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Finance Minister Meets 
Bapco Senior Management
 to review NAC report

on Sales and HR activities 

Bapco organized the Environment, Health and Safety EHS 
Week 2012, which was launched on Sunday, 4 November 
2012. The theme of Bapco’s EHS Week 2012 was ‘We 
Care’ which underlined Bapco’s commitment towards 
fostering environmental compliance and its support for 
efforts aimed at the preservation of the environment and 
community welfare. The theme also underlines Bapco’s 
ongoing commitment to enhance EHS values not only 
among its employees and their families, but also for 
contractor employees and the entire community. Bapco 
Chief Executive Mr. Gordon Smith said EHS Week is 
one of the key events on Bapco’s calendar and one of 
the most popular activities in Bahrain. “This activity 
aims at increasing public awareness of EHS concepts 
through a series of educational activities, competitions, 
quizzes, workshops and prizes,” he said. “Over the years, 

Bapco’s EHS Week has acquired a special dimension in 
the Bahraini community and has become a popular event 
among our employees, contractors and their families, 
with over 25,000 people visiting EHS Week 2010 Family 

Day. This large number proves the 
success in delivering the key EHS 
messages,” he continued. Mr. Smith 
thanked Bapco’s EHS Organizing 
Committee for their dedicated 
efforts in ensuring the success of this 
significant event. 

H.E. Shaikh Ahmed bin Mohamed Al-
Khalifa, Minister of Finance, Minister 
in Charge of Oil and Gas Affairs and 
Chairman of the National Oil and 
Gas Authority (NOGA), met with the 
senior management of Bapco. During 
the meeting, Bapco’s Chairman Mr. 
Adel Khalil al-Moayyed reviewed 
results of Bapco’s follow up of the 
final report of the National Audit Court 
NAC on HR and Sales of Bapco and 
underlined the Board’s continued 
desire since it took over on 01st April 
2012 to implement all NAC remarks 
and recommendations.  
The Chairman confirmed that Bapco 
finished implementing over one half of 
NAC recommendations in record time, 

and will complete implementation of 
the larger portion of them (42%) within 
the next three months, noting that only 
6% of recommendations will require 
more time for implementation due to 
their intricacy with other ministries 
and establishments, including for 
instance a recommendation regarding 
the financial independence of the 
company. 
The Minister directed Bapco to 
enhance internal audit systems and 
address any shortcomings within a 
prompt, integral and comprehensive 
frame of governance. He thanked 
NAC officials for their dedicated 
efforts in safeguarding public money 
and underlined Bapco’s Board and 
Management commitment in complying 
with the NAC recommendations 
and enhancing performance towards 
achieving the aspired excellence. 
Bapco earlier received a total of 113 
remarks and recommendations from 
the NAC and promptly dealt with all 
of them in a spirit of positive attitude 
and readiness. The Chairman said 
Bapco considers those remarks an 
effective tool in improving its overall 
performance and addressing any 
deficiencies. 

A regular meeting of the Bapco Board of Directors 
was held on Wednesday, 7 November at the Bapco 
Refinery. The meeting was chaired by Mr. Adel 
Khalil Almoayyed, Chairman, and present were 
all Board members. The meeting was attended by 
The Chief Executive and other senior executives.
The Board reviewed the operational & financial 
reports for the year to date and expressed 
satisfaction on the continued excellent 
performance.  The Board reviewed reports by 
the Audit & Finance, the Human Resources and 
the Compensation & Remuneration Committees 
covering various policies & procedures related to 
Financial, Compliance, Organisational, Human 
Resources aspects and provided appropriate 
directives.  The Board was updated on the 
progress of development of the 2013 Budgets 
and appropriate guidance was provided to the 
Management.  
The Board also discussed the progress of 
implementation of NAC (National Audit Court) 
audit recommendations on HR and Sales and 
noted that Bapco had completed implementation 
of more than half of NAC recommendations, 

and has directed the executive management to 
complete the balance recommendations in the 
next 3 months.  The Board stated that Bapco will 
continue to deal with NAC recommendations in 
a spirit of positive attitude and readiness and that 
the recommendations would be used to improve 
the overall efficiency and work practices towards 
enhancing Bapco’s leading role in fostering the 
national economy of the Kingdom. 
On behalf of the Board, the Chairman expressed 
thanks and appreciation for the valued continuous 
support of the Wise Political Leadership and 
pledged to make every effort to enhance Bapco’s 
positive contributions to the Kingdom. The 
Chairman thanked His Excellency the Minister of 
Finance & Minister in Charge of Oil & Gas for 
his guidance and support in the ongoing success 
of the Company. 
The Chairman Mr. Adel Almoayyed and the Board 
thanked Executive Management and employees 
for their ongoing excellent contributions for the 
success of the Company and looked forward to 
working together to achieving further growth and 
prosperity.

Yearly Reports discussed
at Board Meeting

Bapco Launches its Environment, Health and Safety EHS Week 2012

www.facebook.com/bapco

www.twitter.com/bapco

Safety Tip
Minimize use of electrical 
appliances or equipment 

during long absences 
from the workplace
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Opportunities on offer to international investors through 
Bahrain’s agribusiness sector were highlighted at a diplomatic 
gathering on 6 November 2012. The event was held to promote 
the 2013 Bahrain International Garden Show (BIGS), which 
will showcase a wide variety of consumer and industrial goods 
and services.
The meeting was coordinated by the Jusoor programme, an 
initiative designed to establish communication channels with 
female diplomats, including the wives of ambassadors  at 

Princess Sabeeka Park in Awali to shed light on the show. 
Shaikha Maram bint Isa Al Khalifa, General Coordinator 
of BIGS, spoke to the guests about the show’s objective of 
bolstering investment in Bahrain’s agriculture sector and how 
they can help encourage cross-cultural exchange by promoting 
it to contacts in their own countries.
“Agribusiness is an area that has experienced much 
underinvestment in recent years, contributing less than 1% 
to the Bahrain’s Gross Domestic Product (GDP). BIGS will 
be shedding light on the many opportunities that exist in this 
sector,” she said.
“BIGS has grown from a local event to an international expo in 
recent years, with exhibitors coming from US, France, Spain, 
Italy, the UK, Germany, Turkey, Egypt, Sudan, Syria, Iran, 
Thailand, Japan Jordan, Iraq, Lebanon, Yemen and Tunisia, 
in addition to all the GCC countries,” added Shaikha Maram.
BIGS, which is organized by the National Initiative for 
Agricultural Development (NIAD), will take place from 27th 
February to 2nd March, 2013 at the Bahrain International 
Convention and Exhibition Centre. It will be held under the 
patronage of His Majesty King Hamad bin Isa Al Khalifa and 
with the support of Her Royal Highness Princess Sabeeka 
Bint Ibrahim Al Khalifa, wife of the King of Bahrain, and 
President of the consultative council of the National Initiative 

for Agricultural Development. Thousands of visitors attend 
BIGS every year, including VIP’s, architects, consultants, 
developers, and other industry professionals, as well as 
hobbyists and retail consumers. 
Headed by Shaikha Wesal bint Mohammed Al Khalifa, wife 
of Foreign Minister Shaikh Khalid bin Ahmed Al Khalifa, the 
Jusoor programme introduces female diplomats and the wives 
of diplomats to the local culture, heritage, and achievements 
of the Kingdom of Bahrain. It creates social and networking 
opportunities to assist its members to adapt quickly into 
Bahraini society and promotes cultural exchanges.
Bapco will participate in BIGS 2013 with a stand as part of its 
continued support for the agricultural sector of the Kingdom 
of Bahrain.
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Bahrain International Garden Show 2013                                                            
showcased at diplomatic gathering

Bapco participated in 
the Career Expo 2012 
which took place from 
6-8 November 2012, 
under the patronage of 
HE Shaikh Khalid bin 
Abdullah Al-Khalifa, the 
Deputy Prime Minister. 
The event was held at 
the Bahrain Exhibition 
and Convention 
Centre, the Kingdom 
of Bahrain. The Career 
Expo 2012 targeted the 
Bahraini secondary, 
higher education and 

vocational students, 
job-seekers, and the 
community at large, 
in an effort to enhance 
Bahraini students’ 
and job-seekers’ better 
understanding of the 
professional world 
and to guide them 
towards a wide array 
of career opportunities 
available to them,  and 
to provide them with 
relevant information 
and guidance. Many key 
organizations had taken 

part in this prestigious 
event, in which Bapco 
is one of the main gold 
sponsors. Bapco held 
a stand at the event 
and was represented 
by a delegation from 
the Human Resources 
and Administration, 
Training and 
Development, Public 
Relations departments, 
among others. The 
delegation shared 
information with job-
seekers regarding 
the work that they 
do, the training 
undertaken, career 
aims and information 
in general on the work 
environment. Career 
Expo 2012 is a high 
profile event, which will 
have a positive impact 
on Bapco’s image, and 
will further promote its 
corporate goal of being 
the employer of choice 
in Bahrain.

Bapco Provides Gold Sponsorship
at Career Expo 2012

A high level delegation of Saudi-Aramco has recently visited the Refinery of the Bahrain Petroleum 
Company “Bapco”. During the visit, the delegation toured in a number of operational units of the refinery 
and the Wharf, and was acquainted with the operations carried out at the refinery. The delegation hailed the 
high standard of performance and Bapco’s commitment to comply with latest technologies in oil industry. 
The visit is part of the technical expertise exchange and the ongoing cooperation between Bapco and 
Saudi-Aramco over long years. It is also envisaged as part of Bapco’s continued interest in fostering 
relations with leading oil establishments in the region. Upon the conclusion of the visit, Saudi-Aramco 
delegation thanked Bapco’s management for organizing the visit hailing the visit which allowed them 
to get acquainted with Bapco’s latest services and accomplishments in upgrading oil industry. Members 
of the delegation wished Bapco continued success and prosperity. For its part, Bapco expressed pride in 
the visit, lauding Saudi-Aramco’s prestigious status and the close cooperation ties between them in long 
decades towards enhancing oil industry regionally and globally. 

Saudi-Aramco Delegation Visits Bapco’s Refinery  
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As part of its ongoing commitment to honour long service 
employees and recognize their dedicated efforts in serving 
the company and contributing to its progress and prosperity 
over the past years, Bapco’s Human Resources Division has 
recently held a service award ceremony to honor a number 

of its long service employees who spent 25 years in serving 
Bapco. The ceremony was held at the Bapco Club in Awali. 
During the ceremony, General Manager HR Mr. Ghassan 
Mohanna gave a brief speech in which he thanked the 
awarded employees, hailing their dedication and loyalty in 

serving Bapco and achieving its aspired goals over the past 
years. Upon the conclusion of the ceremony, certificates of 
recognition were presented to the awardees. The activity 
was attended by a number of officials and colleagues of the 
Human Resources Division of Bapco. 

Bapco’s Human Resources Division Honours Long Service Employees

Bapco participated in the 15th edition of the Abu Dhabi International Petroleum 
Exhibition & Conference (ADIPEC) which took place from 11-14 November 2012 at 
the Abu Dhabi National Exhibition Centre (ADNEC), UAE. Bapco participated with a 
high-level delegation comprising senior officials of different divisions and departments 

of the Company. Bapco’s stand featured its latest projects and activities and was a good 
opportunity for visitors to learn more about the company’s latest projects and initiatives. 
Bapco is a regular participant in this event as part of its ongoing commitment to enhance 
its global presence as a leader in the oil sector. This is also in line with Bapco’s continued 
efforts to further enhance its global profile and prestigious status amongst leading industrial 
organizations worldwide. ADIPEC is the largest exhibition for the Middle East oil and 
gas Industry. This year, it hosted over 1,500 exhibitions and attracted more than 45,000 
attendees. It served as the ideal place for oil and gas industry professionals to get together 
and experience, discover, network, discuss and debate core industry issues. 

Bapco Participates in ADIPEC 2012
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Bapco hosted delegates of the Bahrain Red 
Crescent Society as honoured guests on 
November 19, 2012 at the Dar Al Naft Oil 
Museum. The event was part of its ongoing 
activities to foster its relationship with Bahrain 
societies of prime importance. The delegation 
comprised Mr. Hassan Besharat – Deputy 
Regional Representative of the International 
Committee of the Red Cross (ICRC), Dr. 
Fowzi, Secretary General of the Red Crescent 
Society, and Executive Director of the Bahrain 
Red Crescent Society, Mr. Mubarak Al-Hadi. 
The visit consisted of a full tour of the Dar 
Al Naft Oil Museum, which enlightened the 
delegation and helped them understand more 
about the oil and energy business in Bahrain. 
The gentlemen then thanked Bapco for 
hosting a well organised visit and hailed the 
company’s role in strengthening relations with 
key partners during the visit.

A group of students from the Children’s Bahrain Academy has recently visited 
the Oil Museum. The visit is part of the ongoing efforts of Bapco to foster 
mutual cooperation with the various organizations and institutions of the 
Kingdom. During the visit, the group toured the various sections of the museum 
and was briefed on its collections and possessions. The children viewed the rare 
exhibits of the museum which gave them a good idea about Bahrain’s history 
and heritage. Upon the conclusion of the tour, the academy officials thanked 
Bapco for arranging the visit, and wished the company continued progress & 
prosperity. The museum, currently managed by Bapco, features various exhibits 
and collections which seek to preserve and disseminate knowledge on  the 
history of oil discovery in the entire region. The Oil Museum has developed 
over the years into an educational center and a major tourist and educational 
attraction. It is dedicated to the theme of oil, its exploration, discovery and 
development in Bahrain, and its impact on the life of the people of Bahrain. 

Red Crescent Society delegates
visit Oil Museum

Children’s Bahrain Academy 
Delegation Visits Oil Museum 

In line with Bapco’s drive towards 
enhanced safety and pursuant to the 
stated requirements of the industry, 
the Engineering Division recently 
engaged a leading functional 
safety certification course provider, 
RISKNOWLOGY, to set up and 
organize a TÜV Certification 
Course. The course was conducted 
at the Bapco Club. Seven 
Engineers from Process Control 
and Instrumentation (PC&I), 
Risk and Reliability Management 
(RRM), and Plant Maintenance 
departments successfully passed 

the certification examination with 
excellent credentials and have thus 
become TÜV Functional Safety 
Professionals (FSP). Currently, 
nine Bapco engineers have been 
accredited with the prestigious 
TÜV certification. Getting nine 
Bapco engineers to be TÜV certified 
underscores the high level of 
commitment to system functionality 
and safety on the part of Bapco 
management. Bapco operations 
involve numerous processes and 
equipment that are required to be 
safely operated within specified 

limits or critical and controlling 
parameters.  This is the essence of 
Osool Bapco 1 which states: Always 
work within design or environmental 
limits. Within the framework of our 
OEMS (Operational Excellence 
Management System) the primary 
means of ensuring that process 
parameters remain within safe limits 
is provided through our process 
computer control systems (i.e. the 
DCS–Distributed Control System) 
and known as the Basic Process 
Control Systems (BPCS) in risk 
management terminology. 

TÜV Functional Safety
Certification of Bapco Engineers

Bapco recently presented financial aid to the Bahrain Chinese 
Friendship Society as part of its ongoing commitment towards 
supporting the various institutions and organizations in the society. 
Bapco’s Chief Executive, Mr. Gordon Smith received the Director of 
the Bahrain Chinese Friendship Society, Mr. Ali Al A’am at Bapco’s 
Guesthouse, Al-Dar, in Awali. During the meeting, Mr. Smith presented 
the cheque and hailed the key role of the Bahrain Chinese Friendship 
Society in fostering the bilateral relations between the Kingdom of 
Bahrain and the People’s Republic of China on various cultural, social 
and economic arenas, wishing the Society every success. On his part, 
Mr. Al A’am expressed sincere thanks and appreciation for Bapco, for 
its ongoing support for the Society, hailing its role as a key contributor 
of the social development in Bahrain. He wished Bapco all the success 
and progress in serving the goals and aspirations of the Kingdom. 

Bapco Provides Financial 
Support to Bahrain Chinese 

Friendship Society
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On Saturday, 11th of November, Bapco celebrated the grand finale of EHS week at the 
Bahrain International Circuit. The ceremony was inaugurated by His Excellency the 
Minister of Finance and Minister in Charge of Oil and Gas Affairs and was attended by 
the Bapco Board of Directors and Executive Management.  Over the twelve hours of the 
event, more than 25,000 Bapco and contractors’ employees and their families visited the 
site and had a great time. 
 The occasion was truly enjoyable and fun-filled.  I believe everyone had a good time, 
especially the children, who enjoyed the interaction, quizzes and the games. Many 
received giveaways or won prizes by participating in the various games and quizzes. 
There were stands set up by various Bapco departments, contractors, schools, government 
directorates and private entities promoting EHS themes, allowing visitors to participate 
in games, quizzes and of course enjoy the prominent food stall. The event ended with a 
grand draw with many valuable prizes.
The event was a success by all measures. This is a testament to the good organisation 

and hard work put in by the EHS Week committee members. I noticed during my visit to 
the site during the preparation for the family day that members were in high spirits and 
enthusiasm. Everyone was putting in great effort and hard work, not to mention spending 
long hours away from their families, to get everything ready for the big day.
I believe this EHS Week Family Day was the most successful event since we started 
celebrating EHS week.  I attribute its success to the commitment, good organisation and 
dedication of the EHS Week committee members.  It was an outstanding example of 
teamwork.
On behalf of Management and the EHS committee members I would like to thank all 
those who contributed towards the success. 

Best Regards
Khalid E. Sabbagh
Acting DCE (R&M) and EHSC Chairman

Bapco EHS Family Day 2012
Message from Acting DCE (R&M) Khalid Sabbagh

EHS 2012
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The Bapco Environment Health 
and Safety Family Day 2012 
kicked off in great splendor as HE 
the Minister of Finance, Minister 
in charge of the Oil and Gas Affairs 
and Chairman of the National Oil 
and Gas Authority, HE Shaikh 
Ahmed bin Mohammed Al Khalifa 
and esteemed Board members 
arrived at the Bahrain International 
Circuit in Sakhir. The inauguration 
took place on the red carpet at 9 
AM, to commence proceedings 
on a morning that began with 
pleasant weather conditions, but 
displayed trademark Bahraini 
heat and humidity as the morning 
progressed.
It was a fluctuating influx of 
visitors during certain stages 
in the day time, but as the EHS 
Family Day lapsed from day to 
night, the BIC came to life with 
a rejuvenated roar, the electricity 
imminent among the multicultural 
crowd swarming the floodgates of 
the venue. Abuzz with energising 
Arabic music pouring through the 
BIC village, the occasion brought 
together a swarm of families who 
will remember the EHS Family day 
2012 for a long time to come.
The Islander was on its beat, 
blending in with an interestingly 
diverse crowd and getting a crystal 
clear feel of what it was like to be a 
Family Day visitor. Some  valuable 
insight from the masses ensued, 
with guests expressing their views 
on arrangements, activities, and 

what drew them to the BIC.
  Mohammed Larbi, Bahrain Karate 
Federation coach and Mohammed 
Mashallah from the Buchen Group 
were two such visitors that The 
Islander rubbed shoulders with. 
Mr. Mohammed said, “I’m here 
today with my grandkids since 2:30 
in the afternoon. I’m particularly 
interested in visiting the car show, 
and my kids are looking to explore 
the kids’ play area. Every year, the 
EHS ensures that there are lots of 
activities for employees as well as 
their families, for whom the entire 
programme has turned out very 
educational. On the side, though, 
I wish there was more water 
available for visitors, as it’s a very 
humid evening.” 
Expatriates were out in full force as 
well, as Shanavas Ali, from MSCE 
said, “This is my third time here. 
I like the fact that I can learn new 
things about safety here, and pass 
that information on to others. I 
think the more people are willing 
to participate in the activities and 
visit stalls, it helps improve the 
overall level of safety since people 
can retain the information in mind 
when faced with a real life situation. 
Bapco has put up some fantastic 
stands, but for the next edition, I 
hope to see more involvement from 
the contractors.”
The involvement of non-employees 
was tremendous too, as much of 
the evening brought on curious 
guests from around Bahrain. John 
Robin, from Xerox, was one such 
visitor with his family. “I’m here 
at Bapco’s EHS Family Day for 

the first time. My family and I 
had heard about it the last time 
too, but this time some friends 
from church were visiting and 
insisted we join. I decided to give 
it a try, and I must say there are 
some fantastic arrangements for 
children’s activities. This is a new 
environment for us, very carnival 
like, and I’ve only been here 45 
minutes and already feel like I’ve 
learnt a lot about health and safety.”         
 In the midst of all the enjoyment, 
guests were ever ready to offer their 
valuable feedback so as to help 
make EHS much bigger with every 
passing edition. Rishi Raj, Sales 
Engineer at Ideal Project Link, 
said, “I think it can be a little more 
organized. There can also be more 
games for the kids. I was given a 
few coupons by Al Komed traders, 
and that motivated me to visit. 
I’m really looking forward to the 
cars, the Mustang GT in particular 
which is my personal favourite.
Mahendra Murthy, a recent 
inclusion to Bapco’s workforce, 
works as a control operator and 
was spotted with a big smile near 
the giveaway stand. He said with 
much enthusiasm “This is my 
first year in Bahrain, and I’ve 
just come over with a couple of 
friends. It’s nice to see so many 
companies taking part in Bapco’s 
EHS day; it actually allows you 
to gain an understanding of the 
event management side of things 
as well. I’m really impressed with 
the kind of demonstrations and 
arrangements that are being carried 
out here today.”
However, comments and input 
weren’t limited only to spectators. 
Fred Castro, manning the Lost 
Paradise of Dilmun stand exclaimed 
“The turnout is massive – I never 
imagined this kind of a crowd! It’s 
non-stop fun for visitors today!”
The event’s Family element 
couldn’t get any more obvious, 
with people flowing in in groups of 
three, four and five. Ashok Kunder 
and family looked happy as ever at 
Bapco’s EHS day festivities, with 
Mrs. Kunder cheerfully rem  arking, 
“This is a well arranged event here 
today. It gives us a fantastic break 

from our daily routines. There are 
some really useful giveaways being 
handed out, and the kids are glad to 
be here today as well. So I think it’s 
a great family event overall.”
Naveen and Judith Mendonca made 
a contended couple at the BIC 
village. Naveen, one of Bapco’s 
own, said, “We visit Bapco’s EHS 
Day every time. It is a well arranged 
programme this year, and the kids 
were bent upon making it today as 

they wanted to join in the fun and 
activities. I’m also looking forward 
to the vintage car collection.” 
Judith, a nurse at Awali hospital, 
pointed out insightfully “One 
thing that we’ve found particularly 
helpful is that all the giveaways can 
be collected from a single stand. 
It’s very convenient for families to 
have a one-stop destination at the 
end of all the activities.”
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Bapco EHS Family Day ... As It Happened 

By:
Dinesh Ramanathan

EHS 2012
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Vintage Car Show
With all 
the talk 
about the 

car show and scores of visitors 
admiring the automobiles in awe, 
gems from the past duly justified 
the time renowned phrase, ‘Old is 
Gold’. It was a classic car fiesta, 
with legendary American muscle 
adorning the BIC village unhinged. 
Age-old legacies like the Pontiac 
Trans Am, the Ford Thunderbird, 
Chevelle SS and the Chevrolet 
Impala stole the spotlight at the 
village, to name just a few.
The Islander took to the asphalt 
with two very proud car owners. Ali 
Abbas is the proud owner of three 
show stoppers on display at the 
BIC; the Chevrolet Impala ’69, the 
Chevy Malibu SS and the Cadillac 
’66 De Ville. He said with great 
excitement, “My cars are a true 
celebration of American muscle, 
and were specially ordered from 
the US. I even get parts for them 
shipped from the States in a matter 
of weeks, and sometimes this even 

turns out more economical for me. 
I’ve taken the Impala to four car 
shows already”, he remarked with 
a smile, and to no surprise. The 
Chevrolet Impala was unanimously 
one of the headliners of the vintage 
car show, with its trademark robust 
stature and mile-long chassis 
shimmering in a coat of golden paint 
under the BIC’s floodlit stage. But 
maintenance is always an intricacy 
with a car that has delighted many  
for all of half a decade, as Ali 
explains, “My classics only see the 
road maybe once or twice a year – 
they’re not for daily use, they’re 
my pride and joy. I even have a 
special cover for under the hood to 
make sure that the engine remains in 
optimum condition. Even if I could 
choose between a Lamborghini 
and one of these, I would go with 
the classic because its uniqueness 
is what draws me to it. I’ve spent 
over 1500 dinars only on painting 
this car. Little things like the spark 
plugs and the white rings around my 
tires are shipped in from suppliers 
in California and Texas. But I make 

sure everything’s authentic, because 
each and every part is an investment 
when it comes to my vintage cars.”
Mahmood Greepaly, owner of 
Greepaly Garage in Salmabad, has 
brought a 1957 Mercury Turnpike 
Cruiser to the show that commands 
respect like a kingpin. Boasting a 
layer of incredible blue, the Turnpike 
is the first car of the lot, and rightly 
so with its undeniable appeal. Mr. 
Greepaly, seated comfortably beside 
his classic, says off-handedly, “The 
first time I took this car to a show 
was in Durrat Al Bahrain and it won 
second place. I’ve metamorphasised 
the car; taken it apart, done repairs, 
repainted it, registered and insured 
it. You name it, I’ve done it.”It makes 
you wonder as a spectator though, 
as to what drives these gentlemen 
to treat their cars like a member of 
the family, if not better. “Since my 
dad was involved in the automobile 
business, I’ve had a lifetime love 
for muscle cars. I love the Lincoln 
’69 Intercontinental among many 
others.” he adds, stroking the hood  
proudly.

By:
Dinesh Ramanathan

EHS 2012
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Bapco has launched 
the new Sadeem 
Card at the Buhair 
service station in 
October. To mark the 
occasion, a Sadeem 
Promotional Stand 
was opened in 
the nearby Oasis 
Mall in Riffa. The 
promotional stand 
was open from 
Thursday, October 

18 until Wednesday, October 24 2012. The stand featured a number of 
promotional items which provide valuable information on the benefits and 
privileges of the Sadeem Card, which aims at enhancing the experience of 
fuel supply for the ease and comfort of valued customers. The stand was 
visited by many people who expressed satisfaction with the Sadeem Card 
and its many benefits which are meant for the comfort of the customers. 
During the promotion, Sadeem Card buyers will have the chance to enter a 
raffle draw, enabling them to win free credit in the card. The Sadeem Card 

is a payment method that can currently be used at any participating Bapco 
service station. It enables customers to improve their fuel consumption 
management and control through applying smart card technology, similar 
to debit and credit cards. However, it is linked directly to the fuel pumps, 
which allows the customer to pay only for the dispensed fuel volume. This 
also enables customers to monitor their consumption reports over a period 
of time, which enhances their accounting and control tasks too. The Sadeem 
Card is currently accepted at the following 10 Bapco stations: Al-Nuzha 

Station, Al 
R a w d h a 
Station, Awali 
Service Station, 
Buhair Station, 
E x h i b i t i o n 
Road Station, 
Central Market 
Station, Adliya 
Station, Tubli 
Station, Estiqlal 
Station, and 
Seef Station.

BAPCO’S Strategic Plan 
defines what the company 
has to do to position itself 
for continued success in a 
changing energy business 
environment. Divisions and 
departments have developed 
strategic initiatives with 
annually updated action 
plans.  
Collectively, these plans 
define how the company will 
reach its strategic targets. It 
is therefore very important to 
know whether these actions 
are being progressed as 
planned.  The implementation 
of the strategic initiatives is 
monitored on a monthly basis, 
and the results for different 
divisions are published so 
that all employees are better 
informed of the progress that 
is made towards achieving 
our goals.  Published below 
are the results for the 
Exploration & Petroleum 
Engineering Division, 
which has seven strategic 
initiatives. Milestones are 
important events (such as 
Board Approval, Tender 
Board Decisions, Issue of 
Report etc.) that influence the 
implementation schedule of 
each initiative.

Bapco Launches Sadeem Card in Buhair Service Station

Bapco’s 
Strategic Plan

EXPLORATION & 
PETROLEUM

ENGINEERING 
DIVISION

Progress Review Of 
Strategic Initiatives at 

1 November 2012
Facilitators: 

Khalid Abdulla
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SAFETY ALERT 
Area outside operator twisted his right 

ankle while exiting the work station

Children receive Bapco EHS prizes

General Information 
Location: #2 Hydrogen Plant work station east entrance (LSDP 
Section) 
Nature of Incident: First Aid injury 
Date of Incident: November 07, 2012 

Incident Description
 At 08:45hrs while an Area outside Operator was leaving #2 
Hydrogen Plant workstation he Twisted his right ankle when his 
foot slipped on the step and landed on an angle,. The employee 
was taken to Refinery Clinic for evaluation and treatment. 

Early Learning Points
•	 Always be in focus on the job and pay attention to your path. 
•	 Follow 4 - Keys to Safety all the time. 
•	 Follow OSOOL #2 
•	 Do it safely or not at all. 
•	 BOOST Critical Behavior: 1.3 - eyes on path, 1.5 – ascending/

descending 

Immediate Actions
The employee was immediately taken to the Refinery Clinic for 
evaluation and treatment. 

Corrective / Preventive Actions
•	 Pay careful attention to your steps, don’t rush. 
•	 Avoid distractions & always use the handrails. The handrails 

are installed to guide the person walking on the stairs to 
ensure additional safety to prevent you from falling and being 
injured. 

•	 The incident is to be discussed among unit crews to increase 
awareness of the need for eyes on path and using handrails. 

Over 120 children aged 4-18 
received prizes for their 
participation in Bapco’s 
Environment, Health and Safety 
(EHS) Week 2012 Children’s 
competition, at a ceremony held 
at the Bapco Club in Awali. Prizes 
were presented by Bapco Chief 
Executive, Mr. Gordon Smith, in 
the presence of members of the 
management, parents, 
and members of the 
EHS Organizing 
C o m m i t t e e . 
T h e 

children were winners of 
different quizzes on energy 
conservation, noise pollution, 
and other safety and health 
aspects. Commenting on the 
occasion, Mr. Smith thanked the 
parents for encouraging their 
children to participate in the 
competitions, which aimed at 

increasing awareness 
of environment, 

health, and safety issues. “Our 
EHS slogan this year is “We 
Care”, which expresses our 
concern for our employees, our 
contractors and their families,” 
said Mr. Smith. He also said 
Bapco’s many achievements in 
the area of EHS are only possible 
with the support of Bapco’s 
employees and contractors. EHS 
Week is a regular event and a 
highlight of the Bapco calendar, 

aimed at further raising 
awareness of environment, 

health and safety issues at 
the workplace, at home, 
and on the road. 

Environment, Health & Safety

As part of EHS Week 2012 
ongoing activities, Bapco 
organized a trip to Al Bander 
Hotel and Resort for the children 
of the Friendship Association of 
the Blind. An excellent program 
was arranged which included 
the use of the pool area and a 
range of indoor activities and   
games which were enjoyed by all 
children. During the visit, they 
enjoyed a tour at the pool area 
which was a great experience for 
children who enjoyed the splash. 
Other children enjoyed a relaxing 
time by the pool and took in the 

lovely sea breeze. Following all 
the fun at the pool the children 
made their way to the resort cafe 
for a warm welcome with a variety 
of snacks which were enjoyed by 
all. Later, the children made their 
way to the indoor activity area 
and were met by two teachers 
who arranged a well thought 
out program which catered for 
the children. There was so much 
enjoyment by all children as 
they listened to the music which 
incorporated for a variety of 
games. To round off   the day, 
they all received gifts which were 

greatly appreciated. The officials 
of the Friendship Association for 
the Bind thanked Bapco and Al-
Bander officials for arranging 
the trip which was described by 
the children as a wonderful & 
enjoyable experience.

Bapco Organizes Al-Bander Visit for Children 
of Friendship Association of the Blind



»Saturday, December 1, 2012 1515Environment, Health & Safety

As part of Bapco’s Environment Health and Safety EHS Week 2012 
Bapco’s Health Promotion Committee Organizes Campaign against Colon Diseases

Over 25,000 attend Bapco EHS Family DayKeep Hydrated
Drinking water has the following advantages

Bapco’s Health Promotion 
Committee held a campaign 
against colon diseases. The 
campaign was held as part of the 
activities of the Environment, 
Health and Safety (EHS) Week 
2012 which was held by Bapco 

from 3-10 November 2012. The 2-day campaign included 
a presentation and an exhibition on colon diseases. The 
first day of the campaign was held at the Bapco Club 
in Awali, and the second day was held at the Training 
Center of the Refinery. Many Bapco and contractor 
employees participated in this campaign, which was 
attended by Bapco’s Chief Executive, Mr. Gordon Smith 
and members of the Management. The campaign’s main 
objective is to promote the healthy lifestyle not only 
of the employees but also all members of the society. 

Upon conclusion of the first day, participating employees 
expressed delight towards the health campaign organized 
by Bapco and said it was useful and informative in 

raising their awareness of the colon diseases and means 
of combating them to help society members enjoy a 
healthy lifestyle. 

Under the patronage of HE the 
Minister of Finance, Minister in 
Charge of the Oil and Gas Affairs 
and Chairman of the National 
Oil and Gas Authority, HE 
Shaikh Ahmed bin Mohammed 
Al Khalifa, more than 25,000 
Bapco employees, contractors 
and their families attended 
Bapco’s Environment, Health 
and Safety Family Day 2012 
which took place on Saturday, 
November 10 at the Bahrain 
International Circuit (BIC) in 
Sakhir. The event was attended 
by Bapco’s senior officials and 
senior executives of the major 
companies in the Kingdom. H.E. 
the Minister toured the dozens 
of stalls which featured a wide 
range of environment, health and 

safety topics. Each stall offered 
a quiz or game, a fun give-away, 
and interesting information and 
displays on various EHS related 
topics. There was also a large 
children’s corner with interactive 
EHS related games, food stalls, 
entertainment throughout the day, 
and raffle prizes. “I am pleased to 
see that Bapco’s well established 
and award-winning EHS culture 
is being extended into the wider 
community,” said HE the Minister 
commenting on the occasion. 
“This year’s chosen theme – ‘We 
Care’ – perfectly encapsulates this 
new direction towards extending 
Bapco’s caring attitude towards 
the surrounding environment, 
and Bapco’s total commitment to 
EHS issues in every area of our 

lives. “Today’s Family Day is the 
perfect ending to what has been 
an entertaining and educational 
EHS Week, in which many of our 
employees, our contractors and 
their families learnt more about 
EHS issues by taking part in the 
many quizzes and competitions, 
and attended a number of very 
successful events and activities 
related to EHS issues,” said 
Bapco’s Chairman Mr. Adel Khalil 
Al-Moayyed. “The main aim of 
Bapco’s EHS Week is to increase 
awareness of environment, health 
and safety issues through fun 
activities such as competitions, 
quizzes, entertaining exhibits 
and educational giveaways. This 
year’s EHS Week theme – ‘We 
Care’, underlines Bapco’s ongoing 
commitment to enhance EHS 
values not only among its own 
employees, contractors, and their 
families, but also among the entire 
community, with special attention 
to the surrounding environment”, 
he added. “Through these 
community events, Bapco makes 
more personal its multi-million 
dollar investment in protecting 
the environment, encouraging a 
healthy lifestyle and safeguarding 
the safety of employees at 
work and the entire 
community”, he 
concluded.

1.	 Weight loss
Water is one of the best tools 
for weight loss, first of all 
because it often replaces high-
calorie drinks like soda and 
juice and alcohol with a drink 
that doesn’t have any calories. 
But it’s also a great appetite 
suppressant, and often when 
we think we’re hungry, we’re 
actually just thirsty. Water has 
no fat, no calories, no carbs, no 
sugar. Drink plenty to help your 
weight-loss regimen.
2.	 Heart healthy
Drinking a good amount of 
water could lower your risks 
of a heart attack. A six-year 
study published in the May 

1, 2002 American Journal of 
Epidemiology found that those 
who drink more than 5 glasses 
of water a day were 41% less 
likely to die from a heart attack 
during the study period than 
those who drank less than two 
glasses.
3.	 Energy
Being dehydrated can sap your 
energy and make you feel tired 
-- even mild dehydration of as 
little as 1 or 2 percent of your 
body weight. If you’re thirsty, 
you’re already dehydrated -- 
and this can lead to fatigue, 
muscle weakness, dizziness and 
other symptoms.
4.	 Headache cure
Another symptom of 
dehydration is headaches. 
In fact, often when we have 
headaches it’s simply a matter 
of not drinking enough water. 
There are lots of other causes 
of headaches of course, but 
dehydration is a common one.
5.	 Digestive problems
Our digestive systems need 
a good amount of water to 
digest food properly. Often 
water can help cure stomach 
acid problems, and water along 
with fiber can cure constipation 
(often a result of dehydration).
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Williams Companies Incorporated 
has recently signed a gas processing 
agreement with an undisclosed 
producer in the Canadian oil sands, 
as per an announcement made by 
the company. It has, however, been 
suggested by various sources that 
the gas processing entity could be 
, of Calgary, Alberta. Williams has 
envisioned a takeaway pipeline and 
liquid extraction process at the site 
of production, which is estimated to 
incur an expenditure of over $ 600m.

Williams Inc. aims to engage in 
the entraction, transportation, 
fractionation, ownership, and 
marketing of the NGLs and olefins 
recovered from the offgas at the 
Fort McMurray, Alta., and upgrader. 
The recovered NGL and olefins are 
projected to touch 12,000 b/d by 
2015, reported the company, further 

rising to levels of 15,000 b/d by 2018.
Fractionation of the NGL-olefins 
mix will take place at Williams’s 
Redwater plant outside Edmonton, 
Alberta into an ethane-ethylene mix, 
propane, polymer-grade propylene, 
normal butane, an alkylation feed, 
and condensate. The ‘ethane price 
risk’ associated with the agreemen 
has been checked, as per company 
reports, by a previously announced 
agreement to supply up to 17,000 b/d 
of ethane and ethylene to the Joffre, 
Alta., ethylene and polyethylene plant 
of  NOVA Chemicals Corporation, 
Canada. 
The recovered propane will be 
marketed to the local propane buyers 
and could be feedstock to Williams’s 
proposed propane dehydrogenation 
plant. Other produce will be 
marketed to established markets, 
where Williams sells existing NGLs 
and olefins produced within Canada.
Williams envisions new liquids 
extraction and supporting facilities 
at the upgrader and an extension of 
its 261 mile, 12 inch Boreal liquids 
pipeline to transport the NGL-olefins 
mix to its expanded Redwater plant.
The estimated total capital 
expenditure for the project hovers 
around the $600 million mark.

Oil production is set to be monitored at the New 
Zealand Energy Corporation’s discovery well, 
Waitapu-2, in the Taranaki basin of New Zealand, 
in a bid to decide on the continuation of trucking oil 
or the laying of a 1.3km pipeline.
Waitapu-2, the corporation’s fifth oil discovery 
in the basin, has recovered 1,880 bbl of oil from 
the Miocene Mount Messenger formation and is 
flowing 325 b/d of 40° gravity oil and 800 Mcfd 
of gas on a 24/64-in. choke. It went to 2,085 m 
measured depth and encountered 6.2 m of net pay.
New Zealand Energy is trucking the sweet crude 45 
km north to the Shell-operated Omata tank farm, 
where it is sold at Brent pricing.

The company said the Waitapu-2 discovery well 
is flowing from natural reservoir pressure, similar 
to its Copper Moki wells, further confirming the 
geological model, whereas most Mount Messenger 
wells require artificial lift almost instantaneously.
New Zealand Energy continues to refine the 
geological model based on continual drilling 
success to date and the interpretation of the recently 
completed 3D seismic survey. The company said 
it has many prospects to drill that it believes are 
similar to the Copper Moki and Waitapu discoveries.
The corporation has reached a target depth of 2,380 
m MD and is preparing to run casing at Arakamu-2, 
third well in its current eight-well program. 

Upstream, Downstream
A quick glimpse of global oil and gas trends

Williams to provide gas 
processing in Canada’s oil sands

An assembly from Noble Energy 
Incorporated. has met with 150 feet 
of net oil pay in two high-quality 
Miocene reservoirs at a deep-water 
discovery in the Gulf of Mexico. 
The prospect went to 15,989 feet in 
7,200 feet of water on Mississippi 
Canyon Block 698.
Noble Energy said the Big Bend 
well results appear as good as their 
predrill mean resource expectations 
and safeguarded their Troubadour, 
their offset prospect. Combining 

excellent reservoir properties, 
fluid characteristics and a high 
working interest in the project is 
also projected to yield significant 
production and cash flow in the 
future.
Noble Energy is an operator with 
a 54% working interest in Big 
Bend. W&T Energy VI LLC, a unit 
of W&T Offshore Inc., has 20%, 
Red Willow Offshore LLC 15.4%, 
and Houston Energy Deep-water 
Ventures V LLC 10.6%.

Noble Energy in deep-water
gulf oil discovery

New Zealand Energy
gauges Taranaki basin encounter

Oil and stock prices dipped this past week, with markets’ 
hopes clouded over an apparent lack of progress on a 
monetary budget in Washington, DC. Natural gas fell 4% on 
milder fiscal forecasts.
Oil prices continued to flounder in early trading despite 
claims that the United States consumer confidence index rose 
0.6 points to 73.7 in November, the highest in nearly half a 
decade. Employment prospects had also reportedly escalated 
in the last quarter.
However, traders are still not confident that all of this could 
signal a high in the demand for oil.
Energy prices
The January contract for benchmark US sweet, light crudes 

declined 54¢ to 
$87.74/bbl Nov. 26 
on the New York 
Mercantile Exchange. 
The February contract 
decreased 53¢ to 
$88.37/bbl. West 
Texas Intermediate 
at Cushing, Okla., 
increased to $87.74/

bbl from $87.38/bbl on Nov. 21, the last day the US spot 
markets were open.
Heating oil for December delivery dropped 3.06¢ to $3.05/

gal on NYMEX. Reformulated stock for oxygenate blending 
for the same month was down 1.76¢ to $2.73/gal.
The December natural gas contract fell 17.1¢ to $3.73/
MMbtu on NYMEX. On the US spot market, gas at Henry 
Hub, La., increased to $3.77/MMbtu from $3.68/MMbtu 
Nov. 21.
In London, the January IPE contract for North Sea Brent 
retreated 46¢ to $110.92/bbl. Gas oil for December lost $3.75 
to $948/tonne.
The average price for the Organization of Petroleum 
Exporting Countries’ basket of 12 benchmark crudes was 
down 40¢ to $108.48/bbl.
Source: www.ogj.com

Oil and Gas Economy: Oil, gas prices decline in uncertain market 

Two East Coast refineries in the United States 
were in the process of being closed in the wake of 
Hurricane Sandy’s wrath, with the latter expected 
to make landfall near the New Jersey-Delaware 
border around the beginning of November, as per 
reports supplied by the US Department of Energy 
Office of Electricity Delivery & Energy Reliability.
Phillips 66 was made to shut down its 238,000 b/d 
refinery in Linden, New Jersey, and a shutdown 
of Hess Corporation’s 70,000 b/d refinery in Port 
Reading, New Jersey was expected. The Port 
Reading refinery, although not a producer of crude 
and crude products, is a key producer of gas oil.
However, PBF Energy Incorporated was reportedly 
operating its 182,200 b/d refinery in Delaware City 
and its 160,000 b/d refinery in Paulsboro, New 
Jersey at condensed rates. Monroe Energy was 
also running its 185,000 b/d refinery in Trainer, 
Pennsylvania at lessened runs, as did Philadelphia 

Energy Solutions (Sunoco), operating at 335,000 
b/d courtesy of its Philadelphia refinery.
The Department of Energy Office of Electricity 
stated that Colonial Pipeline was continuing its 
operations, with contingency plans being made 
for shutting down its mainstream operations in the 
Northeast.

Hurricane Sandy prompts
shutdown of two refineries
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As part of Bapco’s continuous efforts 
in developing the human element and 
retaining talented resources, a 30-hour 
Presentation Skills workshop was 
conducted at Training Center in the 
Refinery. This two-day course was the 
result of the successful Presentation 
Skills Awareness course that was 
held this summer over August–
October 2012, which was piloted by 
8 employees from the Oil Processing 
Department, Fire Health & Safety 
Department and Financial Accounting 
Department. Many studies have found 
that public speaking is the number 
one fear amongst most people. It is 
also one of the skills that can make or 
break a person’s career. The workshop 
underlined that it is important that a 

strong set of skills that complement 
the current presentation skills of the 
employees must be provided, which 
will in turn build a better opportunity 
for the trainees to influence and 
persuade their audience and their 
colleagues. The course provided 
strategies to help employees improve 
their formal oral presentation skills 
through lectures and discussions, 
group activities, demonstrations, 
hands-on guided practice, and hands-
on independent work. Additionally, 
the course also provides multiple 
opportunities to give presentations 
and receive feedback. Trainees were 
videotaped, and the viewing of the 
videotapes was an integral part of the 
self-assessment process.  

As part of 
its ongoing 
c o m m i t m e n t 
t o w a r d s 
encouraging and 
retaining talented 
r e s o u r c e s , 
Bapco recently 
conducted a 
workshop titled 
‘Teamwork in the 
Workplace’ for 
18 participants. 
The course was 
held at Bapco’s 
Training Center 
in the Refinery. 

The three-day workshop aimed to increase the awareness of the benefits and challenges associated 
with teams working together to achieve workplace improvement. It encouraged participants to explore 
different aspects of a team, as well as ways that they can become a top-notch team performer. The 
course underlined the learned 
key skills which formed a 
major part of the discussions 
on team development. 
Common goals of the team 
drove forward their purpose 
to unite and through their 
opinions and suggestions, 
problem solving became a 
team process. The first batch 
of the course was attended 
by 18 participants, with the 
workshop aiming to reach a 
number of 72 employees from 
the Operations Department.

Bapco Conducts Teamwork Workshop
for 72 Employees

‘Presentation Skills’ workshop 
organised for  employees

The newly formed BOOST steering 
committee has been working hard behind 
the scenes to get  the safety process re-
BOOSTed and more robust.  Recently, 
the steering committee attended a training 
session and got BOOSTed, and are ready to 
roll their sleeves up and get to work.  The 
committee drew up an action plan of ten 
items.  This includes refresher training for 
supervisors and observers, better software 
and providing access to BOOST results to 
all.  The committee is also committed to 
data analysis rather than just data collection.
One highlight of the process has been the 
difficulty of the observers to reach the target 
of two observations a week, especially for 
the shift worker.  In the initial phase of 

the process this was required due to the 
minimum number of observers and the 
need to generate data for analysis.  The 
process is more mature now and there are 
more observers in the field.  It has been 
agreed with the Deputy Chief Executive 
that the minimum number of observations 
will now be one per week.  With only 
one per week, the observer will be able to 
focus on performing quality feedback.  The 
number of observations may change in the 
future, depending on the number of active 
observers, number of people in the area 
and the risk level.  The goal is to make sure 
everyone has a conversation about safety 
and at-risk behaviors at least one to two 
times per month.

Just doing observations does not make us 
safer.  Conversation, feedback, engagement 
and commitment change behavior.  It needs 
to be remembered that the primary focus of 
BOOST observations is the feedback from 
that conversation at the end.  Observations 
can be done all day long, but if the people are 
not engaged in meaningful conversation at 
the end and begin to agree that the behavior 
is at risk and they’re willing to change it, 
then nothing will change. When we all come 
to work wanting to work safer and looking 
for ways to eliminate at-risk behaviors, then 
we can have an injury-free work place and 
all go home to our families and friends safe 
and sound.
GET BOOSTED!  BE OBSERVED.

BOOST committee emphasises observation procedure
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OPEC admits impact
of shale oil on supply

The Organization of the 
Petroleum Exporting 
Countries (Opec) 
acknowledged for the 
first time that technology 
for extracting oil and gas 
from shale is changing 
the global supply picture 
significantly, and said 
demand for crude would 
rise more slowly than it 
had previously expected. 
In its annual World Oil 
Outlook, Opec cut its 
forecast of global oil 
demand to 2016 due 
to economic weakness 
and also increased its 
forecast of supplies 
from countries outside 
the 12-nation exporters’ 
group. 
“Given recent significant 
increases in North 
American shale oil and 
shale gas production, it 

is now clear that these 
resources might play an 
increasingly important 
role in non-Opec 
medium- and long-term 
supply prospects,” the 
Opec said in the report. 

Opec has been slower than 
some to acknowledge 
the impact that new 
technologies such as 
hydraulic fracturing – 
known as “fracking” 
– may have on supply. 
Conoco’s chief executive 
Ryan Lance has gone so 
far as to predict North 
America could become 
self-sufficient in oil and 
gas by 2025. In Opec’s 
new forecast, shale oil 
will contribute 2 million 
barrels per day (mbpd) 
to supply by 2020 and 
3 mbpd by 2035. For 

comparison, 2 mbpd 
is equal to the current  
output of Opec member 
Nigeria, which is Africa’s 
top exporter. 
Fracking involves 
pumping chemical-
laced water and sand 
into a well to open 
cracks that release oil 
and gas. The technology 
has transformed the 
production outlook 
in North America but 
drawn criticism from 
e n v i r o n m e n t a l i s t s , 
although the industry 
insists it is safe as long as 
wells are properly built. 
Opec said that in the 
medium-term shale oil 
would continue to come 
from North America 
only, but other parts of 
the world might make 
“modest contributions” 
in the longer term. Shale 
oil and gas may also play 
a role in Opec members 
themselves. 
Previous editions of 
the Opec report saw 
no significant supply 
addition from shale oil. 
As recently as June, 
oil ministers including 
Rafael Ramirez of 
Venezuela played down 
the prospects as Opec 
met in Vienna for its last 
meeting to set output 
policy

1.	 Abu Dhabi National Oil Co (ADNOC) will lease oil storage facilities in South Korea 
capable of storing six million barrels of crude for three years, state-run Korea National 
Oil Corp (KNOC) said on Thursday 22 November. This is the first time that ADNOC 
has leased storage in South Korea, a KNOC spokesman said. It becomes the twelfth 
international company to hold storage facilities located in the world’s fifth-largest crude 
importer, joining other producers, oil majors and investment banks.

2.	 The Pearl gas-to-liquids (GTL) plant in Qatar - a joint development by Qatar Petroleum 
and Royal Dutch Shell - will deliver the first commercial-scale volumes of GTL jet fuel 
to Doha airport and Qatar Airways before the end of the year, marking another milestone 
that fortifies Qatar’s position as the GTL capital of the world. 

3.	 Citadel Capital SAE has formed a joint venture with Qatari investors to import liquefied 
natural gas (LNG) into Egypt from mid-2013, the Egyptian private equity firm said on 
Thursday 22 November. 

GCC poised for production high

BP sells North Sea interests

Crude Prices: Benchmark crude prices averaged last week, from 19th  to 23rd November 2012 as follows:
WTI: 87.4 $/bbl (+1.6 $/bbl w-o-w), Brent: 110.4 $/bbl (+1.6 $/bbl w-o-w), Dubai: 108.8 $/bbl(+2.1 $/bbl w-o-w), Abu Sa’afah: 109.6 $/bbl (+2.1 $/bbl w-o-w) and OPEC Basket: 108.2 $/bbl(+1.6 $/bbl   w-o-w).

USA inventories closed as follows: Crude 374.47 MMBbls (-1.47 MMBbl w-o-w), gasoline 200.39 MMBbls (-1.55 MMBbls w-o-w) and distillates 112.84 MMBbls (-2.68 MMBbls w-o-w).

Lundin has gas find
offshore Peninsular Malaysia

Oil, wet gas seen in second
Kenya Lokichar discovery

Lundin Petroleum AB, 
Stockholm, has a potentially 
commercial gas discovery 
on an unexplored part of 
the PM307 block offshore 
Peninsular Malaysia.
Lundin as operator drilled the 
Tembakau-1 well to 1,565 
m in 67 m of water where it 
discovered a series of stacked 
gas pay sands in the target 
Miocene objective. The well 

penetrated a combined 60 m 
of net gas pay in five high-
quality sand intervals.
An extensive data acquisition 
program included rock and 
fluid samples, pressure 
profiles, and minidrillstem 
tests before the well was 
plugged. Lundin will work 
to estimate a recoverable 
resource range.
Lundin expressed 

encouragement that Tembakau 
may be commercial as a stand-
alone development given its 
proximity to infrastructure 30 
km east. Lundin shot a large 
3D survey in 2011 and sees 
further potential in the area.
Lundin Malaysia BV has 
75% interest in PM307, and 
Petronas Carigali Sdn. Bhd. 
has 25%.
The fifth and last well in the 
2012 exploratory campaign, 
Ara-1 on the PM308A block, 
is to spud shortly. Lundin is 
operator with 35% interest.

BP has agreed to sell its interests in a number of central 
North Sea oil and gas fields to Abu Dhabi energy firm TAQA 
for $1.1 billion plus future payments which, dependent on 
oil price and production, BP currently expects will exceed 
$250 million.
The assets included in the sale are BP’s interests in the BP-
operated Maclure, Harding and Devenick fields and non-
operated interests in the Brae complex of fields and the 
Braemar field.

The sale is subject to third-party and regulatory approvals 
and the companies currently expect the sale to complete in 
the second quarter of 2013.  
Bob Dudley, BP group chief executive, said: “This 
transaction is in line with BP’s strategy to focus on a 
smaller number of higher-value assets with long-term 
growth potential and to continue the simplification of our 
portfolio with a further reduction of operated infrastructure 
and wells.”

Tullow Oil PLC and Africa Oil Corp. have made 
a second large oil discovery in the Lokichar basin 
in northwestern Kenya.
The companies said the Twiga South-1 exploratory 
well on Block 13T encountered 30 m of net oil 
pay in Tertiary sandstone reservoirs with further 
potential to be assessed on test. The well also 
encountered a tight fractured rock section with oil 
and wet gas shows over a 796-m gross interval.
Twiga South-1 has been drilled to a total depth 
of 3,250 m and successfully logged and sampled. 
Three sandstone reservoir zones, analogous to 
those in the companies’ mid-2012 Ngamia-1 
discovery on Block 10BB, were encountered 
and movable oil of higher than 30° gravity was 
recovered. Further potential exists updip of the 
well and will be subsequently appraised, Tullow 
said.
Tullow also sampled movable oil lighter than 
30° gravity from the 796-m tight fractured rock 
section below 2,272 m. This tight fractured rock 
section is a new play-type for the region that will 

require further evaluation to understand its extent 
and any productive potential, the company added.
Elsewhere in Tullow’s East African Rift basin 
acreage, a result from the Paipai-1 well in Block 
10A in Kenya is expected by the end of 2012, 
and the Sabisa-1 well on the South Omo block 
in Ethiopia is expected to spud by the end of 
December.
Tullow has a 50% operated interest in Twiga 
South-1, and Africa Oil has 50%.
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19Social Corner
List of New Books

at Awali Library

TITLE
Toby’s Room
Awakening
Now You See Me
Fall of Guiants ( Book One of the 
Century Trilogy)
Winter of the World (Book Two of the 
Century Trilogy)
Tuesday’s Gone
Last To Die
The Kingmaker’s Daughter
The Mystery of Mercy Close
Sweeth Tooth
The Best Exotic Marigold Hotel
The Bat
In The Shadow of the Banyan
Bones Are Forever
Watching The Dark
The Casual Vacancy
N-W

AUTHOR 
Pat Barker
S.J. Bolton
S.J. Bolton
Ken Follett

Ken Follett

Nicci French
Tess Gerritsen
Philippa Gregory
Marian Keyes
Ian McEwan
Deborah Moggach
Jo Nesbo
Vaddey Ratner
Kathy Reichs
Peter Robinson
J.K. Rowling
Zadie Smith

NO.
6722
6723
6725
6730

6733

6734
6739
6740
6741
6742
6746
6749
6753
6756
6757
6759
6760

A Message From The Chief Executive 
Gordon Smith

Last week I talked about the importance 
of selecting one or two people to be ready 
to take your position to ensure your own 
promotability. In selecting these people, 
I advise you to choose people for their 
strengths and not their weaknesses. You 
can develop people’s manners, behaviors, 
skills and knowledge, but you have to use 
people’s personalities the way they are 
and not the way you would like them 
to be. Always look at a combination of 
performance and potential. With a proper 
focus on these, the leader can make high 

demands. One can always relax standards 
but it is exceedingly difficult to raise them 
once they are set in place. In selecting and 
developing your people the key has to be 
to focus on strengths and work actively 
together on the plan. All this takes a lot 
of effort. It is not easy and should not be 
undertaken lightly; developing leaders 
is hard but satisfying work. It makes 
huge demands on your time if it is to 
be done correctly. Remember that the 
job of leaders is to develop leaders not 
followers. 

Leaders  Breed Leaders  

Rain in Bahrain

1.	 Cleaning agents are some of the 
easiest things at home to switch, since 
the eco-friendly alternatives work just 
as well without compromising on the 
environment. The next time you go 
shopping for these, make sure you pick 
up some gentle, non-toxic alternatives.
2.	 Your grooming routine is another 
place which can surprisingly undergo 
an eco-friendly transformation. Vegan, 
organic, and all-natural bath and body 
products are very much in style, so 
they’re in many households nowadays. 
FYI, most of those wonderfully 
smelling bath products you use smell 
so good because they’re loaded with 
chemicals, which are no good for the 
environment.
3.	 The kitchen is also a great place to 
‘green up’ your performance. Simple 
ideas include using cloth napkins 
as opposed to paper at the dining 
table. You could also try using cotton 
alternatives, and sponge. Replace your 
bleached white paper coffee filters 
with the unbleached, recycled paper 
version. Save large glass jars to use 
instead of plastic bags and plastic 
food storage containers for sauces, 
spices and so on. These also work well 

for storing dried goods that can be 
purchased in bulk quantities.
4.	 Finally, your bathroom is one 
major area where you can prove your 
prowess as an eco-warrior. Besides 
the already mentioned eco-friendly 
bath and body products, try to find 
alternatives to non-biodegradable 
equipment. Many brands are available 
that are made from recycled plastic, 
and when you’re done you can send 
the product back to the makers so that 
they may be recycled all over again.
Remember, the road to a green world 
begins at home! 

A Clean Home, A Green Home

E U V K Q N T K T P C E Q H V 
B N H Z A Z P B O R I C R U F 
X T V L S D Y L T C C O C W K 
N H K I T T L A R E S S F Y W 
C Q X T R U W N E N W Y H I F 
Q L R J T O E T E D X S M B T 
T E E I T G N R S L B T H K G 
A O O A Y Q H M G R E E N W O 
E N J X N D P T E R D M D M M 
U N O A I Z T B L N Y A O F F 
E T E L C Y C E R A T A R I V 
I O O T W H X N P H E I F Z A 
V U Z B Z V R  

Word Search
CLEAN

ECOSYSTEM

ENVIRONMENT

GREEN

HEALTH

OXYGEN

POLLUTION

RECYCLE

SAFETY

TREES
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The ninth  week of the 
Bapco Interdepartmental 
bowling league was played 
on Monday 12 November  
2012 at Bapco Club and 
produced the following 
results :
In a challenging 
competition, the Refining 
team was defeated 6-2 by 
I.T . During this match,  
Jassim  Ebrahim, the 
captain of Refining, scored 
256 for the high game and 
674 for the high series. 
From  I.T,Abdulla Raees 
managed to score 232 for 
high game, while the team 
captain, Saeed Al Jaziri 

scored  645 for high series.
The Retirees team fared 
very well during their 
competition. During this 
game, Khalifa Khalfan 
scored 240 for high game 
and 633 for high series for 
Retirees. From the Ladies 
team, Winnie Sanchez 
notched  up 197 for high 
game and 497 for high 
series.
The Security team bowed 
down to Projects 8-0. 
In this match, Felix 
Grefaldia from Projects 
scored 229 for high game 
and 641 for high series. 
Hassan Ahmed Qaed from 
Security managed to  score 
223 for high game, while 
colleague Nabeel Yousif 
scored 604 for high series.
The Marketing team 
beat Engineering in a 
comprehensive encounter 
which saw Marketing 
skipper Mohammed 
Hassan Janahi scoring 259 
for high game and 685 for 
high series for the week. 
From the opposition, 
Abdulla Saleh managed to 
score 220 for high game & 
631 for high series.
Production defeated 
Maintenance 6-2 in another 
one sided game, with 

Khaled Al Shalan from 
Production scoring 255 
for high game ,while his 
colleague Ahmed Hassan 
Janahi scored 650 for high 
series. Abdul Latif Hassan 
from Maintenance racked 
up 237 for high game and 
his colleague Abdul Redha 
Haqiqi scored 653 for high 
series.     
Upcoming matches will 
see Marketing take on 
team Ladies , Tatweer 
versus Refining, Security 
versus Engineering, 
Projects against Retirees 
and Production up against 
ITD. The Maintenance 
team receives a bye.

IT’S wondrous how various sports have 
come into existence over time, let alone how 
they have become the global phenomena that 
they happen to be today. Although ten-pin 
bowling, an indoor sport, has become popular 
the world over among the young and the old 
alike, it has vague, hazy beginnings. There 
are various theories with regard to the humble 
origins of bowling. One says that Flinders 
Petrie, an explorer, opened up an Egyptian 
Tomb in 1936, and found a set of objects that 
we refer to today as ‘pins’. Historians feel 
that the caveman may well have pursued this 
from of the sport using rocks or pebbles to 
toss at other rocks or pebbles. If this is right, 
bowling traces its ancestry to 3200 BC. Then 
again, a German historian, William Pehle, 
insisted that bowling began in his country at 
around 300 AD.

The word ‘bowl’ can be derived from ‘bolla’ 
which meant “bubble” originally, but later 
denoted anything spherical. It could also 
find its roots in the Latin word ‘bulla’ or the 
Old French boule, both meaning “ball”. In 
addition, most languages originating from 
the Geman region also use similar vocabulary 
to imply the same meaning.
Despite its growing popularity, bowling did 
face its share of roadblocks back in the day. 
It turned a popular betting game over time, 
much to the displeasure of lawmakers, who 
eventually outlawed the game. An unkown 
sporting great is credited with having 
added the tenth pin to existing fray of nine. 
This transformed the game over time, and 
bowling was on its way to a new sense of 
respectability. 
As with all humble beginnings, bowling 
pins didn’t always stand up by themselves, 
the way they do today every time you score 
a strike. The pins were  non-automated for 
many years, with pin-boys standing up 
fallen pins, until a mechanical genius, Fred 
Schmidt, invented the first pinspotter in 
his own backyard. The American Machine 
and Foundry Company took a liking to 
the invention and decided to approach it 
seriously
A Basic Guide
The following is just a basic guide for a 

newcomer. However, there are intense 
depths one can go to, in order to improve 
their knowledge as well as performance in 
the game.
Area
The place where bowling games take place 
is known as a bowling alley. Each alley 
consists of several straight narrow paths, also 
known as bowling lanes. The bowling lane 
is generally 60 feet from the foul line to the 
head pin. About 15 feet from the foul line are 
a set of guide arrows. The lane is 41.5 inches 
wide and normally consists of 39 wooden 
boards. A coating of oil on each lane starts 
from about 4 inches from the foul line and is 
applied for about 38 feet down the lane from 
that point.
Equipment
The bowling ball is bears a smooth surface 
with three holes for gripping. Its weight 
ranges from 6 to16 pounds. After each bowl, 
the ball disappears into the end of the lane, 
only to be sent back to the player through a 
mechanical device.
A standard pin must be 15 inches tall and 
about 4.7 inches wide at its widest point, 
where a rolling ball would make contact.  The 
ten pins are placed in an inverted triangular 
format.
Play
A game of ten-pin bowling is divided into ten 
frames. In each frame, every player is given 
two opportunities to knock down the pins. If 
the first ball knocks down all ten pins, it is 
called ‘strike’ and the frame is completed. 
When pins are left standing after the first 
ball, the player gets a chance to knock 
them down again. If he 
knocks all of them 
down, it’s called a 
‘spare’.
Each bowler is 
allowed ten frames in 
which to knock down 
pins. 
The maximum score in 
ten-pin bowling is 300. 
This consists of getting 
12 strikes in a row in one 
game (one strike each 
from frames 1 to 9, and 
all three possible strikes 
in the tenth frame), and 
is also known as a 
Perfect Game.
Good luck, get bowling!

Bapco Interdepartmental Bowling League
In the Ninth  week 

Mohammed Janahi Scored High game & high series  
Top player from  Ladies  team is Winnie

BOWLING BASICS

From the Archive

Jackhammer and CP9 
hand tools, as found in the 
mechanical store in Awali.

Hassan A Rasool 
Operations Department, Awali

We regret to announce the passing away of Mr. Lou Best last month 
in the United Kingdom. Mr. Best retired from Bapco as General 
Manager Services and served in various managerial positions in the 
Maintenance divisions over a number of years. Mr. Best is fondly 
remembered by a number of his old colleagues and friends in Bapco. 
Condolence messages can be addressed to Mrs. Val Best at the 
following address or through their son’s email address at

ian@intragulf.com
Val Best, Little Orchard

50 Wellington Road
Newpor, Shropshire


