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THE SCHOOL
Catholic educa8on aspires to
respond to the cultural challenge of
iden8fying one’s purpose in life.
Catholic schools reveal the love for
students (“it is not enough to love
the young, they must know that they
are loved”) by crea8vely forming the
faith, intellect, and character of
every young person. In so doing, the
world can be transformed by their
service and leadership.
This is at the core of Sacred Heart
Greenwich. Founded in 1848, it is
unusual in its standing as one of
America’s leading schools for girls
and also one of the country’s most
respected Catholic schools. These
twin strengths make the senior
administra8ve leadership of this
remarkable school a par8cularly
compelling opportunity at this point
in its history.
Possessing a beau8ful 110-acre
campus, a strong and experienced
faculty, a community seeking the
best educa8on for its daughters, an
exuberant student body, and a level
of Trustee commitment that inspires
excellence, all key indicators point to
the near future as Sacred Heart’s
next chapter.
The impact of a school’s physical
environment on its learning climate
is demonstrable. At Sacred Heart,
the adjacent neighbors include lands
belonging to the Na8onal Audubon
Society and the Nature Conservancy.
Since the School has occupied its
current campus only since 1945,
nothing qualiﬁes as “old,” and
indeed the harmonious architecture
and modernity of the buildings is
striking. Well- appointed classrooms,
beau8ful grounds, an up-to-theResource Group 175

minute science center, a highperformance gym and athle8c ﬁelds
that seem to stretch as far as the eye
can see, the campus is also full of
surprises: who would have expected
an observatory? Or a broadcast
studio? Or squash and tennis courts?
Turf ﬁelds?
Responsible for the opera8on of the
enterprise is an administra8ve team
and a faculty more than 80% of whom
hold advanced degrees. As a unit,
they are commi]ed to “Educa8ng
Principled Leaders and Innovators for
the Opportuni8es and Challenges of
Tomorrow,” in the words of the
School’s Strategic Plan. Such
commitment runs deep ina school
whose roots in the Catholic faith and
intellectual tradi8on are never far
from the surface. Inspired by the work
of foundress St. Madeleine Sophie
Barat over two centuries ago, the
worldwide network of Sacred Heart
schools numbers more than 200 on
six con8nents and despite diﬀerences

in geography and language, they are
united in their mission and in their
commitment to educa8ng the whole
child.
The curriculum, like the students at
Sacred Heart, is strong. Beginning
with a student-centered program in
the Lower School (K-4) that includes
Readers and Writers Workshop and
Singapore Math along with ini8al
exposure to world language, the
interdisciplinary academic program is
age-appropriate and aspira8onal in its
expecta8ons. The same obtains in
Middle School (5-8), though in those
grades Social Jus8ce and Service are
more overtly part of the fabric of the
program.
The Upper School (9-12) features an
expansive set of challenging op8ons
in a curriculum that encourages
students to deepen their mastery and
see where their academic passions
lead them – perhaps through an
elec8ve program that includes
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oﬀerings as varied as Astronomy, Theology,
Broadcast Journalism and Filmmaking,
Drama and the Visual Arts, and also into
Advanced Placement courses across the
board.
A key feature of extracurricular life at Sacred
Heart is the athle8c program and the ethos
of the School isone that promotes ac8vity,
ﬁtness, and the beneﬁts of teamwork. Small
wonder that Sacred Heart ﬁelds so many
championship teams in such an array of
sports! Par8cipa8ng in a compe88ve league
with a number of rivals in the immediate
area, interscholas8c teams enhance school
spirit and are visible contributors to the
overall sense of togetherness that is evident.
The School’s Strategic Plan focuses on the
Four Pillars of Sacred Heart: Mission and
Culture; Global Educa8on and Experience;
Communica8on and Outreach; and
Transforma8ve Student Opportuni8es. A
collabora8ve eﬀort that involved Trustees,
faculty, parents, and administrators, the
Strategic Plan in its depth of vision and
commitment typiﬁes the approach to
educa8on that begins at the top. The
School’s Board of Trustees is remarkably
tuned in to the needs and feelings of those
who work and study at the School. There is
nothing intrusive about the Board’s
involvement; its members are simply more
dedicated and more discerning, frankly, than
the Trustees of most independent schools.
It is therefore not surprising that in recent
months the Board and the Head of School
have invested great 8me and eﬀort in
analyzing the School’s needs as it faces a
transi8on in senior administra8ve leadership.
As a result, what follows is that work in
considering what the role of the next
Director of Advancement would be and what
sort of background and experience would be
ideal for that person.
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JOB DESCRIPTION
An enormous opportunity presents itself for an
advancement professional to make a long-term
impact at this high-performing school that is
courageously honing, iden8fying and clarifying
its vision and mission for the young women it
serves. This is a posi8on for a change agent and
team builder, designed for a conﬁdent and
decisive professional leader who has ambi8ons
and wants to accelerate the substan8al progress
being made at one of the premier schools for
young women in the country.
A cri8cal hire, the Director of Advancement will
need to bring a combina8on of strategy,
entrepreneurial business acumen, superior
rela8onship-building skills, and opera8onal
management strength. The candidate will need
to move ﬂuidly between the big picture, as a
strategic advisor and ins8tu8onal thought
partner, and the detail-oriented work of
problem solving and opera8ons. Strengthening
and building a professional advancement team

that prizes rela8onship-building and a donorcentric point of view will be an opportunity for
this candidate.
There is jus8ﬁable pride in the strength and
depth of its program and the signature warmth
of this caring school community. This posi8on
will work closely with the newly appointed Head
of School who embodies and ar8culates the
School’s mission for all aspects of the School’s
program consistent with the mission of the
Society of the Sacred Heart. The Head of School
is the spokesperson for the School with all its
internal and external cons8tuencies including
students, parents, faculty, staﬀ, alumnae,
neighbors, business community, governmental
agencies, and local, state, regional and na8onal
educa8onal organiza8ons and accredi8ng
agencies. The Director of Advancement will
report to and need to be closely aligned with
the vision of the new Head and the ar8cula8on
of the mission to contemporary society. This is a
chance to tap into extraordinary opportunity and
to be aspira8onal in seeking addi8onal resources
for the School that have been underdeveloped
and remain fallow.
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The Director of Advancement will provide conﬁdent
and strong leadership to the development, cons8tuent
rela8ons (parents, grandparents, parents of alumnae,
alumnae, and friends), and communica8ons and
marke8ng programs in support of the School’s mission,
vision, and goals. Speciﬁc responsibili8es include:
•

•

•

•
•

•
•

Collaborate with the Head of School as a
thought partner in strategy and in donor
cul8va8on, solicita8on, and stewardship;
Strategize with the Head of School and Board
on deepening the introduc8on of the Head of
School to the school community that was
truncated last year due to Covid;
Work eﬀec8vely in strengthening the
distribu8ve, senior administra8ve leadership
model envisioned by the Head of School;
Develop strong working rela8onships with the
Board and other key cons8tuencies;
Manage the School’s brand, ensuring that all of
the School’s advancement ac8vi8es are
cohesive and inten8onally;
Externally represent the School to current and
prospec8ve support cons8tuencies;
Determines new approaches to all
advancement ac8vi8es, eschewing
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•
•
•
•

•
•

•

conven8onal prac8ces when appropriate,
ensuring a growth mindset approach in oﬃce
strategies so that Sacred Heart Greenwich
evolves as a na8onal model of advancement for
all independent schools.
Sustain and enhance current advancement,
alumnae rela8ons, and parent programming;
Help implement annual support goals, with an
emphasis on opera8ng funds and endowment;
Increase annual giving par8cipa8on and dollars
signiﬁcantly;
Strengthen annual performance measures to
evaluate the eﬀec8veness of all Advancement
ac8vi8es
Provide 8mely and incisive repor8ng and
tracking of advancement oﬃce goals;
Crea8vely strategize on opportuni8es and
grants for funding from founda8ons and
corpora8ons;
In conjunc8on with the Head of School,
develop, execute, track and review a mul8-year
strategic plan that will ensure academic and
organiza8onal excellence and compliance with
the Goals and Criteria. The Strategic Plan
should be reviewed and updated regularly.
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QUALIFICATIONS AND
QUALITIES OF THE
POSITION
The Head, Board, and the Sacred
Heart Greenwich community seek a
candidate who possesses the
proven leadership, communica8on,
and interpersonal skills to help the
School maintain its commitment to
academic excellence and who
resonates with the School’s
powerfully felt culture, mission,
and core values. The School seeks a
person who leads with imagina8on,
vision, energy, and drive. The
following quali8es will be
welcomed:
•

10+ years of leadership
fundraising experience,
including campaign
planning and management,
ideally in an independent
school, college or
university, or similar
seqng;

•

•

•

•

•

•

•

Impressive track record in
fundraising, communica8ons
and/or alumni administra8on;
Track record of conceptualizing,
planning, and cohesively
integra8ng a full range of
advancement programs;
A ﬁrm believer in the School’s
values and the capacity to
ar8culate the case for support
of the School;
Contributor to the overall
strategic planning of the
School;
Excellent communica8on skills,
both oral and wri]en, and a
sophis8cated understanding of
what should be communicated
to diﬀerent audiences;
A decisive and conﬁdent leader,
embracing the School’s culture
and with the ability to develop
consensus;
Highly professional teamplayer, with a strong sense of
integrity and desire to work
eﬀec8vely with colleagues,
volunteers, and boards;

•

•

•

•

Thorough grasp of the current
trends in advancement and
issues facing independent
schools.
While the candidate is not
required to be Catholic, the
candidate should have the
capacity to comprehend the
value of a Catholic
community imbued by the
charism of St. Madeleine
Sophie Barat and the spirit of
the Society of the Sacred
Heart as captured in the
Goals and Criteria;
Ability to embrace, model,
and promote the School’s
commitment to Sacred Heart
values and the Goals and
Criteria.
Understanding of,
apprecia8on for, and capacity
to communicate eﬀec8vely
the teachings of the Catholic
Church, charism and history of
the Society of the Sacred
Heart, while also having a
genuine respect for religious
freedom and the faith and
religious beliefs of others.

Aside from geqng to know Head of
School Meg Frazier, Board members,
and Advancement staﬀ, the candidate
will need to acquaint him/herself
quickly with the other senior
administrators and the rich programs
oﬀered by the School in order to
determine how best to tackle the
immediate priori8es. These priori8es
include:
The Fund for Sacred Heart: The
School’s Annual Fund (the current
year’s goal is $1.5 million) has the
poten8al to grow substan8ally in both
parent and alumni giving. Current
parent par8cipa8on is 75% and can
beneﬁt with increased
Resource Group 175
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communica8on and stewardship
steps. Increased strategic emphasis
on alumnae giving can be predicated
on the strong feeling of community
Sacred Heart alumnae feel to the
School.
Alumnae Rela5ons: This area is a
priority and is a key objec8ve in the
current strategic plan, building on the
School’s tradi8on of excellence to
connect the community. The Director
of Advancement will make sure that
the School’s eﬀorts to nurture
rela8onships with alumnae are
accelerated and that they are
provided meaningful opportuni8es to
be engaged in the life of the School
and with one another. The alumnae
need to be met where they are with a
clear understanding of where the
School was in its growth trajectory
during their 8me as students.
Major Gi<s and Campaigns: The
beau8ful facili8es’ build-out on the
campus is excep8onal. Building a
culture of philanthropy, so that
current parents learn they are
“standing on the shoulders of those
who have gone before,” is an
educa8onal task that presents
signiﬁcant crea8ve opportunity and
“upside” for the candidate.
The candidate will be charged with
developing clear communica8ons
that makes the case, communica8ng
boldly that Sacred Heart Greenwich is
worthy of transforma8onal support—
and building a culture of philanthropy
that is rooted in building strong
rela8onships with key prospects.
The candidate must be comfortable
quarterbacking the major gius
program, partnering wisely and
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judiciously with the Head of School
and Board members, with an eye
towards cul8va8ng certain
prospects who have the poten8al
to become major giu donors. The
candidate must not only strategize
but also be willing to ask and help
“close” gius.
Marke5ng and Communica5ons: A
comprehensive strategic
marke8ng/communica8ons
approach to improve storytelling
and train a spotlight on the
individual lived-experience for
students is an important aspect of
this posi8on. Guiding this eﬀort
and working collabora8vely and
produc8vely with Admissions and
other campus departments will be
a responsibility for the new
Director of Advancement.

A]en8on to detail and strong
collegial rela8onships will be key.
Presence: Addi8onally, the new
Director of Advancement must be
a visible presence on campus,
known to parents and other
administrators, showing up at key
school ac8vi8es where
rela8onships are forged.
Modeling this behavior will help
others be]er understand the
work of ins8tu8onal
advancement, help spread the
word about the aspira8ons of the
School, and provide clear
direc8on about what it will take
to achieve those aspira8ons. The
successful candidate will lead
with conﬁdence and exhibit a
gravitas that compels others to
ac8on.
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ARE YOU THE RIGHT PERSON FOR THE JOB?
•
•
•
•
•
•
•
•
•
•
•

Do you have the vision and strategic thinking to be a part of an ins8tu8on that is “smart,” wise, and commi]ed to
con8nual improvement?
Do you want to aim higher and be a catalyst for increasing expecta8ons of excellence?
Do you believe in the unlimited poten8al of young women to help shape our world? Can you speak to that point
with authen8city?
Can you encourage and ac8vely support change and innova8on while retaining the core values and tradi8ons of a
school?
Do you have the personality to embrace and support a diverse and dedicated community of faculty, staﬀ,
students, parents, and alumnae?
Do you have a clear idea of what it takes to create a culture of philanthropy?
Do you have a track record of success as a fundraiser? Have you solicited and closed major gius (5-, 6- and 7ﬁgure gius)?
Are you a person of strength, gentleness, and integrity?
Do you have the experience in educa8on, preferably in an independent school seqng, to build upon the School’s
educa8onal programs, promo8ng pedagogical excellence and 21st century skill building?
Do you have the collabora8ve spirit and nimbleness of mind to work with faculty, the administra8ve team, and
staﬀ?
Do you have the ability to develop and a]ract talented staﬀ? Can you manage well in all direc8ons?

TO APPLY
Apply online at:
h]ps://rg175.com/candidate/signup
The applica8on includes:
•
•
•

A cover le]er explaining their
interest
A C.V.
A wri8ng sample that demonstrates
the candidate’s use of language
(and does not have to be a
statement of educa8onal
philosophy, though it can be)

If you have any ques8ons, please contact Jim
Paqson, consultant from Resource Group 175
overseeing the search. His email is:
jpaqson@rg175.com
Deadline: May 31, 2021 but experience has
shown that sooner is be]er than later!
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