
YMCA JOB DESCRIPTION 

 

 

 

Job Title: Day Camp Counselor Job Grade: N/A 

FLSA Status:  Non-Exempt Revision Date: 1.5.2016 

Reports to: Program Lead 

  

POSITION SUMMARY: 

Provides direct supervision of a group of children in a seasonal day camp.  Provides a quality experience 

to children and parents focused on YMCA core values: honesty, respect, responsibility, and caring. 

ESSENTIAL FUNCTIONS: 

1. Effectively supervises groups of children. 

2. Plans and implements program activities that are culturally relevant, developmentally appropriate 

and consistent with YMCA values. 

3. Adheres to program standards including safety and cleanliness standards. 

4. Attends staff meetings and trainings. 

5. Follows YMCA policies and procedures, including those related to medical and disciplinary 

situations, child abuse prevention and emergencies. 

6. Maintains positive relations with parents and other staff. Models relationship-building skills 

(including Listen First) in all interactions. 

 

QUALIFICATIONS: 

1. High school graduate or equivalent; one year or more of college preferred. 

2. Previous experience working with children preferably in a day camp setting 

3. Experience preferred in one or more of the following areas: outdoor living, archery, boating, camping, 

songs/music, skits, sports, aquatics, recreational games, etc… 

4. At least 18 years of age 

5. CPR, First Aid, AED certifications and Child Abuse Prevention training within 30 days of hire date. 

 

Physical Demands:  

Ability to plan, lead and participate in a range of activities in a variety of outdoor/indoor settings. 

 

PHYSICAL DEMANDS: 

Physical Demands 

(Without Accommodations) 
Never 

Occasionally 

(Up to 33%) 

Frequently 

(34% - 66%) 

Continuously 

(67% - 100%) 

Sitting  0   

Walking    0 

Standing    0 

Bending Neck   0  

Twisting Neck   0  

Bending Waist (forward or sideways)   0  
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This job description is not designed to cover or contain a comprehensive listing of activities, duties, or 
responsibilities that are required of the employee for this job.  Duties, responsibilities, and activities 
may change at any time with or without notice.  

 
Employee signature below constitutes employee’s understanding of the essential functions, 

qualifications, and physical demands of the position.   
 

 
_____________________________       ____________________________     __________________ 
Employee Print Name    Employee Signature                           Date 

 

Twisting Waist   0  

Squatting (crouch or sit on one’s heels)   0  

Climbing   0  

Kneeling   0  

Crawling  0   

Repetitive Hand Movement    0  

Reach Above Shoulder Height  0   

Reach Below Shoulder Height  0   

Move Items Weighing up to 10 lbs.    0 

Move Items Weighing 11-25 lbs.   0  

Move Items Weighing 26-50 lbs  0   

Move Items Weighing 51-75 lbs.  0   

Move Items Weighing 76-100 lbs.  0   

Move Items Weighing over 100 lbs.  0   


