
4 IMPROVING PATIENT CARE 
 Jennifer Aguado, PharmD ’15, helps lead  
 pharmacy system redesign
    
6 GOOD MEDICINE 
 Eric Handler, MD ’76, public health officer, 
 battles food insecurity

12 DEVELOPING 
 HEALTHCARE LEADERS 
 The Franklin Fellowship shapes future 
 healthcare leaders

FALL 2016 

HELIXMAGAZINE 



YOU PLEDGED
TO MAKE A DIFFERENCE.

IT’S TIME TO PLEDGE AGAIN.
SUPPORT THE ANNUALFUND16/17

Do you remember the day you proudly pledged 
to make a difference in the lives of others? 
You pledged to uphold the highest ethical and 
moral standards while healing the sick, offering 
care and comfort, making groundbreaking 
discoveries, and more. 

Your pledge set a high bar. And that is why 
your gift to The Annual Fund is so important.

You are integral to the advancement of the 
institution we call Rosalind Franklin University. 
When you pledge to The Annual Fund, 
you’re taking a leadership position in that 
advancement.

Our graduates in all fields set high standards in 
medicine, research, community health, patient 
care and more. Your support ensures that those 
who follow in your footsteps can continue to 
build upon the legacy you are helping to create.

ANNUALFUND16/17

Explore our legacy and see the future of healthcare education at rosalindfranklin.edu



HELIXFALL 2016 

Helix is the official triannual magazine of 
Rosalind Franklin University of Medicine 
and Science. 

Produced by the
Office of Marketing 
and Communications

3333 Green Bay Road
North Chicago, IL 
60064-3095  
phone: 847-578-8313
www.rosalindfranklin.edu

LEADERSHIP: RFU alumni and students are leading 
the future of health care by envisioning the possibilities, 
seeking change and innovation and, above all, breaking 
down barriers to good science and good health.

Cover photo:  Jennifer Aguado, PharmD ’15, at 
Advocate Condell Medical Center in Libertyville 

2 LEADING CHANGE
President and CEO Dr. K. Michael Welch reflects on 14 years of 
leadership at RFU 

COVER STORY

4 IMPROVING PATIENT CARE 
Jennifer Aguado, PharmD ’15, helps lead pharmacy system redesign

FEATURES

6 GOOD MEDICINE 
Eric Handler, MD ’76, public health officer, battles food insecurity

9 BREAKING DOWN BARRIERS 
Sylvestra Ramirez, DPT ’10, MS ’11, cares for her community

12 DEVELOPING HEALTHCARE LEADERS 
The Franklin Fellowship shapes future healthcare leaders

16 KEY TO ADVANCEMENT 
Lisa Monteggia, PhD ’99, on women in academic medicine

20 BRIDGE TO PRACTICE 
Carlos Smith, DPM ’94, on his IPMA presidency and holistic 
patient care

22 VALUES-DRIVEN 
Board Chair Gail L. Warden, MHA, on the demands of leadership

24 GRADUATE MEDICAL EDUCATION
Shannon Liu, MD ’15, models interprofessional relationships

25 FROM THE ARCHIVES 

26 ALUMNI NEWS

28 RFU FEST

2

12

4



PRESIDENT K. MICHAEL WELCH ON LEADERSHIP                                              

DR. K. MICHAEL WELCH HAS 
LED A TRANSFORMATION OF 
ROSALIND FRANKLIN UNIVERSITY 
SINCE HE ASSUMED THE ROLE OF 
PRESIDENT AND CEO ON DEC. 2, 
2002. THE CHANGE IN CULTURE, IN 
MISSION, IN EDUCATIONAL MODEL 
WAS A LEAP INTO A FUTURE 
WHERE HEALTH PROFESSIONALS 
WORK IN INTERPROFESSIONAL 
TEAMS, COORDINATE CARE 
AND COLLECT AND USE DATA 
TO PREVENT ILLNESS IN THEIR 
PATIENT POPULATIONS.

LEADING
CHANGE



That future is now. But as any leader can attest, now is an ever-

changing reality.

“The question we face is what is the next vision,” said Dr. Welch, 

who continues to ask the questions, anticipate the challenges, 

see the future and move toward it.

A leader must be very aware of the changes going on in their 

environment: political, technological, scientific, Dr. Welch 

said. They must read voraciously and draw from a deep well 

of experience.

“You have to have a vision of where things will be 10, 15, 20 

years down the line,” he said. “And then you have to guide the 

university on a path toward achieving that vision.” 

Fourteen years ago, the vision was students in different 

healthcare disciplines learning about, from and with each other, 

learning to work in interprofessional healthcare teams, honing 

their interpersonal communication skills, earning each other’s 

respect. Dr. Welch carried the seed of that vision from the United 

Kingdom, where he was born and raised and learned medicine 

within the National Health Service.

“As I became a healthcare professional and a clinician, I learned 

about the value of teamwork and the importance that a leader 

can have on how well the team functions,” Dr. Welch said. “But 

the issue of the team can be different depending on the context 

in which it’s practicing. The most effective style of leadership, 

at least for me, demands vision and respect from the team and 

one’s colleagues and workforce, and the ability to achieve that 

through consensus and involvement of the team and workforce 

in making the decisions. But there are times, even when 

consensus is applied, that the experience of leadership says: 

You must not compromise.”

Dr. Welch offers as an example his idea for the adoption of 

core values. Generated and agreed upon by the university 

community, the list includes: civility, diversity, excellence, 

innovation, integrity, scholarship and teamwork. Civility is a 

central ideal for the academy, to Dr. Welch’s thinking, and he 

insisted that it be placed at the head of the list.

“Universities are institutions of civility in its broadest sense, 

dating back to the 17th century,” Dr. Welch said. “I did not want 

to use my imprint. But there are times when one’s judgment and 

experience need to have a voice, and be more directive.”

Core values can also help a leader motivate and inspire.

“We have instilled the core value of teamwork,” Dr. Welch 

said. “We don’t pay lip service to these values. We live them. 

We teach them. And we, of course, are guided in terms of the 

seriousness of what we do, by the fact that patient welfare is at 

stake. We’re teaching safety sciences in medicine in the context 

of the team. Our students are learning how a dysfunctional 

team can prejudice the patient’s welfare and how a functional 

team can enhance the patient experience.”

Dr. Welch’s vision of interprofessionalism is catching fire.

“Colleagues are now coming to us for direction on 

interprofessional education,” he said. “To get there is a difficult 

path because there are so many barriers and seductive 

influences and pressures.

“A good leader sees where they want to be in 10 years, and rides 

the political storms toward that ultimate goal. They keep to the 

path and keep their people on the path.” 

A NEUROLOGIST AND INTERNATIONALLY 

RECOGNIZED RESEARCHER AND EXPERT IN BRAIN 

FUNCTION AND STRUCTURE IN CEREBROVASCULAR 

DISEASE, STROKE AND MIGRAINE, Dr. Welch is a fellow 

of the Royal College of Physicians. His career has included 

appointments in England, Australia and the United States, 

the latter including Baylor College of Medicine in Houston 

and Henry Ford Hospital in Detroit where, as founding 

chair of the Department of Neurology, he pioneered 

the use of MRI in studying brain biochemistry. He was 

the clinician responsible for the overall conduct of the 

National Institute of Neurological Disorders and Stroke 

tissue plasminogen activator (tPA) study — the first to 

establish effectiveness of thrombolysis in acute stroke. 

He was also the principal investigator of a clinical trial 

that established statin treatment for secondary stroke 

prevention. Before coming to RFU in 2002, Dr. Welch was 

vice chancellor of research at the University of Kansas 

Medical Center, Kansas City.

“...there are times, even when 
consensus is applied, that the 
experience of leadership says: You 
must not compromise.”

DR. K. MICHAEL WELCH 



LEADING ON QUALITY AND SAFETY

THE PROFESSION OF PHARMACY OFFERS OPPORTUNITIES 
TO GROW, TO LEARN AND TO LEAD. JENNIFER AGUADO, 
PharmD ’15, IS CONTRIBUTING TO THE SUCCESS OF HER 
HEALTH SYSTEM, IMPROVING THE PATIENT EXPERIENCE OF 
CARE AND BUILDING A BETTER FUTURE FOR HER FAMILY.

IMPROVING 
PATIENT CARE



Dr. Aguado, a member of the College of Pharmacy’s inaugural 

Class of 2015, was offered a challenging and important 

assignment as a new clinical pharmacist for Advocate Health 

Care, the largest fully integrated healthcare network in Illinois.

She’s helping to lead a system-wide pharmacy automation 

project, including the implementation of new pharmacy 

medication technology at each of Advocate’s 12 hospitals. 

She’s also working to improve and standardize clinical 

workflow processes surrounding the use of the new pharmacy 

automation within each hospital pharmacy.

“It’s a big project to take on right out of school,” said Dr. Aguado, 

who works at Advocate Condell Medical Center in Libertyville, 

IL. She earned the confidence of pharmacy leadership at the 

hospital when she worked on a joint project while employed by 

healthcare company CareFusion before she enrolled at RFU.

“The chance to be a part of Advocate’s vision, pharmacy 

model and its role in improving outcomes, was a big factor 

in my first career move as a PharmD,” Dr. Aguado said. “At 

Condell, we’re committed to reviewing medications from 

admission to discharge.”

Dr. Aguado actively monitors clinical protocols, meets with 

patients and provides prescribing support to physicians. She 

and other clinical pharmacists are often on the floor, interacting 

with nurses, doctors and patients.

“We’re moving toward a model where we capture every 

discharge,” Dr. Aguado said. “When we do discharge 

counseling, we want to give patients enough information, the 

right information, to prevent readmissions.”

Driven by a desire to make a difference, a belief in teamwork 

and a vision for a more secure future for her family, Dr. 

Aguado raised three children and worked part-time as a 

hospital pharmacy technician while pursuing her doctor of  

pharmacy degree. 

“It’s been a team effort,” she said. “My husband has been very 

supportive. Before I ever pursued pharmacy school we had a 

long discussion as a family about how this was to happen, that 

mom’s ultimate goal was to become a pharmacist, and how we 

all need to work to achieve our goals.”

Four years of rigorous coursework, clinical rotations and 

student activities came at a personal cost. Dr. Aguado missed 

many of her oldest son’s school and sports activities. Work/life 

balance was tough. 

“I really had to learn how to balance my time,” she said. 

Pharmacy, graduate school and parenting have all provided 

lessons in leadership for Dr. Aguado.

“Being  a leader takes experience and it takes trial and error,” 

she said. “I’ve always known that my journey to becoming a 

successful pharmacist wouldn’t end at graduation. It wasn’t 

just about getting a job. I want to continue to learn and  

exceed expectations.”

Dr. Aguado brings RFU values, including interprofessionalism, 

to her work.

“Pharmacy is such a great way of working with patients and 

with other healthcare professionals,” she said. “That’s how 

we learned at RFU. I’m an advocate for the interprofessional 

team and better, closer relationships with patients, and 

better communication between pharmacists, doctors and 

nurses. My system’s leadership believes in me and sees my 

motivation. We’re doing a great job in patient care. Focusing 

on interprofessional relationships will only help improve  

patient care.”

Leadership for Dr. Aguado, who married and had her first child 

at 16, is also about facing and overcoming challenges.

“I want to show my children that just because you encounter 

challenges doesn’t mean you can’t be successful,” she said. 

“Pharmacy plays a huge role in patient care. I couldn’t have 

chosen a better field to pursue.” 

“Focusing on interprofessional 
relationships will only help improve 
patient care.”

JENNIFER AGUADO, PharmD ’15
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LEADING ON THE SOCIAL DETERMINANTS OF HEALTH

ERIC HANDLER, MD ’76, MPH, PUBLIC HEALTH OFFICER 
FOR ORANGE COUNTY, CA, IS TAKING ON THE SOCIAL 
DETERMINANTS OF HEALTH, AND HIS MOST RECENT 
BATTLE BEGAN WITH ONE SIMPLE QUESTION: “DO 
YOU HAVE ENOUGH FOOD?”

GOOD MEDICINE



Food insecurity is the most fundamental of the social 

determinants of health, which the World Health Organization 

defines as “the conditions in which people are born, grow, 

work, live, and age, and the wider set of forces and systems 

shaping the conditions of daily life.” The determinants reveal a 

context that was largely ignored as modern medical practice 

hewed to treatment over prevention.

Dr. Handler, who trained as a specialist in pediatric 

rehabilitation, graduated from the Chicago Medical School 

in an era when the full story of the patient was often neither 

asked nor told. Today he’s a passionate advocate for a push 

by the National Academy of Medicine (formerly the Institute 

of Medicine) to recognize how the social, economic and 

environmental factors impact health.

When health professionals gain a deeper understanding of 

their patient populations, he has learned, they can better 

improve care and better work with their patients to develop 

thoughtful and effective means of prevention and treatment.

“You can’t have a sustainable healthy population without 

addressing social determinants,” Dr. Handler said. “People 

have always thought about these issues, but they require 

champions to shine a light on them.”

In the winter of 2012, during a visit to Sacramento, Dr. Handler 

encountered the executive director of the Orange County Food 

Bank, who confessed that the bank, like one in five children in 

Orange County, was chronically food insecure.  

The answer to Dr. Handler’s second question — “If we 

recovered all the good food that’s thrown out, could we end 

hunger in Orange County?” — helped launch the Waste Not 

OC Coalition, a massive public/private partnership and food 

recovery effort that has come to include restaurants, grocery 

stores and other businesses, environmental health specialists, 

legislation, elementary and middle schools, colleges, hospitals, 

doctors and their patients, taxicabs, the American Academy of 

Pediatrics and Google maps.

Since its inception in 2012, the coalition has collected more 

than 300 tons of food from the cities of Orange and Anaheim, 

a boon to feeding efforts in a county that boasts some of the 

nation’s wealthiest large cities — Newport Beach, Yorba Linda 

and San Clemente — but where 19 percent of children live in 

households considered food insecure, according to Feeding 

America.

When Dr. Handler learned that the local food industry, worried 

about liability, mistakenly believed that donations weren’t 

allowed by the Department of Public Health, he and his team 

armed county environmental health specialists and inspectors 

with a flyer and a video outlining protections under the Bill 

Emerson Good Samaritan Act. Food began to flow in, while 

donors earned positive publicity by displaying the Waste Not 

OC window seal.

“Our employees are championing this issue,” Dr. Handler 

said. “They’re providing information to more than 15,000 

establishments.”

Waste Not OC is fueled by ideas from community forums 

made up of representatives from food banks, restaurants, 

groceries, theme parks, sports venues and manufacturers who 

have together confronted barriers — including logistics, cost 

and distribution — to salvage wholesome, surplus, perishable 

food, a strategy that reduces both hunger and solid waste. 

Educators have also played a key role.

“One of our largest contributors has been elementary and 

middle schools,” Dr. Handler said. 

The coalition is piloting a partnership between four schools 

in the Anaheim Union High School District and Yellow Cab of 

Greater Orange County, whose drivers pick up leftover food 

immediately after school lunch and transport it to local food 

pantries. More than 500 cabs display the Waste Not OC seal.

“You can’t have a sustainable healthy 
population without addressing 
social determinants.” 

ERIC HANDLER, MD ’76, MPH

Above: Eric Handler, MD ’76, MPH, public health officer for Orange County, 
CA, is interviewed by Chapman University students about a recent outbreak of 
bacterial infections.

DR HANDLER 9/19
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Dr. Handler’s office has developed standard practices to 

identify and refer food-insecure people to its Google map 

of pantries. The Children’s Hospital of Orange County, public 

health nurses, social service agencies, family resource centers 

and health centers have screened more than 40,000 families 

using the Hunger Vital Sign, a two-question screening tool. Dr. 

Handler urged adoption of the tool by the American Academy 

of Pediatrics (AAP), which declared universal screening for 

hunger/food insecurity during office visits as one of its top 10 

resolutions for 2015.

“It’s just good medicine to ask the question,” Dr. Handler said. 

“Within the last year, did you run out of food or were you worried 

you would run out before you had the money to buy more?” 

Child nutrition supports lifelong health, according to the AAP, 

which states that one in six children in the United States live in 

households where food is scarce and who, as a result, are more 

likely to suffer educational, health and behavioral problems. 

The academy urges pediatricians to advocate for strong 

federal policies and programs on early nutrition, school-based 

nutrition, food insecurity and child hunger.

Wherever he goes, whomever he meets, Dr. Handler asks 

questions aimed at improving the health of children, families 

and communities. On a tour of the University of California 

Irvine Cancer Center, he asked the medical director: “Do you 

think cancer patients are food insecure?”

“He admitted it’s an issue and a concern,” Dr. Handler recalled. 

“They’re now using the screening tool and our interactive 

Google map. Patients plug in their zip codes to find the closest 

source of free, nutritious food.”

The first public health officer to be named Physician of the 

Year by the Orange County Medical Association, an honor 

bestowed in 2015, Dr. Handler has gained notice for both his 

passion for health care and compassionate approach during a 

career that has included private practice, academia and state 

and federal health administration appointments. 

“This is the most rewarding job I’ve ever had,” he said. “In 

California, we’re decentralized so a lot of authority occurs 

within the county. And we have such wonderful community 

partners here. If I highlight an issue of concern, they don’t 

hesitate to come together to address it.”

Dr. Handler is also a staunch advocate for mental health, 

housing and pediatric immunizations — all determinants of 

health. He is championing a call by the National Academy of 

Medicine for the systematic integration of social determinants 

into the electronic health record.

“We have talked a lot about these problems but collectively, 

as healthcare providers, we haven’t done much,” Dr. Handler 

said. “It’s frustrating to attend a conference that highlights 

the social determinants, paints a bleak picture, but offers no 

tangible solutions. That’s what makes our programs so unique. 

All of our strategies can be taken and applied in other counties 

and places across the U.S.”

Dr. Handler convinced Kaiser Permanente Orange County to 

include 11-year-olds in their PHQ-9 mental health screening 

tool. Why? “That’s the age bullying starts to occur,” he said. “We 

need early intervention. We’re trying to get that countywide.”

Waste Not OC earned the Orange County Health Care Agency 

a 2016 Model Practice Award from the National Association of 

County and City Health Officials. The award is recognition of Dr. 

Handler’s ability to gather and motivate high-functioning teams 

that ask another question: “What’s the right thing to do?”

“Leadership is not about control,” Dr. Handler said. “It can’t 

be about self-interest. It’s about prioritizing what’s important. 

If we can gather a group of people who have the will and the 

desire and the passion to end hunger, we can do it.” 

Yellow Cabs pick up and deliver leftover school lunches to local food pantries.
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BREAKING DOWN 
BARRIERS
A STEELY RESOLVE TO IMPROVE ACCESS TO PHYSICAL 
THERAPY AMONG THE HISPANIC POPULATION IN 
MILWAUKEE — THE COMMUNITY IN WHICH SHE WAS BORN 
AND RAISED — HAS FUELED THE EDUCATION AND PRACTICE 
OF SYLVESTRA RAMIREZ, DPT ’10, MS ’11, THE 2016 COLLEGE 
OF HEALTH PROFESSIONS ALUMNUS OF THE YEAR.

LEADING ON EXPANDING ACCESS



Physical Therapy of Milwaukee (PTM), the first fully bilingual, 

bicultural clinic in the city, which Dr. Ramirez founded in 2013, is 

a testament to her passion and her will, and also to the caliber 

of RFU students.

Who better to break down barriers to care than a highly trained 

clinician who has herself fought for access, first to graduate 

school, then to the financial capital needed to start her business, 

then to a patient population that is unfamiliar with the science of 

physical therapy (PT).

 

With the ink still wet on her doctorate degree, Dr. Ramirez 

applied for a small business loan. Numerous lenders turned her 

away, despite a business plan that showed a need for culturally 

relevant PT care for Hispanics, who make up 15 percent of 

Milwaukee residents. She took a step back, practiced for three 

years at a local hospital and outpatient clinics and refined her 

business plan.

“I applied for a bank loan again and was rejected again,” she 

said. “Then I had to make a personal decision: put my dream on 

the back burner, or risk it all.”

In 2013, she risked it all. Three years later, after draining her 

personal savings and working many 12- and 15-hour days, her 

five-employee practice is a resounding success. She ignored 

advice to wait for a steady stream of physician referrals or 

seek investors. 

“I thought, ‘My investors will be the community,’” she said. 

“Our passion at PTM is to continue to educate our Hispanic 

“...our biggest success is the difference 
we’ve made in the community.”

SYLVESTRA RAMIREZ, DPT ’10, MS ’11
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population and work both inside and outside the clinic. Our 

caseload continues to grow and our brand continues to 

grow. But our biggest success is the difference we’ve made 

in the community.”

Dr. Ramirez works to educate her patients about both their 

injuries and prevention. Many of them put off seeking care. 

A broken leg, chronic back pain or a knee injury can wreak 

havoc on jobs, families and incomes. Many people arrive for 

appointments with no idea what a physical therapist does.

“It’s an underused service among Hispanics in Milwaukee,” Dr. 

Ramirez said. “It’s a cultural tradition to seek advice from family 

and friends first, then maybe treatment from a ‘curandero,’ a 

folk healer who may give a massage, herbal teas and prayers.”

Cultural competency is more than knowing the language or 

culture, according to Dr. Ramirez. 

“It’s integrating that culture into the PT plan of care,” she said. 

“I take a lot of time in educating my patients. I help them see 

exactly what’s happening in their body. They’re so grateful 

and compliant and willing to put in the hard work to do PT. For 

patients injured on the job, I often take the time to visit their 

employers. The patient/provider relationship will not work 

without ongoing communication on the end goal.”

Dr. Ramirez and her staff visit senior centers, FedEx, UPS, local 

manufacturers and other employers to talk injury prevention, 

safety and ergonomics. The clinic hosted a walk with Milwaukee 

Mayor Tom Barrett as a way to forge relationships between 

the Hispanic community and elected officials. Dr. Ramirez is 

active in many other civic efforts. She’s a member of the 27th 

Street Business Improvement District Board and co-chairs 

the American Cancer Society’s annual Dia de la Mujer Latina 

health fair. She led a local implementation of Pisando Fuerte, 

a falls prevention project at the United Community Center, 

an effort that was published in the Journal of the American 

Geriatrics Society.

“As the only Spanish-speaking PT clinic in the city, it’s important 

to us to be visible,” Dr. Ramirez said. “Our commitment and 

honesty must show through in everything we do. I work to instill 

those qualities in my employees. They know they’re an extension 

of the company.”

After graduating from UW-Madison, Dr. Ramirez applied to 

many PT schools without success, despite a record of strong 

academic achievement. It was suggested she would do better 

in a PT assistant program. She spent a year in AmeriCorps then 

applied to RFU.

BARRIERS TO ACCESSING HEALTH SERVICES INCLUDE:

• Lack of availability

• High cost

• Lack of insurance coverage

• Limited language access

BARRIERS LEAD TO:

• Unmet health needs

• Delays in receiving appropriate care

• Inability to get preventive services

• Hospitalizations that could have been prevented

Source: Agency for Healthcare Research and Quality. 
Healthcare Disparities Report, 2008

“I can still remember opening the acceptance letter,” she said. 

“I stood in my living room and cried. I remember thinking, ‘Now 

I can start doing what I’ve always wanted to do.’”

Today, Dr. Ramirez lectures as part of RFU’s “Foundations 

for Interprofessional Health Care” course. Her practice is a 

clerkship site for RFU doctor of physical therapy students. She 

also hosts internships for students from Wisconsin universities 

and mentors high school students to bring awareness about 

the PT profession.

Milwaukee needs more Spanish-speaking providers, said 

Dr. Ramirez, who is also receiving inquiries from patients for 

therapists who speak the southeast Asian language Hmong.

“That’s another example of a language barrier,” she said. “I’m 

excited for the opportunity to grow. PTM is looking to hire.”  

Opposite page and above: Dr. Ramirez with patients at her Milwaukee practice
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LEADING THE FUTURE OF CARE

MORGAN GILMOUR, A SECOND-YEAR STUDENT 
IN THE CHICAGO MEDICAL SCHOOL, MAY NEVER 
KNOW THE FULL IMPACT OF HIS WORK AS A 
2015-2016 FRANKLIN FELLOW, BUT THERE’S 
A GOOD CHANCE HE CONNECTED PEOPLE 
WHO OFTEN FEEL SHUT OUT OF THE HEALTH 
SYSTEM WITH MEDICAL CARE. HE ALSO RAISED 
AWARENESS OF HUMAN VARIATION IN GENDER 
IDENTITY AND SEXUAL ANATOMY.

DEVELOPING 
HEALTHCARE 
LEADERS



Under his fellowship project, “Expanding Care for Transgender 

and Intersex Patients,” Morgan added three area physicians to 

an online provider directory at GLMA.org, sponsored by Health 

Professionals Advancing LGBT Equality, formerly the Gay and 

Lesbian Medical Association. He presented on transgender 

and intersex health care to local high school students and held 

lunchtime discussions on the subject for fellow RFU students.

“The GLMA list is so important because patients are weary of 

doctors who don’t know anything about their condition or might 

judge them,” Morgan said. “They don’t want to take on the 

awkward role reversal of educating their provider. Because so 

many LGBT people lack resources, they’re often unaware that 

some doctors actually want to work with them.”

Morgan, a self-described religious and political conservative, 

has thought deeply about how to increase access to care for 

underserved populations. A former volunteer EMT, he also 

worked as a nuclear submarine engineer for the U.S. Navy, 

focusing on root cause analysis. He advocates for “medicalizing” 

rather than politicizing care. To politicize is to polarize, he said, 

and that creates a barrier to care.

He holds up Clara Barton, famed Civil War nurse and founder 

of the American Red Cross, as a role model for the neutrality 

providers should display. 

“It shouldn’t matter what side or what color uniform,” Morgan 

said. “We should just care for people. Our job isn’t to judge. If 

we become activists rather than proactive, if we step across that 

boundary, we can hurt patient care.”

Twelve RFU students each year are awarded scholarships under 

the competitive Franklin Fellowship, which serves to develop a 

community of learners committed to interprofessional service, 

leadership and educational excellence. Named in honor of the 

university’s namesake, the fellowship was established in 2012, 

RFU’s centennial year, through a gift from Martin and Julie 

Franklin on behalf of the Franklin family. 

“The fellowship is emblematic of the life in discovery lived by my 

aunt and that continues on in these students,” said RFU Trustee 

Rosalind Franklin, a niece of the scientist, who was instrumental 

in the creation of the fellowship. “It all coalesces in health — the 

mission of the university, what we hope and work for and what 

Rosalind achieved.”

Ms. Franklin also points to strong interprofessional collaboration 

across fellowship projects.

“The fellows talk to each other, help each other, support 

each other, share a common goal — to improve the health of 

populations,” she said. “They learn and grow through mentorship.

That’s something Rosalind Franklin believed in but didn’t always 

experience in her own lab,” Ms. Franklin said, alluding to the 

isolation and less-than-collegial environment in which Dr. Franklin 

worked while researching the structure of DNA.

Franklin Fellows sometimes experience moments of intense 

realization. For Morgan, that moment came during the 

Foundations for Interprofessional Practice course, when a lesbian 

patient challenged his notion of professional distance.

“She said, ‘When you don’t acknowledge who I am, you’re not 

acknowledging me,’” Morgan recalled. “I learned that when you 

don’t acknowledge a patient’s struggle or what they believe to be 

oppression, their social movement, they can feel invisible. That’s 

the backlash of sticking to the facts and not focusing on the 

emotion. I want to have a personal relationship with my patients, 

whether that’s for five minutes or a lifetime.”

Rebecca Durkin, MA, vice president for student affairs and 

inclusion, said the fellowship is a long-term investment in the 

culture of the university.

“It’s a culture of giving and of service,” she said. “It really forms 

the foundation of our philosophy regarding diversity. It’s about 

individual differences, about the characteristics that are vastly 

unending that make up who our students are and that will give 

depth to the health providers they become. In our best moments, 

we embrace who we are and apply the best of that to what we do. 

These students find a way to do that and help their community 

in the process.”

Morgan hopes that a future fellow will pick up his project and 

work with the Lake County Health Department to educate staff 

at all eight of its health centers so that they too can be added to 

the GLMA.org list. 

“The Franklin family is very proud to support innovation in 

healthcare education,” said Martin Franklin, nephew of the 

scientist. “The university and the fellowship are preparing 

students for leadership in a very broad sense. We need healthcare 

leaders who can think differently, who can look at the depth of 

the needs and discover and apply innovative solutions.

“We’re confident that the fellows, transformed by their work with 

underserved populations, will go out into the world and lead a 

new culture of health.” 

“It shouldn’t matter what side or 
what color uniform. We should just 
care for people.” 

MORGAN GILMOUR, CMS ‘19
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“The Franklin family is very proud to 
support innovation in healthcare education.” 

MARTIN FRANKLIN

Martin Franklin with 2014-2015 Franklin Fellows

FRANKLIN FELLOWS EMBODY RFU’S SPIRIT 
OF DISCOVERY, SERVICE AND COMMITMENT 
TO EDUCATING AND DEVELOPING FUTURE 
HEALTHCARE PROFESSIONALS WHO 
WILL LEAD NEW, MORE EFFECTIVE, MORE 
COMPASSIONATE SYSTEMS OF CARE.



FRANKLIN FELLOWS

2015-2016 

Sohaib Amjad, CMS ’19

Amna Elahi, CMS ’17

Morgan Gilmour, CMS ’19

Lauren Golding, CHP ’17

Danielle Mustico, SCPM ’19

Vanessa Rose, CMS ’19

Erynn Schuh, CHP ’18

Kalpit Shah, SGPS ’17

Surbhi Trivedi, CMS ’19

Zahra Wali, COP ’18

Allen Wiemer, CHP ’17

Caroline Youssef, CMS ’19

2016-2017 

Estefan Michael Beltran, CMS ’20

Shelby Crawford, CMS ’19

Kenneth Furlough, CMS ’20

Sofia Hossain, SCPM ’20

Michelle Lim, CMS ’20

Rachel Medenwaldt, CHP ’18

Chelsea Root, CHP ’19

Chloe Sakow, SCPM ’20

Molly Steelman, CMS ’20

Kelsi Swanson, CMS ’18

TuAnh Vo, COP ’18

Jiaju Wang, SGPS ’18



LEADING ON MENTORSHIP

A PROFESSOR IN THE DEPARTMENT OF NEUROSCIENCE 
AT UT SOUTHWESTERN MEDICAL CENTER IN DALLAS,                     
LISA MONTEGGIA, PhD ’99, TOOK A NONTRADITIONAL PATH 
TO ACADEMIC BIOMEDICAL RESEARCH. HIGH-QUALITY 
MENTORSHIP HELPED HER ASCEND IN A PROFESSION WHERE 
WOMEN REMAIN UNDERREPRESENTED AT THE TOP.

KEY TO ADVANCEMENT



After earning an MS in biology, Dr. Monteggia worked 

for seven years as a scientist in a drug discovery unit at 

Abbott Laboratories, the last four while earning her PhD in 

neuroscience through the School of Graduate and Postdoctoral 

Studies (SGPS). The hours were long. Her schedule was hectic 

and involved a great deal of juggling.

Shuttling between a large lab in the pharmaceutical industry 

and the lab of Professor Marina Wolf, PhD, now chair of the 

Department of Neuroscience at the Chicago Medical School, 

Dr. Monteggia’s scientific outlook and leadership style took 

shape through daily interactions with top researchers.

“I was very fortunate to attend SGPS, where the environment was 

so collegial,” she said. “Seeing how supportive the researchers 

were of the people around them was a really great lesson.”

In Dr. Wolf, a pioneer in the study of the role of neuronal 

plasticity in drug addiction, Dr. Monteggia found mentorship 

of the most coveted kind.

“Marina was incredibly supportive and provided insightful 

advice,” she said. “She was interested not only in my growth 

as a scientist or my thesis project, but in the broad spectrum 

of my science and career. She asked wonderful questions, 

encouraged new ideas and provided thoughtful feedback. I’m 

so thankful I found a mentor who helped me make it all work.”

After earning her PhD, Dr. Monteggia completed two years 

of postdoctoral training in Yale University’s Department of 

Psychiatry. In 2002, she joined UT Southwestern as a tenure-

track assistant professor. She was appointed associate 

professor with tenure in 2009 and professor in the Department 

of Neuroscience in 2013. 

“My trajectory was pretty fast,” she said.

But too many women scientists in academic medicine face 

barriers to advancement.

“We are getting women into the system in terms of graduate 

school and postdoctoral positions,” Dr. Monteggia said. 

“However, the number of women in tenure-track assistant 

professor positions is not nearly as proportional, and the 

numbers become even more skewed as you look at tenured 

professors and academic leadership positions.

“While it is important to continue to make efforts to hire more 

female assistant professors,” she said, “it is also critical that 

once hired, they are supported and mentored as it is an ongoing 

process. If we’re not recognizing and nurturing women at mid-

level, they won’t be taking over senior positions and 10 to 20 

years from now, we’ll be talking about the same issue.”

Mentorship is a crucial, but often overlooked factor in the 

advancement of women scientists, Dr. Monteggia said.

“I’ve had the benefit of Marina’s lab for 15-plus years,” she 

said. “She still supports me and wants me to succeed. So 

much of leadership and mentoring is having your people go 

out and do well. Ask most successful professors about their 

greatest accomplishment and they will say it’s the people 

they’ve produced.”

Working in drug development while pursuing her PhD, Dr. 

Monteggia learned how to ask mechanistic questions while 

thinking about the implications for patients.

“In Dr. Wolf’s lab, we asked very mechanistic questions, 

searching for the underlying causes or contributions to a 

disease state or a treatment advance,” Dr. Monteggia said. “It 

wasn’t just how a drug works, but why it works.”

Now a primary investigator running a lab that focuses on 

the role of the molecular and cellular basis of neural plasticity 

“If we’re not recognizing and 
nurturing women at mid-level, they 
won’t be taking over senior positions 
and 10 to 20 years from now, we’ll 
be talking about the same issue.” 

LISA MONTEGGIA, PhD ’99

Opposite page: Lisa Monteggia, PhD, in her lab at UT Southwestern in Dallas. Above: 
Marina Wolf, PhD, chair of the Chicago Medical School Department of Neuroscience
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as it pertains to neuropsychiatric disorders, Dr. Monteggia’s 

leadership philosophy involves many of the tangible aspects that 

she learned at SGPS while focusing on moving projects forward.

“There are times papers don’t get accepted and grants 

don’t get funded,” she said. “I try to convey to my lab the 

importance of moving forward with ideas, with publishing, 

with the science. Persistence and hard work are critical for 

success and a sense of humor helps.”

One of the lab’s NIH-funded studies is investigating the role 

of the protein BDNF (brain-derived neurotrophic factor) in 

signal transduction pathways in mediating antidepressant 

efficacy. Three years ago, her team demonstrated that 

BDNF enhancement of neuroplasticity is integral to the rapid 

antidepressant effects of the drug ketamine — a discovery that 

provides targets for therapeutic treatments of depression.

“That has generated a tremendous amount of excitement,” 

Dr. Monteggia said. “What makes us unique is we looked 

at clinical data and said here’s a drug that clearly works in 

patients. Can we take a reverse translational approach? Can 

we base our studies on the clinical work? We’re asking if we 

can mechanistically understand why ketamine triggers a 

rapid antidepressive effect, which will hopefully contribute to 

creation of safer rapid antidepressants down the road.”

“The mechanistic question,” Dr. Monteggia said, “the probing 

at the synaptic level, what’s happening with the synapse and 

how that could change the function of the neuron, was an idea 

I have carried with me from Marina’s lab.” 

“I try to convey to my lab the 
importance of moving forward with 
ideas, with publishing, with the 
science. Persistence and hard work 
are critical for success and a sense of 
humor helps.”   

LISA MONTEGGIA, PhD ’99

STATE OF WOMEN: 
Rosalind Franklin University, a 
leader on advancement of women

Sources: aamc.org
2015-2016 IPEDS HR survey

16% of

DEANS 
are women

AT RFU

20% of

DEANS 
are women

22% of

TENURED 
PROFESSORS 

are women

AT RFU

23% of

TENURED 
PROFESSORS 

are women

21% of

FULL 
PROFESSORS 

are women

AT RFU

25% of

FULL 
PROFESSORS 

are women

38% of

FULL-TIME 
FACULTY 
are women

AT RFU

43% of

FULL-TIME 
FACULTY 
are women

47% of 

STUDENTS 
are women

AT RFU

54% of 

STUDENTS 
are women
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GENDER BIAS SYMPOSIUM 

A chief developer of the Implicit 

Association Test, taken by more 

than 18 million people worldwide, Dr. 

Banaji and her research are helping 

to transform how organizations like 

NASA, Microsoft and eBay recruit 

and promote an inclusive workforce.

The symposium featured an 

extended dialogue, through talks by 

women leaders in medicine, science, 

academia and business, and panels 

and workshops on gender gaps 

in science and medicine and the 

barriers women continue to face in 

leadership, promotion and pay equity 

in many fields, including STEM.

“Women are still woefully 

underrepresented in the higher 

echelons of medicine and science,” 

said Provost Wendy Rheault, PT, PhD, 

in opening remarks. She added that 

a lack of gender balance has been 

found to adversely affect both the 

quality of professional practice and 

team productivity.

The first medical institution in 

the nation to recognize a female 

scientist through an honorary 

namesake, Rosalind Franklin 

University is a beacon for women in 

STEM. Women comprise 42 percent 

of RFU faculty and 54 percent of 

RFU students. 

Trustee Rosalind Franklin, niece of Dr. 

Franklin, speaking on the scientist’s 

legacy, noted that while “Rosalind 

Franklin didn’t feel being a woman 

held her back,” she did suffer a lack 

of collegiality and isolation while 

working at Kings College London 

to produce her famous Photograph 

51, which was fundamental to the 

discovery and description of the 

double helix structure of DNA. She 

cited shared values between the 

university and its namesake, including 

a spirit of inquiry, diligence and 

academic excellence. 

“GENDER BIAS UNDER THE MICROSCOPE,” THE UNIVERSITY’S 

INAUGURAL WOMEN IN MEDICINE AND SCIENCE SYMPOSIUM, 

HELD ON CAMPUS SEPT. 23, INCLUDED THE RUTH M. ROTHSTEIN 

MEMORIAL KEYNOTE ADDRESS DELIVERED BY MAHZARIN BANAJI, 

PhD, A HARVARD UNIVERSITY PROFESSOR AND GROUNDBREAKING 

RESEARCHER ON IMPLICIT BIAS.

“Women are still woefully underrepresented in the 
higher echelons of medicine and science.”   

PROVOST WENDY RHEAULT, PT, PhD

From top: Mahzarin Banaji, PhD, discussed hurricane naming as an example of gender bias; hurricanes 
with feminine names take more lives, it’s hypothesized, because people don’t take them as seriously. RFU 
President and CEO Dr. K. Michael Welch, far right, moderated a panel on “Women’s Leadership: 
Progress and the Barriers to Diversity in Science and Health Care.” Speakers, from left, included: Neelum 
Aggarwal, MD, Rush University and AMWA chief diversity officer; Phil Hajduk, PhD, vice president, 
information research, AbbVie; Ramona Sequeira, president of U.S. business, Takeda Pharmaceuticals; 
and Kimberlydawn Wisdom, MD, senior VP, Henry Ford Health System, first Surgeon General of 
Michigan. Symposium participants listen to talks in Rhoades Auditorium. Sarah Richardson, PhD, 
Harvard University professor of social sciences, lectured on gender bias and the human genome. RFU 
Trustee Rosalind Franklin, CPCC, ACC, speaks about the legacy of her aunt, Rosalind Franklin, PhD. 



LEADING THE PROFESSION

BRIDGE TO 
PRACTICE
CARLOS SMITH, DPM ’94, FACFAS, 
SPENT HIS YEAR AS PRESIDENT 
OF THE ILLINOIS PODIATRIC 
MEDICAL ASSOCIATION (IPMA) 
BRIDGING IDEAS FROM A 
DYNAMIC MEMBERSHIP THAT 
COMPRISES MORE THAN              
70 PERCENT OF ALL PODIATRIC 
PHYSICIANS IN THE STATE.



“The membership and the board really care about advancing 

the profession,” Dr. Smith said. “People may have different 

ideas on how to get to the same goal, but that doesn’t make 

them right or wrong. To lead an organization is a balancing 

act. It’s being a bridge to get to the next level. It’s taking 

responsibility and sometimes, it’s taking a stand.”

Dr. Smith was elected president in 2015, the IPMA’s centennial 

year. He and other IPMA and American Podiatric Medical 

Association leaders, including many alumni of the Dr. William M. 

Scholl College of Podiatric Medicine, are leading the profession 

into a new century of demand for podiatric services, spurred 

by an aging population and problems with the lower extremity 

caused by diabetes and obesity. 

“We will continue to communicate, advocate and educate 

the public and our elected officials on our profession,” said 

Dr. Smith, who oversaw statewide awareness campaigns 

promoting the role of podiatric care in foot and ankle health 

and the management of diabetes. IPMA is also supporting the 

Department of Veterans Affairs Provider Equity Act, which 

adds podiatrists within the Department of Veterans Affairs 

to its definition of physician, and increases their pay grade 

to match other VA physician compensation. The organization 

serves as a resource for members challenged by recent 

changes in coding and insurance reimbursement.

“We need to help our members navigate those issues,” Dr. 

Smith said. “That strengthens our profession, which in turn 

helps our patients.”

Board certified in both podiatric medicine and foot and ankle 

surgery, Dr. Smith is CEO and medical director of a Chicago-

based practice that includes offices in Lincoln Park, the South 

Loop and Beverly Hills/Morgan Park. It also includes part-time 

staff podiatrist Qeena Woodard, DPM ’03, assistant professor 

in the Scholl College Department of Podiatric Surgery and 

Applied Biomechanics. Dr. Smith was on faculty in the same 

department from 1997 to 2002.

“Operating a multi-physician private practice is not just giving 

orders and watching the bottom line,” Dr. Smith said. “You’re 

working side by side. You’re part of a team. You’re treating 

each other with respect.”

In two decades of practice, Dr. Smith, who is on staff at five 

Chicago-area hospitals, has seen podiatric physicians take 

their place as integral members of healthcare teams. He works 

with internists, family practitioners, vascular and orthopedic 

surgeons, endocrinologists and rehabilitation specialists.

“Other providers and patients recognize that we are the foot 

and ankle experts,” he said. “It takes close communication and 

a commitment to holistic, patient-centered care.”

Dr. Smith has seen increasing ethnic diversity among his 

patients — particularly Hispanics and Asians — in the three 

years since the Affordable Care Act’s first open enrollment. 

“More people are gaining access to care and that’s a wonderful 

thing,” he said. “Different groups have different customs and 

different understandings about medicine. Patients want to 

discuss the practice of yoga, tai chi and Reiki, all of which 

can help reduce stress, maintain and improve flexibility and 

increase endorphins to promote healing. Acupuncture is also a 

popular alternative treatment. Again, it’s about holistic care. If 

it helps the patient, I support it.”

Dr. Smith credits Scholl College for his approach to patient care.

“Scholl provides the skills and knowledge, but it also has a 

way of making true clinicians — the hands-on type of clinicians 

patients want to come to see,” he said. “That relationship has 

to begin with compassion. Our patients don’t only care about 

what we know, but want to know that we care.” 

 

“You’re working side by side. You’re 
part of a team. You’re treating each 
other with respect.”

CARLOS SMITH, DPM ’94

Opposite page and above: Dr. Smith in his Chicago South Loop office
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LEADING ON DIVERSITY

VALUES-DRIVEN
GAIL WARDEN’S REMARKS ON LEADERSHIP DURING A 2015 
TRIBUTE BY HIS ALMA MATER, UNIVERSITY OF MICHIGAN 
HEALTH SYSTEM, WERE A POWERFUL REMINDER THAT TO 
LEAD IS TO SHOW THE WAY.



“Successful leaders create an internal environment that reflects 

their understanding of what is right,” Mr. Warden told his 

audience. “They create a supportive environment by advocating 

cooperation among all parts of the organization and by insisting 

on diversity as a way of life. They leverage the benefits of diversity 

as a mechanism to build consensus among all involved.”

A national leader on health policy and health delivery, Mr. 

Warden joined the RFU Board of Trustees in 2004. He was 

elected chair in 2013 after the death of his friend and chair, Ruth 

Rothstein. For a decade, in the 1960s and ’70s, they worked two 

miles apart, rebuilding flagging West Side Chicago hospitals by 

reconnecting with and investing in long-ignored communities. 

They served together on boards, pushing for increased diversity, 

care for populations and communities and patient safety and 

quality. They brought that ethic to RFU.

“We shared similar values,” Mr. Warden said. “We came from 

totally different backgrounds — Ruth from New York labor, me 

from Iowa farmers — but we ended up in the same place.”

Like his predecessor, Mr. Warden speaks bluntly about the 

demand for a new kind of leadership in health care. The 

autonomy that once characterized the medical profession is 

going away, he said, replaced by accountability, transparency 

and the dictates of the health needs of the population.  

“We require a different kind of physician, a physician who 

takes very seriously values like civility — knowing and doing 

what’s right in our relationships with others. Listening. Respect. 

Kindness. Civility is also taking an active interest in the well-being 

of our communities and our environment.”

Passionate about inclusion, Mr. Warden said, “Commitment by 

leaders to understand and change leadership demographics is 

the first step in designing a new corporate culture that makes 

diversity as important as the bottom line, customer service, 

quality and organizational growth.”

As new RFU board chair, he raised the question: “Shouldn’t we 

have a student on the board?” When a recommendation was 

made to allow a student to attend board meetings, but not as 

a member, the chair calmly listened to a discussion of the pros 

and cons, then made it known he did not believe in “second-

class citizens who don’t have a vote and aren’t taken seriously.” 

The first student trustee was elected in 2014.

A graduate of Dartmouth College, Mr. Warden earned a master’s 

in hospital administration from the University of Michigan, then 

earned the rank of captain during four years in the U.S. Army 

Reserves. He became the youngest hospital COO in the nation 

when he was appointed at age 28 to lead Presbyterian-St. 

Luke’s Hospital, where he was instrumental in the reopening of 

Rush Medical College and the creation of a College of Nursing, 

College of Health Sciences and a program in Health System 

Management. He was at the forefront of the movement to apply 

management and policy expertise in the healthcare industry 

and he used those skills to help revive the American Hospital 

Association, which he served as executive vice president, and to 

grow one of the nation’s earliest and largest HMOs, Group Health 

Cooperative of Puget Sound in Seattle, WA. President Emeritus 

of the Henry Ford Health Center in Detroit, he is the founding 

chairman of the National Center for Healthcare Leadership. 

He was a member of board committees for high-profile non-

profits including RAND and Pew, and chaired the Robert Wood 

Johnson Foundation Board of Trustees. In 1989, he was elected 

to membership in the Institute of Medicine (now the National 

Academy of Medicine) — a rarity for a non-physician.

He served on IOM committees that published seminal papers 

that continue to drive change in healthcare delivery: “To Err 

Is Human: Building a Safer Health System” and “Crossing the 

Quality Chasm: A New Health System for the 21st Century.” He 

chaired IOM committees that produced reports on the future 

of emergency care in the U.S. and the shaping of healthcare 

information technology.

“I’ve devoted a great part of my professional career to the 

activities of the IOM,” Mr. Warden said. “You have to be a 

change agent, like RFU has been, in getting the professions to 

understand they have to work together toward a common goal 

— the Triple Aim’s improvement of quality and safety, population 

health and reducing costs.

“If we’re not improving the health of the population,” he said, 

“we’re not doing our job.”   

“If we’re not improving the health of the 
population, we’re not doing our job.”

GAIL WARDEN, MHA
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Above, from left: late RFU Board Chair Ruth Rothstein, President and CEO K. 
Michael Welch and current Board Chair Gail Warden, MHA, during the November 
2012 construction kickoff for the Rothstein Warden Centennial Learning Center



“I feel one of the best 
things I can teach them 
isn’t the actual medicine or 
pediatrics...but leading by 
example.”

SHANNON LIU, MD ’15

LEADING BY EXAMPLE

As a medical resident, she was nominated by her peers to the House Staff 

Council, a self-governing body of interns and residents, at Children’s 

Hospital Los Angeles.

“I’m a senior resident and working with interns and medical students and 

people in different levels of training,” she said. “I feel one of the best 

things I can teach them isn’t the actual medicine or pediatrics, or which 

antibiotics to use or how to do a physical, but leading by example in terms 

of working with nurses and speaking out about certain things. Like if I 

notice system issues — someone gets admitted for something that could 

be done on an outpatient basis or if a patient is waiting a long time for 

a procedure — I’ll try to fix it. I’ll email the attendings to let them know 

what’s happening.”

Another way Dr. Liu leads is by modeling interprofessional relationships. 

“I know many of the floor nurses really well, which surprises some of my 

colleagues,” she said. “That’s my interprofessional education at RFU and 

thinking of my co-workers as part of the healthcare team.”   

24  ROSALIND FRANKLIN UNIVERSITY

GRADUATE 
MEDICAL 
EDUCATION
THERE’S SOMETHING ABOUT SHANNON 
LIU, MD ’15, THAT INSPIRES CONFIDENCE. A 
FORMER PRESIDENT OF RFU’S EXECUTIVE 
STUDENT COUNCIL, SHE MADE HISTORY AS 
THE FIRST-EVER STUDENT APPOINTED TO 
THE UNIVERSITY’S BOARD OF TRUSTEES. 



FROM THE ARCHIVES 

Named president and CEO in late 2002, Dr. K. Michael Welch 

quickly built consensus among the university community for transformative 

change including administrative reorganization, financial transparency 

and a collaborative strategic planning process that produced a new vision, 

mission and bold new educational model that emphasized interprofessional, 

team-based practice. A renaming of the institution in 2004, in honor of 

British scientist Rosalind Franklin, PhD, whose research led to the discovery 

of the structure of DNA, launched a decade of strategic growth. It also made 

history, as RFU became the first medical institution in the U.S. to recognize 

a female scientist through an honorary namesake. Pictured above: Dr. Welch 

and RFU Trustee Rosalind Franklin, niece of the scientist, speak during the 

renaming ceremony on Jan. 27, 2004.



1950s
Herb Sohn, MD ’55, JD, is featured in 
the PBS film, “Heroes on Deck: World 
War II on Lake Michigan.” 

Howard Rose, MD ’56, received the 
Young at Heart award from HandsOn 
Jacksonville (FL). 

1960s
Name, Mervyn Sahud, MD ’64, was 
appointed to the National Heart, Lung, 
and Blood Institute Review Team for 
2016.

Richard Hellman, MD ’66, is the 
recipient of the Outstanding Clinical 
Endocrinologist award from the 
American Association of Clinical 
Endocrinologists. He also received a 
second Distinguished Reviewer award 
from the American Diabetes Association 
and the Editorial Board of the journal 
Diabetes Care.

Malcolm Dorman, MD ’67, was 
appointed to the Florida Atlantic 
University Board of Trustees.

1970s
Philip Seeber, DPM ’72, lectured at 
Hospital CIMA San Jose in San Jose, 
Costa Rica.

Bruce Jacob, DPM ’76, was elected 
treasurer of the Michigan Podiatric 
Medical Association.

Marc Feder, DPM ’77, contributed to an 
article on the prevention of bromhidrosis 
for Men’s Fitness. 

Paul F. Brezinski, DPM ’78, was 
appointed to a three-year term on the 
Illinois State Podiatric Medical Licensing 
Board.

Todd Jaffe, MD ’78, was interviewed 
for an article on pain relief for Florida 
Today.

1980s
John Grady, DPM ’80, authored an 
article on the surgical procedure triple 
arthrodesis for podiatrytoday.com.

Jerrold Leikin, MD ’80, was appointed 
to the Illinois State Board of Health.

Andrew Siegel, MD ’81, published “The 
Kegel Fix,” his fourth book.

Dennis Frisch, DPM ’82, was elected 
vice president of the American Podiatric 
Medical Association.

Matthew Garoufalis, DPM ’82, was 
elected president of the International 
Federation of Podiatrists.

David Tobin, DPM ’83, was appointed 
to the North Carolina Radiation 
Protection Commission.

Leigh Erin Connealy, MD ’84, 
contributed to an article on fatigue as a 
symptom for newportnaturalhealth.com.

Beth Jarrett, DPM ’85, was named the 
2016 recipient of the Honor Medallion 
and Alumnus of the Year of the Dr. 
William M. Scholl College of Podiatric 
Medicine.

Theresa Kepic, MD ’85, was named the 
2016 Chicago Medical School Alumnus of 
the Year.

Martin Lanoff, MD ’85, contributed to 
an article on the dangers of carrying a 
heavy handbag for Prevention magazine.

Adam D. Singer, MD ’86, was 
appointed to the board of directors 
of MDVIP, a network of primary care 
physicians focused on personalized 
preventative health care.

William K. Oliver III, DPM ’87, was 
reappointed to the Indiana Board of 
Podiatric Medicine.

Joseph Borreggine, DPM ’88, was 
elected chair of the Illinois Podiatric 
Medical Licensing Board.

Lawrence Lavery, DPM ’88, lectured 
and moderated during scientific sessions 
at the 1st Congress of Diabetic Limb 
Salvage in Asia in Seoul, South Korea.

Amol Saxena, DPM ’88, was published 
in two foreign language texts, a Polish 
translation of “Sports Medicine and 
Arthroscopic Surgery of the Foot and 
Ankle” and the German book “Foot & 
Ankle Arthroscopy and Endoscopy.”

Bruce Zagelbaum, MD ’88, 
co-authored “Pseudophakic 
Pseudoexfoliation: Cases of a Rare  
Entity” for Advanced Ocular Care.

Alex Kor, DPM ’89, contributed to an 
article on Crocs for The Huffington Post.

Michael Levinson, MD ’89, was named 
a partner in the healthcare practice of     
K & L Gates LLP in Miami, FL.

Andrew Rader, DPM ’89, was 
nominated for the Memorial Hospital and 
Health Care Center (Jasper, IN) Little 
Company of Mary Outstanding Physician 
Award.

Marlene Reid, DPM ’89, was featured 
on WFLD’s “Good Day Chicago” for 
April Foot Health Awareness Month. Dr. 
Reid’s practice was named one of the 25 
most credible foot and health websites, 
according to healthlisted.com.

1990s
Karen Cassiday, PhD ’90, authored an 
article on livehappy.com on how to do an 
anxiety detox. 

Patrick DeHeer, DPM ’90, authored an 
article on mentoring to promote podiatry 
for podiatrytoday.com.

Clifford Feldman, MD ’90, JD, MFS, 
is associate clinical professor at Keck/
USC School of Medicine and medical 
director of psychiatry at Huntington 
Hospital in Pasadena, CA.

Joanne Knapik, MD ’90, was 
promoted to assistant professor of 
clinical sciences, pediatrics, at Chicago 
Medical School at Rosalind Franklin 
University.

Todd O’Brien, DPM ’90, presented a 
smartphone app, now in development, 
for the diagnosis of fractures at the 
World Congress of Podiatry in Montreal.  

Laura Pickard, DPM ’90, was inducted 
into the Royal College of Physicians and 
Surgeons of Glasgow, Scotland.

Tina Verder, MD ’90, is an OB/GYN 
and partner of Facey Medical Group in 
the San Fernando Valley, CA.

Leonard Ginzburg, MD ’91, was 
named clinical instructor of clinical 
sciences, family and preventative 
medicine, at Chicago Medical School at 
Rosalind Franklin University.

ALUMNI NEWS
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Patricia Litts, MD ’91, joined the 
medical staff at McLeod Health and 
McLeod Physician Associates in 
Florence, SC.

Michael Nirenberg, DPM ’91, 
presented at the American Association 
of Forensic Sciences annual conference 
in Las Vegas, NV.

Patricia Roy, MD ’91, was appointed 
assistant professor of clinical sciences, 
psychiatry and behavioral sciences, at 
Chicago Medical School at Rosalind 
Franklin University.

Bradley Riemann, PhD ’92, was 
inducted into the Oconomowoc (WI) 
High School Wall of Fame.

Victor Pinkes, MD ’93, was named 
chief of emergency medicine at Memorial 
Hospital of Rhode Island.

Eric Gerchman, MD ’95, was profiled 
for The Bridgton (ME) News as the Maine 
Family Physician of the Year.

Audrey Ormberg, MD ’95, was 
profiled for The Madisonville (TX) Meteor 
newspaper.

Stuart Richer, PhD ’96, was 
interviewed for AOA Focus magazine on 
six nutrition questions to ask patients.

Jon Purdy, DPM ’99, was elected 
treasurer of the American Academy of 
Podiatric Practice Management board.

Jeremy VanDevender, PT ’99, 
was appointed chief revenue officer/
president at IVYREHAB Network.

2000s
David A. Yeager, DPM ’00, was 
named an honorary member of the 
American Society of Podiatric Medical 
Assistants and was elected to the 
American Podiatric Medical Association 
Board of Trustees.

Alissa Zdancewicz, DPM ’01, was 
elected president of the Manasota 
Podiatric Medical Association in FL.

Miranda Goodale, DPM ’03, was 
featured in the Clay County Chamber of 
Commerce Spotlight on Business for The 
Brazil Times.  

Dalia Krakowsky, DPM ’03, was 
awarded a fellowship from the American 
Academy of Podiatric Sports Medicine.

Megan Leahy, DPM ’04, contributed to 
an article in The Huffington Post on the 
subject of crocs.

Bob Rahimi, MD ’06, was published 
in Current Opinion on Gastroenterology 
and The American Journal of the Medical 
Sciences.

David Wanner, DPM ’07, joined the 
medical staff at Mercy Medical Center in 
Centerville, IA.

Ryan Burgette, MD ’08, joined the 
medical staff at DuPage Medical Group 
through the acquisition of Midwest ENT 
Consultants of Naperville, IL.

Kari Chase, DPM ’09, joined the 
medical staff at Mercy Health in 
Rockford, IL with Rockford Health 
Physicians. 

Heidi Ludtke, MD ’09, was appointed 
assistant professor of emergency 
medicine at the Medical College of 
Wisconsin in Milwaukee.

Dyane Tower, MHA ’08, DPM ’09, 
received the Rising Star award from the 
American Podiatric Medical Association 
(APMA) and will join the APMA staff as 
the new director of clinical affairs.

2010s
Sylvestra Ramirez, DPT ’10, MS ’11, 
was named the recipient of the 2016 
Rosalind Franklin University College 
of Health Professions Distinguished 
Alumnus Award.

Daniel T. Hall IV, DPM ’11, was a 
featured speaker at the 7th Annual 
Lake Charles Memorial Hospital Sports 
Medicine Symposium in Louisiana.

Aaron Bush, MHA ’12, was profiled by 
the Daily Herald newspaper for investing 
in a Chicago restaurant that specializes in 
healthy food.

James Daly, MD ’12, joined the medical 
staff at Pediatrics West in Westford, MA.

Joseph Donzelli, MD ’12, joined the 
medical staff at DuPage Medical Group 
through the acquisition of Midwest ENT 
Consultants of Naperville, IL.

Aden Huynh, DPM ’12, joined the 
medical staff at Gentle Foot Care Center 
in Sebring, FL.

Ciara Nicholson, DPM ’12, joined the 
medical staff at University of Vermont 
Health Network-Central Vermont Medical 
Center Orthopedics & Podiatry practice.

Dusty Christensen, DPM ’13, joined 
the medical staff at Kansas City Foot  
and Ankle. 

Katherine Cummins, DPM ’13, joined 
the medical staff at Greater Lafayette 
Foot Care in Lafayette, IN.

Carly Kriedberg, DPM ’13, joined the 
medical staff at Heartland Foot and 
Ankle Associates in Bloomington, IL.

Angela Riznyk, DPM ’13, joined the 
medical staff at the office of Drs. Peter 
Riznyk and Thomas Pieklo in Orchard 
Park, NY.

Jarod Spencer, DPM ’13, joined the  
medical staff at Heartland Foot and 
Ankle Associates in Bloomington, IL.

Amy Wingert, MD ’13, joined the 
medical staff at Sanford Sheldon Clinic in 
Sheldon, IA.

Kristin Redfearn, MS, PA-C ’14, joined 
NorthShore University HealthSystem as a 
general surgery physician assistant.

Craig Werner, PhD ’15, co-authored 
a new publication, “BAZ1B in Nucleus 
Accumbens Regulates Reward-Related 
Behaviors in Response to Distinct 
Emotional Stimuli.”
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ARE YOU RECEIVING 
OUR MONTHLY 

e-NEWSLETTER?

Learn about university news, 
upcoming events and more. 
Send us your email address at 
alumni@rosalindfranklin.edu so 
you can be in the know. Connect 
to us on LinkedIn and Facebook 
for up-to-the-minute updates 
and to catch up with old friends!



RFU FEST

From top, left to right: CMS Distinguished Alumnus Award 
recipient Theresa Kepic, MD ’85. CHP Distinguished Alumnus 
Award recipient Sylvestra Ramirez, DPT ’10, MS ’11, with Dean 
James Carlson, PhD ’12, MS ’01. Scholl College Alumnus of the 
Year and Honor Medallion recipient Beth Jarrett, DPM ’85, 
with Dean Nancy L. Parsley, DPM ’93, MHPE, and Professor 
Emeritus Daniel Bareither, PhD. Dr. Parsley with Richard 
G. Macdonald, DPM ’60, recipient of the American Podiatric 
Medical Association’s Meritorious Service Award, and APMSA 
Delegate Arti Kamur, Scholl College Class of 2017. 50th Reunion: 
CMS Class of 1966. 55th Reunion: CMS Class of 1961. 60th 
Reunion: CMS Class of 1956. Franklin Fellows pictured with 
Rosalind Franklin (center). Student leaders representing the 
Student National Medical Association, with President and CEO 
Dr. Michael Welch and Mildred M.G. Olivier, MD ’88.



 We’ve Got Your Back!

RFU PROUD SPIRIT STORE

BE RFU PROUD AND SHOP AT 
RFUSPIRITSTORE.COM TODAY! 

You know how to show school spirit; now you can wear 

it, too! Put your university and school pride on display 

by shopping the official RFU Proud Spirit Store at 

RFUspiritstore.com.

Choose from our exclusive Alumni Collection, including 

sweatshirts, tees and other apparel branded to show 

your pride in the Chicago Medical School, College of 

Health Professions, College of Pharmacy, Dr. William M. 

Scholl College of Podiatric Medicine and the School of 

Graduate and Postdoctoral Studies. Gifts, accessories 

and a variety of other items are also available.

 

THE ALUMNI COLLECTION
The Alumni Collection is now available online 

at RFUspiritstore.com.

Store profits benefit the Student Scholarship Fund.
 Just in time for 

HOLIDAY 

GIVING!
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STAY CONNECTED.
FIND 

us on Facebook at www.facebook.com/rfums

SEE 

us at youtube.com/RosalindFranklinU

FOLLOW 

us on Instagram @RFUMSlife
and on Twitter @RFUniversity

STAY CONNECTED WITH RFU COLLEGES 
AND SCHOOLS AND OUR 18,000 ALUMNI, 
a powerful resource that spans the nation and 
the globe. Update your profile by emailing us at 
alumni@rosalindfranklin.edu or calling the 
Office of Alumni Relations at 847-578-3200.


