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OVERVIEW
Shipley School seeks to bring to its
community a new Head of Upper
School, to start in July of 2021, who
will serve as the key leader of the
School’s largest and thriving
division. The Head of Upper School
will work in close collaboraHon with
the other members of the Central
AdministraHve Team and the Upper
School faculty and staﬀ (referred to
collecHvely in the Shipley lexicon as
“colleagues”) while also reporHng to
Head of School Michael Turner.
Founded in 1894 and coeducaHonal
since 1972, Shipley currently enrolls
800 students, 381 of whom are in
the Upper School. Located on a
beauHful campus with outstanding
and extensive faciliHes in Bryn
Mawr, Pennsylvania, Shipley is an
integral part of the vibrant Greater
Philadelphia independent school
educaHon environment and sits
adjacent to the campus of Bryn
Mawr College.

Under the leadership of Head of
School Michael Turner (now in his
second year), Shipley is
energized, inspired, opHmisHc,
and organizing to compete
vigorously in the Philadelphia
independent school market. With

a ﬁrm strategic commitment to
educaHonal excellence, constructed
upon bedrock dedicaHon to
individual and collecHve well-being,
Shipley is poised to build on its
history of success and
transformaHonal educaHon and to
take exciHng steps into its future.
The new Head of Upper School will
be a criHcal leader in this
undertaking, engaged in both the
further arHculaHon of the
insHtuHon’s strategic vision and the
eﬀecHve implementaHon of its
iniHaHves and prioriHes.
If this opportunity sparks your
interest, please visit the Shipley
website at h_ps://
www.shipleyschool.org/ to learn
more about the School. There you
will discover thorough and
fascinaHng explanaHons of the
School’s history, programs,
approach, curriculum, strategic plan,
vision, and commitment to diversity,
equity and inclusion.
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MISSION
Through a commitment to educaHonal
excellence, and a program, curriculum and
culture that consciously balance high
expectaHons and support, Shipley students
develop as conﬁdent, successful individuals
who are well prepared to become caring,
eﬀecHve leaders in a global society. The mission
of the School asserts that Shipley is:
“…dedicated to developing in each student a
love of learning and compassionate
parHcipaHon in the world. Through a strong
college preparatory curriculum in the
humaniHes and sciences, the school encourages
curiosity, creaHvity, and respect for intellectual
eﬀort. Shipley upholds and promotes moral
integrity, a sense of personal achievement and
worth, and concern for others at school and in
the larger community.”

GENERAL DESCRIPTION OF
THE ROLE
The Head of Upper School will serve as a
strategic thought partner for the Head of
School and the other members of the Central
AdministraHve Team, as well as lead and
collaborate closely with the administrators of
the Upper School division. The Head of Upper
School will be responsible for oversight of the
enHre Upper School program and curriculum;
and must develop a sophisHcated
understanding and knowledge of Shipley’s
mission, culture, community, and commitment
to diversity, equity and inclusion. The Head of
Upper School must have an inspiring vision for
excellence in high school educaHon in the 21st
century, while also developing posiHve, caring,
producHve relaHonships with students,
colleagues and parents. The Head of Upper
School will be responsible for establishing and
upholding clear standards, high expectaHons,
and eﬀecHve systems for execuHon by the
administraHon of the division.

Resource Group 175

Page 3

The Shipley School
Head of Upper School Position Statement
Start Date: July 1, 2021

DUTIES AND RESPONSIBILITIES
In addiHon to other roles that might be assigned as
needed by the Head of School, the primary duHes
and responsibiliHes of the Head of Upper School
will include all of the following:
•

Serve as the educaHonal leader of the Upper
School; develop and maintain a culture and
educaHonal program that bolsters a dynamic
learning environment and deepens the sense of
belonging for each member of the learning
community.

•

Convene and collaborate with the Upper
School's key leaders, including the Academic
Dean, Dean of Students, College Counselors,
Grade Deans, and Department Chairs, to create
an engaging, 21st century learning
environment.

•

ParHcipate in the strategic planning and
leadership of Shipley as a member of the
Central AdministraHon Team.

•

Advance the School's commitments to diversity,
equity and inclusion, posiHve educaHon and
Service Learning.
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•

Develop and nurture posiHve relaHonships and
communicaHon with students, colleagues, and
parents/guardians.

•

Oversee and support all aspects of the Upper
School student experience, including academics,
the arts, athleHcs and service learning.

•

Support the performance and personal and
professional growth of Upper School colleagues
through on-going mentoring, evaluaHon and
professional development opportuniHes.

•

Supervise the instrucHonal programs of the
School to encourage the use of a variety of
instrucHonal strategies and materials consistent
with research on adolescent learning, growth and
development.

•

Collaborate with the Upper School Student
Support Team to foster and maintain the
academic success and the social and emoHonal
health of Upper School students.

•

Take primary responsibility for, and work with the
Head of School and Chief Financial Oﬃcer, as well
as with the Department Chairs, in hiring for the
division.
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•

Coordinate eﬀorts with the admission
and communicaHon departments to
recruit, admit and retain Upper School
students.

•

Partner with the academic leadership
team to develop and implement
school-wide pedagogical and
curricular iniHaHves, including the
furtherance of culturally-sustaining
curriculum for students and
colleagues.

•

Establish and administer the annual
Upper School budget.

CHALLENGES AND
OPPORTUNITIES
The next Shipley Head of Upper School
should be prepared to lead and work in
eﬀecHve collaboraHon with the Head of
School and other colleagues to:
•

Capitalize on the exciHng sense of
momentum and that the School is
poised at a posiHve inﬂecHon point in
its history.

•

Lead the entrepreneurial process of
deﬁning and insHtuHng the clear
idenHty and direcHon of the Upper
School, while also building upon the
many exisHng strengths of that
division.

•

Further develop and insHtute
principles and pracHces of eﬀecHve
distributed leadership across the
school and, in parHcular, in the Upper
School.

•

Develop producHve, supporHve
relaHonships with Upper School
colleagues while also moHvaHng,
inspiring and establishing direcHon
and expectaHons for them.
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•

Build upon the spirit of community
and the successful relaHonal
culture in the School, while also
enhancing the Upper School’s
excellent academic program.

•

Advance, in close conjuncHon with
other leaders, and in partnership
with all members of the
community, the School’s deep
commitment to diversity, equity
and inclusion.

•

Work eﬀecHvely with the
markeHng, communicaHons,
advancement and admissions
funcHons of the School to forHfy
and enhance enrollment and the
School’s market posiHon and
idenHty.

•

Establish greater clarity and
conﬁdence in the Upper School
community about the balanced
role of athleHcs and physical
educaHon, as well as of all other
co-curricular and extracurricular
programs.

Resource Group 175

KEY QUALIFICATIONS
The successful candidate to be
the Head of Upper School will
most likely demonstrate all of the
following qualiHes,
characterisHcs, skills and
experiences:

•

Demonstrated success as a
steady, conﬁdent leader with
the capacity to organize and
moHvate teams, guide others
through challenges, and
grow in the job.

•

Signiﬁcant supervisory
experience with teachers,
and experience at
arHculaHng and addressing
the strengths and challenges
evident through classroom
observaHon and other
feedback.

•

Signiﬁcant training in and
experience with building
diverse, equitable and
inclusive communiHes.

•

Demonstrated success as a
strategic thinker, eﬀecHve
manager, and master
implementer, with a systems
approach to improvement
and change.
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•

•

•

•

High levels of emoHonal
intelligence, excellent
listening skills, and the
ability to navigate the
complexiHes and ambiguiHes
of leading and inspiring
others in a deeply invested
community.

•

•

Superb communicaHon
skills, in wriHng, in front of
groups, in relaHonships with
others, and as a team leader.
Success in past experience in
a leadership posiHon with a
proven record of building
both a sense of community
and advancing professional
excellence.
An advanced degree, with
demonstrated personal and
professional commitment to
ongoing learning and
professional development.
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•

•

Signiﬁcant training in and
experience with building
diverse, equitable and inclusive
communiHes.
A strong work ethic, with the
capacity to invest full days; yet
also with the ability to
establish, uphold and model
appropriate boundaries and
standards for others in the
broader Shipley community.
Demonstrated ability to
funcHon as an autonomous
leader, with excellent
judgement in regard to when
to include others, at all levels in
the organizaHon, in decisions
and processes.
Warmth, character, a strong
ethical compass, values
consistent with the mission
and culture of Shipley, and a
sense of humor.

TO APPLY
Candidates interested in applying for the
posiHon of Head of Upper School at
Shipley should do so online at h_ps://
rg175.com/candidates/signup.
ApplicaHon includes:
•
•
•
•

Le_er of interest
Resume or CV
WriHng sample or personal
statement
Names of four current references
(opHonal)

For any quesHons, please contact:
Bob Henderson
rhenderson@rg175.com
or
John Green
Johnfgreen53@gmail.com
The deadline for receipt of full
applicaHon materials is January 29, 2021
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