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Atlanta Girls’ School is an all-girls independent 
day school enrolling approximately 210 students 
in grades 6 through 12. AGS first enrolled 
students in the fall of 2000 and graduated its first 
class in June of 2004. This unmatched and 
groundbreaking school has changed the face of 
education for girls and young women in Atlanta.  

Though single-gender independent school 
education has traditionally been common in cities 
as diverse as Memphis and Pasadena, this type 
of education was not available in Atlanta. The 
AGS founders, Emily Ellison and Brooke 
Weinmann, began researching the feasibility of 
an all-girls school in Atlanta in August of 1997. 
They officially registered the name “Atlanta Girls’ 
School” with the state of Georgia in 1998, 
established a board of trustees and began 
fundraising. Since the opening of the school, 
more than 150 girls have graduated, and all of 
these young women have matriculated at four-
year colleges. 

The school recognizes the more complex and 
challenging world facing girls today and is 
committed to educating its students to be 

innovative, intellectually curious, creative and 
confident leaders. The educational vision at AGS 
embraces and includes current strategies and 
research in teaching and learning geared toward 
girls. An AGS graduate is ready to thrive in all 
settings. 
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Atlanta Girls’ School was created for one 
purpose: girls’ achievement and success. The 
mission is to provide a challenging college 
preparatory program in a learning environment 
designed to foster the full potential of each 
student and to enable her to become a vital 
contributor to a complex global society. The 
school uses girl-centered strategies both 
inside and outside of the classroom to ensure 
that all aspects of the learning environment 
are most effective for girls. Students learn to 
take appropriate risks, be courageous leaders, 
give back to their communities, and project 
personal confidence and competence in all 
they do. AGS is committed to helping girls and 
young women develop intellectually, 
physically, socially, emotionally, and spiritually. 
The school provides a safe, ethics-based 
environment, where community members 
encourage and support one another, are 
respectful of one another’s unique talents and 
interests, and are aware of and accepting of 
diverse cultural, racial, religious, and economic 
backgrounds. 

MISSION AND VISION OF THE SCHOOL  

The school prepares students not only for 
college, but also for lifelong learning. With 
a curriculum that is strong in each of the 
core disciplines as well as in the arts and 
humanities, the girls develop strong 
cognitive skills that can be applied to many 
aspects of the educational and 
maturational process. These skills are 
taught in an atmosphere that is 
intellectually stimulating and emotionally 
nurturing, which allows girls to gain the 
confidence, self-discipline, and courage 
needed to grow into resilient, responsible, 
and productive leaders. The school 
emphasizes and celebrates each girl in 
numerous ways. The AGS publication, 
entitled Meet Us; Portraits of Confidence, 
Accomplishments & Leadership, features 
the experiences of recent alumnae, 
students, faculty, and parents. As one 
parent aptly stated, “My family describes 
AGS simply: It is a leadership school for 
girls. The school offers countless 
opportunities for girls to lead and to take 
charge of their lives.” 
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FOUNDERS’ CHARGE 

Atlanta, Georgia is a thriving and diverse 
metropolitan area that boasts the world’s 
busiest airport, major research 
universities, professional sports teams, 
and abundant cultural opportunities. 
 
Buckhead is home to many of Atlanta’s 
popular and beautiful in-town 
neighborhoods. It is one of the nation’s 
largest urban mixed use areas 
combining business, retail, arts, and 
entertainment in one setting.  

The school campus is filled with trees, 
flowers, and shaded areas. A playing 
field is a center of activity for the girls all 
day and offers an opportunity for 
exercise and recreation. There are 
outside patio areas for dining and study 
in Atlanta’s mild climate. 

THE LOCATION OF THE 
SCHOOL 

One of the co-founders of the school wrote the following charge 
on the occasion of the first commencement ceremony. It 
continues to be displayed prominently today: 

All of life is school; therefore, be in attendance daily. Choose 
wisdom, generosity, and kindness as your teachers. Judge 
tenderly and be forgiving: everyone else is learning too. During 
the leaden hours of loss or failure, ask others for help and help 
those whose suffering is greater.  
During the bright moments of success or celebrity, say thank you 
and wield power with compassion and humility. 
All of life is journey; therefore, pack lightly and travel broadly. 
Choose courage, integrity, and wonder as your companions. 
Along the way, unload yourselves of fears and hubris. 
Find work that profits your souls and gives you purpose. 
Leave each corner of the world better than the way you found it. 
Keep your hearts soft and your minds open. 
Listen. Ask questions. Be bold. And wed yourselves to joy. 

~ Emily Ellison, Co-Founder of AGS, May 22, 2004 
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THE PROGRAM 
At AGS, every aspect of teaching — from syllabi 
development to pedagogical implementation — 
is designed to empower girls to identify their 
passions, expand their intellectual horizons, and 
realize their dreams. AGS girls are equipped with 
the knowledge, skills, and strengths of character 
to change the world. Each student is encouraged 
to be a risk-taker and an effective decisionmaker. 
The philosophy which guides faculty interaction 
with students is epitomized in the following 
statement: “This is important. You can do it. I will 
not give up on you.” 

The curriculum is designed to reach every 
student and address her unique needs and 
abilities, while at the same time ensuring that 
both core academics and more advanced and 
nuanced experiences bring her the requisite 
tools for college and beyond. The STEAM 
(Science, Technology, Engineering, Arts, and 
Mathematics) strand recognizes the importance 
of creativity and the arts to a student’s success in 
STEAM courses. Girls also build and use strong 
reading and writing skills across the curriculum, 
jump-started by a double block of English 
grammar, writing, and literature in the 6th grade. For the past three years, the school has been 

building toward the launch of a STEAM strand, 
through which girls will explore authentic 
applications of STEAM disciplines within the 
context of their classroom experiences. The 
essential program is woven into the tapestry of 
how students learn to think. In grades 6 
through 12, students are required to take five 
fine arts classes because the challenge for 
girls in math has been shown to be in the area 
of spatial reasoning, which is most effectively 
taught through the arts. Science classes track 
students’ math levels so that a 9th grade girl in 
Honors Algebra II also takes Honors 
Chemistry. Girls in the STEAM strand not only 
take Advanced Placement courses in science 
and math, but also participate in a vertically 
integrated project with professors from 
Georgia Tech and complete summer 
internships in science and engineering 
research labs around Atlanta. The school is 
affiliated with the Online School for Girls to 
offer additional courses. 
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A full list of course offerings can be found on the 
school’s website. It is comprehensive and broad 
allowing each student to excel beyond the basic 
requirements. AP courses are available in nearly 
every discipline. Among them are English, Biology, 
Chemistry, Physics, U.S. History, AB and BC 
Calculus, French, and Spanish. 

Since its founding, AGS has believed that 
technology is an essential tool for learning. 
Ongoing professional opportunities for faculty have 
enabled them to be savvy users and lifelong 
learners. No longer is it necessary to 
integrate technology into the classroom 
because it is already an integral part of each 
teacher’s pedagogy. Each girl at AGS has 
either an iPad or a laptop that belongs to her 
and becomes an essential tool in her 
learning. Atlanta Girls’ School was the first 
school in Georgia to become an Apple 
Distinguished School. 

AGS teaches each student to be a citizen of 
the world. With the Global Travel Program, 
every student participates in at least one 
AGS travel experience during her Upper 
School years. The program description 
states that “Each girl is expected to choose a 
destination that fuels a passion or stretches 
her out of her comfort zone.” Travel 
programs have included destinations such 
as England, Spain, Kenya, Belize, Ecuador, 
France, Germany, Australia and India. 
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A signature program of the school, Education 
for Development of Leadership and Service 
(EDLS), is integral to each girl’s education and 
the mission of the school. The program is 
designed to instill in each girl an understanding 
of the critical role that service must play in the 
life of a responsible citizen. Juniors and seniors 
are required to have an internship of at least 70 
hours during the summer or school year. 
Students identify areas of interest for 
internships, using as tools their career 
aspirations and the social issues that are most 
important to them. AGS girls have been placed 
in over 60 local, national, and global 
organizations. 

“Winterim” is a two-week program after the 
holiday break between semesters where the 
girls take exploratory and experiential courses 
in a variety of areas. The girls report that 
programs such as these set their school apart 
and are life-changing experiences. A broad 
program of activities and athletics allows girls 
the opportunity to participate in extracurricular 
activities. Club time is scheduled during the 
school day allowing girls who are engaged in 
after-school athletics to participate. Nearly 90% 
of girls participate in a sport. 

Continued. 
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STUDENTS AND 
ENROLLMENT 

There is a highly creative 
art curriculum at each 
grade level. Examples of 
student art are displayed 
throughout the building. 
The students produce two 
major drama productions 
each year. 

All AGS graduates attend 
universities and colleges 
throughout the United 
States. A college 
counseling program helps 
each student choose 
appropriate schools. The 
schools attended are 
competitive and represent 
the myriad of choices available to bright and 
achieving students. Recently, AGS graduates 
have matriculated at the following colleges and 
universities: Agnes Scott, Barnard, Bowdoin, 
Bryn Mawr, Carleton, Dickinson, Duke, 
University of Georgia, University of Texas 
(Austin), Pepperdine, Princeton, Scripps, and U 
Mass. (Amherst). A complete list of colleges 
and universities can be found on the school 
website: www.atlantagirlsschool.org 
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Atlanta Girls’ School enrolls a diverse 
population of girls and young women in 
grades 6 through 12. The students come 
from all areas of the city and quickly form 
a community of learners. They value the 
“all-girls” aspect of their school and the 
“girl-centric” teaching. The girls are bright, 
articulate, thoughtful, and as one young 
woman said, “joyous.” They describe the 
school as having a sense of warmth and 
trust between the faculty and students. 
This positive and upbeat atmosphere is 
palpable. Learning in the classrooms and 
beyond is energetic and enthusiastic. 
Classrooms are lively, and there is 
positive interaction at all levels. AGS 
students are aware and proud of the fact 
everyone knows each other’s name. 

While enrollment dipped in 2012-2013, 
applications for this fall are at near record 
levels. The students would like for each of 
their grades to be larger and they have 
wonderful ideas about how to market and 
recruit more effectively. AGS is a hidden 
jewel that would benefit from enhanced 
exposure and visibility in the Atlanta 
market. 
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THE FACULTY 
When asked, each student, 
parent, administrator, alumna, and 
board member said that the 
faculty is a universal strength of 
this school. They number 19 full-
time and four part-time teachers, 
and 67% hold advanced degrees. 
Though the school is small, or 
perhaps because it is small, the 
faculty is involved in all aspects of 
the activities of the day. The 
faculty-student ratio is 1 to 9, and 
the average section size is 13. 
Each faculty member teaches five 
courses, has more than one 
preparation, sponsors clubs, and 
serves as a mentor and advisor. 
The faculty is keenly aware of 
each girl and how she is feeling. A 
student said, “No one falls through 
the cracks at AGS.” The faculty works 
very hard; they are dedicated 
professionals who want very much to 
continue to be a part of the school. 
Like faculty members in many 
schools, they wish for more time to 
reflect and plan. 
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PARENTS 
Parents are highly and appropriately involved in 
the life of the school. Much of their work centers 
on fostering the sense of community and 
supporting the plans and fundraising activities 
for the school. There is a highly successful 

benefit with an auction, and other activities 
include a Dad’s Club, a chili cook-off, 
bonfires, and a Bluegrass Festival. The 
school values its role in educating both its 
community and the greater Atlanta 
community on issues relating to girls and 
women. This advocacy is demonstrated by 
its screening of the film Girl Rising and 
hosting of the UN Girl Up tour as well as 
numerous speakers and events. The sense 
of community at AGS is not only felt among 
the students but also between the parents 
and faculty as well. There are many 
opportunities for families to participate in 
the life of the school. Parents are welcomed 
at the school and are encouraged to be 
involved in the education of their daughters. 
They are vitally interested in AGS and work 
hard for the future. There is a 98% 
participation rate by parents on Annual 
Giving, well above the national average. 

Continued. 



Atlanta Girls’ School – Head of School – Position Statement 

 

ADMINISTRATION AND 
GOVERNANCE 
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The school is established as a 501(c)(3) 
corporation governed by a self-perpetuating 
board of trustees that now numbers 26. There is 
a balance of men and women, and the board is 
representative of all sections of the city. 
Included are professionals, artists, and 
philanthropists. 

The school is currently headed by a particularly 
effective interim head who is serving a two-year 
term. She has experience both in the world of 
finance and as a middle and upper school 
English instructor at AGS. She is visible, 
accessible, and hard-working. The interim head 
is not a candidate for the permanent position. 

The head is supported in the academic areas by 
an Academic Dean, Dean of Students, Middle 
School Dean, and Sixth Grade Dean. This group 
works well together. The academic day flows 
nicely, and one observes good teaching and 
relationships throughout the school. 

There are also Directors of Advancement, 
Admission, Communications and Strategic 
Marketing, Technology, and Athletics. There 
has been some turnover in recent years in 
administrative positions but new leaders are 
moving forward with enthusiasm and vigor. 
There is also a core group of staff who has 
been in place for a considerable number of 
years, and all administrators bring a strong and 
impressive sense of commitment. AGS is 
currently searching for a permanent business 
officer. An interim officer has recently been 
hired. 

This strong and competent team will welcome 
leadership from a new head of school who will 
be committed to the long term. The new head of 
school should bring proven experience in 
educational leadership and an understanding of 
the balance between management and 
leadership. It is imperative that the next head of 
school have an interest in and knowledge of 
educational strategies in the teaching of girls 
and a firm grasp of current research in this 
area. 



Atlanta Girls’ School – Head of School – Position Statement 

 

MAJOR OPPORTUNITIES AND 
CHALLENGES 

This position offers an exceptional and very 
exciting opportunity to become head of school 
in a major metropolitan area, and to lead a 
school forward with energy and knowledge. 
The new head of school should understand 
the importance of branding and building 
greater community awareness of the 
advantages of a school for girls. The mission 
of the school is well-defined, and operationally 
the school is strong. The next head of school 
can help put this young school on the map and 
should be entrepreneurial and committed to 
growing an outstanding girls’ school in Atlanta. 

Atlanta Girls’ School has had several heads of 
school in its early years, largely due to the 
realities of being a young school. Now in its 
second decade, the school is sound and 
poised for a visionary leader to take it to the 
next step. The operation of the school, 
particularly with the current two-year interim, is 
calm, organized and effective. There is a 
strong and vibrant sense of community and 
support among the faculty, students, and 
parents. The school has developed a very 
strong academic curriculum that includes 

programs unique to AGS. The commitment to girls’ 
education is demonstrated every day. AGS also 
provides unique programs in leadership, service, 
global awareness, and college placement that set it 
apart from other independent schools in the region. 

The new head of school will need to: 

• Demonstrate a passionate and deep belief in 
the education of girls and young women. 

• Develop and provide leadership and 
management to the administrative team. 

• Work with the Admission team to develop a 
concrete marketing and outreach plan that 
will grow the school to around 250 students 
while maintaining the essential benefits of its 
small size. 

• Be effective in working with the board of 
trustees to provide effective and visionary 
leadership for the next decade and beyond. 

• Work with the advancement, 
communications, and admission staffs to 
become a visible educational leader in the 
greater Atlanta community and to serve as 
the face of the school. 

• Be comfortable with fundraising activities 
and strategies. Recent annual fund goals 
have been met. An impressive 98% of the 
parents participate. The school is debt free. 
Financial aid is partially funded through 
monies made in the auction, a state tax 
credit program, and other sources. However, 
there is an ongoing need for fundraising for 
endowment and capital expenditures. 

• Provide leadership to the faculty by giving 
them a voice in the strategic decisions that 
will bring the school to the next level. 
Establish a system of equitable workloads 
and compensation. Provide the faculty and 
staff with continuing professional 
development. 

• Demonstrate an understanding and 
commitment to diversity of all kinds. 

• Serve as an advocate for each of the 
students. Be visible to them and support 
them in their classes and activities. Know 
their names! 
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THE CANDIDATE  

Professional Qualities 

Atlanta Girls’ School is a wonderful school and community and is primed for excellent long-term leadership. 
The board of trustees, administration, faculty, and students will attract a new leader who will grow to love 
the school and commit to leadership of this special place for the future. The next head of school should 
possess excellent professional experience and credentials that include the following: 

• A commitment to, deep belief in, and understanding of the value of single-gender education for girls 
and young women. Ability to communicate that vision. 

• A relevant advanced degree and experience with the education of girls. 
• Experience in and understanding of educational leadership in the middle and upper school years. 
• Experience in the classroom. 
• A record of modeling high standards and worthy of intellectual respect. 
• Demonstrated successful experience in management and delegation, including: 

•  Experience in hiring well; an instinct for seeing “the fit”; 
•  Strong communication skills; 
•  Experience in admissions and public relations; 
•  Experience in fundraising and friend-raising; and 
•  An understanding of financial management of independent schools. 

• Global perspective on education. 
• Comfort with advanced school applications of technology. 
• Common sense and approachability. 

Personal Qualities 

The ideal next head of school will possess many of the following personal qualities, as expressed by a 
variety of teachers, students, and parents: 

• Have a love and passion for young people and 
commitment to the education of girls. 

• Be positive in his/her approach to all aspects of 
school life, displaying enthusiasm and 
charisma. 

• Have an entrepreneurial spirit, and a wish to 
make a difference in the growth and 
development of AGS. 

• Be a good listener and open to all points of 
view. 

• Be sensitive to the impact of leadership 
changes at AGS. 

• Be energetic, flexible, and approachable. 
• Be decisive and communicate decisions 

clearly. Also, be patient and know when to 
negotiate further. 

• Be emotionally, enthusiastically and visibly 
invested in the school’s success. One person 
described the next head as a “cheerleader for 
all aspects of the school.” 

• Be mature and comfortable in one’s own beliefs. 
• Have a ready sense of humor. 
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APPLICATION PROCEDURE 

Interested candidates should send a resume, a cover letter indicating interest in Atlanta Girls’ School, a 
statement of educational philosophy, and a list of three to five references to BOTH OF THE 
CONSULTANTS BELOW. 

Clayton G Chambliss      Linda MacMurray Gibbs 
Resource Group 175, LLC     Resource Group 175, LLC 
238 McDowell Rd. Unit #3     3203 Bayshore Blvd. Unit #1501 
Lexington, KY 40502      Tampa, FL 33629 
859-523-3737  Tel      813-415-3987 Tel    
clayton.chambliss@gmail.com    gibbslm@gmail.com 
 

 
 

For additional information about the school, visit its website: 

www.atlantagirlsschool.org 

It is AGS policy to provide equal employment opportunity to all employees and applicants for employment 
without regard to race, color, sex, religion, national origin, age, sexual orientation, handicap, or disability in 

accordance with applicable federal and state laws. 
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