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INTRODUCTION AND
PHILOSOPHY
Saint Mark's School is a highly respected,

coeducational Episcopal school, Preschool
through Grade 6, that is located in a residential
neighborhood in Altadena, California. The
School enjoys a strong reputation as a model
of outstanding elementary education,
demonstrating excellence not only in
academics, but also character development.
Graduates are known for being bright, friendly,
confident, respectful, articulate and wellrounded; and they are accepted at
the most selective secondary
schools. The School has benefited
from the consistent and outstanding
leadership of the current Head of
School, Dr. Doreen Oleson, Ed.D.,
who will be completing a 25 year
tenure in June 2015.
The mission of Saint Mark's School
is: To develop the unique intellect
and character of each student in a
nurturing environment committed to
academic excellence, respect for
diversity, self-responsibility and
spiritual growth.

The School believes that the moral, spiritual,
physical and social development of its students
is of equal importance to their intellectual
growth. The faculty and staff strive by example
and action to instill in the students not only a
love for learning, but also a sense of moral and
ethical responsibility.
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THE SCHOOL
The School was founded in 1960 by
a group of dedicated parents from
St. Mark’s Episcopal Church who
saw a need for quality education in
a safe neighborhood environment.
Today the School serves up to 350
students with current enrollment at
339. In keeping with the Episcopal
principle of inclusion, the School
welcomes students, faculty and
staff of all faiths and cultures.
In partnership with the Church, its
Rector and Vestry, the Board of
Trustees and administration continue the original
commitment to maintaining cultural and socioeconomic diversity reflecting the surrounding
community. This important aspect of the School's
mission is supported through a generous financial
aid program. The desire to provide an accessible
education for as many students as possible is at the
core of the School's newly launched endowment
initiative.
Saint Mark's School and Church are located on a
five and a half acre campus, which includes a large,
grassy field, mature trees and multiple ageappropriate playgrounds. They share the use of an
inviting worship space and spacious community
hall.

LOCATION
Nestled at the base of the majestic San
Gabriel Mountains, Altadena's tree-lined
neighborhoods comprise one of the oldest
and most beautiful communities in the San
Gabriel Valley.
With a population of 43,000, Altadena has
remained an unincorporated area within Los
Angeles County since its founding in 1887. It
is located adjacent to Pasadena, and is
approximately 14 miles from downtown Los
Angeles.
Altadena has long been home to artists,
professors and professionals who
desire scenic views, a proximity to
nature and the almost perfect Southern
California climate. The homes vary in
style with many dating to the early
1900s.
Altadena is characterized by a distinct
history, diverse population, and an
independent identity. It benefits from
numerous cultural resources, including
the Rose Bowl, NASA's Jet Propulsion
Laboratory, The Huntington Library and
Gardens, the Norton Simon Museum
and Caltech.
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PROGRAM AND STUDENT
EXPERIENCE
Saint Mark's School is dedicated to providing
the finest standard of education, enabling its
students to advance successfully to leading
middle and secondary schools. The School
offers a rich and balanced early childhood and
elementary program that is rooted in its
mission.
The Preschool and Kindergarten program
encourages the youngest learners' natural
curiosity to explore and understand their
world. All aspects of their development are
addressed by providing hands-on, minds-on and
age-appropriate experiences.
The Elementary Program sets high academic
standards and builds core competencies in
reading, writing, mathematics and other
academic areas. Elements of the program include
the Writer's Workshop approach used
throughout the grade levels, and Singapore
Mathematics in Kindergarten through Grade 3. In
Grades 4-6 the use of instructional "flipping" is
resulting in stronger skill acquisition in both
mathematics and language arts. A variety of
teaching strategies are applied, with the goal of
using differentiated instruction to address
students' individual needs.

A visit to the innovative Classroom 3.0 will
find students engaged in small groups,
working enthusiastically on technology and
STEAM based projects. The School was an
early adopter of the use of iPads for all
students and there is a 1:1 iPad program in
5th and 6th Grades.
Opportunities to appreciate the arts
abound. The beloved Art Barn houses a
program which is a vital part of the School's
emphasis on creativity and exploration.
The performing arts are enjoyed through
the annual grade-level plays, music,
including a strings program, and the
Spanish cultural immersion program.
These activities, together with student
council and service learning, are examples
of ways in which the students build selfconfidence, develop excellent public
speaking skills, and generate an interest
in the larger world. As a secondary school
admissions officer commented, "Saint
Mark's kids are not just good students;
they are good citizens."
Continued
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ADMINISTRATORS,
FACULTY AND STAFF
The dedicated administrators, faculty and staff
have a high level of experience and tenure. They
are committed to creating dynamic and exciting
learning atmospheres throughout the School.
Visitors often comment on the happy buzz of
meaningful interaction and engagement they
witness, no matter the time of day or type of
lesson.

An Outdoor Classroom has been funded,
and construction will begin in the next few
months. This new educational space will
provide rich and engaging outdoor
experiences that connect students to
nature.

Reflecting the general community, they are a
diverse group of educational leaders. The School
is proud to have a high number of male teachers
and teacher interns. The presence of teacher
interns in every classroom means a low student
to staff ratio and ensures that differentiated
instruction can take place.
The Chaplain leads regular Chapel services and
provides pastoral support to the entire School
community.

At Saint Mark's, Chapel serves to build
community, celebrate diversity and
strengthen character. It is a place for the
students, faculty and parents to be together
and the time is filled with prayer, song,
laughter and reflection.
Frequent field trips at all levels, including
the multi-day Educational Field Studies
Program offered in Grades 4-6, expand the
walls of the classroom, and make textbooks,
projects and class discussions come alive. A
major highlight is the 5th Grade annual trip
to Washington D.C., Colonial Williamsburg
and Virginia.
The overall strength of the program is
reflected in happy, well-adjusted students
who matriculate to, and succeed in, the
most selective independent secondary
schools.

THE BOARD OF
TRUSTEES
The School is separately incorporated and is

governed by a Board of Trustees who work
closely with the Head of School. The Board
understands its role and adheres to the best of
independent school practices.
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events and fundraising. Every parent is expected to
commit to volunteer at the School in some capacity.
“My children attend Saint Mark’s to receive their
education, but the whole family shares the ‘Saint
Mark’s Experience.’”
Involvement in the two major school fundraisers is
always high, and, for the last several years, there has
been 100% parent participation in the Annual Fund.
At its heart, the Saint Mark's community values and
reflects the racial, ethnic, socioeconomic and
religious diversity of the wider community.
Participation in this welcoming and inclusive
environment leads students to embrace difference
and the richness it brings to their lives. The strong
sense of belonging to this special community during
their formative years translates into the loyalty that
graduates exhibit towards Saint Mark’s long into the
future.

COMM UNITY
The word community is a common
response to the question, “What do you
love most about Saint Mark's?" The
welcoming, diverse, tight-knit and
nurturing atmosphere among students,
faculty and parents has always been a
hallmark of the School and is integral to its
identity. Special events like the Taco Night
and Sensational Seniors’ Day are ways the
fun and warmth of Saint Mark's reaches
family members, alumnae and friends. The
School enjoys a healthy and happy
relationship with the Church and they work
cooperatively on the annual Winter Fest
and Spring Auction. Together they are in
partnership with an Episcopal school and
church in Haiti.
The School has a very active and
enthusiastic Parent Association which
supports every aspect of the School's
program, including community building

FACTS AT A GLANCE
Founded:
Campus:
Enrollment:
Ethnic Diversity:
Faculty and Staff:
Financial Aid:
Annual Fund:

1960
5 1/2 acres, 9 buildings
339
45%
74 full and part time
29% of students receiving aid
$350,000; 100% parent participation
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OPPORTUNITIES AND
CHALLENGES
The next Head will find a school that has a
strong sense of its mission and is financially
stable. At the same time, the School remains
open to constructive change that will
strengthen its core competencies and realize
its potential for innovation. It is not a
requirement that the Head of School be an
Episcopalian; however, the candidate should
appreciate and embrace the tradition and
values of an Episcopal education. The new Head
will have a charismatic personality, be able to lead
a high quality, engaged faculty, and serve as an
inspiration to teachers, staff, families and students
alike.
The opportunities and challenges open to the next
Head of School include the following areas:
Faculty and Staff; Program
• Attract, coach, evaluate and retain a highly
skilled administrative and teaching staff with
clearly defined goals and accountability
• Provide leadership with respect to the scope
and sequence and alignment of the curriculum
and goals for student education
• Equip and support teachers to enable them to
meet the needs of a wide range of learners
• Evaluate and implement educational trends
and research

•

Balance traditional academics with the
ongoing evolution of curriculum and use of
technology

Development
• Lead fundraising efforts with the Board and
Vestry with respect to capital initiatives
• Continue and promote the growth of the
newly launched Endowment to provide for
the long term sustainability of the School and
its mission
Admissions and Placement
• Strengthen admissions and outreach efforts
to promote the School's visibility and brand in
the San Gabriel Valley and beyond
• Work closely with the administration, parents
and students, and the area secondary schools
in the successful outplacement of 6th Grade
students
Community Building
• Promote the School's mission and strengthen
its core values of diversity, multiculturalism
and character education
• Support and continue the strong relationship
with Saint Mark's Church, and work with the
Rector and Vestry, including the development
of a revised Joint Master Plan for the shared
campus
• Work collaboratively with the Board to carry
out the Strategic Plan
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THE CANDIDATE
The next Head of School should possess professional credentials and
experience that include:
•
•
•
•
•
•
•

Advanced degree with a minimum of a Master’s
Administrative experience
Teaching experience, preferably in early childhood or at the
elementary level
Faculty leadership experience, including evaluation and
professional development
Decision making experience, including effective
conflict resolution
Public speaking experience
Development experience, preferred

In addition, the next Head of School should:
•
•
•
•
•
•
•
•
•

Be a strong, inspirational leader and effective
manager
Possess vision and passion with respect to curriculum
and strategic initiatives
Have excellent written and oral communication skills
Be proactive and decisive
Be highly visible, approachable and accessible
Possess warmth and compassion
Be collaborative
Have a well-developed sense of humor
Be an active listener with a diplomatic approach

APPLICATION PROCEDURE
Interested candidates should submit electronically, in one file, a letter of interest, resume, and a
statement of leadership and educational philosophy to both consultants. Please submit materials by
April 1, 2014, if possible. Nominations are also welcome.
Roger J. Bass
rbass@rg175.com
206-441-4112 office
206-650-4424 cell

and

Linda MacMurray Gibbs
gibbslm@gmail.com
813-415-3987 office
646-261-5761 cell

