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We’re hiring veterans.

®

Turn your military training into a successful career with Sears Home 
Services. We have an immediate need for experienced individuals 
who during their time in service have exhibited leadership, integrity, 
and an unrivaled commitment to overcoming obstacles. You have 
honored us with your service, and we would be honored to have you 
on our team.

In our continued commitment to support our Military Veterans, 
Reservists, and Guardsmen, Sears In-Home Services are looking  
to acquire some of the most motivated and dedicated technicians 
in the workforce, our Veterans. We provide training, a company 
laptop, a truck, uniforms, the tools, and dispatch you directly from 
your home. That’s what you’ll find when you join the biggest name in 
the business. 

If you’re looking to be part of a team that allows you to make 
executive decisions on a daily basis, while relying on the proper 
support system that will help you develop and grow, then we have 
big plans for your future.

Our Benefits Program

Your general well-being, in and 
out of the office, is important 
to us. This is why we provide 
a variety of thoughtful benefits 
for our associates, including:
 Medical Plan
  Health Care Flexible  

Spending Account
 Dental Plan
 Work & Family Benefits
 Retirement/Financial Benefits
 Paid Time Off
 Unpaid Time Off
 Disability & Survivor Benefits 
  Military Pay Differential &  

Benefits Continuation

http://jobs.sears.com
mailto:veteransrecruit@searshomepro.com
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Start here now!

Register in our database 
■  https://recruitmilitary.com/jobs
■  220,000+ job postings from 5,100+ employers

Attend our all-veteran job fairs
■  https://recruitmilitary.com/events
■  127 on- and off-base events in 2017; 
 schedule in this magazine
■  6 virtual events in 2017; schedule in magazine

Read this magazine
■  Articles about successful veterans
 in Corporate America
■ Digital replicas of this issue
 and back issues accessible from 
 https://recruitmilitary.com/resources/search-employ

Access our job search resources
■  Register in our database, then access
 https://recruitmilitary.com/job-seekers/resources/
 job-search
■  Subjects include job search, getting started, 
 job-search process, job fairs, education, 
 franchising, and career advice

Follow us on Facebook   
■  www.facebook.com/recruitmilitary  

Tweet along with us  
■  @RecruitMilitary

Join us on Linkedin  
■  www.linkedin.com/company/recruitmilitary  

View our pics on Instagram  
■  @Recruit_Military 
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Your Checklist 
for Finding 
a Civilian Job
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MICHEL MCKELVIN (LEFT) AND JACKSON BEUKEMA 
(RIGHT), BOTH U.S. MARINES, TAKE HOME SUITS FROM 
A SUITS FOR SOLDIERS EVENT AT FORT MEADE, MD. 
PHOTO COURTESY OF FARMERS INSURANCE

https://recruitmilitary.com/jobs
https://recruitmilitary.com/events
https://recruitmilitary.com/resources/search-employ
https://recruitmilitary.com/job-seekers/resources/job-search
https://recruitmilitary.com/job-seekers/resources/job-search
http://www.facebook.com/recruitmilitary
http://www.linkedin.com/company/recruitmilitary
http://recruitmilitary.com/events
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★  A B O U T  ★

RecruitMilitary, the publisher of Search & Employ®, is a full-service military-to-civilian recruitment firm that 
connects job seekers who have military backgrounds with employers, franchisors, and educational institu-
tions. RecruitMilitary is a division of Bradley-Morris, Inc.

Our hiring services are free to men and women of all ranks/rates and all branches of the service who are 
transitioning from active duty to civilian life, veterans who already have civilian work experience, members of 
the National Guard and reserves, and military spouses and other family members.

In addition to publishing Search & Employ, we produce Veteran Job Fairs throughout the United States, oper-
ate a job board and a database of more than 1,000,000 registered job seekers at www.recruitmilitary.com, 
email a monthly jobs newsletter called The VetTen, maintain a website that carries links to employers’ sites 
and careers pages, and conduct direct recruiting.

The majority of RecruitMilitary’s senior officers and most of our other employees have served in the armed 
forces. RecruitMilitary was founded in 1998 by Drew Myers, formerly a captain in the United States Marine Corps.

In 2011, RecruitMilitary received the first annual Lee Anderson Small Business Veteran and Military Spouse 
Employment Award from the U.S. Chamber of Commerce Foundation’s Hiring our Heroes program. The pro-
gram recognized RecruitMilitary as a specific business that has “gone above and beyond to honor the sacri-
fices our military families make in their service to our nation.” 

In 2012, RecruitMilitary received the first annual One More Way Award from The Sierra Group Foundation. 
The foundation established the award to recognize people or companies whose support results in awareness 
of, and job opportunities for, people with disabilities. The Sierra Group Foundation (www.thesierragroup.com/
foundation.htm) is a non-profit organization whose mission is “to drive up employment for people with dis-
abilities, including veterans.”

In 2013, RecruitMilitary was a finalist for the Capital One Award for Small Business Veteran and Military Spouse 
Employment – an award bestowed by the U.S. Chamber of Commerce Foundation’s Hiring Our Heroes program.

RecruitMilitary is a member of the International Association of Employment Web Sites, and is accredited by 
the Better Business Bureau. Company headquarters are in Loveland, Ohio (Greater Cincinnati).

EDITOR  
Elizabeth Stetler 

ASSISTANT EDITOR AND PRODUCTION/CIRCULATION MANAGER  
Kareem Simpson 

RECRUITMILITARY STAFF WRITER  
Katie Becker & Heidi Lynn Russell

ART DIRECTOR  
Erick Cadua 

PUBLISHER  
Peter Gudmundsson

SR VP, SALES  
Larry Slagel

Search & Employ® magazine is published by RecruitMilitary, 
a division of Bradley-Morris, Inc.

422 West Loveland Avenue, Loveland OH 45140
(Greater Cincinnati) Phone 513-683-5020   Fax 513-683-5021

RecruitMilitary is a private entity in no way connected with the U.S. Air Force, U.S. Army, U.S. Marine 
Corps, U.S. Navy, U.S. Coast Guard, Department of Defense, or Department of Homeland Secu-
rity. The civilian enterprise magazine is a publication for transitioning servicemembers, veterans, 
members of the National Guard and reserve forces, and military spouses. Contents of Search & 
Employ® are not necessarily the official views of, or endorsed by, the U.S. Government, Department 
of Defense, or Department of Homeland Security. The appearance of advertising in this publication 
does not constitute endorsement by the Department of Defense, Department of Homeland Security, 
or RecruitMilitary of the products and services advertised. Everything in this publication shall be 
made available for purchase by, use, or patronage without regard to race, color, religion, sex, national 
origin, age, marital status, physical handicap, political affiliation, or any other nonmerit factor of the 
purchaser, user, or patron. Search & Employ® is published bimonthly with a circulation of 50,000. 
Dija Fraser cover photo courtesy of Starbucks Coffee Company.  Background stock illustration © 
Can Stock Photo/buriy.
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Welcome to the 
May-June 2017 
issue of Search 

& Employ®. This issue, our 
themes include opportuni-
ties in energy and utilities, 
and opportunities in 
franchising. While the en-
ergy and utilities industry 
seems to be undergoing 
significant changes, it re-

mains an important field, and will not be going 
away any time soon. And as for franchising, 
while owning and operating your own business 
may seem daunting, even impossible, remem-
ber that the skills you earned in the military give 
you a boost in this area. 

OPPORTUNITIES IN THE ENERGY INDUSTRY
An optimist famously considers the proverbial 

glass half-full. So it is with our nation’s energy 
industry these past few years. The price of oil 
has made for happy trips to the gas station but 
tougher times for oil and gas companies. But 
even the most casual observer of history knows 
that the energy field is a dynamic and con-
stantly changing one. There are career oppor-
tunities throughout the country and world, even 
in these challenging times. With trends moving 
towards renewable energy, there are multitudes 
of opportunities for new jobs. Indeed, joining an 
industry at the ebb of a cycle is often a great 
way to position oneself for advancement in the 
next upswing.

A Note from Peter

by PETER GUDMUNDSSON

OPPORTUNITIES IN THE FRANCHISING INDUSTRY
Another field for optimists and self-reliant vet-

erans is franchising. Many will pronounce over 
a coffee or beer that they have “had enough” 
and they are ready to become their own bosses. 
Franchising offers many of the advantages of 
entrepreneurship with a reduced risk profile. 
There are many franchising concepts that are 
much broader than fast food or residential real 
estate and anyone who has considered working 
for themselves should give a long hard work at 
franchising. But remember to do your home-
work and understand the pros and cons. Being 
one’s own boss is not for everyone. On the other 
hand, your dedication and attention to detail, 
combined with your desire and ability to lead, 
will shine bright in the franchising field.

MOST VALUABLE EMPLOYER (MVE) 
FOR MILITARY AWARDS

In this issue, we are honored to have the chance 
to recognize employers who go above-and-beyond 
to hire veterans and military spouses. I could not 
be more excited to announce the winners of our 
Most Valuable Employer (MVE) for Military. These 
companies are passionate about hiring and retain-
ing the nation’s best talent – you. They under-
stand the strengths you offer, they appreciate your 
background and experience, and want they you on 
their team. Take some time to look through the list 
of winners - your dream job is waiting.  

OTHER ISSUES, OTHER THEMES, OTHER LINKS
We publish Search & Employ bimonthly in 

print and as a digital replica of the print maga-
zine, and digital Search & Employ can serve as 
a surfboard to a great job-finding adventure. 
You can access the digital version of this issue 
from https://recruitmilitary.com/resources/
search-employ. 

All of the URL’s that appear in the ads, articles, 
directories, and research guides of the print 
magazine are live links in digital S&E. So you can 
surf straight from digital S&E to the linked corpo-
rate and government websites, documents, etc. 

But what if you are not interested in either of 
the two themes of this issue – (1) opportunities 
in energy and (2) opportunities in franchising? 
Thanks to digital publishing technology, you can 
surf to issues that have other themes, then take 
off from there.

Other issues, other themes, other links: 
March-April 2017 – (1) education options and 

(2) opportunities in federal government - http://
rmvets.com/se55dig 

January-February 2017 – (1) financial services 
and (2) defense - http://rmvets.com/SE54dig 

November-December 2016 – (1) law enforce-
ment and (2) information technology - http://
rmvets.com/SE53dig 

September-October 2016 – (1) healthcare and 
(2) retail - http://rmvets.com/SE52dig 

July-August 2016 – (1) transportation / 
logistics and (2) manufacturing - http://rmvets.
com/SE51dig   

May-June 2016 – (1) education and (2) op-
portunities in franchising - http://rmvets.com/
SE50dig

http://recruitmilitary.com/jobs
https://recruitmilitary.com/resources/search-employ
https://recruitmilitary.com/resources/search-employ
http://rmvets.com/se55dig
http://rmvets.com/se55dig
http://rmvets.com/SE51dig
http://rmvets.com/SE51dig
http://rmvets.com/SE50dig
http://rmvets.com/SE50dig
http://www.recruitmilitary.com
http://www.thesierragroup.com/foundation.htm
http://www.thesierragroup.com/foundation.htm
http://rmvets.com/SE54dig
http://rmvets.com/SE53dig
http://rmvets.com/SE53dig
http://rmvets.com/SE52dig


Continue your 
commitment to 
excellence.
Bring your skills to the nation’s fastest-growing 
TV, Internet and Voice company.

Your dedication to providing superior performance in 

everything you do is a perfect match for what we do. Spectrum 

already employs more than 11,500 veterans in areas like 

Technical Operations, Field Operations, Network Operations, 

Construction, Engineering, Sales and more. With plenty of 

options, there’s room for a career where you can excel.

Learn more at jobs.spectrum.com/veteran-and-military-hiring

http://jobs.spectrum.com/veteran-and-military-hiring
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GOLD

Squared
Away®

“As an Air Force commander, 
I learned what it means to be 
an effective leader. Today, I use 
those same leadership skills to 
coach military families to reduce 
debt, manage risk and get their 
financial futures squared away.”

To learn more about Tim’s 
story, visit firstcommand.com/
timmalinski.

CALL 877-601-5783  
TO GET YOUR NEXT CAREER 
SQUARED AWAY.

Tim Malinski
Col., USAF (Ret)
Advisor since 2011

http://firstcommand.com/timmalinski
http://firstcommand.com/timmalinski
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D
REAM VACATIONS is an award-winning company with more 
than 1,000 franchise locations in 48 states and Mexico 
servicing customers throughout the world. The company is an 
active member of the International Franchise Association’s 
(IFA) VetFran initiative since 2009, and is consistently 
recognized as a military-friendly franchise for its dedication to 
veteran employment. Dream Vacations is extremely military-

friendly with nearly 35 percent of its network comprised of military veterans 
and active-duty spouses, and all eligible employees are given a veteran’s 
enlistment package when they join Dream Vacations.

The most popular part of the Dream Vacations veteran recruitment 
program is the “Operation Vetrepreneur: Become Your Own General” 
contest, which awards five free franchises to U.S. military veterans who 
demonstrate strong business acumen and a passion for travel. Since 
the program began in 2012, Dream Vacations has given away 25 free 
franchises worth a total of $317,500. The contest will launch again on 
Memorial Day in 2017 and applications will be accepted through the fall.  

} Passion and Partnership
Michael Richards and his wife, Teri, opened their franchise in January 

2016. Before becoming a franchisee, Michael served for 20 years in 
the U.S. Marine Corps. This experience imparted skills like punctuality, 
leadership, customer service and knowledge of databases, all of which 
help him today. Michael explains how his experience in the military has 
helped with his success.  

How do the skills you learned in the military help you on the job?  
The military teaches discipline and how to handle situations on your own. 

These traits are valuable in owning a franchise, especially a home-based 
franchise. You have to be disciplined to get up every morning and continue 
to market your business, even when business is slow. And when working 
for yourself, sometimes situations come up that you have to be able to act 
on and make the command decision to do what is right.

What advice do you have for servicemembers who are leaving the 
military and looking for civilian opportunities?  

Take advantage of all the training you acquired in the military and make 
sure it is all listed on your resume. After that, if you are able, advance your 
education. I find that many of the skills learned in school have increased 
my knowledge and I have been able to immediately implement these new 
skills in my business. The more education on your resume the better.

What advice do you have for transitioning/veteran military who are 
trying to land a position with Dream Vacations?  

Do all your research first and make sure franchise ownership is what you 
really want to do. You are basically on your own, so you have to be self-
motivated to keep moving forward. Dream Vacations provides their franchise 
owners with all the tools needed to succeed, but it is up to each individual 
franchise owner to use them. It is important to reach out to other veterans 
who have bought a franchise and see what advice they can provide you. 

� U.S. MARINE CORPS VETERAN MICHAEL RICHARDS AND WIFE, TERI, DREAM VACATIONS 
     TRAVEL FRANCHISEES, STAND IN FRONT OF THEIR MOBILE TRAVEL AGENCY OFFICE. 
      PHOTO COURTESY OF DREAM VACATIONS

#1 RANKED VETERAN 
FRIENDLY FRANCHISE

Discover a World of Opportunity

DreamVacationsFranchise.com
1-800-822-6506

EXPLORE
YOUR DREAMS OF
BUSINESS
OWNERSHIP

Become a travel professional 
joining one of the largest 
and most respected travel 
companies in the world.

Our low-investment 
opportunity offers 

you the flexibility to 
build a travel business 

around your life.  

20% OFF 
for Veterans and 
their spouses

HOME-BASED
TRAVEL FRANCHISE

■  www.DreamVacations.com/MRichards  ■  www.DreamVacationsFranchise.com/Veterans    

Find Your Dream Job 
withDream Vacations

http://recruitmilitary.com/events
http://www.DreamVacations.com/MRichards
http://www.DreamVacationsFranchise.com/Veterans
http://DreamVacationsFranchise.com
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WANT EDUCATION? 
★40 PLACES TO LOOK★

These schools have demonstrated their commitment to the education 
of veterans by using RecruitMilitary products and services. All URL’s 
listed are live links in digital Search & Employ®, accessible from 
https://recruitmilitary.com/resources/search-employ.

Concordia University  https://www.cuw.edu/admissions/military/ 
Education Corporation of America www.ecacolleges.com 
New Horizons 
Computer Learning Centers, Inc. www.newhorizons.com/    
North Carolina State University www.ncsu.edu 
Ohio Christian University www.ohiochristian.edu/military
Oncourse Learning Corporation www.oncourselearning.com
Tidewater Tech  www.tidewatertechtrades.edu 
Xavier University http://online.xavier.edu/veterans/    

■ Academy of Art University www.academyart.edu/military/military-veterans-benefits 
■ Argosy University https://www.argosy.edu/admissions/military-admissions 
■ Brown Mackie College https://www.brownmackie.edu/military/education-benefits 
■ California College San Diego https://www.cc-sd.edu/admissions/military 
■ CDA Technical Institute https://www.commercialdivingacademy.com/veteran-information.cms 
■ Dallas Baptist University https://www.dbu.edu/professional/veteran-students 
■ DeVry University https://www.devry.edu/admissions/military-students.html 
■ Drexel University http://drexel.edu/studentlife/student_family_resources/veterans/  
■ Embry-Riddle 
 Aeronautical University https://daytonabeach.erau.edu/military 

OCU Loves and Supports
Our Military

Tuition Discounts 
for Military and Family

Call Today! 1-855-OCU-GRAD
w w w . o c u m i l i t a r y . c o m

OCU is fully ADA/504 & Title IX compliant.  Visit www.ohiochristian.edu/compliance for details.

Classes forming now!

G
I E

DUCATION PARTICIPAN
T

Yellow 
Ribbon

■ Excelsior College http://veterans.excelsior.edu/  
■ Fordham University 
 -The Gabelli School of Business www.fordham.edu 
■ Grand Canyon University, Inc. https://www.gcu.edu/future-students/military-university.php 
■ Great Lakes Truck Driving 
 & Heavy Equipment School https://www.greatlakestds.com/veterans.php 
■ Heavy Construction Academy http://operator-academy.com/jobs-for-veterans/  
■ Heavy Equipment College 
 of California http://heccalifornia.com/ 
■ Heavy Equipment College 
 of Georgia http://hecgeorgia.com/military-benefits/  
■ Heavy Equipment 
 College of Oklahoma http://hecoklahoma.com/ 
■ Indiana Tech Law School https://cps.indianatech.edu/apply/military/military-veteran-resources/  
■ International Education 
 Corporation www.ieccolleges.com 
■ International Schools 
 Professional Driver Training  www.internationalschools.com/   
■ Lincoln Educational Services www.lincoln.edu/admissions/admissions-undergraduate/veterans  
■ Medical Sales College www.medicalsalescollege.com/msc-military/  
■ My Computer Career www.mycomputercareer.edu/military/  
■ National Aviation Academy  www.naa.edu/page/admissions_military_student 
■ NYSCAS, Touro College https://www.touro.edu/departments/veterans-program/         
■ Roadmaster Drivers School www.roadmaster.com/veteran-cdl-training.php 
■ Stratford University www.stratford.edu/discover/military 
■ TEEX https://teex.org/  
■ The Ocean Corporation www.oceancorp.com/veterans/  
■ Union Institute University http://military.myunion.edu/   
■ University of Pittsburgh www.veterans.pitt.edu/ 

http://recruitmilitary.com/jobs
http://www.fordham.edu
http://www.ocumilitary.com
https://recruitmilitary.com/resources/search-employ
https://www.cuw.edu/admissions/military/
http://www.ecacolleges.com
http://www.newhorizons.com/
http://www.ncsu.edu
http://www.ohiochristian.edu/military
http://www.oncourselearning.com
http://www.tidewatertechtrades.edu
http://online.xavier.edu/veterans/
http://www.academyart.edu/military/military-veterans-benefits
https://www.argosy.edu/admissions/military-admissions
https://www.brownmackie.edu/military/education-benefits
https://www.cc-sd.edu/admissions/military
https://www.commercialdivingacademy.com/veteran-information.cms
https://www.dbu.edu/professional/veteran-students
https://www.devry.edu/admissions/military-students.html
http://drexel.edu/studentlife/student_family_resources/veterans/
https://daytonabeach.erau.edu/military
http://www.ohiochristian.edu/compliance
http://veterans.excelsior.edu/
https://www.gcu.edu/future-students/military-university.php
https://www.greatlakestds.com/veterans.php
http://operator-academy.com/jobs-for-veterans/
http://heccalifornia.com/
http://hecgeorgia.com/military-benefits/
http://hecoklahoma.com/
https://cps.indianatech.edu/apply/military/military-veteran-resources/
http://www.ieccolleges.com
http://www.internationalschools.com/
http://www.lincoln.edu/admissions/admissions-undergraduate/veterans
http://www.medicalsalescollege.com/msc-military/
http://www.mycomputercareer.edu/military/
http://www.naa.edu/page/admissions_military_student
https://www.touro.edu/departments/veterans-program/
http://www.roadmaster.com/veteran-cdl-training.php
http://www.stratford.edu/discover/military
https://teex.org/
http://www.oceancorp.com/veterans/
http://military.myunion.edu/
http://www.veterans.pitt.edu/


 
 

  tssfranchisebusiness.com     

The Leader in Sports, School & Event Photography

• Home-based business
• Control your own time

• Low start-up cost
• Veteran discounts

• FUN!

“After serving 22 years in 
The US Army and working in 
corporate America for 5 years,    
I decided to go into business for 
myself.  I had worked part-time 
for TSS as a photographer while 
on active duty.  It took me about 
one month to decide I wanted 
to start a photography business 
but less than 5 minutes to 
choose TSS Photography as my 
place to start.”  Gerald Jordan, 
Franchise Owner since 2011

“Serving our country on active 
duty for 27 years in the US 
Air Force was a great and 
molding experience.  After 
spending several months 
pursuing traditional employment 
and looking into business 
opportunties, I easily made the 
decision to join the TSS team.”  
Guillermo Palos, Franchise 
Owner since 2016

Top 50 Low Cost 
Franchises 

Named #2 
Franchise

Top Franchises 
for Women

Best In Class-
Child Services

Ranked 
#267

The Perfect 
Business 

for Veterans!

No photo experience
needed!       Member of VETFRAN Franchise Association

http://tssfranchisebusiness.com
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Starbucks stores are a neighborhood gathering place for meeting 
friends and family. The stores are a place where customers can enjoy 
quality service, an inviting atmosphere, and an exceptional beverage. 
Starbucks employees, who are referred to as partners, are at the heart 
of the “Starbucks Experience.” 

The organization believes in treating their partners with respect and digni-
ty. As such, they are proud to offer two landmark programs: comprehensive 
health coverage for eligible full- and part-time partners and equity in the 
company through Bean Stock, a program that provides opportunity to share 
in the financial success of the company through shares of Starbucks stock. 

Being a Starbucks partner means having the opportunity to be some-
thing more than an employee. Huge possibilities lie ahead for partners: 
They are given the chance to grow as a person, in their career, and in 
their community. They have the opportunity to live the Starbucks mission, 
to be a leader, to become their personal best, to be connected to some-

thing bigger, to be meaningful to the world, and to be recognized for all of it. 
Starbucks is proud to employ veterans and military spouses in stores 

across the United States. In 2013, the company pledged to hire 10,000 vet-
erans and military spouses by 2018. As of March 2017, Starbucks reached 
their veteran hiring goal. The company is now committed to hiring 25,000 
veterans and military spouses by 2025.

But hiring is only part of the objective. Retention is also incredibly impor-
tant, which is why they created the Armed Forces Network (AFN), a Star-
bucks community dedicated to supporting military partners, support transi-
tioning military and their families, and create a veteran-friendly workplace.

On Independence Day, 2014, Starbucks presented patriotic aprons to 
veteran or military spouse partners working at the company’s first military 
community store in Lakewood, Washington. The aprons are embroidered 
with the American flag, the partner’s name, and military affiliation. The 
aprons are now in use in all stores across the United States.

S
TARBUCKS OPENED IN 1971 AS A SINGLE STORE IN SEATTLE’S HISTORIC PIKE PLACE MARKET. THE COMPANY HAS SINCE 
GROWN INTO A MULTI-BILLION-DOLLAR BUSINESS WITH MORE THAN 24,000 RETAIL STORES IN 70 COUNTRIES. YET, THROUGH 
THE GROWTH AND CHANGE OVER THE YEARS, THE COMPANY’S MISSION REMAINS SIMPLE: TO INSPIRE AND NURTURE THE 
HUMAN SPIRIT – ONE PERSON, ONE CUP, AND ONE NEIGHBORHOOD AT A TIME.

✯ https://www.starbucks.com/about -us/company - information ✯

%  A  T R A D I T I O N  O F  S E R V I C E  %

Veterans Become Partners at Starbucks

� JENNY CHAPIN, STARBUCKS PARTNER
    AND U.S. ARMY RESERVIST.
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} A Foundation for Success
Tom Tice retired as a master sergeant after 20 years of service in the U.S. 

Marine Corps. He is now the military talent acquisition recruiting manager 
at Starbucks. When Tom walked in to the Starbucks located in Issaquah, 
Washington, and saw Jenny Chapin behind the counter wearing a patriotic 
apron with a flag pin, he decided to strike up a conversation.  

“She appeared so young,” Tom said. “I looked at the flag and I thought 
there was a mistake – that she had forgotten her apron and just grabbed 
one in the back of the store.” After a few questions, Tom discovered that 
Jenny is enlisted in the U.S. Army Reserve. 

At Starbucks, where Jenny started in 2016, she is a shift supervisor at 
the Issaquah, Washington store. In the Army Reserve, she is a human re-
sources specialist and a postal clerk in the 909th Human Resources Com-
pany, headquartered in Bothell, Washington. She is also currently enrolled 
in school, attending classes at Arizona State University.

Her military experience taught her how to react to stressful situations, a 
skill she needs quite a bit in her current roles. “First you observe and then 
you react. Don’t get caught up in the emotions. Just handle the situation 
and keep going,” Jenny said.

The 20-year-old Covington, Washington, native graduated from high 
school in 2015 and found herself feeling restless. Jenny already accumu-
lated college credits through her high school’s Running Start program, 
but to Jenny, military service was more appealing than university life. Two 
months after receiving her high school diploma, Jenny enlisted for a six-
year active duty tour and a two-year inactive duty tour as a reservist.  

While stationed in South Carolina, Jenny realized she wanted to become a 
Starbucks partner. “There was a Starbucks near base and every time I went 
in, the welcoming atmosphere struck me in a positive way. I found myself 
wanting to be a part of that environment,” Jenny said. Shortly after, Jenny 
decided to apply at that location for part-time employment. Following her 
interview, she was hired on the spot.

Dija Fraser, vice president of Starbucks’ North American talent acquisi-
tion, believes that hiring servicemembers is important for a number of rea-
sons. “The qualities instilled in servicemembers, like Jenny, provide a foun-

dation for success with Starbucks,” Dija stated. “Recruiting partners who 
can apply the leadership skills they have developed during their military 
service aligns with Starbucks’ goal to hire 25,000 veterans and military 
spouses by the end of 2025.”  

Jenny and Dija met in 2016, when Tom invited them to view the com-
pany’s Honor Wall, located at Starbucks’ headquarters. The wall is etched 
with names of partners who are veterans or military spouses. Starbucks 
maintains their Honor Wall as a space to show gratitude and respect. 

Dija, whose grandfather served in the U.S. Army, is a passionate advocate 
for veterans and military spouses. Dija, who has been a Starbucks partner 
for 23 years, knows the values veterans hold transfer over into Starbucks 
culture. “Our recruiters strive to find people who hit the job running, and 
that is defined by an ability to walk out onto the floor and make a differ-
ence instantly,” she said. “We are looking for leadership ability and we are 
looking for people who can work and serve with others as part of a team.” 

 Dija realizes there are challenges to serving in an active capacity while 
working at a civilian job. “It is difficult to be a reservist, so we offer flexible 
hours with that in mind,” she said. “Our benefits program accommodates 
the needs of reservists.” 

Starbucks’ military service pay benefit provides eligible partners with up 
to 80 hours of pay each year, when service obligations take them away 
from their work with the company. Starbucks also provides a military pay 
allowance for eligible partners called to active duty. If a partner’s military 
pay is less than their rate of pay when the absence begins, Starbucks pays 
the difference. 

Like many other veteran and military spouse 
partners, Jenny appreciates the support she 
receives from Starbucks. “My apron means 
the world to me,” Jenny said. “There are 
veterans who come into the store all the 
time and inquire about the meaning of the 
flag pin. It is cool to meet other veterans. 
The pin is a conversation starter and shows 
that we have a connection.”  

� DIJA FRASER, VICE PRESIDENT OF STARBUCKS
     NORTH AMERICAN TALENT ACQUISITION.

http://recruitmilitary.com/events
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T
here are opportunities all over the room at a 
DAV | RecruitMilitary Veterans Job Fair — job 
opportunities with employers, opportunities to 
go into business for yourself with franchisors 
who value your ability to get the job done, and 
opportunities to advance your education via 
online and on-campus learning.

How do you find the opportunities that are best 
for you? Below are some tips on interviewing with 
recruiters at a military-to-civilian job fair.  

Dress for the part. If you are on active duty or you are attending the 
event on a Reserve or National Guard drill day, wearing your uniform is 
great. In all other cases, you should wear the same civilian outfit that you 
would wear at a one-on-one interview at an employer’s place of business. 
And that should be, if you have it, a business suit or a business casual 
outfit, complete with jacket. 

Stay enthusiastic if a recruiter asks you to email your resume to his/
her company. The recruiter is not brushing you off. In fact, being asked 
for the email is a a good sign. Many companies require their recruiters to 
gather resumes by email: (1) to obtain HR information as required by law; 
and (2) so they can direct desirable job seekers to different departments. 

Try to get to all of the booths, even those that may not seem as 
though they have any opportunities for you. An employer’s name or its 
primary industry does not necessarily indicate what openings the com-
pany is trying to fill. For example, a drugstore chain may be recruiting for 
positions in transportation/distribution or accounting. 

Even if you are not going to the event to discuss continuing your educa-
tion, talk with the recruiters at the booths for educational institutions. 

How to Work Our Job Fairs

by ROBERT WALKER

Today’s institutions deliver learning opportunities in many ways other 
than traditional, full-time, daytime classes on a campus. A few minutes of 
conversation may lead to an unexpected continuing-education solution 
that is right for you. 

I have similar advice for job seekers who have not been thinking of go-
ing into business for themselves. Franchise opportunities are available in 
a tremendous variety of fields. Arranging for financing may be easier than 
you think, with surprising discounts available to veterans. Stop by the 
franchisors’ booths—one of them may very well have a plan that matches 
your interests and your situation.       

Memorize your story. Before you go to employers’ booths, create 
some talking points. Put together a 30-to-60-second “story” about your-
self that includes some of your successes and areas of interest. Be ready 
to discuss how your military experience relates to the civilian workplace. 
You should also prepare yourself for a long, detailed interview—employers 
have hired people on the spot at our events.

For more tips, read these Search & Employ® articles by our editor, 
Elizabeth Stetler:

■  “I Ask About Recruiters’ Best Practices,” March-April 2016, http://
rmvets.com/SE49rbp

■  “Recruiters’ Advice for Job Seekers,” July-August 2016, http://rmvets.
com/SE51ajs 

■  “What Job Seekers Want to Know,” September-October 2016, http://
rmvets.com/SE52jsw 

★ ★ ★

Robert Walker is vice president  of sales at RecruitMilitary and a veteran 
of the United States Army. He is available at robert.walker@recruitmili-
tary.com.

} Where do you start?
Your first stop at a DAV | 

RecruitMilitary Veterans Job 
Fair will be a registration desk 
where you will fill out a brief form 
(unless you have pre-registered) 
and receive a list of the organiza-
tions— called “exhibitors” — that 
have booths at the event.

At many of our job fairs, 
organizations present pre-event 
seminars on subjects such as 
“Understanding Education and 
Your Career Plans,” “Become 
Your Own Boss,” and “Five Steps 
to Informed Financial Transition.” 
The seminars usually begin at 
10:00 or 10:30.

The job fair itself begins at 
11:00. When you enter the 
actual job fair area, you will see 
many closely spaced exhibitor 
“booths”— tables and various 
displays. At the booths, recruit-
ers who represent the exhibitors 
will talk with you.

} Who will be 
 the exhibitors?
A wide variety of exhibitors 
attend our events — corporate 
employers, law-enforcement 
agencies and other government 
 employers, franchisors, and 
both campus-based and online 
educational institutions. 

The corporate employers 
are engaged in construction, 
defense contracting,  energy pro-
duction, manufacturing, security, 
transportation and logistics, 
engineering, healthcare, finance, 
insurance, information technol-
ogy, retail, and home services, to 
name just a few industries. 

Their recruiters interview for all 
kinds of jobs: salaried, hourly, 
and part-time; professional and 
technical.

} Will the lines be long?
At most booths, at most events, 

no. The events run for four hours 
– from 11:00 a.m. until 3:00 
p.m.  – and average about 7 job 
seekers per exhibitor. Lines are 
usually longest immediately after 
an event opens at 11:00 a.m., 
and they taper off significantly 
by around 1:00. But I need to tell 
you this: Sometimes, a long line 
forms at one or two booths when 
an event opens, and the lines 
are still there when the event 
officially closes. This is often the 
case for large, high-profile de-
fense contractors that are hiring. 
But the recruiters almost always 
stay over and talk with everybody 
in line. So it comes down to: Who 
wants the jobs?

} Do I have 
 to pre-register?

No, but I recommend that you 
do so – for three reasons:
1 / HELP YOUR BUDDIES  

Pre-registering prevents the 
lines at our registration desk 
from building up, especially dur-
ing the early hours of the events.
2 / HELP US  

Pre-registering helps us 
evaluate the effectiveness of 
our event  marketing – which, in 
turn, helps us boost the turnout 
of veteran job seekers – which, 
in turn, makes our events more 
attractive to employers – which 
means more job openings to 
discuss at the events.
3 / HELP YOURSELF  

When you pre-register, you 
immediately join our database 
of 1,000,000+ veteran job seek-
ers, which is continually being 
searched by employers.

The Overall Scene
�

http://recruitmilitary.com/jobs
http://rmvets.com/SE49rbp
http://rmvets.com/SE49rbp
http://rmvets.com/SE51ajs
http://rmvets.com/SE51ajs
http://rmvets.com/SE52jsw
http://rmvets.com/SE52jsw
mailto:robert.walker%40recruitmilitary.com?subject=
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We’re looking for a few 
good Team Members.

Giant Eagle is a proud and grateful supporter 
of those who have served in our armed forces, 

and we’d love to have you on our team!

Positions:
• Warehouse Selectors

• Pharmacy Technicians

• Distribution Supervisors

• Retail Leadership

• GetGo Leads

We offer:
• Safe and respectful work 

environment

• Competitive wages

• Opportunities for vacation  
and benefits

• Company-paid training

Apply online at:  jobs.GiantEagle.com
Giant Eagle is an equal opportunity employer.

Building
on your

strengths

The Federal Home Loan 
Bank of Chicago honors all 
Americans who have served.

We are an equal opportunity employer
committed to diversity and inclusion.
Visit www.fhlbc.com to learn more about
job opportunities in risk management,
mortgage operations (MPF), information
technology, and more.

http://recruitmilitary.com/events
http://jobs.gianteagle.com
http://jobs.ecolab.com
http://www.fhlbc.com
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All of the dates in this schedule have embedded links in the digital replica of Search & Employ®, which is accessible from https://recruitmilitary.com/
resources/search-employ. Each link points to a web page for that specific event. You can navigate from that page to a pre-registration form for the event. 
You can access a live map of our events by typing https://events.recruitmilitary.com. 

ATLANTA, GA
June 22 
October 5 
AUSTIN, TX
October 12 
BALTIMORE, MD
June 1 
October 12 
BIRMINGHAM, AL
August 17 
BOSTON, MA 
August 17 
CAMP PENDLETON, CA
June 20 
October 3 
CHARLOTTE, NC
May 4 
October 26 
CHICAGO, IL 
October 5 
CINCINNATI, OH
May 25 
September 28 

CLEVELAND, OH
August 31 
COLORADO SPRINGS, CO
June 1 
November 1 
COLUMBIA, SC
September 21 
COLUMBUS, GA
May 10 
COLUMBUS, OH 
November 2 
DALLAS, TX
May 11 
August 24 
November 16 
DAYTON, OH
July 27 
DENVER, CO 
August 24 
DETROIT, MI
June 15 
November 16 

FORT WALTON       
BEACH, FL
May 24 
FORT BLISS, TX
September 19 
FORT BRAGG, NC
June 14 – 15 
November 8 – 9 
FORT CAMPBELL, TN
December 13 
FORT HOOD, TX
July 27 
December 7 
FORT KNOX, KY
June 7 
December 12 
FORT LEE, VA
August 22 
FORT RILEY, KS
September 14 
FORT STEWART, GA
August 9 – 10 

FORT WAINWRIGHT, AK
June 1 
HOUSTON, TX
June 8 
September 7 
November 30 
INDIANAPOLIS, IN
July 13 
December 7 
JACKSONVILLE, FL
November 30 
JOINT BASE                
LEWIS-MCCHORD, WA
July 26 
October 25 
LAWTON, OK
May 18 
LAS VEGAS, NV
December 7 
LOS ANGELES, CA
June 15 
November 2 

MIAMI, FL
September 7 
MILWAUKEE, WI
May 18 
October 26 
MINNEAPOLIS, MN
October 12 
NASHVILLE, TN
September 14 
NEW ORLEANS, LA
August 3 
NEW YORK, NY
May 25 
September 14 
NORFOLK, VA
May 11 
November 2 
OAKLAND, CA
May 4 
OKLAHOMA CITY, OK
October 19 
OMAHA, NE
May 11 

ORLANDO, FL
December 7 
PHILADELPHIA, PA
August 10 
November 16 
PHOENIX, AZ
June 8 
September 21 
PITTSBURGH, PA
October 19 
RIVERSIDE, CA
October 19 
SACRAMENTO, CA
July 20 
SAN ANTONIO, TX
May 18 
August 31 
SAN DIEGO, CA
August 3 
November 30 
SAN FRANCISCO, CA
October 5 

SEATTLE, WA
May 25 
December 14 
ST. LOUIS, MO
July 13 
November 9 
TAMPA, FL
July 20 
WASHINGTON, DC
June 22 
November 9

} MILTARY BASE EVENTS

★ ★ ★

VIRTUAL JOB FAIRS

CENTRAL REGION
 September 26

EASTERN REGION
 July 18
 November 28

WESTERN REGION
 May 31
 October 24

TESTIMONIALS OF JOB SEEKERS AT RECENT EVENTS
TAMPA / JANUARY 12
■ I had an interview the next day and 
another in 5 days. Both from employ-
ers I met at the job fair. – Marine 

SAN ANTONIO / JANUARY 12
■ Well organized, a good variety of 
employers to meet with, and well-
communicated in advance! 
– Army Reserve

JOINT BASE LEWIS-MCCHORD    
/ JANUARY 18
■ Organization, communication, 
and execution were excellent. Keep 
up the good work! – Navy

RALEIGH / JANUARY 26 
■ The IT seminar before the career 
fair was outstanding! – Air Force

OKLAHOMA CITY / JANUARY 26 
■ This was my first time attending 
a job fair. The event was well-
organized and all of the participat-
ing vendors were extremely helpful 
in answering any questions that I 
had. I highly recommend attending 
future events. – Army

RIVERSIDE / FEBRUARY 2 
■ It’s not too often that chances 
come around that can improve your 
life. This was one of them. – Army

ATLANTA / FEBRUARY 2
■ Thanks for having the job fair. I 

found a job because of it. Keep it 
up! – Air Force

FORT STEWART / FEBRUARY 7
■ The people there that I met 
were very helpful. If their company 
wasn’t able to find a position for 
you, they passed it to other people 
looking for your skill set. – Navy 

HUNTER ARMY AIRFIELD          
/ FEBRUARY 8
■ Most of the recruiters there were 
familiar with military. This made 
conversation easier and is a good 
warm up for someone just starting 
a career search. – Army

NASHVILLE / FEBRUARY 9
■ Other fairs I have attended for 
military personnel were mainly seek-
ing guards, mechanics, insurance 
salesmen, etc. This one had a much 
more varied spectrum of what the 
recruiters were seeking. – Army

BALTIMORE / FEBRUARY 9
■ I like the fact that all the vendors 
answered questions. They provided 
excellent feedback on how to get 
a job in their company. Excellent 
experience. – Air Force

JACKSONVILLE / FEBRUARY 16 
■ The vendors were extremely or-
ganized, friendly, and professional. 
– Marine

RICHMOND/ FEBRUARY 16
■ Well organized. Great motivation 
and energy. – Navy

PHOENIX / FEBRUARY 16
■ I thought the layout of the career 
fair was fantastic. I was also very 
happy to see all of the different 
exhibitors there. Will definitely 
recommend these events to any in 
search of a valuable job source. 
– Army National Guard

SACRAMENTO / FEBRUARY 16
■ The people running the event, 
as well as the companies that are 
there, are very knowledgeable and 
friendly. Really help point you in 
directions of both interests and 
options. – Marine

FORT BRAGG / MARCH 1-2
■ The location was great and the 
organization of the event was very 
professional. The operational staff 
was top notch as well. – Army

WASHINGTON DC / MARCH 2
■ Every vendor was eager to assist 
and all had great follow-ups follow-
ing the job fair. – Air Force

SAN DIEGO / MARCH 2
■ Employers seemed very happy to 
be there and were willing to hire on 
the spot. – Navy

DALLAS / MARCH 2
■ I have been looking for a job 
for about 3 months with no call 
backs. I attended the job fair and 
got a call back the next day, with a 
phone interview 2 days later for the 
best job I have applied for. – Navy

FORT LEE / MARCH 9
■ Career fair employers were very 
easy to talk to and had good infor-
mation on opportunities with their 
companies. Continue to provide 
opportunities for soldiers to transi-
tion out of the service. Excellent 
concept. – Army

SAN JOSE  /  MARCH 9
■ Exhibitors were accommodating 
and knowledgeable of the compa-
nies they represent. – Air Force

NEW YORK  /  MARCH 9
■ There was a high-energy vibe in 
the room, from the participants to 
the company representatives. This 
was the most courteous crowd 
I’ve experienced in quite a while. 
– Navy

HOUSTON  /  MARCH 9
■ There were a wide range of 
employers there. The number of 
high-paying jobs available was 
very encouraging and motivated 
me to ensure I visited with every 
company. – Marine

2017 DAV | RecruitMilitary VETERANS JOB FAIRS
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https://events.recruitmilitary.com/events/norfolk-veterans-job-fair-may-11-2017
https://events.recruitmilitary.com/events/norfolk-veterans-job-fair-november-2-2017
https://events.recruitmilitary.com/events/oakland-veterans-job-fair-may-4-2017
https://events.recruitmilitary.com/events/oklahoma-city-veterans-job-fair-october-19-2017
https://events.recruitmilitary.com/events/omaha-veterans-job-fair-may-11-2017
https://events.recruitmilitary.com/events/orlando-veterans-job-fair-december-7-2017
https://events.recruitmilitary.com/events/philadelphia-veterans-job-fair-august-10-2017
https://events.recruitmilitary.com/events/philadelphia-veterans-job-fair-november-16-2017
https://events.recruitmilitary.com/events/greater-phoenix-veterans-job-fair-june-8-2017
https://events.recruitmilitary.com/events/phoenix-veterans-job-fair-september-21-2017 
https://events.recruitmilitary.com/events/pittsburgh-veterans-job-fair-october-19-2017
https://events.recruitmilitary.com/events/riverside-veterans-job-fair-october-19-2017
https://events.recruitmilitary.com/events/sacramento-veterans-job-fair-july-20-2017
https://events.recruitmilitary.com/events/san-antonio-veterans-job-fair-may-18-2017
https://events.recruitmilitary.com/events/san-antonio-veterans-job-fair-august-31-2017
https://events.recruitmilitary.com/events/san-diego-veterans-job-fair-august-3-2017
https://events.recruitmilitary.com/events/san-diego-veterans-job-fair-november-30-2017
https://events.recruitmilitary.com/events/san-francisco-veterans-job-fair-october-5-2017
https://events.recruitmilitary.com/events/greater-seattle-veterans-job-fair-may-25-2017
https://events.recruitmilitary.com/events/seattle-veterans-job-fair-december-14-2017
https://events.recruitmilitary.com/events/st-louis-veterans-job-fair-july-13-2017
https://events.recruitmilitary.com/events/st-louis-veterans-job-fair-november-9-2017
https://events.recruitmilitary.com/events/tampa-veterans-job-fair-july-20-2017
https://events.recruitmilitary.com/events/washington-dc-veterans-job-fair-june-22-2017
https://events.recruitmilitary.com/events/washington-dc-veterans-job-fair-november-9-2017
https://recruitmilitary.careereco.com/Fair/EventDetails?fairId=0d46ba71-73d2-43d5-a63c-a71f0114451c
https://recruitmilitary.careereco.com/Fair/EventDetails?fairId=96686e7e-32e6-4647-a8f8-a71f011ad3d1
https://recruitmilitary.careereco.com/Fair/EventDetails?fairId=a20a36a4-ea75-49d5-8b04-a71f011b8a10
https://recruitmilitary.careereco.com/Fair/EventDetails?fairId=73d9791f-a165-474f-a725-a71f0119c63d
https://recruitmilitary.careereco.com/Fair/EventDetails?fairId=af6c47a7-9b5c-4d8b-a9cb-a71f011a3adf
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Kelly® welcomes veterans, transitioning service members, 
and military spouses—and will work to match you with 
opportunities. We are connected to countless military-
friendly employers, and right now we have great jobs in 
the energy and oil and gas industries, in a variety of fields. 

Whether you’re a veteran or military spouse, you can search 
jobs and available positions at Kelly Career Network®.

Visit kellycareernetwork.com today. 

  kellyservices.us/military
An Equal Opportunity Employer  © 2017 Kelly Services, Inc. 17-0053

On average, Kelly places 20 veterans on assignment every day!

welcome to Kelly Services®

Veterans and military spouses, 

  

GREAT JOBS
THOUSANDS OF

INTERVIEWS
If you are a transitioning 
junior officer or enlisted 

technical candidate, 
contact us to take 

advantage of our  free 
military-to-civilian 
placement service.

www.Bradley-Morris.com/Apply
800-330-4950 ext. 2105

http://recruitmilitary.com/events
http://kellycareernetwork.com
http://kellyservices.us/military
http://questdiagnostics.com/home/about/careers
http://www.Bradley-Morris.com/Apply
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Over the past decade, the capacity of renewable energy has set records. 
In 2015, renewable energy accounted for most gigawatts of newly gener-
ated energy for the first time ever. That year it was also reported that fund-
ing committed to renewable energy rose five percent to $285.9 billion. This 
was achieved despite a sharp fall in oil, coal, and gas prices that tradition-
ally have protected the competitive position of fossil fuel generation.

Many people are turning to the renewable energy industry for employ-
ment. Close to 8.1 million people worldwide worked in this sector in 2016. 
American workers comprised 6.4 million of that number, adding 300,000 
jobs to the economy. Speculation of growth continues. The industry is pre-
dicted to top out at 24 million jobs by 2030.

Jobs in renewable energy can be found in the public, private, and non-
profit sectors, and range from entry-level to professional positions in a va-
riety of fields. Working in renewable energy has a myriad of possibilities 
including laboratory work, field work, sustainable transportation, manu-

facturing, and construction. With the advancement technology and limited 
natural resources, these jobs are on the rise.

The solar industry, specifically, saw increased employment in 2016 by over 
51,000 employees, a 25 percent increase from the previous year. The 2016 
Solar Jobs Census reports 260,077 solar workers in 2015, a 200 percent 
increase since the first National Solar Jobs Census was released in 2010.

Some additional facts from the 2016 Solar Job Census:  
■  In 2015, the solar workforce grew at a rate 12 times faster than the 

overall economy 
■  Solar accounts for 1 in 50 new U.S. jobs in 2016
■  Nine percent of solar workers nationwide are veterans, compared to 7 

percent in the overall U.S. workforce. 
In, 2011, the Obama administration launched its Joining Forces program, 

an initiative to help post-9/11 veterans find gainful employment. Since 

© 2017 Xcel Energy Inc.

WE’VE GOT
YOUR SIX.

Bring your military experience to  
Xcel Energy where we’ll give you  
our best—a purpose-driven career, 
solid job security and challenging 
work. Here, your out-of-the-box  
thinking is valued.

What makes Xcel Energy best for  
veterans and active reservists?

• A dedicated, veteran liaison who  
provides guidance.

• Ongoing transition support—a special 
on-boarding program for new hires, a  
veteran employee group, quarterly training 
for hiring managers and a customized 
transition program just for you.

• A wide range of positions across the  
company—in the office, in the field or  
on the lines.

• Apprenticeships that allow you to get paid 
while you learn.

Explore the possibilities today at  
xcelenergy.com/Military.

7x4.583_CivilianJobs-print_P01.indd   1 2/2/17   9:07 AM

The drop in oil and gas prices over the past few years has been great for most consumers, but it has slowed the growth of 
much of the energy industry. Oil boom towns have suffered, and the stock market has felt the effects. But even with that 
setback, veterans can still look to the energy industry for productive and challenging careers.

PUTTING RENEWABLE ENERGY 
 INTO PERSPECTIVE ©
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http://recruitmilitary.com/jobs
http://xcelenergy.com/military
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then, the unemployment 
rate among veterans has 
dropped from 12.1 per-
cent to 4.5 percent, ac-
cording to the Bureau of 
Labor Statistics and the 
U.S. Department of Labor.

Operation Warfighter (OWF) is a perfect example of the government’s ef-
forts. This program, operated by the U.S. Department of Energy's Office of 
Energy Efficiency and Renewable Energy (EERE), is an internship program 
that matches qualified veterans with non-funded federal internships to 
prepare them for their civilian career.

The EERE also partners with the SunShot Initiative’s Solar Instructor 
Training Network, which has a goal to train 50,000 new solar installers in 
total by 2020. The network is a group of private and public partnerships at-
tempting to make solar energy affordable for all Americans. In addition to 
cleaner energy options, the network was established to increase America’s 
economic strength on the world’s stage.   

Despite the surge of interest in renewable energy, for more than a cen-
tury, fossil fuel energy has dominated research and consumption patterns. 
In fact, the Office of Fossil Energy has the longest history of any organiza-
tion in the U.S. Department of Energy. According to the Bureau of Labor 
Statistics employment in this industry could increase eight percent by 
2024, which means there could be up to 300,000 new jobs over the next 
seven years. While renewable energy may playing a larger role, working in 
the fossil fuel industry remains a viable choice. 

With new ways to find and create energy, there are exciting innovative 
ideas all the time. Energy use rises each year, even with efforts at conser-
vation. The constant and growing need makes energy a career field with a 
lot of juice – and a lot of job security. 

www.jobs.geogroup.com

Find your Career Match

Are you....
A veteran or current military service member 

transitioning from military to civilian life? 

A member of the National Guard or Reserve?

If so, consider a career at The GEO Group. 
GEO offers excellent benefits, challenging,

and rewarding opportunities.

The GEO Group, Inc. (GEO) is the world’s 
leading provider of correctional, detention, 

and community reentry services.

Questions? Contact Michele Dobos. 
Toll Free: 866.301.4436, EXT 5863

Equal Opportunity Employer
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ENERGY PRODUCTION IS CATEGORIZED 
INTO TWO AREAS: RENEWABLE ENERGY 
AND FOSSIL FUELS. THE DIFFERENCE 
BETWEEN THE TWO IS SIMPLE: 
RENEWABLE ENERGY ARE REGENERATIVE 
AND FOSSIL FUELS ARE FINITE. 

http://recruitmilitary.com/events
http://www.jobs.geogroup.com
http://firehousesubs.com/franchising
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There are plenty of other advantages to be being a franchisee. 
Perhaps the most important is learning how to start a business 
from the ground up. Other rewards include the use of established, 
recognized brands; training; ongoing support; and assistance with 
business systems.  

Don’t feel uniformed if you think of only fast-food chains when 
somebody mentions a franchise. Quick-service restaurants count for 
a lot of franchises. But there are franchises for everything from house 
painters to battery stores. Just about every occupation has a franchise 
tied to it somewhere.  

The franchise industry has a multitude of opportunities because 
of the sheer number and variety of businesses available in this 
marketplace. Individuals that possess an entrepreneurial ‘green 
thumb’ may be allured to the franchise industry because of its 
propensity for success. Those interested in owning a franchise can 
choose anything from hotels or hardwood stores to repair shops or 
hair salons…and everything in-between. Some of the more popular 
franchises are fast food, fitness, auto repair, and professional services. 
According to the International Franchise Association (IFA), there are an 
estimated 400,000 franchise locations in the U.S. spanning across 75 
industries and employing almost 10 million workers.

Overall, many franchises saw good business conditions in 2016 and 
are predicted to continue in the same fashion. Consumer optimism 
has surged in response to the recent U.S. presidential election. As 

Moving 
  Forward 
in 2017

There is an old saying about 
franchising – “In franchising 
you’re in business for yourself,   
but never by yourself.” This is 

certainly true whether you are selling 
batteries or cutting grass. Franchising 
lets people own their own businesses, 
but also gives them the backing of larger 
organizations when it comes to such 
factors as marketing and getting the best 
deals from suppliers. 
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That’s why Spectra Energy actively recruits 

men and women who have served or 
are serving in our nation’s military. 

The work we do – moving 
energy safely and reliably –  is 

mission-critical. We value 
your service, your sacrifice 
and your ability to deliver 

with excellence.
 

Join an incredible team. 
To learn more about 

Spectra Energy’s career 
opportunities and 

benefits, visit 

spectraenergy.com/careers.

MISSION
INCREDIBLE
The success of any mission begins with great people.
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As a veteran, you have
skills that set you 
apart from others, 
making you exactly 
what we’re looking for.
We’re committed to 
hiring our veterans 
and supporting them 
both during and after 
their service.

BMO Financial Group ensures all qualified applicants will receive consideration for employment without
regard to race, color, religion, sex, sexual orientation, or national identity. BMO Financial Group is a brand name 
used by Bank of Montreal and its subsidiaries and affiliates.

We’d be
honored to
have you on
our team.

consumer spending increases, the franchise sector should also improve. 
According to IHS Markit, which helps many industries and governments 
make business decisions, there will be a recovery to the U.S. economy 
with the rise in the value of the U.S. dollar. 

These predictions are not lost on the franchise industry, which is 
expected to grow at a pace near 1.6 percent. Industry employment is 
projected to grow 3.3 percent in 2017. In 2016, the franchise industry 
grew faster than expected, both in employment and output. 

} No time like the present
While the economy is improving, it is still not back to the pre-recession 

glory days when it seemed that every business was printing its own 
money. But this is still a great time to join a franchise. In fact, small 
businesses – including franchises – actually increase in number during 
periods of weak economic activity. When people lose their jobs with large 
companies and cannot quickly find similar jobs with other employers, they 
often decide to go into business for themselves.  

Even better, it is no longer considered a step backward to go from a big 
corporation to a small business. In fact, some corporations view small 
business experience as a plus because small business owners must 
focus on cash flow, cost containment, customer retention, and overall 
survival – all of which are also important to the corporations. 

In recent recessions, the number of small businesses grew. For 
example, during the 2001-2003 recession, the number of personal 
businesses increased from 16.9 million to 18.6 million. The most recent 
recession followed the same trends. Why? The costs of starting and 
maintaining a small business – especially a franchise – are significantly 
lower than in past recessions. Specifically, the costs associated 
with computers, Internet access, commercial real estate, and office 
equipment have dropped.  

On the flip side, starting any business comes with a certain level of 
risk, as well as the possibility that the business will not reach the goals 
its owners set. Statistics indicate that many small businesses will 
fail. However, becoming a franchisee increases the odds of success. 
According to the International Franchise Association (IFA), only 10 to 
12 percent of all retail and service enterprises are franchises, yet the 
franchises account for more than 50 percent of the revenues of those 
enterprises. This means that, even though franchises are actually 
outnumbered in the retail and service sectors, they bring in most of the 
money. These percentages, coupled with the advantages of having a 
franchise’s backing, make becoming a franchisee a less risky proposition 
than going it completely alone.

} Opportunity for Veterans
The International Franchise Association also plays a big role in veteran 

hiring and veteran ownership. In 2011, the IFA launched Operation 
Enduring Opportunity to bring more veterans, wounded warriors, and 
military spouses into franchising. 

Operation Enduring Opportunity is built on the IFA’s VetFran strategic 
initiative (www.vetfran.com),  which has worked since 1991 to make 
franchise ownership more accessible through member companies by 
offering financial incentives, training, and mentoring. 

With the economy looking better and opportunities around every corner, 
this might be the best time in a long time to become a franchisee. The 
opportunities are robust, the economics are right, and the resources are 
available. In short, things are looking great for anyone thinking about 
buying a franchise in 2017.

http://recruitmilitary.com/events
http://spectraenergy.com/careers
http://www.vetfran.com


Vinnell Arabia, RecruitMilitary’s MVE 2017 Sponsor of the Year, 
shows support for veterans and the military community in a num-
ber of ways, including offering jobs that already align with military 
skill-sets and values. Vinnell Arabia understands that building a 
workforce of veterans results in a dedicated and vigilant profes-
sional community. 
“One of the greatest challenges facing veterans today is the 

smooth transition from military service to the civilian workforce” 
said Clyde Thomas, retired U.S. Army sergeant first class and 
recruiter in support of Vinnell Arabia. “Military veterans are the 
fabric of Vinnell Arabia, dating back over 40 years. The members 
of the Vinnell Arabia veteran workforce have deeply established 
values and professionalism from their military service that are 
the hallmark of their outstanding performance as military train-
ers to the Saudi Arabia National Guard. Vinnell Arabia continues 
to help veterans from all branches of the service bridge this 
transition. Come join the team and see why Vinnell Arabia is a 
‘World of Difference.’” 
Another way great employers support their military associates? Ac-

cording to Charles Kniffen, Quicken Loans divisional vice president 
and retired military police with the U.S. Army Reserve, an excellent 
company will stand by you when military duty calls you elsewhere.
Kniffen was working at his office at Quicken Loans on September 

11, 2001. That afternoon, his unit was 
activated and tasked with establishing 
security and defense plans and opera-
tions for local military units. His employer 
didn’t flinch.
Then, just a few months later, in June 2002, Kniffen was given 

less than 24 hours’ notice that he would be deploying to Iraq. 
Once again, his employer understood and supported him. During 
his deployment, Quicken Loans covered the difference between 
his military income and his civilian monthly commission. They also 
continued his healthcare benefits so his family could continue to 
receive care, and sent care packages to him, oversees. 
The employers listed as MVE winners are organizations that go 

above-and-beyond to support the military community. This year’s 
MVE winners include companies that have given military mem-
bers and their families more than a job. They offer community, 
respect, and support.
Read on to see why these companies are the Most Valuable 

Employers for job seekers like yourself.
★ ★ ★

Heidi Lynn Russell is a freelance writer based in Lexington, KY. 
She has been writing about employment issues affecting military 
veterans and spouses for the past 15 years.

WHEN IT COMES TO EMPLOYING VETERANS, SERVICEMEMBERS, AND THEIR SPOUSES, SOME 
COMPANIES JUST DO IT BETTER THAN OTHERS. BUT HOW CAN THAT BE MEASURED? PERHAPS 
BY THAT COMPANY’S MILITARY-SPECIFIC HIRING INITIATIVES, TRAINING, AND PROGRAMS, LIKE 
CACI INTERNATIONAL, INC.? OR THE WAY THEY CREATE A WELCOMING AND MILITARY-FRIENDLY 
CULTURE THROUGH SOCIAL EVENTS AND MENTORSHIPS, LIKE PROCTER & GAMBLE? 
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★★//  Announcing the //★★

2017 MOST VALUABLE 
EMPLOYERS (MVE) 

for MILITARY® 
By Heidi Lynn Russell

Continued on Page 20
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Apply online at www.vinnellarabia.com
Having problems applying online? Call 703-713-4748 for assistance.

Enlisted: Armament Repair, Combat Arms (SSG and Above), Fire Control Repairer,
Metal Worker/Welder, Medical Specialist, Military Police, Ranger, Sniper, 
Tank/BFV/LAV Turret Repairer, TMDE Maintenance Support NCO, 
Track/Wheel Vehicle Repair, Unit Supply
  

Officers & Warrant Officers: Combat Arms, Health Services, Military Intelligence, OPNS, 
PPlans & Training, Ordnance, Signal, Supply, Support Maintenance, Unit Maintenance
  

Aviation: Aircraft Mechanics, Air Traffic Control, ARFF EMT - B, Aviation Logistics,
Aviation Production Control, Base Operations, Environmental Compliance, Flight Operations,
Instructors, Instructor Pilots, Maintenance Test Pilots, Quality Control/Quality Assurance, 
Safety, Transient/VAL
  

Business Operations: Business Operations: Finance, Information Technology, Procurement

S A U D I  A R A B I A N  R E Q U I R E M E N T S

Welcome home for good.
With your military experience, you already have the 
commitment, leadership and service that Lowe’s is 
looking for. So, if you’re looking for a home where 
you can start a new adventure, 
apply at careers.lowes.com/military.

Lowe’s is an equal opportunity employer committed to diversity and inclusion.
©2017 Lowe’s. LOWE’S and Gable Mansard Design are registered trademarks of LF, LLC.

Your next mission: 
Secure your future.
Let’s talk about turning your military 
experience into a great civilian career.

Relevant military experience is considered for veterans and transitioning
service men and women.  Wells Fargo is an Affirmative Action and Equal 
Opportunity Employer, Minority/Female/Disabled/Veteran/ Gender Identity/
Sexual Orientation. © Wells Fargo Bank, N.A.  All rights reserved.  Member FDIC.

wellsfargojobs.com/military

Joe Crabtree (pictured above) served in the U.S. Marines from 2004 to 2009 and has been a 
Wells Fargo team member since 2001. 

http://recruitmilitary.com/events
http://careers.lowes.com/military
http://wellsfargojobs.com/military
http://www.vinnellarabia.com
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Accenture / Dublin, Ireland / } 
Accenture has initiatives to attract veterans into a technology, opera-
tions, or consulting career. The company, with 44 offices located 
throughout the United States, is waiving a college-degree require-
ment for certain positions for prior-military applicants. The Accenture 
Veteran Technology Training Program helps veterans become Java 
programmers. Another initiative, the Accenture Junior Military Officer 
Program, trains officers who could be a good fit for industry consulting 
roles. Veterans also receive mentorship, training, and support through 
the Accenture Military Employee Resource Group. 

www.accenture.com/military  ★

Beacon Roofing Supply, Inc. 
/ Herndon, VA / } Beacon Roofing Supply sells residential and non-
residential roofing products, as well as related building products 
in North America. The company’s program, “Boots to Beacon” 
recruits senior non-commissioned officers, junior military officers, 
and recent veteran college graduates. Another initiative, “Troops to 
Trucks,” recruits veterans with backgrounds in driving and vehicle 
maintenance for CDL driver jobs. When a veteran is hired, they are 
automatically placed into the “Rising Star” program, where they 
receive one-on-one mentorship to be a leader within the company. 

Amgen / Thousand Oaks, CA / } As one of the world’s leading 
biotechnology companies, Amgen places high importance on 
diversity. “An environment of inclusion fosters innovation, which 
drives our ability to serve patients,” says Bob Bradway, Chairman of 
the Board, President & CEO. The company has a full-time veterans’ 
advocate who manages the veterans’ hiring program and, once 
hired, veterans can join the “Amgen Veterans Employee Network,” 
the company’s robust affinity group. In 2017, Amgen wants veterans 
to fill roles such as project management, information technology, 
supply chain, and clinical engineering. 

www.amgen.com  ★

Bluehawk, LLC / West Palm Beach, FL / } Veterans working 
at Bluehawk, LLC say their company understands them. “I feel 
[Bluehawk] genuinely care[s] about my best interests as an 
employee and found a great fit for my skillset,” says Ryan March-
man, the U.S. Central Command collection manager. Bluehawk 
provides intelligence, IT, and language and training services 
to the government.  Over 65 percent of employees are veterans, 
and  14 percent are in the National Guard or Reserve. The company 
has hiring initiatives to hire and provide support to wounded 
or disabled veterans. 

http://bluehawk.us  ★

Bank of America / Charlotte, NC / } 
Supporting the military has been a 

priority at Bank of America for nearly 100 years. The company maintains 
relationships with organizations such as the Military Spouse Employ-
ment Program, Veterans on Wall Street, Wounded Warrior Project, and 
Student Veterans of America. Since 2010, Bank of America has hired 
nearly 10,000 National Guard members, reservists, and veterans. The 
Bank of America employee network, the Military Support and Assistance 
Group, has more than 7,600 members. The company also has a Veter-
ans Transition Sponsor Program, which supports deploying employees.

Aviation Training Consulting, LLC (ATC) / Altus, OK / } Military 
experience is beneficial in all aspects of Aviation Training Consulting 
contracts. Of the company’s employees, 51 percent are veterans and 
ATC provides full pay for all Reserve and National Guard members, with 
guaranteed job retention upon completion of Reserve/National Guard 
time. ATC provides critical training and logistics services and supports 
many of today’s most advanced military programs and aircraft. In 2017, 
ATC is seeking veterans to fill positions like pilot, engineer, loadmaster, 
crew chief, IT specialist, and manager. New veteran employees can rely 
on structured, one-to-one guidance from a mentor. 

www.atc-hq.com  ★

Archer Daniels Midland Company / Chicago, IL / } 
Archer Daniels Midland Company, a global food 
processing company, wants to hire veterans at all 

North America locations. According to Manager of Staffing, Dean 
Espenschied, ADM has a history of supporting military employees, 
whether they are away for training or deployed. The company has 
partnered with the National Guard, ESGR, and the Department 
of Veterans Affairs to increase outreach and recruit more military 
employees. ADM is a member of the Veterans Jobs Mission coalition 
and Illinois Hires Heroes Consortium.

http://www.adm.com  ★

Booz Allen Hamilton / McLean, VA / } “We speak military” is more 
than a tagline at Booz Allen Hamilton, says Human Resources 
Recruiter, George Bernloehr. “It’s our heritage and legacy. We were 
founded over 100 years ago by a veteran and have continuously 
served our [Department of Defense] clients since 1940,” Bernloehr 
says. The defense contractor hired more than 1,800 veterans 
in 2016. In addition to extensive recruiting efforts, the company 
provides considerable support to veteran employees with mentoring 
and an employee networking group, “The Armed Services Forum.” 

www.boozallen.com/careers/find-your-job/military  ★

http://careers.bankofamerica.com/us/working-here/military-veterans.aspx  ★

http://www.beaconroofingsupply.com  ★
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veterans and their spouses

HIRING AMERICA’S 

HEROES 

At Cox we believe that bold action and staying true to our 
values has enabled us to create a thriving business with more 

than 60,000 employees and 300 businesses. We believe 
in pushing the boundaries of what’s possible. We think it’s 

the creativity, diversity and entrepreneurial spirit of our 
employees that makes us great. 

LEARN MORE AND JOIN OUR MISSION: 
jobs.coxenterprises.com

Cox Enterprises is an Equal Opportunity 
Female/Minority/Disabled/Veteran Employer

@coxtalent

®

RAISE YOUR EXPECTATIONS.

Your civilian 
career should be 
just as rewarding.
Join the Comerica team today. 
www.comerica.com/careers

MEMBER FDIC. EQUAL OPPORTUNITY EMPLOYER, VET/DISABILITY.   CBP-7000   01/17

CBP-7000 Search & Employ Veteran Ad-MM.pdf   1   1/25/17   11:50 AM

INNOVATIVE.
COMMITTED. 
VIGILANT.
LOYAL.
JOIN NORTH AMERICA’S 
LEADER IN UNDERGROUND 
UTILITY LOCATING.

CAREER OPPORTUNITIES FOR TRANSITIONING
MILITARY SERVICE MEMBERS

TAKE THE FIRST STEP TO JOIN OUR RANKS. PLEASE APPLY ONLINE 
AT: WWW.WORKATUSIC.COM

LOCATE TECHNICIANS
USIC is one of the nation’s fastest growing 
underground utility locating companies. 
By locating underground utilities, we are 
protecting the communities where we 
live and work. We have full-time Locate 
Technician positions available throughout 
the US. Prior locating experience is not 
required!

BENEFITS INCLUDE:
• 100% paid training
•  Company vehicle
•  Company laptop, phone

and equipment
•  Advancement opportunities
•  Medical, dental, vision and

life insurance
• 401(k) with company match

PROTECTING INFRASTRUCTURE USICLLC.COM

http://recruitmilitary.com/events
http://jobs.coxenterprises.com
http://workatusic.com


CACI International Inc. / Arlington, VA / } 
The CACI Veterans Support Team uses more 

than 100 dedicated recruiters, many of whom are veterans, to 
recruit military members. CACI was recognized with the 2016 
Virginia Governor’s Award as the enterprise company hiring the most 
Virginia veterans in 2016. The firm supports national security with 
information solutions and services. “At CACI, veterans are provided 
meaningful and rewarding careers where they can exercise their 
proven job skills, leadership, dedication, and commitment,” 
says Senior Manager of Veteran Support, Denyse Gordon. 

www.caci.com  ★

Caterpillar Inc. / Peoria, IL / } 
Caterpillar leverages their employee resource group, the Caterpil-
lar Armed Forces Support Network, to not only attract veterans 
and military spouses to the company, but also to provide transition 
assistance and networking opportunities to veteran employees. 
The group also supports those who get called away for military 
duty. Caterpillar has a dedicated military recruiter who oversees the 
aspects of attracting and hiring military talent. The company is a 
proud member of the Veteran Jobs Mission Coalition and supports 
Goodwill's “Operation Stand Down” with funding and volunteers.

Capital One / McLean, VA / } 
Capital One is looking to hire 
military-experienced employees 
nationwide. In the past four years, 

the company has hired over 2,900 veterans and military spouses. 
A dedicated team of four full-time recruiting associates, all veterans, 
lead the veteran and military spouse hiring initiative. To support 
their veteran population, Capital One has a military network, which 
provides mentorship and training. The company offers a wide range 
of benefits for those who serve in the National Guard or Reserve.

Celadon Trucking Services, Inc. / 
Indianapolis, IN / } Veterans employed at Celadon will find many 
resources are available to them. The company has established a 
veterans-only “Warrior Fleet” and created a veterans’ committee. 
Celadon provides long-haul and regional full-truckload freight services 
across the United States, Canada, and Mexico, and has been certified 
as a Department of Veterans Affairs apprenticeship program for truck 
drivers. Eligible veterans starting their career can draw GI Bill® entitle-
ments for 12 months while they begin driving. The company is looking 
to fill driver positions as well as a variety of administrative roles.

Carmeuse Lime & Stone / Pittsburgh, PA 
/ } Carmeuse Lime & Stone knows that 

veterans are dedicated problem solvers. The company produces 
limestone products used in steel manufacturing, energy, environ-
mental services, and construction. Veterans are recruited for skilled 
trade positions, maintenance systems management, procurement, 
and logistics. Carmeuse trains hiring managers to understand 
veterans’ transferrable skills and how they can be successful. 
The company seeks veteran talent because of shared values like 
responsibility, efficiency, and respect.

CarMax, Inc. / Richmond, VA / } Supporting 
the military matters to CarMax associates. In 

2016, CarMax and The CarMax Foundation pledged $1.5 million over 
three years to organizations that support the military. The company re-
cruits men and women with military backgrounds because “they share 
our core values of integrity, respect, and honesty,” explains Director of 
Talent Acquisition, Tracey Shoemaker. CarMax created and piloted a mili-
tary technician transition tool to align military experience to the different 
technician levels available. This allows recruits to hire into appropriate 
roles, rather than defaulting to an entry-level position.

Capstone Corporation / Alexandria, 
VA / } Three-quarters of the people working at Capstone Corpora-
tion are veterans. Most of Capstone’s work supports defense and 
focuses on joint Army and Navy customers. “The nature of our 
support to these U.S. departments requires the discipline, skill sets, 
and experience [that] military members offer,” says Senior Vice 
President of Growth, John McNally. The company is looking to add 
military-experienced staff to multiple locations across the United 
States and in Germany, Japan, Italy, and Guam. Capstone has nu-
merous contracts where 100 percent of the workforce are veterans. 

www.capstonecorp.com  ★

City of Cincinnati Police Department / Cincinnati, OH / } As mem-
bers of the Greater Cincinnati Military Employer Consortium and the 
TriState Veterans Community Alliance, the Cincinnati Police Department 
participates and organizes many veteran-centric community programs. 
The department is the first in the nation to institute a liaison group with 
the Veterans Administration to assist veterans with claims and benefits 
and works closely with the veterans court system and homeless vet-
eran programs. Cincinnati Police Department hires veterans across the 
spectrum. If the City of Cincinnati has a job available, recruiters at the 
Police Department will attempt to fill it with military talent.

http://www.cincinnati-oh.gov/police/  ★
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OPEN THE DOOR 
TO A NEW CAREER.
Get Trained. Get Certified. Get Ahead.

Heavy Equipment Colleges of America (HEC) is committed  
to be a leading educational institution offering effective vocational  
training while maintaining a high standard of quality and integrity. 

WHY HEAVY EQUIPMENT?
We work hard to create a learning environment that promotes both practical as well as textbook 
knowledge. With our instructors, students learn how to excel in their chosen field. Through classroom 
activities as well as field training, our staff prepares students to effectively and immediately work on 
construction jobsites. Programs available:
	 n Heavy Equipment Operations Level One n Mobile Crane Operations
	 n Heavy Equipment Operations Level Two n Lattice Boom Crane

Alabama
3299 County Road 25, Suite A
Dothan, Alabama 36303
(866) 362-6497

Georgia
581 Sigman Road, Suite 300 
Conyers, GA 30013
(888) 504-5208

North Carolina
1909 Bragg Blvd, Suite 94 
Fayetteville, NC 28303
(800) 514-9495

Northern California
409 12th Street
Modesto, CA 95354
(800) 870-9757

Southern California
1955 West 9th Street
San Bernardino, CA 92411
(888) 314-8954

Oklahoma
6101 W. Reno Avenue, 
Suite 1000
Oklahoma City, OK 73127
(888) 616-5447

Tennessee
298 Clear Sky Court 
Clarksville TN 37043 
(800) 390-1190

Washington
4701 McChord DR SW
Lakewood, WA 98499
(800) 536-1503

MULTIPLE LOCATIONS! 

GET STARTED 
TODAY!

Call your local campus, visit our website, 
or contact our central admissions office. 

HeavyEquipmentCollege.com
888-879-9492 Find  

us on: 

http://heavyequipmentcollege.com


Comcast NBCUniversal / Philadelphia, PA / } Comcast NBCUniver-
sal is not just military-friendly, they are military-ready. Founded by WWII 
U.S. Navy veteran, Ralph Roberts, Comcast NBCUniversal offers a tran-
sition package for employees who must move due to military require-
ments and provides 15 days of paid leave each year for National Guard 
and Reserve employees for their military commitments, in addition to 
other benefits. The company actively hires disabled veterans and is a 
member of the Veterans Jobs Mission Advisory Board. A certification 
and internship program allows transitioning military members to gain 
certifications and experience before separating from active duty.

Duquesne Light Company / Pittsburgh, PA / } 
Duquesne Light Company recently launched a 

full-scale military recruiting plan. In 2016, the company launched 
its SERVICE program, which provides veteran-focused learning op-
portunities as well as recognition and networking events. SERVICE is 
designed to recruit, retain, support, and guide veterans so that they 
can succeed at the company. Duquesne has also forged relation-
ships at military installations and plans on continuing to build on 
them. The company values the experience, knowledge, and commit-
ment that veterans contribute to the workforce. 

Constellis / Reston, VA / } Founded by former military personnel, 
Constellis provides security, mission support, and training services 
in support of the federal government in high-risk, complex locations 
worldwide.  Recruiters attend job fairs throughout the United States, 
and the company advertises available positions on websites aimed 
at employing veterans. Constellis maintains a presence on military 
establishments across the country  through monthly calls with tran-
sition offices and monthly visits to base hiring events.  The company 
also participates in many philanthropic efforts that support U.S. 
military branches.

Eaton / Dublin, Ireland / } Eaton provides energy-efficient manage-
ment solutions for electrical, hydraulic, and mechanical power.  “We 
recognize veterans’ courage, and the company welcomes their 
unique experiences,” says Jerome Richard, military talent acquisi-
tion consultant. “From technicians, production supervisors, and 
supply chain managers, to engineers and accountants, we seek to fill 
hundreds of positions within the next few years,” Richard says. Jobs 
are primarily in the Carolinas, Georgia, Michigan, and Colorado. To 
assist veterans with career advancement, Eaton provides on-the-job 
training, managerial training, and career mentoring programs.

Deloitte / New York, NY / } To cultivate an environment where military-experi-
enced individuals thrive, Deloitte has created numerous programs. The Career 
Opportunity Redefinition and Exploration (CORE) program helps transitioning 
military members network and revamp their resumes before entering the civil-
ian job market. The Welcome to Deloitte (W2D) onboarding program spans 
the new employee’s first year of tenure and, for military hires, introduces 
them to a mentor from the Veteran Practitioner Program. Deloitte also offers 
the Armed Forces Business Resource Group (AFBRG), a network of Deloitte 
veterans and their supporters, and the AFRBG Reservist Community of Interst, 
which acts as an additional touch-point for reservistes and their families. 

DaVita, Inc. / Denver, CO / } DaVita, Inc. 
delivers dialysis services to patients with chronic kidney failure. 
Since January 2010, DaVita, Inc. has hired over 3,000 veterans and 
has a network of veteran representatives across the nation, includ-
ing at the VA, local job centers, military transition programs, and 
colleges. The company offers a five-day workshop called “Thriving 
After Military Service,” which takes an in-depth approach to veteran 
professional development. In 2017, the company is recruiting veter-
ans for registered nurses, social workers, technicians, administra-
tive roles, and more. 

CoreCivic / Nashville, TN / } Three 
decades ago, CoreCivic founded the private corrections manage-
ment industry. The company attracts veterans by offering relocation 
packages for some locations, sign-on bonuses, and flexible start 
dates based on separation from military service. The company 
also routinely attends Soldier for Life events and partners with the 
Army PaYS program. “We recognize military leadership abilities and 
have found that veterans typically move up into higher positions of 
authority and responsibility more quickly than non-veteran employ-
ees,” says Steven Scott, military recruiter. 

Ecolab Inc. / St. Paul, MN / } Ecolab’s outreach to veterans runs 
the gamut. The company’s goal is to execute at least 25 hiring 
events per year. The company relies on their Military Recruitment 
Committee, which has representatives from a military employee 
resource group and human resources, to attract veteran talent to 
roles like territory manager, route sale manager, service technician, 
district and regional manager, driver, mechanical engineer, and sup-
ply chain and operations. Ecolab provides water, hygiene, and energy 
technologies and services to the food, energy, healthcare, industrial, 
and hospitality markets.
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Securitas USA is inspired to seek new ways to strengthen our support of veterans, 
their families and honor their commitment to our country.

We know that members of our military are motivated by the same set of values that 
guide our company, and veterans can bring unique and valuable skills to Securitas USA.

With many di� erent, exciting and rewarding career paths available, Securitas has 
the opportunity for you, whether you’re seeking a part time job or a full time career.

Careers at Securitas may include:
• On-Site Security O�  cer • Mobile O�  cer • Business Development/Sales
• Human Resources • Administration • Remote Guarding Specialists
• Branch Management • Operations Management • Scheduling

Join Securitas and you will receive:
• Career Path Options  • Generous Bene� t Package • Extensive Training
• Competitive Pay

Learn more and apply at www.securitasjobs.com
Securitas USA is an Equal Opportunity Employer (EOE) and o� ers an 
above-industry average pay and bene� ts.

We Support Our Veterans

Careers at Securitas may include:Careers at Securitas may include:
• On-Site Security O�  cer • Mobile O�  cer • Business Development/Sales• On-Site Security O�  cer • Mobile O�  cer • Business Development/Sales
• Human Resources • Administration • Remote Guarding Specialists• Human Resources • Administration • Remote Guarding Specialists
• Branch Management • Operations Management • Scheduling• Branch Management • Operations Management • Scheduling

Join Securitas and you will receive:Join Securitas and you will receive:
• Career Path Options  • Generous Bene� t Package • Extensive Training• Career Path Options  • Generous Bene� t Package • Extensive Training
• Competitive Pay

JOIN OUR TEAM!

Ready to explore?
Apply at jobs.luxottica.com

Our McDonough, GA Manufacturing & Distribution
Center is expanding. In 2017, we have ongoing 

hourly and management vacancies for:
Manufacturing Technicians
Distribution Supervisors

Associate Technicians
Quality Assurance

Full & Part-Time positions  |  Room for advancement  |  Growing facility

http://recruitmilitary.com/events
http://www.us.airliquide.com/careers
http://jobs.luxottica.com
http://www.securitasjobs.com
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With more than 1 million members 
of the armed forces preparing to 
transition from service to the civilian 

workforce over the next few years, many will 
find themselves trading in one uniform for 
another; replacing camouflage and combat 
boots with a suit.

While business attire is commonplace in corporate work environments, 
those who have served in the military may not have had the time or 
resources to invest in the wardrobe necessary for a civilian career. 

Understanding this need, Farmers Insurance launched Suits for Soldiers 
in the fall of 2016 with the goal of collecting 50,000 items that can help 

veterans to be professionally dressed for networking events, interviews, 
and work. To date, Farmers® has collected more than 70,000 pieces 
of attire, far exceeding the initial target. “We know from experience how 
challenging it can be to navigate life after service,” said Russell Lee, vice 
president, territory product lead-Texas for Farmers Insurance and execu-
tive sponsor of the Farmers Veterans and Advocates employee resource 
group. “For nearly a decade while I served in the U.S. Army, I wore one 
uniform. Once I was discharged, I realized that I needed professional 
clothing in order to take the next step in my civilian career. Through Suits 
for Soldiers, Farmers is helping to ease that transition for military mem-
bers into civilian life.” 

Thousands of Farmers employees and agency owners across the 
country, many of whom are veterans themselves, participated in the cam-
paign, rallying their communities to donate new and gently used suits 

�

� RUSSELL LEE, CARRIE BONNEY, DAVID LOREC, CHARLES JOHNSON, PABLO PAK, ASSEMBLYMAN MATT DABABNEH

FOLLOWING THE SUCCESSFUL NATIONAL LAUNCH OF THE INSURER GROUP’S
SUITS FOR SOLDIERS PROGRAM, FARMERS INSURANCE COLLECTS MORE THAN 70,000 SUITS 

AND PIECES OF BUSINESS ATTIRE FOR AMERICA’S TRANSITIONING VETERANS.

Farmers Insurance® Suits Up 
Transitioning Military

★★★
www.beafarmersagent.com    //   www.farmers.com/careers

� FARMERS INSURANCE HOLDS A SUITS FOR SOLDIERS EVENT IN FORT MEADE, MD. PICTURED FROM LEFT TO RIGHT: WILLIAM PARSON, MIKE HAAS, DAVID 
HICKEY, BRANDON CHRISTOPHER, CONGRESSMAN DUTCH RUPPERSBERGER, CONGRESSMAN JOHN SARBANES, HOWARD COUNTY COUNCILMAN CALVIN 
BALL, BASHIR SHAMS, ANNE ARUNDEL COUNTY COUNCILMAN PETE SMITH, AND SEVERAL OTHER VETERANS WITH THE SUITS THEY SELECTED THAT DAY.

�

http://recruitmilitary.com/jobs
http://www.beafarmersagent.com
http://www.farmers.com/careers/
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for our nation’s heroes. Now, Farmers has undertaken the process of 
distributing 70,000 articles of clothing to veterans nationwide, beginning 
in January of 2017 at the Farmers Insurance Open. 

During a ceremony at Torrey Pines Golf Course in San Diego, Farmers 
Insurance CEO, Jeff Dailey, was joined by PGA players to announce the 
results of the Suits for Soldiers campaign and give out the first of the 
70,000 articles of clothing. “We have a proud tradition of working with 
veterans to assist with their transition from active duty responsibilities 
to the civilian workforce,” said Dailey during the event. “As one of the 
nation’s largest insurer groups, Farmers helps insure homes, cars, and 
life. Meanwhile, Suits for Soldiers is another way Farmers can give back 
to members of the military who have given to their country.”

} A Commitment to Veterans
At an event in Woodland Hills, CA, in January, 2017, Farmers recognized 

California State Assembly member, Matt Dababneh. Dababneh’s San Fer-
nando Valley office single-handedly collected 450 suits for the campaign. 
“Initially, the goal was to collect 45 suits from residents in the 45th As-
sembly District,” said Dababneh. “However, due to the incredible amount 
of support from members of the community, we were able to collect over 
450 suits and outfits which will benefit local veterans.” 

In February, 2017, Farmers employees and agents in Colorado part-
nered with Public Service Credit Union to give away 500 suits from the 
campaign and provide résumé writing and interviewing workshops to mili-
tary members. “Suits for Soldiers is a campaign which I personally care 
deeply about. The program represents my company’s commitment to 
veterans,” said Thomas Swenson, a Colorado-based Farmers Insurance 
agent who sponsored the campaign locally by opening his agency office 
to accept suit donations. “We all have a chance to contribute and have a 
real impact on someone else’s life.”

In March, 2017, Farmers made another major commitment to support 
America’s veterans by extending its unique collaboration with Team 
Rubicon, a Los Angeles-based national nonprofit organization that unites 
the skills of military veterans with first responders to rapidly deploy 
emergency response teams. Farmers and Team Rubicon first launched 
their partnership in late 2015, integrating assistance from Team Rubi-
con’s 43,000-strong veteran membership into Farmers robust disaster 
response efforts.”The missions of Team Rubicon and Farmers Insurance 
align greatly,” said Keith Daly, chief claims officer of Farmers Insurance. 
“We both want to see communities recover quickly from disasters and 
get back to their normal routines as soon as possible. This is just another 
way we can help with responses in the communities where our customers 
live and work.”

Through the collaboration, Team Rubicon will continue to support Farm-
ers and their on-the-ground efforts. Farmers offers customers assistance 
in the areas of home repair and debris management, securing properties 
to prevent looting, searching for valuables, and tarping roofs to avoid 
further damage. Team Rubicon will also support local authorities as re-
quested with disaster readiness, relief, recovery and search, and rescue 
missions. Up to 100 veterans at a time can be deployed to an affected 
area.“Disasters are our business, but veterans are our passion,” said 
Jake Wood, CEO of Team Rubicon. “Our collaboration with Farmers allows 
us to continue providing a better transition for veterans who are entering 
civilian life through service. Together, we can work to help communities 
return back to normal even faster and stronger than before.”

Team Rubicon also honored Farmers with its Veteran Advocacy Award 
for its commitment to employing military veterans as agency owners.

Also in March, Farmers hosted its largest distribution event yet to ben-
efit veterans living around Fort Meade, Maryland. Farmers teamed with 
ZIPS Dry Cleaners, St. John Properties, and Fort Meade to donate 2,600 

suits and pieces of business attire during the Marching Our Veterans 
Back to Work event, where 720 military members shopped for new suits 
to enhance their wardrobes. “Farmers has a passion for veterans,” said 
Mike Haas, a Pennsylvania-based Farmers Insurance agent and U.S. Air 
Force veteran who spoke at the event. “As a recognized military friendly 
organization, Farmers understands the value of the training, skills, and 
work-ethic of veterans and how that benefits business.”

} Creating Opportunities
In addition to helping veterans through the Suits for Soldiers program, 
Farmers also recognizes there are a number of possible career opportuni-
ties that may be available for strong, determined, and goal-oriented indi-
viduals upon their exit from service. 

Not only is Farmers one of the country’s largest insurer groups, the 
organization has a long-standing and proud commitment to veterans and 
military families, having been founded by two World War I veterans nearly 
90 years ago. 

In 2014, Farmers signed a statement of support with the Department of 
Defense office of Employer Support of the Guard and Reserve, commit-
ting to seek ways to increase opportunities for veterans, reservists, and 
members of the National Guard. Many of Farmers 22,000 employees and 
nearly 14,000 exclusive agents are military veterans, and Farmers has an 
active employee resource group dedicated to former military members. 
“We believe in the unique skill-set veterans can bring to a company 
through their experience and training as well as their values,” Lee said. 
“Veterans self-elect to join the armed forces and defend the country, 
which says a lot about a person’s character. We’ve seen great success 
with employing and insuring veterans at Farmers.” 

From agents to the corporate office, Farmers gives back to the brave 
men and women of the military as much as possible through employ-
ment, charitable activities, and providing a variety of comprehensive 
insurance services. “We want to do what we can to help our transitioning 
heroes as they re-enter civilian life as successful entrepreneurs and in-
dustrious employees,” said Luisa Acosta-Franco, vice president and head 
of recruitment and field marketing for Farmers Insurance. “At Farmers, 
our agency owners are in business for themselves, not by themselves. 
Farmers fosters an environment where veterans can translate and adapt 
their skills to help families.” 

★ ★ ★

� FARMERS COLLABORATES WITH TEAM RUBICON IN AN EVENT AT TEAM RUBICON’S 
HEADQUARTERS IN LOS ANGELES. PICTURED ARE JAKE WOOD, CEO OF TEAM RUBICON; 
KEITH DALY, CHIEF CLAIMS OFFICER FOR FARMERS INSURANCE; ART DELA CRUZ, CHIEF 
OPERATING OFFICER FOR TEAM RUBICON; AND JEFF DAILEY, CHIEF EXECUTIVE OFFICER OF 
FARMERS INSURANCE. Photos courtesy of Farmers Insurance

http://recruitmilitary.com/events


Exelon Corporation / Chicago, IL / } As a member of the 10K DAV 
Hiring Challenge, Exelon, a utility services holding company, attended 
58 military recruiting events in 2016 and have a goal to exceed that 
number in 2017. The Exelon On-The-Job training program has 18 
separate sites and offers an alternative way for veterans to use the 
G.I. Bill, allowing them to learn a trade or skill through apprenticeship 
rather than attending classes. The company’s veteran employee re-
source group, Exelon Militaries Actively Connected (EMAC), provides 
a space for veterans to network and stay informed on different 
Exelon military-centric events

Fresenius Medical Care North America 
/ Waltham, MA / } At Fresenius Medical Care, veterans hold roles 
across all positions in more than 2,300 clinics across the country, as 
well as manufacturing facilities, warehouses, and corporate offices. 
In order to recruit military-experienced candidates, Fresenius pro-
vides a list of open positions to over 200 military transition centers, 
attends career fairs and military employer panels, and utilizes social 
media for outreach. The organization offers assimilation training to 
veterans, as well as advanced training to enhance skills, which could 
lead to additional advancement opportunities. 

FDM Group / London, UK / } 
Using a dedicated veteran recruitment 
team, FDM Group hires veterans into 

a company rife with opportunity. Veteran employees receive 9-17 
weeks of free, high-level IT and business training through the FDM 
Academy and progress to gain a minimum of two years of experi-
ence representing FDM on client sites. FDM, an international IT 
services company, is partnering with military bases in 2017 to help 
expedite the transition from military service to a civilian career for 
servicemembers. 

G4S Secure Solutions (USA), Inc. / Jupiter, FL / } A leading security 
company, G4S Secure Solutions has targeted veterans for jobs in its 
elite Custom Protection Officer program since 1988. During the past five 
years, G4S has hired more than 25,000 veterans and servicemembers. 
The company actively recruits veterans for their 110 field offices, as well 
as their regional offices, subsidiary locations, and at company headquar-
ters. According to Senior Vice President of Human Resources & Chief 
Human Resources Officer, Geoff Gerks, military-experienced talent alligns 
closely with G4S Secure Solutions company values. “[Veterans and ser-
vicemembers] bring skills that take others years to develop,” Gerks said. 

First Command Financial Services, Inc. 
/ Fort Worth, TX / } Nearly 70 percent of financial advisors at First 
Command Financial Services are either former military or military 
spouses. The company recruits them for the home office in Fort 
Worth, and for field offices in over 180 locations. First Command’s 
goal is to recruit over 2,000 veterans and spouses in five years. The 
company pays for each advisor trainee’s licensing materials and test-
ing. All new advisors have mentors and a personalized training plan. 
Fifty-four percent of First Command’s executive leadership is former 
military, including the CEO. 

Federal Acquisition Strategies, LLC 
/ Clifton, VA / } As a service-disabled veteran-owned small business, 
Federal Acquisition Strategies specializes in Department of Defense 
and intelligence acquisitions. “We are expanding our scope in the 
intelligence community, and the discretion and efficiency of military-
trained employees has proven invaluable,” says Business and Per-
sonnel Manager, Blythe Hart. Although this company only employs 
29 people, 80 percent full-time hires in 2016 were veterans. “While 
we are too small to offer in-depth training from the ground up, we 
pay for continuing education and certification,” Hart says. 

Farmers Insurance / Los Angeles, CA / } 
Adjusting to the civilian culture can be chal-

lenging, so Farmers Insurance provides specialized on-boarding for 
newly hired veterans. The company encourages veteran employees 
to join one of the company’s employee resource groups, such as the 
Veterans and Advocates. The company has found that agency-owner 
opportunities make a great fit for veterans who have entrepreneurial 
interests. “Farmers was founded by two World War I veterans and our 
commitment to the military runs deep,” says Michelle Titus, national 
manager of military recruitment and field support. 

GE / Boston, MA / } Over 10,000 veterans are 
currently in GE’s U.S. workforce and the company 

leverages that talent to bring in more veteran recruits. GE  has a 
dedicated military program manager whose sole function is to find 
and hire military talent by attending job fairs, interacting on social 
media, and participating in community service activities with veteran 
organizations. The “GE Veterans Network” combines outreach, 
recruiting, and professional development activities. And the two-year 
GE “Junior Officer Leadership Program” allows veterans to rotate 
through three different jobs in two years. 
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 jobs.dav.org    877-426-2838
All services are FREE to veterans. Additional services include:

Benefits Counseling • Medical Transportation • Transition Support

Fighting for you to get  
the benefits you’ve earned  
and the career you deserve

DAV’s employment program connects transitioning 
active duty, Guard and Reserve members, veterans 
and their spouses with high-quality employers.

http://recruitmilitary.com/events
http://jobs.dav.org
http://accenture.com/military


Greencastle Associates Consulting, LLP / Malvern, PA / } 
Greencastle, a veteran-owned consulting firm, is 100 percent veteran-
staffed. The small business is looking to hire in the following positions: 
Senior Management Consultant, Management Consultant, Associate 
Management Consultant, and Junior Associate Management Consul-
tant. Since its founding in 1997, Greencastle has had a “laser focus 
on providing jobs and resources to veterans and [servicemembers],” 
says Joe Crandall, Greencastle partner. Greencastle’s consultants lead 
projects to a successful close and employees are encouraged to get 
project management professional (PMP) certified.

Hyundai Motor America / Fountain Valley, 
CA / } Veterans with logistics or diagnostics 

experience are in demand at Hyundai Motor America. The company 
has 840 dealer-owned dealerships nationwide. At any given time, 90 
to 150 job openings are posted, depending on dealership needs. The 
company’s military liaison visits career fairs and base career centers 
to offer advice for separating veterans and their spouses, and two 
full-time employees focus on veteran introductions to the dealer 
base. Since 2007, Hyundai has hired 1,700 veterans, and plans to 
continue that pattern into the future.  

Halfaker and Associates, LLC / Arlington, VA / } Halfaker’s motto is 
“Continuing to serve,” and the company is “passionate about provid-
ing opportunities for veterans,” says Garrett Roy, director of human 
resources. The firm recruits through job fairs, military organizations, 
social media, and an extensive company network. Halfaker developed 
a “Wounded Warrior Transition Program” to provide transition support 
and mentorship for disabled veterans employed with the company and 
transitioning out of the military. Halfaker, an information technology ser-
vice provider, encourages employees to continue professional growth by 
earning certifications and degrees and attending seminars. 

JDog / Berwyn, PA / } JDog, a junk removal 
frachise company, has job opportunities 
nationwide. The company wants to employ 
10,000 veterans by 2025. After a full week 

of training, veterans are given full access to tools needed to operate 
their own company. The company engages with the military commu-
nity by attending military-centric job fairs across the country, where 
their representatives can speak with veterans one-on-one. JDog’s 
“Joint Chief Advisory Board” provides a presence for the company 
on military bases. 

Humana, Inc. / Louisville, KY / } In 2011, 
Humana pledged to hire 1,000 veterans 

and military spouses by the end of 2014. Due to a robust military 
recruiting program, that goal was achieved in 2012. After setting 
and meeting a second goal of 2,000 veterans and military spouses 
by 2015, the company now has an ongoing goal of 500 new veteran 
and military spouse hires per year, with a specific focus on disabled 
veterans. In the 1,300 member Humana Veterans Network Resource 
Group, transitioning veterans receive help with assimilation as well as 
advice on taking advantage of opportunities that the company offers.

HCA, Hospital Corporation of America / Nashville, TN / } HCA sup-
ports veteran employees in many ways, including through a military 
affinity group, a mentorship system, and tuition reimbursement for 
education and certification programs. The organization is made up of 
locally-managed facilities that include 171 hospitals and 118 freestand-
ing surgery centers in 20 states and the United Kingdom. This year, the 
company will hire veterans for the following roles: nurses, medics, surgi-
cal specialists, accountants, IT specialists and patient care techs. The 
company has a commitment to hire veterans and military spouses and 
works closely with military transition offices to achieve this goal. 

Hilton / McLean, VA / } In 2013, Hilton 
launched “Operation: Opportunity,” an initiative to hire 10,000 
veterans, military spouses, and dependents by 2018. The company 
reached their goal two years ahead of schedule. Hilton’s military 
programs department was created to recruit and retain military tal-
ent. Veterans are given a higher ranking preference in the candidate 
pool, and many of the experience requirements for hospitality are 
waived for applicants with military backgrounds. Hilton offers a great 
deal of flexibility and opportunity with properties across the nation 
and, for certain positions, the option to work from home. 

Kaiser Permanente / Oakland, 
CA / } Kaiser Permanente offers a two-year rotational program to 
introduce junior military officers to a mission in healthcare. “The 
program develops participants into leaders, to eventually be hired 
into full-time employment,” says Tabitha Harper, Kaiser Permanente 
national military recruiter. The company also hires veterans into 
roles including information technology, human resources, consulting 
and analysis, nursing, accounting, and project management. Kaiser 
Permanente’s Veterans Resource Group provides a solid mentorship 
and peer support program. 

Continuing to serve...
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We appreciate those 
who have served to 
secure us a brighter 
future, and we welcome 
you to continue to 
build a better tomorrow 
here at TI. 

Learn more about our 
career opportunities 
and why you 
belong here.

The platform bar is a trademark of Texas Instruments Incorporated.  © 2017 Texas Instruments

InitiativeLearn more: 
careers.ti.com/veterans

Walgreens is an Equal Opportunity Employer and welcomes 
individuals of diverse talent and backgrounds. Walgreens 
promotes and supports a smoke-free and drug-free workplace.

At Walgreens, we have transformed 
ourselves into the neighborhood 
retailer that makes health and 
happiness simpler, easier and within 
reach for everyone on a daily basis. 
Whether you’re in our stores or 
corporate headquarters, you’ll find 
that innovation thrives and incredible 
career and growth opportunities 
await. We offer the chance to work in 
a truly supportive environment and 
be part of a progressive organization 
dedicated to the well-being of our 
customers, employees, and the 
communities we all call home.

To apply, visit www.walgreens.jobs

Discover your true calling

MAKING HAPPY
HEALTHY A REALITY

Together, we power life.  
Join our team.
Entergy is hiring. We power lives and livelihoods 
throughout our region. It’s a big, rewarding job. 
Learn more at entergy.com/military.

A message from Entergy Corporation ©2017 Entergy Services, Inc. All Rights Reserved.

http://recruitmilitary.com/events
http://careers.ti.com/veterans
http://www.walgreens.jobs
http://entergy.com/military
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KBRwyle / El Segundo, CA / } 
KBRwyle is an engineering, procurement, and construction 
company looking for veterans to fill roles in the U.S., the Middle 
East, Africa, and Europe. In many cases, KBRwyle hires veterans 
as contractors who do the same job as when they were active 
duty, which requires no new training. The company has an active 
presence on military-specific job boards and career fairs. KBRwyle 
has a dedicated military lead who works with transition offices to 
reach veterans, and of the 2,400 job offers during 2016, veterans 
filled 37 percent. 

Marsh & McLennan Companies 
/ New York, NY / } New veteran hires at Marsh & McLennan 
experience “a high-touch, high-value process” while learning roles. 
“We have the resources to help ease their transition to the civilian 
workforce,” says James Tongate, program manager of military and 
veterans affairs. Marsh & McLennan has four operating companies 
specializing in insurance, investment consulting, and brand strategy 
consulting. Available jobs run the gamut in the finance and insurance 
arenas. The company has received multiple awards, including those 
recognizing its support of the National Guard and Reserve.

Koch Industries, Inc. / Wichita, KS / } The multi-national 
corporation has subsidiaries involved in manufacturing, trading, 
and investments and wants veterans to fill roles in locations across 
the United States. To reach the military community, Koch attends 
military events and job fairs, and partners with bases as well as 
the VA employment coordinators and Student Veterans of America. 
The company’s veteran network reviews resumes and participates 
in the screening and interview process for veteran applicants. Once 
hired, veterans are provided mentors to assist with assimilation and 
performance.

Navy Federal Credit Union / Vienna, VA / } In the company’s 84-
year history, Navy Federal has had no layoffs. As a credit union serv-
ing military families, the company offers a myriad of veteran-friendly 
initiatives. Navy Federal was also one of the first 30 organizations to 
partner with the Military Spouse Employment Partnership. The credit 
union, with 295 locations, hires across the board and guarantees 
the same or “like” position to Reserve employees called to active 
duty. With multiple opportunities and programs for professional 
growth and a culture of promoting from within, Navy Federal wants to 
ensure that veterans find a career with the company, not just a job. 

ManTech International Corporation / Fairfax, VA / } For more than 
four decades, ManTech has provided advanced technological services 
to the government. Not only is ManTech committed to hiring and 
retaining veterans, but also to their professional development. “Many 
of our employees with military experience work overseas, supporting 
active military in missions of national importance,” says Charlie Miles, 
the director of military programs. In order to facilitate hiring, ManTech 
has developed several formal and informal relationships with a broad 
range of veteran-related organizations and the company has created a 
transitioning military page in the careers section of their website. 

Level 3 Communications / Broomfield, CO / } Level 3 Communi-
cations has two ideal programs for veterans: The Operations Tech 
Academy offers a specialized training program for roles within North 
American Operations, and the IP Tech Academy focuses on informa-
tion technology roles. “We are aiming for inclusion of 30 percent 
military veteran recruits in our 2017 classes,” says Amy Dietrich, 
director of organization development and effectiveness. In 2016, 
Level 3 attended about 60 veteran hiring events. The company’s 
veterans’ employee resource group provides opportunities for 
socialization, networking, and volunteering. 

Leidos / Reston, VA / } Defense company 
Leidos participates in well over 100 veteran-related events and job 
fairs annually. In May 2016, Leidos pledged to hire 3,000 veterans 
and military spouses in the next five years. The company has devel-
oped close relationships with organizations in the Department of 
Labor and Department of Defense and has a full-time talent acquisi-
tion professional for recruiting military talent. Retention strategies 
include program-based internal training, and tuition reimbursement. 
Program-specific professional development is available to employ-
ees, as well.  

Northwell Health / Great Neck, NY / } 
With 21 hospitals and over 450 commu-
nity facilities, Northwell has opportunities 

in nursing, maintenance, human resources, support services, and 
operations in New York City boroughs. To assist in hiring veterans, 
Northwell has partnered with over 100 local and national organiza-
tions. The company’s employee business group, called Veterans and 
Allies: Liaisons of Reintegration (VALOR), creates a sense of com-
munity by bringing employees with a military background together 
for events and social activites. 
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The Veteran and Military Spouse to Insurance Professional Allstate education course opportunity is not an employment opportunity directly with Allstate Insurance Company, but rather an education course to help qualify eligible 
individuals for potential employment as a licensed sales professional with Allstate independent contractor exclusive agents. Our program is designed to support honorably discharged veterans, active duty, Reserves, National 
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What will you become next?
Turn your military experience into your next career.

As a licensed sales professional at an Allstate Agency,
you’ll earn a good living helping people protect what

makes life good. Visit allstateveterans.com to learn more. 
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Northwestern Mutual Los Angeles / Los Angeles, CA / } At North-
western Mutual, an important part of the onboarding process for 
military-experienced new hires is connecting them with successful 
military leaders within the company for a two-week training program. 
Participants receive $4,000 for completing the program, where they 
learn the company’s “formula” for success. Veterans also receive 
mentoring and have access to ongoing learning programs. Jobs 
range from financial advisors to district directors and are available 
in California and Nevada. 

Quality Distribution Inc. / Tampa, FL / } In the hazard-
ous material delivery business, “[veterans] bring a safety 

standard unmatched by other candidates,” says Mike Lynch, military 
veteran recruiter. So Quality Distribution hires them as CDL-A drivers 
and mechanics, as well as into positions in operations, management, 
and logistics. The company’s “Driver’s Advocate” team supports veteran 
employees throughout their career and the company also has a network 
of over 2,800 agencies, groups, and individuals across the nation to 
assist veterans with employment. In addition, Quality Distribution is 
involved with the Employer Support of the Guard and Reserve. 

Patterson-UTI Drilling Company LLC / Houston, TX / } The 
positions available at Patterson-UTI Drilling are “well-suited to the 
experience and training that the military offers,” says Methella 
Green, recruiter, military and diversity. The company visits military 
bases, conducts briefings with various military service companies, 
and works with military recruiting firms. To support the transition 
process for employees, Patterson-UTI has a mentorship program 
and a dedicated military recruiter who is available as a point of 
contact for veterans.

Quicken Loans / Detroit, MI / } One way Quicken Loans supports 
veterans is through the Military Veteran Tour of Duty Program, which 
provides six months of hands-on work experience for transitioning 
veterans and spouses. Participants receive professional and per-
sonal development training, including personal empowerment coach-
ing. Through the efforts of five dedicated military talent acquisition 
specialists, the company hired 250 veterans in 2016.  The company 
partners with local National Guard and Reserve units, the Student 
Veterans of America, veteran service organizations, and transition 
assistance programs to find and recruit military talent. 

Puget Sound Energy / Bellevue, WA / } With locations all 
over Washington state, Puget Sound Energy (PSE) has a culture 
of teamwork, which they find comes naturally to veterans. The 
company’s veteran employee resource group, “PSE 2,” which stands 
for PSE Patriots and Supporting Employees, is committed 
to veterans through recognition, mentoring, community outreach, 
and military family support programs. Many enlisted soldiers 
are hired into the Pathway to Apprentice or Gas Worker Training 
programs. Officers are channeled into project management 
or leadership roles.

Procter & Gamble / Cincinnati, OH / } Procter & Gamble 
(P&G) wants to be the employer of choice for military veterans, na-
tionwide. The company is involved with multiple veteran-based com-
munity outreach programs, including sponsoring the 37th National 
Veterans Wheelchair Games in Cincinnati, Ohio in July, 2017. P&G 
has established internal programs to support its military employees, 
like the “Connect and Develop” program, which guides new military 
hires through the onboarding process by pairing them with a mentor 
with a similar background. The company was recently announced as 
a nominee for the 2017 Secretary of Defense Freedom Award. 

Phoenix Protective Corporation / Spokane, WA / } 
Phoenix Protective Corporation is looking for veterans to fill roles 
like security and patrol officer, loss prevention officer, and program 
manager. Currently, the company is made up of a 65 percent veteran 
workforce. The company honors those who have served by attending 
military events and working with organizations that support veterans. 
It also is one of the few agencies in its field that provides free train-
ing and licensing. The Phoenix Protective Corporation management 
team is experienced in serving the retail/grocery industry, office 
complexes, property managers, and federal and local governments. 

Roush / Livonia, MI / } At Roush, military service 
counts as experience for the majority of job 

postings. In addition, there are no certifications required for the 
majority of hourly positions offered. During 2016, Roush recruited 
veterans at 26 events, including career fairs, installation transition 
assistance visits, hiring summits, Michigan National Guard drill 
weekends, and college events. “We have many career opportunities 
for veterans, and many of the jobs we look to fill are a direct tie to 
military occupations,” says Rob Ells, manager of the Roush Veterans 
Initiatives Program.
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We want you for our care team

Our patients deserve the best care. Your training and commitment to 
selfless service will help us provide the care they need to thrive. Epic 
Health Services is a leading provider of pediatric skilled nursing and 
therapy services, as well as a variety of adult home health care services. 

We are seeking qualified, compassionate, and dedicated  
professionals to join our team!

Epic serves patients in 21 states.  
Join our team today to provide  
enhanced care to deserving  
patients across the country!

CONTACT 
Leah Nicholls  
Veteran Liaison and Senior Talent Manager 

Jordan Brewer  
Veteran Liaison and Talent Acquisition Specialist  

214-466-1382 
214-466-1375 
veterancareers@epichealthservices.com

CAREER OPPORTUNITIES 
NATIONWIDE 
 Sales professionals/executives
 Entry-level management 
 Registered nurses
 Licensed vocational nurses 
 Therapists (OT, PT, SLP)
 Registered dietitians
 Administrative/clerical
  Distribution and  
warehouse professionals

  Revenue and  
billing professionals

 Executive leadership
 Drivers and delivery
 Recruiters 

HEALTH SERVICES

PEDIATRIC THERAPY

DEVELOPMENTAL SERVICES

MEDICAL SOLUTIONS

ALL OF YOUR 
EXPERIENCE HAS LED 
YOU TO THIS POINT. 

FORDHAM UNIVERSITY’S 
GABELLI SCHOOL OF BUSINESS
CREATES A DIFFERENT KIND OF LEADER.

Profit alone is no longer enough. Our society demands 
managers who can innovate, advance their firms, and 
contribute to the greater good all at once.

It’s called “leadership with purpose,” and the 
Gabelli MBA is designed to cultivate it.

LEARN MORE AT FORDHAM.EDU/MILITARYMBA

LIFE-CHANGING CARE.

WORLD-CHANGING 
DIFFERENCE.

A Career Connection Worth Making.

Integrity. Dedication to duty. Teamwork towards a 
common higher goal. These are some of the attributes 
you’ve developed and excelled at during your military 
service to our country. It’s also why Fresenius Medical 
Care welcomes and values your military experience. 
As the world’s leading provider of dialysis services, the 
Fresenius Medical Care team employs these attributes in 
achieving our common goal – enhancing the quality of 
lives for our patients.

Military veterans can be found in all areas of our 
organization, from corporate support functions to 
clinical professionals like Nurses, Patient Care Technicians 
and Biomedical Technicians. Whether you’re currently 
transitioning to a civilian career or have been inactive for 
years, the skills and experience you gained while serving 
can translate into a rewarding career with us.

Visit jobs.fmcna.com to find the role that’s right for you.

 

EO/AA Employer: Minorities/Females/Veterans/Disability/Sexual Orientation/Gender Identity

http://recruitmilitary.com/events
mailto:veterancareers%40epichealthservices.com?subject=
http://jobs.fmcna.com
http://fordham.edu/militarymba


Ryder / Miami, FL / } In May 2016, 
Ryder established a Women Veterans Task Force to focus on at-
tracting more female veterans to the transportation industry, and to 
Ryder in particular. And in July 2016, Ryder partnered with Soldier 
for Life’s Transition Assistance Program to begin a pilot program that 
provides hands-on diesel technician training to military veterans exit-
ing service. The company offers a “Veteran Buddy Program” which 
pairs current Ryder employees with military backgrounds with new 
veteran employees to provide mentorship and assistance with enter-
ing into the civilian workforce. 

Sprung Services, Inc. / New Brighton, MN / } 
Sprung Services, a veteran owned and operated company, provides 
boiler room staffing, training, and management. Although 51 
percent of employees at Sprung Services are veterans, Sprung helps 
veterans find employment at other companies, as well. The company 
provides free training to Navy veterans for the Minnesota Boiler's/
Engineer's License. Veterans who already have training can also 
obtain licensing for power and steam plant operations in Minnesota. 
Once certified, veterans may be employed through Sprung until they 
find positions within the industry. 

Sallyport / Reston, VA / } Founded in 2003 to support post-war 
construction in Iraq, most openings at Sallyport require military 
experience and a security clearance. “The skills and experiences 
obtained during active and reserve duty translate 
very well into what we do,” says Talent Acquisition Leader, 
Brigit Freedman. Though some positions are available in Virginia, 
most open positions are at overseas locations like Qatar, 
Afghanistan, and Iraq. Currently, half of Sallyport’s total workforce 
is made up of veterans.

Summit Midstream Partners / The Woodlands, TX / } Summit 
Midstream Partners operates natural gas, crude oil, and produced 
water gathering systems. Of the company’s workforce, 15 percent 
are veterans and these team members hold roles from technical 
personnel to vice presidents, directors, and managers. Summit 
supports the Shepherd Center's Share Program for service 
members with brain injuries and post-traumatic stress disorder, and 
has hired employees directly from the program. Summit is in the 
process of signing a statement of Employer Support for the Guard 
and Reserve. 

Southwest Airlines / Dallas, TX / } Patriotism runs deep at South-
west Airlines, whose 7,400 veteran employees make up 13 percent 
of the workforce. Southwest launched a Military Ambassador pro-
gram in 2017 to attract, hire, and retain veterans. Though Southwest 
hires veterans for positions across the board, special focus is given 
to recruiting for pilots, mechanics, dispachers, flight attendants, and 
ramp and operations agents. Southwest also responds to military 
charities when they need assistance. In 2016, Southwest granted 
tickets to military charities, including Honor Flight, The Mission Con-
tinues, and Iraq and Afghanistan Veterans of America (IAVA).  

Sears Holdings Corporation / Hoffman Estates, IL / } In 2016, Sears 
Holdings Corporation hired more than 5,300 veterans and military 
spouses. To find military talent, the company has fostered partner-
ships with military-affiliated programs and organizations, and created a 
“Veteran Hiring Toolkit,” which enables recruiters to interact with veteran 
candidates with knowledge and purpose. However, the company wanted 
to do more to find, retain, and promote their veteran employees, so 
Sears Holdings Corporation launched a military spouse initiative, a com-
mittee to engage spouses. The company also has a close relationship 
with Military Spouse Employment Partnership and Army PaYS. 

Schneider / Green Bay, WI / } Schneider’s practice of hiring 
veterans began over 80 years ago, with founder Al Schneider hiring 
fellow National Guard members as his first employees. Today, over 
24 percent of associates have a military background, including many 
senior leaders. Schneider’s comprehensive approach to attracting 
veterans includes job fairs, targeted marketing, and employment 
assistance programs. Schneider is looking to fill an array of positions 
with military-experienced talent in multiple U.S. locations in 2017. 
The company offers many different perks to prior servicemembers, 
including credit for military experience. 

The Boeing Company / Chicago, IL / } Since January 2011, Boeing 
has hired and trained more than 7,000 veterans and currently employs 
about 21,000 veterans and reservists. Through many different efforts, 
Boeing supports more than 800 military-related organizations and 
events and contributes more than $16 million to military and veterans 
organizations every year. The company’s Military Skills Translator search-
es open positions at Boeing and finds matches based on the applicant’s 
backgound and military experience. Boeing has multiple resource 
groups to connect and support military employees, and provide an outlet 
for their professional development, networking, and community service. 
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http://www.ryder.com/military ★
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http://www.southwest.com  ★

http://www.sallyportglobal.com  ★

http://schneiderjobs.com  ★

http://www.sprungtraining.com  ★

www.boeing.com and http://www.boeing.com/careers/military-and-veterans/  ★
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Your service. Our support.
Verizon is America’s #1 network and a top military 
employer. Over 10,000 servicemen and women are using 
their unique skills and perspectives to build challenging 
and fulfilling careers here. 

We work hard to understand the world you’re coming 
from so that we can provide you with all the support you 
need to succeed, including valuable training, excellent 
benefits and access to a wide range of helpful resources.

Connect with our team and stay up-to-date with great 
opportunities by joining our Military Talent Network at 
verizon.com/MilitaryNetwork

Verizon is an equal opportunity employer/disability/vet

We make new perspectives work.*

Eaton is an Equal Opportunity & A�  rmative Action Employer, 
minority/female/disabled/protected veteran.

At Eaton, we value new ideas and create 

an environment that fosters learning and 

teaching, allowing employees to reach 

their full potential.

Discover the opportunities waiting 

for you – start your career today 

at Eaton.com/careers.

We make what matters work.

*

http://recruitmilitary.com/events
http://eaton.com/careers
http://verizon.com/militarynetwork


The GEO Group, Inc. / Boca Raton, FL / } 
The GEO Group provides turnkey solutions for diversified correctional 
and community re-entry services at over 100 locations. The company 
hires veterans in roles ranging from correctional officers to social 
workers to medical staff to administrators. The company recognizes 
that hiring military talent means employing individuals who will 
complete duties in a thorough and timely manner and are highly-
trained and disciplined. “We feel very fortunate and honored to have 
these servicemembers work for our company,” says Maria Christakis, 
communication specialist. 

U.S. Bank / Minneapolis, MN / } 
As one of the largest commercial 

banks in the country, U.S. Bank offers a wide range of employment 
opportunities. Through their Military Leadership Development pro-
gram, U.S. Bank is preparing veterans for leadership positions within 
the consumer banking, wholesale banking, and wealth manage-
ment divisions. Additionally, “Bankers in Boots” is the veteran-hiring 
component of U.S. Bank’s “Proud to Serve” business resource 
group. The Bankers in Boots program helps veterans translate their 
resumes and allows applicants to connect with current employees. 

The Home Depot / Atlanta, GA / } The Home Depot 
understands that the transition into the civilian 

workforce can be challenging, which is why the company created the 
“Military Skills Translator” tool, which literally translates an appli-
cant’s unique military skills and matches them with positions within 
the company. In 2012, The Home Depot committed to hire 55,000 
veterans before 2017. The company surpassed that goal in 2015. 
In addition to hiring veterans, The Home Depot supports veterans 
through the Home Depot Foundation, which has invested more than 
$160 million to provide housing to veterans since 2011. 

United Rentals, Inc. / Stamford, CT / } 
With over 900 locations, United Rentals 

provides employment opportunities to veterans and military spouses, 
nationwide. The company supports the National Guard and Reserve, 
safeguarding their jobs while they are on duty, providing pay during 
deployments, and supporting training commitments. The United Rentals 
military careers webpage includes a “Military Translator Tool,” which 
helps veterans find jobs at United Rentals that fit their military back-
ground. In addition, employees who have identified as veteran or military 
spouse are given preferential review of candidacy for open positions. 

Total Quality Logistics / Cincinnati, 
OH / } Total Quality Logistics is a freight 

brokerage firm. With opportunities in 24 states, TQL is looking to hire 
veterans in each of their 57 offices. A military recruiter heads up the 
company’s veteran hiring initiatives and internal military programs. 
Once hired, all employees receive two weeks of logistics industry 
training. Sales brokers receive an additional four months of training. 
Under the company’s Deployment Program, deployed employees 
receive TQL care packages every three months and their families 
receive regular check-ins. 

TMC Transportation / Des Moines, IA / } 
TMC Transportation has a lot to offer military 

talent, and the company understands that veterans have a lot to of-
fer the company. Driver Recruiting Manager, Cheryl Freauff, says that 
veterans “understand the structure and safety elements of our orga-
nization and have a strong work ethic.” The company hires veterans 
as drivers, mechanics, and logisticians. In order to find and support 
veteran employees, TMC utilizes a dedicated military recruiter, offers 
a credential waiver for certain military candidates, and provides a GI 
Bill-approved apprenticeship program. 

USAA / San Antonio, TX / } At USAA, hiring military 
veterans and their spouses is a fulfillment to 
their mission: to facilitate the financial security of 

military families. The company uses a team of full-time recruiting 
staff made entirely of veteran employees as well as partnerships 
with government organizations in order to actively recruits veteran 
talent. In 2016, USAA launched the Veterans Transition Leadership 
Development program. This one-year program is designed to hire 
and develop recently separated servicemembers to become future 
business leaders. 
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USA Truck, Inc. / Van Buren, AR / } 
Founded by a veteran, the corporate 
values at USA Truck reflect many 

traits found in the military community. Seventeen percent of 
the workforce are veterans, as well as nearly 30 percent of the 
driver employee contingent. The company has an approved GI Bill 
apprenticeship program. USA Truck also partners with Employer 
Support of the Guard and Reserve. In 2017, USA Truck will be 
hiring veterans for roles such as OTR drivers, new CDL holders, and 
corporate management. 

www.driveusatruck.com ★
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Republic Services is looking for passionate, dedicated veterans 
to join our network of over 32,000 employees serving 14 million 
customers and over 2,700 communities across the United States.  

Join us and help make a positive impact on your community, 
your environment and your world. 

RepublicServices-veterans.jobs 

Wear the Star. Drive Your Career.

EOE Minorities/Females/Protected Veterans/Disabled

RS001347_MilitaryAd_2016_3.4375x4.583.pdf   1   11/2/16   3:46 PM

A natural next step.

CA30115  PRINTED IN USA   
©2014, ELI LILLY AND COMPANY. ALL RIGHTS RESERVED.

At the heart of the military are values like 
leadership, motivation and dedication. And 
it’s no coincidence those same values run 
deep at Lilly. Not unlike the military, we’ve 
built a tradition of continuous growth and 
a commitment to making life better. So 
when you’re looking to take the next step 
in your career, consider a path that already 
feels natural. Learn more about career 
opportunities at lilly.com/careers.

http://republicservices-veterans.jobs
http://lilly.com/careers
http://seagate.com/jobs


Whelan Security / St. Louis, MO / } 
Whelan is one of the largest contract 

security companies in the U.S. and they are looking for veterans to 
fill positions in anything from security officers to human resources 
managers to business development managers. To recruit veterans, 
the company’s local branches work closely with military assistance 
groups, including bases and career senters, as well as with contacts 
within the miliary community. To promote retention and growth, 
Whelan offers multiple training and development programs for every-
one from hourly employees to senior management. 

Veterans United Home Loans / Columbia, MO / } 
Active military, veteran, and military spouse applicants are given priority 
during the applicant screening process at Veterans United Home Loans. 
“Military-experienced loan officers and credit consultants relate to [our] 
clients because of shared experiences,” says Emily Clapp, manager of 
human resources programs. The company is a recipient of The Seven 
Seals Award from the State of Missouri Employer Support of the Guard 
and Reserve Committee. The company also supports military families 
through the Veterans United Foundation, a non-profit which awards schol-
arships to the surviving spouses or children of a fallen servicemember.

Windstream Holdings, Inc. 
/ Little Rock, AR / } Though Win-

stream has always hired veterans, in 2015, a formal veteran hiring 
and retention program was put in place. The company’s military 
recruiters, both veterans, created a “Military 101” to educate 
recruiters and hiring managers. The company partners with multiple 
veteran and military groups to attract and network with veterans. 
Windstream’s veterans employee resource group, WinVets, assists 
members with their transition into the company by tracking them 
during their initial 30, 60, and 90 days. 

Werner Enterprises / Omaha, NE / } 
Twenty percent of Werner Enterprises’ 

workforce is comprised of veterans. One of the many ways Werner 
honors the military community is through their Operation Freedom 
program, which inlcudes a six-truck “Freedom Fleet,” driven by 
veterans and military spouses. Werner offers an apprenticeship pro-
gram that focuses on recruiting members of the National Guard, the 
Reserve, veterans, and military spouses. The company also offers a 
military skills waiver test, which requires servicemembers with driv-
ing experience to take only the written portion of the CDL-A exam.  

Walmart Transportation 7838 / 
Bentonville, AR / } Walmart’s "Welcome Home" hiring effort is a na-
tionwide commitment to hire 250,000 veterans by 2020. A Welcome 
Home committee member greets each new veteran on their first 
day. The company offers four weeks of on-boarding and a 12-week 
training program and connects each veteran hire with a peer mentor. 
Walmart shows support for veterans and the military community 
through a number of efforts, including their Veteran Heroes Wall, and 
“Wreaths Across America,” a program which donates wreaths to be 
placed on veterans’ headstones. 

Vinnell Arabia / Riyadh, Saudi Arabia / } The defense 
contractor fills positions in everything from infantry and combat 
engineers to medical and aviation personnel. The organization 
is currently looking for contractors to train the Saudi Arabian 
National Guard. Recruiters attend over 100 military recruiting 
events per year, both in the United States and overseas. Ninety-five 
percent of the organization’s 750 employees are former military. 
Because contractors are hired based on military skills, training 
is minimal. 

Xcel Energy / Minneapolis, MN / } Xcel Energy’s military hiring prac-
tices have been held up as a model.  Chairman, President, and CEO Ben 
Fowke is a proponent of veteran hiring and has testified before the U.S. 
Congress Joint Economic Committee to outline Xcel Energy’s efforts to 
bolster military hiring practices. Xcel offers apprenticeships approved by 
the Department of Labor, in which veterans can use their Post 9/11 GI 
Bill benefits. The company’s talent acquisition team is trained in “Value 
of a Veteran,” a computer-based program that informs hiring managers 
of military grades and ranks, provides tips on interviewing veterans, 
gives information on military licensing and certification, and more. 
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www.windstreamtalent.com  ★
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Whitestone Group, Inc. / Columbus, OH / } Whitestone 
Group is a service-disabled veteran-owned small business firm that 
provides security and investigative services. Former law-enforcement 
officers, as well as federal government executives, manage Whitestone 
Group. With a workforce of between 30 and 40 percent former military, 
Whitestone Group hires veterans from all branches and ranks for 
approximately 55 U.S. federal contract sites. According to Lori Colussi-
Junk in human resources, the company has found that “hiring disabled 
veterans boost[s] employee morale and dedication, [and] individuals 
with various life and military experiences enrich our company culture.” 

http://www.whitestonegroup.us  ★
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Discover a new, meaningful career path

©2017 Colonial Life & Accident Insurance Company, Columbia, SC 
Colonial Life insurance products are underwritten by Colonial Life & Accident Insurance Company, 

for which Colonial Life is the marketing brand.      2-17  |  NS-15533

If you’re looking for a new career focused on helping others,  
consider Colonial Life. You’ll have greater flexibility to meet your  
family’s needs and ongoing support that will empower you to:

■■■ Build a promising career with a family-oriented company

■■■ Capitalize on growth opportunities and follow a clearly 
defined upward track

■■■ Serve others by offering valuable financial protection  
for America’s workers

Ready to get started? Contact us today.

ColonialLife.com/veterans 
NationalRecruiting@ColonialLife.com

800-845-7330, option 9, ext. 86300

U.S. Customs and Border Protection (CBP) is the premier law enforcement agency charged 
with safeguarding America’s borders.  At CBP, we are committed to hiring qualified veterans 
and transitioning service members for our frontline careers – Border Patrol Agents, 
CBP Officers, Pilots and Marine Interdiction Agents.  We value the experience, commitment 
and work ethic veterans bring to the job, as well as their significant knowledge, skills and 
abilities.  We offer Veterans Preference, Federal Benefits and Expedited Hiring!

U.S. Customs and Border Protection is an Equal Opportunity Employer.

twitter.com/CustomsBorder

NOW HIRING
cbp.gov/careers

 AMERICA’S
FRONTLINE

http://recruitmilitary.com/events
http://coloniallife.com/veterans
http://cbp.gov/careers
http://twitter.com/customsborder
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YRC Freight / Overland Park, KS / } YRC Freight 
has a commitment to have a workforce comprised 

of 25 percent veterans by 2019. Currently, veterans make up about 13 
percent of the company’s workforce. YRC Freight works closely with Fort 
Leavenworth, where transitioning servicemembers can interview for 
certain positions as part of a fellowship program. Successful candi-
dates from these interviews are trained and hired as they transition out 
of the military. Once hired, veterans can connect and network through 
the YRC resource group, “Veteran Enrichment & Troop Support.” Vet-
eran employees are also offered mentors from within the company.

http://yrc.com ★

 

the
 #1 Job Source

for Military VeteranS and their SpouSeS

become a Veteran advocate!
Get inside news, support veterans everywhere.

Join the program and learn more at 
recruitmilitary.com/advocates

★  //  Join now and earn chances to win a $100 Visa gift card  // ★
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EDUCATION 
JUST GOT 
LOUDER
Musicians Institute in Hollywood, CA is a renowned 
contemporary music college that prepares students 
for a variety of careers in today’s music industry. MI 
offers accredited AA and Bachelor Degrees as well 
as Certificates and alternative programs for both 
Performance and Industry Studies. The school’s 
intensive courses build artistic and technical skills, 

while also developing valuable tools for every 
aspect of the industry. 

MI offers a range of Federal Student Aid 
programs for active and veteran military 
personnel. For more information on our 

Veterans Benefits check us out at MI.EDU.

vet-ad-7inx4.583in.indd   1 1/18/17   9:33 AM

http://recruitmilitary.com/events
http://mi.edu
http://careers.highmarkhealth.org/military
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A fter 20 years in the United States Navy, Ben Cook re-
tired as a commander. Now he works at Eaton as the 
industrial sector lead program manager, where he is 
responsible for the oversight of the program manage-
ment office within the engine air management (EAM) 
product group. In this role, he is responsible for all 
new product development programs that are launched 

to support EAM. He ensures that Eaton’s products are launched in accor-
dance with their internal PROLaunch system, while maintaining budget, 
timelines, and the quality expected of Eaton products. He ensures a plan 
exists to transition the program from design to a product that Eaton can 
manufacture. In addition, he is responsible for all functional training and 
career progression for the ten program managers that work for him.

Cook began his career at Eaton in 2014 and quickly moved up the 
ranks. In 2015 Cook was promoted to program management lead. 
In 2016, he was selected as one of the participants of the Advanced 
Leadership Zone Training. He was designated Eaton’s business systems 
evaluator and as an operational excellence evaluator. This year, Cook was 
selected to lead Eaton’s Veteran employee resource group (ERG).

} Cook’s Advice to Veterans
How does your experience help you on the job? 

The communication skills I learned in the military are extremely valu-
able. As an aviator, I  performed daily flight briefs. This is where I learned 
to provide leadership with accurate and succinct summaries. More 
importantly, I learned how to give and receive feedback. In the military, 
there never was a perfect flight so we always gave feedback to see if we 
could do it better next time. This helped me prepare for the civilian world 
where there is always room for improvement. It doesn’t matter if it’s in a 
manufacturing process, a contract negotiation, or a presentation. Know-
ing how to give and receive feedback will help you succeed. 

What do you recommend for those who are separating 
from the military and looking for civilian opportunities? 

Find an industry that interests you, then think what you would like to do 
within that industry. Tracking down job titles can be a challenge. There 

are thousands of jobs, but the title 
is not always self-evident. Attend 
job fairs and talk to recruiters. Use 
LinkedIn to find veterans in your 
targeted company and reach out 
to them. Ask if they would either 
directly refer you, or if there is a 
military recruiter you can contact. Don’t blindly apply 
for a position and assume you will get called.

What makes Eaton a good place for veterans? 
We understand personal leadership transfers very well from the military 

to the civilian job force. Most importantly, and honestly one of my biggest 
attractions to the company, is that Eaton’s ethical values align very well 
to the selfless value system military members have. 

Eaton is also making a concentrated effort to create an inclusive and 
diverse culture, which includes the Veteran ERG. The purpose of the 
Veteran ERG is to help integrate the experience, values, and knowledge 
of Eaton’s veteran workforce into the Eaton business system. We like to 
say that we unite the power of many into the power of one. We also use 
this opportunity to connect with veterans and use their expertise to aid 
and support the business with recruitment, development, and retention 
of veterans through company and community engagement.

What advice do you have for transitioning/veteran military 
who are trying to land a position with Eaton? 

Learn as much as you can about our various power management busi-
nesses to decide which business is the best fit for you, then reach out to 
our military recruitment lead. Don’t shy away from your military service in 
interviews and be honest about your experiences. We value people who have 
demonstrated they are agile learners so use your experiences to illustrate 
your ability to quickly learn new skills. 

To view current openings 
at Eaton, please go to 
www.eaton.com/militarycareers.

Uniting the Power 
  of Many at Eaton
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what 
to do 

after a 
20-year
military 
career

When I was in the service, I really liked 
working with people. When I retired, I 
wanted to continue working with people, but 
also to be more in control of my time. Going 
from a Surface Warfare Officer where you’re 
training for combat and sailing on the high 
seas to working in a suit and tie is a big shift 
in mentality and processes. I had to prepare 
for that shift, so I really thought “what do I 
want to do?” That’s what I encourage anyone 
who’s within 12 months of separating or retir-
ing from the service to do. Make a list, like I 
did. I wanted:

●  To help people do things they wouldn’t 
be able to accomplish on their own

●  To stay connected to the military and in 
some way help current active-duty service-
members

●  More control and flexibility over my job
●  More time to spend with my family
●  To do something I believed in. I didn’t just 

want a job. I wanted to have the same feeling 
I had while serving my country in the Navy.

I talked about it with my wife. Because of 
our experience with First Command as cli-
ents, she mentioned becoming a Financial 

Advisor as an option.  The Financial Advisor 
role appealed to me because it would let me 
by my own boss, and I would get to keep 
working with military folks.

Financial advising may not be for you, but 
there are plenty of jobs available that can 
keep you connected to the military. In addi-
tion to making your “what do I want to do?” 
list, there are many other factors to consider 
when leaving the military:

●  Do you have the money to make the 
weeks or months transition to your new posi-
tion or to start your own business?

●  Are you comfortable getting out and 
meeting new people? Are you socially active 
in your community? If so, then take advan-
tage of that.  Network!

●  Do you believe in what you’re going to 
do? Whether it’s selling a product, building a 
bridge or designing software, really believe 
in it. Don’t just pick a job. Try to make it a 
career.
●  Do you have your spouse’s support?  

Make it a family decision. Working in the 
private sector is much different than working 
for the U.S. military.

●  Does the position you are applying for of-
fer training or mentorship programs? Do your 
homework to find out how much/what kind 
of help you’ll get from your new employer.

Finally, have confidence in your own abili-
ties. Many of the skills you’ve learned and 
certifications you’ve received in the military 
can be transferred to a civilian career.

First Command highly values the work 
ethic, leadership skills and personal account-
ability forged in military service. Through our 
Squared Away™ initiative, we have com-
mitted to recruit more than 2,100 military 
veterans and spouses over five years. To 
learn more about career opportunities as a 
First Command Financial Advisor, visit www.
wehireleaders.com or talk to a First Com-
mand Recruiter at (877) 601 5783.

c  Craig Jones
      First Command Financial Advisor

a fter A 20-yeAr cAreer in the nAvy, i retired AS commAnder.      
i’m now mArried with two children And living                               
in virginiA BeAch, vA.

FI
R

ST
 C

O
M

M
A

N
D

 l
O

G
O

 A
N

D
 C

R
A

IG
 J

O
N

ES
 P

H
O

TO
 C

O
U

R
TE

Sy
 O

F 
FI

R
ST

 C
O

M
M

A
N

D
 F

IN
A

N
C

IA
l 

SE
R

V
IC

ES

CRAIG JONES



J O B  F A I R S   |  R E C R U I T M I L I T A R Y . C O M / E V E N T S M A Y + J U N E  2 0 1 7   SEARCH & EMPLOY®  | 47

★veterans★ 
and spouses 
find civilian jobs

We help military 

how can you find a career that you care about?

It starts by connecting with companies 
looking to hire America’s best talent.

let recruitmilitary 
make the introduction

�
RegIsteR on ouR job boARd
recruitmilitary.com/jobs

�
Attend A veteRAn job fAIR neAR you

recruitmilitary.com/events

Apply today at  
Careers.BimboBakeriesUSA.com

Join Forces With 
The Largest Baking 
Company In America.

EOE     •     BimboBakeriesUSA.com     •     bbucareers@bbumail.com

Bimbo Bakeries USA is proudly committed to helping nourish the lives 
of our Military Veterans through unique career opportunities across 
the United States like RecruitMilitary. We are equipped to support 
you as you transition into your new career with the nation’s leading 
baking organization. Visit our BBU careers page to target the right 
opportunity for your life.

BREADBREAD

®

®®

Financing
Available!
Financing
Available!

Call us today
for franchise

opportunities
in your area!

Call us today
for franchise

opportunities
in your area!

The nation’s largest playground installer

Training provided! No sales! No marketing!
For more information:  904.636.5106

http://recruitmilitary.com/events
http://recruitmilitary.com/jobs
http://recruitmilitary.com/events
http://careers.bimbobakeriesusa.com
http://bimbobakeriesUSA.com
mailto:bbucareers@bbumail.com
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Start your new life’s journey with us, and enjoy: Family Friendly Benefits and Work-Life Balance

Your service to our nation 
sets the standard.

As the global hospitality leader operating 
restaurants in some of world’s largest 

transportation hubs, HMSHost recognizes the  
importance of your sacrifice and experience. Our goal is 

to satisfy hungry travelers and provide them with the best 
possible customer experience. We believe you have the 

qualities we need to realize that goal.

HMSHost would be honored to have you on our team!  Apply now:

www.hmshost.com/careers
HMSHost benefits vary by location and some associates may not be eligible for certain benefits. Associates covered by a collective bargaining agreement may be eligible 
for different benefits. HMSHost reserves the right to amend and/or terminate a benefit plan at any time.

EOE | Minority/Female/Disabled/Veteran/Sexual Orientation/Gender Identity | DFWP 
Background checks will be required prior to beginning employment.

#HMSHost

• Competitive Compensation
• 401(K) Retirement Savings Plan with Company Match Program
• Medical, Dental, Vision Care, Long-Term Disability, Short-Term 

Disability, Life Insurance
• Flexible Spending Account For Health Expenses

• Family Member Benefits: Medical, Dental, Vision Care,  
Life Insurance

• Paid Vacation & Flex-Time Benefits
• Tuition Reimbursement
• Great Promote-From-Within Policy

M ilitary experience gave you the skills and 
expertise that make you a perfect candi-
date to become an entrepreneur and run 
your own business. You are a confident 

leader, you understand teamwork, you are decisive, 
you persevere, and you embrace both training and 
structure. These are all key factors to your future 
success in business, and even more so if you choose 
to become the owner of a franchise. But there is one 
important area that is far too often overlooked – your 
physical health. 

One thing you might not miss from your active military days is the gruel-
ing physical aspect of your service. Without doubt, your time in the service 
put in you the best shape of your life. Although it is tempting to retire your 
running shoes now that you are no longer required to do physical train-
ing, this could result in you falling victim to what I call the “shortchange 
effect.” Essentially, the shortchange effect is when we deprive ourselves 
of our minimum-critical health elements and thus, perform sub-optimally. 

Let me explain why this is important and how your success in business 
depends on avoiding it. 

If there is one thing all new business owners and entrepreneurs wish, it 
would be to have more hours available in the day. Time quickly becomes 
your most precious resource, and the demands of running your own busi-
ness make it seem as if there is never enough of it. For many business 
owners, things like sleep, nutrition, and exercise tend to lose priority in 
the effort to squeeze more time out of each day. But what these busy 
entrepreneurs probably do not realize is that skimping on one's wellbeing 
can not only have a negative impact on their health, it also affects one's 
performance as an entrepreneur and business owner.

Here are four ways for you to avoid the shortchange effect in 2017:

1 //  Beat the Shortchange Effect by Getting Enough Sleep
Are you someone who can get very little sleep and still function? 
What if I told you that you might be underperforming at many different 

levels because of this? For the adult human body to stay healthy and for 
the brain to work at peak capacity, you need to get at least seven hours of 
sleep each night. 

In fact, the National Institutes of Health (NIH) notes many people are 
sleep deficient and do not even realize it. If you do not get over seven 
hours of sleep each night on a regular basis, you start building up a sleep 
deficit or debt that will eventually do you more harm than good. 

Here are some signs that you are not getting enough sleep: 
■  You need stimulants, like caffeine, just to get through the day and 

maintain focus.
■ On your days off, you need a great deal of extra rest. 
■ You often need a “power-nap." 
If you recognize yourself in any of these scenarios, it may be time to 

rethink your priorities and long-term goals.

by DAVID OMHOLT

Avoiding 
 the Shortchange 
Effect

Continued on Page 50
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NO ONE VALUES
YOUR EXPERIENCE 
MORE THAN 
U.S. XPRESS.

Truck Drivers & Diesel Technicians Earn More With 
Our New Post-9/11 GI Bill Apprenticeship Program: 
Up To $82,000 for DRIVERS!

USXJOBS.COM/MILITARY 866-621-7557•

*Certain restrictions apply

NO ONE VALUES
YOUR EXPERIENCE 
MORE THAN
U.S. XPRESS.

Truck Drivers & Diesel Technicians Earn More With 
Our New Post-9/11 GI Bill Apprenticeship Program: 
Up To $82,000 for DRIVERS!

USXJOBS.COM/MILITARY 866-621-7557866-621-7557•

*Certain restrictions apply

www.turnerconstruction.com/opportunity

Proud to be building the future and making a difference with Turner.

Turner is an Equal Opportunity Employer — minorities/females/veterans/
individuals with disabilities/sexual orientation/gender identity.

http://recruitmilitary.com/events
http://www.turnerconstruction.com/careers
http://usxjobs.com/military
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© 2017 Combined Insurance Company of America/
Chicago, Illinois. In New York: Combined Life 
Insurance Company of New York/Latham,  
New York. Combined Insurance is not connected 
with or endorsed by the U.S. Government.  
*By G.I. Jobs.

C-REC-MIL-10-0317

Your service to our 
country is how we know 
you can succeed  
at Combined.

If you’re a Veteran looking for a rewarding  
new career, call 888-356-3272 to speak with  
a Combined Recruiting Specialist today.

Build on Your Military 
Experience at HJF
Do you want to make a difference for our troops? 

Do you want to use your unique skills to advance  
a worthy mission? 

Are you ready for your next challenge?

The Henry M. Jackson Foundation for the Advancement of Military Medicine, Inc.

RECRUITING HOTLINE: 240-694-4022

If your answer to these questions is yes, join our team 
that’s working every day to advance military medicine. 

Learn more at
www.hjf.org/careers

2 //  Avoid the Shortchange Effect by Eating Right
How well your body runs also depends on the fuel you put into it. The old 

phrase “garbage in, garbage out” originated in the early days of computer 
programming, but it is also applicable when it comes to your diet. If you 
fill your body with highly-processed foods, which often contain toxins 
and chemicals, your body and brain will not be getting the nourishment 
needed to provide peak performance. 

Eating well does not have to be rocket science. If you focus on less-
processed whole foods and lean proteins, get plenty of vegetables and 
fruits, and back off the sugars and carbs and highly-processed foods, you 
will be fine. Easier said than done, though, right? It does take both time 
and effort to make it happen, but where your health is concerned, it is 
worth it in the long run.

3 //  Sidestep the Shortchange Effect by Staying Hydrated
At least two-thirds of the human body is made up of water, and you need 

a constant supply of it to maintain your energy and focus. You may not 
always feel thirsty, but these cues may indicate you are not well-hydrated:

■ You have headaches.
■ You often feel tired or sluggish.
■ Your urine is dark yellow.
■ You crave sweets throughout the day.
Something to remember when it comes to staying hydrated? Steer clear 

of the sugary, carbonated beverages so widely available today. There are no 
health benefits in these drinks. Instead drink plenty of purified, plain water. 

4 //  Say No to the Shortchange Effect with Regular Exercise
Pop Quiz: What is a great way to keep in shape, boost your energy, and 

sharpen your focus? The answer is surprisingly simple: keep a regular 
workout schedule.  

The World Health Organization (WHO) recommends at least 150 minutes (or 
two-and-a-half hours) per week of moderate exercise or 75 minutes (one hour 
and 15 minutes) per week of vigorous exercise (or some combination of the two). 

Moderate exercise includes activities like:
■ Walking briskly
■ Bicycling slower than 10 miles per hour
■ Water aerobics
Vigorous exercise includes activities like:
■ Jogging or running
■ Bicycling over 10 miles per hour
■ Swimming laps
While exercising might be at the very bottom of your to-do list, keep in 

mind that there are many aspects of running a business that depend 
on your physical health. By staying fit, you can avoid certain preventable 
diseases like type II diabetes, heart disease, and cancer. What does this 
mean in terms of business? Less time in the doctor's office means more 
time for productivity at work. Not to mention the fact that if you feel better, 
it is simply easier to focus and to accomplish tasks. 

You would never let a client shortchange your business. Why let your 
health habits shortchange your productivity? Optimize your sleep, nutri-
tion, hydration, and exercise to ensure you will be physically ready to rise 
to the challenge of running your own business. Make this a key commit-
ment in your life for 2017 and you will undoubtedly be paving the way to 
your most successful year yet.
★ ★ ★

David E. Omholt is a franchise advisor with Veteran Franchise Centers 
(VFC) – a RecruitMilitary strategic partner. His company offers a free 
service to veterans looking to learn more about the franchise buying 
process and options in the market. Omholt is a Certified Franchise 
Executive (CFE) and a frequent speaker on the subject of franchising 
on talk shows, at industry conferences, and on college campuses. He 
has been both a franchise licensor and a franchise licensee. Omholt is 
available at 866-246-2884 or david@veteranfranchisecenters.com.

Continued from Page 48
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We Want You
www.careersathealthnet.com

www.hnfs.com 

“Hiring veterans is a smart business 
decision because these are people 
that are innately driven,  
mission-focused and work well  
in a team environment.”

— James Ferguson, Health Net’s MFLC Deputy 

Director, and veteran of the Marine Corps.

A Wholly-Owned Subsidiary of Centene Corporation statefarm.com/careers

You have what it takes.
Become a State Farm® agent.

Service.
Loyalty.
Courage.
Honor.

http://recruitmilitary.com/events
http://worldwide.erau.edu/administration/military-veterans
mailto:worldwide%40erau.edu?subject=
http://statefarm.com/careers
http://careersathealthnet.com
http://www.hnfs.com
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