
Health Savings 
Account FAQs

OVERVIEW
Q. What is a Health Savings Account?
A.  Health Savings Accounts (HSA) were created in 2003 so individuals covered by high deductible health plans could receive 

tax preferred treatment of money saved for medical expenses. Generally, an adult who is covered by a high deductible 
health plan may establish an HSA to pay for current and future qualified medical expenses – tax free.

Q. What is a High Deductible Health Plan (HDHP)?
A.  A health plan is a HDHP if the plan satisfies both the annual deductible and a maximum out of pocket expense 

requirement set by the IRS.
•  Self-Only Coverage - The annual deductible must be at least $1,400 for 2022 and the out of pocket expense 

maximum cannot exceed $7,050 for 2022.
•  Family Coverage - The annual deductible must be at least $2,800 for 2022 and the out of pocket expense maximum 

cannot exceed $14,100 for 2022.

Q. Who is eligible to establish an HSA?
A. Any eligible individual may establish an HSA. An eligible individual is:

• Covered under a high deductible health plan (HDHP)1

• Generally not covered by any health plan that is not a HDHP2

• Not enrolled in Medicare
• Not eligible to be claimed as a dependent on another person’s tax return

Q. What is considered a Qualified Medical Expense?
A.  The IRS is responsible for determining qualified medical expenses. For a list of qualified medical expenses, refer to IRS 

publication 502. It is the HSA holder’s responsibility to ensure the funds from the HSA are being used for qualified 
medical expenses. Copies of receipts for qualified medical expenses should be kept for tax and record keeping purposes.

Q. What happens if I use the money in my HSA account for something other than a qualified medical expense?
A.  If you use funds from your HSA account for something other than a qualified medical expense, the money is subject to 

income tax and a tax penalty if you are under age 65. If you are age 65 or older, the tax penalty does not apply. For a list 
of qualified medical expenses, refer to IRS publication 502.

Q.  Is there an age limit on HSA contributions?
A.  There is no age restrictions on HSA eligibility. However, contributions cannot be made beginning with the month the 

eligible individual enrolls or is eligible for Medicare.

Q. What happens if I am no longer covered by a High Deductible Health Plan?
A.  While you will no longer be able to contribute additional funds to your HSA, you may continue to use the money already 

deposited to your HSA for qualified medical expenses.
Q. Can I appoint a Power of Attorney (POA) for my HSA?
A.  Yes. You may appoint a POA on your HSA. Your POA would have access to your account and the ability to order a 

Johnson Financial Group Visa® HSA Debit Card. If you are interested in adding a Power of Attorney to your account, 
please contact an advisor.
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Q. What happens to the funds in my HSA if I die?
A.  At the time of account opening, you will name a beneficiary on your HSA. If your beneficiary is your spouse, the accounts 

will immediately become your spouse’s HSA. If your beneficiary is someone other than your spouse, the account ceases to 
be an HSA as of the date of your death. The beneficiary must claim the amount of the HSA with their income for the year 
when the death occurred. If you do not name a beneficiary, the funds in your HSA will go to your Estate.

Q. How can I keep track of my HSA balance?
A.  Your HSA account balance is easily accessed with MyJFG online or mobile banking. To learn more or to sign up, visit 

JohnsonFinancialGroup.com.

Q. What tax forms will I receive from Johnson Financial Group?
A.  We will send the following tax forms to you and the IRS annually: 

1099-SA – reports all distributions from your HSA 
5498-SA – reports all contributions to your HSA

CONTRIBUTIONS
Q. How much can I contribute to my HSA?
A. The annual contribution limits for 2022 are:

2022 HSA CONTRIBUTION LIMITS
Self-Only $3,650

Family $7,300

Catch Up (must be 55 or older and not enrolled  
in Medicare)

$1,000

Note: Contributions made by your employer will count towards your annual contribution limit. Limits are subject to change.

Q. Who may contribute to my HSA?
A.   Any individual, including an eligible individual’s employer, may contribute to an HSA on behalf of an HSA owner. 

Note: All contributions into your HSA will count towards your annual contribution limit.

Q. How can I make contributions to my HSA?
A. Contributions can be made in the following manner:

•  Employer Pre-Tax Contributions – Your employer may directly deposit funds to your HSA account through payroll 
deduction.

•  In Person Contributions – You or a family member can deposit funds to your HSA at any of our convenient branch 
locations.

•  One-time IRA Distribution – You may make a one-time IRA distribution from your existing IRA into your HSA. This is 
referred to as a “qualified HSA funding distribution” and must be made directly by the financial organization of the IRA 
to Johnson Financial Group. The funds distributed must be from an IRA to an HSA owned by the individual who owns 
the IRA. HSA funding distributions are included in your total contribution amount for any given calendar year and you 
may not exceed the contribution limits. Contact a Johnson Financial Group advisor to initiate an IRA distribution to 
fund your HSA.

Q. When can I contribute to my HSA?
A.  Contributions can be made to your HSA up to April 15th or the tax return due date of the following tax year. Generally 

contributions that are made between January 1st and April 15th for the previous year are called prior-year contributions. 
HSA owners must make a written election to treat a contribution as a prior-year contribution. If you are making a prior-
year contribution, please see an advisor for assistance.
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Q. Do I have to put all the money in the account at one time?
A.  Contributions for the current year can be made in one or more payments. Contributions may be made through 

employer’s payroll deduction option, via online account transfer or in person at any Johnson Financial Group location. 
All contributions will be reported as a current year contribution unless directed otherwise. Contributions that should be 
reported differently (i.e. prior-year contribution, HSA Rollover or transfer from another financial institution) must be made 
through an advisor.

Q. Can my spouse and I both contribute to an HSA?
A.  You and your spouse cannot have a joint HSA. However, if you are both eligible you both can have your own HSA. The 

maximum contribution will need to be divided between both HSA accounts (does not need to be in equal shares). The 
joint contributions cannot exceed the maximum allowed by law.

Q. What is a catch-up contribution?
A. Individuals who are eligible to contribute to an HSA and are age 55 or older may make HSA catch-up contributions.

Q. Both my spouse and I are over the age of 55. Can we both make a catch-up contribution?
A.  Yes. For eligible individuals who are married and have family coverage, each spouse who is age 55 or older may make a 

catch-up contribution to their own HSA. If you are the individual who carries the insurance, your $1,000 can be deposited 
directly into your HSA. If your spouse is also eligible, a separate HSA in your spouse’s name must be opened for their 
$1,000 catch-up contribution.

Q. Can I rollover my HSA funds to Johnson Financial Group from another financial institution?
A.  Yes. Funds may be rolled from one HSA to another. Please see an advisor to better understand how your existing HSA 

may be rolled into a Johnson Financial Group HSA.

Q.  I have a balance in a Flexible Savings Account (FSA) that I would like to rollover. Can I rollover funds from my FSA to 
my HSA?

A. No. Rollovers from FSAs were no longer allowed after December 31, 2011.

Q. Can I make a distribution from my IRA to fund my HSA?
A.  You may make a one-time IRA distribution from your existing IRA into your HSA. This is referred to as a “qualified HSA 

funding distribution” and must be made directly by the financial organization of the IRA to Johnson Financial Group. The 
funds distributed must be from an IRA to an HSA owned by the individual who owns the IRA. HSA funding distributions 
are included in your total contribution amount for any given calendar year and you may not exceed the contribution limits. 
Please contact a qualified tax consultant for questions concerning qualified HSA funding distributions.

Q. Is there a limit on the amount of money I distribute from my IRA account to fund my HSA?
A.  Yes. Your HSA funding contribution cannot exceed the contribution limits established by the IRS individually or in 

combination with other contributions made to your HSA. Please contact a qualified tax consultant for questions 
concerning qualified HSA funding distributions.

Q. How do I initiate an IRA distribution to fund my HSA?
A. Contact a Johnson Financial Group advisor to initiate an IRA distribution to fund your HSA.

Q. What happens if I contribute too much to my HSA?
A.  Excess HSA contributions are those contributions that exceed the maximum amount allowed for the year. You are 

responsible for tracking your contributions. HSA owners are subject to a penalty tax for each year an excess contribution 
remains in the account. Removal of excess contributions can be made by seeing your advisor.

Q.  If my spouse and I are covered by a family plan but my spouse is also covered by Medicare, how much can I contribute 
to my HSA?

A.  The contribution amount is determined by the type of plan coverage. If you are eligible for an HSA and have family plan, 
you may contribute $7,300 for 2022.
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Let’s start a conversation 
For additional information, please contact your Johnson Financial Group  
Advisor or visit JohnsonFinancialGroup.com.

 

DISTRIBUTIONS
Q. Am I required to have money in my HSA before I cover a medical expense?
A.  Yes. Unlike a flexible spending account, you must have the money in your HSA prior to paying for a qualified medical 

expense. Once there are sufficient funds in your HSA, you may reimburse yourself for qualified medical expenses that are 
paid out of pocket as long as the expense was incurred after the HSA was opened. Proper tracking is the responsibility of 
the HSA owner.

Q. How can I access the funds deposited into my HSA?
A.  Your Health Savings Account is easy to use and works like a checking account. You will receive a Johnson Financial Group 

Visa® HSA Debit Card, to easily withdraw funds and make payments for qualified medical expenses from your account. 
You’ll have convenient and free access to MyJFG online or mobile banking to view balances, pay bills and track spending. 
You may also order checks at the time of account opening if that is your preferred method of payment. It is the HSA 
holder’s responsibility to ensure that the funds from the HSA are being used for qualified medical expenses.

Q. How much money can be withdrawn using my Johnson Financial Group HSA Visa® Debit Card?
A.  For your security, restrictions are set on the amount you may access with your HSA Debit Card in a 24-hour business 

period. They are as follows:

JOHNSON FINANCIAL GROUP HSA VISA® DEBIT CARD LIMITS

ATM withdrawal $500

Debit Card Purchase $1,000

Credit Card Purchase $2,500

Q. What happens if I do not spend all of the funds in my HSA by the end of the year?
A.  Your HSA funds remain in your account year to year and continue to earn interest. Unlike a Flexible Spending account, 

you are not required to use all the money in the account by year end.

Q. Can I use my HSA to pay for expenses not related to health expenses?
A.  If you use your HSA for nonqualified expenses, the amount you withdraw is subject to income tax and a tax penalty if you 

are under age 65. If you are age 65 or older, the tax penalty does not apply. It is the HSA holder’s responsibility to ensure 
that the funds from the HSA are being used for qualified medical expenses. For a list of qualified medical expenses, refer 
to IRS publication 502.
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Products and services offered by Johnson Bank, Member FDIC, a Johnson Financial Group company.
1 High Deductible Health Plan: A policy with an annual deductible of at least $1,400/individual or $2,800/family. The maximum out-of-pocket expenses are not to exceed the annual limits 
defined by the IRS. See your health insurance professional to determine if your insurance plan meets qualified HDHP requirements.
2 Certain exceptions may apply.
This summary is provided for information purposes only, is drawn from public sources, and is believed to be correct at the time of publication. The information is not intended 
to provide legal or tax advice, or advice for any specific fact, situation or circumstance. Contact the Internal Revenue Service, your legal counsel or tax advisor for specific advice.
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