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Job Title: Preschool Lead Teacher (Anacortes area; Sedro-Woolley area) 

As a Preschool Lead Teacher, you will be working collaboratively with Special Education Teachers and 
community partners to serve children with special needs in the 3-5-year-old classroom. This position provides 
direction for children in the early learning classrooms and plans and implements a program curriculum that 
meets the program goals and state licensing requirements. What makes Y preschool programs so special is 
the ‘blended’ nature. In a blended classroom, typically developing children and children with special needs are 
taught in the same learning environment to develop problem-solving skills in all students while practicing 
kindness, compassion, and respect. 

You will also provide a quality experience to children and parents. This positive experience is key for building 
achievement and belonging in youth. It is rewarding when you see how much you are helping to reach 
someone that others may have had a hard time teaching. 

The preschool runs during the school year and there are full-time hours available to work with other childcare 
programs over the scheduled school breaks. 

We encourage you to apply if you thrive working in a high-quality education environment and are thinking 
about the education field as a career. 

Your main responsibilities will be: 

• Develop and implement plans concerning daily/weekly schedules, individual and group activities for 
children, lesson plans, room arrangement, and learning centers that are both developmentally and 
individually appropriate for toddler and preschool-age children. 

• Mentor, model, and direct assisting staff and volunteers. 
• Develop portfolios and conduct observations of children assessing their learning levels. Monitor progress 

for each child in collaboration with the Special Education Teacher and partners. 
• Prepare materials and learning areas, and plan activities for the social, nutritional, physical, emotional, 

and academic development of children.  
• Build relationships with families by providing a variety of opportunities to share information and exchange 

ideas between home and center. 
• Treat all children with dignity and respect. Encourage children to be self-reliant and to relate to others in a 

positive manner. 
• Helping children become aware of their roles as integral members of a group. 
• Implement and reinforce positive behavior management techniques. 
• Guiding and modeling for children appropriately in the areas of communication and personal hygiene.  
• Assists with other daily classroom functions and special assignments. 

Pay: Starting at $16.75 per hour, DOQ (Depends on Qualifications and Experience) 

Benefits: 

• Free YMCA membership from day 1 with a discount on childcare and specialty programming 
• 403(b) Saving Account enrollment from day 1 
• Paid vacation, two paid personal days per year, paid birthday day off (accrual starts upon hire; may begin 

using accrued vacation on the 90th day after the start of employment) 
• Paid 8 federal holidays 
• Training and certification reimbursement 
• Medical, vision, and dental insurance 
• Retirement plan 
• Life insurance, and more! 
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Hours and Schedule: Up to 40 hours per week, Mon – Fri 

What you will need to apply: 

• Minimum 18 years old and have a high school diploma or equivalent. 
• Child development knowledge and experience required. 
• AA in Early Childhood or related field preferred. 
• Able to demonstrate the ability to relate effectively to diverse groups of people from all social and 

economic segments of the community. 

Prior to starting you must have or be in the process of obtaining the following 

• Negative TB Test and a record of MMR immunization 
• HIV/Aids/Bloodborne Pathogen training 
• Food Handlers Card and First Aid/CPR certification 
• Be able to pass background checks 

WORK ENVIRONMENT & PHYSICAL/MENTAL DEMANDS:  

The requirements described here are representative of those that must be met by an employee to successfully 
perform the essential functions of this job.  Reasonable accommodations may be made to enable individuals 
with disabilities to perform the essential functions. 

• While performing the duties of this job, the employee is regularly required to use a computer and other 
office equipment for extended periods of time and be able to communicate using phones and electronic 
devices. 

• The employee frequently is required to sit and reach, move around the work environment, and 
occasionally lift and/or move up to 50 pounds. 

• Specific vision abilities required by this job include close vision, distance vision, and the ability to adjust.  
• The noise level in the work environment is usually low to high. 
• The employee will be regularly required to use written and oral communication skills; read and interpret 

data, information, and documents; analyze and solve non-routine and complex problems; and use math 
and mathematical reasoning. 

• Local travel may be required. 
 
Job descriptions represent a general outline of job duties, functions, and qualifications. They are not intended to be 
comprehensive in nature. In addition, jobs evolve over time and therefore their description may not reflect the precise 
nature of the position at a given point in time. 
 
 


