHOLS
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Your military experience has given you valuable skills, knowledge, adaptability and 
resiliency.  That's why we're committed to supporting our veterans and reservists, with 

resources like our employee on boarding program, the Veteran Coalition Partnership and 
our veteran focused Business Resource Group V.E.T.S.

turnerconstruction.com/opportunity

Turner is an Affirmative Action and Equal Opportunity Employer — 
minorities/females/veterans/individuals with disabilities/sexual orientation/
gender identity. VEVRAA Federal Contractor

Proud to be Making a Difference and 
Building the Future 

Kristine Wunder served in the United States 
Army for 21 years. She was an enlisted 
soldier and a commissioned officer serving 
in the military police and as a helicopter 
mechanic and pilot. She was deployed in 
support of Operation Desert Storm as well 
as Operation Iraqi Freedom. 

Kristine now serves as Director of 
Environmental Health & Safety at Turner.

http://recruitmilitary.com/events
https://careers.highmarkhealth.org/transitioning-military
http://turnerconstruction.com/opportunity


34  |  SEARCH & EMPLOY®  JULY+AUGUST 2018  JOB BOARD  |   RECRUITMILITARY.COM/JOBS

Considering business school after 
your transition off active duty?  
Meet with some of the nation’s top 
business school admissions teams 
at the 2018 Explore MBA Veterans summit.    

REGISTER NOW AT WWW.EXPLOREMBAVETS.COM

http://recruitmilitary.com/jobs
http://worldwide.erau.edu/administration/military-veterans
mailto:worldwide%40erau.edu?subject=
http://www.explorembavets.com
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www.vinnellarabia.com

Sr. Armament Rprm (Multiple)     Mgr, Operations Group Stalion     Mgr, Medical Unit Training Branch
Chief Supervisor LAV Maintenance   Mentor, LAV CO (Multiple)       Ch Trainer, Med Staff & Faculty Dev
Senior Trainer Fire Control       Sr. Trainer, Heavy Equipment     Ch Instructor, Health Science EMT-P
Deputy, LTD Manager         Senior Trainer Engineer        Sr. Trainer, Field Med Ops (Multiple)
Chief Automation Opns        Fires Mentor/Trainer Team #2     Manager Battle Staff Exercise Branch
Armament Tech Insp (Multiple)     Sustainment Mentor/Trainer Tm #1   Senior Trainer Allied Trades

Having problems applying online? Call 703-713-4222 for assistance.

Osmose professionals inspect, 
maintain and rehabilitate 
aging utility infrastructure 
across the country.  We’re 
seeking mission-focused 
individuals with strong 
leadership skills.

  • Paid Training
  • Competitive wages +  
    performance bonuses
  • Company truck
  • Excellent benefits
  • Opportunities for advancement

Learn more about Osmose at:  
www.osmosehiring.com/veterans
EOE M/F/D/V

operation opportunity
Career Opportunities in Utility Maintenance

Foremen Receive:

Medicine management that 
works better.

HEALTHCARE THAT 
DEPARTS FROM 
THE STATUS QUO.

We’re Premise Health, the world’s 
leading healthcare access provider. 
For 50 years, forward-thinking 
organizations have relied on us to 
deliver the industry’s widest range 
of customizable services, and the 
highest quality of care available 
through a direct healthcare access 
provider. Delivering phenomenal 
access with onsite, nearsite, and 
24/7 virtual care, we’ve pioneered 
an effortless healthcare experience.

Learn more about exciting career 
opportunities at PremiseHealth.com

CLIENTS

275+

PREMISE HEALTH 
EMPLOYEES

4,600+

STATES, GUAM  
& PUERTO RICO

44

HEALTH CENTERS

~600

http://recruitmilitary.com/events
http://www.vinnellarabia.com
http://osmosehiring.com/veterans
http://www.premisehealth.com
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©2018 SunTrust Banks, Inc. SUNTRUST and the SunTrust logo are trademarks of SunTrust Banks, Inc. 
All rights reserved.

SunTrust is dedicated to helping military veterans and 
families reach their goals for a confident financial future.

Your courage inspires us.

 suntrust.com/careers

© 2017 Sierra Nevada Corporation.

INTELLIGENCE,
SURVEILLANCE &
RECONNAISSANCE

JOIN US
Our worldwide aviation and integrated logistics 
support teams offer expert solutions for a 
variety of aircraft and systems, integrating 
the capabilities needed to excel in the most 
challenging operational environments.

- Electronics Technicians/IT Specialist Positions

- Logistics/Supply Positions

- Aircraft A&P Positions

- Various Other Positions Available

sncorp.com/careers

ISR TA Ad FINAL.indd   1 7/18/2017   3:16:22 PM

http://recruitmilitary.com/jobs
http://suntrust.com/careers
https://mbaveterans.com
mailto:info%40mbaveterans.com?subject=
http://www.mbaveterans.com
http://sncorp.com/careers
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38  |  SEARCH & EMPLOY®  JULY+AUGUST 2018  JOB BOARD  |   RECRUITMILITARY.COM/JOBS

three months of the year with those interns on board. If you do 
an internship upon graduation, and you want to start full-time in 
September, they may not have a role available for you. They’re 
expecting you to graduate a year later,” Rothberg said.
The same goes for co-op experiences. A company will expect 

you to co-op with them for several months, and usually, that’s 
during your senior year. “If you become a co-op in June for a 
year, you might work half-time with one company and half-time 
somewhere else – driving for Uber, being a waiter – and at the 
end of the year, they transition you to permanent employee. The 
reality is, it’s harder to find a job as a graduate if you have not 
had an internship or co-op.”

MILITARY FELLOWS: ANOTHER OPTION
What if you’re not in school or have not worked on a degree while 

serving in the military? Although employers tend to favor current 
students as interns, there is one other option available to someone 
like you – a fellowship. Mike Slagh is CEO and founder of Shift.org, 
which helps employers place veterans into fellowships. Slagh sep-
arated from the U.S. Navy in 2016 as a lieutenant and explosive 
ordnance officer, and launched Shift.org about six months later. 
Under the “Military Fellows” program, fellowships are similar 

to internships but “are closely aligned with the temp-perm con-
cept,” Slagh said. “They go to companies and work in a specific 
role for three months. If it’s a great mutual fit, they become a 
full-time employee.”
Military Fellows is free to active duty service members and vet-

erans. There is no requirement of going back to school or being 
a full-time student. Military members can participate during their 
final months of active duty service. Shift.org also assigns career 
coaches to each fellow. These are career services profession-
als at top-tier MBA programs who help fellows prepare resumes 
and offer other career advice.

AN ADVANTAGE ABOVE THE REST
"Whatever you choose, whether it’s internship, co-op, apprentice-

ship, or fellowship, you’ll have an advantage when it finally comes 
to job hunting," Rothberg said. “Employers are all about minimizing 
risk. The more the candidate can convince the employer that he or 
she is a little-to-no-risk candidate, the likelier they are to be hired.”

Continued from page 22
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The highest of high-tech.

It takes absolute discipline, focus, persistence and teamwork to 
make a machine that images patterns at sub-nanometer accuracy at 
a super high speed. No one understands those qualities like the men 
and women who have served their country. And that’s why ASML is 
proud of the hundreds of veterans we have on our team and 
continues to welcome more. Discover how your technical military 
skills can help push technology forward at ASML.jobs.

asml.jobs

Be Part of Progress

Enabling chips 
of the future at 
nanometer scale.* 

*ASML and its products, services, 
and jobs are not affiliated with or 
sponsored by any manufacturers 

of the smart device shown.

Economic stability is one of the most 
pressing issues facing our nation today. 
As part of the FDIC, you’ll use your � nancial 
acumen to take an active role in securing 
our banking system and protecting 
consumers. America needs its brightest, 
most dedicated citizens to help stabilize 
the economy and strengthen our future. 
Your talents truly are mission-critical. 

Ranked among the best places to work in 
government, the FDIC o  ers the excitement 
and pace of a private sector career, with 
the security and bene� ts of the Federal 
government. An inclusive atmosphere 
and incredible support for employees 
are what earned us #1 ranking in pay 

and bene� ts and family-friendly culture 
in government. We have opportunities for 
smart, dedicated people ready to serve the 
United States.

Serve your nation and strengthen its 
future. Apply for a career with FDIC today. 
www.fdic.gov/about/jobs

FDIC is an Equal Opportunity Employer.

 Public Trust. Personal Success.

I am Safeguarding 
America’s Economic Future.

FDI10901_7.5x4.75_CauFM.indd   1 3/22/10   10:08:09 AM

Don’t let the sun set on your
military career

    Verifiable Prior Service counts towards 20 year retirement 
    WV National Guard has a 2 year Stabilization Policy
    TriCare, Dental & Life Insurance available
    Enlist for as little as 1 year after MSO
    Up to 100% Paid College Tuition
    Full-time employment opportunities with the WV Guard

CONTINUE YOUR MILITARY CAREER WITH THE  
WEST VIRGINIA ARMY NATIONAL GUARD

WEST VIRGINIA

http://recruitmilitary.com/jobs
http://asml.jobs
http://www.fdic.gov/about/jobs
http://wv.ng.mil
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YOU COMMITTED
TO OUR COUNTRY.

WE’RE COMMITTED
TO YOUR CAREER.

®

www.KelloggCareers.com

®,™,© 2017 Kellogg Co.
Kellogg Company is an equal opportunity employer.

Kellogg’s Careers Kellogg Company@KelloggsCareers

http://recruitmilitary.com/events
http://www.kelloggcareers.com
http://facebook.com/CognizantNA
http://twitter.com/USJobsCognizant
http://linkedin.com/company/cognizant
http://cognizant.com/careers


EEO/AA including Vets and Disabled

UMCRH is the second largest employer in Prince George’s County, 
committed to serving our community with a wide range of high-
quality, accessible healthcare services. 

We’re always looking for healthcare professionals, and are honored 
to have Veterans help us help our community.

For information on available positions, please visit:

umcapitalregion.org/jobs/

YOU’VE SERVED OUR COUNTRY 
WITH HONOR.

WE’D BE HONORED TO HAVE YOU 
HELP US SERVE OUR COMMUNITY.

Today, 
a leader for 
our country.

Tomorrow,
a leader for
our company.

Let’s talk about turning your military
experience into a great civilian career.

wellsfargojobs.com/military

Wells Fargo is an Affirmatve Action and Equal Opportunity Employer, Minority/Female/Disabled/
Veteran/Gender Identity/Sexual Orientation.  © 2017 Wells Fargo Bank N.A.  All rights reserrved.

Search Employ ad quarter page.indd   1 11/15/2017   5:12:53 PM

While it’s easier and less intimidating to sit behind a computer 
and send LinkedIn requests, to stand out, you need to put in 
more effort. One way to stand out is to try to actually meet as 
many people in your network as possible.
If you have the time, set up 20-minute, face-to-face meetings 

with local and regional business contacts who don’t know you 
very well. Like you would with an interview, make sure you are 
prepared for the meeting. Don’t just wing it. Research the com-
pany where your contact works, the industry in which the com-
pany operates, and the position of the contact.
Follow the format of most professional meetings to keep it 

focused: the opening, the body, and the closing.

Opening
The opening should consist of a professional greeting, an ex-

pression of appreciation, small talk, and a statement of purpose 
for the meeting. 
In your opening, be sure to confirm your contact’s expecta-

tions about how long the meeting will last. Doing this will help 
your contact focus on your time together and free him or her 
from worrying about the time. If you haven’t seen the contact in 
some time, you may want to catch up on what’s been happen-
ing with him/her. Do that before talking about yourself and your 
job search.

Body
In the body of the meeting, update your contact on what’s 

been happening with you. Make a personal statement lasting no 
longer than about a minute. Your relationship with the contact 
will determine what to say.
Your personal statement is your 60-second commercial. It de-

fines who you are professionally, what you have done, and what
Continued on Page 44

YOU’VE PROBABLY HEARD ABOUT HOW IMPORTANT IT IS FOR 
JOB SEEKERS TO GET THE WORD OUT VIA THEIR NETWORKS OF 
RELATIVES, FRIENDS, ACQUAINTANCES, AND SCHOOL, WORK, 
AND BUSINESS CONTACTS. BUT IN MANY CASES, THE ADVICE 
DOESN’T GO MUCH FURTHER THAN THAT. 

Networking: 

  A Human Touch 
  in a Digital World
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Welcome home for good.
With your military experience, you already have the 
commitment, leadership and service that Lowe’s is 
looking for. So, if you’re looking for a home where 
you can start a new adventure, 
apply at careers.lowes.com/military.

Lowe’s is an equal opportunity employer committed to diversity and inclusion.
©2017 Lowe’s. LOWE’S and Gable Mansard Design are registered trademarks of LF, LLC.

http://recruitmilitary.com/events
http://airgas.com/company/careers
http://careers.aramark.com/page/show/veterans
http://careers.lowes.com/military


44  |  SEARCH & EMPLOY®  JULY+AUGUST 2018  JOB BOARD  |   RECRUITMILITARY.COM/JOBS

Union Pacifi c is 
offering hiring 
incentives of up
to $25,000.
Visit UP.jobs/RecruitMilitary 
for a complete list of current 
openings and to apply.

Union Pacifi c supports diversity in the workplace and is an Equal Opportunity 
Employer inclusive of protected veterans and individuals with disabilities.

you have to offer in your next career move. Define your profes-
sional experience and strengths and state your objective in find-
ing a new job. This should be consistent with your resume.
In fact, your personal statement should tell the same story as your 

resume, but more vividly. For example: “I am a medical equipment 
sales representative with five years of experience in the industry. 
Previously, I worked for a company that sells pharmaceuticals for 
animals. In my current job, I represent a company that has a com-
plete line of biomedical testing products. I enjoy this line of work, 
because it allows me to use both my background in biology and 
my interpersonal and problem-solving skills. For the past two years, 
I have been traveling coast-to-coast. While I have enjoyed a great 
deal of success, I am currently exploring the possibility of making a 
job change in order to have a more regional territory.”
Save the bulk of the time for questioning your contact about his/

her job or industry. Here are some sample questions:
Æ What is your job like?
Æ What is a typical day/week like?
Æ What skills or personal attributes does one need to possess 

to succeed in this field?
Æ How did you break into the field?
Æ What have been your greatest challenges?
Æ What is a typical career path in this field?
Æ What would you recommend someone do to become a more 

attractive applicant?
Æ What trends do you see developing?
Æ What do you like best/least about your job?

Æ What do you see in terms of hiring trends for this field in the 
next three to six months?
This phase should take the greatest amount of time in your 

meeting and should help lay the foundation for asking the con-
tact for a referral.

Closing
Once you’ve gathered enough information, move into the clos-

ing phase. This is the time for you to ask for a referral. Here is 
some sample verbiage:
Æ If you were in my position, who would you recommend that I 

speak with in your company or within the industry?
Æ Do you know of anyone that I could talk with who could help 

with my job search?
Æ Do you mind that I mention to _______ that you gave me his/

her name? Would you prefer to contact him/her before I do? 
Don’t be afraid to ask for this kind of help. If you have done a 

good job of laying the groundwork and exchanging information, 
your contact will be more than happy to provide you with a con-
tact name. At the end of the meeting, thank the contact for his/
her time, and indicate that you will keep the contact informed 
regarding your job search. Within 24 hours, send follow-up cor-
respondence thanking your contact for the time and assistance 
he or she has provided.
Make it a habit to do this as often as time allows with as many 

different contacts as possible. You will find that it becomes easier 
and easier and will begin to feel more natural with practice. 

Continued from page 42

http://recruitmilitary.com/jobs
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Learn more at: jobs.walgreens.com/veterans

Lead with us.
At Walgreens, we value your service and want you to bring 

your leadership skills to our company. Grow your career here all while

gaining your bachelor's degree through our Walgreens HERO Program!

We appreciate those 
who have served to 
secure us a brighter 
future, and we welcome 
you to continue to 
build a better tomorrow 
here at TI. 

Learn more about our 
career opportunities 
and why you 
belong here.

The platform bar is a trademark of Texas Instruments Incorporated.  © 2017 Texas Instruments

Initiative
Learn more: 

careers.ti.com/veterans

NOW HIRING

JoinRSD.org

Deputy Sheriff . Correctional Deputy
911 Communications Officer

Support Positions

888-JOIN-RSD

Riverside County Sheriff 
,
s Department

http://recruitmilitary.com/events
http://jobs.walgreens.com/veterans
http://careers.ti.com/veterans
http://www.joinRSD.org
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To apply, email your resume to
FLTHRO_NNSY@navy.mil.

NOW HIRING
SKILLED MECHANICS! 

NORFOLK NAVAL SHIPYARD?
Are you ready for a rewarding career at

HEALTH INSURANCE
LIFE INSURANCE

RETIREMENT PLAN
PAID TIME OFF

NNSY is an equal opportunity employer. 
All applicants must be U.S. citizens able to pass 

government security investigations. 

Locations throughout texas
Search Careers • Post Resume • Apply Online

HoltCatCareers.com© 2018 HOLT CAT

hoLt cat®

Largest cat® DeAleR in tHe U.S.

recruiting heaVY 
eQUiPMent/ DieSel teCHniCiAnS

Medical • 401(k) • Profit Sharing
tuition Reimbursement • technical training

INTERESTED IN A CAREER IN  

THE ENERGY INDUSTRY?
These 40	Companies

are interested in YOU!

THE COMPANIES AND AGENCIES LISTED 
BELOW HAVE DEMONSTRATED THEIR 
COMMITMENT TO RECRUITING VETERANS 
BY USING RECRUITMILITARY PRODUCTS 
AND SERVICES. 

ROB ARNDT

◆ 4Refuel US, LLC  http://4refuel.com/careers 
◆ Aldridge   www.aldridgegroup.com/careers 
◆ Allied Horizontal Wireline Services http://alliedhorizontal.com/careers  
◆ Asplundh   http://asplundh.ourcareerpages.com
◆ Black Mountain Sand  www.blackmountainsand.com/careers 
◆ Blattner Energy  http://blattnerenergy.com/military-veteran-job-opportunities  
◆ Buckeye Partners, L.P.  www.buckeye.com/Careers
◆ California Water Service  www.calwatergroup.com/careers 
◆ Camlin Power  http://career.camlingroup.com/careers  
◆ CE Power   http://cepjobs.com/military-recruitment
◆ Colonial Electric Supply  www.colonialelectricsupply.com/careers  
◆ Con Edison   http://careers.coned.com  
◆ Duquesne Light Co.  www.duquesnelight.com/company/about/careers/veterans 
◆ DTE Energy   http://dteenergy.jobs
◆ Eaton   www.eaton.com/us/en-us/company/careers 
◆ Ecolab   https://jobs.ecolab.com/working-here/military 
◆ Entergy   www.entergy.com/Careers 
◆ ExxonMobil  http://careers.exxonmobil.com  
◆ FieldBridge Energy  www.fieldbridge.com/careerportal 
◆ FTS International  www.ftsi.com/join-our-team 
◆ InfraSource  www.infrasourceus.com/careers
◆ KLX   www.klx.com/Home/Careers 
◆ Newpark    www.newpark.com/careers-main 
◆ NPower   www.npower.org/Careers/Careers.aspx  
◆ NRG   www.nrg.com/about/careers.html 
◆ Occidental Petroleum Corporation www.oxy.com/careers 
◆ ONE Gas   https://onegas.jobs 
◆ OUC   www.ouc.com/about-ouc/careers-at-ouc/oucommand 
◆ Osmose   www.osmosehiring.com/veterans 
◆ Patterson-UTI Drilling  www.patenergy.com/careers 
◆ Pike   www.pike.com/#careers 
◆ Primoris Services Corporation www.primoriscorp.com/careers 
◆ PSEG   https://corporate.pseg.com/careers/benefits/militarybenefits 
◆ ROSEN   www.rosen-group.com/global/careers.html   
◆ Synagro   www.synagro.com/synagro-careers 
◆ Texas Pride Fuels  www.texaspridefuels.com/careers-oil-gas  
◆ TRAX Energy Solutions  https://energy.traxintl.com/careers 
◆ Utility Partners of America  www.utilitypartners.com/careers 
◆ Wartsila   www.wartsila.com/careers 
◆ Westar Energy  www.westarenergy.com/military-outreach 

★ ★ ★

Rob Arndt is senior vice president of sales at RecruitMilitary
and a veteran of the United States Marine Corps. He can be reached 
at support@recruitmilitary.com. 
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Airgas  http://airgas.com/company/careers   ......................................................................43
Allstate  http://allstateveterans.com   ..............................................................................29
Amazon  http://amazon.jobs/military   .............................................................................39
Aramark  http://careers.aramark.com/page/show/veterans   ..............................................43
ASML  http://asml.jobs   .................................................................................................40
Bank of America  http://militarytransition.bankofamerica.com   .......................................7
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Build on Your Military 
Experience at HJF
Do you want to make a difference for our troops? 

Do you want to use your unique skills to advance  
a worthy mission? 

Are you ready for your next challenge?

The Henry M. Jackson Foundation for the Advancement of Military Medicine, Inc.

RECRUITING HOTLINE: 240-694-4022

If your answer to these questions is yes, join our team 
that’s working every day to advance military medicine. 

Learn more at
careers.hjf.org

Your Service  
will help us
make a difference

As a veteran, you already are skilled at the values found 
at the core of everything we do: ownership, collaboration/
teamwork, excellence, openness and most of all passion! 
Come and join the Getinge team, putting your skills to 
work developing innovative healthcare and life science 
solutions that help improve everyday life for people — 
today and tomorrow.

Visit our website to view  our current opportunities:  
us-careers.getinge.com

Getinge is an equal  opportunity employer.

Getinge is a registered trademark of Getinge AB, its subsidiaries, or affiliates in the US or other 
countries • Copyright 2018 Getinge AB or its subsidiaries or affiliates • All rights reserved.
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Think we are just an armored 
truck company? Think again.

We are also the 
fastest-growing 
currency processor
in North America.

HTTPS://WWW.GARDA.COM/CAREERS-USA

Unleash your potential and unlock 
a world of possibilities!

Military Service 
     is in High Demand
  at GardaWorld

Jonric Jones 
Regional Security Manager 
GardaWorld Cash Services 

Army veteran

*Article originally published in the Nov./Dec. 2017 issue of Search & Employ®.

*

GardaWorld is a global leader in the security industry, offering a wealth of opportunity to individuals 
looking to gain experience and develop professionally in a growing industry.

https://www.garda.com/careers-usa
https://www.garda.com/careers-usa
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JOIN USAA TODAY.
CALL 855-862-5627 OR VISIT USAA.COM/recruitmilitary

At USAA, the same values that guide our military inspire us to go above and beyond for our 
members. Your lifetime membership is a lifelong bond.
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