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INTRODUCTION AND 
HISTORY 
 

One is introduced to the history of the 

American School of Milan by the lovely 

sentiment that in the beginning, it was a 

school with...”a modest start and a grand 

idea.” Parents of 17 students brought ASM 

into being in 1962 and 56 years later; ASM 

is globally recognized as a premier 

international school.  

ASM provides an American-style education 

with international standards for children aged 

3-18 with early childhood, elementary, 

middle and high school curricula.   

A grand idea indeed. Today the School is truly 

mission-driven, offering powerful learning and 

achievement where a values-driven community 

focuses on student-centered education. ASM 

student leaders agree that it is a place where, 

“Where we have the opportunity to create our 

own opportunities!” Refreshing is the 

community’s commitment to ensure, “We ARE 
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The American School of Milan  
Mission 

 
The American School of Milan ensures a 

modern and rigorous education for 
International students to excel in the 

changing world of tomorrow. 
 

Values 

Accountability, Respect and Empowerment. 

We ARE our Values 
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our values,” (ARE is the acronym for ASM’s 

bedrock values of Accountability, Respect and 

Empowerment) with the expectation for 

everyone to live the mission and values and to 

actively support the strategic blueprint for ASM’s 

future. This community is living the mantra of 

continuous improvement by setting high goals 

and working together to succeed.  

Proof of the School’s reputation of high 

expectations and student achievement is 

reflected by rapid growth in enrollment, 

ongoing educational program innovation and 

capital investment in facilities– where 

“instruction informs construction”.  ASM is a 

place where the new school director will build 

from a position of academic, financial and 

community strength.  

The American School of Milan is fully 

accredited (2016) by the Middle States 

Association of Schools and Colleges and is 

an IB World School since 1983.    
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to main thoroughfares and a golf course and 

country club nearby, offering community 

sports facilities within easy reach.  
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LOCATION: MILAN, ITALY 
 

Milan is a city of sophistication and 

elegance. It has been said that Milan is 

Italy’s city of the future, a fast-paced 

metropolis where creativity is big 

business, stylish is compulsory and the 

many after-work places to go, see and 

experience are an art form. 

 

Milan is Italy’s center for commerce, finance, 

and publishing and is the capital of media, 

design, fashion and advanced service industries.  

Hidden away is Leonardo Davinci’s The Last 

Supper, or symbolic of Milan as a center for 

creativity and ambition for beauty is the Duomo 

Cathedral that was 600 years in the making. 

ASM is in good company with sharing the city 

with the Politechnico University– the highest 

ranked post-secondary institute in Italy in 

addition to Bocconi, a world leader in 

economics and business education.   

American School of Milan is located in a suburb 

of Milan, Noverasco di Opera, with easy access 
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CHARACTER OF THE ASM 
COMMUNITY 
 

The cosmopolitan nature of Milan predicts 

the School’s student demographic of over 

55 nationalities with at least 65% from 

expatriate families. Most recent 

enrollment is 886 students for grades 

PreK-12. ASM is the only 

truly international school 

within Milan.   

A point of pride and 

leadership commitment is to 

ensure a strong and dynamic 

international community. 

School policies guide 

enrollment decisions to ensure 

the School’s international 

character.   



	 4 

	 

THE AMERICAN SCHOOL OF MILAN 
 

DIRECTOR SEARCH 
 

2

The spirit of collaboration with a sense of 

belonging is a hallmark of the American 

School of Milan experience, from the 

quality teacher-student interactions to the 

strong sense of empowerment, 

involvement and teamwork within and 

across the faculty, staff and administration.  

Since the beginning, ASM has always 

featured a close-knit internationally 

minded community, welcoming parent 

involvement, with an ethos of knowing that 

educational excellence is a product of and 

authentic partnership across stakeholder 

groups. People come first.  

The Students

ASM students present as mature, 

thoughtful, and positive. Aware of the 

opportunities available to them in Milan, 

students are appreciative and vocal about 

the strengths of the School and describe 

the community as “diverse and 

welcoming!” One student remarked that 

ASM students come up to shake the hands 

of new students with genuine enthusiasm 

and warmth. Another student confirmed 

that, “We know we are part of a world 

community and our multi-cultural school 

opens our minds to many cultures and 

traditions.” 

The students appreciate that the program 

at ASM, “Prepares (us) for the future” 

through a healthy blend of academic 

challenge and personal support. They 
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respect their teachers as well as school leaders 

who are available and open. Student “voice” is 

honored: students gave input for the recent 

rebuilding of the campus, help regularly with 

community events on campus, and participate 

annually in Milan’s “Seeds and Chips” 

environmental conference. They are supportive 

of the sports and clubs program.   

Enrollment trends are clearly in the northerly 

direction (enrollment has doubled in the past 

nine years) with 60% of new students arriving 

from English-speaking foreign schools abroad 

with others transferring in from both local 

Italian schools, other foreign schools and 

competing English speaking schools in Italy. 

Enrollment across early childhood, elementary 

and upper school divisions is consistently 

strong.   

Students matriculate to universities 

across Asia, Europe, UK and the United 

States.   
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The Faculty and Staff  

The ASM faculty brings intellect, depth of 

knowledge, and worldwide teaching 

experience with an unflinching commitment to 

students to the School. Faculty and staff are 

proud of ASM and loyal to the mission and 

also to their school board and leaders.

As school enrollment and community 

expectations have grown, so have faculty 

numbers and the need for added teaching 

and learning expertise. Observed across 

stakeholder groups is that ASM has 

maintained a palpable family climate where 

quality relationships are held as central to 

teaching and learning success.   

 

The School is becoming more inclusive where 

special needs, social-emotional and college 

counseling and English language learning 

program changes are requiring additional 

talent and increased staffing.   

Teachers are highly qualified, want to 
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continually improve where fully 76% hold a 

master’s degree or above. The challenge, as 

in all high-achieving schools, is to recruit and 

retain top-flight teaching talent and then to 

ensure a climate of teaming and continuous 

improvement for teaching skills and best 

practice through targeted professional 

development.   

 

When asked, “What is the best thing about 

ASM,” students responded enthusiastically 

and unanimously: “Our teachers never label 

us, we are in a place where we can be 

ourselves and teachers care for us and want 

to know us personally.” While given 

considerable academic latitude to bring life 

to the IB Learner Profile, there is a common 

commitment to the IB Diploma syllabus and 

to academic depth and rigor. This fact is 

borne out in IB student outcomes including 

6

near 100% pass rates over the past six years 

and an average full diploma score ranging 

from 34-36. Essential to note is that ASM 

promotes a philosophy of equal and non-

selective access to the IB Diploma program. 

All students are encouraged to participate.   

 

The ASM staff members (teachers and 

support staff alike) are loyal to the School 

and see their role as supporting the 

student experience. They are eager to 

participate in school life, in decisions where 

appropriate, and in this search process.  
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Lastly, ASM has tapped the expertise within 

teacher and administrative ranks, allowing 

professional growth and advancement from 

within. Many of the School’s key division and 

department experts have moved up the 

leadership ladder. Reflected in the value 

placed on the quality of relationships, teams 

and collaboration is a faculty turnover rate of 

7-10%, much below the international school 

benchmark.    

ASM Famil ies 

An unmistakable family atmosphere where 

pride in the program, climate for learning and a 

sense of belonging are characteristics most 

mentioned by parents and observed by families 

new to the School and veterans alike. The 

Parent Teacher Organization leaders meet new 

parents each week throughout the year, an 

extraordinary commitment to orienting and 

helping settle families, and no small matter 

toward allowing new families to feel safe, 

secure and ready to engage in learning in their 
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new educational home. The School 

welcomes 150+ new students each 

year. Everyone is welcomed and 

cared for.   

The PTO can be likened to a small 

corporate group, with a clear 

mission, committing resources to 

building a strong ASM community. 

PTO leaders bring energy, 

enthusiasm and sincere joy that pay 

the dividends of inviting inclusion, 

parent involvement and celebrating 

the international character of the School. 

Everyone is included.   

Just as the parent community seeks to actively 

support the School, the respect is returned 

with an ease of conversation between parent 

and teacher. Parents state often that they are 

partners in the education of their children.  
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GOVERNANCE THROUGH 
POLICY AND THE BOARD 
OF TRUSTEES 
 

ASM is a not-for-profit school, unique to other 

schools in Milan, and is governed by a 12-

member Board of Trustees serving as the 

executive branch of the School Association.   

The Middle States Association accredits the 

School, most recently in 2016 and ASM is 

authorized by the IBO to deliver the diploma 

program.  
 

Trustees continue to provide oversight on the 

School’s strategic intent, mission and values 

(connected to the IB Learner Profile) and to 

promote community ownership in the preferred 

future for the School.   
 

The board governs through policy and 

procedures that provide clarity on the respective 

roles and responsibilities between the Director 

and board with the goal that everyone flies at the 

proper altitude.   
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There is fidelity to the four major 

responsibilities of the board of trustees: 1) 

Safeguard and ensure implementation of the 

mission, 2) Hire, support and evaluate the 

Director, 3) Oversee the financial stewardship of 

the School including the School’s advancement 

program and 4) Engage in regular strategic 

thinking and planning. The board works 

through the Governance and Legal, 

Faci li t ies , and Finance standing committees. 

The board also establishes task force groups to 

oversee policy and organizational changes 

where most recently the technology and 

advancement task forces collaborated with 

school leadership and staff within strategic 

change initiatives.  
 

Of special note is that the School has just 

completed master planning, financial investment 

programming and implementation of a three-

phase build for new classrooms, community 

areas and atrium, student “collaboratories,” 

music spaces and soon an expanded cafeteria 

and a 500-seat, multi-use auditorium.  
 

The ASM board of trustees is focused on policy 

work, legal mandates, strategic thinking and 

doing and ensuring transparency to win 

confidence of an involved and supportive 

community. There is strong evidence that board 

membership includes needed expertise and 

commitment. The School reflects a solid financial 

picture and proof resides within continued 

investment in program innovation and building 

new place and spaces for learning. To say the 

ASM board of trustees is future leaning and 

proud of a school that continues to grow and 

improve is understatement.       
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MISSION, VISION AND 

STRATEGIC THINKING  
 

At ASM, living the strategic intent and mission 

through thoughtful and courageous action is 

the norm. What may be difficult in so many 

other schools–that of aligning strategic intent 

with action and impact on student learning– 

are authentically imbedded in the day-to-day 

culture of the School. Observed is the 

confidence in people to create an ever-

improving school together, where teams and a 

pervasive collaborative spirit are the vehicles 

for change and ownership. 

The ASM strategic thinking provides an 

energetic blueprint for living the mission and 

values. The School’s strategic intent outlines 

fundamental values and extraordinary purpose 

that establish the School’s identity, which do 

indeed guide ASM activities and decisions. One 

need only walk the hallways and listen in on 

teacher and school leader exchanges to know 

the mission and strategic thinking are at once 
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understood, accessible, real 

and define the School’s “True 

North.” People know, 

understand and want 

involvement in school 

improvement initiatives.    

ASM acts on strategic intent. 

There is a clear commitment to 

define the highest priorities and 

desired results to improve the 

School. No doubt that ASM is a 

multiple agenda school yet the 

pace of change is both reasonable and 

responsible. One faculty member stated, “We 

all will go to the wall and stay for as long as it 

takes to work for and help our school.” The 

clarity of purpose is being driven into the day-

to-day life of classrooms and teachers openly 

share they are respected and supported and 

allowed to exercise their expertise and to 

volunteer ideas.  

Using the IB Learner Profile as a backdrop, the 

School is following five strategic aims, with 

continuous improvement of teaching and 

learning placed at center stage. 

 ASM’s future-leaning and progressive 

perspective is demonstrated within 

educational ecosystems initiative. It’s the 

perfect title for a series of action steps for 

making the School a solid example to 

students of an entire community committed to 

sustainable green practices, where the major 

construction project features energy saving 

and carbon neutral installations.  
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THE PROGRAM 
 

ASM is the only American international school 

in Milan offering both the American High 

School and IB diploma. Through people, 

abundant learning resources, inquiry-based 

teaching practices and technology as a tool 

for learning, exemplary student learning 

results are the norm. In the past several years, 

the average IB score is between 34-36 with an 

annual near perfect IB diploma pass rate. The 

IB diploma results are all the more impressive 

when considering the non-selective nature of 

student participation.   Also reported is a100% 

pass rate on the Grade 8 Terza Media Exam 

for mathematics and Italian grammar.  

A responsive, reliable and codified written 

curriculum (standards-based) is in place, a result 

of strong school leadership and a committed, 

professionally alert faculty. Using Understanding 

By Design lesson planning philosophy and 

templates, the School promotes deep 

understanding aligned to use of assessments 

that emphasize evidence of learning. Teachers 

are trained in Responsive Classroom techniques.  

Early Childhood and the Elementary 

School 

The elementary years (EC-Grade 5) represent a 

fundamental time of development through 

age-appropriate academic standards, with 

teaching practices promoting inquiry-based 

learning.  

Learning standards and units of inquiry are 

complete and are openly communicated, 

provided in language that an international 
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community can understand. Classrooms are 

observed to be ever active, purposeful and 

both process and content oriented.  

The reading, writing and mathematics 

workshop pedagogy is aligned to Common 

Core and the Next Generation Science 

Standards, reflecting ASM’s commitment to 

dynamic learning and critical thinking. 

Assessment practices will now include MAP 

testing to further inform student-learning 

needs. 

Unique is the advent of a design lab and maker 

space, enhancing the existing science 

education emphasis and integration across 

classrooms. 

Important work is also being done on defining 

enrichment opportunities across grade levels 

toward embedding challenge activity in math 

and literacy.  
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English Language Learning students 

receive a combination of both in class 

and out of class support.  

All students in Early Childhood-Grade 5 

receive music education once a week and 

grade 2-3 students are introduced to violin. 

Grade 4 and 5 electives allow students to 

choose an area that they are most interested 

in with a menu of choir, drawing, expressive 

theater, team sports or they may continue 

with strings/band.  

The Upper School

The Upper School is organized for grades 6-

12 with distinctions between the 

developmental needs of adolescents as they 

move across grades 6-8, 9-10 and then 

making the decision to take the IB diploma or 

certification courses and the ASM diploma in 

grades 11-12. Essential to understand is that 

all students are encouraged to move into the 

IB diploma program, where participation is 

non-selective. The ASM 

Writing Center is an iconic 

feature for learning, where 

individualized writing 

instruction and coaching are 

offered, inclusive of support 

for the IB Extended Essay.

Although the upper school 

is organized for grades 6-

12, the curriculum is 

segmented into middle 

level (6-8), the diploma 

preparation program (9-10) 
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and IB diploma with expanding coursework 

within the six core subject areas, a direct 

response to increasing enrollment and changing 

student interests. 

The grades 6-8 middle school Curriculum 

provides for core and elective courses.  

Common core and Next Generation standards 

provide the foundation for Mathematics, 

Humanities, English and Science. A second 

language is required: French, Italian or Spanish.  

There are two learning tracks for Italian, the 

international track (true foreign language 

learner) and the Terza Media track for students 

pursuing the Italian state exams in Grade 8. A 

robust elective program is in place including 

theatre arts, robotics, digital design, music and 

computer programming. Teaching practices are 

uniquely pitched to middle level principles and 

developmental needs and also reflect IB 

diploma skill development where students 

respond with passage analysis, performance 

assessments, consistent with IB rubrics. A full 

time social/emotional counselor provides 

guidance and support.   
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ASM teachers and school leaders have done 

the difficult work of backwards design to 

ensure students demonstrate key skills and 

knowledge essential to IB diploma success.  

The grades 9-10 curriculum, called the 

Diploma Preparation Program is both a unique 

and strategic response toward ensuring 

students do not “hit the wall” as they take IB 

diploma expectations.  Stakeholders, 

especially students, report of the program’s 

success.  This is a homegrown curricula, is a 

point of pride, with focus on skill development 

in the context of core subjects, language 

learning.   There is an expanding group of 

electives (a response to increased enrollment) 

that tap interests of students.  Student leaders 

report, “There are opportunities here that are 

much different from other schools, and if you 

want more Physics, there is always the 

advanced Physics club after school!”    

For grades 11-12 the IB Diploma syllabus 

drives curriculum and teaching practices. A 

new eight-day schedule has been introduced, 

expanding the array of course options open to 
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THE PLACES AND SPACES FOR 

LEARNING  
 

ASM continues to emphasize and to ensure the 

places and spaces for active and meaningful 

learning. The new facilities master plan (2016-

19) brings to near completion state-of-the-art 

facilities that grace the nine-acre, green and 

peaceful campus. The three-phase building 

project continues, adding to the already 

seventeen new classrooms, seven modern 

science laboratories, two full-size gymnasiums, 

complete with dance studio, climbing wall and 

fitness center. New music rooms and practice 

rooms have been added. A film studio, a 

27,000 volume library with full information 

access, ubiquitous use of interactive smart 

boards and mobile technology, 3-D design and 

Maker-Space lab, outdoor playgrounds, tennis 

courts and a natural turf soccer pitch–all 

providing so many outlets for holistic learning. 

The final building phase will include the multi-

use auditorium, showcasing ASM talent and 

bringing the community together in new ways 

with enhanced learning and performing 

opportunities.     

6

students. Not only is the ASM average student 

score consistently exceeding the world 

average, the same can be said for all but a few 

subject tests across the six curriculum groups. 

In the spirit of collaboration, teachers report 

that new ideas to improve instruction are 

encouraged and that motivation comes from 

their expertise being valued and that 

continuous improvement is a product of 

working well within departments and teams. 

To be expected from ASM’s atmosphere of 

seeking to improve teaching and learning, the 

work ahead is focused on service learning, 

character development and assessment 

practices.   

The wholeness of education prevails at ASM. 

A rich menu of additional courses across the 

spectrum of sports, the arts, design 

technology, robotics, film, music, Model 

United Nations and a myriad of clubs call on 

students to apply their learning and to 

discover and develop interests and talent. 
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THE OPPORTUNITIES 

AND CHALLENGES FOR 

THE NEXT ASM 

DIRECTOR 
 

Bui lding on Strengths: The 

American School of Milan operates 

from a position of strength as an 

international school of note. The next 

Director will bring the intelligence, 

leadership skills, and experience that 

are essential to build on the significant 

strengths that exist at ASM today. 

Bringing insight, wisdom and the will to take 

a high achieving community of learners and 

practitioners to the next level calls for 

courage and the capacity to inspire and 

motivate.  

 

Leading Learn ing: The American style of 

teaching and learning and an 

uncompromising focus on academic rigor 

and the IB Diploma Program define ASM’s 

identity and the value provided for every 

student. The successful Director will inspire 

and motivate teachers, students and a 

community toward ensuring a future-ready 

school program, inclusive of STEM teaching 

and learning, world language learning and 

how advanced curricula opportunities 

support college and university placement 

choice and acceptances. 

 

Future-Ready Students:  The board, 

school leadership and teachers value 

thoughtful innovation and program review 
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to ensure relevant learning and student 

preparation. The successful ASM director will 

promote deep understanding and unify a 

sophisticated community of stakeholders 

about the future of teaching and learning 

while exercising change leadership practices 

to ensure a sustainable and future-ready 

school.  

 

Managing Growth:  ASM has enjoyed 

significant growth over the past years, 

doubling in size in less than a decade. The 

next Director will need to bring wisdom and 

forethought to the implications of growth to 

the identity and smooth functioning of the 

School. The Director must also consider the 

mission, staffing, infrastructure, 

communication vehicles, and developmental 

needs of students in light of the School’s 

growth in order to serve both students and 

adults effectively and to preserve the feeling 

of community and “belonging” that 

characterizes the School today. 
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Language and Culture: The 

complementary nature of the ASM identity to 

provide an American style of teaching and 

learning within an international community 

predicts the centrality of world language 

learning. The successful Director will bring 

experience in strategically leading a complex 

community in living international mindedness 

to ensure students understand and express 

themselves across languages and cultures.  

Change Management:  Setting a high 

standard for student and adult performance 

across the School has resulted in exemplary 

achievement at the School. The successful 

ASM Director will be able to set priorities 

for self and others across the School. 

Effective change management skills will 

enhance and further unify a sophisticated 

community of stakeholders about the 

future of teaching and learning and to 

implement next steps.  

High-performing Faculty: The heart of 

ASM lies in the quality of its faculty, deeply 
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devoted to the intellectual and social-

emotional development of the students in 

their care. The next Director must ensure that 

teachers are trusted, supported and 

empowered as professionals and agents of 

school improvement through collaboration, 

performance feedback and focused 

professional development. Continuing to 

attract and retain an outstanding faculty is an 

essential component to the School’s growth 

and success.  

Cult ivating Expertise and Teamwork: Use 

of collaborative teams to define and solve 

important school issues is central for 

continuous improvement at ASM. Building and 

aligning connections among the various 

divisions and departments in the School is 

critically important. The next Director will 

empower teachers and school leaders to 

further contribute expertise and creative 

thinking toward promoting program 

improvement and innovation. The ability to 

establish and mentor a talented Leadership 

Team will be a priority. 
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Professional Excellence and 

Collaboration: Effective 

communication and the practice of 

ensuring transparency and follow-

through on decision-making are a 

hallmark of the ASM work and 

learning climate. The successful 

Director for ASM will communicate 

regularly and well to the entire 

community.  

Role Clarity: The ability of the 

Board of Trustees to set direction has 

ensured strategic effectiveness, identifying 

long-term or overall aims and interests 

while having the resources and focus to 

achieve them. The next ASM Director will 

ensure a mutually supportive spirit between 

Board, school leadership and staff, building 

on norms of roles, responsibilities, 

cooperation and collaboration. The Director 

will be a person who has a proven track 

record of building connections across 

school constituencies. 
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Faci li t ies : The campus of ASM has been 

transformed in recent years with the new-build 

for the Upper School and several important 

renovation projects. The next Director will 

oversee the completion of the multi-use 

auditorium and cafeteria expansion and 

continue the School’s commitment to 

environmental sustainability.  

External Relations: The American School of 

Milan plays a significant role in the educational 

landscape of Milan. Given the age 

of the School and its growth over 

the past decade, the new Director 

will need to attend to building 

relationships with the various 

groups in the community that will 

support admissions, advancement 

and programmatic efforts at the 

School. Building relationships with 

current families and alumni will also 

be an important part of the 

responsibilities. 
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THE NEXT DIRECTOR OF THE 
AMERICAN SCHOOL OF MILAN  
 

The leadership of current Director Maureen 
Madden has placed ASM in the vanguard of 
leading international schools. The curriculum, 
teaching practices, facilities, and the climate for 
learning are solidly aligned to building capacity for 
innovation and change. It then goes without saying 
that the next Director for ASM will have proven 
leadership experience and personal characteristics, 
very much attuned to supporting and building on 
current school program strengths, yet able to unify 
an international and diverse group of stakeholders toward collectively preparing future-
ready and adaptable youth–a key aspect of the ASM mission. 

The ASM community wishes to welcome as their new school leader a person who loves the work of 

young people, has director experience within an internationally minded school and who is steeped 

in the wholeness of the American style of education and the value of the IB Diploma Program. The 

character traits, expertise and experience of the successful candidate must include:  

• Strong administrative and leadership skills, demonstrated in a leadership position in 

education and proven track record creating meaningful and sustainable change.   

• Deep understanding and success in implementing diversity, equity, social justice and 

inclusion practices, community-wide 

• The ability and mettle to inspire, recruit, assess, and retain a high-performing and 

motivated staff.   

• Experience in developing responsive and dynamic leaders, working together in 

solidarity and with common purpose.   

• Strong administrative and management skills, demonstrated in a leadership position 

within and American education and IB Diploma Program context. 

• Successful teaching experience.  

• Knowledge of world educational systems to support an international community and 

to enrich the value of the American approach to teaching and learning.      

• Dynamic communication skills. 

• Commitment to collaboration. 

• High emotional intelligence. 
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APPLICATION PROCESS 
 

Interested candidates should send the following in ONE SINGLE PDF: 
 

 

• Cover letter explaining interest in The American School of Milan   

• A fully updated resume/C.V.   

• A writing sample that may be a personal �statement, an article for a school publication, a 

recent speech, or submitted scholarly article–whatever can help inform the search 

committee of expertise, interests, academic focus and experience. � 
• In a separate document, please provide five current references as part of the application to 

both: chester@rg175.com AND mark.ulfers@rg175.com � 

Deadline: October 15, 2018 
 

With Thanks, 
 
Coreen R. Hester and Mark E. Ulfers 
	

 
FAST FACTS ABOUT THE AMERICAN SCHOOL OF MILAN 

 
Year ASM Established: 1962 
Accreditation Agency: Middle States 
Total  Enrollment: 886 
Lower School: 362 
Upper School (6-8):  229 
Upper School (9-10):  157 
Upper School (11-12): 138 
Nationalit ies:  55+ 
Percentage of Annual  Student Turnover: 25-30% 
Percentage of Annual  Faculty Turnover: 10% 
Student/Teacher Ratio: 1-8/10 
Average % Home Country Nationals: 35-38% 
Tuition (2018-2019): 12,000-21, 500 (EC-12) 
Operating Budget: 14.7 Million 
Number of Faculty: 95 
Number of Board Trustees: 12 
 


