
 

Head of School Search 

 

HISTORY  
Lowell School has retained Doreen S. Oleson 
and Jerrold I. Katz from Resource Group 175 
to lead the search for its next head of school. 
To apply, qualified candidates should submit, 
in ONE pdf document: 

• A letter expressing interest in the position; 
• A curriculum vitae; and  
• A personal statement. 
 
Applications should be sent to:  

Doreen S. Oleson 
doreenoleson@gmail.com  
 

and  
 

Jerrold I. Katz 
jkatz@rg175.com 
 

APPLICATION DEADLINE:  
May 1, 2018 

THE	SCHOOL	
When you walk in the front door, you feel the warmth, the 
welcome, and the essence of Lowell. This is a school that 
holds a special place in the world of independent schools 
in Washington DC. People choose to work at and to send 
their children to Lowell because it lives its values and is a 
healthy place for kids.   

Lowell is a Pre-K to Grade 8 independent school that 
provides an innovative, rigorous, and experience-based 
curriculum for a diverse student body. Students gain the 
knowledge, skills, and social and emotional literacy to 
become members of a new generation of creative leaders 
and problem-solvers who value service to others.  

The Lowell experience instills a love of learning through 
the optimism and commitment of the School’s faculty and 
administration; establishes critical thinking and problem-
solving skills by employing leading-edge, research-based 
teaching methodologies; includes diverse perspectives, 

cultures, and traditions as essential components of the 
curriculum; and engages students in a down-to-earth 
and welcoming environment.  

Students at Lowell are encouraged to dream and are 
provided respectful support and direction to turn what 
they imagine into reality. They are equipped to move 
confidently on to the next stage of their academic and 
personal growth as a result of their participation in 
and guidance from a program that has redefined 
educational excellence.  

APPLICATION PROCESS 

HEAD OF SCHOOL SEARCH 

LOWELL SCHOOL 
Washington, D.C. 

 

July 1, 2019 

To learn more about  
Lowell School: 

www.lowellschool.org 
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THE	POSITION	

1

“The Lowell Way” is based on 
holding the utmost respect for 
children, honoring their 
individuality, and guiding them 
to be the best they can be. At 
Lowell, children are given 
time and space to grow and 
mature. A fundamental 
understanding of the 
developmental stages of 
cognitive, social, emotional, 
and physical growth informs 
the curriculum and pedagogy. 
Carefully designed learning 
experiences are integrated 
across subjects, drawing on 
powerful, relevant content and 
student interests to support 
the development of internal 
motivation and strong voices. 
Learning at Lowell is rigorous; 
thinking is emphasized over 
rote learning, and students 
are expected to creatively 
utilize their knowledge and 
skills. High expectations are 
coupled with appropriate 
scaffolding throughout the 
Pre-K to Grade 8 program, so 
students know what to aim for 
and how to get there. By 
understanding and engaging 

3

Founded in 1965, the School 
now seeks an energetic and 
accomplished leader to partner 
with the Board of Trustees in 
building upon the School’s well-
deserved reputation for 
excellence. The retirement of 
Lowell’s fourth Head of School 
in June 2019 presents an 
exciting opportunity for a new 
leader to embrace all that Lowell 
stands for and to articulate with 
others a vision for its continuing 
development.   

The Lowell Way 

“The goal for all of us who work with children is to 
respect and guide them in such a way that we can 
discipline without humiliating; criticize without 
destroying self-worth; praise without judging; express 
anger without hurting; acknowledge, not argue with 
feelings; respond so that children will learn to trust their 
inner reality and develop self-confidence.” 

                   —Haim Ginott, teacher and psychologist 

2

in respectful interactions and 
relationships, students 
become responsive listeners 
and expressive 
communicators. They can 
collaborate to solve problems 
and resolve conflicts, as well 
as recognize when to enlist 
the assistance of teachers. 
These are the outcomes of 
the Lowell Way – students 
who are innovators and 
achievers, who have self-
worth, and who share a 
strong sense of community.   

Head	of	School	Search	 Lowell	School	
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THE	HISTORY	OF	
LOWELL	
Lowell Street School was the idea of two 
entrepreneurial parents who were passionate 
about providing high quality, progressive 
education for young children. Their spirit of 
innovation is a common thread in Lowell’s 
history and success. Every day, Lowell 
teachers think “outside the box” and explore 
fresh ways to engage and challenge their 
students. 

In 1978, the School moved from its original 
campus at the Cleveland Park Congregational 
Church to the Sixth Presbyterian Church on 
16th and Kennedy Streets and became known 
as Lowell School. In 1998, the former Marjorie 
Webster Junior College campus on Kalmia Road 
NW was purchased. A year later, the entire 
school moved to the Kalmia campus, and 5th 
grade was added. In 2008, the School’s Five-
Year Strategic Plan called for the expansion 
of Lowell’s program through Grade 8, and, in 
2013, the first 8th grade graduation took 
place.  

In 2014, Lowell’s Middle School moved into its 
new home in the renovated Parkside Building, 
and, in 2015, when Lowell celebrated its fiftieth 
anniversary, it broke ground for renovations to 
the Primary School playground, while also 
launching a new social studies curriculum, 
utilizing the NCSS Teaching Tolerance Social 
Justice Standards.  

The experience of diversity that is central to 
the excellence of a Lowell education is a 
deeply held value throughout the school 
community. Authentic commitments to 
equity and inclusion were firmly rooted in 
the educational vision of the School’s 
founders and are intentionally woven today 
into all aspects of school life.    

The next school leader must embrace the 
mission and history of Lowell. An 
important priority for her/his leadership will 
be to energetically guide the School 
forward with continuing focus on the 
development of each child’s unique 
potential within a diverse community that 
emphasizes global awareness and responsibility. 

Head	of	School	Search	 Lowell	School	
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1

Very few schools can rival the 
premier location and ambience 
of the Lowell campus and its 
facilities. It is a unique and 
transforming place – an eight-
acre oasis tucked between 16th 
Street and Rock Creek Park in 
NW Washington, DC. Fronting 
Kalmia Road, the School 
combines the vibrancy of a 
natural environment in the 
midst of a beautiful residential 
neighborhood with purposeful 
programming for active hands-
on learning, including terraced 
gardens, outdoor classrooms, 
tree-filled playgrounds, and a 
stream. Nestled among 
greenery and trees, the idyllic 
campus and facilities feel like 
home to student and school 
families.  

The School’s campus and 
facilities are well maintained 
and complementary to the 
surrounding residential area. 
Lowell’s indoor spaces and 

THE	PLACE	

THE	SCHOOL	
COMMUNITY	

1

There is palpable warmth, 
charm, and energy at Lowell. 
Whether in the classroom or 
out on a STEM adventure or a 
community service project in 
partnership with a local non-

2

facilities are carefully thought out 
to provide age-appropriate 
learning environments, including 
light-filled classrooms, three 
libraries, three science 
laboratories, three art studios, a 
woodshop, a maker space, a 
dance studio, a gym, a pool, and 
a black box theater. Student art 
graces the hallways and 
common areas and celebrates 
the School’s strong commitment 
to creativity and individual 
expression.  

Field trips are frequent, and 
students take advantage of all 
that the city and region have to 
offer.  

2

profit, there is a 
distinctive agenda that 
both students and 
adults at Lowell 
embrace with relevancy 
and vitality. Members of 
the Lowell community 
are united in their 
dedication to the 
mission of the School 
and its call for 
educational excellence 
by intentional design, 
inquiry, collaboration, 
and action. 

The Students 
The School serves a 
gender balanced 
student body of 340 

students, many of whom arrive at 
Lowell as curious 2½ year olds, 
and who leave ready to 
confidently tackle the next stage 
in their academic and personal 
growth. Each year, Lowell’s 
graduates earn a wealth of 
options from which to choose, as 
they consider where they will 
continue their education.  

Strong intellectual engagement 
and academic growth are evident 
at all grade levels. Learning 
through inquiry finds students 
asking questions, investigating, 
gathering data, considering 
possible outcomes, and testing 
viable conclusions. Small class 
sizes and flexible groupings 
encourage interaction, 
conversations, and collaboration 
that translate to respect for 
student individuality and differing 
paths to high levels of skill 
development. It is clear that “The 
Lowell Way” places each child at 
the center of his and her own 
learning. There is a constant hum 
of exploration that envelops the 
entire school. 

Head	of	School	Search	 Lowell	School	
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The Faculty and Staff 
“Energetic, insightful, 
caring, competent, and 
innovative” characterize 
the faculty and staff at 
Lowell. Teachers here 
believe in the mission 
of the School and are 
dedicated to the notion 
that an active and 
collaborative learning 
environment can 
empower children to 
actively understand, 
participate, and 
succeed. 

Lowell teachers possess 
certification for their 
respective age level 
teaching assignments 
and have varying 
degrees of longevity at the 
School. A majority of faculty 
members have earned advanced 
degrees. Teachers at Lowell 
consistently model the School’s 
commitments to respect, social 
justice, and human rights in all 
they say and do. 

The Administration 
Highly competent and loyal, the 
School’s administrative team 
works well together. The Head of 
School is supported by a Director 
of Finance and Operations, a 
Director of Development, a 
Director of Admissions, a Director 
of Communications, a Director of 
Auxiliary Programs, a Director of 
Diversity, Inclusion, and Equity 
Initiatives, and Directors of the 
Pre-Primary, Primary, and Middle 
Schools. An Executive Assistant 
works hand-in-hand with the Head 
of School to manage the day-to-
day schedule, activities, and 
programming. The School’s 
leadership team is highly effective, 
while seeking and valuing 
mentoring and support.   

4

The Board of Trustees 
The School’s 28 trustees are a 
dedicated and diverse group of 
parents, former parents, an area 
head of school, and a faculty 
representative who are joined by 
their love and appreciation for 
the School, its program, and its 
people. Board members are 
committed to implementing best 
practices in independent school 
governance, while maintaining 
strong connections within the 
school community. Trustees 
maintain a dynamic relationship 
with the Head of School, 
characterized by shared 
purpose and clear boundaries. 
Singularly apparent is trustee 
dedication to the School’s 
mission. The commitment of 
trustees is remarkable and is 
matched by their generosity of 
time, talent, and resources. 

The Families  
Families at Lowell are guided by 
the premise that “progressive 
education and quality learning 
go hand in hand.” Many parents 

5

make a personal sacrifice for 
independent education via their 
financial and voluntary 
commitments to the School. 
The evidence of successful 
outcomes for their children are 
clear: articulate, confident, and 
educated young people who 
know and appreciate their role 
in a larger, diverse, ever-
changing global society and 
who easily transition to high 
school, college, and beyond. 
Parents clearly understand that 
Lowell is dedicated to making 
each child’s experience, rich, 
diverse, personalized, and 
focused on the outcomes that 
will serve him/her for a lifetime. 

The Lowell Parent Community 
is an active organization that 
provides leadership in fund-
raising and friend-raising 
activities and programs. In 
addition, the Parents of 
Students of Color Affinity 
Group supports the 
Administration’s efforts to 
provide leadership on issues of 
equity and inclusion across all 
grades.    

Head	of	School	Search	 Lowell	School	
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develop basic skills, critical 
thinking, self-awareness, and 
self-respect in all children. 
Teachers work collaboratively to 
create safe environments where 
every child is encouraged to 
take risks and to develop their 
unique voice. Active learning 
underscores each lesson. 
Students are given every 
opportunity to succeed and to 
garner confidence in their 
undertakings and their 
interdependent relationships. 
Mathematics, literacy, science, 
social studies, and Spanish are 
core subject areas that are 
explored through project-based 
modules. In addition, dance, 
physical education, performing 
and visual arts, library studies, 
technology, and social-emotional 
learning activities are integrated 
throughout the grades to allow 
students multiple modalities to 
express their knowledge, skills, 
and understandings.   

The Middle School 
Lowell’s relatively young Middle 
School is characterized by 
friendships, creativity, and a 
quest to establish 

THE	PROGRAM	

1

The multi-age program is divided 
into three segments: The Pre-
Primary School (ages 2½ to 5); 
the Primary School (Kindergarten 
through Grade 5); and the Middle 
School (Grade 6 through Grade 
8).   

The Pre-Primary School 
The Pre-Primary School is “a 
gem.” The glow that emanates 
from Lowell’s early childhood 
classrooms and hallways can be 
attributed to the engagement and 
activities that are thoughtfully 
planned and successfully 
executed by dedicated teachers 
who love working at this level. 
The Pre-Primary program offers 
activities, experiences, and a 
very intentional learning 
environment that stimulates the 
development of each student’s 
interests, excitement, and 
proficiency. The Pre-Primary 
Program is a strong precursor to 
the Primary Program and Middle 
School at Lowell.   

The Primary School 
The Primary School embraces a 
philosophy of valuing and 
addressing differing rates and 
styles of learning, while striving to 

3

independence, interpersonal 
skills, and identity. Students 
tackle increasingly 
sophisticated concepts and 
questions at each grade level, 
while acquiring critical content-
area knowledge and skills. 
Classroom, studio, and 
individual/group activities 
cultivate intellectual curiosity 
and inventiveness, foster 
empathy, encourage 
perseverance, and nurture self-
confidence. Core studies in the 
Middle School include 
humanities, mathematics, 
science, Spanish, technology, 
art, and active engagement with 
issues of social justice. A 
special dimension of the Middle 
School at Lowell is its emphasis 
on applying knowledge and 
taking action. Students here are 
not just learning to learn or to 
get into high school; they are 
learning to make a difference. 
By the time students are in 
Grade 8, they are ready to 
create and implement an 
extended independent study 
project and to embark on a 
week-long service learning trip 
to Costa Rica. 

Head	of	School	Search	 Lowell	School	
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After School, Auxiliary 
Programs, and Service-
Learning 
Lowell School has a strong 
commitment to serving students 
and families in a professional 
learning community all year long. 

There are many options offered. 
The menu of offerings is 
impressive: 

• Lowell’s community swim 
team, the Lionfish, has sent 
five swimmers to the Junior 
Olympics since its inception in 
2013. 
 

• Lowell students can learn to 
play an instrument, sing, or be 
in a band from age 3 and up.  
Four different performance 
groups include the Electric Pop 
Band, the Pop Band Unplugged, 
the Jazz Band, and the 
Recorder Consort.  
 

• Mini-courses are offered for Pre-
Primary, Primary, and Middle 
School students, in a wide 
range of areas of specialized 
interest.  
 

• Athletics are open to all who are 
interested and ready to play. 
Coaches are Lowell teachers 
who know both their sports and 
their athletes well. Kindergarten 
through Grade 3 intramural 
sports highlight practice and skill 
development.  Beginning in 
Grade 4, Lowell athletes 
compete against teams from 
other schools.  
 

• After Care is available for 
students 2½ and up throughout 
the week. Outdoor play, 
homework time, and healthy 
snacks are part of the afternoon 
schedule. 
 

• Summer Camp is also available 
for students with a plethora of 
creative daily activities on and 
off campus. 
 

SCHOOL	FINANCES	

1

The School’s current annual 
operating budget is $15 million. 
Tuition ranges from $18,775 in 
the Pre-Primary grades to 
$37,815 in the Middle School. 
Need-based financial aid is 
available and benefits 
approximately 34% of the 
School’s families. Tuition is 
supplemented by a variety of 
fundraising options, including 
the School’s Annual Fund, 

2

which raised over $500,000 in 
2016-17 with 96% current 
family participation. The 
School’s Endowment is 
approximately $5.7 million. The 
Finance Committee of the 
Board works closely with the 
School’s administrative team to 
budget properly and to control 
costs, in order to ensure the 
School’s financial sustainability 
and effectiveness. 

Head	of	School	Search	 Lowell	School	
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The new Head of School will benefit from the many 
strengths of Lowell, including: 

• Eager, motivated, active, and happy students 
who thrive academically, socially, physically, 
and emotionally and who exhibit a strong love 
for their school and their unequaled 
educational experiences; 
 

• Caring, competent, and loyal teachers who 
are skilled in progressive education, who are 
student-focused, and who promote mutual 
respect and social responsibility in and out of 
school; 
 

• A skilled administrative team comprised of 
individuals who work well together and who 
wear many hats, as they go the extra mile in 
making the School operate smoothly; 
 

THE	STRENGTHS	OF	THE	
SCHOOL	

2

• A dedicated parent community that strongly 
supports the School’s commitments to 
progressive education, diversity, and social 
justice;  
 

• An effective Parent Council that strongly 
supports volunteerism and that maintains good 
connections with school personnel; 
 

• A highly intentional and well developed 
curriculum that translates to happy, educated, 
confident students who understand the value of 
critical thinking, collaboration, caring, and 
meaningful inquiry; 
 

• A committed and dedicated Board of Trustees 
who understand independent school 
governance, think strategically, and act as 
important stewards of the School; and 
 

• A unified and well-maintained campus that is 
appealing and that effectively supports the 
School’s program.   

CHALLENGES	FOR	THE	
YEARS	AHEAD	

1

In its commitment to sustaining excellence, 
Lowell School also faces significant 
challenges.   

Like many independent schools in America 
today, Lowell is faced with the need to grow its 
financial base to ensure its continuing ability to 
attract and retain outstanding teachers, to 
remain accessible and affordable for a broad 

range of families, and to sustain its stellar 
program. At the same time, demographics, 
cost, and the emergence of more public 
charter schools have combined to impose 
increased competition for early childhood and 
school-aged children in the DC area.  

Furthermore, Lowell is not as well known as 
some of its peer independent schools. Lowell 
is committed to providing a rigorous academic 
program to a variety of learners. Its reputation 
as a school that effectively serves children with 
a range of differing learning styles is not yet 
accurately balanced with its record of 
successful placement of graduates in 
academically excellent secondary schools.    

Head	of	School	Search	 Lowell	School	
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QUALIFICATIONS	AND	QUALITIES	OF	
THE	NEXT	HEAD	OF	SCHOOL	

Lowell	School	has	a	longstanding	institutional	
commitment	to	the	principles	of	diversity,	equity	and	
inclusivity.	Lowell	prohibits	any	discrimination	or	
harassment	based	on	a	person's	race,	color,	gender,	
national	origin,	age,	disability,	religion,	sexual	
orientation,	marital	status,	political	affiliation,	personal	
appearance,	past	or	present	military	service,	or	any	
other	ground	prohibited	by	federal,	District	of	Columbia,	
or	other	applicable	law.	This	policy	covers	all	aspects	of	
employment,	including	hiring,	promotions,	termination,	
pay,	and	the	work	environment. 
 

NON-DISCRIMINATION	
STATEMENT	

Head	of	School	Search	 Lowell	School	
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While the new head will be 
welcomed to a school with a 
plethora of strengths, it will be 
critical that he/she: 

• Continue the development 
of Lowell’s strong 
progressive curriculum; 
 

• Develop strategies to 
optimize enrollment and 
curtail attrition;  
 

• Boost awareness of Lowell 
and bolster its reputation 
within the DC area;  
 

• Provide strong budgetary 
leadership and oversight; 
 

• Maintain and develop the 
School’s physical plant to 
serve an evolving program; 
 

• Successfully lead 
development, 
advancement, and 
fundraising efforts; 
 

• Oversee continuing strong 
student matriculation at 
area secondary schools;  
 

• Guide faculty in reconciling 
the School’s dual 
commitments to 
differentiating instruction 
and to maintaining high 
standards of academic 
achievement. 
 

A successful candidate will be able to demonstrate the following 
skills, values, and experiences: 

• Commitment to progressive education and the capacity to 
lead continuing development of curriculum across Pre-K to 
Grade 8; 
 

• Commitment to leading a diverse school community with the 
ability to help others to learn from moments of 
misunderstanding or conflict; 
 

• Wisdom and experience to be a mentor to faculty and a 
resource to parents of children ranging from early childhood to 
early adolescence; 

 
• Ability to strike the right balance between maintaining a warm, 

approachable presence and being a clear, decisive leader;  
 

• Compelling communication skills with the ability to captivate 
others with Lowell’s story and proficiency in sharing the 
benefits of Pre-K to Grade 8 education; 
 

• A proven track record of finding, attracting, motivating, 
evaluating, supporting, and retaining outstanding faculty and 
staff; 

 

• A proven record of responsible fiscal management, 
fundraising skills, and development success; 

 

• Ability to manage difficult conversations and to work through 
differences of opinion; and 

 

• A sense of humor and the energy and optimism necessary to 
take joy in the leadership of a dynamic school community. 


