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THE SCHOOL
St. Anne School is an
independent, coeduca<onal,
Catholic day school located in
Laguna Niguel, CA and serves 680
children in preschool through
grade 8. The School was founded
in 1992 and since that <me has
grown rapidly to serves the needs
of young families in Laguna
Niguel and South Orange County.
The School seeks a Director of
Lower School, to lead the
elementary program, to sustain
and support K-5 faculty and staﬀ
who are the stewards of an
outstanding program, to assist
the School’s administra<ve team
improve and maintain
excep<onal curricular and cocurricular oﬀerings, to work with
parents of children matriculated
at the School, and to con<nually
embrace and enhance clear
opera<onal K-5 goals and
program responsibili<es. The
Director of Lower School will
report to the Head of School and
will work closely and
collabora<vely with an
outstanding administra<ve team.

THE MISSION AND
PHILOSOPHY
The School strives to “develop
future genera<ons of crea<ve
thinkers, innova<ve problem
solvers, eﬀec<ve communicators
and emerging leaders, guided by the
Catholic faith, to inﬂuence our local
and global communi<es for the
greater good.”

“St. Anne is an independent Roman
Catholic School that educates,
challenges and nurtures the whole
child in a Christ-centered
atmosphere of support and close
personal a^en<on. Guided by the
teachings of the Catholic Church,
we work in partnership with
inspira<onal teachers and
commi^ed parents to cul<vate the
faith, intellect, and character of our
students.”

The School is fully accredited by
the California Associa<on of
Independent Schools (CAIS), the
Western Catholic Educa<onal
Associa<on (WCEA), the Western
Associa<on of Schools and
Colleges (WASC), and the
Associa<on of the Educa<on of
Young Children. It is a member in
good standing with the Na<onal
Associa<on of Independent
Schools and is honored by being
a Na<onal Blue Ribbon School.
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THE PEOPLE
The Students
Approximately 50% of the students are Catholic and
the student body is comprised of “ happy, respecaul
and engaged learners who are ready to discover
what kind of great they want to be.” All are gently
guided to develop individual spirituality as they
par<cipate in weekly Mass and community outreach.
There are approximately 350 students in grades
kindergarten through grade 5 and students hail from
the corners of the South Orange County in Southern
California.
The Faculty and Staﬀ
The faculty at St. Anne School is a deeply dedicated
group of 70+ professionals. Teachers are loved and
trusted by their students and each has strong
connec<ons rela<onships the many students and
families who surround their leadership and
professional work.
Teachers work collabora<vely and are cohesive
group of professionals. They are loyal and deeply
commi^ed their work with young children and give
generously of their exper<se and knowledge to the
growth and development of their charges. Teachers
par<cipate in the pedagogy and curriculum and
there are countless examples of ini<a<ves that were
launched at the School to build new and exci<ng
opportuni<es for the students. (e.g. Aeronau<cs,
Show Choir with the Pope in Rome and Playground
Design Feedback Project, etc.). Faculty and staﬀ are
given voice in professional development growth,
student-support research ini<a<ves, and many of the
all-school ini<a<ves and planning.
The Administra5on
The appointment and arrival of a new head of school
this school year has brought excitement and
enthusiasm within the School community. Dr. Joe
Reiken, a seasoned administra<ve professional and
veteran educator, is credited with eﬀec<ve
leadership and management skills and thoughaul
regard. He has inaugurated an exci<ng chapter in the
life of the School, which has beneﬁ^ed from his
leadership of a program that is coherent, aligned and
well managed.
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Dr. Reiken’s a^en<on and inten<onal leadership has
successfully shepherded the School throughout this
pandemic year despite Covid and the unparalleled
distrac<ons in regular programming and instruc<on.
The administra<ve team at St. Anne is being reshaped to reﬂect the increased use of technology
addressing trends in and out of the classroom,
student a^ri<on, and reduced revenues in the last
few years. There are 3 pedagogical administrators
including, the early childhood program director, the
lower school director, and the middle school director.
In addi<on, there is a director of advancement,
director of opera<ons, admissions oﬃcers, and a
marke<ng communica<ons oﬃcer, who support the
head of school and the School’s administra<ve
responsibili<es.
The Board
The governing board of trustees is composed of 15
leaders comprised of parents, alumni families and
Catholic clergy. The board meets monthly and retains
mul<ple commi^ees in their long term and strategic
work. The board, in recent years, has worked
diligently to focus on long-term strategic ini<a<ves
that beneﬁt the en<re St. Anne community. In
addi<on, board members are generous with <me,
treasure, and talent as they work alongside the head
of school in assuring strength of program,
sustainability, and quality of service and commitment
to the larger community.

The Families
“Engaged, thoughaul, and suppor<ng,” clearly
dis<nguish the families at St. Anne School. The <ghtknit community is loving, kind and generous. The St.
Anne community has long been characterized as
“volunteer-conscious, genuinely generous, and
commi^ed to quality educa<on.” Parents are
supported by the parent educa<on eﬀorts of the
academic leaders at the School, who seek to guide
parents in their understanding of the expecta<ons of
faculty and staﬀ and help them to fully understand the
appropriate developmental guidelines that govern
each child’s social, emo<onal, physical and academic
growth, and health.
The Alumni
Graduates matriculate at the strongest public, private,
and independent high schools in the area. They are
proud and conﬁdent students who succeed in college
preparatory programs and they par<cipate and excel in
academic, co-curricular, and service learning oﬀerings
beneﬁ<ng the local, na<onal and worldwide causes
and ini<a<ves. Transi<ons to high schools in the area
are seamless and underscore the strong prepara<on
that is iden<ﬁed with a St. Anne PK-8 educa<on.
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THE CAMPUS AND
LOCATION
The School is located in the City of
Laguna Niguel, a residen<al
community halfway between San
Diego and Los Angeles and is
inhabited by 67,000+ residents. It
boasts a coastal climate and
numerous parks, trails, and
recrea<onal oﬀerings. The city’s
average household size is 2.59, the
median age is 45.53, and the
average household income is
$164,466, according to current
demographics.
The St. Anne campus is spacious,
welcoming, and safe and is located
in a planned residen<al sector that
overlooks open space. The facili<es
are inten<onally well constructed,
are beau<fully furnished, and
developmentally appropriate for the
strong curricular, co-curricular
Resource Group 175

oﬀerings, and daily programming.
There are science labs, well-lighted
classrooms, arts facili<es, a library, a
gymnasium, and outstanding
playgrounds that are invi<ng, clean,
and well maintained. The highest of
safety standards prevail throughout
campus, even for the youngest of
children that matriculate at the
School.

FINANCE AND
FUNDRAISING
The School’s ﬁnances are in excellent
condi<on. St. Anne School has no
debt and retains healthy ﬁnancial
reserves. While there is no
endowment, the facili<es are well
maintained and the Board of
Trustees is commi^ed to con<nual

upgrades and renova<ons along
with plans for replacements and
upgrades, as needed. The annual
budget is approximately 12 million.
Tui<on ranges in Preschool from
$8,125 to $14,665, Lower School
(K-5) is $15,020 and Middle School
(6-8) is $16,010.
A^ri<on has lowered enrollment in
recent years, but the Board remains
cognizant of faculty salaries,
demographics of the surrounding
area, ﬁnancial aid, and the program
and capital expenditures.
Approximately 94% of the annual
budget comes from tui<on. Longterm strategic ini<a<ves include
salary and beneﬁt study to improve
faculty and salary compensa<on,
fundraising capabili<es, and ongoing
capital renova<ons and upgrades.
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THE PROGRAM
St. Anne School provides a
tradi<onal educa<on that combines
eﬀec<ve and current instruc<onal
prac<ces in a safe, warm, and
suppor<ve environment that values
balance, encouragement, and a
strong understanding of childhood
development and growth
processes. The School promotes
socio-economic and ethnic diversity
and stands strong in its
commitment to equity, diversity,
and inclusion in all of its
programming and oﬀerings.
The School provides daily
instruc<on and support in the
balance of the students’
experiences in academics,
spirituality, physical well being
(including athle<cs, amer school
day care, etc.) and encourages a
balance of skills acquisi<on and
prac<ce with physical well being,
spirituality, ethics, family
involvement, and service to the
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Church and the greater community.
Students are also involved in civic
responsibili<es and are ac<ve in
service learning experiences and
projects.
The Lower School program (serving
350 students in Kindergarten through
Grade 5) encourages skills building
with a pedagogical approach that
encourages and builds inquiry, cri<cal
thinking, and academic tenacity.
Students experience rich programs in
science, informa<on literacy,
integrated technology, social studies,
art, music, and physical educa<on.
Learning programs includes Pearson
My World for grades K-4 history study,
Superkids (K-2), and McGraw Wonders,
iXL grammar for 3-5 Humani<es, as
well as McGraw My Math, and
McGraw California Science. Students
study Spanish beginning in
Kindergarten, and have specialists in
library skills, music, science lab,
technology, art and PE who work
alongside closely with classroom

teachers and staﬀ. Religion is
prac<ced daily and is classroombased. For more informa<on details
of the enriched program oﬀerings in
the Lower School, the K-5
instruc<on, and current “Reuknighted and Be^er Together”
programming, refer to www.stanne.org. Recently, the School has
embarked on a major professional
growth ini<a<ve in suppor<ng
teachers in delivering diﬀeren<ated
instruc<on to support the needs of
all learners.
It is clear that the current St. Anne
School Re-entry Plan and the Knights
Live! ini<a<ves were developed in
consulta<on and compliance with
local, regional and state mandates
during the ongoing pandemic along
with concerns for all student safety
and educa<on. The community
remains clear and commi^ed in its
support and safety of all
cons<tuents who are served and
connected to the School.
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THE POSITION
The next Director of the Lower School will:
•
•
•

•

•
•
•
•
•

Lead a robust K-5 academic and co-curricular program;
Supervise, maintain, and evaluate K-5 faculty;
Oversee and guide the lower school faculty through an
ac<ve, comprehensive and accountable evalua<on/
assessment program;
Lead eﬀorts to codify and align a challenging K-5
academic program, thereby suppor<ng con<nuous
school improvement and exemplary 21st Century
teaching and learning;
Work closely with K-5 parents and families serve the
needs and development of each student;
Work closely with other department and division
leaders;
Provide strong leadership and presence among all
School’s cons<tuents;
Assist with the overall establishment of the School’s
academic schedule and calendar; and
Assist the Head of School and members of the School’s
administra<ve team in leadership and guidance
responsibili<es, as assigned.
The next Director of the Lower School will possess:
•
•
•

•
•
•
•

•
•
•
•
•
•
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A knowledge and apprecia<on for Catholic school educa<on;
A depth of passion and experience with K-5 elementary
educa<on;
An understanding and working knowledge for a range of
children’s developmental needs and a clear commitment to rich
experiences, constructs, and skills in working with children in
grades K through 5;
An ability to work alongside and to counsel parents and families;
A mastery of elementary curriculum and instruc<onal design,
technology, and 21st Century educa<on best prac<ces,
A keen ability to work collabora<vely with a wide range of
educa<onal professional, staﬀ, and administrators;
An ability to work collabora<vely with the School’s
administrators and the insight to lead a strong and eﬀec<ve K-5
faculty and staﬀ;
A growth mindset regarding curriculum and faculty
development;
A mastery of teaching and experience in independent school
leadership;
The ability to lead mee<ngs and to make diﬃcult and
accountable decisions to beneﬁt children at the School;
An advanced degree in educa<on and/or school administra<on;
An earnest capacity to relate, learn, collaborate, direct, and
engage; and
A healthy sense of humor, pa<ence and humility.
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TO APPLY
St. Anne School has retained Doreen S. Oleson, Ed.D., from Resource Group 175 to lead the search. Interested and qualiﬁed
candidates should apply online at h^ps://rg175.com/candidate/signup no later than Friday, February 19, 2021. For any
ques<ons, please email Doreen Oleson at doreenoleson@gmail.com.
The applica<on includes:
•
•
•
•

A cover le^er expressing interest in this administra<ve posi<on;
A current resume;
A wri<ng sample that reﬂects the candidate’s passions, wri<ng style and prowess, and educa<onal
leadership; and
A list of ﬁve current references with name, phone number, and email (references will not be contacted in the
early stages of the search and not un<l the candidate consents).

Thank you for interest in this important posi<on at St. Anne School. We look forward to hearing more about your
interest in this employment opportunity.
St. Anne School maintains a strict policy of nondiscrimina5on regarding employment and work responsibili5es and
welcomes and encourages applica5ons from diverse candidates. In addi5on, the School does not discriminate on the basis
of race, color, religion, gender, sexual orienta5on, gender iden5ty, disability, na5onal or ethnic origin, or other legally
protected status in admission or in providing access to the rights, privileges, programs, or ac5vi5es generally available to all
students and their families, including educa5onal policies, ﬁnancial aid programs, or athle5c, extra-curricular, and other
school-administered programs and ac5vi5es.
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