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THE OPPORTUNITY
King School offers a strong PreK-Grade 12
education to students from over 30 towns
around Fairfield County, Connecticut and
New York. With challenging academics, a
commitment to a kind and caring
community, and a focus on the individual
student, the school attracts families who
care about both excellence and
compassion. The School has grown and
prospered under Tom Main, the out-going
Head. Working with a new Head, King
School is poised to affirm its identity and to
take strategic advantage of the market in
one of the country’s most desirable
communities. This is a school on a steep
trajectory, positioned to be one of the
region’s premier institutions.

HISTORY AND MISSION
With one of its predecessor schools
founded in 1865, King School came
together over time via the merger of four
schools in the Stamford and Rowayton
areas: Low-Heywood, King’s Day School,
Thomas School, and the Low-Heywood
Thomas School. By 2008, the merged

entity, King Low Heywood Thomas
School, was known by its nickname, King,
and the re-branding as King School was
completed in 2016.
Throughout its evolution, King has stood
for high academic standards in an
engaging and enlightened environment
where students come first. The current
mission of the school grounds those
practices:
King is dedicated to preparing its students
to thrive in a rapidly changing world.
We provide an excellent, progressive
education, grounded in the traditional
disciplines of the arts and sciences,
committed to the nurturing of individual
potential, and designed to promote critical
thinking and reasoned reflection. Using
rich and innovative methods, our teachers
facilitate each student’s fullest academic
and personal achievement. We champion
the development of character, selfconfidence, and talent through challenging
intellectual, creative, athletic, leadership,
and service opportunities.
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King believes that
individual
accomplishment must
go hand in hand with
respect for others. Our
culture of respect fosters
collaboration as well as
independence. We
embrace human and
cultural diversity. We
value responsible
citizenship.
King graduates are well
equipped to succeed in
college and to pursue
lives of ongoing inquiry,
learning, accomplishment, personal
fulfillment and social responsibility.
King affirms four Virtues that all members of
the community value and strive to reflect in
their daily lives: Integrity, Kindness,
Perseverance and Respect. These values,
taken as a whole, have become the King
credo. Additionally, throughout its history,
King has emphasized a personalized
approach to teaching and learning as a way
to enable students to thrive.

COMMUNITY OF THE SCHOOL
Students
The students at King are intellectually
engaged, outgoing, poised, respectful, and
confident. The students love King,
describing it as caring, supportive and
challenging. King attracts students who are
excited about intellectual growth coupled
with the opportunity for student-directed,
independent learning in and outside the
classroom. King students’ passion and
energy ignite classroom debate; fuel the
accomplishments of the many clubs and
King Cares volunteers; and power the
creativity and success of its many artists,
athletes, and explorers. Supported by the
College Counseling Office’s four-year

developmental program, King students
matriculate to the country’s finest colleges
and universities. Inter-divisional programs
foster relationships across the full PreKGrade 12 community.
King’s learning community is enriched by
its broad population. The School draws
students from over 30 local communities,
and embodies substantial diversity of
experience, interests, socio-economic
status, and racial and ethnic backgrounds.
Faculty
The King faculty are talented, professional,
and supportive of the Mission of the
School. Most especially, they are
committed to the success of their students.
King attracts faculty who are both experts
in their fields and deeply interested in
educational theory and practice. They are
also committed to understanding each of
their students—what makes them tick, their
temperaments, and their budding interests.
Students report that access to teachers
and closeness with them are some of the
very best attributes of the School.
King has taken care to keep teaching loads
reasonable and has an extraordinarily
generous budget for professional growth
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and development (PG&D). The faculty has
considerable intellectual heft, with over
81% of faculty holding advanced degrees,
including a number of Ph.D.s, and
considerable teaching and coaching
experience. The level of advanced
degrees and of PG&D support are among
the highest of King’s peer schools. The
area attracts a high number of
professionals, and King is able to tap
those well-educated individuals who want
to live in Fairfield County.
Parents
The School’s parents appreciate King’s
commitment to strong academics in a well
balanced atmosphere as well as the
extraordinary kindness of the community.
Many choose
King School
for just this
mix of
attributes,
avoiding some
of the
alternatives
that they see
as highly
pressured and
unhealthy for
overall
development
of children.
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The unusually
high level of
parent
participation in
the Annual
Fund—95% or
higher in the
last few years,
with 100%
participation
by New
Parents—
speaks to
parents’
commitment
to advancing the School’s Mission. The
School utilizes a parents-as-partners
approach, and there is a strong and active
Parents’ Association (PA) that plays a vital
role in the School community. The PA
sponsors a wide variety of projects and
programs designed to support King’s
Mission by improving and enhancing the
educational experience of students,
supporting the faculty and administration,
helping create a spirit of community, and
facilitating communication.
Administration
In addition to the Head of School and the
three Division Heads, one of whom will
also serve as Interim Associate Head of
School for Curriculum, the senior
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administration is also
comprised of the
Associate Head of
School for Finance
and Operations; the
Dean of Faculty; the
Directors of
Admission,
Development, and
Strategic Marketing
and Communication;
and the Dean of
Athletics. The
Cabinet, as this
group is known,
meets every other
week as a full group,
and each member
has regular meetings
with the Head. Many of the Cabinet are
relatively new to King, and a Dean of
Athletics is a new Cabinet appointment.
Board of Trustees
The King School Board is made up of 25
dedicated parents, past parents, and
alumni who think strategically about the
School and its well-being. The Board has
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a robust but efficient schedule of
standing committees that oversee the
business of the School: Executive,
Strategic Planning, Trusteeship,
Finance, Investment, Development,
Annual Fund, Major Gifts, Marketing,
Audit, and Building and Grounds. The
Board engages in strategic planning,
significant fund-raising, and general
oversight of the
School’s
finances and
position in the
Fairfield market.
During the past
15 years, with
the Board and
Head of School’s
hard work and
strategic
foresight, the
facilities have
dramatically
improved and
the endowment
has grown
substantially.
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Alumni
Alumni report that the relationships formed
at King remain among their most important.
King alumni are spread throughout the
country and abroad and are loyal to the
School. There is an active and growing
Alumni Association, and, in partnership
with the King Development Office, there
are periodic events primarily in the greater
CT and NY areas. Alumni contribute their
talents and stay involved in the life of the
School through many on-campus events,
such as Homecoming, alumni speaker
presentations, reunions, college and career
connections, and alumni-student athlete
competitions.
Diversity and Inclusion
King believes that it is enriched by its
diversity and strives to create a vibrant
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learning community in which each person
is valued. King honors the values
essential to preparing its students for lives
of leadership and achievement in a global
society, values that include equity,
fairness, and inclusion. The School’s
Director of Diversity sits on the crossdivisional Curriculum Committee, and
King understands that embracing diversity
is a core component of academic
excellence.
King currently enrolls just under 25
percent of students who identify as
students of color and is committed to
improving diversity among the faculty and
staff. King is known for being a welcoming
and inclusive community, and a generous
financial aid budget undergirds a
commitment to socio-economic diversity.

KING AT A GLANCE
2016-2017
•
•
•
•
•

665 students in grades PreK–12
34-acre campus
$27 million dollar annual budget
$2.3 million dollar Annual Fund with 97% parent participation
$28.5 million dollar endowment
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PROGRAM
• In Lower School, a commitment to
King’s Program is built on a strong
experiential, multi-sensory activities directs
foundation of rigorous liberal arts
instructional practices throughout its
courses. Flexibility within this program for
curriculum. Math instruction centers around
acceleration and the ability for students to
insights from the Singapore approach;
pursue individual passions creates a
Columbia Teachers College’s Writing
dynamic learning environment. The arc of
Workshop model guides instruction in
King’s academic program—as well as its
reading, writing, and speaking about ideas;
approach to student-centered learning—
and students experience early instruction in a
spans from Pre-Kindergarten through the
second language via its FLES program.
Upper School years. Department Chairs,
Directors of Teaching and Learning, and
• In Middle School, emphasis on experiential
Program Directors thoughtfully craft the
practices and student-centered teaching
curriculum across the School, enabling
approaches continues throughout the
King students to develop robust skills and
program. Students’ mathematical reasoning,
deep understandings that prepare them for
inquiry, cultural and historical literacy, and
a lifetime of learning. Hallmarks of King’s
reading and writing skills are deepened as
cross-divisional approach include STEM
students discover their individual interests in
immersion, particularly a commitment to
a widening range of curricular pathways.
mathematical literacy and inquiry-based
Students can take a course in Advanced
skills; critical thinking as developed
Number Theory and Probability; publish their
through process-oriented instruction in
written work or direct a film; join a Robotics
reading, writing, and speaking; and a belief
club or choose to go abroad for leadership
that human expression and creativity
and service work; take multiple languages;
through the arts, athletics, and scholarship
and participate in a number of STEM-related
are crucial for a healthy learning
competitions. The middle years are a crucial
community.
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time for self-discovery and skill-building,
and King’s program is responsive to both
developmental tasks.
•

In Upper School, emphasis on curricular
flexibility and the pursuit of individual
interests continues as students choose
from a wide variety of AP options,
advanced seminars, independent
studies, and honors courses, as well as a
significant number of electives.
Programmatic highlights include four
graduation distinctions to which students
can aspire: STEM, Leadership, Global
Studies, and World Languages. Each
distinction has a rigorous set of
requirements, including a Capstone
Project. The College Counseling Office
partners with students and their families
in support of a holistic, four-year
developmental program. Predictably,
King’s college list is strong, with students
matriculating to the finest colleges and
universities in the country. King has an
outstanding record of placing graduates
in colleges of their first choice.

7

King has an extremely strong athletic
program and, for a relatively small school
that often plays much larger schools, has
achieved great success in league sports.
The students are very proud of the number
of championship banners that grace the
gymnasium. There is also an excellent arts
program—visual, instrumental, choral, and
performing arts—supported by updated art
studios and the modern Performing Arts
Center. Student artwork is on display
throughout the School and is impressive in
both concept and execution. Digital media
have become an important part of the King
arts culture and students in all three
divisions are creating impressive products
in this field.
King School’s signature approach to
education – a personalized approach to
teaching and learning - is the essence of
the King experience. When schools talk
about personalization, they often focus on
technology and systems that allow for
curricular choice and individualized
feedback, supported by teaching practices

6
5

King School – Head of School – Position Statement

that are informed by emerging research in
child development and cognitive science.
These are certainly crucial elements of
personalization. But King believes they
must be accompanied by a commitment to
fully understanding each student in ways
that encourage trust between faculty and
students. At King, it is the “person” in
personalization—the student’s passions,
goals, and challenges—that animates all
educational endeavors.
At King, teachers not only know whether
students understand the lesson content,
but teachers also appreciate that when
students feel known and understood, they
are much more likely to engage and
direct—and even find joy in—their learning
process. Teachers take their students’
needs into account when they plan
lessons, classroom activities, and
assessments. Teachers take great care to
help students develop the ability to
measure their own learning against the
goals of each lesson, activity, unit or
course.
Underpinning teachers’ deep
understanding of each student is a
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comprehensive Student Learning Profile
that is updated regularly and follows each
student through his/her career at King.
This proprietary database captures
learning strengths, challenges, and goals,
and provides a window into each
student’s social and emotional
development. These profiles, which
incorporate parent input, thoughtfully
support the guided development of core
21st century skills such as critical
thinking, collaboration, communication,
and personal responsibility. Each Division
has a Director of Teaching and Learning
(DTL) who works with the teachers to
understand every student as an individual
and to help students reach their potential.
Ultimately, personalization and the close
relationship between students and
teachers help students get to know
themselves as learners, empowering
them with a self awareness that opens up
more avenues to explore and succeed.
For more detailed information about the
King School program, visit the School’s
comprehensive website:
www.kingschoolct.org.
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OPPORTUNITIES & CHALLENGES
The overall growth and improved reputation
of the School in the last 15 years have been
remarkable. Nonetheless, as in all schools,
challenges remain and opportunities for
further growth and improvement present
themselves to the next Head:
•

•

In the very competitive market in
Westchester and Fairfield Counties,
school identity is crucial. King has an
opportunity to continue to educate
the community on the pedagogical
and developmental benefits of a
personalized approach to teaching
and learning and how these relate to
King’s standards for excellence, our
culture of civility and respect, and our
student-centered Mission.
The next Head also will work
strategically to align the School’s
priorities. Importantly, in concert with
the Board, the Head will help shape
the next King School Strategic Plan.
Academic excellence, socialemotional growth, and college choice

are clearly on the minds of many
parents, and these need to be a part
of any effort, as does the School’s
emphasis on its Virtues. These
efforts should include refining the
focus and purpose of the wide
variety of initiatives that King has
undertaken in the last decade, plus
defining future priorities. In short, the
Head will contribute to articulating
and integrating the School’s
priorities into a powerful, future
roadmap to excel.
•

Like many independent schools,
King has experienced Lower School
enrollment challenges in recent
years. The reasons for these are
complex and King is enthusiastically
addressing them in a strategic way
by continuing to propel its
educational program forward. King’s
next Head will have the opportunity
to make an early and important
impact on enrollment strategy.
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LOCATION AND
CAMPUS
King is located in a
beautiful, residential
neighborhood north of
downtown Stamford, CT
and close to the Merritt
Parkway. Access to the
School is convenient
from the Fairfield and
Westchester County
communities from which
the School attracts its
students.
King sits on a generous 34-acre site
with mature trees, gracious lawns, and
athletic spaces. The School has done a
masterful job of expanding its facilities
over the past 15 years; there is a new
Middle School, redesigned Upper
School, Performing Arts Center, new
turf field, and numerous other smaller
improvements. In short, the facilities are
excellent and support the program
extremely well. There is an attractive
house for the Head of School.

THE CANDIDATE
King seeks an extraordinary leader, one who
embodies the values and virtues of the School
and who possesses exceptional, authentic
interpersonal skills. This person must be an
inspiring individual, a thought leader in
education, with a passion for setting direction
and communicating vision to the entire school
community. As a PreK-12 leader, this person
must have an authentic love for and
appreciation of children. A warm presence and
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a commitment to
engaging with
learners as both a
role model and an
interested and
supportive
educator must be
evident.
Specifically he/she
will demonstrate a
commitment to and
track record for:
Thought and
Practice
Leadership - with
an appreciation for
and understanding
of neuroscience and meta-cognition and
their relationship to academic excellence
and educational assessment and
outcomes. The next HOS will be able to
interpret those connections and their
impact on children for the entire community
A Commitment to Talent - a leader who
earns the respect and admiration of faculty
and staff; who can empathize with and
champion the growth and development of
people; and who supports and knows how
to build a culture of support, leadership
development, and ownership for educators.
The candidate will
recognize the need for communicating
King’s Mission and Brand to the
community both on and off Campus.
Strategic and Financial Acumen - King’s
next HOS will think and operate
strategically and be able to scan,
anticipate, and connect factors that impact
learning, outcomes for students, and the
position and financial health of the School.
Accordingly, he/she will also be flexible and
adaptive—with a commitment to actively
assessing programs, progress, and
adjusting approach as he/she keeps vision
and values at the center.

Commitment to Living King Values
(Virtues) - King’s next leader will
understand, embrace, and be able to
effectively align his/her own values with
the School’s. Moreover, he/she will have
the discipline and experience to ensure
that practices, policies, and decisionmaking are consistent and congruent with
the values of the School.
The application deadline is August 1,
2017.
Interested candidates should send, in one
pdf, a current resume, letter of interest,
personal statement or statement of
educational vision, along with 3
references to:
Tom Olverson
Resource Group 175
tomolverson@gmail.com
OR
Clay Stites
Resource Group 175
clay.stites@comcast.net

