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The Veteran and Military Spouse to Insurance Professional Allstate education course opportunity is not an employment opportunity directly with Allstate Insurance Company, but rather an education course to help qualify eligible 
individuals for potential employment as a licensed sales professional with Allstate independent contractor exclusive agents. Our program is designed to support honorably discharged veterans, active duty, Reserves, National 
Guard and their spouses. Subject to availability and terms included on AllstateVeterans.com. © 2017 Allstate Insurance Co.

What will you become next?
Turn your military experience into your next career.

As a licensed sales professional at an Allstate Agency,
you’ll earn a good living helping people protect what

makes life good. Visit allstateveterans.com to learn more. 
JOIN FORCES WITH THE GOOD HANDS
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� DERRICK DANCY, A U.S. NAVY VETERAN AND 
OWNER OF SIGNAL 88 SECURITY OF TUSCON, 
ASSISTS ONE OF HIS CLIENTS DURING 
A DEDICATED PATROL. 
PHOTO COURTESY OF SIGNAL 88 SECURITY

Start here now!

Register in our database 
■  https://recruitmilitary.com/jobs
■  290,000+ job postings from 5,200+ employers

Attend our all-veteran job fairs
■  https://recruitmilitary.com/events
■  127 on- and off-base events in 2017, 
 125 on- and off-base events in 2018; 
 schedule on page 12
■  6 virtual events in 2017; schedule in magazine

Read this magazine
■  Articles about successful veterans
 in Corporate America
■ Digital replicas of this issue
 and back issues accessible from 
 https://recruitmilitary.com/resources/search-employ

Access our job search resources
■  Register in our database, then access
 https://recruitmilitary.com/job-seekers/resources/
 job-search
■  Subjects include job search, getting started, 
 job-search process, job fairs, education, 
 franchising, and career advice

Follow us on Facebook   
■  www.facebook.com/recruitmilitary  

Tweet along with us  
■  @RecruitMilitary

Join us on Linkedin  
■  www.linkedin.com/company/recruitmilitary  

View our pics on Instagram  
■  @Recruit_Military 
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Your Checklist 
for Finding 
a Civilian Job

http://recruitmilitary.com/events
https://recruitmilitary.com/jobs
https://recruitmilitary.com/events
https://recruitmilitary.com/job-seekers/resources/job-search
https://recruitmilitary.com/job-seekers/resources/job-search
http://www.facebook.com/recruitmilitary
https://twitter.com/recruitmilitary
http://www.linkedin.com/company/recruitmilitary
https://www.instagram.com/recruit_military/
https://recruitmilitary.com/resources/search-employ
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★  A B O U T  ★

RecruitMilitary, the publisher of Search & Employ®, is a full-service military-to-civilian recruitment firm that 
connects job seekers who have military backgrounds with employers, franchisors, and educational institu-
tions. RecruitMilitary is a division of Bradley-Morris, Inc.

Our hiring services are free to men and women of all ranks/rates and all branches of the service who are 
transitioning from active duty to civilian life, veterans who already have civilian work experience, members of 
the National Guard and Reserves, and military spouses and other family members.

In addition to publishing Search & Employ, we produce Veteran Job Fairs throughout the United States, oper-
ate a job board and a database of more than 1,000,000 registered job seekers at www.recruitmilitary.com, 
email a monthly jobs newsletter called The VetTen, maintain a website that carries links to employers’ sites 
and careers pages, and conduct direct recruiting.

The majority of RecruitMilitary’s senior officers and most of our other employees have served in the armed 
forces. RecruitMilitary was founded in 1998 by Drew Myers, formerly a captain in the United States Marine Corps.

In 2011, RecruitMilitary received the first annual Lee Anderson Small Business Veteran and Military Spouse 
Employment Award from the U.S. Chamber of Commerce Foundation’s Hiring our Heroes program. The pro-
gram recognized RecruitMilitary as a specific business that has “gone above and beyond to honor the sacri-
fices our military families make in their service to our nation.” 

In 2012, RecruitMilitary received the first annual One More Way Award from The Sierra Group Foundation. 
The foundation established the award to recognize people or companies whose support results in awareness 
of, and job opportunities for, people with disabilities. The Sierra Group Foundation (www.thesierragroup.com/
foundation.htm) is a non-profit organization whose mission is “to drive up employment for people with dis-
abilities, including veterans.”

In 2013, RecruitMilitary was a finalist for the Capital One Award for Small Business Veteran and Military Spouse 
Employment – an award bestowed by the U.S. Chamber of Commerce Foundation’s Hiring Our Heroes program.

RecruitMilitary is a member of the International Association of Employment Web Sites and is accredited by 
the Better Business Bureau. Company headquarters are in Loveland, Ohio (Greater Cincinnati).
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(Greater Cincinnati) Phone 513-683-5020   Fax 513-683-5021

For information regarding Search & Employ, or to subscribe, 
please email support@recruitmilitary.com

RecruitMilitary is a private entity in no way connected with the U.S. Air Force, U.S. Army, U.S. Marine 
Corps, U.S. Navy, U.S. Coast Guard, Department of Defense, or Department of Homeland Secu-
rity. The civilian enterprise magazine is a publication for transitioning servicemembers, veterans, 
members of the National Guard and reserve forces, and military spouses. Contents of Search & 
Employ® are not necessarily the official views of, or endorsed by, the U.S. Government, Department 
of Defense, or Department of Homeland Security. The appearance of advertising in this publica-
tion does not constitute endorsement by the Department of Defense, Department of Homeland 
Security, or RecruitMilitary of the products and services advertised. Everything in this publication 
shall be made available for purchase by, use, or patronage without regard to race, color, religion, 
sex, national origin, age, marital status, physical handicap, political affiliation, or any other nonmerit 
factor of the purchaser, user, or patron. Search & Employ® is published bimonthly with a circulation 
of 50,000. Dr. David Hahn cover photo courtesy of HCA.  Background stock illustration © Can 
Stock Photo/alphspirit.
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T
his marks my last 
column as pub-
lisher of Search & 
Employ® and CEO 
of RecruitMilitary. 
After just over 

four years at the helm, I 
am leaving the company to 
pursue new opportunities. 
During my leadership ten-
ure, we grew the company 

aggressively - doubling the number of veteran 
job fairs each year and the cities we serve. Our 
database of veteran talent has also doubled 
to 1.2 million, and every measure of social 
engagement is up. The crowning achievement 
was the purchase of the company by Bradley-
Morris in late 2016, an action that created the 
largest and most capable veteran hiring solu-
tions company. 

The future is full of potential for RecruitMili-
tary. I sought the combination with Bradley-
Morris, not only to achieve the goals of my 
shareholders, but because I sincerely believe 
that the future belongs to companies that will 
offer candidates and clients alike the benefits 
of scale and variety. Bradley-Morris is now 
uniquely positioned to succeed in that regard.

I have learned some lessons working with 
employers and veterans. Here are just a few:

A Note from Peter

by PETER GUDMUNDSSON

■ The “Veterans-as-victims” mentality dies hard. 
Job search is hard for everybody, and it is human 
nature for people to conclude that the challenges 
are based on their group membership. Veteran 
unemployment was at 3.9% in April, yet the myth 
of veteran unemployment as an epidemic lives 
strong. The truth is that all organizations need 
talent, and veterans offer the skills, attitudes, and 
abilities that employers want. 

■ Entitlement is crippling, and a sense of 
agency is key. At the other extreme, some 
veterans think the world owes them a career as 
compensation for their service. This attitude ac-
tually has the opposite effect that the veteran 
wants – it turns employers off. Maintaining a 
mindset of agency or belief in the effectiveness 
of one’s own actions is the key to job search 
success. 

■ Skills translation is not a real problem, 
but explaining experience is. Veteran service 
organizations and government entities love 
the idea that there is a skills translation gap 
between veterans and civilians. They answer 
this problem with MOS translator software that 
is either silly or defeating to use. In fact, MOS 
designations are like college majors; they are 
relevant to job search sometimes and merely 
background in other cases. What veterans 
need is the ability to explain their experience in 
civilian terms. They need to be able to explain 

how their background would support the civil-
ian position to which they are applying. 

■ Veterans need three things to be successful 
in their career search. These are self-knowl-
edge and articulation (the ability to explain 
who they are and what can they do for others), 
opportunity awareness (understanding what 
jobs fit their interests and abilities), and social 
capital development skills (learning how to 
network to gain access to people, information, 
and opportunities). 

In an address to Congress in 1951, General 
Douglas MacArthur famously said that “old 
soldiers never die; they just fade away.” It was 
a touch melodramatic, but then again, as a 
narcissist, he was skilled at calling attention to 
himself. I prefer the more humble conclusion 
to MacArthur’s 1962 farewell address at West 
Point, when he wrote “Today marks my final roll 
call with you. But I want you to know that when 
I cross the river, my last conscious thoughts will 
be of the Corps, and the Corps, and the Corps.” 
Of course, he referred to the U.S. Military Acad-
emy’s Corps of Cadets. 

As a former Marine, I would instead refer to 
my Corps in its place. Regardless of service, 
the sentiment is the same. I will miss working 
with and for the benefit of our veterans, for they 
are clearly among the best of all people. 

http://recruitmilitary.com/jobs
mailto:support%40recruitmilitary.com?subject=
http://www.recruitmilitary.com
http://www.thesierragroup.com/foundation.htm
http://www.thesierragroup.com/foundation.htm
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GOLD

Squared
Away®

“As an Air Force commander, 
I learned what it means to be 
an effective leader. Today, I use 
those same leadership skills to 
coach military families to reduce 
debt, manage risk and get their 
financial futures squared away.”

To learn more about Tim’s 
story, visit firstcommand.com/
timmalinski.

CALL 877-601-5783  
TO GET YOUR NEXT CAREER 
SQUARED AWAY.

Tim Malinski
Col., USAF (Ret)
Advisor since 2011

http://firstcommand.com/timmalinski
http://firstcommand.com/timmalinski
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NO ONE VALUES
YOUR EXPERIENCE 
MORE THAN 
U.S. XPRESS.

Truck Drivers & Diesel Technicians Earn More With 
Our New Post-9/11 GI Bill Apprenticeship Program: 
Up To $82,000 for DRIVERS!

USXJOBS.COM/MILITARY 866-621-7557•

*Certain restrictions apply

NO ONE VALUES
YOUR EXPERIENCE 
MORE THAN
U.S. XPRESS.

Truck Drivers & Diesel Technicians Earn More With 
Our New Post-9/11 GI Bill Apprenticeship Program: 
Up To $82,000 for DRIVERS!

USXJOBS.COM/MILITARY 866-621-7557866-621-7557•

*Certain restrictions apply

http://recruitmilitary.com/jobs
http://usxjobs.com/military
http://questdiagnostics.com/home/about/careers
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On average, Kelly places 20 veterans on assignment every day!

welcome to Kelly Services®

Veterans and military spouses, 

Kelly® welcomes veterans, transitioning service members, 
and military spouses—and will work to match you with 
opportunities. We are connected to countless Military 
Friendly® employers, and right now we have a variety of 
great jobs in manufacturing and logistics that may be a 
perfect fit.

Whether you’re a veteran or military spouse, you can find 
more details at kellyservices.us/careers today. 

  kellyservices.us/military
Military Friendly is a registered trademark of Victory Media
An Equal Opportunity Employer  
© 2017 Kelly Services, Inc. 17-0054A

  

Don’t let the sun set on your
military career

    Verifiable Prior Service counts towards 20 year retirement 
    WV National Guard has a 2 year Stabilization Policy
    TriCare, Dental & Life Insurance available
    Enlist for as little as 1 year after MSO
    Up to 100% Paid College Tuition
    Full-time employment opportunities with the WV Guard

CONTINUE YOUR MILITARY CAREER WITH THE  
WEST VIRGINIA ARMY NATIONAL GUARD

WEST VIRGINIA

http://recruitmilitary.com/events
http://accenture.com/military
http://kellyservices.us/careers
http://kellyservices.us/military
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These schools have demonstrated their commitment to the education 
of veterans by using RecruitMilitary products and services. All URLs list-
ed are live links in digital Search & Employ®, accessible from https://
recruitmilitary.com/resources/search-employ. 

Aviation Institute of Maintenance  www.AviationMaintenance.edu 
With 11 campuses coast-to-coast, AIM is one of the largest and most prestigious insti-
tutions of its kind. AIM’s AMT training is designed to provide students with the skills to 
pass the FAA’s exam and become certified aviation mechanics.

Tidewater Tech   www.TidewaterTechTrades.edu 
Tidewater Tech is a career training school that specializes in trade vocations, including: 
auto technician, heating, ventilation, and air conditioning (HVAC), building mainte-
nance and repair, and welding.

Concordia University    www.cuw.edu/admissions/military/ 
Education Corporation of America  www.ecacolleges.com     
My Computer Career   www.mycomputercareer.edu/military/  
New Horizons Computer Learning Centers, Inc. www.newhorizons.com/
Trident University   www.tui4military.com 

■ Bunker Hill Community College  www.bhcc.mass.edu 
■ Canisius    www.canisius.edu 
■ Carolina Career College   www.carolinacareercollege.edu 
■ Concorde Career College   www.concorde.edu 
■ CyberTex Institute of Technology  http://cybertex.edu/ 

■ Dallas Baptist University   www.dbu.edu/default.asp 
■ Eastern University   www.eastern.edu 
■ Eastern Washington University  www.ewu.edu 
■ Ferris State University   www.ferris.edu 
■ Galvanize    www.galvanize.com 
■ IEC International Education Corporation www.ieccolleges.com 
■ Legends Real Estate School  www.legendsrealestateschool.com/ 
■ MIAT College of Technology  www.miat.edu 
■ Midwestern University   www.midwestern.edu 
■ Miller-Motte Technical College  www.miller-motte.edu
■ National Aviation Academy  www.naa.edu 
■ National Communications Training Center www.nctcfiber.com/ 
■ North Carolina State University  www.ncsu.edu 
■ Northeastern University   www.neu.edu 
■ Norwich University   www.norwich.edu 
■ Ohio Christian University   www.ohiochristian.edu 
■ Oncourse Learning   www.oncourselearning.com 
■ Pinnacle Career Institute   www.pcitraining.edu 
■ Spokane Falls Community College  www.spokanefalls.edu/ 
■ Success Academy Charter Schools  www.successcharters.org 
■ TTY Career College   www.trainingtoyou.com 
■ Union Institute University   https://myunion.edu/
■ University of Maryland University College www.umuc.edu/military-veterans/ 
■ University of Notre Dame   www.nd.edu 
■ University of Wisconsin - Platteville  www.uwplatt.edu 
■ Vista College   www.vistacollege.edu 
■ West Coast Heavy Equipment  www.heavyequipmenttraining.com 
■ Xavier University   www.xavier.edu/veterans     

EDUCATION 
JUST GOT 
LOUDER
Musicians Institute in Hollywood, CA is a renowned 
contemporary music college that prepares students 
for a variety of careers in today’s music industry. MI 
offers accredited AA and Bachelor Degrees as well 
as Certificates and alternative programs for both 
Performance and Industry Studies. The school’s 
intensive courses build artistic and technical skills, 

while also developing valuable tools for every 
aspect of the industry. 

MI offers a range of Federal Student Aid 
programs for active and veteran military 
personnel. For more information on our 

Veterans Benefits check us out at MI.EDU.

vet-ad-7inx4.583in.indd   1 1/18/17   9:33 AM

★  ★  ★ 

WANT EDUCATION? 
40 PLACES TO LOOK

http://recruitmilitary.com/jobs
http://www.bhcc.mass.edu
http://www.miller-motte.edu
https://myunion.edu/
http://mi.edu
https://recruitmilitary.com/resources/search-employ
https://recruitmilitary.com/resources/search-employ
http://www.AviationMaintenance.edu
http://www.TidewaterTechTrades.edu
http://www.cuw.edu/admissions/military/
http://www.ecacolleges.com
http://www.mycomputercareer.edu/military/
http://www.newhorizons.com/
http://www.tui4military.com
http://www.canisius.edu
http://www.carolinacareercollege.edu
http://www.concorde.edu
http://cybertex.edu/
http://www.dbu.edu/default.asp
http://www.eastern.edu
http://www.ewu.edu
http://www.ferris.edu
http://www.galvanize.com
http://www.ieccolleges.com
http://www.legendsrealestateschool.com/
http://www.miat.edu
http://www.midwestern.edu
http://www.naa.edu
http://www.nctcfiber.com/
http://www.ncsu.edu
http://www.neu.edu
http://www.norwich.edu
http://www.ohiochristian.edu
http://www.oncourselearning.com
http://www.pcitraining.edu
http://www.spokanefalls.edu/
http://www.successcharters.org
http://www.trainingtoyou.com
http://www.umuc.edu/military-veterans/
http://www.nd.edu
http://www.uwplatt.edu
http://www.vistacollege.edu
http://www.heavyequipmenttraining.com
http://www.xavier.edu/veterans
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Start your new life’s journey with us, and enjoy: Family Friendly Benefits and Work-Life Balance

Your service to our nation 
sets the standard.

As the global hospitality leader operating 
restaurants in some of world’s largest 

transportation hubs, HMSHost recognizes the  
importance of your sacrifice and experience. Our goal is 

to satisfy hungry travelers and provide them with the best 
possible customer experience. We believe you have the 

qualities we need to realize that goal.

HMSHost would be honored to have you on our team!  Apply now:

www.hmshost.com/careers
HMSHost benefits vary by location and some associates may not be eligible for certain benefits. Associates covered by a collective bargaining agreement may be eligible 
for different benefits. HMSHost reserves the right to amend and/or terminate a benefit plan at any time.

EOE | Minority/Female/Disabled/Veteran/Sexual Orientation/Gender Identity | DFWP 
Background checks will be required prior to beginning employment.

#HMSHost

• Competitive Compensation
• 401(K) Retirement Savings Plan with Company Match Program
• Medical, Dental, Vision Care, Long-Term Disability, Short-Term 

Disability, Life Insurance
• Flexible Spending Account For Health Expenses

• Family Member Benefits: Medical, Dental, Vision Care,  
Life Insurance

• Paid Vacation & Flex-Time Benefits
• Tuition Reimbursement
• Great Promote-From-Within Policy

Discover how your technical   
military skills can push  

technology further

to make  
pacemakers  

smarter

to print microchip  
features that are finer

to help  
humans to 
live longer

Apply to continue to make real progress 

at workingatasml.com

Your next mission: 
Secure your future.
Let’s talk about turning your military 
experience into a great civilian career.

Relevant military experience is considered for veterans and transitioning
service men and women.  Wells Fargo is an Affirmative Action and Equal 
Opportunity Employer, Minority/Female/Disabled/Veteran/ Gender Identity/
Sexual Orientation. © Wells Fargo Bank, N.A.  All rights reserved.  Member FDIC.

wellsfargojobs.com/military

Joe Crabtree (pictured above) served in the U.S. Marines from 2004 to 2009 and has been a 
Wells Fargo team member since 2001. 

http://recruitmilitary.com/events
http://workingatasml.com
http://wellsfargojobs.com/military
http://www.hmshost.com/careersHMSHost
http://www.hmshost.com/careersHMSHost
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� DR. HAHN WAS ONE OF THE 
FIRST PHYSICIANS IN COLORADO 
TO PIONEER THE EXTERNAL 
FIXATOR. � DR. HAHN WITH 
PATIENT KEVIN WAGER. 
PHOTOS COURTESY OF HCA

Nashville-based HCA Healthcare provides services through its 171 locally-man-
aged hospitals and 118 freestanding surgery centers in 20 states and the Unit-
ed Kingdom. With its founding in 1968, HCA created a new model for hospital 
care in the United States, using combined resources to strengthen hospitals, de-

liver patient-focused care, and improve the practice of medicine. HCA is a learning health-
care system that uses its more than 27 million annual patient encounters to advance 
science, improve patient care, and save lives.

For more than 135 years, Presbyterian/St. Luke’s Medical Center, a HCA-HealthONE facility 
in Denver, has been meeting the healthcare needs of patients and their families from across 
the Rocky Mountain and Great Plains regions and from around the world. With more than 80 
specialties, 1,000 specialists and primary care physicians, and 1,600 employees, Presbyte-
rian/St. Luke’s Medical Center is the only tertiary/quaternary care hospital in a seven-state 
region that offers one campus with leading comprehensive care, featuring the center for 
robotic surgery, complex orthopedics & spine care, cardiovascular & stroke care, cancer/
bone marrow transplant, high-risk OB/maternal-fetal care, kidney & liver transplant, head 
& neck, hyperbaric medicine center, wound healing, infectious disease, and pediatrics.

} A Care Philosophy Shaped by the Military
Dr. David Hahn of the Institute for Limb Preservation at 

HCA-HealthONE’s Presbyterian/St. Luke’s Medical Center 
views his career both in the military and as an orthopedic 
surgeon as an opportunity to save limbs and improve lives. 

“Even if we cannot save the limb, most often we can still 
make a patient’s life better. Quality of life is the most impor-
tant goal,” says Dr. Hahn.

Dr. Hahn served in the U.S. Army from 1971 to 1991, pro-
gressing from second lieutenant to retire as assistant chair-
man of the orthopedic department at Fitzsimmons Army 
Medical Center in Aurora, Colorado, as a lieutenant colonel. 

In 1987, Dr. Hahn met Dr. Ross Wilkins, who, one year pri-
or, had founded the Institute for Limb Preservation with the 
late Dr. Tom Arganese at Presbyterian/St. Luke’s Medical 
Center. When asked about this initial encounter, Dr. Hahn 
recalls Dr. Wilkins saying, “Would you like to learn how to 
do external fixations and the Ilizarov Technique?” Hahn ac-
cepted without a second thought. 

The procedure involves the use of an external fixation ring 
and wires to help complex fractures heal. For a time, Dr. 
Hahn and Dr. Wilkins were the only physicians doing this 
procedure in Colorado.

Dr. Hahn performed the procedure during the remaining 
four years of his military career. He credits his relationship 
with Dr. Wilkins for his civilian opportunity with the HCA-
HealthONE healthcare system.

“I had a wonderful and gratifying career in the military,” 
Dr. Hahn said. “I learned orthopedic surgery and worked 
with incredible people and patients.” 

Dr. Hahn attributes his success to the leadership skills ac-
quired in the military and “learning to do more with less.” 
This important lesson carries over to his current care phi-
losophy today.

Now celebrating 30 years with the Institute for Limb Pres-
ervation at Presbyterian/St. Luke’s Medical Center, Dr. Hahn 
still finds his work to be both challenging and rewarding. 

Thanks to the team approach employed by leaders in multiple 
specialties at the Institute, the group can handle the most com-
plex orthopedic cases and treat limbs in jeopardy through re-
construction, salvage, and, if necessary, amputation and rehab. 

“Being the experts that other experts turn to makes it im-
perative to stay on top of your game. It’s important to stay 
current, do research, consult with others, provide educa-
tion to others, and think outside the box,” states Dr. Hahn. 

While Dr. Hahn embraces the challenge of the very com-
plex cases, he most enjoys the rewards associated with 
making a difficult situation better for the patient.

} Supporting Veteran Colleagues and Patients
Military veteran recruitment is important to Presbyterian/

St. Luke’s Medical Center and its parent company HCA, 
which employs 37,000 veterans across the enterprise. Dr. 
Hahn believes that “working with military professionals, both 
active and retired, is a blessing. Military people are taught 
compassion, hard work, and to take care of each other.”  

In addition, because the Institute for Limb Preservation is a 
top program to treat amputees, many veterans seek treatment 
there. When Dr. Hahn has the privilege of treating a military 
veteran as a patient, he admits, “There is an immediate con-
nection and comfort knowing we served our country together.” 

While Dr. Hahn’s career shows no signs of slowing down, 
he wants to help pave the way for fellow veterans. He ad-
vises veterans, “Be confident, persistent, and always work 
hard. Don’t be afraid to be challenged; you are the top of the 
line and will certainly rise to the occasion.” He also quipped, 
“Be honest and eager, but perhaps most importantly, just be 
sure to be on time.” 

Born with psoriatic arthritis, 
Kevin Wager lost all 
cartilage in his knees, hips, 
and feet. Nine years ago, 
he received the devastat-
ing news that he would 
never walk again. Kevin was 
referred to Dr. David Hahn 
at Presbyterian/St. Luke’s 
Medical Center. When he 
told Dr. Hahn, “I want to 
walk again,” they openly dis-
cussed all options, including 
a double foot amputation. 
Kevin chose that route and 
never looked back. Three 
and a half years ago, he 
could barely sit without in-
tense pain and he could not 
stand or walk at all. Thanks 
to this surgery, state-of-the 
art prosthetics, Dr. Hahn 
and the orthopedic team 
at Presbyterian/St. Luke’s, 
Kevin is defying all odds- 
standing, walking, and even 
running.  More of Kevin’s 
story can be found online at 
https://www.youtube.com/
watch?v=WzYfV7Nf_Tc.  

BY CHRISTY MARAONE

Walking Again ★ ★ ★

HCA-HealthONE Limb Expert 
Credits Success 

to Military Career and Mentors

http://recruitmilitary.com/jobs
https://www.youtube.com/watch?v=WzYfV7Nf_Tc
https://www.youtube.com/watch?v=WzYfV7Nf_Tc


Committed to veterans 
HCA Healthcare is a recognized leader in offering veterans – and 
military spouses – unparalleled career opportunity. 

We’re looking for physicians, RNs, EMTs, patient care technicians 
and others with clinical experience – plus accountants, supply chain 
managers, IT and other support team members – to join our 37,000 
veterans and continue providing top quality, expert care at locations 
in 20 states.  

We are hiring! 
Over 8,000 open positions both clinical and non-clinical candidates 

• Registered Nurses 

• Surgery Techs 

• Physicians 

Continue your career at a place 
that’s committed to care for patients, 
families, communities…and you.

37,000
Veterans employed at HCA

5,464
Veterans hired in 2016

1,181
Military spouses hired  
in 2016 

Awards
2017 Most Valuable 
Employers® award from 
RecruitMilitary

2017 Military-Friendly 
Employer and and Military 
Spouse-Friendly Employer® 
by Victory Media 

Together, we
are still serving 

• Surgeons

• Medics

• Information Technologists

Learn more at CareersAtHCA.com

http://careersathca.com
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T
here are opportunities all over the room at a 
DAV | RecruitMilitary Veterans Job Fair — job 
opportunities with employers, opportuni-
ties to go into business for yourself with 
franchisors who value your ability to get the 
job done, and opportunities to advance your 
education via online and on-campus learning.

How do you find the opportunities that are best 
for you? Below are some tips on interviewing with 
recruiters at a military-to-civilian job fair.  

DRESS FOR THE PART. If you are on active duty or attending the event 
on a Reserve or National Guard drill day, wearing your uniform is great. 
In all other cases, you should wear the same civilian outfit that you would 
wear to a one-on-one interview at an employer’s place of business. And 
that should be, if you have it, a business suit or a business casual outfit, 
complete with jacket. 

STAY ENTHUSIASTIC if a recruiter asks you to email your resume to his/
her company. The recruiter is not brushing you off. In fact, being asked 
for the email is a a good sign. Many companies require their recruiters to 
gather resumes by email: (1) to obtain HR information as required by law; 
and (2) so they can direct desirable job seekers to different departments. 

TRY TO GET TO ALL OF THE BOOTHS, even those that may not seem 
as though they have any opportunities for you. An employer’s name or 
primary industry does not necessarily indicate what openings the com-
pany is trying to fill. For example, a drugstore chain may be recruiting for 
positions in transportation/distribution or accounting. 

Even if you are not going to the event to discuss continuing your education, 

by ROBERT WALKER

talk with the recruiters at the booths for educational institutions. Today’s 
institutions deliver learning opportunities in many ways other than traditional, 
full-time, daytime classes on a campus. A few minutes of conversation may 
lead to an unexpected continuing-education solution that is right for you. 

I have similar advice for job seekers who have not been thinking of go-
ing into business for themselves. Franchise opportunities are available in 
a tremendous variety of fields. Arranging for financing may be easier than 
you think, with surprising discounts available to veterans. Stop by the 
franchisors’ booths—one of them may very well have a plan that matches 
your interests and your situation.       

MEMORIZE YOUR STORY. Before you go to employers’ booths, create 
some talking points. Put together a 30-to-60-second “story” about your-
self that includes some of your successes and areas of interest. Be ready 
to discuss how your military experience relates to the civilian workplace. 
You should also prepare yourself for a long, detailed interview—employers 
have hired people on the spot at our events.

FOR MORE TIPS, read these Search & Employ® articles by our editor, 
Elizabeth Stetler:

■  “I Ask About Recruiters’ Best Practices,” March-April 2016, http://
rmvets.com/SE49rbp

■  “Recruiters’ Advice for Job Seekers,” July-August 2016, http://rmvets.
com/SE51ajs 

■  “What Job Seekers Want to Know,” September-October 2016, http://
rmvets.com/SE52jsw 

★ ★ ★

Robert Walker is vice president  of sales at RecruitMilitary and a veteran of 
the United States Army. He is available at robert.walker@recruitmilitary.com.

} Where do you start?
Your first stop at a DAV | 

RecruitMilitary Veterans Job 
Fair will be a registration desk, 
where you will fill out a brief form 
(unless you have pre-registered) 
and receive a list of the organiza-
tions— called “exhibitors” — that 
have booths at the event.

At many of our job fairs, 
organizations present pre-event 
seminars on subjects such as 
“Understanding Education and 
Your Career Plans,” “Become 
Your Own Boss,” and “Five Steps 
to Informed Financial Transition.” 
The seminars usually begin at 
10:00 or 10:30.

The job fair itself begins at 
11:00. When you enter the 
actual job fair area, you will see 
many closely spaced exhibitor 
“booths”— tables and various 
displays. At the booths, recruit-
ers who represent the exhibitors 
will talk with you.

} Who will be 
 the exhibitors?
A wide variety of exhibitors 
attend our events — corporate 
employers, law-enforcement 
agencies and other government 
 employers, franchisors, and 
both campus-based and online 
educational institutions. 

The corporate employers 
are engaged in construction, 
defense contracting,  energy pro-
duction, manufacturing, security, 
transportation and logistics, 
engineering, healthcare, finance, 
insurance, information technol-
ogy, retail, and home services, to 
name just a few industries. 

Their recruiters interview for all 
kinds of jobs: salaried, hourly, 
and part-time; professional and 
technical.

} Will the lines be long?
At most booths, at most events, 

no. The events run for four hours 
– from 11:00 a.m. until 3:00 
p.m.  – and average about 7 job 
seekers per exhibitor. Lines are 
usually longest immediately after 
an event opens at 11:00 a.m., 
and they taper off significantly 
by around 1:00. But I need to tell 
you this: Sometimes, a long line 
forms at one or two booths when 
an event opens, and the lines 
are still there when the event 
officially closes. This is often the 
case for large, high-profile de-
fense contractors that are hiring. 
But the recruiters almost always 
stay over and talk with everybody 
in line. So it comes down to: Who 
wants the jobs?

} Do I have 
 to pre-register?

No, but I recommend that you 
do so – for three reasons:
1 \   HELP YOUR BUDDIES  

Pre-registering prevents the 
lines at our registration desk 
from building up, especially dur-
ing the early hours of the events.
2 \   HELP US  

Pre-registering helps us 
evaluate the effectiveness of 
our event  marketing – which, in 
turn, helps us boost the turnout 
of veteran job seekers – which, 
in turn, makes our events more 
attractive to employers – which 
means more job openings to 
discuss at the events.
3 \   HELP YOURSELF  

When you pre-register, you 
immediately join our database 
of 1,000,000+ veteran job seek-
ers, which is continually being 
searched by employers.

The Overall Scene
�

How to Work Our Job Fairs

http://recruitmilitary.com/jobs
http://rmvets.com/SE49rbp
http://rmvets.com/SE49rbp
http://rmvets.com/SE51ajs
http://rmvets.com/SE51ajs
http://rmvets.com/SE52jsw
http://rmvets.com/SE52jsw
mailto:robert.walker%40recruitmilitary.com?subject=
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Starting at 
$23.23/hr 

Earn up to  
$29.34/hr

Paid training at $20.17/hr 
includes excellent medical/
dental/vision benefits for the 
entire family, and retirement 
pension. Commercial Driver’s 
License training provided.

Submit your application online at 
www.communitytransit.org/drive4us

NOW HIRING
FULL-TIME & PART-TIME
COACH OPERATORS 

I’m Community Transit.
And I drive it.

http://recruitmilitary.com/events
http://jobs.ecolab.com
http://www.communitytransit.org/drive4us
http://www.jobs.dominos.com
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All of the dates in this schedule have embedded links in the digital replica of Search & Employ®, which is accessible from https://recruitmilitary.
com/resources/search-employ. Each link points to a web page for that specific event. You can navigate from that page to a pre-registration form for 
the event. You can access a live map of our events by visiting https://events.recruitmilitary.com. 

2017-2018 DAV | RecruitMilitary VETERANS JOB FAIRS

ATLANTA, GA
October 5, 2017 
February 1, 2018
June 21, 2018

AUSTIN, TX
October 12, 2017
April 5, 2018 

BALTIMORE, MD
October 12, 2017
February 8, 2018
May 31, 2018 

BIRMINGHAM, AL
August 17, 2017 

BOSTON, MA 

August 17, 2017
April 5, 2018 

CAMP PENDLETON, CA
October 3, 2017
June 21, 2018 

CHARLOTTE, NC
October 26, 2017
May 3, 2018

CHICAGO, IL 

October 12, 2017
April 19, 2018

CINCINNATI, OH
September 28, 2017
May 24, 2018  

CLEVELAND, OH
August 31, 2017 

COLORADO SPRINGS, CO
November 1, 2017
May 31, 2018 

COLUMBIA, SC
September 21, 2017 

COLUMBUS, OH 

November 2, 2017
March 29, 2018

DALLAS, TX
August 24, 2017 
November 16, 2017
March 1, 2018
May 10, 2018

DAYTON, OH
July 27, 2017 

DENVER, CO 

August 24, 2017
April 12, 2018

DETROIT, MI
November 16, 2017
June 14, 2018 

FORT BLISS, TX
September 19, 2017
April 26, 2018 

FORT BRAGG, NC
November 8 – 9, 2017
March 28 – 29, 2018
June 13 – 14, 2018

FORT CAMPBELL, TN
December 13, 2017 

FORT HOOD, TX
July 27, 2017 
December 7, 2017 

FORT KNOX, KY
December 12, 2017
June 7, 2018  

FORT LEE, VA
August 22, 2017
April 5, 2018 

FORT RILEY, KS
September 14, 2017 

FORT STEWART, GA
August 9 – 10, 2017
April 12, 2018

FORT WALTON BEACH, FL
May 24, 2018

HOUSTON, TX
September 7, 2017 
November 30, 2017 
March 8, 2018
June 7, 2018

HUNTSVILLE, AL
March 29, 2018 

INDIANAPOLIS, IN
July 13, 2017 
December 7, 2017 

JACKSONVILLE, FL
November 30, 2017
February 15, 2018

JOINT BASE                
LEWIS-MCCHORD, WA
July 26, 2017 
October 25, 2017
January 18, 2018

KANSAS CITY, MO
March 22, 2018

LAS VEGAS, NV
December 7, 2017 

LOS ANGELES, CA
November 2, 2017
June 14, 2018

MIAMI, FL
September 7, 2017 

MILWAUKEE, WI
October 26, 2017
May 17, 2018  

MINNEAPOLIS, MN
October 12, 2017
April 26, 2018  

NASHVILLE, TN
September 14, 2017
February 8, 2018

NEW ORLEANS, LA
August 3, 2017 
March 1, 2018 

NEW YORK, NY
September 14, 2017
March 8, 2018
May 24, 2018 

NORFOLK, VA
November 2, 2017
May 17, 2018 

OAKLAND, CA
May 3, 2018

OKLAHOMA CITY, OK
October 19, 2017
January 25, 2018 

ORANGE COUNTY, CA
April 26, 2018

ORLANDO, FL
December 14, 2017
April 19, 2018

PHILADELPHIA, PA
August 10, 2017 
November 16, 2017
March 22, 2018

PHOENIX, AZ
September 21, 2017
February 15, 2018
June 7, 2018  

PITTSBURGH, PA
October 19, 2017
March 29 , 2018

PORTLAND, OR
September 28, 2017
May 10, 2018 

RALEIGH, NC
January 25, 2018 

RICHMOND, VA
February 15, 2018 

RIVERSIDE, CA
October 19, 2017
February 1, 2018

SACRAMENTO, CA
July 20, 2017
January 18, 2018 

SAN ANTONIO, TX
August 31, 2017
January 11, 2018
May 17, 2018  

SAN DIEGO, CA
August 3, 2017 
November 30, 2017
March 1, 2018 

SAN FRANCISCO, CA
October 5, 2017 

SAN JOSE, CA
March 8, 2018

SEATTLE, WA
December 7, 2017
May 24, 2018

ST. LOUIS, MO
July 13, 2017 
November 9, 2017 

TAMPA, FL
July 20, 2017
January 11, 2018 

TULSA, OK
April 12, 2018

WASHINGTON, DC
November 9, 2017
March 22, 2018
June 21, 2018

} MILTARY BASE EVENTS

VIRTUAL JOB FAIRS

CENTRAL REGION
 September 26, 2017

EASTERN REGION
 July 18, 2017
 November 28, 2017

WESTERN REGION
 October 24, 2017

VETERANS JOB FAIR

FR
EE

IM
AG

ES
.C

O
M

 /
 N

O
EL

 A
BE

JO

http://recruitmilitary.com/jobs
https://recruitmilitary.com/resources/search-employ
https://recruitmilitary.com/resources/search-employ
https://events.recruitmilitary.com
https://events.recruitmilitary.com/events/atlanta-veterans-job-fair-october-5-2017
https://events.recruitmilitary.com/events/atlanta-veterans-job-fair-february-1-2018
https://events.recruitmilitary.com/events/atlanta-veterans-job-fair-june-21-2018
https://events.recruitmilitary.com/events/austin-veterans-job-fair-october-12-2017
https://events.recruitmilitary.com/events/austin-veterans-job-fair-april-5-2018
https://events.recruitmilitary.com/events/baltimore-veterans-job-fair-october-12-2017
https://events.recruitmilitary.com/events/baltimore-veterans-job-fair-february-8-2018
https://events.recruitmilitary.com/events/baltimore-veterans-job-fair-may-31-2018
https://events.recruitmilitary.com/events/birmingham-veterans-job-fair-august-17-2017
https://events.recruitmilitary.com/events/greater-boston-veterans-job-fair-august-31-2017
https://events.recruitmilitary.com/events/greater-boston-veterans-job-fair-april-5-2018
https://events.recruitmilitary.com/events/camp-pendleton-job-fair-october-3-2017
https://events.recruitmilitary.com/events/camp-pendleton-job-fair-june-21-2018
https://events.recruitmilitary.com/events/charlotte-veterans-job-fair-october-26-2017
https://events.recruitmilitary.com/events/charlotte-veterans-job-fair-may-3-2018
https://events.recruitmilitary.com/events/chicago-veterans-job-fair-october-12-2017
https://events.recruitmilitary.com/events/chicago-veterans-job-fair-april-19-2018
https://events.recruitmilitary.com/events/cincinnati-veterans-job-fair-september-28-2017
https://events.recruitmilitary.com/events/cincinnati-veterans-job-fair-may-24-2018
https://events.recruitmilitary.com/events/cleveland-veterans-job-fair-august-31-2017
https://events.recruitmilitary.com/events/colorado-springs-job-fair-november-1-2017
https://events.recruitmilitary.com/events/colorado-springs-veterans-job-fair-may-31-2018
https://events.recruitmilitary.com/events/columbia-veterans-job-fair-september-21-2017
https://events.recruitmilitary.com/events/columbus-veterans-job-fair-november-2-2017
https://events.recruitmilitary.com/events/columbus-veterans-job-fair-march-29-2018
https://events.recruitmilitary.com/events/dallas-veterans-job-fair-august-24-2017
https://events.recruitmilitary.com/events/dallas-veterans-job-fair-november-16-2017
https://events.recruitmilitary.com/events/greater-dallas-veterans-job-fair-march-1-2018
https://events.recruitmilitary.com/events/greater-dallas-veterans-job-fair-may-10-2018
https://events.recruitmilitary.com/events/dayton-veterans-job-fair-july-27-2017
https://events.recruitmilitary.com/events/denver-veterans-job-fair-august-24-2017
https://events.recruitmilitary.com/events/denver-veterans-job-fair-april-12-2018
https://events.recruitmilitary.com/events/detroit-veterans-job-fair-november-16-2017
https://events.recruitmilitary.com/events/detroit-veterans-job-fair-june-14-2018
https://events.recruitmilitary.com/events/fort-bliss-job-fair-september-19-2017
https://events.recruitmilitary.com/events/fort-bliss-job-fair-april-26-2018
https://events.recruitmilitary.com/events/fort-bragg-job-fair-november-8-2017
https://events.recruitmilitary.com/events/fort-bragg-job-fair-march-28-2018
https://events.recruitmilitary.com/events/fort-bragg-job-fair-june-13-2018
https://events.recruitmilitary.com/events/fort-campbell-job-fair-december-13-2017
https://events.recruitmilitary.com/events/fort-hood-job-fair-july-27-2017
https://events.recruitmilitary.com/events/fort-hood-job-fair-december-7-2017
https://events.recruitmilitary.com/events/fort-knox-job-fair-december-12-2017
https://events.recruitmilitary.com/events/fort-knox-job-fair-june-7-2018
https://events.recruitmilitary.com/events/fort-lee-job-fair-august-22-2017
https://events.recruitmilitary.com/events/fort-lee-job-fair-april-5-2018
https://events.recruitmilitary.com/events/fort-riley-job-fair-september-14-2017
https://events.recruitmilitary.com/events/fort-stewart-job-fair-august-9-2017
https://events.recruitmilitary.com/events/fort-stewart-job-fair-april-12-2018
https://events.recruitmilitary.com/events/fort-walton-beach-eglin-veterans-job-fair-may-24-2018
https://events.recruitmilitary.com/events/houston-veterans-job-fair-september-7-2017
https://events.recruitmilitary.com/events/houston-veterans-job-fair-november-30-2017
https://events.recruitmilitary.com/events/houston-veterans-job-fair-march-8-2018
https://events.recruitmilitary.com/events/houston-veterans-job-fair-june-7-2018
https://events.recruitmilitary.com/events/huntsville-veterans-job-fair-march-29-2018
https://events.recruitmilitary.com/events/indianapolis-veterans-job-fair-july-13-2017
https://events.recruitmilitary.com/events/indianapolis-veterans-job-fair-december-7-2017
https://events.recruitmilitary.com/events/jacksonville-veterans-job-fair-november-30-2017
https://events.recruitmilitary.com/events/jacksonville-veterans-job-fair-february-15-2018
https://events.recruitmilitary.com/events/joint-base-lewis-mcchord-job-fair-july-26-2017
https://events.recruitmilitary.com/events/joint-base-lewis-mcchord-job-fair-october-25-2017
https://events.recruitmilitary.com/events/joint-base-lewis-mcchord-job-fair-january-18-2018
https://events.recruitmilitary.com/events/kansas-city-veterans-job-fair-march-22-2018
https://events.recruitmilitary.com/events/las-vegas-veterans-job-fair-december-7-2017
https://events.recruitmilitary.com/events/los-angeles-veterans-job-fair-november-2-2017
https://events.recruitmilitary.com/events/los-angeles-veteran-job-fair-june-14-2018
https://events.recruitmilitary.com/events/miami-veterans-job-fair-september-7-2017
https://events.recruitmilitary.com/events/milwaukee-veterans-job-fair-october-26-2017
https://events.recruitmilitary.com/events/milwaukee-veterans-job-fair-may-17-2018
https://events.recruitmilitary.com/events/minneapolis-veterans-job-fair-october-12-2017
https://events.recruitmilitary.com/events/minneapolis-veterans-job-fair-april-26-2018
https://events.recruitmilitary.com/events/nashville-veterans-job-fair-september-14-2017
https://events.recruitmilitary.com/events/nashville-veterans-job-fair-february-8-2018
https://events.recruitmilitary.com/events/new-orleans-veterans-job-fair-august-3-2017
https://events.recruitmilitary.com/events/new-orleans-veterans-job-fair-march-1-2018
https://events.recruitmilitary.com/events/new-york-veterans-job-fair-september-14-2017
https://events.recruitmilitary.com/events/new-york-veterans-job-fair-march-8-2018
https://events.recruitmilitary.com/events/new-york-veterans-job-fair-may-24-2018
https://events.recruitmilitary.com/events/norfolk-veterans-job-fair-november-2-2017
https://events.recruitmilitary.com/events/norfolk-veterans-job-fair-may-17-2018
https://events.recruitmilitary.com/events/oakland-veterans-job-fair-may-3-2018
https://events.recruitmilitary.com/events/oklahoma-city-veterans-job-fair-october-19-2017
https://events.recruitmilitary.com/events/oklahoma-city-veterans-job-fair-january-25-2018
https://events.recruitmilitary.com/events/orange-county-veterans-job-fair-april-26-2018
https://events.recruitmilitary.com/events/orlando-veterans-job-fair-december-14-2017
https://events.recruitmilitary.com/events/orlando-veterans-job-fair-april-19-2018
https://events.recruitmilitary.com/events/philadelphia-veterans-job-fair-august-10-2017
https://events.recruitmilitary.com/events/philadelphia-veterans-job-fair-november-16-2017
https://events.recruitmilitary.com/events/philadelphia-veterans-job-fair-march-22-2018
https://events.recruitmilitary.com/events/phoenix-veterans-job-fair-september-21-2017 
https://events.recruitmilitary.com/events/phoenix-veterans-job-fair-february-15-2018
https://events.recruitmilitary.com/events/phoenix-veterans-job-fair-june-7-2018
https://events.recruitmilitary.com/events/pittsburgh-veterans-job-fair-october-19-2017
https://events.recruitmilitary.com/events/pittsburgh-veterans-job-fair-march-29-2018
https://events.recruitmilitary.com/events/portland-veterans-job-fair-september-28-2017
https://events.recruitmilitary.com/events/portland-veterans-job-fair-may-10-2018
https://events.recruitmilitary.com/events/raleigh-veterans-job-fair-january-25-2018
https://events.recruitmilitary.com/events/richmond-veterans-job-fair-february-15-2018
https://events.recruitmilitary.com/events/riverside-veterans-job-fair-october-19-2017
https://events.recruitmilitary.com/events/riverside-veterans-job-fair-february-1-2018
https://events.recruitmilitary.com/events/sacramento-veterans-job-fair-july-20-2017
https://events.recruitmilitary.com/events/sacramento-veterans-job-fair-january-18-2018
https://events.recruitmilitary.com/events/san-antonio-veterans-job-fair-august-31-2017
https://events.recruitmilitary.com/events/san-antonio-veterans-job-fair-january-11-2018
https://events.recruitmilitary.com/events/san-antonio-veterans-job-fair-may-17-2018
https://events.recruitmilitary.com/events/san-diego-veterans-job-fair-august-3-2017
https://events.recruitmilitary.com/events/san-diego-veterans-job-fair-november-30-2017
https://events.recruitmilitary.com/events/san-diego-veterans-job-fair-march-1-2018
https://events.recruitmilitary.com/events/san-francisco-veterans-job-fair-october-5-2017
https://events.recruitmilitary.com/events/san-jose-veterans-job-fair-march-8-2018
https://events.recruitmilitary.com/events/seattle-veterans-job-fair-december-7-2017
https://events.recruitmilitary.com/events/seattle-veterans-job-fair-may-24-2018
https://events.recruitmilitary.com/events/st-louis-veterans-job-fair-july-13-2017
https://events.recruitmilitary.com/events/st-louis-veterans-job-fair-november-9-2017
https://events.recruitmilitary.com/events/tampa-veterans-job-fair-july-20-2017
https://events.recruitmilitary.com/events/tampa-veterans-job-fair-january-11-2018
https://events.recruitmilitary.com/events/tulsa-veterans-job-fair-april-12-2018
https://events.recruitmilitary.com/events/washington-dc-veterans-job-fair-november-9-2017
https://events.recruitmilitary.com/events/washington-dc-veterans-job-fair-march-22-2018
https://events.recruitmilitary.com/events/washington-dc-area-veterans-job-fair-june-21-2018
https://recruitmilitary.careereco.com/Fair/EventDetails?fairId=0d46ba71-73d2-43d5-a63c-a71f0114451c
https://recruitmilitary.careereco.com/Fair/EventDetails?fairId=96686e7e-32e6-4647-a8f8-a71f011ad3d1
https://recruitmilitary.careereco.com/Fair/EventDetails?fairId=a20a36a4-ea75-49d5-8b04-a71f011b8a10
https://recruitmilitary.careereco.com/Fair/EventDetails?fairId=af6c47a7-9b5c-4d8b-a9cb-a71f011a3adf
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TESTIMONIALS OF JOB SEEKERS

KANSAS CITY  /  MARCH 23
■ I got an interview with one 
of the companies within a week 
of the fair. It looks like I may have 
the job. Thank you. – Army

PITTSBURGH  /  MARCH 23
■ The number of participating 
companies provided a great 
variety of prospective job/career 
opportunities. I am looking 
for a change in career direction 
and this job fair provided an 
excellent way to investigate many 
different directions. Thank you! 
– Navy

NEW ORLEANS  /  MARCH 23
■ Very good opportunity 
in looking for a new career. 
The preparation and organization 
of the event was very good 
and made the event 
very accessible. – Navy

HUNTSVILLE  /  MARCH 29
■ Be prepared to talk to everyone. 
The company I am currently 
in conversation with is in an 
industry I would not have 
expected to be interested in. 
– Army Reserve

COLUMBUS  /  MARCH 30
■ The career fair was 
professionally organized and I 
would recommend everyone to 
attend future events. – Marine

PHILADELPHIA  /  MARCH 30
■ I ended up with at least 
two job interviews from the career 
fair. First time for me and success. 
Thank you. – Coast Guard

AUSTIN  /  APRIL 6
■ The job fair was in a great 
location and there were a variety 
of employers. They were all 
military friendly and very helpful. 
– Army

BOSTON  /  APRIL 6
■ The opportunity to network 
and speak to representatives 
from the various participating 
companies made the experience 
very worthwhile. 
– Air Force

DENVER  /  APRIL 13
■ The number of companies 
participating was great. 
They were varied and covered 
a lot of great industries. 
– Marine

TULSA  /  APRIL 13
■ The people representing 
the companies were pleasant 
and welcoming to talk with. 
The entire experience was great! 
– Navy

CHICAGO  /  APRIL 20
■ Visit every booth you can! 
Especially the unlikely ones. 
You never know where it 
may lead. I secured two 
interviews with job offers 
for two different positions 
I had not considered before! 
– Army

ORLANDO  /  APRIL 20
■ The job fair was great 
and very informative. 
The employers are really 
trying to hire. – Air Force

FORT BLISS  /  APRIL 25
■ Farmers Insurance gave 
me a suit which I can’t thank 
them enough for. I also met 
with a recruiter from Vinnell 
Arabia and now I’m back 
on track to be hired for 
a position which is exactly 
what I have been looking for. 
I seriously can’t say enough 
good things about the event. 
– Army

ORANGE COUNTY  /  APRIL 27
■ This was by far one of the best 
job fairs that I attended. 
– Marine and 
Army National Guard

MINNEAPOLIS  /  APRIL 27
■ The DAV/RecruitMilitary job 
fair was a great place to meet 
employers, network, and get 
an idea of how to get different 
careers. – Army 

A natural next step.

CA30115  PRINTED IN USA   
©2014, ELI LILLY AND COMPANY. ALL RIGHTS RESERVED.

At the heart of the military are values like 
leadership, motivation and dedication. And 
it’s no coincidence those same values run 
deep at Lilly. Not unlike the military, we’ve 
built a tradition of continuous growth and 
a commitment to making life better. So 
when you’re looking to take the next step 
in your career, consider a path that already 
feels natural. Learn more about career 
opportunities at lilly.com/careers.

AT RECENT EVENTS
�

http://recruitmilitary.com/events
http://lilly.com/careers


Continue your 
commitment to 
excellence.
Bring your skills to the nation’s fastest-growing 
TV, Internet and Voice company.

Your dedication to providing superior performance in 

everything you do is a perfect match for what we do. Spectrum 

already employs more than 11,500 veterans in areas like 

Technical Operations, Field Operations, Network Operations, 

Construction, Engineering, Sales and more. With plenty of 

options, there’s room for a career where you can excel.

Learn more at jobs.spectrum.com/veteran-and-military-hiring

http://jobs.spectrum.com/veteran-and-military-hiring
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ARE YOU...
A veteran or current military service 
member transitioning from military 
to civilian life? 

A member of the National  
Guard or Reserve?

If so, then consider a career at The GEO 
Group. GEO offers excellent benefits, 
challenging and rewarding opportunities.

The GEO Group, Inc. (GEO) is the world’s 
leading provider of correctional, detention, 
and community reentry services.

Equal Opportunity Employer

www.jobs.geogroup.com

Find your Career Match

Questions? Contact Michele Dobos. Toll Free: 866.301.4436, EXT 5863

veterans and their spouses

HIRING AMERICA’S 

HEROES 

At Cox we believe that bold action and staying true to our 
values has enabled us to create a thriving business with more 

than 60,000 employees and 300 businesses. We believe 
in pushing the boundaries of what’s possible. We think it’s 

the creativity, diversity and entrepreneurial spirit of our 
employees that makes us great. 

LEARN MORE AND JOIN OUR MISSION: 
jobs.coxenterprises.com

Cox Enterprises is an Equal Opportunity 
Female/Minority/Disabled/Veteran Employer

@coxtalent

We want you for our care team

Our patients deserve the best care. Your training and commitment to 
selfless service will help us provide the care they need to thrive. Epic 
Health Services is a leading provider of pediatric skilled nursing and 
therapy services, as well as a variety of adult home health care services. 

We are seeking qualified, compassionate, and dedicated  
professionals to join our team!

Epic serves patients in 21 states.  
Join our team today to provide  
enhanced care to deserving  
patients across the country!

CONTACT 
Leah Nicholls  
Veteran Liaison and Senior Talent Manager 

Jordan Brewer  
Veteran Liaison and Talent Acquisition Specialist  

214-466-1382 
214-466-1375 
veterancareers@epichealthservices.com

CAREER OPPORTUNITIES 
NATIONWIDE 
 Sales professionals/executives
 Entry-level management 
 Registered nurses
 Licensed vocational nurses 
 Therapists (OT, PT, SLP)
 Registered dietitians
 Administrative/clerical
  Distribution and  
warehouse professionals

  Revenue and  
billing professionals

 Executive leadership
 Drivers and delivery
 Recruiters 

HEALTH SERVICES

PEDIATRIC THERAPY

DEVELOPMENTAL SERVICES

MEDICAL SOLUTIONS

http://recruitmilitary.com/events
http://www.jobs.geogroup.com
http://seagate.com/jobs
http://jobs.coxenterprises.com
mailto:veterancareers%40epichealthservices.com?subject=
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To us, each person in the Acushnet Company family is important. We draw from diverse experiences and ideas from all of our 
associates. In doing so, we strengthen and improve our global perspective, and are able to provide an environment where distinct 
contributions and new thinking are supported and encouraged. It’s a tradition we’re extremely proud of. One where the myriad of 
voices and opinions we invite help to make us a better company, distinguished above and apart from the rest.

Acushnet Company offers competitive salaries and comprehensive benefits.  
For more information and to check out our available opportunities, please visit our web site. 

Acushnet Company Proudly Supports America’s Veterans.

www.AcushnetCompany.com 
Join the team behind our brands.

We are an equal opportunity employer, proud of the strength diversity brings to our workforce.

It takes more than one point of view to achieve greatness.

It takes a TEAM.

Publication

Run Date

Section

Size

Price

Ad#

Recruit Military-Seach & Employ 

July/August 2017

Recruitment

1/2 pg 7”x4.583”

$

17-ACUS-0014599

One of the main reasons Donald Trump won the presidency last Novem-
ber was his promise to bring jobs, particularly manufacturing jobs, back 
to America. In February, just weeks after taking office, Trump brought two 
dozen executives of manufacturing companies to the White House. They 
all committed to keeping jobs in America. 

However, the executives at that meeting all sang the same song: There 
were plenty of openings for U.S. manufacturing jobs, but too few qualified 
people to fill them. They urged the president to support programs that 
would help workers gain the technical training they need to qualify for the 
current and future openings. That need for highly technical skills bodes

For quite a few years, Americans have seen major 
manufacturing companies take their plants to other 
countries where labor is cheap and easily acquired. 
We have all driven down streets lined with warehous-
es that were once humming with life that have since 
turned dark, silent, and empty. 
What many Americans do not realize is that while 

some of the major corporations have moved manu-
facturing out of the U.S., domestic manufacturing 
jobs are not actually vanishing. They are evolving.

Continued on Page 35

1  } Computers
    & Electronics
2  } Chemicals
3  } Motor Vehicles
4  } Pharmaceuticals
5  } Food
6  } Machinery
7  } Beverages

TOP 
MANUFACTURING 
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(BY REVENUE)
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OPPORTUNITIES IN MANUFACTURING
BUILDING A LUCRATIVE FUTURE:

http://recruitmilitary.com/jobs
http://www.acushnetcompany.com
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We’re looking for a few 
good Team Members.

Giant Eagle is a proud and grateful supporter 
of those who have served in our armed forces, 

and we’d love to have you on our team!

Positions:
• Warehouse Selectors

• Pharmacy Technicians

• Distribution Supervisors

• Retail Leadership

• GetGo Leads

We offer:
• Safe and respectful work 

environment

• Competitive wages

• Opportunities for vacation  
and benefits

• Company-paid training

Apply online at:  jobs.GiantEagle.com
Giant Eagle is an equal opportunity employer.

Apply online at www.vinnellarabia.com
Having problems applying online? Call 703-713-4748 for assistance.

Enlisted: Armament Repair, Combat Arms (SSG and Above), Fire Control Repairer,
Metal Worker/Welder, Medical Specialist, Military Police, Ranger, Sniper, 
Tank/BFV/LAV Turret Repairer, TMDE Maintenance Support NCO, 
Track/Wheel Vehicle Repair, Unit Supply
  

Officers & Warrant Officers: Combat Arms, Health Services, Military Intelligence, OPNS, 
PPlans & Training, Ordnance, Signal, Supply, Support Maintenance, Unit Maintenance
  

Aviation: Aircraft Mechanics, Air Traffic Control, ARFF EMT - B, Aviation Logistics,
Aviation Production Control, Base Operations, Environmental Compliance, Flight Operations,
Instructors, Instructor Pilots, Maintenance Test Pilots, Quality Control/Quality Assurance, 
Safety, Transient/VAL
  

Business Operations: Business Operations: Finance, Information Technology, Procurement

S A U D I  A R A B I A N  R E Q U I R E M E N T S

spectraenergy.com/careers

We didn’t become a North American leader in energy or one 
of the 10 most sustainable corporations in the world, on our 
own. We did it with outstanding individuals who value integrity, 
discipline, safety, and respect. People who work hard and aim 
for excellence. People like you.

We value your commitment and thank you for your service.  
To join our team and experience the opportunities and benefits 
Enbridge can offer, visit  spectraenergy.com/careers.

Imagine a job where 
your mission helps fuel 
people’s quality of life. 
Imagine yourself working 
for an industry leader 
that shares your ethics 
and values. You can, if you 
work at Enbridge.

ENBRIDGE_LAYOUT_APPROVED_3.5 x 4.5.indd   1 5/24/17   7:26 AM

http://recruitmilitary.com/events
http://jobs.gianteagle.com
http://www.vinnellarabia.com
http://spectraenergy.com/careers
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NOBODY CAN ARGUE THE FACT THAT OUR ECONOMY, and thus many of our 
jobs, are impacted by how we get around. All the planes, trains and au-
tomobiles – and boats, too – are still crucial to how Americans make a 

living. The Internet has not changed that, but it has changed how it is done. 
There is a truckload – or a boatload – or a carload – of opportunity for vet-

erans in the transportation and logistics industries. With the United States 
economy humming along, there are more trucks on the highways, more trains 
on the track, more ships and boats on the waterways, and more planes and 
helicopters in the air. All of that means, of course, more jobs. And, in many 
areas, the current workforce is nearing retirement. There will be a fair-sized 
exodus from the rail industry over the next decade, for example. Many truck 
drivers are also reaching retirement age. 

President Trump has also promised to rebuild America’s infrastructure. If 
that comes to pass, it will mean a further explosion in transportation jobs. 

//  TRUCK TRANSPORTATION
In this industry, businesses contract with trucking and warehousing compa-

nies to pick up, transport, store, and deliver a variety of goods. The industry 
includes general freight trucking, specialized freight trucking, and warehous-
ing and storage. 

Like many other industries, technology is changing how transportation 
works. Customers can track and trace their shipments, receive shipment-de-
lay alerts, and receive invoices electronically. Truckers can communicate with 
companies in real time. Drivers receive point-of-sale data to ensure that their 

★ ★ ★   OPPORTUNITIES IN TRANSPORTATION AND LOGISTICS

customers keep their inventories up. This information also helps truckers use 
the space in their trucks very efficiently. 

Although the trucking industry lost 150,000 jobs when the 2008 recession 
hit, the demand for drivers has increased every year since then. The industry 
is looking to fill 200,000 jobs yearly, and nearly 1 million positions by 2025. 

The Bureau of Labor Statistics (BLS), a part of the United States Depart-
ment of Labor, expects employment in heavy and tractor-trailer truck driving 
occupations to increase 5 percent from 2014 to 2024, a factor that gets this 
occupation group listed among those with the most job growth. As the econo-
my grows, the demand for goods will increase, and more truck drivers will be 
needed to keep supply chains moving. The BLS predicts there will be nearly 
100,000 job openings in this occupation between 2014 and 2024.

Of those who leave the profession, most do so because of the lengthy pe-
riods away from home and the long hours of driving. Life on the road can be 
demanding, and some are not up for the challenge. Ultimately, that means 
there are always job openings. 

In addition, the industry needs new drivers each year to replace those who retire. 
Drivers tend to be older than the average American worker, with only 18 percent of 
today’s drivers 34 years old or younger. Nearly 54 percent are 45 or older. 

Opportunities for diesel service technicians and mechanics also look good, 
especially for applicants who have formal post-secondary training. And growth 
in truck transportation and warehousing should lead to added employment 
in office and administrative support. Trucking companies will need more dis-
patchers, stock clerks, and shipping, receiving, and traffic clerks. Opportuni-
ties for people who have information technology skills should be excellent.

//  RAIL TRANSPORTATION
Business is hot on the rails, too. America’s railroads serve nearly every indus-

trial, wholesale, retail, and resource-based sector of the economy, operating 
Continued on Page 40
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LIFE-CHANGING CARE.

WORLD-CHANGING 
DIFFERENCE.

A Career Connection Worth Making.

Integrity. Dedication to duty. Teamwork towards a 
common higher goal. These are some of the attributes 
you’ve developed and excelled at during your military 
service to our country. It’s also why Fresenius Medical 
Care welcomes and values your military experience. 
As the world’s leading provider of dialysis services, the 
Fresenius Medical Care team employs these attributes in 
achieving our common goal – enhancing the quality of 
lives for our patients.

Military veterans can be found in all areas of our 
organization, from corporate support functions to 
clinical professionals like Nurses, Patient Care Technicians 
and Biomedical Technicians. Whether you’re currently 
transitioning to a civilian career or have been inactive for 
years, the skills and experience you gained while serving 
can translate into a rewarding career with us.

Visit jobs.fmcna.com to find the role that’s right for you.

 

EO/AA Employer: Minorities/Females/Veterans/Disability/Sexual Orientation/Gender Identity

Military veterans and reservists are some of our 
best employees because we share so many of the 
same values: integrity, discipline, and leadership. 
And with on-the-job training and guidance you 
can build an ownable, long-term career from day 
one. If you’re looking to continue your professional 
growth—in brokerage, operations, customer 
service, or IT, for example—take a look at Schwab.

“ Schwab provides the kind of team 
environment and individual empowerment 
that can allow veterans to thrive.” 

— Stephen Shaw, U.S. Army, 2003–Present 
Team Manager, Account Solutions

Charles Schwab & Co., Inc. is an equal opportunity and affirmative action employer committed to diversifying its workforce. It is Schwab’s policy to provide equal employment opportunities to all employees 
and applicants without regard to race, color, religion, sex (including pregnancy, childbirth, breast-feeding, or related medical conditions), gender identity or expression, national origin, ancestry, age, disability, 
legally protected medical condition, genetic information, marital status, sexual orientation, protected veteran status, military status, citizenship status, or any other status that is protected by law. 
©2017 Charles Schwab & Co., Inc.  All rights reserved. Member SIPC.  NAK (0116-0240)  ADP90196-07 (05/17)

VISIT ABOUTSCHWAB.COM/CAREERS/MILITARY

We’ve got 
your 6.

And your 
9 to 5. 

ADP90196-07_Shaw Ad_7x4_583_F.indd   1 5/24/17   10:52 AM

http://recruitmilitary.com/events
http://jobs.fmcna.com
http://aboutschwab.com/careers/military


REQUEST A CAREER
CONSULTATION

“MyComputerCareer felt like military 
training because of how efficient it 
was. They only teach you the skills you 
really need to know. IT is one of the big 
industries that the VA feels would 
benefit from veterans. If you’re looking 
for a school to use your GI bill, choose 
MyComputerCareer.”

– Phil Smelby, MyComputerCareer
graduate and veteran

Whether you're transitioning to civilian life or 
a veteran seeking mid-career change, you 
need a school that’s fast and flexible so that 
you can move into the next phase of your 
career quickly. That’s what 
MyComputerCareer is designed to do. 
• Skills-based learning that prepares you for 

the workforce in months, not years

• Certifications employers demand

• Team-based instruction style

• Learning that fits your life with daytime or 
evening classes;  on campus or LIVE online

• 1 on 1 tutoring and performance coaching 
as often as you want

• Lifetime Career Services to help you 
advance throughout your career 

Join the Hundreds of Transitioning Service Members Who Choose 
MyComputerCareer to Secure the Career Success You and Your Family Deserve

 GI Bill Accepted

G.I. to I.T.
in as Little as 

Four Months…
on Campus or 

LIVE ONLINE

*Proud Sponsor 
of the POW*MIA 
Freedom Car

even without an I.T. MOS

MyComputerCareer.edu
/Military

http://mycomputercareer.edu
http://mycomputercareer.edu/military
http://mycomputercareer.edu/military
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We make new perspectives work.*

Eaton is an Equal Opportunity & A�  rmative Action Employer, 
minority/female/disabled/protected veteran.

At Eaton, we value new ideas and create 

an environment that fosters learning and 

teaching, allowing employees to reach 

their full potential.

Discover the opportunities waiting 

for you – start your career today 

at Eaton.com/careers.

We make what matters work.

*

http://recruitmilitary.com/events
http://www.touro.edu/veterans
http://eaton.com/careers
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Farmers Insurance® has made another 
major commitment in support of 
America’s veterans by becoming one 
of the first of 15 corporate sponsors 
of the Veterans Community Project. 

Through contributions like the donation given 
by Farmers®, the Veterans Community Project 
is creating Veterans Village, a specialized 
community of tiny homes and onsite services 
that will provide housing stability and treat the 
underlying causes of veteran homelessness.

★★★

www.beafarmersagent.com    //   www.farmers.com/careers

� HOLDING THE DONATION CHECK FROM FARMERS TO THE VETERANS COMMUNITY 
PROJECT ARE AMY PUTZER, PROPERTY SALVAGE MANAGER FOR FARMERS INSURANCE; 
KEVIN JAMISON, COFOUNDER AND CHIEF OPERATING OFFICER OF VETERANS COMMUNITY 
PROJECT; AND ERIKA FLYNN, COMMERCIAL PROPERTY SUPERVISOR FOR FARMERS 
INSURANCE. PHOTOS COURTESY OF THE VETERANS COMMUNITY PROJECT

Tiny Homes to Serve 
Big Purpose

in Kansas City
Farmers Insurance® donation 

will help house homeless veterans

� A RENDERING OF THE FUTURE VETERANS VILLAGE AND A HOME THAT MODELS THOSE 
THAT WILL BE USED AS TRANSITIONAL HOUSING FOR HOMELESS VETERANS.

http://recruitmilitary.com/jobs
http://www.beafarmersagent.com
http://www.farmers.com/careers/
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Farmers is helping fund the first of 50 homes planned for Veterans 
Village. Through a partnership with the Olathe High School Construction 
Trades Program, students will have the opportunity to build the tiny home 
as part of their 2017 curriculum, further amplifying the impact of these 
efforts.

The combination of housing stability and onsite services should lead to 
more successful permanent housing outcomes. Once ready, a veteran liv-
ing in the community will transition to other existing programs. Veterans 
Village will provide veterans with a sense of community support as they 
transition back into society.

At the heart of Veterans Community Project is a belief in community. 
Through the power of community, Veterans Community Project will 
provide veterans the tools necessary to achieve a stable and prosperous 
civilian life. Housing and services are provided at no cost to the veteran, 
therefore the success of Veterans Community project is contingent on the 
generosity of the community.

} Tiny Homes, Huge Impact
Each home in Veterans Village will be used as transitional housing for 

homeless veterans. In contrast to traditional homeless services, a tiny 
home provides the veteran with privacy, a sense of security, and the abil-
ity to reintegrate at a comfortable pace. Veteran services are facilitated 
through an onsite community center that provides the veterans with 
mentoring, case management, and counselling. Veterans will also be con-
nected to other programs and services.

Each veteran will have the opportunity to customize many of the items 
in the home. The Veterans Community Project believes this increases an 
individual’s sense of pride and ownership. When a veteran is ready to 
transition out of Veterans Village, they will be permitted to take everything 
from inside the home with them.

� A TINY HOME USED AS TRANSITIONAL HOUSING FOR HOMELESS VETERANS.

★ ★ ★

“Farmers has a proud tradition of working with veterans to assist their 
transition from active duty responsibilities to the civilian workforce,” said 
Amy Putzer, property salvage manager for Farmers Insurance. “As one of 
the nation’s largest insurer groups, Farmers helps insure homes, cars, 
and lives; meanwhile the military insures our way of life. Our contribution 
to the Veterans Community Project is another way Farmers can give back 
to members of the military who have given to our country.”

} Supporting Veterans Since the Beginning
Farmers Insurance was founded by two World War I veterans in 1928, 

and veterans continue to be a focal point for the company. Farmers has 
also collaborated with Team Rubicon, a national nonprofit organization ded-
icated to uniting teams of veterans and first responders to aid in already 
robust catastrophe response efforts. In 2014, Farmers signed a statement 
of support with the Department of Defense office of Employer Support 
of the Guard and Reserve (ESGR), committing to seek ways to increase 
opportunities for guardsmen, reservists, and veterans. Farmers also has 
an active veteran employee resource group, which helps provide important 
networking and career development opportunities for its employees.

Most recently, Farmers Insurance collected more than 70,000 pieces 
of business attire as part of its national Suits for Soldiers campaign in 
2016 to help active duty military personnel who have served our country 
while they transition to the civilian 
workforce. In May 2017, Farm-
ers was recognized as a Most 
Valuable Employer for Military™ by 
RecruitMilitary for the company’s 
outstanding support and recogni-
tion of their veteran employees and 
the military community.

http://recruitmilitary.com/events
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AS SERVICEMEMBERS TRANSITION OUT 
OF THE MILITARY, IT IS BECOMING 
MORE AND MORE COMMON TO SEE 
THEM LOOK TO THE FRANCHISE IN-
DUSTRY FOR THEIR CIVILIAN CAREER. 

This is because when it comes to owning and running 
your own business, it just makes sense to buy into an 
opportunity that gives you a solid foundation to build 
upon. Franchising offers a proven business model, 
complete with training, operational guidelines, and 
other means of support. Combine those attractive 

features with plenty of companies who offer special discounts to veterans, 
as well as lots of financing opportunities geared specifically towards veter-
ans, and it starts to feel like business success is within reach. 

The two key words above are “buy into.” Starting a franchise requires 
a major financial commitment. When you take the plunge, you could be 
making the single largest purchase of your life. While that may sound 
dramatic, it is important to understand what to expect when opening your 
own franchise. And even though it can be exhilarating and exciting to sift 

by DAVID OMHOLT

Continued on Page 26
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8QUESTIONS TO ASK YOURSELF 
BEFORE OPENING 
A FRANCHISE
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Together, we power life.  
Join our team.
Entergy is hiring. We power lives and livelihoods 
throughout our region. It’s a big, rewarding job. 
Learn more at entergy.com/military.

A message from Entergy Corporation ©2017 Entergy Services, Inc. All Rights Reserved.

Republic Services is looking for passionate, dedicated veterans 
to join our network of over 32,000 employees serving 14 million 
customers and over 2,700 communities across the United States.  

Join us and help make a positive impact on your community, 
your environment and your world. 

RepublicServices-veterans.jobs 

Wear the Star. Drive Your Career.

EOE Minorities/Females/Protected Veterans/Disabled

RS001347_MilitaryAd_2016_3.4375x4.583.pdf   1   11/2/16   3:46 PM

http://recruitmilitary.com/events
http://entergy.com/military
http://republicservices-veterans.jobs
http://worldwide.erau.edu/administration/military-veterans
mailto:worldwide%40erau.edu?subject=
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Discover a new, meaningful career path

©2017 Colonial Life & Accident Insurance Company, Columbia, SC 
Colonial Life insurance products are underwritten by Colonial Life & Accident Insurance Company, 

for which Colonial Life is the marketing brand.       1-17  |  NS-15493

We’re committed to helping veterans like you take the  
next step in your career. At Colonial Life, your military  
experience will empower you to:

■■■ Build a promising career with a family-oriented company

■■■ Capitalize on growth opportunities and follow a clearly 
defined upward track

■■■ Serve others by offering valuable financial protection  
for America’s workers

Ready to get started? Contact us today.

ColonialLife.com/veterans 
NationalRecruiting@ColonialLife.com

800-845-7330, option 9, ext. 86300

Here, our Veterans aren’t just 
welcomed. They’re celebrated.  

Valiant efforts.
Valued insights.

Visit jobs.capitalone.com/about-military

EEO Employers/Protected Veteran/Disabled

through the hundreds of excellent franchise opportunities available today, 
the most important thing you can do is take the time to ask yourself the 
following eight key financial questions to make an informed decision:

1 \    WHAT IS THE TOTAL INVESTMENT INVOLVED?
When looking into information on the investment required, you will in-

evitably receive a wide range of estimates from the franchising company. 
This is due to a number of factors, which depend on your own unique 
situation. Real estate creates the largest disparity between franchise 
concepts.  Non-brick-and-mortar concepts obviously are much lower 
investment levels.  

But even within the brick-and-mortar realm, you can have tremendous 
range in investment levels -- obviously a physical location in Honolulu or 
Beverly Hills will cost much more than Lima, Ohio.  

Also, the amount of inventory you need to stock can affect your bottom 
line. Obviously, service-based businesses typically do not have a supply 
chain and thus costs are lower.

In cases like this, it is easier to just go for the lowest possible price, 
right? Not necessarily. One of the most important things you can do is 
take the time to find and talk to other franchisees in comparable markets 
to see how it went for them. This is one situation where you want to esti-
mate up so you are not blindsided by figures higher than you expected.

2 \    HOW LONG WILL IT TAKE TO REACH 
 THE BREAK-EVEN POINT?

Your personal and business financial security depend upon a realistic 
(conservative) estimate of how long it will take your new business to reach 
its break-even point and start turning a profit. Although this is hard to pin-
point concretely, you should be able to come up with a realistic range, with 

Continued from Page 24
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go online  
www.ncdps.gov/jobs

Maybe it’s time to take control of your future.
One way to accomplish that goal 

is to own a franchise.
Let us help you – we provide a FREE franchise 

matching service for Veterans. No Cost – No Obligation.

Make your next career move...
A business of your own!

To get started, visit our website:

VeteranFranchiseCenters.com

the caveat that it almost always takes longer than most people think it will 
take. The best way to come up with a semi-concrete timeframe is by speak-
ing to current franchise owners in comparable markets who are at liberty to 
share their financial information and historical data. 

3 \    HOW MUCH DO I NEED IN CASH RESERVES 
 TO COVER EARLY LOSSES?

The reality is that no one turns a profit on opening day. It might be 
months before your new business reaches its break-even point, which 
means you need plenty of operational cash reserves to see you through 
all those early losses. Do your homework to estimate the cash you need 
to cover expenses while you build revenue – and once again, aim high for 
expenses and low for revenue. It is better to guess modestly and come 
through slightly ahead than to plan on immediate profit and fall short.

4 \    HOW WILL I COVER LIVING EXPENSES 
 DURING THE START-UP PHASE?

Many new franchisees fail to consider that they will need a reserve for their 
living expenses before their business becomes profitable. The first step is to 
come up with a realistic figure of what you spend each month. Next, estimate 
how many months you need to cover until your business is successful 
enough to cover it. Then, add about three months onto that number. 

While it may seem like it is going to take forever to reach your break-even 
point, just remember, it will happen. And in the meantime, knowing you have 
enough cash on hand will greatly reduce your stress and anxiety. 

5 \    HOW MUCH OF MY TOTAL INVESTMENT NEEDS 
       TO BE IN CASH?

This will vary by franchise, but generally, one-third of the investment 
Continued on Page 28
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Walgreens is an Equal Opportunity Employer and welcomes 
individuals of diverse talent and backgrounds. Walgreens 
promotes and supports a smoke-free and drug-free workplace.

At Walgreens, we have transformed 
ourselves into the neighborhood 
retailer that makes health and 
happiness simpler, easier and within 
reach for everyone on a daily basis. 
Whether you’re in our stores or 
corporate headquarters, you’ll find 
that innovation thrives and incredible 
career and growth opportunities 
await. We offer the chance to work in 
a truly supportive environment and 
be part of a progressive organization 
dedicated to the well-being of our 
customers, employees, and the 
communities we all call home.

To apply, visit www.walgreens.jobs

Discover your true calling

MAKING HAPPY
HEALTHY A REALITY

must come from the investor – this is called the cash injection.  If it is a 
business where the investor (prospective franchisee) owns the commer-
cial real estate on which the business will sit, then the investor might only 
need to come up with 15-20 percent of the total investment.  

The total investment includes both hard costs (equipment, inventory, fur-
niture, fixtures, supplies, etc., if applicable) and the soft costs (franchise 
fee and working capital).  

The range of one's total investment would be clearly spelled out in the 
prospectus, called the Franchise Disclosure Document (FDD).  It is a very 
clear and easy-to-read document that is required by the Federal Trade 
Commission. 

In addition, do not forget to include those cash reserves I mentioned 
earlier. 

6 \    WHAT ARE MY FINANCING OPTIONS?
Most of us do not have piles of cash on hand, so buying your dream 

franchise is going to involve financing. Usually, this ends up being a 
loan, which means a lender is going to want to see your loan secured 
with collateral. That might be the equity in your home, a Small Business 
Administration (SBA) guarantee program, or both, in many cases. 

A home equity line of credit often ends up being the best choice for 
many, but don’t forget to explore all the options available only to veter-
ans. Other financing options include family and friends willing to support 
you, as well as organizations that help you gain penalty-free access to the 
money in your IRA and 401(k) accounts to start your business.

7 \    HOW MUCH MONEY WILL I BE ABLE TO MAKE?
There are ways to figure this out, with the caveat that in most cases, 

year one is a loss, year two is decent, and year three is often the first year 

you start making good money. The potential profitability of any franchise 
can be calculated using a wide variety of metrics, but there are three that 
are especially important to examine: average operating income (earnings 
before interest, taxes, depreciation, and amortization, also called EBITDA), 
average revenues, and the average sales-to-investment ratio. But in addi-
tion to these company-wide averages, I would still recommend talking to at 
least ten franchisees to find out about their specific experiences.

8 \    IS THE FRANCHISOR FINANCIALLY STRONG?
The financial health of your franchise’s parent company can have a 

significant impact on your success as a franchisee. You can easily get the 
audited financial statements for the franchisor, and if you are not confi-
dent in your ability to read, understand, and interpret the financials, find 
someone who can help you make sense of it. You want to see evidence 
the company is not just surviving, but is strong enough to offer the sup-
port franchisees need to be successful.

Opening a franchise is no small undertaking, and neither is preparing 
to do so. However, the time and effort you put into it will pay off by giving 
you a realistic picture of what to expect financially as you make your 
dream of owning and running your own business a reality.
★ ★ ★

David E. Omholt is a franchise advisor with Veteran Franchise Centers 
(VFC) – a RecruitMilitary strategic partner. His company offers a free 
service to veterans looking to learn more about the franchise buying 
process and options in the market. Omholt is a Certified Franchise Execu-
tive (CFE) and a frequent speaker on the subject of franchising on talk 
shows, at industry conferences, and on college campuses. He has been 
both a franchise licensor and a franchise licensee. Omholt is available at 
866-246-2884 or david@veteranfranchisecenters.com.

Continued from Page 27
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For immediate consideration or information, please contact:
877-827-9419 • veteransrecruit@searshomepro.com • jobs.sears.com

We’re hiring veterans.

®

Turn your military training into a successful career with Sears Home 
Services. We have an immediate need for experienced individuals 
who during their time in service have exhibited leadership, integrity, 
and an unrivaled commitment to overcoming obstacles. You have 
honored us with your service, and we would be honored to have you 
on our team.

In our continued commitment to support our Military Veterans, 
Reservists, and Guardsmen, Sears In-Home Services are looking  
to acquire some of the most motivated and dedicated technicians 
in the workforce, our Veterans. We provide training, a company 
laptop, a truck, uniforms, the tools, and dispatch you directly from 
your home. That’s what you’ll find when you join the biggest name in 
the business. 

If you’re looking to be part of a team that allows you to make 
executive decisions on a daily basis, while relying on the proper 
support system that will help you develop and grow, then we have 
big plans for your future.

Our Benefits Program

Your general well-being, in and 
out of the office, is important 
to us. This is why we provide 
a variety of thoughtful benefits 
for our associates, including:
 Medical Plan
  Health Care Flexible  

Spending Account
 Dental Plan
 Work & Family Benefits
 Retirement/Financial Benefits
 Paid Time Off
 Unpaid Time Off
 Disability & Survivor Benefits 
  Military Pay Differential &  

Benefits Continuation

http://jobs.sears.com
mailto:veteransrecruit@searshomepro.com


what 
to do 

after a 
20-year
military 
career

When I was in the service, I really liked 
working with people. When I retired, I 
wanted to continue working with people, but 
also to be more in control of my time. Going 
from a Surface Warfare Officer where you’re 
training for combat and sailing on the high 
seas to working in a suit and tie is a big shift 
in mentality and processes. I had to prepare 
for that shift, so I really thought “what do I 
want to do?” That’s what I encourage anyone 
who’s within 12 months of separating or retir-
ing from the service to do. Make a list, like I 
did. I wanted:

●  To help people do things they wouldn’t 
be able to accomplish on their own

●  To stay connected to the military and in 
some way help current active-duty service-
members

●  More control and flexibility over my job
●  More time to spend with my family
●  To do something I believed in. I didn’t just 

want a job. I wanted to have the same feeling 
I had while serving my country in the Navy.

I talked about it with my wife. Because of 
our experience with First Command as cli-
ents, she mentioned becoming a Financial 

Advisor as an option.  The Financial Advisor 
role appealed to me because it would let me 
by my own boss, and I would get to keep 
working with military folks.

Financial advising may not be for you, but 
there are plenty of jobs available that can 
keep you connected to the military. In addi-
tion to making your “what do I want to do?” 
list, there are many other factors to consider 
when leaving the military:

●  Do you have the money to make the 
weeks or months transition to your new posi-
tion or to start your own business?

●  Are you comfortable getting out and 
meeting new people? Are you socially active 
in your community? If so, then take advan-
tage of that.  Network!

●  Do you believe in what you’re going to 
do? Whether it’s selling a product, building a 
bridge or designing software, really believe 
in it. Don’t just pick a job. Try to make it a 
career.
●  Do you have your spouse’s support?  

Make it a family decision. Working in the 
private sector is much different than working 
for the U.S. military.

●  Does the position you are applying for of-
fer training or mentorship programs? Do your 
homework to find out how much/what kind 
of help you’ll get from your new employer.

Finally, have confidence in your own abili-
ties. Many of the skills you’ve learned and 
certifications you’ve received in the military 
can be transferred to a civilian career.

First Command highly values the work 
ethic, leadership skills and personal account-
ability forged in military service. Through our 
Squared Away™ initiative, we have com-
mitted to recruit more than 2,100 military 
veterans and spouses over five years. To 
learn more about career opportunities as a 
First Command Financial Advisor, visit www.
wehireleaders.com or talk to a First Com-
mand Recruiter at (877) 601 5783.

c  Craig Jones
      First Command Financial Advisor

a fter A 20-yeAr cAreer in the nAvy, i retired AS commAnder.      
i’m now mArried with two children And living                               
in virginiA BeAch, vA.
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Securitas USA is inspired to seek new ways to strengthen our support of veterans, 
their families and honor their commitment to our country.

We know that members of our military are motivated by the same set of values that 
guide our company, and veterans can bring unique and valuable skills to Securitas USA.

With many di� erent, exciting and rewarding career paths available, Securitas has 
the opportunity for you, whether you’re seeking a part time job or a full time career.

Careers at Securitas may include:
• On-Site Security O�  cer • Mobile O�  cer • Business Development/Sales
• Human Resources • Administration • Remote Guarding Specialists
• Branch Management • Operations Management • Scheduling

Join Securitas and you will receive:
• Career Path Options  • Generous Bene� t Package • Extensive Training
• Competitive Pay

Learn more and apply at www.securitasjobs.com
Securitas USA is an Equal Opportunity Employer (EOE) and o� ers an 
above-industry average pay and bene� ts.

We Support Our Veterans

Careers at Securitas may include:Careers at Securitas may include:
• On-Site Security O�  cer • Mobile O�  cer • Business Development/Sales• On-Site Security O�  cer • Mobile O�  cer • Business Development/Sales
• Human Resources • Administration • Remote Guarding Specialists• Human Resources • Administration • Remote Guarding Specialists
• Branch Management • Operations Management • Scheduling• Branch Management • Operations Management • Scheduling

Join Securitas and you will receive:Join Securitas and you will receive:
• Career Path Options  • Generous Bene� t Package • Extensive Training• Career Path Options  • Generous Bene� t Package • Extensive Training
• Competitive Pay

© 2017 General Dynamics. All rights reserved.

Come build your career with a company
that shares your commitment to service.

Make a difference.

We are committed to hiring veterans. 
gdmissionsystems.com/careers/transitioning-military

http://recruitmilitary.com/events
http://www.securitasjobs.com
http://gdmissionsystems.com/careers/transitioning-military
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SIGNAL 88 SECURITY IS A SECURITY FRANCHISE 
COMPANY FOR RESIDENTIAL, COMMERCIAL, 
RETAIL, AND INSTITUTIONAL CUSTOMERS. 

Founded in 2003 and built on the principle that safety is a basic human 
right and need, Signal 88 offers customized services to keep communities 
safe. This includes the company’s unique patrol method — in which a 
Signal 88 Security vehicle comes on-site multiple times a night to scope 
out the designated area — as an effective and economical means to 
deter crime. Headquartered in Omaha, Nebraska, Signal 88 launched its 
franchise opportunity in 2007 and currently has more than 170 locations 
run by local owners and operators nationwide and internationally.

HTTPS://SIGNAL88.COM/ 
HTTP://WWW.SIGNAL88FRANCHISE.COM/ 

★ ★ ★

MISSION-READY 
AT 

SIGNAL 88 
SECURITY

� U.S. NAVY VETERAN DERRICK DANCY DURING A ROVING PATROL.
      PHOTO COURTESY OF SIGNAL 88 SECURITY

http://recruitmilitary.com/jobs
http://www.gatx.com
https://signal88.com
http://www.signal88franchise.com/
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© 2017 Combined Insurance Company of America.
Combined Insurance is not connected with or 
endorsed by the U.S. Government.  
*By G.I. Jobs.

C-REC-MIL-20-0517

You have invested
in our country.   
Now Combined wants 
to invest in you.

If you’re a Veteran looking for a rewarding  
new career, call 888-356-3272 to speak with  
a Combined Recruiting Specialist today.

NCTC
National Communications

Training Centers

FIBER OPTIC TRAINING
& CERTIFICATION

•  3 WEEK HANDS ON COURSE
•  2 CERTIFICATIONS
•  HELP WITH JOB PLACEMENT

•  3 WEEK HANDS ON COURSE
•  2 CERTIFICATIONS
•  HELP WITH JOB PLACEMENT

WWW.NCTCFIBER.COM
760.471.9561

Accepting Post 911 VA Benefits

In the past, Signal 88 Security has held contests for military veterans 
with hopes of starting their own businesses. The organization presented 
an opportunity to win up to $10,000 in start-up money through the 
contest, Operation American Dream. 

Signal 88 Security is a great fit for veterans who are transitioning back 
to civilian life, as security is close to the military skill set. The emphasis 
on protecting and serving still applies — but instead of serving our 
country, at Signal 88, one serves his or her community. 

Military experience lends itself well to the qualifications Signal 88 
Security looks for in new franchise partners. The company wants team 
captains and people who are willing and able to make big decisions. To 
recruit members of the military community to become franchise owners, 
the company offers active-duty and honorably-discharged veterans a 10 
percent discount on the franchise fee.

★ ★ ★   

A VETERAN SUCCESS  //  DERRICK DANCY
Derrick Dancy served in the United States Navy for 20 years. He served 

in Iraq and Kuwait as part of Operation Iraqi Freedom and Operation 
Enduring Freedom. After retiring from the military in 2010, he moved 
from San Diego to Tucson, where he opened a Signal 88 Security 
franchise. To Dancy, it was the opportunity to continue to protect that 
made Signal 88 so appealing. But he was not just easing from one career 
to the next. While opening the Tucson office, Dancy began studying at the 
University of Phoenix where, five years later, he graduated with a degree 
in management. 

Signal 88 Security not only offered a business opportunity for Dancy, 
but also a sense of community. Most - if not all - Signal 88 franchisees 
have members in their organization who have military experience. Dancy 
tends to give an extra look to veteran applicants, because he knows 
they bring efficiency and experience to the job. Currently, Dancy has four 
veterans on staff.

When it comes to transitioning from the military to the civilian world, 
Dancy knows that veterans will be ready.  “I suggest that (the veteran) 
thoroughly research whatever they are going to pursue in civilian life,” he 
said. “Everything will work out if the preparation and ambition is there.”

Military experience is definitely a plus when it comes to Dancy’s line 
of work. “I fell back on my military training, which was very helpful when 
trying to get into the security-based business,” he said. “The training and 
knowledge I gained in the military helped immensely when it came to the 
operational side of things. Depending on the rank of a departing member 
of the military - typically E-7 or above - he or she is fully equipped to own 
a franchise like Signal 88.

“A lot of the Signal 88 Security units are owned by veterans and law- 
enforcement personnel,” Dancy said. “They work on the same scale – in 
the military, your job is to protect and serve on a global spectrum, while 
law-enforcement works on a more local level. Both entities do the same 
thing to reach the same result of taking care of people. I've found that 
transitioning military servicemembers have the ambition and ability to 
succeed at my organization just like they did in the military.”

Another benefit for former military working for Signal 88? “If a 
servicemember comes in as an employee, it's likely that placement will 
be at least assistant manager. Veterans have the ability to do ground-
level security work, but they have the skill to work in an executive role, 
gain upward mobility, and even start own their own franchise. Aside from 
the applicable work the franchise sets them up with, Signal 88 Security 
offers veterans a community of people with similar values and a familiar 
work atmosphere” Dancy explained.

As for those leaving the military, Dancy encourages them to think big. 
“Don’t limit yourself to working a 9-5 job,” he said. “Don’t be afraid to 
take on the challenge of working toward a goal of opening your own 
business. Don’t sell yourself short.”

http://recruitmilitary.com/events
http://www.nctcfiber.com


The company acquired other educational assets and grew organically. 
The IEC holding company was formed in 1996 to accommodate plans for 
growth through expansion of existing UEI programs, opening new branch 
campuses, and adopting curricula into existing colleges. The company is 
now headquartered in Irvine, California.

IEC serves more than 8,000 students at 30 schools under four brands 
across five states, including 12 UEI College campuses in California (Ana-
heim, Bakersfield, Chula Vista, El Monte, Encino, Fresno, Gardena, Hunting-
ton Park, Ontario, Riverside, San Marcos, and Stockton); one UEI College 
campus in Phoenix, Arizona; one UEI College campus in Houston, Texas; a 
UEI campus in Morrow, Georgia; and 10 Florida Career College campuses in 
Florida (Boynton Beach, Hialeah, Jacksonville, Lauderdale Lakes, Margate, 
Miami, Orlando, Pembroke Pines, Tampa, and West Palm Beach). They also 
operate five U.S. College campuses in California (Anaheim, Montclair, River-
side, San Diego, and San Marcos).

IEC’s goal is to change lives by creating a culture and community for both 
students and colleagues that empowers them with the opportunity to trans-
form their lives for a better future and to become the best versions of them-
selves. At IEC, students are always the priority. All departments align around 
this core belief to create an environment conducive to learning and growth.

It all begins with leveraging the experience and capabilities of a staff fo-
cused on preparing students for employment by providing industry-relevant 
education and training within a positive, supportive, and caring environ-
ment. Each program is short-term, hands-on, career-focused, and devel-
oped by subject-matter experts. 

These concise programs are especially useful for those who are not inter-
ested in the traditional four-year degree route. Veterans, for example, are 
often ready to jump-start their civilian careers after the military, but don’t 
necessarily have the education to do so. Additionally, many veterans face 
a difficult transition to civilian life, ranging from readjustment issues to re-
covery from physical and mental injuries. Without the right support, many 
might fail to graduate. 

IEC is proud to have multiple instructors who are veterans themselves 
and who understand veteran students’ needs. Camradery and a sense of 
belonging in the classroom are key attributes for veterans to learn. IEC’s 
veteran instructors pride themselves in leading by example. 

★ A VETERAN SUCCESS  //  JULIE DE LA MORA
Director of Military, State, and Agency Services, IEC, Julie De La Mora 

spent 24 years in the U.S. Army before retiring as a master sergeant. Her 
most recent military assignment was recruiting and retention for the Army. 

I
nternational Education Corporation (IEC) began educating 
career-seekers in 1982, when United Electronics Institute 
was founded in Los Angeles County, California. In 1989, 
the corporation expanded to become United Education In-
stitute (UEI) to reflect the addition of a broader range of 
training programs in the career education field.

I E C  C A R E E R S  }  H T T P : / / I E C C O L L E G E S . C O M /     
U E I  }  H T T P : / / W W W. U E I . E D U / 

She has been with IEC since 2016.
De La Mora brings her experience with the military community, state, edu-

cation, and workforce development to her position. She is responsible for 
increasing IEC’s engagement with current and prospective military and vet-
eran communities and increasing enrollment of military-affiliated students, 
while ensuring that IEC provides broad and high-quality service to these 
students. She also is responsible for coordinating IEC’s current veterans’ 
services, including veteran benefits programs, orientation, and on-boarding 
for new military students. 

In the short time that De La Mora has been with IEC, she has bridged the 
gaps between the campuses and veteran organizations, state agencies, 
and service providers to better meet the needs of student veterans. She 
has developed training to identify how to serve veterans and introduced the 
Military Family Scholarship to the veteran community.

De La Mora appreciates the similarities between the Army and her current 
career. “IEC holds the same values as the military,” she said. “We leave 
no one behind and there is always someone to count on to have your six.”

In addition to finding a civilian career with a culture reminiscent of the 
military, De La Mora is quick to point out that there are skills she picked up 
in the Army that help her succeed now. “The leadership skills that I learned 
in the military were my foundation to find my first civilian opportunity post- 
military life,” she said. “I had the opportunity to practice battle-focus strate-
gies and military leadership skills while serving in the U.S. Army. These are 
great assets that I share with my colleagues to enhance our collaboration.”

Other military-acquired skills that help her today? “Selfless acts, struc-
ture, team effort, sense of belonging, and urgency are what made me Army 
Strong,” De La Mora said. “These characteristics made me civilian ready.”

She encourages those that are still in the military to take care of educa-
tion opportunities. “Go back to school as soon as you can,” De La Mora 
said. “Take advantage of attaining your education while serving in the mili-
tary; leadership and experience along with education gets you better pre-
pared to venture into the civilian market post-military career.”

But education is not enough. De La Mora believes that veterans also 
need to showcase their military experience when applying for a civilian job. 
“When writing your resume, reflect on your military experience and your 
transferable skills,” she said. “There are tools available to help you trans-
late military jargon into civilian language.”

She wants veterans to know that IEC is always looking for leaders to join 
its ranks. “Showcase your leadership skills,” De La Mora said. “IEC leads by 
example and in our CEO’s quote, ‘You are the CEO of Your Own Position.’ I 
invite you to explore positions available at our campuses.”

�JULIA DE LA MORA CONNECTS TO PROSPECTIVE UEI STUDENTS AT SAN DIEGO’S 
MILITARY EDUCATION FAIR. PHOTO COURTESY OF UEI COLLEGE
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IEC CREATES A CULTURE 
OF COMRADERY FOR VETERAN 
STUDENTS AND EMPLOYEES

★ ★ ★

http://ieccolleges.com/
http://www.uei.edu/
http://recruitmilitary.com/jobs


J O B  F A I R S   |  R E C R U I T M I L I T A R Y . C O M / E V E N T S J U L Y + A U G U S T  2 0 1 7   SEARCH & EMPLOY®  | 35

*Not all programs approved for VA funding.

You've served your country and now it's your chance to use that 
military experience and strength of character to get ready 
for your next career. With your hard work and our skilled and 
caring instructors, we’ll help you get ready for a new career and 
a new life.

Your next 
career 
is waiting 
for you

CALL TODAY!

uei.edu

866-322-3317
UEI COLLEGE

UEI College offers a range of financial assistance programs*:

•   The GI Bill
•   Chapter 30/Montgomery
•   Chapter 31/VA Vocational Rehab
•   Chapter 33/Post 9/11
•   Chapter 35/DEA/Survivor

With UEI, it’s a straight path to your new career.

Continued from Page 16

well for veterans, who tend to leave the military with more advanced skills 
than the average American entering the workforce.

What is behind all this change? Technology, mostly. In recent years, man-
ufacturing companies are challenged to create processes and equipment 
to help them produce goods more efficiently than their competitors. When 
it comes to unskilled labor, manufacturing is becoming less and less of a 
solid prospect. In many cases, it takes at least a two-year degree – and 
probably soon, a four-year degree – to work on these high-tech factory 
floors. As a result, salaries in this industry have increased.

The industry remains incredibly important. According to the National Asso-
ciation of Manufacturers (NAM), in 2016, manufacturers contributed $2.18 
trillion to the United States economy. This figure has risen steadily since 
2009, when manufacturers contributed $1.70 trillion. NAM also points out 
that for every $1 spent in manufacturing, another $1.81 is added to the 
economy – the highest multiplier effect of any economic sector. 

About 9 percent of the United States’ workforce, or 12.3 million people, 
are employed in the manufacturing in-
dustry. According to the Bureau of Labor 
Statistics, there are 7.7 million and 4.6 
million workers in durable and nondu-
rable goods manufacturing, respectively. 
And since the end of the Great Reces-
sion, more than 800,000 workers have 
been hired on at manufacturing plants.

The pay in the manufacturing sector 
continues to be lucrative. The NAM indi-
cates that in 2015, the average manufac-
turing worker in the United States earned 
a salary of $81,289, including pay and 
benefits. And According to the Bureau of 
Labor Statistics, the average manufac-
turing worker earned nearly $26.00 per 
hour, not including benefits.

While the perception of manufacturing jobs might include a vision of 
giant factories bustling with noise and workers, most of manufacturing 
firms in the United States are small. In 2014, there were over 250,000 
manufacturing firms. Of those, only 3,700 firms were considered to be 
small (fewer than 500 employees). In fact, three-quarters of these firms 
have fewer than 20 employees, according to the U.S. Census Bureau. 

Manufacturers drive more innovation than any other industry sector in 
the United States. Manufacturing companies conduct more than three-
quarters of the nation’s private-sector research and development (R&D). 
R&D in the manufacturing sector has risen from $126.2 billion in 2000 to 
$229.9 billion in 2014. 

The best news? Jobs in manufacturing remain available and attainable. 
Over the next decade, the NAM expects that nearly 3.5 million manufac-
turing jobs will be needed, and 2 million are expected to go unfilled due to 
a skills gap. As mentioned earlier, some of this has to do with increased 
technology on the manufacturing floor. But some of the job increase is 
because employers are bringing back manufacturing jobs from overseas.

Manufacturers are beginning to discover the value of bringing produc-
tion closer to the point of sale, where their employees can engage more 
directly with customers and adapt quickly to changes in the market. Other 
factors driving manufacturing jobs back to the U.S. include rising salaries 
in China and new labor, environmental, and safety regulations abroad. 

But the jobs that are returning will not look much like the jobs that left. 
The old assembly line is mostly gone. Manufacturing workers will need to 
be smarter and better-trained to get the best jobs in the industry. Fortu-
nately, that is something that benefits the better educated, better trained 
military veteran. Your technical skills, dedication to safety, and ability to 
adapt and learn new procedures give you a sharp advantage in this excit-
ing and evolving field.

1  } North Carolina
2  } Florida
3  } Georgia
4  } Texas
5  } Indiana
6  } Tennessee
7  } Michigan
8  } South Carolina
9  } Oklahoma
10 } Utah

TOP 
MANUFACTURING 

STATES

OPPORTUNITIES IN MANUFACTURING

http://recruitmilitary.com/events
http://www.us.airliquide.com/careers
http://uei.edu
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A fter 20 years in the United States Navy, Ben Cook re-
tired as a commander. Now he works at Eaton as the 
industrial sector lead program manager, where he is 
responsible for the oversight of the program manage-
ment office within the engine air management (EAM) 
product group. In this role, he is responsible for all 
new product development programs that are launched 

to support EAM. He ensures that Eaton’s products are launched in ac-
cordance with its internal PROLaunch system while maintaining budget, 
timelines, and the quality expected of Eaton products. He ensures a plan 
exists to transition the program from design to a product that Eaton can 
manufacture. In addition, he is responsible for all functional training and 
career progression for the ten program managers that work for him.

Cook began his career at Eaton in 2014 and quickly moved up the 
ranks. In 2015 Cook was promoted to program management lead. 
In 2016, he was selected as one of the participants of the Advanced 
Leadership Zone Training. He was designated Eaton’s business systems 
evaluator and as an operational excellence evaluator. This year, Cook was 
selected to lead Eaton’s Veteran employee resource group (ERG).

} Cook’s Advice to Veterans
How does your experience help you on the job? 

The communication skills I learned in the military are extremely valu-
able. As an aviator, I  performed daily flight briefs. This is where I learned 
to provide leadership with accurate and succinct summaries. More 
importantly, I learned how to give and receive feedback. In the military, 
there never was a perfect flight so we always gave feedback to see if we 
could do it better next time. This helped me prepare for the civilian world 
where there is always room for improvement. It doesn’t matter if it’s in a 
manufacturing process, a contract negotiation, or a presentation. Know-
ing how to give and receive feedback will help you succeed. 

What do you recommend for those who are separating 
from the military and looking for civilian opportunities? 

Find an industry that interests you, then think what you would like to do 
within that industry. Tracking down job titles can be a challenge. There 

are thousands of jobs, but the title 
is not always self-evident. Attend 
job fairs and talk to recruiters. Use 
LinkedIn to find veterans in your 
targeted company and reach out 
to them. Ask if they would either 
directly refer you, or if there is a 
military recruiter you can contact. Don’t blindly apply 
for a position and assume you will get called.

What makes Eaton a good place for veterans? 
We understand personal leadership transfers very well from the military 

to the civilian job force. Most importantly, and honestly one of my biggest 
attractions to the company, is that Eaton’s ethical values align very well 
with the selfless value system military members have. 

Eaton is also making a concentrated effort to create an inclusive and 
diverse culture, which includes the Veteran ERG. The purpose of the 
Veteran ERG is to help integrate the experience, values, and knowledge 
of Eaton’s veteran workforce into the Eaton business system. We like to 
say that we unite the power of many into the power of one. We also use 
this opportunity to connect with veterans and use their expertise to aid 
and support the business with recruitment, development, and retention 
of veterans through company and community engagement.

What advice do you have for transitioning/veteran military 
who are trying to land a position with Eaton? 

Learn as much as you can about our various power management busi-
nesses to decide which business is the best fit for you, then reach out to 
our military recruitment lead. Don’t shy away from your military service in 
interviews and be honest about your experiences. We value people who 
have demonstrated that they are agile learners so use your experiences to 
illustrate your ability to quickly learn new skills. 

To view current openings 
at Eaton, please go to 
www.eaton.com/militarycareers.

Uniting the Power 
  of Many at Eaton
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ARE YOU THE RIGHT FIT?
• Production workers 5:30am-4pm (Mon-Thu)  
• Starting at $13.50 an hour
• On the job training
• Full time position benefits: Medical, Dental, Vision, 401K, Flexible and 
 dependent spending account

• Employee discount
• Handcrafted in Wisconsin since 1922

Allen Edmonds is an equal opportunity employer/ 
veterans/disabled and drug-free workplace. 

JOIN AN AMERICAN ORIGINAL 
201 E. Seven Hills Road, Port Washington, WI 53074 or  

PLEASE APPLY ONLINE AT  
allenedmonds.com/careers 

usa.skanska.com/careers

 Captain Andre Carr, United States Army -18  years; Assistant Project Manager, Skanska USA - 3 years

Pride in country, pride in Skanska.
Join us and get to know our values, our people and the communities we serve. 
Together, we will build what matters.

http://recruitmilitary.com/events
http://usa.skanska.com/careers
http://allenedmonds.com/careers
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Build on Your Military 
Experience at HJF
Do you want to make a difference for our troops? 

Do you want to use your unique skills to advance  
a worthy mission? 

Are you ready for your next challenge?

The Henry M. Jackson Foundation for the Advancement of Military Medicine, Inc.

RECRUITING HOTLINE: 240-694-4022

If your answer to these questions is yes, join our team 
that’s working every day to advance military medicine. 

Learn more at
www.hjf.org/careers

CREATE YOUR FUTURE AT

For more information, visit savageservices.com

At Savage, we value your commitment and 
loyalty, and the sacrifices you’ve made to protect 
our freedoms. 

Savage is an ideal place for former military 
personnel to find their next career, and many of 
the opportunities we offer give you the chance to 
utilize the skills you’ve worked so hard to build. 
We invite you to explore your future with us!

The manufacturing companies listed below have demonstrated their 
commitment to veterans by using RecruitMilitary products and services. 
We encourage veterans to investigate their opportunities. All of the URLs 
listed are live links in the digital replica of Search & Employ®, which is 
accessible from https://recruitmilitary.com/resources/search-employ.

Check Out These 
 Manufacturing Companies40 

Air Liquide  www.airliquide.com 

Coca-Cola  www.enjoycareers.com/military 

Johnson Controls  www.jci.com 

Koch   www.kochind.com 

Lennox International  www.lennoxinternational.com 

Plastipak  www.plastipak.com 

SGS   www.sgs.com 

Sysco   http://sysco-veterans.jobs 

Texas Instruments  www.ti.com

■ Acco Brands  www.accobrands.com 

■ Allen Edmonds  www.allenedmonds.com 

■ Altria   www.altria.com 

■ Archer Daniels Midland www.adm.com 

■ Beam Suntory  www.beamsuntory.com 

■ Cargill   www.cargill.com/feed 

■ Carolina Handling  www.carolinahandling.com 

■ Crown Equipment Corporation www.crown.com 

■ Dean Foods   www.deanfoods.com 

■ Eaton   www.eaton.com/ 

■ Formulated Solutions  www.formulatedsolutions.com 

■ Hologic   www.hologic.com 

■ Huntington Ingalls Industries www.huntingtoningalls.com/ 

■ IMBL   www.ibml.com 

■ JBT   www.jbtcorporation.com 

■ Magid   www.magidglove.com 

■ Mars    www.mars.com 

■ Martin Marietta  www.martinmarietta.com 

■ Mosaic   www.mosaicco.com 

■ Newly Weds Foods  www.newlywedsfoods.com 

■ Nucor   www.nucor.com 

■ PPG Architectural Finishes, Inc. www.ppgpro.com  

■ Roche Molecular Designs www.molecular.roche.com 

■ SWM   www.swmintl.com 

■ Spirit Aerosystems  www.spiritaero.com 

■ Stiles Machinery  www.stilesmachinery.com 

■ Stratas Foods   www.stratasfoods.com 

■ TE Connectivity  www.te.com 

■ Trinity Industries  www.trin.net 

■ True Manufacturing  www.truemfg.com 

■ Zeus   www.zeusinc.com 

http://recruitmilitary.com/jobs
http://savageservices.com
http://www.mosaicco.com
http://careers.hjf.org/
https://recruitmilitary.com/resources/search-employ
http://www.airliquide.com
http://www.enjoycareers.com/military
http://www.jci.com
http://www.kochind.com
http://www.lennoxinternational.com
http://www.plastipak.com
http://www.sgs.com
http://sysco-veterans.jobs
http://www.ti.com
http://www.accobrands.com
http://www.allenedmonds.com
http://www.altria.com
http://www.adm.com
http://www.beamsuntory.com
http://www.cargill.com/feed
http://www.carolinahandling.com
http://www.crown.com
http://www.deanfoods.com
http://www.eaton.com/
http://www.formulatedsolutions.com
http://www.hologic.com
http://www.huntingtoningalls.com/
http://www.ibml.com
http://www.jbtcorporation.com
http://www.magidglove.com
http://www.mars.com
http://www.martinmarietta.com
http://www.newlywedsfoods.com
http://www.nucor.com
http://www.ppgpro.com
http://www.molecular.roche.com
http://www.swmintl.com
http://www.spiritaero.com
http://www.stilesmachinery.com
http://www.stratasfoods.com
http://www.te.com
http://www.trin.net
http://www.truemfg.com
http://www.zeusinc.com
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Verizon is an equal opportunity employer/disability/vet

A new home for the brave.
Verizon is America’s #1 network and a top 
military employer. We work hard to understand 
the world you’re coming from so that we 
can provide you with all the support and 
opportunities you need to succeed and bring 
your service skills to our civilian roles. 

Verizon offers a rewarding career with valuable 
training, excellent benefits and a wide range  
of helpful resources. Explore opportunities and 
join our Military Talent Network by visiting  
verizon.com/MilitaryNetwork

statefarm.com/careers

You have what it takes.
Become a State Farm® agent.

Service.
Loyalty.
Courage.
Honor.

We Want You
www.careersathealthnet.com

www.hnfs.com 

“Hiring veterans is a smart business 
decision because these are people 
that are innately driven,  
mission-focused and work well  
in a team environment.”

— James Ferguson, Health Net’s MFLC Deputy 

Director, and veteran of the Marine Corps.

A Wholly-Owned Subsidiary of Centene Corporation

http://recruitmilitary.com/events
http://verizon.com/militarynetwork
http://statefarm.com/careers
http://careersathealthnet.com
http://www.hnfs.com
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JOIN OUR TEAM!

Ready to explore?
Apply at jobs.luxottica.com

Our McDonough, GA Manufacturing & Distribution
Center is expanding. In 2017, we have ongoing 

hourly and management vacancies for:
Manufacturing Technicians
Distribution Supervisors

Associate Technicians
Quality Assurance

Full & Part-Time positions  |  Room for advancement  |  Growing facility

We appreciate those 
who have served to 
secure us a brighter 
future, and we welcome 
you to continue to 
build a better tomorrow 
here at TI. 

Learn more about our 
career opportunities 
and why you 
belong here.

The platform bar is a trademark of Texas Instruments Incorporated.  © 2017 Texas Instruments

InitiativeLearn more: 
careers.ti.com/veterans

Continued from Page 18

over a network of nearly 140,000 miles. Railroads account for nearly 40 per-
cent of intercity freight volume – more than any other mode of transportation.  

There are three types of railroads: freight, passenger, and urban transit 
(which includes subway and light rail). Freight railroads transport goods to des-
tinations within the United States and to ports to be shipped abroad. Passen-
ger railroads deliver passengers and long-distance commuters to destinations 
throughout the country. Subways and light-rail systems move passengers 
within metropolitan areas and their surrounding suburbs. All of these modes 
of rail transportation require employees to operate, oversee, and assist in rail 
operations – including workers in yards where railcars are inspected, repaired, 
coupled, and uncoupled. 

The year 2016 saw companies gain due to the bigger need for container 
transport. The impact of the railroads extends well past the tracks. U.S. rail 
industry spending adds $274 billion in economic activity each year. For every 
dollar that railroads spend, $10 in economic activity is generated. In 2017, 
America's freight railroads project to spend an estimated $22 billion to sustain 
and enhance the network on which America's economy rides, according to the 
Association of American Railroads.

The BLS expects employment in most rail-transportation occupations to de-
cline 3 percent from 2014 through 2024. Although the demand for rail transpor-
tation will rise, increased productivity could stifle job growth. However, actual job 
openings will be higher due to an older work force that is nearing retirement age. 

//  WATER TRANSPORTATION
The movement of huge amounts of cargo and passengers over U.S. waters 

and the oceans depends on water-transportation workers known as mer-
chant mariners. Those workers operate and maintain civilian-owned deep-sea 
merchant ships, tugboats, towboats, ferries, barges, offshore supply vessels, 
cruise ships, and other waterborne craft on the oceans, the Great Lakes, riv-
ers, canals, and other waterways, as well as in harbors. 

The BLS projects that employment in water transportation will grow by 9 per-
cent over the 2014-2024 period, faster than average. Job growth will stem from 
increasing tourism and a rise in offshore oil and gas production. Employment will 
also grow in and around major port cities due to increasing international trade. 

The BLS anticipates that job opportunities will be excellent over the next de-
cade due to the need to replace workers, particularly officers. High turnover, 
retirements, and growth in the level of trade occurring worldwide will create a 
number of job openings.

//  AIR TRANSPORTATION
Commercial airlines fly millions of people across the country for business 

and pleasure. Air transportation also represents the fastest way to move most 
types of cargo over long distances. There is a consistent demand for air-ser-
vice careers because the air-transportation industry tends to be stable. 

The BLS expects jobs for airline and commercial pilots to increase 5 percent 
between 2014 and 2024. Low-cost regional airlines and nonscheduled avia-
tion services will provide the most job opportunities. Pilots seeking jobs at the 
major airlines will face strong competition.

Jobs for flight attendants will increase 2 percent during that time, according 
to the BLS. Also, college degrees are becoming expected of candidates for 
jobs as flight attendants. 

The BLS expects opportunities for pilots and flight engineers to be the best 
among regional and low-cost carriers. College graduates and former military 
pilots can expect to have the best job prospects. Opportunities will continue to 
exist for pilots who work for air-cargo carriers because of the increase in global 
freight demand.

The outlook is also favorable for aircraft and avionics equipment mechanics 
and service technicians, reflecting the likelihood of fewer entrants from the 
military and a large number of retirements. However, mechanics and techni-
cians will face more competition for jobs with large airlines, because the high 
wages and travel benefits that these jobs offer generally attract more qualified 
applicants than there are openings. 

★ ★ ★   OPPORTUNITIES IN TRANSPORTATION AND LOGISTICS

http://recruitmilitary.com/jobs
http://jobs.luxottica.com
http://careers.ti.com/veterans
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www.turnerconstruction.com/opportunity

Proud to be building the future and making a difference with Turner.

Turner is an Equal Opportunity Employer — minorities/females/veterans/
individuals with disabilities/sexual orientation/gender identity.

New York

Washington, DC

Oakland, CA              

Los Angeles

__________________ 
www.mdrc.org

MDRC offers comprehensive 
research-based services and 
technical assistance to government 
and nonprofit agencies so they can 
validate and continuously improve 
their programs. We measure the 
difference your program is making 
by asking who it serves and how 
it helps — and how it can do even 
better. With more than 40 years of 
experience and fully one-third of 
our expert team made up of former 
administrators, teachers, and 
front-line human service workers, 
we know programs and the systems 
in which they operate.

Learning What 
Works to Improve 
the Lives of  
Low-Income People

http://recruitmilitary.com/events
http://www.turnerconstruction.com/careers
http://www.mdrc.org
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®

RAISE YOUR EXPECTATIONS.

Your civilian 
career should be 
just as rewarding.
Join the Comerica team today. 
www.comerica.com/careers

MEMBER FDIC. EQUAL OPPORTUNITY EMPLOYER, VET/DISABILITY.   CBP-7000   01/17

CBP-7000 Search & Employ Veteran Ad-MM.pdf   1   1/25/17   11:50 AM

Welcome home for good.
With your military experience, you already have the 
commitment, leadership and service that Lowe’s is 
looking for. So, if you’re looking for a home where 
you can start a new adventure, 
apply at careers.lowes.com/military.

Lowe’s is an equal opportunity employer committed to diversity and inclusion.
©2017 Lowe’s. LOWE’S and Gable Mansard Design are registered trademarks of LF, LLC.

The companies and agencies listed below have demonstrated their 
commitment to recruiting veterans by using RecruitMilitary products 
and services. All of the URLs listed are live links in the digital replica 
of Search & Employ®, which is accessible from https://recruitmilitary.
com/resources/search-employ. 
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Check Out These 
 EMPLOYERS

American Airlines www.aa.com/homePage.do 

BNSF www.bnsf.com/careers/military/

Enterprise Holdings www.enterpriseholdings.com

FirstGroup www.firstgroup.com 

Military Sealift Command www.msc.navy.mil/ 

PlaneTechs www.planetechs.com/veterans-jobs 

Republic Services http://republicservices.jobs/ 

Savage Services www.savageservices.com

U.S. Xpress www.usxpress.com

■ Amerit Fleet Solutions Inc. www.ameritfleetsolutions.com/ 

■ Air Wisconsin Airlines Corporation www.airwis.com 

■ Berger Allied www.bergerallied.com 

■ Cartwright International www.cartwrightinternational.com/ 

■ Chicago Transit Authority www.transitchicago.com 

■ Coach USA www.coachusa.com 

■ Community Transit www.communitytransit.org/ 

■ Dayton Freight www.daytonfreight.com 

■ Delta Air Lines www.deltajobs.net/militaryhiring.htm 

■ Echo Global Logistics www.echo.com 

■ Frozen Food Express www.ffeinc.com 

■ Heartland Express www.heartlandexpress.com 

■ Jetblue Airways Corporation www.jetblue.com 

■ KRD Trucking Inc. www.krdtrucking.com 

■ Loomis www.loomis.us 

■ Maryland Transit Authority www.mta.maryland.gov 

■ McLane www.mclaneco.com 

■ Metro Transport Group www.metroexpedite.com/careers.html 

■ Norfolk Southern Corporation http://norfolksouthern-veterans.jobs/ 

■ R. J. Corman Railroad Group www.rjcorman.com 

■ Reliable Transportation Solutions www.relyonrts.com 

■ Schneider www.schneider.com 

■ Selland Auto Transport www.sellandauto.com 

■ Service Transport Company www.svtn.com 

■ Sodrel Truck Lines, Inc. www.sodreltrucklines.com 

■ TALKE  www.talke.com/en/

■ Two Marines Moving www.twomarinesmoving.com 

■ Universal www.universallogistics.com/ 

■ UPS https://ups.managehr.com/military.htm 

■ US Autologistics www.usal.com 

■ Venture Logistics www.venturelogistics.com/

IS TRANSPORTATION / LOGISTICS FOR YOU?
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 jobs.dav.org    877-426-2838
All services are FREE to veterans. Additional services include:

Benefits Counseling • Medical Transportation • Transition Support

Fighting for you to get  
the benefits you’ve earned  
and the career you deserve

DAV’s employment program connects transitioning 
active duty, Guard and Reserve members, veterans 
and their spouses with high-quality employers.

http://recruitmilitary.com/events
http://jobs.dav.org
http://www.beztak.com/careers
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As a veteran, you have
skills that set you 
apart from others, 
making you exactly 
what we’re looking for.
We’re committed to 
hiring our veterans 
and supporting them 
both during and after 
their service.

BMO Financial Group ensures all qualified applicants will receive consideration for employment without
regard to race, color, religion, sex, sexual orientation, or national identity. BMO Financial Group is a brand name 
used by Bank of Montreal and its subsidiaries and affiliates.

We’d be
honored to
have you on
our team.
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Proven System 

Over 70 Locations 
Nationwide

Franchise Information Call 484-318-8942

Highly Profitable

For veterans.by veterans
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USAA Bank is proud to offer members ways to support organizations like RecruitMilitary. 
Plus, you can benefit from great rewards, competitive rates and USAA Bank’s legendary 
customer service.

APPLY TODAY.
usaa.com/recruitmilitaryvisa or 855-862-5627

USAA means United Services Automobile Association and its affiliates. USAA products are available only in those jurisdictions where USAA is authorized to sell them. 
Use of the term “member” or “membership” does not convey any eligibility rights for auto and property insurance products, or legal or ownership rights in USAA. Membership eligibility and product 
restrictions apply and are subject to change. Purchase of a product other than USAA auto or property insurance, or purchase of an insurance policy offered through the USAA Insurance Agency, does 
not establish eligibility for, or membership in, USAA property and casualty insurance companies. RecruitMilitary receives financial support from USAA for this sponsorship.
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