
 

Head of School Search 

 

AN EDUCATION FOR LIFE SINCE 1964 

1

Metropolitan Montessori School (MMS) is a  
“west-side gem” in the world of New York City 
independent schools. It is a school that celebrates 
childhood and actively strives to slow down the 
pace of growing up in a fast-moving city. Guided 
by the philosophy of Dr. Maria Montessori, the 
School emphasizes personal responsibility, critical 
thinking, resilience, and respect for others, giving 
children a foundation for learning that will stay with 
them throughout their lifetimes. 

Currently serving children from Pre-Primary to 
Grade 6, the School opened in 1964 as a parent 
cooperative. In 1996, it moved to its present 
location at 325 West 85th Street and changed its 
name to Metropolitan Montessori School.  
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In 2016, the School opened the doors to a new, 
adjacent space full of light and providing facilities to 
support an expanding program. MMS is the perfect 
intersection of a small, caring school community and 
a dynamic academic curriculum. The School 
effectively balances Montessori principles with the 
deliberate use of technology and modern academic 
resources, including Singapore Math and the 
Teachers College Reading and Writing Project, to 
ensure that its students are well prepared to be 
successful, contributing members of today’s society.   

An education at MMS lays the groundwork for a child 
to gain “an education for life.” It is a time for 
exploration, imagination, questioning, and growth. 
Children at MMS are appreciated for their 
individuality and have the opportunity to dive deeply 
into subjects that interest them.  MMS is a school with 
exceptional faculty who nurture the whole child – 
social, emotional, and academic. Small class sizes 
enable teachers to form strong bonds with each child. 
A welcoming community makes it easy for parents to 
participate in the life of the School and to partner in 
their children’s development.   
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MMS is the only Montessori-accredited school 
in Manhattan with a Preschool and Elementary 
program. In 2013, the School received a NYC 
“Blackboard Award” for its outstanding 
program, demonstrating that, while its 
approach to teaching differs from many of its 
peers, the results are extraordinary. MMS 
graduates go on to some of the top 
independent and public schools in the city. 
More importantly, they are responsible and 
thoughtful young people who are ready to 
become future leaders. 
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LIVING AND LEADING IN 
NEW YORK CITY  
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With its wide breadth of resources and cultural 
opportunities, New York City provides an 
exciting context for leading an independent 
school. In particular, the Upper West Side, 
bordered by Central Park to the East, Riverside 
Park and the Hudson River to the West, 
Columbia University to the North, and Lincoln 
Center to the South, is a culturally rich 
neighborhood of tree-lined streets, where 
parents walk their children to and from school 
each day.   

2

While there are many independent schools in 
Manhattan, they work collaboratively through 
organizations like “The Guild” (for heads of 
school) and ISAAGNY (for directors of 
admission). Contrary to some external 
perceptions, New York City schools 
increasingly are aligned in their commitment 
to raising children of character who will grow 
up to be empowered citizens seeking to make 
a difference in the world.   

The cost of living in New York City is high. 
Salary and benefits for the next head of school 
at MMS will be commensurate with 
compensation offered by similar Manhattan 
independent schools.   
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SHARED VALUES 
In the world of New York City independent schools, 
Metropolitan Montessori School is a special place that 
focuses on developing the whole child. While its 
academic program is rigorous, the School values effort as 
well as achievement, and it emphasizes appreciation of 
multiple perspectives, cultural awareness, and sensitivity 
to the needs of others. 

The School’s commitment to equity and justice grows out 
of its mission: “MMS is committed to welcoming, 
recruiting, sustaining, and supporting students and 
families, faculty, and administrative staff from a diverse 
mix of backgrounds, in order to create an inclusive 
community and to prepare children to be leaders in a 
multicultural world.” 

At MMS, children are expected to be respectful of 
others and to be engaged in the process of learning. 
From the very beginning, MMS students observe and 
reflect the Montessori principles of grace, courtesy, 
openness, and respect. As they move through the Lower 
and Upper Elementary grades, children are encouraged 
to think about their role within their community and their 
environment. MMS is proud to graduate children who 
demonstrate critical thinking and problem-solving skills 
that benefit the larger world outside the classroom and 
that reflect compassion, empathy, and a commitment to 
social justice.  

Intentional diversity is an important feature of the school 
community. Drawing students from many countries and 
cultures, MMS encourages families to share their histories 
and traditions. In particular, the School works to promote 
understanding around race and culture, giving families 
opportunities to share their stories, holding workshops to 
encourage awareness and sensitivity, and recruiting 
faculty and families that represent a breadth of 
experience.  

Community service is focused on giving back to 
neighborhood organizations, such as The West Side 
Campaign Against Hunger and Riverside Park and 
supporting families and children in need throughout the 
greater New York area and beyond. Elementary students 
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do annual construction and maintenance projects 
within Black Rock Forest, and the School raises 
money every year for the Vad Foundation, whose 
mission is to improve education and access to 
water in South Sudan. 

FACULTY AND STAFF 
MMS faculty members convey an infectious 
enthusiasm for teaching. They are well trained 
and experienced. Individually and collectively, 
they bring passion, love, imagination, and 
intelligence to their practice. Teachers at MMS 
are united in their efforts to mentor students as 
learners, risk-takers, and evolving individuals, 
seeking to connect with and inspire each child’s 
unique best self. In addition, they are well 
supported in their commitment to continuously 
grow as professionals, deepening their 
knowledge and improving their practice to 
support the education and development of the 
children they serve. 

ADMINISTRATION 
Current Head of School, Brenda Mizel, has been 
at MMS since 2011. She recently announced her 
intention to retire in June 2019, following eight 
years of strong, transformational leadership.   

Academic team leaders include Co-heads of the 
Early Childhood program, Co-heads of the 
Elementary program, and the Director of the 
Learning Center. The remainder of the school 
leadership team includes the Chief Financial 
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Officer, Director of Admissions, Director of 
Development, Director of Communications, and 
Assistant to the Head of School.   

BOARD OF TRUSTEES 
The MMS Board is predominantly comprised of 
parents of current MMS students. The Board also 
considers alumni parents for membership as well as 
individuals outside the immediate school community 
who have specific expertise relevant to the Board’s 
goals. Governance at MMS closely follows models of 
best practice established by the National Association 
of Independent Schools. Much of the work of the 
Board takes place in committees and task forces.   

FAMILIES 
MMS families represent more than 25 nationalities, 
and over 20 different languages can be heard at the 
School.   

Through a very active Parents Association, MMS 
parents support the mission of the School, the work 
of faculty, and the education of their children. Parents 
are asked to: 
 

• Understand and embrace the School’s 
philosophy, programs, and policies 
 

• Welcome and respect all members of the 
School community 
 

• Collaborate openly and fully with the School 
in service of their children’s academic, social, 
and emotional growth 
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MMS enrolls approximately 200 children.  The School 
offers a beginning Montessori program for children 
who are two years and eight months to three years 
old, and teaches children between the ages of 3 and 
12 in three-year mixed-age classrooms that foster 
leadership, collaboration, and responsibility. 
 
The academic program at MMS offers a pre-school 
and elementary education for the 21st century built on 
the core educational principles of Maria Montessori. 
The School strives to develop children academically, 
socially, and emotionally, providing them with 
awareness of their own strengths and weaknesses, a 
sense of responsibility for their choices and actions, 
strong organizational skills, a respectful approach to 
working with others, and an independent spirit that 
motivates them to pursue their individual talents and 
passions.  

The curriculum allows for in-
depth learning as well as a 
broad exposure to humanities, 
natural sciences, technology, 
and the arts. Early Childhood 
students receive introductions 
to both French and Spanish and 
then go on to select one 
language to study throughout 
their Elementary years.  

Violin instruction is offered as 
part of the program beginning 
in kindergarten. MMS is a 
member of the Black Rock 
Forest consortium. Beginning in 
kindergarten, students travel to 
the preserve at least once each 
season. Children at MMS learn independently and 
collaboratively. They have small group lessons with 
teachers, as well as one-on-one instruction. In the 
Upper Elementary program, seminar-style classes 
provide students with an opportunity to learn the 
critical thinking and discussion skills needed for 
rigorous secondary school work. 
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THE PROGRAM  SCHOOL FINANCES  

The School’s financial health is strong. The 
School’s current annual operating budget is 
$6.7 million. In 2018-19, tuition will range from 
$26,900 in the Pre-Primary to $42,620 in the 
Elementary grades. Need-based financial aid is 
available and benefits approximately 20% of 
the School’s families. Tuition is supplemented 
by a variety of fundraising options, including 
the School’s Annual Fund, which raised over 
$212,000 in 2016-17 with 88% current family 
participation. The School maintains a Cash 
Reserve fund of approximately $2.4 million. 
The Finance Committee of the Board works 
closely with the School’s administrative team to 
budget properly and to control costs, in order 
to ensure the School’s financial sustainability 
and effectiveness. 
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The new Head of School will benefit from the many strengths of MMS, including: 
 

• Eager, motivated, active, and happy students who thrive academically, socially, physically, and 

emotionally and who exhibit a strong love for their school and their learning experiences; 

 

• Caring, capable, and loyal teachers who are skilled in Montessori education, who are student-

focused, and who promote mutual respect and social responsibility in and out of school; 

 

• A talented administrative team comprised of individuals who work well together and who wear many 

hats, as they go the extra mile in making the School operate smoothly; 

 

• A dedicated parent community that strongly supports the School’s mission and faculty;  

 

• A highly intentional and well-developed curriculum that translates to happy, engaged, confident 

students who understand the value of critical thinking, collaboration, caring, and meaningful inquiry; 

 

• A committed and dedicated Board of Trustees who understand independent school governance, 

think strategically, and act as important stewards of the School;  

 

• A recently purchased and renovated new addition that enhances an appealing and well-maintained 

campus that effectively supports the School’s program; 
	

• An excellent reputation among area secondary schools for graduating students who are well-

prepared academically and who bring strength of character to their next school communities. 
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THE STRENGTHS OF THE SCHOOL  
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In its commitment to sustaining excellence, MMS 
also faces significant challenges. 

While the new head will be welcomed to a school 
with a plethora of strengths, it will be critical that 
he/she: 

• Sustain the School’s reputation for academic 
excellence, by attracting and retaining top 
faculty and staff and by integrating the 
teaching of 21st century skills with 
Montessori principles and practices 
 

• Maintain strong enrollment, striving to 
attract and retain top students and families, 
while facing increasing competition from 
alternative education options that position 
themselves between public and 
independent schools 

 
• Work to mitigate concerns about 

affordability, in the face of a declining pool 
of families who can afford full tuition and 
pressure to identify alternate revenue 
sources and to raise more funds 

  
• Set goals to ensure that MMS continues to 

be seen as an inclusive, respectful, and 
welcoming community for students, faculty, 
and families representing differing 
backgrounds and life experiences 
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CHALLENGES FOR THE 
YEARS AHEAD  

PROFESSIONAL AND 
PERSONAL QUALITIES OF 
THE NEXT HEAD OF 
SCHOOL  

1

Although formal Montessori training and 
experience are not required, candidates for the 
Head of School position at MMS must be well 
informed and passionate about Montessori 
practice, particularly at the early childhood level.  
An advanced degree in education or a related 
field is expected.   
 
MMS is seeking a Head of School with a wide 
range of professional and personal qualities.  
The Search Committee agrees that the following 
are among the most important characteristics 
they are seeking in candidates. 
 

• Commitment to Montessori education 
and the capacity to lead continuing 
innovation in a rigorous academic 
program; 
 

• Commitment to leading a diverse school 
community with the ability to help others 
to learn from moments of 
misunderstanding or conflict; 

 
• Ability to serve as a mentor to faculty and 

a resource to parents; 
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• Demonstrated skill in striking the 

right balance between maintaining a 
warm, approachable presence and 
being a clear, decisive leader; 

 
• Compelling communication skills 

with the ability to captivate others 
with MMS’s story;  

 
• A proven track record of finding, 

attracting, motivating, evaluating, 
supporting, and retaining 
outstanding faculty and staff; 

 
• Ability to manage difficult 

conversations, to work through 
differences of opinion effectively, 
and to make fair decisions in a timely 
manner; 

 
• Humility and openness to receiving 

and considering 
feedback/suggestions from all 
stakeholders;  

 
• A sense of humor and the energy 

and optimism necessary to take joy 
in the leadership of a dynamic 
school community. 
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APPLICATION PROCESS  
If you are interested in the headship at this 
outstanding Pre-Primary and Elementary school, 
please contact Linda MacMurray Gibbs and 
Jerrold I. Katz, consultants from Resource Group 
175. Applications should include a cover letter, 
resume, and a statement of educational 
philosophy and be submitted electronically as 
one PDF file to the email addresses provided 
below.  

If you know of someone who might be a strong 
potential candidate, please forward this position 
statement for his or her review.  

Many thanks for your interest and support of 
Metropolitan Montessori School. 

Linda MacMurray Gibbs 
gibbslm@gmail.com  
 
Jerrold I. Katz 
jkatz@rg175.com 

APPLICATION DEADLINE: AUGUST 31, 2018 
 
Metropolitan Montessori School is committed to 
equal employment opportunity.  The School will 
not discriminate against applicants for 
employment based on any ground prohibited by 
federal, New York State, or other applicable law.  


