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KOMIARIA
HavioHanbHa akLioHepHa BN B | 7
komnaHia «Hadtoras YkpaiHn» - §ills— | &7 W '_
€ NPOBIAHVM NIAMNPUEMCTBOM A= S R
MasMBHO-EHEPreTUYHOIO COMPANY

KOMIJTEKRCY, O,D,HiEPO 3 The National Joint-Stock Company

HaVBIBLLX KOMMaHIN f’Naftogaz (?f U,kraine" is a leading enterprise
in the Ukraine’s fuel and energy complex,

pra'I'H 4 one of the biggest Ukrainian companies



KomnaHito 6yno 3acHoBaHO Yy TpaBHi 1998 poky.
3acHoBHUKOM KomnaHii € gepkaBa B 0cobi KabiHeTty
MinicTpiB YKpaiHu, €aUHNM akuioHEPOM — JeprkaBa B
ocobi  MiHicTepcTBa  eHepreTVkm Ta  BYriNbHOI
NPOMNCNOBOCTI YKpalHn, AKOMY Hanexuntb 100 % akuin
Komnanii.

HouipHi nignprvemcTBa, KOMMaHii Ta rocnogapcbki
TOBapUCTBA, y CTaTyTHOMY (CKnageHomy) Kanitani AKnx
KomnaHii HanexaTb nakeTu akuin (4acTku, nai), Wwo
Hagani iIMeHyTbCA nignpuemcTaa KomnaHii,
3[iNCHIOIOTD:

B1AoOYBaHHA HadTU | NPUPOZHOro rasy;

MOLIYKOBO-PO3BifyBanbHi poboTn Ha HadTy i ras,
OypiHHA eKcnnyaTaliiHUX CBEPAJSIOBYH;

pO3p0o6Ky Ta ekcnnyaTauito HapTOBUX, ra3oBUX Ta
ra30KOHEHCATHVX POAOBNULL;

nepepobKy rasy Ta ra3oBoro KOHAeHcary;

TPaHCMOPTYBaHHA HadTM | rasy cuctemamu
MarictpanbHuX HadpTo- Ta ra3onpoBogiB;
noctayaHHA MPUPOAHOro  rasy  CnoXrBayam
YKpaiHu;

peanisauito CTUCHEHOrO Ta 3pPigXeHoro rasy
i HapTOMPOAYKTIB;

nocTayaHHA HapTK, CKparnieHoro rasy Ta ra3oBoro
KOHOeHcarty;

rasvdikauito Ana 3abesneyeHHA NPOMUCIOBUX
i NOBYTOBUX CNOXKUBAYIB;

PO3BUTOK, eKCrnyaTaLito i PEMOHT NiHIMHOI YaCTUHK
Ta 06’eKTiB MaricTpanbHuX HadpTo- i ra3onpoBoAiB,
Nig3eMHNX CXOBWLY ra3y, KOHAEHCATOMPOBOAIB Ta
PO3MNOAINbHUX ra30NPOBOLIB;

peanisauito iHBECTULINHNX NPOEKTIB
y HapTOra3oBOMy KOMMJIEKCi TOLLO.

The Company was founded in May 1998. The Company's
founder is the state represented by the Cabinet of
Ministers of Ukraine. The sole shareholder is the state
represented by the Ministry of Energy and Coal Industry
of Ukraine, which owns 100% of the Company shares.

Subsidiary enterprises, companies and business
associations, where the Company owns shares (stakes,
equity positions) in the authorized (contributed) capital
(hereinafter referred to as Company’s subsidiaries) are
engaged in:

production of oil and natural gas;

oil and gas research and development, drilling
producing wells;

oil, gas and gas condensate field development and
operation;

gas and gas condensate conversion;

transportation of oil and gas via oil and gas
transmission pipeline systems;

supply of natural gas to consumers in Ukraine;

sale of compressed and liquefied natural gas and
petroleum products;

supply of oil, liquefied natural gas and gas
condensate;

gasification for domestic and industrial consumers;

development, operation and repair of oil and gas
transmission pipeline infrastructure, underground
gas storage facilities, condensate drain lines and
distribution gas pipelines;

implementation of investment projects in the oil
and gas sector etc.




MICIA KOMMAHII

Company'’s Mission




3abe3neyeHHs eQeKTMBHOro
(BYHKLIOHYBaHHA HAQTOra3oBoi rany3i

3IMiLHeHHA poni Ykpaiu y 3abe3neyeHi
eHepreTyHoi beanekw Eaponu

3abe3neyeHHA riiHoro *MTTA CBOIX
MPaLIBHWKIB | CYCMINbCTBA B LiNOMY 33
PaxyHOK CTIMKOr0 3p0CTaHHA IXHIX 0X0AIB,
CTBOPEHHA YMOB [ANA camopeanisaLil,
PO3BUTKY Ta TBOPYOI MpaLli

(DopMyBaHHS, PO3BMTOK | MOLLMPEHHS
KOpMopaTWBHIX TpaauLi Ta BUCOKOTO
PiBHA 0COBMCTOI NMPUYETHOCTI 10
KOpropaT1BHOTO yXy KOMMaHil

Ensuring effective functioning of the oil
and gas industry

Strengthening the role of Ukraine in
ensuring energy security of Europe

Ensuring a decent life for its employees
and the whole society through
sustainable growth of their income, and
creating opportunities for
self-development and creative work

Forming, developing and disseminating
corporate traditions and a high level of
personal involvement in the company’s
corporate spirit



CTPATETIYHI LI KOMMAHII

Company’s Strategic Objectives

36inbLLEHHA 06CAriB BNACHOMO
BUO0DYTHY rasy | HadiTn 3 MeTow
3MEHLLIEHHA 3aNIEXHOCTI Bi[] 30BHILLHIX
MNOCTABOK EHEpProHociiB

CTBOpeHHA vBepcuIKOBaHOI PecypPCHOI
basu 3a Mexkamm Ykpait 3 MeTor
3HUMKEHHSA EKOHOMIYHIX Ta (i3NUHNX
PU3VKIB, NOB'A3aHMX i3 3a0e3MeYeHHAM
KpalH1 NpUpoaHUM ra3oMm

JabesneyeHHA HapdiitHoCTi Ta
NiABULLEHHA e)EKTUBHOCTI PobOTH
ra3onpoBiaHol Ta

HadTOMPOBIAHOI CUCTEM

Peani3aLlif NPOEKTIB 3 0CBOEHHH
PecypciB BYTIEBOMHIB B IHLLKX KpaiHax

To increase own production of oil and gas
in order to reduce the dependence on
external energy supplies

To create a diversified resource base
outside Ukraine in order to reduce
economic and physical risks related to
providing the country with natural gas

To ensure the reliability and efficiency of
gas and oil pipeline systems

To implement projects for the
development of hydrocarbon resources in
other countries



36inblLeHHA 0bCAriB BUPObHNLITBA
npoayKLii HaTo- Ta razonepepobKm

PeanisaLia nonoeHb Yroau npo
acouyiauio Mir YkpaiHoto, 3 ofHiel
CTOPOHK, Ta EBpONEiiCkKIM Cot30M,
EBponeiCbKMM CriBTOBApUCTBOM 3
aTOMHOI eHeprii i TXHIMM
[1ep*KaBaMm-4yieHaMK, 3 IHLLOI CTOPOHM,
30Kpema L1ofj0 3abe3neyeHHs
BMNPOBa[KEHHA EBPONENCHKMX
CTaHapTIB AK rapMOHI30BaHMX
HaLliOHaNbHIX CTaHOapTIB

PeanizaLjia nonoxeHb EHepreTnyHol

ctparerii Ykpaitv Ha nepiog o 2030 poky

Po3pobKa Ta BnpoBaKeHHA
IHHOBALIIHOI TEXHIKM Ta TEXHOSOTIN,
CrPAMOBaHMX Ha peani3aLlito NoNoMeHb
EHepreTuuHol cTpateril Ykpaiu Ha nepiof
10 2030 powy Ta Ha NiABMLLEHHS
EHeproeeKT1BHOCTI, Pecypco- Ta
eHepro3beperKeHHs, eKonorisaii
BUPOBHIMLTB HAa(TOra30B0ro KOMMNEKCY

To increase production volumes of
petrochemical and gas products

To implement provisions of the
Association Agreement between the
Furopean Union and the European
Atomic Energy Community and their
member states, of the one part, and
Ukraine, of the other part, in particular
to ensure the implementation of
Furopean standards as harmonized
national standards

To implement the Energy Strategy of
Ukraine until 2030

To develop and implement innovative
equipment and technologies aimed at
the implementation of the Energy
Strategy of Ukraine until 2030 and at
the increase of energy efficiency,
resource and energy saving, as well as
ecologization of oil and gas production



JIHHOCTI KOMIAHII

KoprnopatuBHi LiHHOCTI KOMNaHiT — Lie OCHOBa HaLLoi MOpari i FONOBHUN IHCTPYMEHT peani3auil
Micii Ta cTpaTeriyHux uine KomnaHii, AKWI Bigirpae BaxxnmBy posnb y nobyaosi 6isHec-npouecis
Ta BU3HAYa€ NpaBusia B3aEMOAIT CriBPOOBITHMKIB OANH 3 OAHMM, 3 NaPTHEPAMMU, KOHKYPEHTaMM,
[lepaBolo Ta CyCniNibCTBOM. KoXKeH npauiBHUK NodinAe KopnopaTMBHI LLIHHOCTI Ta YCBIAOMNIOE
X 000B’A3KOBUI XapaKTep Y pamKax CBOEI MpodecinHoi AisnbHOCTI.

HALIAHICTb:

KomnaHisa € nigepom nasnBHO-eHePreTUYHOro
KOMMJIEKCY, MM MaEMO Ha MeTi CTBOPEHHA 6e3foraHHol
penyTauji, BianoBifanbHO Ta NOMiPKOBaHO CTaBUMOCA [0
NPUAHATTA cTpaTeriyHo BaXKNMBUX pileHb,
OOTPYMYEMOCA BUCOKUX CTaHAZApPTIB AiNOBOI €TUKU Yy
B3aEMOBIJHOCMHAX 3  MEpPCOHaNoM, MapTHepamu,
KOHKYpPEHTaMK, [epXaBol Ta CyCMinbCTBOM, fAKa
I'PYHTYETbCA Ha AOBIPi Ta B3aEMOPO3YMiHHI

BIAMOBILAITBHICTb:

MU NPALIEMO B iHTEpecax HaLoi fep>kaBu i CycninbCTBa,
nparHeMo YecHO i MOCNIAOBHO BMKOHYBaTW [OrOBipPHi
3000B'A3aHHA, 3abe3nevyBaTu i MNiATPYMYBATA BUCOKY
AKICTb  CMiBPOGITHULTBA, BiAKPWTO 1 BigNOBiAaNbHO
3[0iMICHIOBATV KOPMOpPATMBHE YNpaBiHHA

[IPOOECIOHATII3M:

HaLli NpaLiBHNKN OPIEHTOBAHI Ha CAMOBAOCKOHANIEHHA Ta
MOCTIIHMA PO3BMTOK CBOIX MNPOdECIHMX AKOCTeNn,
[JOCKOHaNIo 3HaloTb CBOM CnpaBy, MaloTb HeoOXiAHi
HaBMYKWN i KOMMeTeHTHi y cdepi gianbHocTi KomnaHii,
30aTHi po3pobnATn, 3acBooBaTM Ta BMPOBafKyBaTW Y
po6oTi HOBi 3HaHHA Ta TEXHOJOFi, YCBILOMIIOIOTbH
BAXKNUBICTb  JOTPUMAHHA  AUCUUNAIHK, NPUHUMNIB
LIaHO6/IMBOTO Ta KOPEKTHOIO CTaBJIEHHSA OfVH 1O OfHOrO
Ta 3HAXO[XKEHHA  KOMMPOMICIB MNpW  BUPILIEHHI
BUPOGHNUYMX NpobIem

PO3BUTOR:

MM MOCTINHO 30PIiEHTOBAHI HAa HOBE i MepcrneKkTnBHe AK
WOAO  BNPOBAMKEHHA  CyYaCHUX TeXHOnorim Ta
HOBITHbOIO 06NafiHaHHA, TaK i WoA0 GOPMYBaHHS HOBIX
HanpAmis DiANbHOCTI, nigBULLEHHA piBHA
KOPNOPaTMBHOIO YNpaBfiHHA, CNPUAHHA GOPMYBaHHIO
CUNbHOI | MOTUBOBAHOI  KynbTypy BMPOOGHMLTBA,
CNiNKyBaHHA | B3aEMOBIAHOCKH y KomnaHii




COMPANY'S VALUES

Corporate values of the Company are the basis of our morals and the main instrument in the
implementation of the Company’s mission and strategic objectives, which play an important
role in building business processes and determine rules of employees’ relations with each
other, partners, competitors, state and society. Each employee shares the corporate values
and understands their binding nature within his/her profession activities.

RELIABILITY:

the Company is a leader in the fuel and energy complex.
We aim to create an impeccable reputation; we are
responsible and reasonable in taking strategic decisions;
we are committed to the highest business ethics
standards in relations with personnel, partners,
competitors, state and society being based on trust and
mutual understanding

RESPONSIBILITY:

we work in the interests of our state and society; strive to
honestly and consistently meet contractual obligations;
ensure and maintain the highest quality of cooperation;
openly and responsibly exercise corporate governance

PROFESSIONALISM:

our employees are focused on self-improvement and
continuous development of their professional qualities;
perfectly know their jobs; have necessary skills and
competencies in the sphere of Company’s activities; are
able to develop, acquire and implement new knowledge
and technologies; understand the importance of
discipline, principles of respectful and correct attitude
towards other and the importance of finding
compromises in solving work-related issues

DEVELOPMENT:

we are constantly focused on implementing new and
modern technologies as well as advanced equipment;
creating new directions of activities; improving corporate
governance; fostering strong and motivated production,
communication and relationship practices in the
Company
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MPUHLIANK BIAEMOLI

KomnaHia byaye cBoi
B33aEMOBIAHOCVHMN 3
KMOYOBKMMI 3aLlikaBeHUMN
CTOPOHAMM Ha OCHOBI MOBaru,
[NOBrOCTPOKOBOI CMiBMNpaLi Ta
NPUHLUMNIB ONTUMaNbHOI
B3aEMOLII

COOPERATION PRINCIPLES
The Company builds its relations with key

stakeholders based on respect, long-term
cooperation and principles of optimal
interaction



PiBHi  MoMmmBOCTI.  BiAcyTHICTb
JanobiraHHA nepecrigyBaHHAM

[IMCKPUMIHALT.

KomnaHia  rapaHTye  piBHi  MOXIMBOCTI  BCiM
npauiBHMKam Ta KaHAugaTaM Ha BignoBigHI nocagwu B

Komnanii. Henpunyctumoto € pauckpumiHauia abo
HaJaHHA nepeBarnm 3anekHO Bid  MOXOLXKEHHA,
couiaibHOro i MaMHOBOrO  CTaHy, pacoBoi Ta
HauiOHaNbHOI MPUHaNEeHOCTi, BiKy, CTaTi, MOBWU,

NONITUYHMX NOMNARIB, PenirinHNX NepeKkoHaHb, pody i
XapakTepy 3aHATb, CeKCyaslbHOI OpieHTauii, Micua
NPOXKUBAHHA Ta iHLLNX OOCTABUH.

Y cBoi AianbHOCTI KomnaHiA He 3acTOCOBYE LWOAO
npaviBHUKIB, napTHepiB, KOHKYpPEHTIB ToLwo
nepecnigyBaHHa 6ygb-akoi dopmy  (MCMXONOTiYHOY,
Bep6anbHOI UM Gi3nYHOI) 3 BULLE3a3HAUYEHUX MPUYVIH.

KomnaHia nigTpumMye Ta 3a0XO4ye€ iHiUiaTUBHICTb Ta
BMHaxigMBICTb NPaLiBHKKIB, LiHYE iX iIHAUBIAYaNbHICTb
Ta rnoTeHuian, CNpUAE PO3BUTKY Ta pearni3auil ymiHb Ta
3pi6HOCTel nepcoHany.

OCHOBHUMK  KpuTEpiaAMW  ANA  MPUNHATTA  pilleHb
CTOCOBHO MepcoHany € Keanidikauia npauiBHMKa,
npo¢eciiiHi 3[i6HOCTI, KOHKPETHI AOCATHEHHA Ta iHLWI
dakTopun, NoB’A3aHi 3 Noro poboToto.

Y KomnaHii noBaxaeTbca ocobucTta ceobopa, npasa i
rigHICTb NIOAWHKU, He AonycKaloTbCA Oyab-Aki dopmm
ANCKpUMiHaLii abo yTUCKIB Ha poboyomy Micui Ta
noeefiHKa, fAKa po3rnaganaca 6 Ak obpasnuBa i
HenpUNHATHa GinbLUiCTIO Ntoaen.

KepiBHMKM  He TMOBWHHI  JonyckaTm B  CBOIN
YNPaBMiHCbKIN MNPaKkTULi BUKOPWUCTAHHA METOAIB, AKi
NPUHKYIOTb OCOBUCTY TiHICTb NPaLiBHUKIB.

Equal opportunities. Non-discrimination. Prevention of
persecution

The Company guarantees equal opportunities to all
employees and applicants for positions in the Company.
Discrimination or preference based on origin, social or
economic status, race, nationality, age, sex, language,
political views, religion, occupation, sexual orientation,
location and other circumstances is unacceptable.

In its activities, the Company does not persecute its
employees, partners, competitors etc. in any form
(psychological, verbal or physical) on the ground of the
above reasons.

The Company supports and encourages proactiveness
and creativity of its employees; appreciates their
individuality and potential; promotes the development
and use of personnel skills and abilities.

The main criteria for taking personnel-related decisions
are qualifications, professional skills, concrete
achievements and other factors related to an employee’s
work.

The Company respects personal freedom and person’s
rights and dignity. All forms of discrimination or
harassments at work as well as behaviour that would be
considered offensive and unacceptable by most people
are not allowed.

Superiors may not use methods that humiliate dignity of
employees in their management practices.




B3AEMOIA 3 NPALIBHUKAMM KOMNAHII

Relations with Company Employees

KomnaHina 6yaye BigHOCUHM i3 cBOIMI NpaLiBHMKaMU, a TAKOX i3 NpauiBHUKaMM, AKi BUNLL/IN HA NeHCilo, HA OCHOBI
BuMor Kopgekcy 3aKkoHiB npo npauio YKpaiHu Ta JOBroCTPOKOBOI MiliAHOI cniBnpaLi, NigrpyHTAM sIKOi € AOBipa,
B3a€EMHa NnoBara Ta Opi€EHTOBaHiCTb Ha pe3ynbrart. [epcoHan HauioHanbHOI akLioHepHOT KomnaHii «<HadToras YkpaiHu»
€ 3aMopyKOI0 il yCriWHOI AisnbHOCTI. KoMmnaHis B6aYa€e CBOIO BiAMNOBiAaNbHICTb Nepeq CNiBPOGIiTHUKaMK Y TOMY, Lo6:
3abe3neyvyBaTy CTabiNbHy Ta rigHy 3apobiTHY nnaty;
CTBOpPIOBATY CNPUATIMBI Ta 6e3neyHi ymosu npadi;
3anpoBafXyBaTy i PO3BUBATY CUCTEMY HAaBYAHHA, MOTUBALLil, OLIHKM iX MOTeHLiany, peanizoByBaTh BCi MOXKJ/IMBOCTI
AN NiaBULLEHHSA KBanidikaii, npodeciiHoro 3pocTaHHs, ebeKTBHOI PoboTY;
30iCHIOBATM COLjianbHe 3abe3neyeHHs, MeAWYHYy AOMOMOTY Ta iHLWIi EeneMeHTV KOpMopaTMBHOI coLiasibHOT
BiANOBIAaNbHOCTI B MeXKax Nporpam, LWo peanisytoTbca KomnaHieto.
CoujianbHa nonitrka KomnaHii cnpssMoBaHa Ha NigBULLEHHA NPeCTMKHOCTI Po60oT B KoMnaHii 3a paxyHOK 3poCTaHHsA
piBHA [OOPO6YTY Ta COLianbHOI 3axMLLIEHOCTI MPaLiBHYKIB, peani3auil 3aX0AiB LWOoJ0 OXOPOHM iX 3L0POB’'A Ta npaLyj,
NiATPMMKM CBOIX NEHCIOHepiB Ta BeTepaHiB npadi. Komnaria LiHye cBOIX NpauiBHMKIB, YCBIAOMIIIOIOUN, LLO X BUCOKNIA
npodecioHaniam, AMCUMMIIHOBAHICTb, BiAMOBIAANBbHICTL, MOPSAAHICTL Ta BiAAAHICTb KOPMOPATUBHUM iHTEpPecam
3abe3neuytoTb i1 NPOBigHY NO3ULi0 cepea NiANPUEMCTB NASIMBHO-EHEPTreTUYHOTO KOMMIEKCY HaLLOi AepKaBy.

KomnaHis nigTpumye BBiuNMBi Ta KOPEKTHI BiAHOCMHM MiXK Koneramu, atmocdepy cniBnpadi, B3aEMOPO3YyMiHHA
Ta cTabinbHoCTi, 06MiH pocBigom Ta iHdopmalielo, KomaHAHY po6GOTYy ANA [OCArHEHHA HalKpalioro
pe3ynbrarty, LiHye€ iHiliaTUBHiICTb, NparHeHHs [0 cCaMOBAOCKOHaNeHHA, NiABuLLEHHA npodeciliHol KomneTeHLil,
NYHKTYaNbHiCTb.

Y cninkyBaHHi npauiBHUKM KoMnaHii JOTprMyOTbCA NMPUHLMNY CyOOpAUHaLLl: B3aEMOAIA 3 BULLUM KEPIBHULITBOM, AK
NpaBnno, 30iINCHIOETLCA Yepe3 be3nocepeaHbOro KepiBHMKa.

KomnaHia BMKOHYe cBOi 3060B'A3aHHA nepep npauiBHUKaMW, AKi B CBOI 4Yepry AOTPUMYIOTbCA CBOIX
3060B'A3aHb nepea KomnaHielo:

L06POCOBICHO BUKOHYBaTV TPYAOBI 000B'A3KY;

BMIKOHYBATW PilllieHHA opraHiB KomnaHii, Hakasu, po3nopaaXeHHA Ta JOPYyUYeHHA KepiBHMLTBa KomnaHii;
nigTpumyBaTtn 6e3noraHHy penyTawito Ta NO3UTUBHWN iMigK KomnaHii;

YAOCKOHasoBaTy NpodecCiliHi 3HaHHA Ta BMiHHS;

JOTPUMYBaTCb HOPM i MpaBuAa NOBediHKN, BCTaHOBAEHMX y KomnaHii.

OcHoBoto B3aeMoAil 3 npauiBHMKamy € KonekTmBHUIM [OroBip Ta KagpoBa noniTvka Komnawii, cnpAmoBaHa Ha
CTBOPEHHSA Ta 36epeXXeHHA BUCOKONPOPEeCinHOro, 3rypToBaHOro Ta BiAnoBifanbHOro KONneKTu1By.



The Company builds relations with its employees, including retired ones, based on the requirements of the
Labour Code of Ukraine and long-term fruitful cooperation. This cooperation rests upon trust, mutual respect
and result orientation. Employees of the National Joint-Stock Company "Naftogaz of Ukraine" are the key to its
success. The Company sees its responsibility to the employees in:

providing them with a stable and decent salary;
creating favourable and safe working conditions;

implementing and developing training, motivation and evaluation systems; using all the possibilities for skill
improvement, career growth and effective work;

providing social security, medical care and other elements of corporate social responsibility within programs
implemented by the Company.

The Company's social policy is focused on increasing the prestige of working in the Company by virtue of the growth
of welfare and social protection of employees, as well as measures to protect their health and labour, to support its
retirees and veterans of labour. The Company values its employees. It understands that their high professionalism,
discipline, responsibility, decency and commitment to corporate interests maintain its leading position among fuel
and energy complex companies of our country.

The Company supports polite and correct relations among colleagues, atmosphere of cooperation, mutual
understanding and stability, exchange of experience and information, as well as teamwork to achieve the best
results. It appreciates initiativity, striving to self-improvement, increasing professional competence, and
preciseness.

In communication, employees of the Company adhere to the principle of subordination: they usually interact with the
senior management through their immediate superiors.

The Company performs its obligations towards employees who, in their turn, meet their commitments
towards the Company. These commitments include the following:

conscientious performance of job duties;

carrying out decisions of the Company's bodies; orders, resolutions and instructions of the Company management;
supporting an impeccable reputation and positive image of the Company;

improving professional knowledge and skills;

complying with standards and rules of conduct established by the Company.

The Collective Agreement and personnel policy of the Company aimed at creating and supporting a highly professional,
cohesive and responsible team are the basis of relations with employees.



B3AEMOAIA 3 NMIANPUEMCTBAMIA KOMINAHII

Relations with Company’s Subsidiaries

HauioHanbHa akuioHepHa KomnaHia «Hadroras YkpaiHn» € BepTUKaNbHO iHTErpoBaHOIO
Ha¢dpTOrasoBo KOMMaHi€l0, yCMILWHICTb AKOI 3a6e3nevyeTbCcA CNiNbHOIO AiANbHICTIO anapaTty
Komnakii Ta it nignpmnemcrs.

B3saemosigHocnHn KomnaHii Ta il nignpnemcrs 6yAyloTbca Ha OCHOBI BiAKpUTOCTI, AOBipY,
B3aEMHOI NiATPUMKM, NoBaru go npodecioHanismy oguH ogHoro.

KomnaHis B3aemofie 3 nignpuemcTsamu BifnoBiAHO 40 BUMOT 3aKOHOAABCTBA, CTaTYTiB, BHYTPILLHIX
AOKYMeHTIB KomnaHii Ta 1i NiANPUEMCTB, a TaKOX NONOXeHb Lboro Kogekcy.

KOMIAHIA:

3abe3neuye edeKTUBHE KOpMopaTMBHE YMpPaBAiHHA MiANPUEMCTBAMM Ta KOHTPONb 3a
AOTPUMAHHAM 3aKOHOAABCTBA YKPAlHU 3 METO0 3aXUCTY Nnpas akUioHepa;

CNpUAE NiaBULLEHHIO ePeKTMBHOCTI poboTU Ta peHTabenbHOCTI NigMNPUEMCTB, iIX PUHKOBOI
NpuBabNMBOCTI Ta KOHKYPEHTO34aTHOCTI;

nigTpnmye atmocdhepy cniBpobITHMLTBA Nif Yac peanisalii CBOIX yNpaBniHCbKNX GyHKUIN;

HaZa€ AOMOMOTY Y 3a/TyYeHHi BUCOKOKBanipikoBaHMX KafpiB Ta CTBOPEHHI YMOB A1A iX YCMilHOT
po6oTu;

PO3BMBAE HAyKOBUW, YMNPAaBAIHCbKNN, TEXHOMOMYHUN Ta penyTauinHWA noTeHuian CcBOiX
nignpueMcTB.

[IAMPUEMCTBA:

y MeXax BiANOBiAaNbHOCTI Ta MOBHOBa)KeHb 3abe3neuyoTb NigBULEHHA ePEeKTUBHOCTI CBOET
AiAnbHOCTI Ta Komnawii B winomy;

peanisyloTb cTpaTerivyHi uini Komnanii;
NiATPUMYIOTb penyTauiio KomnaHii AK HaginHoro napTHepa;

HagaloTb KomnaHii BClo HeoOXiAHY AOCTOBIPHY, JOKYMEHTANbHO NigTBEPAXEHY iHPpopMauito Ta
3BITHICTb.




The National Joint-Stock Company "Naftogaz of Ukraine" is a vertically integrated oil and gas
company, whose success is ensured by joint activities of the Company Headquarters and its
subsidiaries.

Relations of the Company and its subsidiaries are based on openness, trust, mutual support,
and respect for the professionalism of each other.

The Company cooperates with its subsidiaries in accordance with laws, charters, internal
documents of the Company and its subsidiaries, as well as provisions of this Code.

THE COMPANY:

ensures effective corporate management of its subsidiaries and supervises the compliance with
Ukrainian laws in order to protect the shareholder’s rights;

assists increasing subsidiaries’ efficiency and profitability, their market attractiveness and
competitiveness;

maintains the atmosphere of cooperation in exercising its administrative functions;
helps in hiring highly skilled personnel and creating conditions for their successful work;
develops scientific, managerial, technological and reputational potential of its subsidiaries.

SUBSIDIARIES:

within their responsibility and authority, increase the efficiency of their activities and activities
of the Company as a whole;

implement strategic objectives of the Company;
maintain the Company's reputation as a reliable partner;
provide the Company with all necessary reliable, valid information and reports.




KomnaHia B3aemopie 3 pAinoBumun naprtHepamm Ha OCHOBiI [OBroCTPOKOBOI cniBnpaui,
B3a€EMHOI BUrogu, noBaru, JoBipu Ta cnpaBefINBOCTi, 06'eKTMBHOCTI Ta J,06pPOCOBICHOCTI.

KomnaHia nparHe npautoBaTy 3 napTHepamMu, AKi MaloTb 6e3a0raHHy penyTauito, [OTPUMYIOTbCA
3aKOHOJABCTBA Ta 3arajibHONPUNHATMX HOPM KOPMNOpPaTUBHOI Ta AiN0BOI eTUKW.

KomnaHia cymMniHHO BMKOHYe CBOI O0OB'A3KM Mepen [AiNOBMMK NapTHepamu, nepepbdayeHi
YMOBaMM KOHTPAKTIB, Yrof, OroBOpPiB, Ta BMMAarae Toro X Bif H1X.

Kepylouncb BUCOKMMU €TUYHMMWU CTaHZAPTaMM MOBEAIHKM, MPUHUMNAMUA  3aKOHHOCTI i
BEPXOBEHCTBA MNpaBa, NoBa)akun Npasa, 3aKOHHI iHTepecn, YecTb, rigHICTb, AiNOBY penyTauito
napTHepis, KOMNaHiA 3anWAETbCA HaNONernBo i MPUHLUMMNOBOIO Y BifCTOBAaHHI BMAaCHUX NpaB
Ta iHTepeciB. [py UbOMYy BCi HEMOPO3YMiHHA, AKI BUHMKAIOTb y npoueci JianbHOCTi, KomnaHia
3aBXAM BUPILLYE NPaBOBMM LUAAXOM, Belyun NeperoBopu Ta Hamararoumcb JOCAr T KOMNPOMICY.

MpauiBHUKN KomnaHii He po3sronowytoTb iHGOpPMaUilo NpPo AiNOBUX MNapPTHEPIB, WO MOXe
Nnpu3BeCcT A0 MaTepiaibHMX Y1 MOopanbHUX 36UTKIB KomnaHii Ta/abo ainoBoro napTHepa, Kpim
BMNAZAKIB, KON HagaHHA iHGopMaLil 34iINCHIOETLCA 3riAHO 3 3aKOHO4ABCTBOM.

KomnaHia 3aBXKau BpaxoBYy€E BUMOI/ 3aKOHOAABCTBA KpaiH, 3 Cy6'eKTammn rocnofaptoBaHHA AKNUX
NiATPUMYE AiN0BiI BIGHOCUHW.

BIAEMOLIA 3 NAPTHEPAMI

Relations with Partners
ST
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The Company cooperates with business partners on the basis of long-term cooperation,
mutual benefit, respect, trust, fairness, objectivity and integrity.

The Company strives to work with partners having an impeccable reputation, abiding by laws and
generally accepted standards of corporate and business ethics.

The Company faithfully performs its duties towards business partners, which are prescribed in
contracts and agreements, and requires the same from them.

Following high ethical standards of conduct, principles of legality and the rule of law, as well as
respecting rights, legal interests, honour, dignity and business reputation of partners, the Company
is persistent and principled in defending its rights and interests. Thus, all misunderstandings arising
in the course of business have always been solved by the Company in a legal way through
negotiations and compromises.

Employees of the Company do not disclose information about business partners, what can result in
financial or moral losses of the Company and / or a business partner, except for cases envisaged by
the current legislation.

The Company always takes into account legislative requirements of countries, whose companies it
maintains business relations with.




KomnaHis nocriiitHo B3aemogpie 3 3aco6amu macoBoi iHpopmauii Ta 6yaye ii Ha NpuHLUMNaxX BiAKPUTOCTI Ta
NpPO30poOCTi, ONepaTMBHOCTIi Ta FOTOBHOCTI A0 pAianory, AOTPMMaHHA BMCOKMX ETUYHUX CTaHAapTIB
CninKyBaHHA.

BignosiganbHm 3a B3aemogito 3i 3MI Ta gkepenom HagaHHA odiuinHoi iHGopmauii Npo KomnaHito € nigpo3ain
3B'A3KIB 3 rPOMaACbKICTIO, AKUIN BUKOPUCTOBYE AN1A LibOro YCi AOCTYMHI KaHanM KOMyHiKaLlil: NOWNPEeHHA npec-penisis,
nposefeHHA npec-KoHbepeHL i, PO3MilLeHHA Pi3HOMaHITHUX iHGOpPMaLINHUX MaTepianiB y ApyKOBaHMX 3acobax
macoBoT iHbopMaLii, Ha pagio, TenebaueHHi, y Mepexi [HTepHeT ToLo.

KomnaHis He fonyckae po3noBcog»keHHA HeloCcToBiIpHOI iHbopMaLii, BUKpMBNEeHHA GaKTiB, Lo MOXe 3aBAaTu KO
n, Il napTHepam Ta KpaiHi B Uinomy.

My6niuHo BUCTYNaTu Bif imeHi KomnaHii B 3acobax MacoBoi iHdopMaLlii Ta Ha iHLLNX 3axX0Aax 3a yyacTio NpeACcTaBHYKIB
3MI matoTb NpaBo TiNbKy KepiBHUKM KoMnaHii abo ynoBHOBaXKeHi HUMU 0cobu.

He matoun Takux NOBHOBaXKeHb, MPaLiBHVKM NOBUHHI YHUKATV 6y[b-AKMX 3asAB ab0 BUCIIOBNIOBaHb, AKi MOXYTb OyTu
CNPUNHATI AK odiliiHa no3umuia KomnaHii Ta BAAMHYTW Ha ii penyTauito. Mepepaya B 3MI iHdopmaLii Ta LOKYMEHTIB He
YNOBHOBAXXE€HMMWN 0CO6aMV € MOPYLLUEHHAM KOPNOPATUBHOI ETUKN.

Bci koHTakTM cniBpobiTHMKIB KomnaHii 3 npepctaBHrkamu 3MI matoTb BigbyBaTuca yepe3 npec-cnyxOy, Aka €
BiZAMOBIAANbHOW 3a HaJaHHA aKTYyanbHOI iHGopMaLii Npo KomnaHito Ha 3anuT KypHanicTiB Ta, y pasi noTpebu, Moxe
JaBaTy pekoMeHdaLii npauiBHMKam KoMnaHii Wwoao BignoBigen Ha Ti Um iHWI 3anUTaHHA WoA[o AiANbHOCTI Komnai,
0Co6/MBO AKLLO NAETHCA NPO Pe30HAHCHI Noa;i.

B3AEMOLIA 3 NPELCTABHUKAMU

3ACOBIB MACOBOI IHOOPMALIII

Relations with Mass Media




The Company constantly interacts with mass media. This interaction is based on principles of outspokenness
and transparency, quickness and openness to dialogue, and maintenance of high ethical standards of
communication.

The Company’s public relations department is responsible for relations with mass media. It is the source of official
information about the Company. The department uses all available channels of communication: distribution of press
releases holding, press conferences, placement of various information materials in print media, on radio and
television, in the Internet and more.

The Company does not tolerate spreading false information and misrepresentation of facts since it can prejudice the
Company itself, its partners and the country as a whole.

Only Company’s top managers or persons authorized by them are entitled to speak in public on behalf of the
Company in mass media and at other events involving mass media representatives.

Without such authorities, employees should avoid making any statements and expressing their opinions that could
be interpreted as the official position of the Company and affect its reputation. Providing mass media with
information and documents by unauthorized persons is a violation of corporate ethics.

All contacts of the Company employees with mass media representatives should take place through the press office.
The press office is responsible for providing up-to-date information about the Company at the request of journalists.
If necessary, it can recommend the Company employees, which answers they should give to certain questions about
the Company's activities, especially when it comes to high-profile events.




BIAEMOLIA 3 KOHKYPEHTAMY

Relations with Competitors

KomnaHisa Oyaye BigHOCMHM 3 KOHKypeHTamMu Ha
MpUHUMNAX B3a€EMHOI NoBarv, 3aBXAW BiTae Ta
nigTpyMy€e B3aEMOBUTigHY cniBnpato.

Y pianbHocTi KomnaHii Henpunyctummmmn € Oyab-aki
nposBu Hefo6poCoBiCHOI KOHKYpeHUiT abo
3I0BKMBAHHA [JOMIHYIOU/M MOMIOXKEHHAM, a TaKoX
MOPYLIEHHS UMBINi30BaHNUX HOPM BefeHHsA Oi3Hecy Ta
npaBun 4inoBOi MOBEAIHKMN.

Y B3a€EMOBIOHOCMHAX 3 KOHKypeHTamu KomnaHia He
BXKMBAE HeeTUYHWX abo HecrnpaseAnUBMX MeTOAIB
BMAMBY, AKi cynepeyaTb 3akKOHOLABCTBY YKpalHW Ta
ubomy Kopekcy, 30Kpema MOrpos, LWaHTaXyBaHHA,
NiAKYny, BUKOPWUCTAHHA TAXKUX MaTepiaibHUX un
0cobucTMX OOCTaBMH  KOHKYpeHTiB  abo  iHWwMX
NPOTN3aKOHHWNX 3aC00iB, A/1A AOCATHEHHSA CBOEI METW.

MpauiBHMKK KoMNaHii MOBMHHI yHMKaTW Pi3KKX 3asAB Ha
afpecy KOHKYPEHTIB i HeoOrpyHTOBaHOI KPUTUKK iX
npoayKLuil Ta MOCNyr, He PO3MNOBCIOAXKYBaTV HEMpPaBAMBY
iHpopMmaLito NPo HUX.

The Company builds its relations with competitors
on the basis of mutual respect. It always welcomes
and supports mutually beneficial cooperation.

Any unfair competition or abuse of a dominant position,
as well as the violation of civilized standards and rules of
business conduct are unacceptable in the Company’s
activities.

In relations with competitors, the Company does not use
unethical or unfair methods of influence that contradict
the Ukrainian legislation and this Code, including
threats, blackmail, bribery, use of bad financial or
personal situations of competitors or other illegal means
to achieve its goals.

Company employees should avoid strong statements
addressed to competitors and unjustified criticism of
their products and services. In addition, they should not
distribute false information about them.




B3AEMOLIA 3 IEPHABOIO TA CYCINIbCTBOM

KomnaHia, ycBigomsiowuM  CycniibHy  3HAaUYUMICTb
pe3ynbTaTiB CBO€EI AiANbHOCTI Ta BigNOBigaNnbHICTb
nepesn [fep)kaBow fAK 3aCHOBHWKOM Ta €4MHUM
akuioHepom, nparHe o nobygoBu Ta MiOTPUMAaHHA
CTIVKNX, KOHCTPYKTUBHMX B3aEMOBIAHOCUH 3 OpraHamu
BNaaM Ta MiCLLeBOro camoBpAAYBaHHSA, AKi 6a3ytoTbcA Ha
npuHUMNax 3aKOHHOCTI, [06pOCOoBiCHOCTI,
npodecioHaniamy, MapTHEPCTBA, B3AEMHOI AOBIpY,
noBaru Ta HeMOXMTHOCTi 3060B'A3aHb.

BaxxnuBum enemeHTOM B3aemogii AepKaBu, 6isHecy
Ta cycninbctBa KomnaHia BBa)Ka€ KoprnopaTuBHY
couianbHy  BignoBifjanbHicTb nepep  cBOIMU
cniBpoGiTHMKaMM Ta uneHamum iX POAUH, nepej
HaceneHHAM ob6Gnactein YKpaiHW, B AKWX BOHa
3[iICHIOE CBOIO AiANbHICTb, Ta Nepepn CyCcninbCTBOM Y
uinomy.

Y pamKax noniTMKM KopnopaTMBHOI cOLianbHOI
BignoBiganbHocTti KomnaHisa:

peanisye 3axoAn WOAO coLianbHOro 3abe3neyeHHs
npauiBHWKIB Ta uneHiB 11X ciMen, RiATPUMKM
neHcioHepiB;

3abe3neyye HaceneHHs,, OIOLKETHI YCTaHOBU Ta
KOMYHaJllbHUX CMOXMBaYiB npupogHnMmMm rasom 3a
LiHaMu, Lo BCTAHOBIIOKTHCA AePKaBOIO;

B3aEMOAIE 3 MiCLUEeBMMN OpraHamu Bragum LWoAdo
rasmdikauii Ta poO3BUTKY couianbHOI chepu
obnacTel, Wo AO3BOMIAE NOAIMWMTY YMOBM npaLi Ta
nobyTy HaceneHHA | 3araiom PpPiBEHb KUTTA
YKpPaiHCbKOro Hapogay.

KomnaHisi He 6epe yyacTi B NONITUYHIN OisnbHOCTI Ta He
¢diHaHCye noniTuyHi opranizadii. lNpauiBHUKM MatoTb
NpaBo  3AIMCHIOBAaTU  CyCNinbHY, penirinHy  abo
NONITUYHY AiANbHICTb, OQHAK BUK/IIOYHO Y BiflbHUN Bif iX
po6otn B KomnaHii yac, 6e3 BMKOPWCTaHHA i iMeHi Ta

pecypcis.

Relations with State and Society

The Company, being aware of the social importance of
its activities and responsibilities to the state as the
founder and sole shareholder, is committed to building
and maintaining sustainable and constructive relations
with state and local self-government authorities. These
relations are based on principles of legality, integrity,
professionalism, partnership, mutual trust, respect and
firmness of commitments.

The Company considers corporate social
responsibility to its employees and members of their
families, to people of Ukrainian regions where it
operates, and to the society as a whole an important
element of relations among the state, business and
society.

In the framework of corporate social responsibility,
the Company:

takes measures related to social benefits for
employees and their families, as well as retirees
support;

provides the population, state-funded
organizations and utility users with natural gas at
prices set by the state;

cooperates with local authorities on issues of
gasification  and  regional social  sphere
development. It allows improving working and
living conditions of the population and the general

standard of living of the Ukrainian people.

The Company is not involved in political activities and
does not finance any political organizations.

Employees have a right to social, religious or political
activity, but only during non-working hours, without
using the Company’s name and resources.
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EROJION 1A BIOHOCKH

Exonoria BigHOCMH nepenbavac

OanaHc TakMx CUn, AK N0OMHa,

CiM'a, Bi3HEeC, CyCMniNbCTBO, AKNM ECOLOGY OF RELATIONS

ICHYE e ToAl, KO JIioAnHa Ecology of relations is about the balance of
YiTKO yCBi,D,OI\/U'I DE HE TiINBbKU such forces as person, family, business and

society. This balance exists only when a

CeHC i METY CBOI'O iCHyBaHHFI, person clearly understands not only the
sense and purpose of his/her existence, but

also the sense and purpose of the system,

ane TakoXK CEeHC | MeTy Tiel
CNCTEMU, YaCTUHOK AKOI BOHa € which he/she is a part of



EkonoriyHi BigHOCMHM B 6i3Heci — Lie BigHOCKHY,

AKI  palTb  NepcoHany  MOXAWBOCTI  AnA
0COOUCTOro PO3BUTKY.
KomnaHia y B3aEMOBIAHOCMHAX 3

npauiBHMKaMWU  NparHe 40  eKOJOorivyHuX
BiAHOCWH, 3rifHO 3 AKMMWU MpaLiBHUK:

YCBIAOMJTIOE Ta NOAINAE Micito KomnaHil Ak
CEHC B3aEMOBIAHOCKH 3 HElo;

pPO3yMi€ CBOIO poOfb Ta MOBCAKAEHHUN
BHECOK Yy peani3auito Ui€l mMicil;

BM3HAUa€ CBOEI MeTOw B npoueci
B3aEMOBIAHOCKH 3 KOMMNaHi€w OTpUMaHNN
A0CBIA, 3HAHHA, HABUYKIN TOLLO;

po3ymie CBOIO nosuuito y
B3aEMOBIAHOCKHAX 3 KOMNaHi€ Ha pPi3HUX
PIBHAX KOMYHiKaLin.

KomMmnaHia Hamara€Tbcsa BignoBigatM uUum
KpuTepiasM Ta CTBOPUTU TaKi ymMoBW, W06
NpauiBHNK Yy CBOIN JiANbHOCTI KepyBaBCA He
TiNIbKM 3a40BOJIEHHAM MaTepianbHUX NoTpeb Ta
Kap'epHMUM 3pOCTaHHAM, ane i MaB BCi
MOKNMBOCTI ANA PO3BUTKY CBOEI 0COOMCTOCTI
Ta rnoteHuiany.

Ecological relations in business are relations
that give personnel opportunities for personal
development.

In relations with its employees, the Company
strives after ecological relations. In these
relations, each employee:

understands and shares the Company's
mission as a sense of relations with it;

understands his/her role and daily
contribution to the implementation of this
mission;

finds his/her gained experience,

knowledge, skills etc. as the purpose of
his/her relations with the Company;

understands his/her position in relations
with the Company at various levels of
communication.

The Company tries to meet these criteria and
create such conditions so that employees in
their work were guided not only by financial
needs and career growth, but had every
opportunity to develop their personality and
potential.
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KOHOJIKT IHTEPECIB

Conflict of Interest

KomnaHia po3rnagae cBoix npauiBHUKIB AK rOIOBHY LiHHICTb, OCKiNIbKM peani3auia ix TBopumnx 3ai6HocTen €
3anopykKolo ii ycnillHoi AiANbHOCTI.

OpHak KomnaHia He moxe GyTu Gainpy»<ol A0 cuTyalii, KONy BHacNifoK ocobucTux, cimerHnx abo iHwWuMx
o6cTaBMH NpauiBHUK BTpava€e (a6o Mmoxke BTpaTuTH) NOANbHICTb Ta 06'€KTUBHICTb Wogo KomnaHii. [Mpy Lbomy
BUHUKAE KOHONIKT MiXX 0COBUCTMMU iHTEpecamn Ta npodeciiHMn 060B'A3KamMM NMpaLiBHUKA, WO CTAaHOBUTb 3arpo3y
ana penyTadii KomnaHii, Moxe 3aBaaTh WKoAW il 3aKOHHUM iHTEpecam Ta HEeraTUBHO BMJIMHYTU Ha edeKTMBHICTDb i
DisiNbHOCTI.

XapaktepHuMu npuknagamu KoHQniKTy iHTepeciB €:
BMKOPUWCTaHHA NpaLUiBHMKOM BNacHOI nocaju, akTuBiB Ta pecypcis KomnaHii ana peanisauii ocobucTux uinewn;
NPUAHATTA LiHHMX NOJAPYHKIB;

BMKOPUCTAaHHA abo PO3KPUTTA KOMEepLiMHOI TaEMHULI abo KOHOiAeHUiNHOT iHdopMaLii 3 MeTO 3a40BONIEHHA
0CobuUcTrX NoTpeos;

NPOTEKLiOHI3M O[O POANUIB, AKi € NpaLiBHMKaMn KomnaHir;
HasABHICTb eKOHOMIYHOT abo dpiHaHCOBOI 3aLjikaBneHOCTi B fifANbHOCTI NapTHepiB abo KOHKYpeHTiB KomnaHii ToLyo.

HaBegeHunin nepenik He € BUYEPMHUM: NPaALUiBHMKNA MOBWHHI OLHIOBATU HAABHICTb (200 MOXMBICTb BUHUKHEHHSA)
KOHONIKTY iHTEpeCiB TaKOX B IHLINX CUTYyaLlifX.

3 meTol0 NonepeaKeHHA Ta YHUKHEHHA KOHMIKTY iHTepeciB npauiBHUKN NOBUHHi:
nig Yac NPUAHATTA pilleHb 3 PoHoUNX NUTaHb KepyBaTUCA BMKIOYHO iHTepecammn KomnaHii,

He 6paTuh yyacTb 6e3nocepeaHbo abo onocepenKkoBaHO (Yepes uneHa ciMm'i Ta/abo iHWNX poaunuiB, WO AiloTb Bif
noro abo ii imeHi) B AinoBMx BiAHOCKMHAX 3i CTOPOHHIMI opraHisauiamm, AKi He MaloTb BigHOLWEHHA 4O BeAeHHSA
cnpas Big imeHi Komnawi;
He BMKOPWCTOBYBaTM OyAb-AKi aKTVMBW, pecypcu, KOHigeHUiHy abo BHyTpiwH iHdopMauio Komnawii ana
0CobMCTOT PpiHAHCOBOT BUTOAU, @ TAaKOX BUFOAM iHLWIVX i3NYHKX ab0 pUaNYHUX OCib.

Y pasi BUHUKHEHHS! KOHONIKTY iHTepeciB NpaLiBHVK MOBUHEH MOBIZOMUTU MPO Lie CBOro 6e3nocepeaHbOoro KepiBHUKA.

Y pa3i HEMOXNMBOCTI YCYHeHHA KOHONIKTY iHTepeciB npauiBHMKa Ta KommaHii cnipHi nutaHHA BUpiWyOTbCA
BiINOBIAHO 4O YMHHOIO 3aKOHOAAaBCTBA.



The Company considers its employees as the main asset since their creative abilities are the key to its success.

However, the Company cannot be indifferent to a situation when, due to personal, family or other
circumstances, an employee loses (or can lose) loyalty and objectivity towards the Company. Thus, there
appears a conflict between personal interests and professional responsibilities of the employee. This is a threat to the
Company’s reputation that can prejudice its legitimate interests and adversely affect the efficiency of its operation.

Typical examples of conflicts of interest are:
using own position, assets and resources of the Company by an employee to achieve personal goals;
accepting valuable gifts;
using or disclosing commercial secrets or confidential information to meet individual needs;
protectionism towards relatives who are employees of the Company;
availability of economic or financial interest in activities of the Company’s partners or competitors etc.

This list is not exhaustive: employees should evaluate the presence (or the possibility of arising) of the conflict of
interest in other situations.

To prevent and avoid conflicts of interest, employees should:
be guided only by interests of the Company when making decisions on work-related issues;

not directly or indirectly (through a family member and / or other relatives acting on their behalf) participate in
business relations with the third parties that are not related to doing business on behalf of the Company;

not use any assets, resources, confidential or internal information of the Company for personal financial
advantage as well as advantage of other individuals or entities.

In the event of a conflict of interest, the employee must notify his/her immediate superior of it.

If the conflict of interest of an employee and the Company cannot be eliminated, disputes are resolved in accordance
with applicable laws.
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0XOPOHA HABKOJIMLLHBOTO CEPELIOBILLIA

Protection of the Environment

KomnaHis ycBigomsioe BClo Mipy BiAMOBiAanbHOCTI nepen HUHIWHIM i MaiOyTHIMU MOKOMIHHSAMM 33 BMAWB HA
HaBKOJIWIHE CepefoBULLE, WO CMPUYMHAE AiANbHICTb i NiANPUEMCTB, AKI peanisyloTb MacwTabHi BUAOOYBHI i
ra3oTPaHCNOPTHI NPOEKTN B perioHax YKpaiHu.

Y cBoill pgianbHocTti KomnaHia A[OTPUMYETbCA NPUHLMNY AUHaAMIYHOrO E€KOHOMIYHOro pPO3BUTKY mnpu
MaKCMMaNbHO pauioHallbHOMY BUKOPUCTaHHIi NPUPOAHUX pecypciB Ta 36epexeHHi CcnpuATANBOro
HaBKONMLWHbOIO cepefoBuULLa.

KomnaHis nparHe:

3abe3neuyBaTi ObainvBe Ta pauioHaNibHe BUKOPWCTAHHA EHEPreTUYHWUX, BOAHWUX, 3€MeNbHMX Ta iHLIUX
NPVPOJHNX PECYPCiB y TEXHOMOTIYHMX NpoLecax BMAOOYBaHHS, TPAHCNOPTYBaHHSA Ta po3noAiny HadTw i rasy;

BXMBaTW BCiX MOXNMBUX 3aXOAiB WoAo 3anobiraHHA 3miHi KniMaTy, CKOPOUYEHHI0 NpupogHoro 6iopo3maiTTa Ta
3MeHLUEHHA HEraTUBHOIO TEXHOFEHHOIO BMNMBY BUPOOGHNYKX 06'eKTiB KOMNaHii Ha HaBKOMMLLIHE cepefoBULLE;

3abe3neyyBaTyl HanexHe MOBOMXEHHA 3 BUPOOHMUYMMU Bigxodamu, obepexHe BUKOPUCTAHHA HebesmneyHux
MaTepianis i TEXHONOTIN;

6e3nepepBHO NOrMMo6OBaTN NPOdECiiHi Ta eKONOriYHi 3HaHHA NpaUiBHUKIB KoMnaHil.

[do HanpamiB iHHOBaUilHO-iHBecTULiHOI gianbHocTi KomnaHii y cdepi ekonorii Ta eHeproepeKTUBHOCTI
Hanexarb:

ekosorizayis BUpoOHMUTB HadpTOra3oBoi ranysi YkpaiHu;

NIaHOMIPHE 3HWKEHHA TEXHOreHHOro Br/IMBY Ha HaBKOJIMLLHE NPUPOAHE CepefoBULLe Bif rocrnopapcbKol
LiAnbHOCTI 06’eKTiB HAPTOra30BOro KOMMEKCY;

BMNPOBaZ>KeHHA eHeproePeKTUBHMX | eHeprooLafHNX TEXHOSOTIN;

BUKOPWUCTAaHHA TENNOTN 3€MHUX Haap, HaABHOI y cBepasioBMHaxX Ha Had)Ty i ras, Ta CKMAHOro eHepreTmyHoro

noTeHLiany TEXHONOrYHMX NpoLeciB BMAOOYBaHHA, TPAHCMOPTYBaHHA Ta PO3noAiny HadpTw i rasy.

Pedopmy, cnpsmoBaHi Ha 36epexeHHA HaBKONMWLLIHbOIO CepefoBULLA, palioHanbHe BUKOPUCTaHHA pecypcis,
MiHiMi3aLito TeXHOreHHOro BM/IMBY Ha JOBKiNA, 34iMCHIOITbCA KoMnaHi€lo Ha HOPMaTUBHO-MPaBOBOMY, TEXHIYHOMY
i opraHisayinHomy piBHAX.

KomnaHia poTpumyeTbcsa HauUiOHaZlbHMX Ta MiKHapOAHWX 3aKOHiIB, CTaHAApPTIB i BMMOr 3 OXOPOHU
HaBKONIMLWHbOIO CepefoBULLa, L0 CTOCYIOTbCA ii AiANBHOCTI.



The Company is aware of the extent of its responsibility to this and future generations for the impact on the
environment, which is caused by the activity of its subsidiaries implementing large-scale production and gas
transmission projects in regions of Ukraine.

In its activities, the Company adheres to the principle of dynamic economic development with using natural
resources in the most rational way and protecting a healthy environment.

The Company aims to:

ensure careful and rational use of energy, water, land and other natural resources in oil and gas production
processes, their transportation and distribution;

take all possible measures to prevent climate change and natural biodiversity reduction as well as to reduce the
negative anthropogenic impact of the Company’s production facilities on the environment;

ensure proper treatment of industrial waste, careful use of hazardous materials and technologies;
continuously deepen professional and environmental knowledge of the Company's employees.

Directions of the Company's innovation and investment activities in the sphere of ecology and energy
efficiency are:

ecologization of the Ukrainian oil and gas production industry;
systematic reduction of anthropogenic impact of oil and gas facilities operation on the environment;
implementation of energy efficiency and energy saving technologies;

using subsurface heat available in oil and gas wells and waste energy potential from technological processes of
production, transportation and distribution of oil and gas.

Reforms aimed at the protection of environment, rational use of resources, and minimization of anthropogenic
impact on the environment are carried out by the Company at legal, technical and organizational levels.

The Company adheres to its activities-related national and international laws, standards and requirements for
the environmental protection.
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OXOPOHA TPALI

Labour Protection

KomnaHisi ycBigomnioe BiANOBiAanbHICTb 3a 30epeXXeHHs KUTTA, 340PO0B'A | Npaue3faTHOCTI NpPayiBHUKIB y NpoLueci
TPYLOBOI AiANbHOCTI.

OgHMM 3 OCHOBHMX NMpuHUuniB nonitukn KomnaHii € npioputer xutta i 340poB’A npauiBHUKIB Ta MOBHa
BignoBiganbHicTb KepiBHUKIB nignpnemcTB KomnaHii 3a cTBOpeHHA 6e3neyHnX i HeWKigNNBUX YMOB npakui.

Coto poboTy 3a UMM Hanpamom KomnaHia 6yaye Ha OCHOBI rafny3eBoi CCTeMU YNpaBiHHA OXOPOHOI0 Mpaui, fka
NOCTIHO OHOBJIOETbCA | YAOCKOHANMIOETLCA BIAMNOBIAHO A0 MiXKHAaPOLHWX CTaHAAPTIB.

KomnaHis nparHe 3a6e3neuyntu BpoBagXeHHs 7 «30/10TUX NpaBui», AKUMU KepyeTbcs EBponeiicbkuil Cotos:
1 - BigNoBiZaNbHICTb Ta NiAepPCcTBO y 3abe3neyYeHHi OXOPOHM NpaLi;

2 - BUABJIEHHA Hebe3rnekK Ta pU3MKiB (CUCTemMaTUYHa igeHTUdIKaLia Hebe3nek Ta pM3KKiB: OLiHKa PU3KMKIB Ta aHani3
HellacHUX BUMNaAKiB i NpodeciliHMX 3aXBOPIOBaHb);

3 - BU3HaAUeHHA Linen WoAO OXOPOHW Mpaui (BUM3HAUYEHHA NPIOPUTETHUX PU3UKIB Ta Uinen NpodinakTUYHMX
nporpam);

4 - CTBOPEHHA 6e3rneyHoi cucteMun (CUCTeMHa opraHi3auin 6e3neku Ta ririeHn npaui);
5 - BUKOPWCTaHHA 6e3neYHol Ta CNpPaBHOT TEXHIKK;

6 - NigBULEHHS KBasidikauii (OCHOBHI KBanidikauiliHi BUMOryM, HaBYaHHA 6e3 BigpvBY Big BUPOOHMUTBA Ta
perynapHuin iHCTPyKTaXK KepiBHUKIB i pOBITHUKIB);

7 - iHBecTMUil B nepcoHan (MoTMBaUiA MpauiBHUKIB 4O PopMyBaHHA Ta edpeKTUBHOro GyHKLIOHYBaHHA CUCTEMU
yMpaBiHHA OXOPOHOI0 NpaLi, 3MiHa Poni NPauiBHUKIB 3 MAaCMBHOI Ha aKTUBHY, 3aKNafeHHA CTUMYTIOI0UYOI OCHOBY
ans 6e3neyHoil noBefdiHKM).

3a3HaveHi pedopmmn cnpAMOBaHi Ha CTBOPEHHA 340POBUX Ta 6e3neyHrx yMOB npaLi, NigBULLYIOTb MiXKHapOAHUI
imigpk Komnanii, wo 3abe3nevye oTprMaHHA NpubyTKiB Ta IHBECTULIN Y BUPOOHULTBO.

KomnaHisa y cBOi fianbHOCTI OTPUMYETbCA HaLliOHAIbHOrO 3aKOHOAABCTBA, MiXXHAPOAHUX KOHBEHLi, CTaHOAPTIB i
BVMOT 3 NMUTaHb OXOPOHM NpaLdii.
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The Company is aware of the responsibility for the safety of life, health and working ability of employees in their work
activities.

One of the main principles of the Company policy is the priority of life and health of employees and full
responsibility of the Company managers for ensuring safe and non-hazardous working environment.

In this sphere, the Company uses industry-specific occupational health and safety management system, which is
constantly updated and improved in line with international standards.

The Company strives to implement the 7 "Golden rules" used in the European Union:

1-
2-

responsibility and leadership to ensure safety;

identification of hazards and risks (systematic identification of hazards and risks: assessment of risk and analysis of
accidents and occupational diseases);

setting goals regarding labour protection (identification of priority risks and targets for prevention programs);
creation of a safe system (systematic organization of occupational safety and health);
use of safe and properly functioning equipment;

professional development (basic qualification requirements, on-job training and regular coaching managers and
workers);

investments in staff (motivation of employees to create and ensure effective functioning of the occupational
health and safety management system; changing the role of employees from passive to active; stimulating safe
conduct).

These reforms are aimed at creating healthy and safe work environment improving the Company’s international
image. They contribute to profit earning and getting investments in production.

In its activity, the Company adheres to national laws, international conventions, standards and requirements in the
labour protection sphere.
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SARNKOYHI IONOMEHHA

Final Provisions

Kopekcom KopnopaTrBHOI eTUKM 3aK/TafeHO MexaHi3Mun
NiATPUMaHHA Ta PO3BUTKY KOPMNOPATUBHOI KynbTypu
Komnatii.

HoTpunmaHHA nonoxeHb Kogekcy BCiMa npauiBHMKamu
KomnaHii € Knto4yoBO YMOBOIO ANA YCNIWHOT peanisadii
Micii HauioHanbHOi akuioHepHoI KomnaHii «HadTtoras
YKpaiHu» Ta 3aKkpinieHHA KOpnopaTUBHUX LiHHOCTEN
KomnaHii, 3axucTty iHTepecis ii NpaLiBHUKIB Ta AiNOBUX
napTHepiB.

KomnaHis HeraTvBHO oUiHI0E 6yab-aKi Aii, WO MOXyTb
nNpu3BecTy 4o NopyLueHHA Hopm Koaekcy.

MpauiBHMKK HecyTb BiANOBIQANbHICTb 3a
HeJOTPMMaHHA NOro NOMOKEHD.

The Code of Corporate Ethics establishes mechanisms to
support and develop corporate culture of the Company.

Compliance with the Code by all Company employees is
a key prerequisite for the successful implementation of
the mission of the National Joint-Stock Company
"Naftogaz of Ukraine" and the consolidation of the
Company's corporate values, protection of interests of
its employees and business partners.

The Company has a negative attitude towards any
action that can result in a breach of the Code.

Employees are responsible for non-compliance with its
provisions.
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