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THE SCHOOL  
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From its founding in 1957 to the present, 
Cathedral School for Boys has kindled 
intellectual curiosity and a passion for learning 
in boys from Kindergarten through Grade 8. 
As a result, it is a highly sought after school 
that is one of the premier elementary schools 
not only in California, but also in the country. 

The school’s commitment to fostering the 
spiritual, academic, emotional, and physical 
growth of each boy is its core value, delivered 
through an outstanding faculty that is in tune 
with boys and how they learn. Big enough to 
have a varied program and small enough to 
attend to each individual, Cathedral is the 
perfect size for a school in which an 
atmosphere of fellowship and camaraderie 
can prevail, and where boys learn to think 
creatively and independently. 

Excellence is at the heart of the school’s 
mission: excellence not only in academics, but 
also in human qualities. Cathedral School for 
Boys encourages its students to embrace 
responsibility, to respect their fellow students, 
and to strive to do their best in whatever they 
do. An Episcopal school nestled on the 
grounds of Grace Cathedral in San Francisco, 
the school seeks diversity of thought, 
experience and perspective as it welcomes 
students, families and faculty of all faiths and 
cultures. A hallmark of the school is its 
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longstanding embrace of an innovative, 
forward-leaning approach to academics 
within a strongly traditional physical 
environment.  

Since the school’s founding, CSB has 
enjoyed excellent leadership from a series 
of committed and sensitive heads, each of 
whom has worked effectively with a board 
that has understood its role. The result is 
a school with a campus that meets its 
needs, an extremely strong academic 
program, and a wonderful balance among 
mind, heart, and spirit. The current head 
has assembled an outstanding team of 
faculty and administrators and has 
overseen a capital campaign that has 
helped to make CSB’s faculty one of the 
highest paid in the city. The school has 
consistently earned numerous high 
commendations during its accreditation 
visits throughout the last two decades. 
There is a palpable commitment to 
character, intellectual inquiry and a deep 
sense of community among all connected 
with the school. This leadership transition 
presents an exciting opportunity to build 
upon a strong foundation and to move 
forward with the curricular innovation and 
dedication to academic excellence that 
have been hallmarks of the school.  
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THE MISSION 
• To provide an excellent education 

for boys at the elementary level 
 

• To attract a diverse student body 
of strong academic potential 
 

• To provide a school committed to 
intellectual inquiry and rigor, 
centered in the Episcopal 
tradition, respectful of and 
welcoming to people of all 
religious traditions and beliefs 
 

• To develop social responsibility 
through exemplary programs of 
outreach and service 
 

• To create a community bonded by 
open-heartedness, hope, 
compassion and concern 

	

THE ETHOS 

1

Cathedral School for Boys – often called 
simply “Cathedral” or “CSB” – is an institution 
with a strong sense of shared values and a 
focus on character and integrity that 
pervades its daily activities and interactions. 
This distinct culture is a cornerstone of the 
school that is matched only by its 
commitment to excellence in teaching. The 
result is a school that is a kind, intentional 
and thoughtful place, consistent with the core 
values of the Episcopal tradition. The boys 
themselves help set the tone, attired as they 
are in gray trousers, blue button-down shirts 
and the school tie, and the single-sex 
environment promotes a sense of 
camaraderie that is difficult to capture in 
words. It is evident, though, throughout the 
school: boys working together; walking 
unselfconsciously arm-around-the-shoulder 
down the corridors; gently critiquing one 
another’s artwork; not complaining when 
taken out of a game so that another boy can 

Continued	

2

have the chance to play; clearing their 
places in the lunchroom; meeting adults with 
a handshake and eye contact -- all reflect the 
confidence and self-awareness that are 
common characteristics of a Cathedral boy. 

Such qualities are also among the defining 
attributes of the school’s outstanding faculty. 
They are men and women who understand 
the needs and feelings of boys, who stay 
current in the literature and research 
associated with the best in boys’ school 
pedagogy, and who are themselves 
empathic and accessible, willing role models 
for their students, creating an atmosphere of 
support that is quite unusual in schools. The 
teachers seem to reflect the 
unselfconsciousness of the boys. They are a 
diverse group in age, race, background and 
experience, but all are supremely dedicated 
to doing their best by their students. As one 
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recently remarked, “I’m here to serve my 
students.” This reflects a palpable, if 
ineffable, level of commitment among the 
faculty that makes them absolutely 
credible in their work with the boys. 
Come early? Stay late? No problem! 

None of this should imply that the school 
doesn’t have its rambunctious moments. 
It’s a boys’ school, after all. On the 
playground and in competition with other 
schools, its athletes are fierce. In class, 
moments of hilarity are frequent. Boys 
forget things, boys can be sloppy, boys 
get into altercations. But just as quickly, 
boys can remember things, do neat 
work, and forgive and forget. At 
Cathedral, all these are accepted facts of 
life, normal for growing boys.  

1

The Cathedral School for Boys community is 
just that – a true community that embodies and 
reinforces the distinct culture and values of the 
school. As in truly healthy organizations, the 
individuals and groups at CSB like and respect 
one another and understand how their roles 
fulfill the greater purpose of the school and 
Grace Cathedral. Boundaries are clear and 
well respected. There is an obvious shared 
sense of purpose: doing what is best for the 
boys who attend the school. 

Students 
Cathedral boys are routinely described as 
smart, kind, funny, confident, respectful, bright, 
and well prepared for secondary school. There 
is an innocence about them that is 
unmistakable, yes, but there is no mistaking 
that they are solidly prepared and confident. As 

students, they are 
among the most high 
achieving in San 
Francisco, as their 
performance on 
standardized tests 
and in competitions 
attests.  37% of the 
students identify as 
students of color, and 
they come from all 
over the city. 
Students attend a 
wide variety of 
secondary schools – 
public, parochial, 
independent and 
boarding – and 
achieve great 
success in high 
school and beyond. 

Over and over, one hears from parents of 
Cathedral graduates, “Our son was so well 
prepared. The teachers at Cathedral did a 
fabulous job with him.” 

THE COMMUNITY 

Continued	
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Faculty 
Parents at CSB describe the faculty as 
“first-rate”, and for good reason. The 
teachers are a passionate and 
accomplished group, and their skill in 
teaching boys is evident to all who enter 
their classrooms. They are dedicated, 
professional, experienced, and enjoy 
extraordinary support from the 
administration. The faculty is remarkably 
collegial and works in concert not only with 
each other, but in harmony with the 
administration. It cherishes the unusually 
supportive working community, and morale 
is very high. The faculty is diverse and 
caring, and it models the kind of dedication 
to academics and to character that the 
school expects from its boys. The teachers 
understand and teach in ways that take into 
account the particular needs of boys, with 
their diverse learning styles and need for 
both order and a sense of freedom and 
movement, and teach accordingly.  

Professional development is well funded 
and highly encouraged. Thanks to 
dedicated funds for professional growth, 
teachers pursue a variety of opportunities 
both during the school year and in the 
summer. To a person, they reflect the 
respect that they are accorded by 
administration and parents alike; they are 
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consummate professionals and it shows. 
Class presentations are crisp; lessons are 
clear; meetings are punctual. As a result, 
they are among the best cared-for 
teachers in California, enjoying strong 
salaries and attractive benefits. They are 
able to focus close attention on their 
students as each Lower School class, 
grades K – 4, has a lead teacher and an 
assistant. Beginning in the 5th grade, the 
school expands to two sections, and the 
faculty is largely departmentalized.  

Parents 
The typical CSB parent is a greater San 
Francisco resident who believes that 
academic excellence need not come at the 
expense of character development. In fact, 
the school seems to attract families who 
place a high value on developing kindness 
and decency in their boys along with their 
academic skills. They seem less pressured 
and anxious than many independent 
school parents these days. That the school 
does an excellent job certainly assuages 
many of the usual anxieties, but this parent 
body seems to self-select for the unique 
mission and special qualities of CSB, and 
the yield from admitted students is 
exceptionally high. It is the school of 
choice for virtually all of its applicants. 

Continued	
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There is an active and dedicated Parents’ 
Association that performs many of the usual 
functions of such groups: fund-raising, 
special events, hospitality, and overall 
support for CSB and its programs. It 
consistently raises sufficient funds to make a 
significant contribution to the school’s 
annual operating budget. The robust parent 
participation in this group is a testament to 
the strong sense of connection they feel to 
the school. The bonds that parents form 
during their boys’ time at CSB often continue 
for years after graduation. 

Administration 
In addition to the Head of School, there are 
two division heads – Lower School (K – 4) 
and Upper School (5 – 8) and a full 
complement of capable administrators in 
admissions, development, business, 
communications, and technology. The 
school is high functioning and efficient in its 
operations. As an Episcopal school, CSB 
has a fulltime Chaplain who serves as a 
leader in Chapel, teaches and is an 
important source of the school’s spiritual 
underpinnings.  

Board 
The CSB Board is 
composed of 27 
members – a healthy 
mix of parents, past 
parents, alumni, and 
friends of the school, 
including three honorary 
lifetime members. The 
current board is 
comprised of no more 
than 50 percent current 
parents. The Dean of 
Grace Cathedral is a 
member, as are several 
educators. The Board 
understands its role and 
is appropriately 
engaged in governance, 
not in operations. 
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Alumni 
Especially for an elementary school, CSB 
has a very active and interested alumni 
body. Many graduates describe their years 
there as “transformational,” and the 
relationships formed at the elementary 
level have continued into adult lives. The 
school has capitalized on this interest with 
a number of events and sustains an active 
alumni association.  

Grace Cathedral 
Cathedral School for Boys is affiliated with 
Grace Cathedral, a major landmark in San 
Francisco and the seat of the Episcopal 
Diocese of California.  Chapel services, 
concerts and the activities of the choir are 
integral to the life of the school, and the 
dramatic backdrop of Grace Cathedral 
serves as an inspirational setting that 
buttresses the values and culture of the 
school. Through formal and informal 
structures and processes, the school 
enjoys a close and constructive 
relationship with Grace Cathedral, and the 
Head of School is a member of the 
Cathedral Chapter.  
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The School’s motto, “Hearts, Hands, 
Minds, and Voices”  

Cathedral School for Boys has had a 
longstanding commitment to a rigorous, 
modern, innovative program – one 
designed specifically for the needs of 
boys – in a setting that is traditional, 
structured, and reassuring. This has 
proven to be a powerful combination: 
exciting, forward-leaning curricula in a 
setting that emphasizes tradition, service, 
humility, and character. Boy-friendly 
education means learning by doing, 
extensive use of manipulatives and 
hands-on opportunities, small and flexible 
groups, and – most recently – an initiative 
in Project Based Learning that is both 
innovative and exciting. These 
approaches permeate mathematics, the 
arts, science, physical education and 
virtually every aspect of school life. The 
school is very strong academically and 
teaches the traditional subjects. A 
humanities approach connects literature, 
writing, and social studies in the Upper 
School. Students have the option of 
studying 
Mandarin (a 
program 
introduced 20 
years ago at 
CSB) or 
Spanish, and 
there are trips 
to China and 
Spanish-
speaking 
countries in 
alternating 
years for 7th 
and 8th 
graders. 
Athletics are 
strongly 
supported and 
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enthusiastically embraced, with 94% of 
current Upper School boys on at least one 
team. The school participates in an 
interscholastic, independent school league. 

Music is a central part of the life of the 
school. Boys sing joyfully at Chapel services 
and their voices permeate the life of the 
school. A tradition of great importance to the 
community, the world-renowned Grace 
Cathedral Choir of Men and Boys counts 
about 10% of the boys as members. In 
addition there are instrumental groups and 
musical performances of wide variety.  

Character development is at the heart of the 
CSB experience. Chapel services occur 
three times per week; a strong Human 
Development Program is woven into the 
curriculum; service learning takes place 
throughout the school year, including an all-
school event supporting the Bayview 
Mission. However the spirit of the school 
goes far beyond the program pieces: 
students are expected to be polite, to look 
adults in the eye, to hold doors and to 
exhibit kindness, tolerance, and 
understanding. And they do! 
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THE CAMPUS  

As an urban school, CSB has been 
effective in creatively planning the use of 
limited space. The boys play with 
exuberance on a recently renovated rooftop 
playground that includes a garden where 
Lower School science classes are often 
held. In the crypt of Grace Cathedral there 
is a gymnasium that was renovated in 2003 
and a theater and cafeteria space that was 
renovated in the spring of 2006. In 2009, 
the school completed an addition that 
expanded the Upper School with two new 
classrooms and a media and technology 
center and in 2010 completed a renovation 
of the school entrance, the library, and the 
administrative space and created new 
learning centers for both the Upper and 
Lower Schools.  Smart Board technology 
was introduced to all classrooms K-8 as 
well as the library, learning center and 
technology center.  Though the school has 
been thoughtful about technology, choosing 
to proceed with appropriate caution in 
adopting iPads and laptops, there are 
ample computers throughout the school to 
support the robust academic program, 
including at least one computer per 
classroom and laptop carts containing 80 
Mac Books. In addition, CSB recently 
acquired a 3-D printer. 
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Interested candidates should prepare a resume, cover letter expressing interest in the position, 
and two writing samples. These should be submitted electronically to:  

Clay V. Stites    OR  Thomas C. Hudnut   
Resource Group 175    Resource Group 175 
Box 104      211 South Spalding Drive, 605 S  
Dartmouth, MA  02714    Beverly Hills, CA 90212 
508-636-4984/508-981-4872   818-512-3811 
clay.stites@comcast.net    thudnutrg@gmail.com 

	

THE OPPORTUNITY  
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The next Head of Cathedral School for Boys 
will inherit a school that is healthy in every 
way. The Head should be someone who will, 
on the one hand, be committed to the 
traditions and values of Episcopal education 
and, on the other, uphold the school’s 
standard of academic excellence and the 
ongoing modernization of the school’s 
curriculum and pedagogy. The next Head 
must be comfortable with an innovative 
school wrapped in traditional clothing, one 
that puts academic excellence in a healthy 
moral and ethical context. 

The incoming Head should be someone 
familiar with the workings of both church and 
school and possess the deftness to navigate 
between the two. Additionally, a light touch 
and a sense of humor will be appreciated by 
all; indeed, they are requisites for the 
position! 

The successful candidate will be familiar 

THE CANDIDATE  
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with the research on boys’ learning and 
boys’ schools and will be committed to the 
education of boys, demonstrating an 
abiding interest in the challenges facing 
boys today. That candidate will also be 
thoughtful in matters of curricular 
innovation, modeling professional 
curiosity, a sense of adventure, and 
willingness to learn. Finally, the successful 
candidate will be someone who is not only 
able to lead a high quality, engaged, 
mission driven faculty, but who is also 
unafraid to serve as an inspiration to 
faculty and students alike, someone willing 
to be seen, as the present Head has been, 
as “the soul of the school.” 

There is no requirement that the next 
Head of Cathedral School for Boys be 
either Episcopalian or male. The position 
is open to all candidates who feel they can 
bring the personal and professional 
qualities and commitment to the position 
that it requires. 
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Location:   Nob Hill, San Francisco 

Enrollment:  260+ Boys, Grades K – 8 

Faculty:   45, part and full time 

Class size:   24 in Lower School, 16 in Upper School 

Endowment:  $14 Million 

Operating Budget: $10 Million 

Annual Giving:  $800,000  

Parent Participation: 100% 

Financial Aid:  30% of student body 

Diversity:   37% students of color 

AT A GLANCE 
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