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OVERVIEW AND
HISTORY
The Episcopal School of Los
Angeles (“ESLA”), a 6-12
coeducaDonal day school in
Hollywood, California, seeks a
Head of School to commence in
July of 2021.
Incorporated in 2009, ESLA began
by providing tuiDon-free aSerschool programs that oﬀered
playful, project-based learning in
the STEM ﬁelds. In 2012, ESLA
opened its doors to twenty-eight
full-Dme students in the Middle
School. While the School grew
exponenDally in its early years, it
developed a core group of
parents impassioned by the
mission of the School and its
charismaDc founder and leader.
The School now includes over
211 students in grades six
through twelve, a vibrant
community of teachers and
parents, and an innovaDve
curriculum that has propelled the

four graduaDng classes of ESLA to
excellent colleges and universiDes
across the country and the world.
The School now hopes to grow to
include 350 students.
From its beginnings, the School
has welcomed a diverse array of
families and embraced an

innovaDve, developmental model
of educaDon. The School
disDnguishes itself with an
excepDonal teaching team, a
dynamic and engaging
curriculum, and a deep
commitment to equity and
jusDce, inspiring its students to
make a posiDve, lasDng impact on
the world.
“If the a)er-school programs
served as the seeds of our
enterprise—with their focus on
broad access, spirited study, and
the most forward-thinking
pedagogical prac>ces—the soil in
which they germinated was the
centuries-old tradi>on of
Episcopal educa>on, with its
emphasis on communitybuilding, social jus>ce, and the
highest academic standards. We
will always remain dedicated to
raising young people who
understand the value of ethical
self-reﬂec>on, rigorous inquiry,
and generous civic engagement.”
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MISSION STATEMENT
“The mission of the Episcopal School of Los Angeles is
to create and sustain a campus devoted to nurturing
souls and minds in an intellectually rigorous and
spiritually curious academic community. The purpose
of the School is to enable young people to thrive in an
atmosphere of diversity and to become ethical leaders
in communi>es of faith, the na>on, and the world. All
work will share the same goal: to manifest and
embody what it means to be both a person who loves
to learn and a person who responds to what they
believe in with their words, faith, and ac>on. In the
Anglican academic tradi>on of honor, respect,
integrity, and joy, we will li) up what it means to be a
community at work, study, play, and service.”
Diversity is at the core of ESLA’s educaDon model: “the
best educaDonal tool for any young person is the
collaboraDon and camaraderie of peers from diﬀerent
backgrounds—peers who have stories and perspecDves
to share, the stuﬀ of life that simply cannot be gleaned
from a textbook. A truly excepDonal, trans-formaDve
educaDon requires a diverse and equitable learning
environment. It gives students access to enDre worlds
and worldviews they might never otherwise encounter.
It opens their hearts and minds to the concerns,
struggles, and joys of others—knowledge that will
forever shape their convicDons and acDons in life.”
Families who choose ESLA do so because the School is
in and of the city; the School’s founders were
determined to provide an educaDonal sebng in which
“breaking down the barriers in our society goes hand in
hand with breaking down the barriers in our schools,
and preparing tomorrow’s ethical leaders requires
ethical educaDonal pracDces—right now, today.”
Students, faculty, and trustees value the non-tradiDonal
ethos of the School, and delight at its lack of
pretenDousness and its “urban grit.”
The ESLA Episcopal values and curriculum nurture the
academic, creaDve, ethical, moral, social, and
emoDonal growth of every student. The School has
established a clear idenDty for its commitment to
educaDng a diverse student body that reasons well,
analyzes thoughdully, acts creaDvely, and engages
meaningfully.
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CAMPUS/FACILITIES AND
LOCATION
ESLA’s ﬁrst Middle School students (in grades six
through eight) afended classes in a rented
facility, then known as the Armenian School. In
its second year, ESLA purchased a building now
known as “The Schoolhouse,” and, several years
later, a second building, the Digital Jungle, now
called “West Campus.” The Schoolhouse has a
rich history. In its earliest days it was a brothel
and casino, and later became a post-producDon
facility in which the “Wizard of Oz” was
reputedly completed. As ESLA was about to
outgrow the 16,000-square-foot Schoolhouse, a
building across the street, the Digital Jungle, a
22,000-square-foot post-producDon facility,
came up for sale. ESLA rented space at the First
Presbyterian Church of Hollywood for two years
as they completed refurbishing both buildings,
transforming ediDng studios into purposefullybuilt classrooms and science labs. Now the
enDre campus has been transformed and is
ready for student occupancy as soon as the
pandemic has abated.
There is currently a substanDal unhoused
populaDon near the campus. Even as
gentriﬁcaDon is creeping ever closer, ESLA
remains ﬁrmly afached to its non-tradiDonal
sebng and its eﬀecDve partnerships with
community-based organizaDons, serving the
populaDon of Hollywood and its environs.
ESLA makes its home in the one of the world’s
top creaDve capitals. Cultural afracDons dot the
city of Los Angeles, including more than 800
museums and art galleries and one of the ﬁnest
concert halls in the country (Frank Gehrydesigned Disney Hall); the Gefy Museum &
Villa and the LA County Museum of Art together
house one of the ﬁnest art collecDons in the
world. The city is also home to an array of
public and private universiDes, including the
University of Southern California, UCLA, the
American Film InsDtute, Occidental College, and
Caltech.
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media, TEDxESLA, science research,
STEM and roboDcs, and
entrepreneurship), investments in
digital markeDng and technology,
campus expansion, and a more
substanDal endowment focused on
tuiDon assistance will be at the
heart of board iniDaDves.

THE SCHOOL COMMUNITY
Students at ESLA hail from all
neighborhoods and communiDes in
greater Los Angeles; 45% of ESLA
students idenDfy as students of color,
drawn to the School for its
outstanding academic programs,
unwavering values, and afenDon to
the spiritual development of
students. ESLA students are
mulDfaceted and excel in a wide
range of subjects; 33% of ESLA’s
graduates are ﬁrst generaDon college
students, and 58% receive ﬁnancial
aid. Students serve on the Academic
Council (chosen by the faculty) Honor
Council (elected by students and
teachers) and the Vestry, Service, and
Community Life councils (elected by
students.) The student community is
spirited and welcoming, with
students warmly encouraged to join
in theatre, music, direct service, and
other acDviDes. Chapel and Founders
Day as well as other beloved
tradiDons bond students and
teachers together.
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There is an involved parent
community represenDng an array of
professions and backgrounds along
with working-class families who value
and appreciate the strong academic
program, its philosophy, and its array
of co-curricular oﬀerings.
The school’s Board of Trustees is
relaDvely small and represents a mix
of current and former ESLA parents,
entrepreneurs, aforneys and social
acDvists, business owners, accounDng
and ﬁnance professionals, an
execuDve recruiter, church leaders
and educators who passionately
believe in the mission and stated
ideals of the school and strive to
implement a sustainable ﬁnancial
model for its long-term health. Plans
are afoot to increase the size of the
board and deepen its diversity. As the
school moves into the next phase of
its development, strategic planning for
growth of enrollment through
signature programs (including digital

The School’s 12-member senior
administraDve team includes the
Head of School, four members of
the advancement team (admissions,
development, communicaDons), the
Dean of Academics, Dean of
Students, Chaplain and Associate
Chaplain (who also serves as
faciliDes director), College
Counselor, Registrar and Academic
Services Director, and AthleDc
Director. This leadership team
meets every two weeks. The
School’s 37 faculty members (57%
with advanced degrees, 41% underrepresented minoriDes) gather as a
full team once a week, in divisions
every other week, and in frequent
grade-level meeDngs; together they
afend to school-wide professional
development, curriculum and
program development, and student
support. The close teacher-student
relaDonship is at the heart of the
ESLA experience; teachers know
each student deeply and serve as
mentors and guides, forming bonds
of trust, respect, and aﬀecDon for
the parDcular interests and
challenges of each student.
The School’s professional
development program keeps faculty
afuned to research on all
dimensions of child development,
most especially concerning equity
and inclusion of a diverse
community of learners, and on
developments in the various
disciplines they teach.
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THE PROGRAM
ESLA oﬀers a rich, progressive 6-12
educaDon that emphasizes student-led
inquiry and joyful learning. Healthy
social and emoDonal development is
key, supported by advising acDviDes
and life skills programs in which
students learn to speak from the
heart, listen with compassion, and
appreciate diﬀering perspecDves.
Middle School teachers understand
the unique developmental needs of
their students and anDcipate their
academic, social, and emoDonal
challenges. Students are guided to
work cooperaDvely, honestly, directly,
and supporDvely to achieve stated
objecDves. Teachers strive to provide
both structural and instrucDonal
clarity to stretch their students
intellectually and drive studentcentered inquiry. Thoughdul,
thorough, and frequent student
assignments and assessments give
Middle School faculty the insight to
evaluate students and assure their
readiness for the next level of study.
In the past several years, the Upper
School has oﬀered 11 Advanced
Placement courses; following

recommendaDons from the WASC/
CAIS accreditaDon team, the school
has chosen to replace these classes
with “rigorous, in-depth, missionaligned courses curated by our own
faculty and administraDon.” The
humaniDes program from grades six
through twelve produces
excepDonally strong writers; ESLA
students learn to dive deep,
incorporate marginalized
perspecDves and ask diﬃcult ethical
quesDons. An example of this inquiry
is a remarkable ninth grade course
focusing on the history of Los
Angeles from the ﬁrst indigenous

people to the rapid changes and
poliDcal dilemmas facing the city
today. The class has been
characterized as “life-changing” by
grateful students and represents the
kind of curriculum development that
the School enthusiasDcally
encourages.
The Arts are vibrant and beloved at
the School, with strong music,
theatre, and visual arts programs.
Students remark upon the
encouragement they receive in
picking up a new instrument,
audiDoning for a play, and taking
creaDve risks and opportuniDes.
AthleDcs at ESLA have been creaDvely
and energeDcally managed through
the campus relocaDons. An
experienced AthleDc Director,
excellent coaching, and a spirited
group of student-athletes have put
together a young and upcoming
athleDc presence in Los Angeles.
Before the outbreak of the Covid-19
virus, students were encouraged to
direct their community service eﬀorts
to a community-based organizaDon
of interest; students have worked at
the Hollywood Food CoaliDon, helped
clean clothes through Laundry Love,
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Development and College Counseling.
These new leaders are welcomed and
admired, and the Interim Head of
School is widely heralded as a
steadying inﬂuence and thoughdul
leader.

connected with teens struggling with
mental health issues or helped
unhoused people take care of their
pets. ESLA was noted for its
commitment to community outreach
and will undoubtedly return to this
cornerstone of its program aSer the
pandemic has passed.
Parents and students are assured that
ESLA graduates are well-prepared for
life at colleges and universiDes across
the country and around the world. The
program is broad and deep, designed
to challenge. Teachers seek to insDll in
students a lifelong love and
appreciaDon of reading across the
disciplines and the ability to write in a
manner that ﬂuently communicates
meaning and the individual voice of
the writer. Students experience
literature from diverse perspecDves
and backgrounds, developing criDcal
thinking skills.

OPPORTUNITIES AND
CHALLENGES
ESLA is at an important threshold in its
short history. The School’s next leader
has an opportunity to both hold on to
the ideals upon which the School was
founded and manage talented
personnel and a growing program,
including the reﬁnement of ESLA’s
academic idenDty. The administraDve
team is strong; both top academic
administrators (Dean of Academics and
Dean of Students) are new to the
school, as are the Directors of

The School has worked to advance its
operaDonal systems (e.g. ﬁnancial,
budgetary, and personnel
development) and the eﬀecDve
management of these pracDces should
be ensured. The Board and its
commifees have worked diligently
over the years to develop and
insDtuDonalize best pracDces, and it
will be criDcal for the new Head of
School to conDnue to reinforce this
important work (e.g. admissions and
outreach, ﬁnancial controls, eﬀecDve
faculty and administraDve team
evaluaDon, professional development,
etc.) and to develop innovaDve
pracDces that are sustainable and will
allow ESLA to not only operate at full
capacity, but also to ﬂourish and thrive
consistent with its mission.
The Board of Trustees is relaDvely
small and commifed to steady growth
up to 15-20 members. The addiDon of
diverse trustees who oﬀer
entrepreneurial experience and are

The School provides learning support
and close afenDon for students who
struggle with any aspect of the
curriculum; likewise, personalized
extensions are designed for those who
are hungry to learn more.
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seasoned in non-proﬁt governance,
compelled by the mission and
philosophy of the School, and eager to
focus on strategic issues will be
important to the future. The School’s
Interim Head and the Board have
retained consultants for targeted
projects to assist in the school’s
growth.

LEADERSHIP TRAITS AND
QUALITIES

ESLA now seeks a Head of School who
is compelled by the important mission
of the School, and its determinaDon to
create a diverse, inclusive, equitable,
curious, and open community. The
next Head of School will be a skilled
communicator with a well-developed
The School has beneﬁfed from the
sense of humor, astute listening skills,
generosity of a group of signiﬁcant
an aﬃrming presence, a strong work
donors in its burgeoning years. It has
ethic, an abundance of curiosity
been building on that for a much
combined with an openness to
broader-based development program, innovaDon and change. The right
including engagement from all
candidate will have an understanding
consDtuents in its community plus
of how eﬀecDve systems, consistently
new donors. This represents a
applied, can support the healthy
signiﬁcant challenge as the school’s
growth of a School and its people.
deep commitment to socio-economic ESLA’s next leader will be a Dreless,
diversity means that it will provide not resilient, and enthusiasDc advocate for
only a ﬁrst-rate educaDonal facility
equity and inclusion in all dimensions
and campus in the city, but also an
of school life. The successful candidate
unequalled, engaging, and rigorous
will exercise developed interpersonal
academic program for its students.
skills to support a trusDng bond
Fundraising leadership is excellent,
between all of the School’s
and there is a path to greater breadth consDtuencies: trustees, faculty,
in the school’s advancement eﬀorts.
students, parents, and administraDve

colleagues; promote an eﬃcient
distribuDon of work in a complex
operaDon; sustain a culture that
supports a lively exchange of ideas;
understand the ﬁnancial stewardship
necessary to sustain the School; be able
to tackle mulDple tasks concurrently,
support the robust fundraising that
serves as the underpinning of the
School’s remarkable socio-economic
diversity, and clarify the school’s
strategic direcDon for the enDre
community. The future Head of School at
the Episcopal School of Los Angeles will
take this “Lifle Engine That Could” up
the next steep porDon of its climb. The
School’s fervently held ideals will need
an energeDc, pragmaDc, innovaDve, and
determined leader in order for the
School to move forward in its journey.

APPLICATION PROCESS
Candidates interested in applying to serve
as ESLA’s next Head of School should submit
a lefer of interest, resume, wriDng sample/
personal statement, and the names of four
current references. Materials may be
submifed online at:
hfps://rg175.com/candidate/signup
QuesDons can be directed to search
consultants Doreen Oleson
doreenoleson@gmail.com and Catherine
Hunter cshunter33@gmail.com
The deadline for receipt of full applicaDon
materials is December 18, 2020.
The Episcopal School of Los Angeles does
not discriminate on the basis of race, color,
na>onal or ethnic origin, pregnancy, age,
marital status, military or veteran status,
medical condi>on, sexual orienta>on,
gender iden>ty, or other characteris>cs
protected by state or federal law in
administra>on of our educa>onal policies,
admissions policies, scholarship and loan
programs, and athle>c and other school
administered programs.
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