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Job Title: School-Age Teacher Attendant 

Skagit Valley Family YMCA is currently looking for enthusiastic Teacher Attendants for our 5-12-

year-old classroom. Experience working with children is preferred but not necessary. This job is for 
you if you are willing to learn and grow your skills at the Skagit Valley Family YMCA! 

The Y is a powerful association of people of all ages and from all walks of life joined together by a 

shared passion: to strengthen the foundations of community. 

As an Attendant, you will be making a difference in our community by developing and maintaining 
a positive environment for children, parents, and staff. It's a great chance for you to be a role 

model in the classroom as you will be working alongside district staff to help facilitate remote 

learning, Zoom meetings, classroom activities, and homework. 

 

Your key responsibilities will be:  

• Developing a positive environment and maintaining positive relations with children, parents, 

and other staff members. 

• Be a good role model to children in the program 

• Demonstrating an understanding of the developmental needs of children and families. Being a 

positive role model by showing good judgment and abiding by program rules 

• Assuring proper safety for a group of children 

• Working alongside district staff to helping to facilitate remote learning, Zoom meetings, 

classroom activities, and homework. 

• Following YMCA policies and procedures, including those related to medical and disciplinary 

situations, child abuse prevention, and emergencies. Following state rules and regulations. 

• Maintaining safety and cleanliness standards at all times. 

Pay: Starting at $14.75 DOQ (Depends on Qualifications and Experience) 
 

Benefits: 

• Paid vacation, two paid personal days per year, paid birthday day off (accrual starts upon hire, 

may begin using accrued vacation on the 90th day after the start of employment) 

• Free YMCA membership from day 1 gives you a discount on childcare and specialty 

programming 

• 403(b) Saving Account enrollment from day 1 

 
Hours and Schedule: This is a part-time position, based on average 15-29 hours per week. The 

usual site schedule is 7:30 a.m. to 5:30 p.m., Mon- Fri. We understand work/life balance is 

paramount nowadays, so we are willing to offer some flexibility in hours and days (depending on 

site needs).   

 

What you will need: 

• Be a minimum of 18 years old and have a high school diploma or a GED. 

• Experience working with children 5-12 years of age is preferred but not necessary. 

• Able to demonstrate the ability to relate effectively to diverse groups of people from all social 
and economic segments of the community. 

 

Prior to starting you must have or be in the process of obtaining the following: 
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• a record of Negative TB Test 

• a record verifying MMR vaccination 

• apply for a DCYF Early Learning background check 

• Food Handlers certification 

WORK ENVIRONMENT & PHYSICAL DEMANDS: 

The requirements described here are representative of those that must be met by an employee to 

successfully perform the essential functions of this job. Reasonable accommodations may be made 

to enable individuals with disabilities to perform the essential functions. 

• While performing the duties of this job, the employee is regularly required to use a computer 

and other office equipment for extended periods of time and be able to communicate using 

phone and electronic devices. 

• The employee frequently is required to sit and reach and must be able to move around the 
work environment. The employee must occasionally lift and/or move up to 50 pounds. 

• Specific vision abilities required by this job include close vision, distance vision, and the ability 

to adjust. The noise level in the work environment is usually low to moderate. 

• The employee will be regularly required to use written and oral communication skills; read and 
interpret data, information and documents; analyze and solve non-routine and complex 

problems; use math and mathematical reasoning; observe and interpret situations; learn and 

apply new information or skills; perform highly detailed work on multiple, concurrent tasks; 

and work under intensive deadlines with frequent interruptions. 

• The employee must be able to interact with members, staff, volunteers, and others 

encountered in the course of work, some of whom may be dissatisfied individuals. 

Job descriptions represent a general outline of job duties, functions and qualifications. They are not intended 

to be comprehensive in nature. In addition, jobs evolve over time and therefore their description may not 

reflect the precise nature of the position at a given point in time. 


