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Skagit Valley Family YMCA is offering an opportunity to volunteer as Camp Counselor in Training 
this summer at Camp Anderson. You will assist and observe the main counselor in the supervision 
and safety of a small group of children in a camp setting and on field trips. 

It’s a great opportunity for High School volunteer hours and could work into a paid position in the 
future. 

Your schedule would be Monday through Thursday 32 hours per week and 2-5 weeks in summer. 
 

OUR CULTURE: Our mission and core values are brought to life by our culture. In the Y, we strive 
to live our cause of strengthening communities with purpose and intentionality every day.  We 
are welcoming: we are open to all. We are a place where you can belong and become. We are 
genuine: we value you and embrace your individuality. We are hopeful: we believe in you and 
your potential to become a catalyst in the world. We are nurturing: we support you in your 
journey to develop your full potential. We are determined: above all else, we are on a relentless 
quest to make our community stronger beginning with you. 
 
 
RESPONSIBILITIES: 
 
• Assisting and/or observing in proper supervision and safety of camper group consisting of 10-

15 campers. 
• Assisting and/or observing at least one skill session throughout the summer. 
• Assisting and/or observing in the development and leadership of camper/counselor time 

including group skits, songs, and other activities. 
• Assisting in games, songs, and special events. 
• Helping to quickly setting up and closing down camp on a daily basis 
• Help with supervising the campers while on the bus 
• Take direction well from the director and main counselors. 
• Keep cell phone stowed during paid shift time (lunch break ok)  
• Arrive and leave on time for the scheduled shift. 
• Attend required training and staff meetings. 
• Give immediate notification in the event of illness or tardiness. 
• Abide by camp rules and be a good role model. 
• Pick up and store all equipment properly. 
• Keep all camp storage areas clean and organized. 
• Dress neatly and appropriately. 
• Discuss all pertinent problems with the camp director. 
• Perform goal setting and take be able to work on areas of improvement with the director.  

 
QUALIFICATIONS: 
 
• Must be a minimum of 15 years old. 
• Must be able to assist in planning, coordination, and supervisory skills to implement a high 

quality, developmentally appropriate program. 
• Have some knowledge of school age children and how to meet their needs. 
• Have some experience working with children – preferred. 
• Current state approved certifications in CPR and First Aid. 
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WORK ENVIRONMENT & PHYSICAL DEMANDS:  

The requirements described here are representative of those that must be met by the volunteer to 
successfully perform the essential functions of this job.  Reasonable accommodations may be 
made to enable individuals with disabilities to perform the essential functions. 

• The volunteer is required to sit, stand for long periods (with occasional rest periods), reach, 
bend, move around the work environment, and be able to respond quickly to all emergencies 
on land and in the water. The employee may occasionally lift and/or move up to 20 pounds. 

• Specific vision abilities required by this job include close vision, distance vision, and the ability 
to adjust. The noise level in the work environment is usually moderate to high. 

• The volunteer must be able to interact with members, staff, volunteers, and others 
encountered in the course of work, some of whom may be dissatisfied individuals. 

• This is a seasonal position with the expectation of approximately 2 to 5 weeks at 32 hours per 
week, Monday-Thursday.  
 

 
 

Job descriptions represent a general outline of job duties, functions, and qualifications. They are not intended 
to be comprehensive in nature. In addition, jobs evolve over time and therefore their description may not 
reflect the precise nature of the position at a given point in time. 

 

 

 

 

 


