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OVERVIEW
Drew School is currently engaged
in a fascina=ng and ambi=ous
project to assess, revise and reform
its curriculum. With a talented
faculty deeply involved in this
undertaking, bright and dedicated
students, and the leadership of a
dynamic and forward-thinking
head of school, these are exci=ng
=mes to be a part of the Drew
School community. Despite the
pressures of the pandemic, Drew
School is in fundamentally sound
condi=on and remains focused on
the possibili=es and opportuni=es
with which it is presented in the
dynamic San Francisco school
market. Located in a wonderful
neighborhood, the Drew campus
and facili=es are invi=ng and oﬀer
an ideal environment for students
and faculty to further enhance a
school culture that is characterized
by high expecta=ons for student
performance and ci=zenship, as
well as warmth, acceptance, and

posi=ve engagement. Drew School
seeks an Academic Dean who can
lead and help shape the future
direc=on of this gem of a school
while collabora=ng closely and
eﬀec=vely with the faculty, fellow
deans and the senior
administra=ve team of the School.

MISSION AND HISTORY
“Drew knows and believes in
teenagers. We engage each
student in a process of
intellectual discovery to develop
an individual voice, the
conﬁdence to express it, and the
empathy to understand its
impact.”
Founded in 1908, Drew is an
independent urban high school
in San Francisco enrolling
students in grades 9 through 12.
The School community is
centered on experienced,
dedicated, and passionate
faculty, and engaged,
commiQed students. Drew’s
hallmark approach to educa=on
is progressive and studentcentered. The School combines
its academically rigorous
curriculum with a focus on
experien=al learning, global
awareness, local community
involvement, and support of
individual talents and strengths.
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THE PROGRAM
Drew students are well-prepared for life at colleges
and universi=es across the country and around the
world. The program is broad and deep, designed to
challenge and focused on marrying the School’s
long-standing progressive, student-centered
pedagogical approach with 21st century learning
best prac=ces. ATer 3 years of a curricular review
led by the Understanding by Design framework, the
development of 21st century learning outcomes,
and a whole array of curricular innova=on - the
School is poised to truly rethink and transform
tradi=onal approaches to educa=on
The science and engineering program oﬀers a wide
variety of courses designed to fulﬁll the varied
interests of students with inquiry-based labs, ﬁeld
trips, and extended ﬁeld studies. Drew’s
comprehensive Experien=al Educa=on program
gives students the addi=onal opportunity to work
with faculty and outside professionals to develop,
and research topics of par=cular interest, to
nurture a new skill or explore a new interest. In the
English department, teachers seek to ins=ll in
students a lifelong love and apprecia=on of reading
and the ability to write across disciplines in a
manner that ﬂuently communicates deeper
meanings and values. Students experience
literature from diverse perspec=ves and
backgrounds, developing cri=cal thinking
skills. Students in the Upper School have access to
an extraordinary array of arts op=ons, and a
beau=ful new theatre that serves as a home for
school gatherings and produc=ons.
Drew has a strong and balanced athle=cs program
with 20 teams; over 70% of the student body
competes in one or more sports. Drew Dragons are
members of the Bay Area Conference, which has
four leagues and hosts 29 teams from San
Francisco and other Bay Area communi=es
The Drew School curriculum and programs are best
understood through visi=ng the School’s website
(drewschool.org/academics), which contains
detailed informa=on on the School’s rich and
varied curriculum and co-curricular programs.
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ACADEMIC DEAN DUTIES AND
RESPONSIBILITIES
The Academic Dean reports directly to the Head
of School. The direct reports to the Academic
Dean include the Director of Experien=al
Educa=on, the Director of College Counseling,
the Director of Learning Support, the Director of
STEAM, and the Registrar (Scheduler).
This posi=on oﬀers an exci=ng opportunity for an
innova=ve, curricular visionary to join a nimble,
student-centered school and provide leadership
for its quest to reimagine learning. The Academic
Dean will have the chance to build on the hard
work of the past several years that has included
the development of 21st century learning
outcomes as well as a whole-school curricular
review using the Understanding by Design
framework. The School is poised to be a leader in
the San Francisco market in terms of establishing
a 21st century, mission-driven, innova=ve
curriculum. Key ini=a=ves will include the
integra=on of experien=al learning into the core
curriculum as well as the development of
mastery-based systems of assessment. The ideal
candidate will be a deep strategic thinker who is
able to lead by inﬂuencing others, a masterful
implementer of systems-level change, and
someone who takes the =me to build and sustain
close rela=onships with administra=ve
colleagues, faculty and staﬀ. Speciﬁc
responsibili=es will include:
•

Establishment of the strategic direc=on
for the academic program and oversight
of all aspects of curricular evalua=on,
design, and development;

•

In partnership with Director of
Experien=al Educa=on, expansion and
deepening of experien=al learning
opportuni=es, as well as establishment
of organic connec=ons between senior
project, experien=al learning week
(DEALL), and elec=ves to the core
curriculum;
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•

•

•

•

•

•

Leadership of the growth of
interdisciplinary, projectbased learning through
ongoing improvement and
development of STEAM and
Social Entrepreneurship
programs;
Close work with department
chairs and the Academic
Council to build an
instruc=onal leadership team
that can drive the evalua=on
and innova=on of curriculum,
mainly through the
Understanding by Design
framework;
Partnership with the Dean of
Faculty to manage and
conduct faculty evalua=ons; to
map out professional
development needs of the
faculty; and to design faculty
mee=ngs, professional days,
and retreats;
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Partnership with the
Director of Learning Support
to ensure that faculty
develop tools to
diﬀeren=ate instruc=on and
support diverse learning
styles;
Work with the Dean of
Equity and Social Impact to
imbue the core curriculum
with mastery of cultural
competency;
Partnership with the
Registrar to oversee the
development of the
schedule and management
of course selec=on, staﬃng
needs, the School’s learning
management system, the
keeping of academic records
and transcripts, and the
academic calendar;

•

In partnership with the
Director of College
Counseling, ensure that
the college process
con=nues to be missionaligned and focused on
the most appropriate ﬁt
for each student;

•

Evalua=on, design, and
communica=on to school
cons=tuencies in regard to
the school’s academic
policy;

•

In partnership with the
Dean of Students and
advisors, support students
academically and counsel
students with academic
issues;

•

Communica=on with
students and parents in
regard to any concerns
about the academic
program;

•

Par=cipa=on in the
recruitment and hiring of
faculty;

•

Represent the School and
ar=culate Drew’s
academic program at
internal and external
events;

•

In partnership with the
Director of Technology,
s=mulate technological
innova=on across
classrooms;

•

Teach one (1) course per
year.
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SKILLS, TRAITS AND
QUALIFICATIONS
•

A visionary leader who can
inspire faculty to grow and
learn through close,
collabora=ve rela=onships;

•

A strategic thinker and
master implementer, with a
systems-approach to
change;

•

High levels of emo=onal
intelligence and the ability
to navigate the
complexi=es and
ambigui=es of managing
change;

•

•

A superb communicator, in
wri=ng, in rela=onships
with colleagues, and as a
public speaker;
A holder of an advanced
degree in educa=onal
administra=on or a related
ﬁeld;

•

•

•

Deeply familiar, and
preferably experienced,
with the Understanding by
Design framework;
Successful in past
experience with several
years of classroom
teaching;

TO APPLY
Candidates interested in applying for
the Drew School Academic Dean
posi=on should apply online at:
hQps://rg175.com/candidate/signup
Applica=on includes:

Successful in past
experience in a leadership
posi=on with a proven
record of driving
instruc=onal
improvement.

•

A leQer of interest

•

Resume

•

Wri=ng sample/personal
statement

•

Names of four current
references (op=onal)

For any ques=ons, please contact:
Catherine Hunter
cshunter33@gmail.com
or
Bob Henderson
rhenderson@rg175.com
The deadline for receipt of full
applica=on materials is:
January 4th, 2021
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