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DUNELAND FAMILY YMCA JOB DESCRIPTION 

Job Title: Summer Day Camp Counselor FLSA Status: Non-Exempt 

Status: Part-Time Pay: $10/hour 

Reports to: Youth Program Director Revision Date: 1/6/2022 

POSITION SUMMARY: 

This position supports the work of the Y, a leading nonprofit committed to strengthening the community through youth 

development, healthy living, and social responsibility. The Summer Day Camp Counselor position at the Duneland Family YMCA 

intentionally fosters a cause-centered culture that is welcoming, genuine, hopeful, nurturing, and determined while providing 

direct supervision of a group of children in a seasonal day camp. Creating positive relationships with children, while building 

cooperative relationships with their families. Promoting and supporting the potential in all youth in programs through peer-to-

peer connections as part of the overall camp experience.  

ESSENTIAL FUNCTIONS: 

1. Supervises a group of children in sight and sound.

2. Nurtures children through purposeful programming; plans activities that are intended to achieve program goals and

outcomes, are culturally relevant, are developmentally appropriate, and are consistent with the Y’s values.

3. Creates a positive rapport and shared interest with all youth; models relationship-building skills in all interactions.

4. Provides opportunities for youth to lead, problem-solve, and make decisions and choices within the camp and provides

daily opportunities for youth to reflect on and respond to their experiences.

5. Provides and welcomes ongoing dialogue with families about their child’s needs and progress.

6. Maintains program site and equipment to programs standards including safety and cleanliness.

7. Follows all YMCA policies and procedures, including those related to medical and disciplinary situations, child abuse prevention

and emergencies.

8. Maintains the open communication policy with the Program Director or staff member deemed in charge.

9. Attends and participates in family nights, program activities, staff meetings, and staff training.

10. Accept additional assignments as deemed appropriate, within the scope of the job description.

YMCA COMPETENCIES (LEADER): 

• Communication & Influence

• Inclusion

• Collaboration

• Program Management

OUR CULTURE: 

Our mission and core values are brought to life by our culture. In the Y, we strive to live our cause of strengthening 

communities with purpose and intentionality every day. We are welcoming: we are open to all. We are a place where you 

can belong and become. We are genuine: we value you and embrace your individuality. We are hopeful: we believe in you 

and your potential to become a catalyst in the world. We are nurturing we support you in your journey to develop your full 

potential. We are determined: above all else, we are on a relentless quest to make our community stronger beginning with 

you. 
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QUALIFICATIONS: 

1. Must be at least 16 years of age. 

2. First Aid, Blood borne Pathogens, CPR, AED and Child Abuse prevention training prior to direct contact with children.

3. Fulfillment of state-specific hiring standards required prior to direct contact with children.

4. Previous experience working with children in a camp setting preferred.

5. Previous experience in one or more of the following areas preferred: outdoor activities, archery, song/music, skits, 
sports, aquatics, or recreational games.

6. Ability to plan, organize and implement age-appropriate/developmentally appropriate

program activities preferred.

7. Previous experience with diverse populations preferred. Ability to develop positive, authentic relationships with people 
from different backgrounds preferred.

8. Commitment to inclusion procedures and standards by law and/or the Y.

WORK ENVIRONMENT AND PHYSICAL DEMANDS: 
• The physical demands described here are representative of those that must be met by an employee to successfully

perform the essential functions of this job.  Reasonable accommodations may be made to enable individuals with

disabilities to perform the essential functions.

• Physical ability and stamina to perform the duties as outlined above, include but not limited to extended periods of

sitting, standing, and walking: bending, stooping, reaching, and must be able to move around the environment.

• The employee must occasionally lift and/or move up to 50 pounds.

• Ability to plan, lead, and participate in program activities in a variety of indoor and/or outdoor settings.

ABUSE RISK MANAGEMENT: 

• Adheres to policies related to boundaries with youth.

• Attends required abuse risk management training.

• Responds seriously and confidently to reports of suspicious and inappropriate behaviors.

• Follows mandated abuse reporting requirements.

DISCLAIMER: 

The above statements are intended to describe the general nature and level of work being performed by employees assigned 

to this classification and subject to reasonable accommodation. This is not intended to be used as an exhaustive list of 

responsibilities, duties, and skills required of personnel so classified. This document does not create an employment contract, 

implied or otherwise, other than “at will” employment relationship. The signature indicates that you have read and understand 

the job description provided for the position. 

Employee Name (Printed) Employee Signature 

Date 

Supervisor Signature    Date 

The Duneland Family YMCA instills the values of caring, honesty, respect, and responsibility through programs and services 

that build a healthy spirit, mind, and body for all. 


