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Job Title: School-Age Site Supervisor 

 

Skagit Valley Family YMCA is currently seeking a School-Age Site Supervisor in our 5-12-year-old classroom. 

 
As a Site Supervisor, you will be positively impacting our community by providing a great experience to 

children through planning and implementing an appropriate after-school curriculum. You will be contributing to 

the improvement of our society each time you establish long-lasting relationships with learners, parents, 

colleagues, and community members. This role is a great opportunity to showcase your leadership skills, as 
you will be working closely with assistant teachers and volunteers. 

 

We encourage you to apply if you thrive working in a high-quality education environment and are thinking 

about the education field as a career. 
 

Your key responsibilities will be: 

 

 Planning and implementing curriculum in accordance with the goals and policies of the Y After School 
program. Coordinating activities that fit the children’s developmental needs. 

 Providing day-to-day leadership for staff overseeing the activities of several groups of children. 

 Demonstrating day-to-day leadership to staff and volunteers and assisting participants, volunteers, staff, 

and self in continuous learning and self-development. 
 Supervising a group of children to ensure their health and safety and creating a positive experience for 

each child. 

 Communicating and maintaining positive relationships with families.  

 Following Y policies and procedures, including those related to the medical and disciplinary situation, child 
abuse prevention, and emergency procedures. 

 Maintaining ordered arrangement, appearance, decor, cleanliness, and learning environment of the site at 

all times. 

 

Pay: Starting at $16.00 per hour, DOQ (Depends on Qualifications and Experience) 

Benefits: 

 Free YMCA membership from day 1 with a discount on childcare and specialty programming 

 403(b) Saving Account enrollment from day 1 

 Paid vacation, two paid personal days per year, paid birthday day off (accrual starts upon hire; may begin 
using accrued vacation on the 90th day after the start of employment) 

 Paid 8 federal holidays 

 Medical, vision, and dental insurance 

 Retirement plan 

 Life insurance, and more! 

 

Hours and Schedule: Full-Time, 32-40 hours per week, Mon - Friday, 7:30 a.m. to 5:30 p.m., or 8:30 a.m. 

to 5 p.m. 

What you will need to apply: 

 Be a minimum of 21 years old and have a high school diploma or a GED. 

 One year of experience or more in program planning preferred. 

 Have experience working with children 5-12 years of age. 

 Able to demonstrate the ability to relate effectively to diverse groups of people from all social and 
economic segments of the community. 

 45 or more college quarter credits in early childhood/child development. 
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or possess an equivalent educational background 

or be a certified child development associate 

or 30 credits in elementary education 
or the educational equivalent, in courses such as recreation, physical education, education, music, art, 

psychology, or social services. 

 

Must have or be in the process of obtaining the following: 
 

 Negative TB Test and a record of MMR immunization 

 HIV/Aids/Bloodborne Pathogen training 

 Food Handlers Card and First Aid/CPR certification 

 Be able to pass background checks 

 

WORK ENVIRONMENT & PHYSICAL DEMANDS: 

The requirements described here are representative of those that must be met by an employee to successfully 

perform the essential functions of this job. Reasonable accommodations may be made to enable individuals 

with disabilities to perform the essential functions. 

 The employee needs sufficient strength, agility, and mobility to perform essential functions and to safely 

supervise program activities. 

 The employee frequently is required to sit and reach and must be able to move around the work environment. 

 The employee must occasionally lift and/or move up to 50 pounds. 

 Specific vision abilities required by this job include close vision, distance vision, and the ability to adjust. 

 The noise level in the work environment is usually low to moderate. 

 Local travel may occasionally be required. 
 
Job descriptions represent a general outline of job duties, functions, and qualifications. They are not intended to be 

comprehensive in nature. In addition, jobs evolve over time and therefore their description may not reflect the precise 

nature of the position at a given point in time. 


