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HISTORY and MISSION
Ursuline Academy of
New Orleans, founded in
1727 by the Ursuline
Sisters, is the oldest
Catholic school in what is
now the United States.
The history is rich and
inspiring, beginning with
the twelve Ursuline sisters
who traveled from France
to New Orleans in 1727 to
serve the community and
to found a school to
provide education for
young women. They faced
many obstacles, but their
perseverance and vision
and exceptional faith
made their goals
achievable. From the
inception the school has
been based on the
Ursuline conviction that
education for young
women was and is

essential to a just and
civilized society and
works to influence
learning and culture in
New Orleans and beyond.
The Ursuline Academy of
today is committed to
offering an education
rooted in proud traditions
of formation and
innovation and to the
nurturance of the students,
intellectually, spiritually
and physically. This
tradition embodies
engagement with the
world and embraces
contemporary culture to
prepare girls and young
women to take their
places as well-educated,
moral, spiritual and
positive leaders in the
community.
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THE MISSION STATEMENT
The Ursuline Academy of New Orleans,
founded in 1727 and sponsored by the Ursuline
Sisters, is a Catholic school for girls offering a
strong educational environment from early
childhood through a college preparatory
secondary program.
In a diverse community with an inspiring
heritage, Ursuline Academy fosters spiritual
formation, academic excellence and a life-long
commitment to “Serviam, I will serve.” The
Academy values the uniqueness of each
student, nurtures the whole person and
develops leaders of confidence and
compassion.
Ursuline Academy is sponsored and owned by
the Ursuline sisters of the Central Province,
head quartered in St. Louis, MO. The sisters
share this responsibility for governance in a
spirit of collaboration and stewardship with the
Board of Trustees and co-workers of the
Academy. The Central Province of Ursulines
has a well developed Sponsorship Plan to serve
as a reference and guide for the leaders of
Ursuline Academy.
The mission is grounded in a set of core values
which are the basis for the total education of
the students.
•
•
•
•
•
•
•
•

Spiritual formation and faith
development
Respect for the uniqueness of
the individual
Development of the whole
person
Development of a nurturing
community spirit
Commitment to peacemaking
“Serviam” as a lived reality
Hallmark: Academic
Excellence
Ideals: Courtesy, Loyalty and

Courage
Ursuline Academy truly lives the mission and core
values established so many years ago by the founder,
Saint Angela Merici, who founded the Company of
Saint Ursula in Italy in 1535. Her philosophy, which
is incorporated in the school in all ways, encourages
self-discipline and support in an atmosphere of unity,
mutual love and respect. Tradition is important in
New Orleans and at Ursuline, and the school strives
to incorporate its long history and spiritual values in
the lives of today’s young women who face a world
of rapid change.
Ursuline today enrolls 735 students in nursery
through 12th grade and emphasizes its mission and
proud history in all aspects of the program offered.
The school works to place tradition and spirituality in
context for the students, blending innovation and
history with service, as exemplified in the motto:
“Serviam.” Ursuline students are expected to serve
the community and welcome the opportunities
offered to do so. All high school students contribute a
minimum of 150 hours of service, many giving much
more. More
than 5600
young
women
have
graduated
from
Ursuline
Academy
and have
moved into
Continued…
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the world to serve as leaders, scholars and
ethical examples.
Ursuline has many “firsts” in her history:
the first convent, free school; the first
center of social welfare in the Mississippi
Valley, the first boarding school for young
women in Louisiana, the first school of
music in New Orleans and importantly, the
first classes for female African-American
slaves, free women of color and Native
Americans. Diversity is essential to the
essence of Ursuline Academy.
Like all of New Orleans, Ursuline
Academy suffered significant damage in
the aftermath of Hurricane Katrina. In the
years since, the school has renovated
campus buildings, raising more than $8
million. The new early childhood center,
Soeur Teresita Rivet OSU Early Childhood
Learning Center, is the primary example of
work done, converting and transforming a
historic building into a state of the art
facility.
Ursuline Academy is accredited by

FAITH and SERVICE
The basis of the Academy embodies the
ideal to serve God by serving others. As
a Catholic school, the school teaches
each student the tenets of the faith in
theology courses which also foster
values of courtesy, loyalty and courage.
To provide religious education, Ursuline
offers daily community prayer, Mass in
the National Shrine of Our Lady of
Prompt Succor (located on the campus),
opportunities for girls to become
liturgical ministers in prayer services
and Mass and to participate in a retreat
program to assist them in a greater
understanding of their faith in an
atmosphere of spirituality.

LOCATION and CAMPUS
Ursuline Academy is located at 2635 State Street on
a campus of 11.5 acres in a beautiful residential
area. In 1912 the Ursuline sisters moved to this
campus. Classrooms and common spaces are large,
and grounds are spacious and well landscaped. The
main building surrounds a courtyard, which is
bordered by a loggia. The Soeur Teresita Rivet OSU
Early Childhood Learning Center is exceptional in
design and unique in program, providing an
outstanding environment for young children. The
buildings for the Middle and Upper School students
provide ample resources and space for instruction
and activities,
including studio
space for the arts
and ample space
for athletics.
The National
Shrine of Our
Lady of Prompt
Succor is located
on the campus as
is one house for
Ursuline Sisters.
While the school is
separately
incorporated, the
shrine is used by
the school on a
regular basis.
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SCHOOL COMMUNITY
Students
The girls at Ursuline are impressive and loyal
to their school. There is a large student body,
and many of the students are daughters or
granddaughters of alumnae. They represent
significant diversity in the community of New
Orleans, and are proud of Ursuline’s heritage
and tradition. They are articulate in their
description of the school as welcoming,
friendly, personal in approach, a place where
everyone is known for herself.
The students recognize the long history and
mission of Ursuline and the commitment of the
nuns from the beginning of the school to the
education of young women. They describe a
learning environment which is positive,
challenging and strong. The spiritual and
religious atmosphere is evident in the school
and the girls acknowledge the importance of
that aspect of the school. They seemed to be
well-versed in the history of the school and
proud of its longevity. Their teachers are very
important to the students at Ursuline, both for
their work in the classroom and their
connections with the students in other ways as
well. They see the faculty as “up to date” and
well informed in their subject areas. Many
students enter the school before kindergarten

and continue on to graduation. Girls in the
upper grades hope for more science offerings
and were particularly complimentary of
English and Foreign language departments.
Great admiration was expressed for the
dedication of the faculty as well as for the
understanding and compassion which they
display.
As in all areas of the school, the students are
proud of the traditions and the service which
Ursuline embodies. They referenced “Serviam”
repeatedly and had an excellent understanding
of its meaning and purpose in the school.
Students expressed the wish for a new leader
who will continue the excellent relationships
which are in place, who is approachable and
creative, and who will be innovative and
involved. The new President will find a student
body open and welcoming to a good listener
who will respect the traditions of the school
while also bringing new ideas.
Faculty and Staff
There are approximately 67 members of the
teaching faculty at Ursuline, many who have
had long tenure; there are 10 members of the
staff. They are dedicated and committed
professionals who love the school and the
students. They describe the strong academics
Continued…
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presented in a nurturing environment, and they
Parents
feel strongly about the power of the community
Ursuline parents are proud of the school and
both within and outside of Ursuline. Faculty
the long traditions which it represents and
members also are
choose to enroll their
“From the first day I set foot on the campus, I felt I
proud of the traditions
daughters for a
belonged
here.”
–
faculty
member
of the school and the
myriad of reasons.
mission which is so
First and foremost,
integral to all that is done on the campus every
they respect the academic program which is
day. Respect for the culture and tradition of
deep and rich and contextual for the students.
Ursuline is very important to the faculty and
They like the range of abilities within the
staff. The teaching faculties expect strong
student body, and the diversity of the
performance from their students and from
community. “Partnership” is a word often used
themselves as they embrace a Catholic
by parents to describe their relationship with
education. In addition the faculty expressed the
the school, and communication with teachers
progressive attitude toward all religions which
and administrators is described as open and
is integral to the mission and program of the
strong. The Honors Curriculum is important to
school.
the parents who see it
Many faculty and
as a way for the best
staff members
students to be
described the support
challenged and welloffered by the parents
prepared for college.
and administration
The writing program
who work well
is often mentioned by
together with them
parents as
and each other.
outstanding.
“Teamwork” is a
Parents expressed an
hallmark of Ursuline
understanding and
Academy, and faculty
pride in the mission
enjoy their colleagues
of the school to
with whom they work
educate young
for the students and
women in the
for the future. There
Ursuline tradition and
is a visible
history. They indicate
camaraderie among the members of the faculty
that the challenge is to balance the tradition and
and staff. Many expressed appreciation for the
the changes that progress brings to any
professional development opportunities offered
educational institution. A clear vision for the
to them through speakers and attendance at
future must be maintained and further
conferences. They would like to continue more
developed as a new President enters the school.
training in technology and have access to newer
The culture of New Orleans and of Ursuline is
computers. They expressed pride in the
exceptional and unique, and that culture must
“Writing Center” and the
be acknowledged
“Tradition got us in the door; academics keep us
“Nerd Herd,” a group of
and respected
here.” – Parent
student tutors. The
while moving the
Elementary School has
school forward in
worked hard on the Reggio Emilia influences
the 21st century. The school has evolved and
and philosophy which they have used to
will continue to grow, and parents are fully
develop curriculum.
aware that their support is essential.
Continued…
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Alumnae
The alumnae at Ursuline Academy, numbering
more than 5,600 graduates, are involved,
passionate and dedicated to the school which
meant so much to them and means so much to the
students of today. The word “family” is used often
by alumnae to describe the feeling they have
about the school. The alumnae association which
was formed in 1900 is called Cor Unum, or “one
heart.” The group brings alumnae together with
students, faculty, the Ursuline sisters, parents and
the New Orleans community. The association is
committed to promoting the prosperity of the
Academy as well as a lifelong dedication to
service and justice.
Ursuline alumnae have gone on to outstanding
work in many fields including business,
education, medicine, accounting, design,
marketing, politics, law, engineering, science and
technology, and many more. In addition the
alumnae have stayed in touch with their alma
mater and care deeply about it in the present and
in the future. The commitment to service has been
a core value for every graduate, as it is for every
student. Many have expressed also the close
friendships which they began during their days at
Ursuline and continue today.
Administration
The leadership of the school is shared by the
President with an administrative group composed
of the Elementary School principal, High School
principal, Directors of Development,
Communications, Alumnae, Admissions,
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Academics, Student Affairs and Business
Manager. There are also directors of
Technology, Athletics, Facilities and
Counseling. Most administrators report directly
to the President. The administration oversees
program, community involvement and service
and religious education in partnership with the
Ursuline sisterhood. There are currently 18
individuals classified at various levels of
administrative responsibility.
Board of Trustees
The Board of Trustees was restructured in 2000
as an outgrowth of a corporate restructuring of
the relationship between the Academy and the
Ursuline Sisters. Originally the school was
governed by the Ursuline Sisters of the New
Orleans Community. A new governance system
was established in 2004 given in the Ursuline
Sponsorship Plan, giving the Board of Trustees
more responsibility for governance. The current
board is composed of fifteen members and
includes parents, alumnae, religious, and
community leaders. Numerous board members
are longtime residents of New Orleans.
The Ursuline Academy Board of Trustees is
committed to charting the course for the future
of the school and will offer strong support and
guidance to a new President. Work has been
done on a strategic vision for the Academy
which will be continued under the new
leadership. More information about the
members of the board may be seen at
www.ursulineneworleans.org.
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PROGRAM
Ursuline Academy demonstrates a deep
commitment to a strong and challenging
academic program based on Catholic
teachings and conducted in a nurturing
environment. As a private, independent
Catholic school for girls (with boys in
nursery through Toddler 3), the Academy
believes in the empowerment that education
provides for its students and challenges them
to utilize their talents both in an out of the
classroom.
Curricular and Program Highlights
The Academy is divided into:
• Toddler 2- Kindergarten

•
•
•

Lower Elementary (1st-4th)
Middle School (5th-7th)
High School (8th-12th)

Elementary School
Enrollment in grades 1-7 is currently 223 students.
Students in first and second grades are encouraged
and challenged to become independent learners and
fluent readers. Grammar skills are emphasized and
science and social studies topics are arranged across
the curriculum. Mathematics incorporates the use of
manipulatives as a precursor to more complex
topics. As students move through the grades into
Middle School in 5th grade, topics in pre-algebra,
geometry and probability are introduced. Qualified
7th grade students are given the opportunity to
participate in language arts and mathematics honors
classes and programs. Religion classes follow the
Archdiocesan curriculum and include many topics
such as sacramental life, Hebrew scripture and New
Testament.

Early Childhood
The Early Childhood program, which enrolls 95
students, consists of a faculty nursery, toddler,
pre-kindergarten and kindergarten classes
housed in a state of the art new facility.
Emphasis is placed on the daily experiential
growth of the students, influenced by the Reggio
Emilia model of educational theory. Classes are
focused on learning through hands-on activities
in a secure and warm environment. Christian
values are incorporated in all aspects of the
program. In the Toddler programs, centers are
used for technology, science, library and other
topics and the children are given opportunities
for decision-making about how they will use
their time. Special classes including physical
education, art, music, and French are among the
other offerings made available weekly.
In pre-Kindergarten and Kindergarten, students
are encouraged to work in a more challenging
curriculum of language arts, mathematics,
science and social studies. The formal and
creative curriculum provides growth physically,
emotionally, spiritually and cognitively.
Computer literacy and art classes begin at this
level. Students are introduced to the community
through field trips.

A fully staffed library and media center is Advanced
Ed accredited and provides a place for students to
read, study and relax. The athletic program is
focused on skill development, teamwork and good
sportsmanship. There is interscholastic Middle
School competition in volleyball, basketball, crosscountry, softball, soccer, tennis, golf, swimming,
cheerleading and track. In the arts, students are
encouraged to develop individual creativity utilizing
a wide array of tools and media, including the visual
and performing arts. The Orff instrumentation
Continued…
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High School
students cite the
strength of the small
sizes of the classes
and especially cite
the effectiveness of
the English and
Foreign Language
departments.
Students described
the “good learning
environment” and
remarked that the
“teachers are happy
to teach.”

begins early and vocal skills are added. The
French program begins in Early Childhood and
continues through 7th grade.
Formal computer instruction begins in 1st grade,
and the school uses a combination of classroom
computers, laptops and labs for student learning.
Internet access is through the Archdiocese of New
Orleans. Many classrooms are supplied with
Smartboards and other means of up-to-date
technology hardware and software.
The High School, Grades 8-12
The High School at Ursuline Academy, with an
enrollment of 417 girls, is increasing the emphasis
on a continued strong academic program with
options for various kinds of learners. For example,
there is an Honors Curriculum which allows the
most able students to move forward at a faster
pace in classes with their peers. This division has a
range of students and therefore the two tracks
serve the needs of the student well. Considerable
change and revision has gone on in the High
School in recent years and students are benefitting.
For example, there are three National Merit
Scholars next year. Advanced Placement courses
have been expanded and there are plans for more
offerings in the future.

Highlights of the
High School
curriculum include
Advanced
Placement offerings in English Language, English
Literature and Composition, AB Calculus, U.S.
History, and American Government/Civics.
Faculty members review students and their
academic records for admission to these AP
courses. Other interesting courses include Earth
Science, Physical Science, various levels of
biology, chemistry and physics; Spanish, Latin
and French including advanced levels; Arts
courses including Choir, Piano, Orchestra,
Theater, Drawing and Design and Sculpture; and
Technology courses in Digital and Graphic
Design, and Web Mastery among others.
Theology courses are offered at each grade level.
The curricular offerings are rich and broad and
provide many outstanding opportunities to the
High School girls.
The most recent graduating class is composed of
101 students who have been accepted and enrolled
at a large and impressive number of colleges and
universities including: Duke University, Furman,
Howard University, Louisiana State University,
Columbia University, Savannah College of Art
and Design, and Tulane University to name only a
few. The college counseling process is extensive
and attentive to the needs of each senior.
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DIVERSITY and COMMUNITY
INVOLVEMENT
The Ursuline Academy is deeply committed to
diversity and multiculturalism in all aspects of
its culture and program as well as to the concept
of “Serviam,” which constitutes service to the
community. Since its beginning Ursuline
education has been offered to students of all
racial, ethnic and religious backgrounds. The
Catholic religion, whose values and theology
are the underpinnings of the school, underscore
the need for the importance of spirituality,
ethics and morality in the entire program. The
community is highly inclusive and welcoming.
Students of color represent approximately 25%
of the student body. The current student
population is approximately 80% Roman
Catholic, 15% Protestant, and 1% Muslim. The
remainder are non-declared as to religious
preference.

OPPORTUNITIES and
CHALLENGES
Ursuline Academy has enjoyed the leadership
of a strong President and is positioned well to
welcome a new leader. The school overcame
the challenges following Hurricane Katrina and
opened afterwards with the majority of the
students returning and is at preKatrina levels now. New facilities
have been added, renovations
made and a strong administration
is in place. The next President will
find a school which is open to
possibility and willing to continue
moving forward. Enrollment is
strong, and the faculty is loyal and
committed to the mission of the
school and its Catholic values.
Multiculturalism and diversity are
strong and positive at Ursuline and
the next President must espouse
that perspective which is at the
center of the school.
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Tradition is exceptionally important at Ursuline and
an understanding and reverence for the history of the
founders and their vision will be essential. The next
President must be able to demonstrate an
understanding of the mission and philosophy as well
as to model Catholic practice and educational theory.
The new leader will be expected to continue the core
values and commitment to spirituality as well as
strong academic program. Community service and
social justice are at the heart of the school and the
next President will be expected to model that
commitment. Faculty members want a new leader
who is caring and accessible to each of them as well
as an instructional leader who will garner their
respect.
Ongoing development of the curriculum and the
facilities will be important for the new President. He
or she will also need to understand the importance of
improving the visibility of the school in New
Orleans, be able to move forward with appropriate
rebranding and be willing to be a presence in the city
as well as at the school. It will be very important for
the new President to be a visible leader in the New
Orleans community from the very start, getting to
know the school constituencies as well as the leaders
of the larger community. Enrollment, while strong,
could be improved and recruitment and admission
practices strengthened.
Continued…
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Fundraising will be a major focus for the
President and the school in the next few years,
and the new leader must be willing to work with
the Board of Trustees and the community to
develop strategic fundraising goals and strategies.
Renovation after Katrina depleted the
endowment, and unlike many other schools,
Ursuline was committed to maintaining payroll
throughout the time it was closed. Replenishment
of the endowment will be a fundraising priority in
the future. The physical plant is large and staffing
is rather lean; therefore planning for maintenance
issues is important. The school is currently
constructing a new health and wellness center
which is adjacent to the athletic center. It will be
important for the new President to work closely
with faculty, administration and trustees to
develop an outstanding program for this new
facility which will provide an important niche for
the school in the community.
The next President of Ursuline Academy will be
charged with continuing the forward progress
which has been made in recent years and moving
the school to the next level in all areas. It would
be desirable to make Ursuline more of a national
presence among outstanding Catholic and private
schools. In the next 3-5 years, the new leader will
have the opportunity and challenge to innovate to
position the school as a primary example of
student-centered learning in New Orleans and
beyond. Continued connection between religious
practice and social issues will be important as
well. Technology and the further development of
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a 1-1 protocol will be a goal in the collaborative
learning process. Appropriate innovative
techniques and faculty training and development
will be essential. The new health and wellness
center will provide the opportunity to increase the
life skills program. The Reggio Emilia inspired
educational model in the early childhood program
should be continued and supported.
The President of Ursuline will be the internal
leader of the faculty, administration and staff and
must be able to offer guidance and support in all
areas. In addition the President will be the voice
of the school for the parents and the alumnae, as
well as the students, and must be highly visible
and approachable. In summary, he or she will
have the opportunity to lead the school in a
number of important areas:
•
•

•

•
•

•

•
•

•

•

Ensure continuation of the Ursuline
mission and philosophy.
Maintain accessibility and develop
relationships with the members of the
school community to create and continue
the atmosphere of trust
Enhance the academic program while
maintaining the supportive and
encouraging approach to learning.
Support the ongoing community service
programs in the tradition of “Serviam.”
Work effectively with all constituents
including the Board of Trustees, donors,
the alumnae, the parents, the faculty, staff
and administration and the students.
Work with the Board of Trustees to
examine and further develop the strategic
plan and to raise funds for the future
protection of the school.
Oversee the strong financial management
of the school.
Supervise the maintenance of the
extensive physical plant and make plans
for future enhancements and initiatives.
Understand and review the technology
needs of the school and work with staff to
develop a technology plan.
Become integrally involved in the New
Orleans community.
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QUALITIES OF THE CANDIDATE
Ursuline Academy is committed to moving forward under the leadership of a creative, intellectual President
who is committed to Catholic education and spirituality. It is essential that the new leader be a practicing
Catholic who can serve as a role model for all members of the Ursuline community. The Academy seeks the
following qualities in the President:
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

A practicing Catholic who is mission focused, committed to the faith, and to the continued
development of spiritual values
Intellectual and academic success with an advanced degree
Familiarity and experience with Catholic education
Ability to articulate the vision for the future and to act strategically
Excellent management skills with a willingness to delegate to others as well as to make hard
decisions as needed
Fundraising and financial ability and acumen
Strong communication skills and experience in public relations
Experience with and commitment to girls’ education
Communicative and collaborative leadership style
Understanding of the unique culture of New Orleans as well as Ursuline Academy
Ability to recruit and retain strong faculty, administrators and staff
Willingness to be involved with the external constituents and to strengthen relations with the
community of New Orleans
Experience in the classroom and understanding of the work of faculty
Familiarity with early childhood through secondary curriculum and a record of high academic
standards
Ability to work with board of trustees as well as with the Ursuline leadership
Knowledge of the importance of technology and professional development

Personal Qualities
• Approachable, warm and open to ideas and opinions
• Strong spiritual presence
• Integrity, authenticity and sincerity
• Personal empathy for and support of the Catholic educational tradition
• Intellectual curiosity
• Diplomacy and willingness to face conflict, decisive yet patient
• Sense of humor
• Good listening skills
• Flexible and creative
• Energy, optimism and enthusiasm
• Trusting and respectful of others
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PRESIDENT OF THE SCHOOL
July 1, 2013

APPLICATION PROCEDURE
Interested candidates should send an electronic cover letter, resume, and statement of educational philosophy
or writing sample to both consultants listed below:
LINDA MACMURRAY GIBBS
Resource Group 175
gibbslm@gmail.com
813-415-3987 Office
646-261-5761 Cell

and

CLAYTON G. CHAMBLISS
Resource Group 175
clayton.chambliss@gmail.com
859-523-3737 Office
859-533-6961 Cell

