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Join the Challenge! 
#UnitedforEquity #UWJACKSON 

 
United Way of Jackson County is joining with many other groups and organizations around the 
community, region, and country in the 21-Day Equity Challenge. And you can be part of it all! 
 
Take the pre-survey here and challenge yourself to read, listen, watch, and reflect for the next 21 
working days. We are beginning on January 3 and ending February 2.  
 
The challenge was originally created by Dr. Eddie Moore and Debby Irving when they launched the 
21-day Racial Equity challenge in 2014. As their website offers: “Have you ever made a successful 
change in your life? Perhaps you wanted to exercise more, eat less, or change jobs? Think about 
the time and attention you dedicated to the process. A lot, right? Change is hard. Creating 
effective social justice habits, particularly those dealing with issues of power, privilege, supremacy 
and leadership is like any lifestyle change. Setting our intentions and adjusting what we spend our 
time doing is essential. It is all about building new habits. Sometimes the hardest part is just 
getting started. The good news reveals an abundance of resources just waiting to empower you to 
be a more effective player in the quest for equity and justice. Please use this plan just as it is, or 
adapt it to a sector, an ethnic/racial group, or interest area.” 
 
We are all on a learning journey each day as we work to mobilize caring to affect change in our 
communities. We are in this together. This Challenge is designed to enhance our thinking and 
understanding of those that are different from us. If there is a day or challenge that is 
overwhelming, please be patient. See what you can learn anyway. Stick with it! Take some time 
over the next 21 working days to challenge yourself and to share your reflections.  
 
As you move through each day, remember: 
 

1. You will have the opportunity to learn, teach, or absorb. There will be many perspectives, 
thoughts, ideas, and beliefs that will give you food for thought. Your perspective could be 
sharpened if you are openminded. Your conviction will bring positive and negative feelings. 
Self-care is important. 

2. Your feelings are important. If you are angry: reflect on it. If you are sad: take a moment to 
feel that. If you are uncomfortable with a subject, abstaining is fine. And if it doesn’t affect 
you: that’s okay too!  

3. Be proud of yourself for stepping into this. Be open to having an opinion, learning 
something new, and growing. 

 
You will be given a topic with 3-4 options each day to learn, read, or view. Then take a moment to 
reflect. Share it with us and with your own network. 
 
Our gratitude goes to all those who have done this before our United Way, particularly YWCA of 
Greater Cleveland , Food Solutions New England, Dr. Eddie Moore, and Debby Irving for inspiring 
this challenge. We would also like to thank the United Ways of Washtenaw County, Central Iowa, 
and the Greater Capital Region for much of the resources for our version of the challenge. 
 
 

And our gratitude goes to you for joining us in the challenge! 
 

https://www.surveymonkey.com/r/66MDDRZ
https://www.ywcaofcleveland.org/21-day-race-equity-challenge/
https://www.ywcaofcleveland.org/21-day-race-equity-challenge/
http://www.foodsolutionsne.org/get-involved/21-day-racial-equity-habit-building-challenge
https://www.uwwashtenaw.org/
https://www.unitedwaydm.org/
https://www.unitedwaygcr.org/
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These are our partners in the wonderful challenge! Thank them when you see them! 
 
 
 

      
 
 

   
 
 

   

        

Before you get started, if you have not done so, please fill out this pre-event survey to set 
your intentions and share your goals for the challenge with us. We also encourage you to 
download the Challenge Activity Log – a tool to ensure you are taking full advantage of 

what the challenge has to offer. Use it to record which options you completed and to 
answer the reflection questions at the end of each day. 

https://www.surveymonkey.com/r/66MDDRZ
Tracking%20Log.pdf


3 
 

These are our partners in the wonderful challenge! Thank them when you see them! 
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DAY 1: Personal Racial Identity 
“In order to dismantle unjust, racist structures, we must see race. We must see who benefits from 
their race, who is disproportionately impacted by negative stereotypes about their race, and to 
whom power and privilege is bestowed upon – earned or not – because of their race, their class, 
and their gender.” – Reni Eddo-Lodge 

 
Today, we will define race as a concept. However, before sharing this definition, we ask that you 
reflect on your personal understanding of race by answering the following questions: 

• What is race to you? 
• How does race impact you on a day-to-day basis? 
• Are there any unique events that have occurred exclusively because of your race? 

 
We will define race as “a socially constructed way of grouping people based on skin color and 
other apparent physical differences, which has no genetic or scientific basis.” What do we mean 
by race being a “social construct”? Race is not defined by genetics or DNA; instead, society plays a 
major role in shaping our views of race and racial identity. With this comes social, economic, and 
political implications that have contributed to racial inequity in the United States for hundreds of 
years. Who we think we are and who others think we are can influence all aspects of our lives. We 
cannot cease confronting our country's history and its relationship to our identity. 

 
Today’s Challenge: 

Option 1: Read the experience of Mary-Curtis Gramley, a longtime United Way volunteer and 
committee member, of growing up in the 1940s and her journey towards becoming aware of her 
own personal racial identity. 
 
Option 2: Look through this entry from the Smithsonian to better understand the difference 
between race and racial identity, as well as get introduced to several topics that we will be 
discussing in the coming weeks. The article has some links to other great resources for you to 
view, especially their one-page write-up on how groups develop their racial identity.  
 

Option 3: Watch one or more of the short videos and reflections from the New York Times on 
racial identity in America. 

 
Reflection: Journal about your own racial identity. When did you first become aware of your racial 
identity? What messages did you learn about race from your school and family? Did they align with 
what you’ve seen in your life? How has other people’s perception of your racial identity affected 
how they treated you? 
 
 
 Share your comments on today’s topic on social media using the hashtag #unitedforequity and 
tag @uwjackson.

https://renieddolodge.co.uk/
https://www.theatlantic.com/national/archive/2013/05/what-we-mean-when-we-say-race-is-a-social-construct/275872/
https://documentcloud.adobe.com/link/track?uri=urn:aaid:scds:US:3a554cb6-cc70-4ae1-b7c8-d43b776f0763
https://nmaahc.si.edu/learn/talking-about-race/topics/race-and-racial-identity
https://nmaahc.si.edu/sites/default/files/downloads/resources/racial_identity.pdf
https://www.nytimes.com/interactive/projects/your-stories/conversations-on-race
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DAY 2: Understanding and Reflecting on Our Bias  
“Worse than being less than you, is if you are perceived as a threat” – John A. Powell 
 

We all have biases. But often, we are not aware of them. Research shows that years of structural 
and cultural constructs have deeply embedded stereotypes into our culture, and consequently into 
our subconscious. These biases affect every part of our lives, from the medical care we receive at 
birth to the wealth we can pass on to our children when we die. For one example, according to a 
2016 study, companies are more than twice as likely to call for interviews those candidates who 
don’t reveal race on their resumes than those who do. 

 
But research also shows that we can actively rewire these neural associations by being more 
intentional about acknowledging our biases. For ideas on how to make these changes, check out 
these suggestions from the Harvard Business Review or Change Works. However, before we can 
do any of these improvements, we must become aware of our biases. Today’s focus is on 
personal reflection - taking the time to uncover some of our own biases and reflecting on how we 
take control of these unconscious constructs. 

 
Today’s Challenge: 

Option 1: Take Project Implicit's Hidden Bias tests, created by psychologists at top universities, to 
uncover some of your own unconscious biases. Remember, having biases doesn’t make you a bad 
person—it only makes you human. TIP: Proceed as a guest to access their library of tests and find 
out your implicit associations about race, gender, sexual orientation, skin tone, and other topics. 
 
Option 2: Read one or more of the compelling personal stories featured in the Speak Up Handbook 
by the Southern Poverty Law Center. We would like to point you to page 19 titled "What Can I do 
About My Own Bias?" but feel free to use the table of contents on page 2 to find other topics that 
interest you.  
 
Option 3: If you spend time with children, check out this guide for ideas on how to not pass your 
own biases on to them. 
 
Reflection: Journal on your own experiences with biases. Have there been any instances where 
you were the recipient of someone’s negative biases? How about someone’s positive biases? How 
did you feel? What have you realized about your own biases today, and how will you work to 
overcome them? 
 
 
Share your comments on today’s topic on social media using the hashtag #unitedforequity and 
tag @uwjackson.

http://www.johnapowell.org/
https://www.youtube.com/watch?v=fR4DCvCXJxQ
https://hbswk.hbs.edu/item/minorities-who-whiten-job-resumes-get-more-interviews
https://hbswk.hbs.edu/item/minorities-who-whiten-job-resumes-get-more-interviews
https://www.racialequitytools.org/act/communicating/implicit-bias
https://hbr.org/2015/05/outsmart-your-own-biases
http://www.changeworksllc.com/wp-content/uploads/2019/04/confronting-implicit-bias.pdf
https://implicit.harvard.edu/implicit/
https://gallery.mailchimp.com/f7c3e8c5c5cbc6cd069cdecd3/files/1be81c1c-32ac-4418-b88c-814a2ad8fc99/speak_up_handbook.pdf
https://gallery.mailchimp.com/f7c3e8c5c5cbc6cd069cdecd3/files/1be81c1c-32ac-4418-b88c-814a2ad8fc99/speak_up_handbook.pdf#page=11
https://gallery.mailchimp.com/f7c3e8c5c5cbc6cd069cdecd3/files/1be81c1c-32ac-4418-b88c-814a2ad8fc99/speak_up_handbook.pdf#page=3
https://www.learningforjustice.org/magazine/publications/reflecting-upon-our-own-biases-all-ages
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DAY 3: What is Privilege? 
“For those of us called white, whiteness simply is. Whiteness becomes, for us, the unspoken, 
uninterrogated norm, taken for granted, much as water can be taken for granted by a fish.” 
— Tim Wise, White Like Me 
 

In recent years, privilege has become a buzzword that brings up vastly different feelings for 
different people. For this challenge, we will define privilege as the unearned social, political, 
economic, and psychological benefits of membership in a group that has institutional and 
structural power (YWCA of Cleveland). Having privilege can give you advantages in life, but having 
privilege is not a guarantee of success. 
 
There are many types of privilege that different groups have in the US. We commonly hear about 
privilege because of race or gender, but privilege also exists for different groups based on religion, 
sexuality, ability, class, education level. Read more about 5 types of privilege you might not be 
aware of.  
 
Did you know? The concept of white privilege has been around since the 1930s when W.E.B. 
DuBois discussed the idea that poor whites had social status purely because of their classification 
as “not-black”. The idea entered the mainstream when Peggy McIntosh published “White Privilege 
and Male Privilege: A Personal Account of Coming to See Correspondences Through Work in 
Women’s Studies” in 1988. 

 
Today’s Challenge: 

Option 1: It is often difficult to see our own privilege. Read one article that describes why that is 
and the benefits of not having to think about privilege. 
 
Option 2: Take this eye-opening privilege self-assessment by Buzzfeed to discover where you are 
on the spectrum of privilege. 

 
Option 3: Watch this short video featuring a privilege walk. See how privilege shows up differently 
for this group of co-workers. Note: this video may be triggering for some people of color. 

 
Option 4: Watch the Black Alliance and Social Empowerment’s (BASE) film MLK Why We Can't 
Wait. This video is a reflection on Martin Luther King Jr.’s 1964 book Why We Can’t Wait and the 
parallels of today. As you watch, think about the benefits that privilege brought back then and 
how those benefits are the same or different in the present day. 
 
Reflection: Journal on your own experiences with privilege. Have you had any times where you felt 
privileged? How about times when you’ve seen someone else benefit from their privilege? How 
has privilege (or lack thereof) impacted your life? 
 
 
Share your comments on today’s topic on social media using the hashtag #unitedforequity and 
tag @uwjackson.

http://www.timwise.org/about/
https://www.ywcaofcleveland.org/blog/2019/03/04/what-is-privilege/
https://www.elitedaily.com/life/privilege-benefiting-from-no-idea/1496370
https://www.elitedaily.com/life/privilege-benefiting-from-no-idea/1496370
https://items.ssrc.org/reading-racial-conflict/beyond-the-wages-of-whiteness-du-bois-on-the-irrationality-of-antiblack-racism/
https://items.ssrc.org/reading-racial-conflict/beyond-the-wages-of-whiteness-du-bois-on-the-irrationality-of-antiblack-racism/
https://www.wcwonline.org/images/pdf/White_Privilege_and_Male_Privilege_Personal_Account-Peggy_McIntosh.pdf
https://www.wcwonline.org/images/pdf/White_Privilege_and_Male_Privilege_Personal_Account-Peggy_McIntosh.pdf
https://www.wcwonline.org/images/pdf/White_Privilege_and_Male_Privilege_Personal_Account-Peggy_McIntosh.pdf
https://www.psychologytoday.com/us/blog/feeling-our-way/201702/the-privilege-not-understanding-privilege
https://www.buzzfeed.com/regajha/how-privileged-are-you?bfsource=bfocompareon
https://www.youtube.com/watch?v=hD5f8GuNuGQ&feature=youtu.be
https://www.youtube.com/watch?v=VbmlMarDaDk&feature=youtu.be
https://www.youtube.com/watch?v=VbmlMarDaDk&feature=youtu.be
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DAY 4: Talking About Race Is Challenging for Some. 
Here's Why. 

“You have to get over the fear of facing the worst in yourself. You should instead fear unexamined 
racism. Fear the thought that right now, you could be contributing to the oppression of others and 
you don't know it. But do not fear those who bring that oppression to light. Do not fear the 
opportunity to do better.” ― Ijeoma Oluo, So You Want to Talk About Race 
 
Have you heard of the term “White Fragility?” For white people, “White Fragility” refers to white 
people’s discomfort and avoidance of racially charged stress, which perpetuates racial inequity. 
Many people of color, multiracial, and Indigenous people are familiar with this concept, but may 
not be familiar with the term. 

 
Dr. Robin DiAngelo, publisher of “White Fragility: Why It's So Hard for White People to Talk about 
Racism,” describes white fragility as a state of being for white people in which even a minimum 
amount of racial stress becomes intolerable, triggering a range of defensive moves. These moves 
can include the outward display of emotions such as anger, fear, and guilt, and behaviors such as 
argumentation, silence, and leaving the stress-inducing situation. These behaviors shut down 
conversations and inhibit actions which, in turn, prevent any positive change from occurring. 

 

Today’s Challenge: 
Option 1: Take a quick quiz from Dr. DiAngelo to see if you exhibit “White Fragility” traits. Want to 
dive in further? Read a short article by Dr. DiAngelo that unpacks how we continue to reproduce 
racist outcomes and live segregated lives. 
 
Option 2: Watch the Women’s Foundation of Oregon's “Eight that Can’t Wait” live conversation 
about systemic racism in Oregon. Review the suggestions they gleaned from Oregon women 
about what white people can do about systemic racism in Oregon. 

 
Option 3: Review this list of 28 common racist attitudes and behaviors that indicate a detour into 
white guilt, denial, or defensiveness. 
 
Option 4: Listen to Scene On Radio’s podcast series Seeing White which aims to discuss racism 
by looking into the history of how the concept of ‘whiteness’ came to be. 

 
Reflection: Journal on your own experiences with talking about race. When was the last time you 
had a conversation about race? How did it go? Have you avoided talking about race with certain 
people? Why? 
 

 
Share your comments on today’s topic on social media using the hashtag #unitedforequity and 
tag @uwjackson.

https://www.ijeomaoluo.com/
https://robindiangelo.com/
https://www.beacon.org/assets/clientpages/whitefragilityquiz.aspx
https://www.theguardian.com/commentisfree/2019/jan/16/racial-inequality-niceness-white-people
https://www.facebook.com/watch/live/?v=1647019911979424&ref=watch_permalink
https://womensfoundationoforegon.org/eight-that-cant-wait/eight-that-can-t-wait-discussion-systemic-racism
https://gallery.mailchimp.com/f7c3e8c5c5cbc6cd069cdecd3/files/c326e213-2078-42ce-95f2-02bcaf2942f3/28ToolsChange.pdf
http://www.sceneonradio.org/seeing-white/
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DAY 5: The Impact of Racial Trauma on Black, 
Indigenous and Other People of Color 

“It took many years of vomiting up all the filth I’d been taught about myself, and half-believed, before 
I was able to walk on the earth as though I had a right to be here.” ― James Baldwin 
 
On October 12, 2019, Atatiana Jefferson, a black woman, was murdered by a police officer in her 
home and in front of her nephew while playing video games with him. A welfare check-up, 
requested by her Black neighbor, was the impetus for the call to police. Weeks after her death, her 
father died of a massive heart attack. 
 
From George Floyd to Breonna Taylor to Michael Brown Jr., the déjà vu of news like this is 
traumatizing and re-traumatizing to people of color. It is like a wound that never heals. Research 
has linked racism to psychological distress, physical health problems, depression, anxiety, PTSD, 
and trauma. The internalization of bias and oppression can cause great distress to minds, bodies, 
and spirits. A shift in social consciousness requires a deep awareness of trauma as its impact 
creates a long-term lingering effect. This awareness involves keen observation, an 
acknowledgment of its presence, and training to align with it. 
 
Did you know? Racial healing may be brought into focus in several ways. Emphases may include 
any of the following: psychotherapy, emphasis on self-care, safe places, finding comfort in 
relationships, spirituality, restoration of self-esteem, and finding ways to heal generationally.  

 
Today’s Challenge: 

Option 1: Read this list of 8 ways to practice self-care to support you and your loved ones when 
you are personally affected by racism. 
 
Option 2: Watch this video from Newsy for a brief overview of the symptoms and frequency of 
racial trauma. 
 
Option 3: Learn more about how to recognize racial trauma and tips on finding helpful mental 
health resources to help others. 
 
Option 4: Review this list of common phrases with problematic origins and consider using the 
suggested substitutes. It does not take too much effort on your part, but, if you do make the 
change, you could make someone feel a lot more comfortable. 
 
Reflection: Journal on your own experiences with the interconnectedness of racial trauma and 
health, both mental and physical health. What did you learn today? If your own area of influence, 
how can you increase understanding on the impact of racial trauma? 
 
 
Share your comments on today’s topic on social media using the hashtag #unitedforequity and 
tag @uwjackson. 

https://en.wikipedia.org/wiki/James_Baldwin
https://www.nytimes.com/2019/10/13/us/fort-worth-texas-shooting-jefferson.html
https://www.medicalnewstoday.com/articles/effects-of-racism#children
https://www.medicalnewstoday.com/articles/effects-of-racism#children
https://www.huffingtonpost.ca/the-conversation-canada/racism-mental-health-self-care_a_23427584/
https://www.youtube.com/watch?v=gIyp8AZV1vs
https://www.healthline.com/health/mental-health/racial-trauma
https://www.babbel.com/en/magazine/common-racist-words-phrases
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DAY 6: Levels of Racism 
“… race is the child of racism, not the father.” – Ta-Nehisi Coates, Between the World and Me 
 
As our first week comes to an end, we hope you have taken the opportunity to look inside yourself 
and expand your mind through the different challenges offered. As we move into week two, 
prepare to shift your focus from the personal reflection that we have been exploring to a broader 
view of racial equity and social justice. 

 
Are you seeing and addressing how racism operates at different levels? Dr. Camara Jones, a 
Senior Fellow at the Morehouse School of Medicine, says that to address racism effectively, we 
must understand how it operates at multiple levels. Often what people think of first and foremost, 
and what is reported in the news, is interpersonal racism. Only seeing this level means that we fail 
to see the full picture that keeps the system of racism in place. The graphic below illustrates all 
the domains in which racism operates. 
 

Today’s Challenge: 
Option 1: Watch Dr. Jones’ TED talk on the 
“Allegories on Race and Racism” where she 
shares four short stories to help us 
understand privilege and racism. 

 
Option 2: Read a blog post by Cynthia Silva 
Parker, which gives an overview of the four 
levels of racism and the need for a systemic 
approach to seeing and addressing 
oppression. 

 
Option 3: Check out this short video from 
Race Forward about the levels and the 
importance of looking at systemic, not simply 
individual, racism. 

 
Reflection: Journal on your own experiences with levels of racism. Have you seen examples of 
these different levels of racism? How did you respond? Did your own response surprise you? Is 
there one level you don’t like thinking or talking about? How can you overcome that dislike? 
 
 
Share your comments on today’s topic on social media using the hashtag #unitedforequity and 
tag @uwjackson. 

https://www.msm.edu/about_us/FacultyDirectory/CommunityHealthPreventiveMedicine/CamaraJones/index.php
https://www.egc.org/blog-2/2018/5/23/3u8bsicsasybnnco5bea7vculw6m9s
https://youtu.be/GNhcY6fTyBM
http://interactioninstitute.org/undoing-racism-by-design/
http://interactioninstitute.org/undoing-racism-by-design/
https://www.youtube.com/watch?v=LjGQaz1u3V4
https://www.youtube.com/watch?v=LjGQaz1u3V4
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DAY 7: Opportunity in Jackson County 
“The data show we can do something about upward mobility. Every extra year of childhood spent in 
a better neighborhood seems to matter.” – Raj Chetty 
 
In Oregon alone, over 500,000 working households are struggling to afford basic necessities like 
housing, child care, food, transportation, and technology, according to the 2020 ALICE report by 
the United Ways of the Pacific Northwest. That is 32% of the households in Oregon! These 
households, also known as ALICE (Asset Limited, Income Constrained, Employed) earn more than 
the Federal Poverty Level, but not enough to cover the basic cost of living known as the ALICE 
threshold in their counties. This means that a parent within an ALICE household, although they are 
working full-time, may have to make trade-offs between necessities like rent or stocking the 
refrigerator or going without healthcare to ensure that a child has access to preschool. 

 
In Jackson County, these numbers are even more concerning, with 37% of households below the 
ALICE earnings threshold. We know that where and how children live and are raised has a strong 
influence on the opportunities they will have for the rest of their lives. Over the next few days, we 
will be exploring how ALICE, race, and other factors impact a person’s housing, health, education, 
financial stability, and more. 

 
Did you know? Oregon State University has a research group dedicated to studying poverty and 
inequality. Check out some of their research areas, researchers, and publications here. 

 
Today’s Challenge: 

Option 1: Read the 2020 ALICE report for the State of Oregon and dig down further into Jackson 
County. 

 
Option 2: Read this NY Times article debunking widely held beliefs about income inequality and 
exploring the disproportionate impact race has on black boys, even if they grow up in wealthy 
families. 

 
Option 3: Read about Raj Chetty, a Harvard economist committed to showing how zip code 
shapes opportunity. Jump into his research through the Equality of Opportunity Project. 
 
Option 4: Look through this comic from NPR that describes the lack of opportunity many essential 
workers experienced during the worst of the Covid-19 pandemic.  
 
Reflection: Journal about how the data and stories in today’s challenge compare with the 
commonly told story that the United States is a land of opportunity for all. Has it been true for you? 
Why or why not? For whom is it true, and for whom is it not true?  

 
 
Share your comments on today’s topic on social media using the hashtag #unitedforequity and 
tag @uwjackson. 

  

http://www.rajchetty.com/
file:///C:/Users/seth/Downloads/2020ALICEReport_OR_FINAL.pdf
file:///C:/Users/seth/Downloads/2020ALICEReport_OR_FINAL.pdf
https://health.oregonstate.edu/research/group/poverty
file:///C:/Users/seth/Downloads/2020ALICEReport_OR_FINAL.pdf
https://unitedforalice.org/county-profiles/oregon
https://unitedforalice.org/county-profiles/oregon
https://www.nytimes.com/interactive/2018/03/19/upshot/race-class-white-and-black-men.html
https://www.theatlantic.com/magazine/archive/2019/08/raj-chettys-american-dream/592804/
https://opportunityinsights.org/
https://www.npr.org/sections/health-shots/2020/04/04/825916029/comic-grocery-workers-are-essential-and-feeling-the-strain
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DAY 8: The History of Segregation in Jackson County 
“Arriving migrants [to Oregon] were not filling an unoccupied demographic void; they were 
displacing and replacing complex, settled societies that had resided there for thousands of years.” – 
David Lewis and Thomas Connolly, White American Violence on Tribal Peoples on the Oregon Coast 
 
Segregation has been a part of Oregon law and culture from even before it achieved statehood. In 
1844, the territorial legislature passed a black-exclusion law that called for any lawbreaker to 
“receive upon his or her bare back not less than twenty nor more than thirty-nine stripes” every six 
months until they left the territory (JSTOR). More recently, during World War 2 in Oregon, German 
POWs often had better housing than American citizens who were of Japanese descent when they 
were forced into internment camps.  

 
Present-day racism was built on a long history of racially distributed resources and ideas that 
shape our view of ourselves and others. It is a hierarchical system that comes with a broad range 
of policies and institutions that keep it in place. Policies shaped by institutional racism that 
enforce segregation include redlining, predatory lending, the exclusion of black veterans from the 
G.I. bill, and the forced segregation of neighborhoods by the Federal Housing Authority. As a result 
of institutional racism, racial stratification and inequities persist in employment, housing, 
education, healthcare, government, and other sectors. 
 
Did you know? Oregon was the only state to begin as whites only. Dig deeper with the Timeline of 
Oregon’s Racial and Education History. 

 
Today’s Challenge: 

Option 1: Read “The Rise and Fall of the Ku Klux Klan in Oregon During the 1920s,” by Ben Bruce, 
which covers extensively the KKK in Southern Oregon. Reflect on what led to this resurgence of 
the KKK here and to the clan’s fall out of favor; how is it similar to our day, and what can we do to 
stop it? 
 
Option 2: Why are cities still so segregated? Watch this quick video where NPR’s Code Switch 
looks at the factors that contribute to modern-day segregation. 
 
Option 3: Though segregation and poverty among African Americans have declined since the 
1960s, deep disparities persist. Read more from The Economist about the costly impact 
segregation has on the future of our communities. 
 
Reflection: Journal on your learnings today. Did you already know Oregon’s history? If you didn’t, 
how does it hit you now? How do you think we should teach children about this history? 
 
 
Share your comments on today’s topic on social media using the hashtag #unitedforequity and 
tag @uwjackson. 

  

https://www.ohs.org/research-and-library/oregon-historical-quarterly/back-issues/upload/03_Lewis-and-Connolly_White-American-Violence-on-Tribal-Peoples-on-the-Oregon-Coast_OHQ-Winter-2019_120_4_web.pdf
https://www.oregonlive.com/history/2020/06/oregons-founders-sought-a-white-utopia-a-stain-of-racism-that-lives-on-even-as-state-celebrates-its-progressivism.html
https://www.jstor.org/stable/40491550?read-now=1&refreqid=excelsior%3A922c62935a6a3546064648f5afef6c40&seq=2#page_scan_tab_contents
https://www.oregonhumanities.org/rll/magazine/root-spring-2016/just-people-like-us/
https://www.thoughtco.com/redlining-definition-4157858
https://www.cbsnews.com/news/how-racial-segregation-worsened-the-foreclosure-crisis/
https://www.militarytimes.com/military-honor/salute-veterans/2019/11/10/the-gi-bill-shouldve-been-race-neutral-politicos-made-sure-it-wasnt/
https://www.militarytimes.com/military-honor/salute-veterans/2019/11/10/the-gi-bill-shouldve-been-race-neutral-politicos-made-sure-it-wasnt/
https://www.npr.org/transcripts/526655831
https://www.washingtonpost.com/podcasts/retropod/oregon-americas-first-and-only-state-to-begin-as-whitesonly-1/?fbclid=IwAR3V75cdnIrKK0vsvpibXxix261PunmJznlVqvxPGfuW7Es6F5Bt0my8LmU
https://resolutionsnorthwest.org/wp-content/uploads/2019/01/Timeline-of-Oregon-history.pdf
https://resolutionsnorthwest.org/wp-content/uploads/2019/01/Timeline-of-Oregon-history.pdf
https://digitalcommons.chapman.edu/cgi/viewcontent.cgi?article=1126&context=vocesnovae
https://www.facebook.com/watch/?v=10156816901251756
https://www.economist.com/united-states/2020/06/04/segregation-and-poverty-have-declined-among-blacks-since-1968
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DAY 9: Housing Inequity in Your Backyard 
“Decent, affordable housing should be a basic right for everybody in this country. The reason is 
simple: without stable shelter, everything else falls apart.” – Matthew Desmond, Evicted: Poverty 
and Profit in the American City 
 
You may be wondering what housing has to do with racial equity. The reality is that housing 
affordability, who experiences homelessness, and who has the benefits of homeownership is 
largely influenced by our country’s history of racism. As discussed yesterday, the most blatant 
example of housing inequity in Oregon is when the government didn’t allow Blacks to even live in 
Oregon. However, once this ban was lifted, problems continued. In 1923, the Oregon state 
legislature passed a law that prevented first-generation Japanese Americans from owning or 
leasing land. More recently, Oregon’s historical high rent rates have led to a high homelessness 
rate which has disproportionately affected many racial and ethnic minority groups. For example, 
6% of Oregon’s homeless population is African American while only 1.9% of the general population 
identifies as African American. For more on the shortage of rental homes and the high rent they 
charge, check out the National Low Income Housing Coalition entry for Oregon. 
 
For Jackson County, these same problems exist. In 2015, it was shown that while 51% of White 
households in Medford lived in homes they owned, only 33% of Hispanic households and 5.5% of 
African American households owned their homes. For Ashland, in 2010 it was shown that some 
renters were biased against black renters. The fires in September 2020 just exasperated these 
problems as the majority of homes that were destroyed were low-income housing. This fact 
combined with the rental shortage that already existed before the fires have led to a housing 
catastrophe that is forcing rents higher and higher.  

 
Today’s Challenge: 

Option 1: Read the article “Rising from Rubble” from the Capital Press which describes some of 
the difficulties that fire survivors have faced as they try to get back into permanent housing. Learn 
about the Jackson County Long Term Recovery Group and their mission to help every fire survivor 
be rehoused. Consider volunteering to help with one of their rebuilding projects! 

 
Option 2: Watch this 5-minute video from the Urban Institute exposing how housing discrimination 
against racial and ethnic minorities occurs today. 
 
Option 3: The racial disparity in who experiences homelessness is evident on the national scale as 
well. Read this article that outlines that lopsidedness and explains why there is such a large 
imbalance. 
 
Reflection: Journal on your own experiences of home and property. Did your parents own a home 
or land? How did they acquire it? If not on a reservation, how did the land transition from 
Indigenous stewardship to your family? Was the community racially integrated or segregated? 
How did it end up that way? 
 
 

Share your comments on today’s topic on social media using the hashtag #unitedforequity and 
tag @uwjackson. 

https://www.matthewdesmond.com/
https://www.portlandoregon.gov/civic/article/516558
https://www.portlandoregon.gov/civic/article/516558
https://oregoncf.org/Templates/media/files/reports/OregonHomelessness.pdf
https://nlihc.org/housing-needs-by-state/oregon
https://www.ashlandtidings.com/business/news/2010/04/15/study-bias-against-black-renters/
https://www.capitalpress.com/ag_sectors/nursery/rising-from-rubble/article_ae8bc14a-46ea-11eb-9b1f-d74062e674c6.html
https://jccltrg.org/
https://www.urban.org/features/exposing-housing-discrimination
https://www.urban.org/features/exposing-housing-discrimination
https://endhomelessness.org/homelessness-in-america/what-causes-homelessness/inequality/
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DAY 10: How Your Race Affects Your Health 
“Of all the forms of inequality, injustice in health is the most shocking and inhuman.” – Dr. Martin 
Luther King Jr.  
 
You may have heard about the wealth gap, but have you heard about the wealth-health gap? 
According to the NY Times 1619 Project, “racial health disparities are as foundational as 
democracy itself.” As we discussed in Day 5, racism can directly impact mental health, but the 
health disparity has many other contributing factors. Socioeconomic status and institutional 
racism lead to disparities across living conditions, limited access to quality health care, and 
contributes to chronic stress. These factors lead to shorter life spans and a higher likelihood of 
adverse health outcomes for people living in poverty and for people of color.  
 
In the United States, we are seeing how race can impact individuals’ health. Importantly, the 
studies cited below illustrate that this is not a result of individual choices, but rather institutional 
racism: 

• Published in the journal Nature, a recent study found that millions of Black people have 
been affected by racial bias in health-care algorithms used by many U.S. hospitals, 
resulting in Black people being less likely to be referred to programs than white people who 
were equally sick. 

• A study by the American Bar Association notes that “the poverty in which black people 
disproportionately live cannot account for the fact that black people are sicker and have 
shorter life spans than their white complements . . . racial and ethnic minorities receive 
lower-quality health care than white people—even when insurance status, income, age, and 
severity of conditions are comparable.” 

 
Today’s Challenge: 

Option 1: Watch David R. Williams, a public health sociologist, on the TED stage discuss why race 
and deep-rooted systemic racism have such a profound impact on health. 
 
Option 2: Hear Dr. Camara Phyllis Jones explain social determinants of health through her analogy 
of the “cliff of good health” in a video collaboration with the Urban Institute. 
 
Option 3: Hear the story of Henrietta Lacks, an African American woman whose cells have been 
used to test the effects of radiation and poisons, study the human genome, learn more about how 
viruses work. and played a crucial role in the development of the polio vaccine. 
 
Option 4: For a recent example of health inequity, browse the CDC’s collection of articles about 
health disparities in the Covid-19 pandemic. While on the website, you can also check out some of 
the things individuals can do to promote health equity. 
 
Reflection: Journal your own experiences about the social determinants of health. Do you know 
someone or love someone who might have had different health outcomes because of their race? 
How can you be an advocate for individuals in our community who lack access to healthcare? 
 
 
Share your comments on today’s topic on social media using the hashtag #unitedforequity 
and tag @uwjackson.

https://thekingcenter.org/about-tkc/martin-luther-king-jr/
https://thekingcenter.org/about-tkc/martin-luther-king-jr/
https://www.nytimes.com/2019/09/13/podcasts/1619-slavery-healthcare.html
https://www.nytimes.com/2019/09/13/podcasts/1619-slavery-healthcare.html
https://journals.plos.org/plosone/article?id=10.1371/journal.pone.0193222
https://jacksoncareconnect.org/docs/default-source/Community-Health-Assessment-Docs/jrha-cha-012419-final.pdf?sfvrsn=0
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC6532404/
https://www.apa.org/pi/ses/resources/publications/minorities
https://www.oregon.gov/oha/OEI/Reports/Jackson%20County%20Health%20Equity%20Phase%201%20Report%20-Final.pdf
https://www.nature.com/articles/d41586-019-03228-6
https://www.americanbar.org/groups/crsj/publications/human_rights_magazine_home/the-state-of-healthcare-in-the-united-states/racial-disparities-in-health-care/
https://www.americanbar.org/groups/crsj/publications/human_rights_magazine_home/the-state-of-healthcare-in-the-united-states/racial-disparities-in-health-care/
https://www.americanbar.org/groups/crsj/publications/human_rights_magazine_home/the-state-of-healthcare-in-the-united-states/racial-disparities-in-health-care/
https://www.ted.com/talks/david_r_williams_how_racism_makes_us_sick
https://www.urban.org/policy-centers/cross-center-initiatives/social-determinants-health/projects/dr-camara-jones-explains-cliff-good-health
https://www.urban.org/policy-centers/cross-center-initiatives/social-determinants-health/projects/dr-camara-jones-explains-cliff-good-health
https://www.youtube.com/watch?v=SPLSp7Tf3bw&feature=emb_logo
https://www.cdc.gov/coronavirus/2019-ncov/community/health-equity/racial-ethnic-disparities/index.html
https://www.cdc.gov/coronavirus/2019-ncov/community/health-equity/what-we-can-do.html
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DAY 11: What is Environmental Racism?  
“Environmental justice is the movement to ensure that no community suffers disproportionate 
environmental burdens or goes without enjoying fair environmental benefits.” – Van Jones 
 
Despite wanting the best for their families, people with limited means are often less 
geographically mobile and have fewer affordable choices when deciding where to live. This has 
led to residents with low incomes, and often also people of color, living in areas with high rates of 
air and water pollution, such as in industrial areas, near highways, or close to toxic waste sites. 

 
The Environmental Justice Task Force (EJTF) was created in 2007 by state Senate Bill 420 to help 
protect Oregonians from disproportionate environmental impacts on minority and low-income 
populations. The EJTF has its own Oregon Environmental Justice Task Force Handbook and past 
meeting agendas and notes can be found on their website.  

 
Did you know? There are online webinars about environmental racism with an Oregon lens you 
can watch. Beyond Toxic, based in Eugene, has created online Environmental Justice Pathways 
Webinars in 2020. You can learn from experts in Oregon’s social and racial history, and listen as 
they discuss historical intersections of race, economy, and environment in Oregon. The panelists 
frame how past injustices impact Oregon’s current environmental policy and what must be done 
to confront a pattern of injustice in Oregon. 
 

Today’s Challenge: 
Option 1: Read The Atlantic’s coverage of the EPA National Center for Environmental 
Assessment’s 2018 report that showed how people of color are more likely to experience 
exposure to pollutants. 

 
Option 2: Watch this 3-minute video on how numerous systemic issues contribute to differences 
in exposure to potentially harmful environmental conditions. 

 
Option 3: Check out the Principles of Environmental Justice developed at the National People of 
Color Environmental Leadership Summit in 1991. Since then, the Principles have served as a 
defining document for environmental justice. 

 
Option 4: The Almeda and South Obenchain fires in September 2020 hit some of our most 
vulnerable populations. To see if that inequality is normal in disasters, read this article about a 
study that explored what groups are most likely to be affected by wildfires. 
 
Reflection: Journal on your own experiences about environmental justice. What occurred to you 
from today’s learning? Can you help make a difference?  
 
 
Share your comments on today’s topic on social media using the hashtag #unitedforequity 
and tag @uwjackson.  

https://vanjones.net/
https://www.oregon.gov/gov/policy/environment/environmental_justice/Documents/2016%20Oregon%20EJTF%20Handbook%20Final.pdf
https://www.oregon.gov/gov/policy/environment/environmental_justice/Pages/default.aspx
https://www.beyondtoxics.org/work/environmental-justice-2/environmental-justice-pathways-webinars/
https://www.beyondtoxics.org/work/environmental-justice-2/environmental-justice-pathways-webinars/
https://www.theatlantic.com/politics/archive/2018/02/the-trump-administration-finds-that-environmental-racism-is-real/554315/
https://www.youtube.com/watch?v=dREtXUij6_c
https://www.nrdc.org/sites/default/files/ej-principles.pdf
https://www.futurity.org/wildfire-racial-ethnic-minorities-1912542/
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DAY 12: The Racial Wealth Gap 
“The opposite of poverty is not wealth. In too many places, the opposite of poverty is justice.” – 
Bryan Stevenson, Just Mercy 
 
In their comprehensive report on the wealth gap for the Oregon child, The Oregon Community 
Foundation reported in 2017 that income disparity among families with children has worsened 
over the past 50 years. Child poverty is rising in Oregon, and the rate of poverty for children (22 
percent) is higher than the overall poverty rate (17 percent) in Oregon. Poverty rates for children 
vary greatly by race and ethnicity: more than one-third of Latino and American Indian children and 
almost half of black and Native Hawaiian and Pacific Islander children are living in poverty. 
 
As the income gap continues to grow in America, working households are struggling to meet their 
daily needs and find it difficult to build wealth through savings, investments, or homeownership. In 
Jackson County, a black individual is over twice as likely to be living below the poverty level than a 
white individual; similarly, as we saw in Day 9, fewer than one in three families living below the 
poverty line own homes, making families in poverty less likely to reap the benefits of 
homeownership. These families do not have access to home equity as a line of credit, to boost 
their net worth, or to eventually pass it along to their children. 

 
Did you know? The Center for Responsible Lending found that payday lenders concentrate in rural 
and low-income communities and target communities of color. In 2017, it was estimated that 
because of their high fees, payday loans drain about $12.5 million from Oregon alone.  
 

Today’s Challenge: 
Option 1: Read these two stories from United Way’s Volunteer Income Tax Assistance (VITA) site. 
VITA aids in closing the wealth gap by helping low-income individuals file their taxes. You can 
learn more about the VITA program and how you can help here. 
 
Option 2: Watch the first episode of Netflix’s Explained series from Vox which dives into the racial 
wealth gap. It’s just 15 minutes and can break down an incredibly complex topic. 
 

Option 3: Explore NPR's story on a study of the racial income gap. We recommend also looking at 
the Debt in America map to visualize differences in the weight of debt across geographies and 
between white and non-white residents. 
 
Option 4: Hear from Ruth, an immigrant from Honduras, on how the ‘toxic stress’ of poverty and 
financial insecurity is impacting her and her children in this 10-minute PBS News Hour special. 
 
Reflection: Journal on your and your family’s experiences of work and money. What career do you 
have? What did your parents have? Do you or they work in a historically segregated industry? If so, 
how was that segregation maintained? How does that affect your family’s earning power? 

 
 
Share your comments on today’s topic on social media using the hashtag #unitedforequity and 
tag @uwjackson. 

https://eji.org/bryan-stevenson/
https://oregoncf.org/Templates/media/files/research/top_report_2017.pdf
https://oregoncf.org/
https://oregoncf.org/
https://www.epi.org/blog/the-racial-wealth-gap-how-african-americans-have-been-shortchanged-out-of-the-materials-to-build-wealth/
https://jacksoncareconnect.org/docs/default-source/Community-Health-Assessment-Docs/jrha-cha-012419-final.pdf?sfvrsn=0
https://www.responsiblelending.org/sites/default/files/nodes/files/research-publication/crl-oregon-heavy-debt-jan2019.pdf
DEI%20days/VITA%20stories.docx
http://www.unitedwayofjacksoncounty.org/vita/
http://r20.rs6.net/tn.jsp?f=001lWt2T8zrxdGh_i2MxbYwEAD-fKUj17fM_h1SeUydPph-_cpGYGr2UHsH8xwsRVgyQZ9ljO1i1jkTyntiwVO2XPwaK42hDUCTAk7yuFWjAPqBSlPOmeN208E-f0G0MhMdT6bO_nIwhP3RZ8GcK0BwdaH1rDtmoBYf5jMt5hmXPLM%3D&c=2XaLA2NfjSR7v3QLRZQxdb9javumhVOCJmvwuN7sohnuljbq28TWSQ%3D%3D&ch=yuUbvNEW3K-jPabcDJSiVLCqgFr8VtNqA_jW92bnd9LzF2GXjlLP7w%3D%3D
https://www.npr.org/sections/codeswitch/2018/03/19/594993620/forget-wealth-and-neighborhood-the-racial-income-gap-persists
https://apps.urban.org/features/debt-interactive-map/?type=overall&variable=pct_debt_collections
http://r20.rs6.net/tn.jsp?f=001lWt2T8zrxdGh_i2MxbYwEAD-fKUj17fM_h1SeUydPph-_cpGYGr2UHsH8xwsRVgyvhz7wZK_OI8b1GBQ1WUxI-rcl3chy4iV-Rbrb26NwU_FQ0jVFQSz7Gcyg7UUjAaNh3Vd6gY870ba7zMLpt58IZ4xh-A_RWdxUBCY61aigK9tiic82ZuDggZV96UUeXQXdXsdG7D-6TP8suI3Y-LgMpKlbVrzFfoa&c=2XaLA2NfjSR7v3QLRZQxdb9javumhVOCJmvwuN7sohnuljbq28TWSQ%3D%3D&ch=yuUbvNEW3K-jPabcDJSiVLCqgFr8VtNqA_jW92bnd9LzF2GXjlLP7w%3D%3D
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DAY 13: Behind the Starting Line – Racialized 
Outcomes in Early Childhood 

“Black students continue to pursue educational excellence despite the many unnecessary 
obstacles.” — David J. Johns 
 

From infancy through high school, children's educational outcomes are dependent on the quality 
of their learning experience. In particular, quality early childhood education has been shown to 
have a significant positive effect on future success, because it is during that period that brain 
circuits are developing actively. We know how important early childhood education is; however, in 
Southern Oregon, only 54% of eligible three-year-olds are able to attend Head Start, the federally 
funded early childhood education program that serves families with low incomes. Improving that 
percentage would not only improve the outlook for the child, but improve our entire community. 
There is also inequity in the education that children receive; one example indicates black children 
comprise 18% of children in preschool, but makeup one-half of preschoolers suspended at least 
once. To truly fix these inequities, effective anti-racist early childhood policy must:  
 

1) Redress past inequities  
2) Meet the needs of children and families of color 
3) Support the whole family 
4) Support all children and families in need 

 
Did you know? High-quality childcare is costly – an average married couple with toddlers in 
Oregon spends 14.8% of their total income on childcare. That is the third-highest percentage in the 
United States!  
 

Today’s Challenge: 
Option 1: For more information on Oregon’s extreme shortage of early childhood education, check 
out the research conducted by the Oregon Early Learners group from OSU. For a quick summary, 
take a look at these infographics about Oregon and Jackson County.  
 
Option 2: Learn about the Southern Oregon Early Learning Services Hub, an umbrella group that is 
working towards ensuring every child enters kindergarten ready to learn. If you are a parent or 
caregiver, browse their website for resources to support your children’s growth.  

 
Option 3: Listen to this NPR ED podcast that sheds light on how subconscious racial stereotypes 
can guide the expectations and interactions of pre-school teachers. 
 
Option 4: Browse resources from the Anti-Defamation League (ADL) or Brookes Publishing on 
how to talk to young children about racism in the home or in early childhood education. We would 
especially recommend the webinar Understanding Implicit Bias and Its Role in Early Learning 
Environments.  

 
Reflection: Journal on your preschool experience. Did you go? Did it cost money? Were there 
differences that were obvious among the children in race, social class, etc.?  
 
 
Share your comments on today’s topic on social media using the hashtag #unitedforequity and 
tag @uwjackson. 

https://www.naeyc.org/resources/pubs/yc/may2018/achievement-gap
https://www.socfc.org/wp-content/uploads/SOHS-Annual-Report-2019.pdf
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC6107077/
https://highscope.org/perry-preschool-project/
https://www2.ed.gov/about/offices/list/ocr/docs/crdc-early-learning-snapshot.pdf
https://www2.ed.gov/about/offices/list/ocr/docs/crdc-early-learning-snapshot.pdf
https://www.oregonlive.com/pacific-northwest-news/2017/12/childcare_is_really_unaffordab.html#:~:text=The%20Beaver%20State%20finished%20in,Either%20way%2C%20it's%20expensive.
https://health.oregonstate.edu/early-learners
https://health.oregonstate.edu/sites/health.oregonstate.edu/files/early-learners/pdf/research/oregons-child-care-deserts-infographic-2020.pdf
https://health.oregonstate.edu/sites/health.oregonstate.edu/files/early-learners/pdf/county/jackson/jackson-profile-2018.pdf
https://www.washtenawsuccessby6.org/
http://www.soesd.k12.or.us/early-learning-hub/
https://www.npr.org/sections/ed/2016/09/28/495488716/bias-isnt-just-a-police-problem-its-a-preschool-problem
https://brookespublishing.com/early-childhood-anti-racism-resources/
https://brookespublishing.com/early-childhood-anti-racism-resources/
https://form.jotform.com/201526660122141
https://form.jotform.com/201526660122141
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DAY 14: Education & School-Aged Children 
“Education is the key that unlocks the golden door to freedom.” – George Washington Carver 
 
Last week, we inspected how segregation persists in American communities. Our economically 
and racially divided neighborhoods are leading to inequitable educational environments and 
adverse academic outcomes for our youth. Studies show that children from families with low 
incomes enter high school with literacy skills five years behind those from high-income families 
and are over four times more likely to drop out. Students of color, who are more likely to attend 
under-resourced schools than their white counterparts, suffer because of teachers working in 
under-resourced school environments and large class sizes, which when controlling for 
socioeconomic status, almost entirely explain disparities in academic achievement according to 
Brookings. These unequal educational resources are bad for all Americans. Researchers have 
found that “the persistence of the educational achievement gap imposes on the United States the 
economic equivalent of a permanent national recession.” 
 

Did you know? As part of its service to the community, Southern Oregon Education Service District 
(SOESD) is the host and fiscal agent for Southern Oregon Success (SORS), a region-wide 
collaboration weaving together the talent, expertise, and resources of the entire community to 
promote the health, academic, and life success of our children, youth and families. SORS is 
tracking multiple categories relating to Jackson County and the state of Oregon. 

 

Today’s Challenge: 
Option 1: Watch Boston teacher Kandice Sumner on the TED stage discuss the disparities she 
sees in her classroom every day because of segregation in our school systems. 
 
Option 2: Listen to the This American Life two-part podcast special on how integration is needed 
to close the achievement gap. 
 
Option 3: Learn about the Black Southern Oregon Alliance (BSOA). BSOA has several programs 
that support Black student success, including their Youth Leadership Summit and Youth Summer 
Institute. Check out their latest projects and resources and consider how you could help them 
achieve their mission to “improve the quality of life within our communities by bringing people 
together to enhance educational and economic opportunities for all Black/African Americans, and 
People of Color.” 

 
Option 4: Watch this funny short video of what it can feel like to be The Only Black Kid in Class. 
 
Reflection: Journal on your early childhood. Did you have teachers who looked like you? Did you 
have toys and books that looked like you? What messages were you taught about race? 
How did those messages compare to what you saw around you? 
 
 
Share your comments on today’s topic on social media using the hashtag #unitedforequity 
and tag @uwjackson. 

https://historicmissourians.shsmo.org/george-washington-carver
https://www.apa.org/pi/ses/resources/publications/factsheet-education.pdf
https://www.apa.org/pi/ses/resources/publications/factsheet-education.pdf
https://www.apa.org/pi/ses/resources/publications/factsheet-education.pdf
https://www.brookings.edu/articles/unequal-opportunity-race-and-education/
http://dropoutprevention.org/wp-content/uploads/2015/07/ACHIEVEMENT_GAP_REPORT_20090512.pdf
http://dropoutprevention.org/wp-content/uploads/2015/07/ACHIEVEMENT_GAP_REPORT_20090512.pdf
http://www.soesd.k12.or.us/sosuccess/
http://www.soesd.k12.or.us/sosuccess/what-we-are-tracking/
https://www.ted.com/talks/kandice_sumner_how_america_s_public_schools_keep_kids_in_poverty
https://www.thisamericanlife.org/562/the-problem-we-all-live-with-part-one
https://blacksouthernoregonalliance.com/
https://www.youtube.com/watch?v=envvH-iJjg4
https://www.youtube.com/watch?v=envvH-iJjg4
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DAY 15: Adverse Childhood Experiences 
“What seems like a reaction to some present circumstance is, in fact, a reliving of past emotional 
experience.” – Gabor Maté 
 
For children to learn, grow, and lead productive lives, they must be healthy. Good social-emotional 
and mental health is a key component of children’s healthy development. However Adverse 
Childhood Experiences (ACE) - a toxic source of stress with the potential to disrupt a child’s ability 
to learn, relate, grow, play, communicate, and problem-solve – can decrease the wellbeing of the 
child for the rest of their lives. ACEs disproportionately impact children of color. Dr. Roy Wade 
notes that “We see higher levels of childhood adversity among minority populations, but we need 
to acknowledge the role that historical inequities and disenfranchisement play in creating the 
environment in which such traumatic experiences are more likely to occur.” 
 

Healthy school, community, and home environments are 
critical to preventing children from experiencing ACEs 
and appropriately supporting students living with chronic 
stress so that it does not get in the way of them 
achieving their aspirations.  

 
Did you know? Southern Oregon Success offers free 
training for teams wanting to learn more about the 
effects of ACEs and how we can help those impacted by 
ACEs. They can be scheduled by emailing Peter Buckley 
at peter_buckley@southernoregonsuccess.org. 
 

Today’s Challenge: 
Option 1: Go deeper and asses your personal ACEs score 
to see how childhood trauma may be impacting your life. 
Then, assess your resilience score and explore resources 
on how to support yourself and others by building 
resilience. 
 

Option 2: View this info-graphic that explains how ACEs 
affect our lives and summarizes findings from a landmark study that examined the link between 
ACEs and long-term well-being. 
 

Option 3: On the TED stage, Pediatrician Nadine Burke Harris explains that the repeated stress of 
abuse, neglect, and parents struggling with mental health or substance abuse issues has real, 
tangible effects on the development of the brain. 
 
Reflection: Do you volunteer to help kids in our community? What would it take for you to do that? 
Did you know about ACEs before today’s learning opportunity? What do they mean to you? 

 
 
Share your comments on today’s topic on social media using the hashtag #unitedforequity and 
tag @uwjackson. 

https://drgabormate.com/
https://www.cdc.gov/violenceprevention/aces/riskprotectivefactors.html
https://www.cdc.gov/violenceprevention/aces/riskprotectivefactors.html
https://www.cahmi.org/wp-content/uploads/2018/05/aces_fact_sheet.pdf
https://injury.research.chop.edu/blog/posts/role-race-and-ethnicity-aces-and-developmental-disabilities#.XegLzFdKjcs
https://injury.research.chop.edu/blog/posts/role-race-and-ethnicity-aces-and-developmental-disabilities#.XegLzFdKjcs
https://www.soesd.k12.or.us/sosuccess/
mailto:peter_buckley@southernoregonsuccess.org
https://americanspcc.org/take-the-aces-quiz/
https://health.cornell.edu/resources/health-topics/building-resilience
https://health.cornell.edu/resources/health-topics/building-resilience
https://www.michigan.gov/documents/mdhhs/Adverse_Childhood_Experiences_Infographic-CDC_508995_7.pdf
https://www.michigan.gov/documents/mdhhs/Adverse_Childhood_Experiences_Infographic-CDC_508995_7.pdf
https://www.youtube.com/watch?v=95ovIJ3dsNk
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DAY 16: Equity & the LGBTQI+ Community 
“All human beings are born free and equal in dignity and rights. They are endowed with reason and 
conscience and should act towards one another in a spirit of brotherhood.” – The United Nation’s 
Universal Declaration of Human Rights  
 
Like race and socioeconomic status, inequities for people identifying as lesbian, gay, bisexual, or 
transgender (LGBTQI+) can be seen across many dimensions, including healthcare, education, 
and the workplace. Research from Harvard shows that LGBTQI+ individuals experience 
widespread discrimination, often manifesting itself as getting passed over for promotions, being 
verbally or physically harassed, or receiving unequal treatment while applying for jobs or colleges. 
According to the National School Climate Survey, 85.4% of LGBT students reported being verbally 
harassed, while 39.3% reported being physically harassed at school in the past year based on 
personal characteristics. The intersectionality of race and sexual orientation and gender identity 
also has compounding effects on individuals’ well-being: black transgender and gender non-
conforming individuals experience some of the highest levels of discrimination and threats to their 
personal safety. 
 
Did you know? Oregon became the first state in the U.S. to allow a non-binary "X" gender marker 
on state IDs with no doctor's note required. Over 3,500 residents have made the switch, helping to 
pave the way towards actions on the federal level to allow the "X" gender marker. 
 

Today’s Challenge: 
Option 1: Read this letter to the Oregon Senate Committee on Judiciary that details some of the 
barriers and obstacles transgender and gender non-conforming Oregonians have faced. 
 
Option 2: Watch this quick video to learn why normalizing and actively using a person’s pronouns 
is so important. Add your pronouns to your email signature to show your advocacy for LGBTQI+ 
individuals. 

 
Option 3: Watch Ashlee Marie Preston on the TEDx stage discuss effective allyship and 
intersectionality from her perspective as a black transgender woman. She discusses when and 
how to speak up, and what it truly means to be an ally.  
 
Option 4: Read this article exploring how schools are struggling to support LGBTQI+ students and 
how we can work to create safe spaces for youth to thrive. 
 
Reflection: Journal on your own experience of feeling safe or unsafe based on your sexual 
orientation and gender identity. Can you hold hands or kiss in public? Can you find clothes that 
match your gender identity and body type? Can you openly display photos or talk about your 
spouse at work?  
 
 
Share your comments on today’s topic on social media using the hashtag #unitedforequity 
and tag @uwjackson. 

https://www.un.org/en/about-us/universal-declaration-of-human-rights
https://www.un.org/en/about-us/universal-declaration-of-human-rights
https://www.nbcnews.com/feature/nbc-out/most-lgbtq-americans-experience-harassment-discrimination-harvard-study-finds-n823876#anchor-InstitutionalDiscrimination
https://olis.leg.state.or.us/liz/2017R1/Downloads/CommitteeMeetingDocument/100767
https://www.thetaskforce.org/new-analysis-shows-startling-levels-of-discrimination-against-black-transgender-people/
https://www.npr.org/sections/thetwo-way/2017/06/16/533207483/oregon-adds-a-new-gender-option-to-its-driver-s-licenses-x
https://www.lambdalegal.org/sites/default/files/legal-docs/downloads/zzyym_co_20190515_brief-of-amici-curiae-of-nine-states.pdf#page=10
https://www.nytimes.com/2021/02/24/style/gender-neutral-x-passport-ids.html?campaign_id=9&emc=edit_nn_20210224&instance_id=27471&nl=the-morning&regi_id=136873927&segment_id=52302&te=1&user_id=d43b21c8531ee9d44644db7072f17c20
https://olis.leg.state.or.us/liz/2017R1/Downloads/CommitteeMeetingDocument/123942
https://www.youtube.com/watch?v=9iKHjl5xAaA
https://www.youtube.com/watch?v=N_yBGQqg7kM
https://medium.com/gender-inclusivit/why-i-put-pronouns-on-my-email-signature-and-linkedin-profile-and-you-should-too-d3dc942c8743
https://www.youtube.com/watch?v=3EcuDfDjUd8
https://www.edutopia.org/article/schools-struggle-support-lgbtq-students
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DAY 17: Building a Race Equity Culture in the Workplace 
“And I saw that what divided me from the world was not anything intrinsic to us but the actual injury 
done by people intent on naming us, intent on believing that what they have named us matters more 
than anything we could ever actually do.” – Ta-Nahesi Coates. 
 

Every day in the workplace, individuals face challenges being their authentic selves. As leaders 
and colleagues, we each have a role to play in creating inclusive workspaces. If we do so, we will 
find that there are many benefits for engaging in this work. Diverse perspectives enrich our 
workplaces, and studies are showing that involving varied voices improves performance and 
problem-solving. Equitable teams require fewer meetings to reach decisions, and building an 
equitable workplace can improve a group’s reputation and brand. 
 
Despite these benefits, people of color and women are underrepresented in upper management 
and Board roles compared to their representation in the overall working population. The culture of 
an organization provides insight into the racial dynamics and racial equity within the organization. 
Today we will focus on how you can create a race equity culture at work. 
 

Did you know? On the online version of the Merriam-Webster dictionary, the word “woke” is 
currently in the top 1% of most looked up words. They define it as “aware of and actively attentive 
to important facts and issues (especially issues of racial and social justice).” 
 

Today’s Challenge: 
Option 1: Review Racial Equity Tools’ new Glossary of Racial Equity Terms, with over 60 terms and 
definitions. The words and language we use hold significant meaning; staying educated on these 
terms can help us engage in more inclusive and respectful dialogue. 
 
Option 2: Read the Building a Race Equity Culture in the Social Sector 2-pager or download the full 
report entitled Awake to Woke to Work: Building a Race Equity Culture to read one or both of these 
excerpts: 

• Read the explanation of dominant culture in the context of building a race equity culture 
found in the box on top of page 10. 

• Read the two-page executive summary on pages 2-3. 
 
Option 3: Listen to this podcast (transcript included) featuring Harvard Business Review co-hosts 
Alison Beard and Dan McGinn responding to some common challenges faced by businesses in 
promoting diversity and inclusion in their workplace. 

 
Option 4: Watch this 3-minute video shedding light on common struggles people face bringing 
their authentic selves to the workplace. 
 
Reflection: Journal how you feel about the word woke and its use in today’s world. What 
assumptions in your workplace do you make about certain people? What assumptions do you 
want to overcome? How can you do that? 
 
 
Share your comments on today’s topic on social media using the hashtag #unitedforequity and 
tag @uwjackson. 

https://ta-nehisicoates.com/
https://www.entrepreneur.com/article/322307
https://www.entrepreneur.com/article/322307
https://www.forbes.com/sites/forbescoachescouncil/2019/09/09/the-benefits-of-creating-a-diverse-workforce/?sh=5ccddf1140b2
https://onlinemba.wsu.edu/blog/10-benefits-of-diversity-in-the-workplace/
https://fortune.com/2017/06/09/white-men-senior-executives-fortune-500-companies-diversity-data/
https://www.merriam-webster.com/dictionary/woke
https://www.racialequitytools.org/glossary
https://www.equityinthecenter.org/wp-content/uploads/2019/04/ProInspire-Equity-in-Center-2019infographic-leadership-final.pdf
https://static1.squarespace.com/static/56b910ccb6aa60c971d5f98a/t/5ae20e22562fa7ff776a49e9/1524764255184/ProInspire-Equity-in-Center-publication.pdf
https://hbr.org/podcast/2018/11/race-issues
https://www.youtube.com/watch?v=2g88Ju6nkcg
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DAY 18: Being an Ally 
“The world is a dangerous place to live; not because of the people who are evil, but because of the 
people who don’t do anything about it” – Albert Einstein 
 

In a time when it feels like the world is becoming increasingly polarizing, John A. Powell asks, 
“How can we build bridges?” In his keynote at the Othering and Belonging Conference, he says “We 
must hear other people's suffering and stories. Compassion means to suffer with others." If we 
want to be allies, listening is a critical first step, but our work does not stop there.  
 
What does it mean to be a true ally? An ally seeks to understand what it feels like for another 
person or group to be oppressed, and despite knowing you will never fully understand how it feels, 
is committed to valuing and supporting marginalized people. Remember, being an ally is not an 
identity; it is a continual process – something that you must work at, be intentional about, and 
commit to day in and day out. This is not an easy thing to do! You will make mistakes and you will 
be placed in uncomfortable situations. But hopefully over the past weeks you have seen how 
important this work is, and one person trying to be an ally can have a significant positive impact. 
Explore what active support looks like as an ally in Race Equity Tools’ Guidelines for Being a 
Strong White Ally. 
 

Today’s Challenge: 
Option 1: Read the Dos and Don’ts of Allyship that are important to know as you practice and 
evolve your role in supporting equity and inclusion. 

 
Option 2: Listen to NPR’s Code Switch study the complexities of allyship in this 30-minute 
podcast. 
 

Option 3: Listen to this podcast discussing the Allyship Continuum and how you can go from 
unaware to advocate to accomplice. 
 
Option 4: Read this NY Times article that details one case where individuals who were trying to be 
allies negatively impacted others’ lives. Ask yourself: what can you do to be an ally in a 
constructive, rather than destructive, way? 
 
Reflection: Journal on your experience with having allies. Where do you find belonging? Has 
someone ever had to stand up for you or have you stood up for someone? How did that feel?  
 

 
Share your comments on today’s topic on social media using the hashtag #unitedforequity 
and tag @uwjackson.

https://www.nobelprize.org/prizes/physics/1921/einstein/biographical/
http://conference.otheringandbelonging.org/johnpowell-keynote
https://www.racialequitytools.org/resourcefiles/kivel3.pdf
https://www.racialequitytools.org/resourcefiles/kivel3.pdf
http://www.guidetoallyship.com/#the-work-of-allyship
https://one.npr.org/?sharedMediaId=516907017%3A519086653
https://one.npr.org/?sharedMediaId=516907017%3A519086653
http://jenniferbrownconsulting.com/blog/from-unaware-to-accomplice-the-ally-continuum/
https://www.nytimes.com/2021/02/24/us/smith-college-race.html?action=click&module=Top%20Stories&pgtype=Homepage
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DAY 19: Tools for the Racial Equity Change Process  
“No one is born hating another person because of the color of his skin, or his background, or his 
religion.” – Nelson Mandela 
 
Over the past 19 days, we have learned how racial inequities permeate our communities on 
individual, institutional and systemic levels. We are all impacted by the system of racism in our 
country and therefore are responsible for dismantling the structures that allow it to persist. 
Change is possible and there are many tools we can employ as individuals and organizations to 
drive individual and community transformation. We will highlight a few of these tools below, but 
we encourage you to explore Racial Equity Tools, a comprehensive site of resources. You’ll find 
fundamentals, ideas for planning, implementation strategies, and evaluation resources. They are 
all designed to support efforts to achieve racial equity. 
 
We must continue to challenge ourselves to do more, to increase our awareness of injustice, and 
to actively step up to build equity in our networks and communities. This Challenge has offered 
tools and resources to advance racial equity. Where you put your time and effort in this work is up 
to you. 

 
Today’s Challenge: 

Option 1: Consider joining a White Caucus. Caucuses examine how to recognize whiteness and 
white privilege, identify and interrupt internalized dominance, and collectively develop strategies 
for liberation and change. For some general guidelines, check out Tips for Creating Effective White 
Caucus Groups. 

 
Option 2: Not sure how one person can change an entire system? Check out 75 Things White 
People Can Do for Racial Justice and pick one item to do today. 

 
Option 3: Read this Beginner’s Guide to Asset Framing, to learn more about how we communicate 
and how it impacts our ability to achieve racial equity.  
 
Option 4: One of the best ways to continue to build empathy and learn about race is to start a 
conversation. Read Race Forward’s 10 Ways to Start a Conversation About Race to learn more 
about how to start a conversation with friends, at school, at work, and more. 

 
Reflection: What is stirring for you as we close in on our 21 days? What is one tool you learned 
about today that you liked? Is there someone you could share it with who would appreciate it as 
well? 

 
 
Share your comments on today’s topic on social media using the hashtag #unitedforequity 
and tag @uwjackson. 

https://www.nelsonmandela.org/content/page/biography
https://www.racialequitytools.org/home
https://www.racialequitytools.org/resources/fundamentals
https://www.racialequitytools.org/resources/plan
https://www.racialequitytools.org/resources/act
https://www.racialequitytools.org/resources/evaluate
http://convention.myacpa.org/houston2018/wp-content/uploads/2017/11/Guidelines-for-Effective-White-Caucuses.pdf
http://convention.myacpa.org/houston2018/wp-content/uploads/2017/11/Guidelines-for-Effective-White-Caucuses.pdf
https://medium.com/equality-includes-you/what-white-people-can-do-for-racial-justice-f2d18b0e0234
https://medium.com/equality-includes-you/what-white-people-can-do-for-racial-justice-f2d18b0e0234
https://changeagent2019.comnetwork.org/2019/the-power-of-perception/
https://www.raceforward.org/practice/tools/10-ways-start-conversation-about-race
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DAY 20: Final Reflections 
“Too many scholars think of research as purely a cerebral pursuit. If we do nothing with the 
knowledge we gain, then we have wasted our study.” – Brandon Sanderson 

Today’s challenge is to take time to reflect on your experience. Research shows that a 
critical component to learning is taking time to reflect or being intentional about 
processing the lessons being taught by your experiences. 

 
Today’s Challenge: 

REFLECTION QUESTIONS: 
1. What are my identities and in what ways have my identities impacted my life? Are there 

identities of mine that have provided me higher social capital or privilege in certain 
environments, or vice versa? 

2. What were some of my assumptions about race and racial inequity before I started 
this 21-day challenge? In what ways have these assumptions been challenged? In 
what ways have they been reinforced? 

3. Where have I seen evidence of inequities and systemic and structural racism in my 
community? 

4. What two or three shifts, changes, or actions, can I take to create a more inclusive 
and equitable environment in my home, workplace, and community? 

 
As you prepare to complete the 21-Day Equity Challenge, we encourage you to write down a 
goal you have moving forward. Research shows that when you write down your goals, you are 
more likely to commit to them and achieve them. 

 
 
Share your comments on today’s topic on social media using the hashtag #unitedforequity and 
tag @uwjackson. 

https://www.brandonsanderson.com/
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DAY 21: Take Action in Jackson County 
“If there is no struggle, there is no progress” – Frederick Douglass 

Congratulations on completing your first United Way of Jackson County Equity Challenge. We 
are incredibly thankful you have come along this journey with us and made time to learn and 
reflect on topics of equity within our county. We know these conversations and the feelings 
they evoke are not always easy, but making more space for brave dialogue is one of many 
steps we can take towards achieving equity in Jackson County. 

 
I challenge each of you to share a reflection on your experience with a family member, friend, 
or co-worker to continue the momentum from this challenge. Below we have compiled a list 
of opportunities for you to continue this conversation and take action to drive forward 
change in our community. 

 
Sincerely, 

 
Aaron Hoefling, First Interstate Bank Rev. Christina Kukuk, Ashland UCC  
Board President DEI Council Chair 
United Way of Jackson County United Way of Jackson County 

 
Dee Anne Everson, CEO Seth Cannon, Project Intern 
United Way of Jackson County United Way of Jackson County 

 
Today’s Challenge: 

Option 1: Share on your social media that you completed the 21 Day Challenge. Over the past 21 
days you have put in a lot of hard work to learn and grow: be proud of that! Don’t forget to use 
the hashtag #unitedforequity! 
 

Option 2: Consider getting involved in your city’s government. Most have openings in their city 
commissions, so take a look at the different options and think about helping in an area you are 
passionate about! You can find your city’s website here: Ashland, Butte Falls, Central Point, 
Eagle Point, Gold Hill, Jacksonville, Medford, Phoenix, Rogue River, Shady Cove, and Talent.  
 
Option 3: Check out the Southern Oregon Health Equity Coalition (SO Health-E) education and 
training opportunities. Or take a lot at NEW’s Champions for Change programming: the Leaders 
of Color Fellowship and Allies Academy. You can also read their report on health equity in 
Jackson County. 
 
Option 4: Next time you are running errands or heading to the grocery store, if you typically 
travel by car, challenge yourself by taking the bus. Click here to find a Rogue Valley 
Transportation District (RVTD) route to your destination.  
 

Reflection: What has changed in your journey?  
 

Share your comments on today’s topic on social media using the hashtag #unitedforequity and 
tag @uwjackson. 

https://www.nps.gov/frdo/learn/historyculture/frederickdouglass.htm
https://www.ashland.or.us/
https://www.buttefalls.k12.or.us/
https://www.centralpointoregon.gov/
https://www.cityofeaglepoint.org/
https://www.cityofgoldhill.com/
https://www.jacksonvilleor.us/
https://www.medfordoregon.gov/Home
https://www.phoenixoregon.gov/
https://www.cityofrogueriver.org/
https://shadycove.org/
http://www.cityoftalent.org/
https://www.sohealthe.org/
https://www.oregon.gov/oha/OEI/Reports/Jackson%20County%20Health%20Equity%20Phase%201%20Report%20-Final.pdf
https://www.oregon.gov/oha/OEI/Reports/Jackson%20County%20Health%20Equity%20Phase%201%20Report%20-Final.pdf
https://www.rvtd.org/
https://www.rvtd.org/

