
Case 5:03-cv-00731-RDP     Document 1      Filed 03/31/2003     Page 1 of 193

IN THE UNITED STATES DISTRICTCOUR~!~~p~: 50
NORTHERN DISTRICT OF ALABAMA

NORTHEASTERN DIVISION f ~. Lo,l,. 11'. '._ i v;<1
'J.J. - l"~'\ "~1"'1~

PERRY CRUTCHER; JAMES C. GUSTER; )
BENNY BIRDSONG; ROBERT C. )
BIRDSONG, JR.; ROBERT BRADEN; )
TRACEY BRADEN; CEDRIC BRADLEY; )
TYRUS BRADLEY; RICCARDO BRIGHT; )
RODERICK CRUTCHER; ROGER )
CRUTCHER; ROBERT DAVIS; )
ANTHONY DRAKE; LAWRENCE )
DRAKE; DANA DRAPER; TERRANCE )
ELLIOTT; TIMOTHY ELLIOTT; )
JEROME W. HARPER; DONALD LOVE; )
KIM R. MCKENZIE; MILTON MARSH; )
ALVIN T. MASSEY; STONEY D. PATTON; )
VIVIAN PRESLEY; MOSES RICE; )
ANTHONY RUSSELL; ARLESTER )
SANDERS; DANYEL L. SANDERS; )
CARLOS SMITH; CHARLES D. SMITH; )
JAMES SMITH; DORENZO E. STINNETT; )
JEROME TOWNSEND; BRENT TURNER; )
PERNELL VAUGHN; ROMAN M. )
VAUGHN; THADDEUS E.VAUGHN; )
TERRENCE WILLIAMS; and the )
Class They Seek to Represent, )

)
Plaintiffs, )

)
~ )

)
CHUGACH MANAGEMENT )
SERVICES, INC., a corporation, )

)
Defendant. )

COMPLAINT

CIVIL ACTION NO.:

JURY TRIAL DEMANDED

CV····O~:)_··S..··07~:·;:I.··+IE

COME NOW Perry Crutcher; James C. Guster; Benny Birdsong; Robert C. Birdsong,

Jr.; Robert Braden; Tracey Braden; Cedric Bradley; Tyrus Bradley; Riccardo Bright; Roderick

Crutcher; Roger Crutcher; Robert Davis; Anthony Drake; Lawrence Drake; Dana Draper;
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Terrance Elliott; Timothy Elliott; Jerome W. Harper; Donald Love; Kim R. McKenzie; Milton

Marsh; Alvin T. Massey; Stoney D. Patton; Vivian Presley; Anthony Russell; Moses Rice;

Arlester Sanders; Danyel Sanders; Carlos Smith; Charles D. Smith; James Smith; Dorenzo E.

Stinnett; Jerome Townsend; Brent Turner; Pernell Vaughn; Roman M. Vaughn; Thaddeus E.

Vaughn; and Terrence Williams, collectively known as "PLAINTIFFS," and for their complaint

against Defendant, CHUGACH MANAGEMENT SERVICES, INC., state as follows:

JURISDICTION AND VENUE

1. Subject matter jurisdiction of this Court is invoked pursuant to 28 U.S.c. §§

1331, 1343 (a)(4), 2201, 2202, 42 U.S.C. § 2000e ~ ~., as amended, (hereinafter, "TITLE

VII") and 42 U.S.C. § 1981 ("§ 1981 ").

2. The Defendant is located and/or doing business within this judicial district and

division. This action is brought within the judicial district and division wherein the unlawful

employment practices were committed, making venue proper under 42 U.S.C. § 2000e-5(f)(3),

42 U.S.C. § 1981, and 28 U.S.C. § 1391(b).

PARTIES

3. Plaintiff Perry Crutcher (hereinafter, "P. CRUTCHER"), was, at all times

material to this suit, an adult black male resident of Madison County, Alabama. Plaintiffwas

employed by Defendant at all times material herein. As such, Plaintiffwas an employee of

Defendant within the meaning of TITLE VII.

4. Plaintiff James C. Guster (hereinafter, "GUSTER"), was, at all times

material to this suit, an adult black male resident of Limestone County, Alabama. Plaintiff was

employed by Defendant at all times material herein. As such, Plaintiff was an employee of

2

Terrance Elliott; Timothy Elliott; Jerome W. Harper; Donald Love; Kim R. McKenzie; Milton 

Marsh; Alvin T. Massey; Stoney D. Patton; Vivian Presley; Anthony Russell; Moses Rice; 

Ariester Sanders; Danyel Sanders; Carlos Smith; Charles D. Smith; James Smith; Dorenzo E. 

Stinnett; Jerome Townsend; Brent Turner; Pernell Vaughn; Roman M. Vaughn; Thaddeus E. 

Vaughn; and Terrence Williams, collectively known as "PLAINTIFFS," and for their complaint 

against Defendant, CHUGACH MANAGEMENT SERVICES, INC., state as follows: 

JURISDICTION AND VENUE 

1. Subject matter jurisdiction of this Court is invoked pursuant to 28 U.S.c. §§ 

1331, 1343 (a)(4), 2201, 2202, 42 U.S.C. § 2000e ~ ~., as amended, (hereinafter, "TITLE 

VII") and 42 U.S.C. § 1981 ("§ 1981 "). 

2. The Defendant is located and/or doing business within this judicial district and 

division. This action is brought within the judicial district and division wherein the unlawful 

employment practices were committed, making venue proper under 42 U.S.C. § 2000e-5(f)(3), 

42 U.S.C. § 1981, and 28 U.S.C. § 1391(b). 

PARTIES 

3. Plaintiff Perry Crutcher (hereinafter, "P. CRUTCHER"), was, at all times 

material to this suit, an adult black male resident of Madison County, Alabama. Plaintiffwas 

employed by Defendant at all times material herein. As such, Plaintiffwas an employee of 

Defendant within the meaning of TITLE VII. 

4. Plaintiff James C. Guster (hereinafter, "GUSTER"), was, at all times 

material to this suit, an adult black male resident of Limestone County, Alabama. Plaintiff was 

employed by Defendant at all times material herein. As such, Plaintiff was an employee of 

2 



Case 5:03-cv-00731-RDP     Document 1      Filed 03/31/2003     Page 3 of 193

Defendant within the meaning of TITLE VII.

5. Plaintiff Benny Birdsong (hereinafter, "B. BIRDSONG"), was, at all times

material to this suit, an adult black male resident of Limestone County, Alabama. Plaintiffwas

employed by Defendant at all times material herein. As such, Plaintiff was an employee of

Defendant within the meaning ofTITLE VII.

6. PlaintiffRobert C. Birdsong, Jr. (hereinafter, "R.c. BIRDSONG"), was, at all

times material to this suit, an adult black male resident ofMadison County, Alabama. Plaintiff

was employed by Defendant at all times material herein. As such, Plaintiffwas an employee of

Defendant within the meaning of TITLE VII.

7. Plaintiff Robert Braden (hereinafter, "R. BRADEN"), was, at all times

material to this suit, an adult black male resident ofMorgan County, Alabama. Plaintiffwas

employed by Defendant at all times material herein. As such, Plaintiff was an employee of

Defendant within the meaning ofTITLE VII.

8. Plaintiff Tracey Braden (hereinafter, "T. BRADEN"), was, at all times

material to this suit, an adult black male resident ofMadison County, Alabama. Plaintiffwas

employed by Defendant at all times material herein. As such, Plaintiff was an employee of

Defendant within the meaning of TITLE VII.

9. Plaintiff Cedric Bradley (hereinafter, "c. BRADLEY"), was, at all times

material to this suit, an adult black male resident of Limestone County, Alabama. Plaintiff was

employed by Defendant at all times material herein. As such, Plaintiff was an employee of

Defendant within the meaning of TITLE VII.

10. PlaintiffTyrus Bradley (hereinafter, "T. BRADLEY"), was, at all times
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material to this suit, an adult black male resident ofMadison County, Alabama. Plaintiffwas

employed by Defendant at all times material herein. As such, Plaintiffwas an employee of

Defendant within the meaning of TITLE VII.

11. PlaintiffRiccardo Bright (hereinafter, "BRIGHT"), was, at all times material to

this suit, an adult black male resident of Madison County, Alabama. Plaintiffwas employed by

Defendant at all times material herein. As such, Plaintiff was an employee of Defendant within

the meaning ofTITLE VII.

12. Plaintiff Roderick Crutcher (hereinafter, "RODERICK CRUTCHER"), was, at

all times material to this suit, an adult black male resident ofMadison County, Alabama.

Plaintiffwas employed by Defendant at all times material herein. As such, Plaintiffwas an

employee ofDefendant within the meaning ofTITLE VII.

13. PlaintiffRoger Crutcher (hereinafter, "ROGER CRUTCHER"), was, at all

times material to this suit, an adult black male resident ofMadison County, Alabama. Plaintiff

was employed by Defendant at all times material herein. As such, Plaintiffwas an employee of

Defendant within the meaning ofTITLE VII.

14. PlaintiffRobert Davis (hereinafter, "DAVIS"), was, at all times material to this

suit, an adult black male resident ofMadison County, Alabama. Plaintiffwas employed by

Defendant at all times material herein. As such, Plaintiffwas an employee ofDefendant within

the meaning of TITLE VII.

15. PlaintiffAnthony Drake (hereinafter, "A. DRAKE"), was, at all times material to

this suit, an adult black male resident ofMadison County, Alabama. Plaintiffwas employed by

Defendant at all times material herein. As such, Plaintiffwas an employee ofDefendant within
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the meaning of TITLE VII.

16. Plaintiff Lawrence Drake (hereinafter, "L. DRAKE"), was, at all times material

to this suit, an adult black male resident of Madison County, Alabama. Plaintiffwas employed

by Defendant at all times material herein. As such, Plaintiffwas an employee of Defendant

within the meaning of TITLE VII.

17. PlaintiffDana Draper (hereinafter, "DRAPER"), was, at all times material to this

suit, an adult black male resident ofMadison County, Alabama. Plaintiffwas employed by

Defendant at all times material herein. As such, Plaintiffwas an employee ofDefendant within

the meaning of TITLE VII.

18. Plaintiff Terrance Elliot (hereinafter, "TERRANCE ELLIOTT"), was, at all

times material to this suit, an adult black male resident ofMorgan County, Alabama. Plaintiff

was employed by Defendant at all times material herein. As such, Plaintiffwas an employee of

Defendant within the meaning of TITLE VII.

19. PlaintiffTimothy Elliott (hereinafter, "TIMOTHY ELLIOTT"), was, at all

times material to this suit, an adult black male resident ofMorgan County, Alabama. Plaintiff

was employed by Defendant at all times material herein. As such, Plaintiffwas an employee of

Defendant within the meaning of TITLE VII.

20. Plaintiff Jerome W. Harper (hereinafter, "HARPER"), was, at all times material

to this suit, an adult black male resident ofMadison County, Alabama. Plaintiffwas employed

by Defendant at all times material herein. As such, Plaintiffwas an employee ofDefendant

within the meaning ofTITLE VII.

21. PlaintiffDonald Love (hereinafter, "LOVE"), was, at all times material to this
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suit, an adult black male resident ofMadison County, Alabama. Plaintiff was employed by

Defendant at all times material herein. As such, Plaintiffwas an employee ofDefendant within

the meaning ofTITLE VII.

22. PlaintiffKim R. McKenzie (hereinafter, "MCKENZIE"), was, at all times

material to this suit, an adult black male resident ofMadison County, Alabama. Plaintiffwas

employed by Defendant at all times material herein. As such, Plaintiffwas an employee of

Defendant within the meaning of TITLE VII.

23. PlaintiffMilton Marsh (hereinafter, "MARSH"), was, at all times material to this

suit, an adult black male resident ofMadison County, Alabama. Plaintiff was employed by

Defendant at all times material herein. As such, Plaintiffwas an employee ofDefendant within

the meaning ofTITLE VII.

24. PlaintiffAlvin T. Massey (hereinafter, "MASSEY"), was, at all times material to

this suit, an adult black male resident of Madison County, Alabama. Plaintiffwas employed by

Defendant at all times material herein. As such, Plaintiff was an employee ofDefendant within

the meaning of TITLE VII.

25. Plaintiff Stoney D. Patton (hereinafter, "PATTON"), was, at all times material to

this suit, an adult black male resident ofMadison County, Alabama. Plaintiff was employed by

Defendant at all times material herein. As such, Plaintiff was an employee of Defendant within

the meaning of TITLE VII.

26. PlaintiffVivian Presley (hereinafter, "PRESLEY"), was, at all times material to

this suit, an adult black female resident of Madison County, Alabama. Plaintiff was employed by

Defendant at all times material herein. As such, Plaintiffwas an employee ofDefendant within
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the meaning ofTITLE VII.

27. PlaintiffMoses Rice (hereinafter, "RICE"), was, at all times material to this suit,

an adult black male resident ofMadison County, Alabama. Plaintiffwas employed by Defendant

at all times material herein. As such, Plaintiffwas an employee ofDefendant within the meaning

of TITLE VII.

28. Plaintiff Anthony Russell (hereinafter, "RUSSELL"), was, at all times material to

this suit, an adult black male resident ofMadison County, Alabama. Plaintiffwas employed by

Defendant at all times material herein. As such, Plaintiffwas an employee of Defendant within

the meaning of TITLE VII.

29. Plaintiff Arlester Sanders (hereinafter, "A. SANDERS"), was, at all times

material to this suit, an adult black male resident ofMadison County, Alabama. Plaintiffwas

employed by Defendant at all times material herein. As such, Plaintiffwas an employee of

Defendant within the meaning of TITLE VII.

30. PlaintiffDanyel Sanders (hereinafter, "D. SANDERS"), was, at all times material

to this suit, an adult black male resident ofMadison County, Alabama. Plaintiffwas employed

by Defendant at all times material herein. As such, Plaintiff was an employee of Defendant

within the meaning ofTITLE VII.

31. Plaintiff Carlos Smith (hereinafter, "CARLOS SMITH"), was, at all times

material to this suit, an adult black male resident ofMadison County, Alabama. Plaintiffwas

employed by Defendant at all times material herein. As such, Plaintiffwas an employee of

Defendant within the meaning of TITLE VII.

32. Plaintiff Charles D. Smith (hereinafter, "CHARLES SMITH"), was, at all times
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material to this suit, an adult black male resident of Madison County, Alabama. Plaintiff was

employed by Defendant at all times material herein. As such, Plaintiff was an employee of

Defendant within the meaning of TITLE VII.

33. Plaintiff James Smith (hereinafter, "J. SMITH"), was, at all times material to this

suit, an adult black male resident ofMadison County, Alabama. Plaintiff was employed by

Defendant at all times material herein. As such, Plaintiffwas an employee ofDefendant within

the meaning of TITLE VII.

34. Plaintiff Dorenzo E. Stinnett (hereinafter, "STINNETT"), was, at all times

material to this suit, an adult black male resident of Madison County, Alabama. Plaintiff was

employed by Defendant at all times material herein. As such, Plaintiff was an employee of

Defendant within the meaning of TITLE VII.

35. Plaintiff Jerome Townsend (hereinafter, "TOWNSEND"), was, at all times

material to this suit, an adult black male resident ofMadison County, Alabama. Plaintiffwas

employed by Defendant at all times material herein. As such, Plaintiffwas an employee of

Defendant within the meaning of TITLE VII.

36. Plaintiff Brent Turner (hereinafter, "TURNER"), was, at all times material to this

suit, an adult black male resident ofMadison County, Alabama. Plaintiff was employed by

Defendant at all times material herein. As such, Plaintiff was an employee ofDefendant within

the meaning of TITLE VII.

37. Plaintiff Pernell Vaughn (hereinafter, "P. VAUGHN"), was, at all times material

to this suit, an adult black male resident ofMadison County, Alabama. Plaintiff was employed

by Defendant at all times material herein. As such, Plaintiff was an employee of Defendant
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within the meaning of TITLE VII.

38. PlaintiffRoman M. Vaughn (hereinafter, "R. VAUGHN"), was, at all times

material to this suit, an adult black male resident of Madison County, Alabama. Plaintiffwas

employed by Defendant at all times material herein. As such, Plaintiff was an employee of

Defendant within the meaning of TITLE VII.

39. Plaintiff Thaddeus E. Vaughn (hereinafter, "T. VAUGHN"), was, at all times

material to this suit, an adult black male resident ofMadison County, Alabama. Plaintiff was

employed by Defendant at all times material herein. As such, Plaintiffwas an employee of

Defendant within the meaning of TITLE VII.

40. Plaintiff Terrence Williams (hereinafter, "T. WILLIAMS"), was, at all times

material to this suit, an adult black male resident of Madison County, Alabama. Plaintiff was

employed by Defendant at all times material herein. As such, Plaintiff was an employee of

Defendant within the meaning ofTITLE VII.

41. The African-American PLAINTIFFS/CLASS REPRESENTATIVES bring this

action on behalf of themselves and all others similarly situated pursuant to Rule 23(b)(3) of the

Federal Rules of Civil Procedure. There are approximately eighty current black laborers at the

subject CHUGACH facility. The class which they seek to represent is composed of the

following:

All current or former African-American employees of Chugach Management Services,
Inc., who, since the awarding of a contract to it or its predecessor at the subject facility,
to-wit, Redstone Arsenal, are or have been classified as Laborers/Ground Maintenance or
who performed maintenance, landscaping, and/or janitorial services for or through
Chugach.
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following: 

All current or former African-American employees of Chugach Management Services, 
Inc., who, since the awarding of a contract to it or its predecessor at the subject facility, 
to-wit, Redstone Arsenal, are or have been classified as Laborers/Ground Maintenance or 
who performed maintenance, landscaping, and/or janitorial services for or through 
Chugach. 
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42. There are common questions oflaw and fact affecting the rights of the members

of this class who are and continue to be limited, classified, and discriminated against in ways

which deprive or tend to deprive them of equal opportunities for employment and otherwise

adversely affect their status as employees because of their race. The members of this class are so

numerous that joinder is impractical. A common relief is sought on behalf of the

PLAINTIFFS/CLASS REPRESENTATIVES and the members of this class. The interests of

the class is adequately represented by counsel for the PLAINTIFFS and PLAINTIFFS' class.

The questions of law or fact common to the members of the class and a class action is superior to

other available methods for the fair and efficient adjudication of the existing controversy.

43. Defendant, Chugach Management Services, Inc., ("CHUGACH"), is a

foreign corporation doing business in Madison County, Alabama. CHUGACH employs at least

fifteen persons and otherwise meets the jurisdictional prerequisites of TITLE VII. CHUGACH

has had notice of all EEOC charges filed by the PLAINTIFFS/CLASS REPRESENTATIVES

in this case.

ADMINISTRATIVE PREREOUISITES

44. Plaintiffs Tracey Braden, Cedric Bradley, James C. Guster, Roman Vaughn,

Dorenzo E. Stinnett, Charles D. Smith, Timothy Elliott, Terrance Williams, Terrance Elliott,

Anthony Drake, Thaddeus E. Vaughn, Riccardo Bright, Lester Sanders, Lawrence Drake, Alvin

T. Massey, Anthony Russell, Robert Braden, James Smith, Jerome Townsend, Pernell Vaughn,

Brent Turner, and Roger Crutcher all timely filed charges ofdiscrimination with the Equal

Employment Opportunity Commission ("EEOC") within 180 days of the last applicable
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discriminatory act.! Plaintiffs Robert Birdsong, Benny Birdsong, Dana Draper, and Tyros

Bradley were added by letter to the original charge of discrimination on October 16, 2002.

45. The EEOC issued a for cause determination on September 20,2002.1 In this

determination, the EEOC stated "[d]ocumentary evidence indicates that Respondent [Chugach]

had knowledge of racial harassment in the workplace as early as October 1999." It further stated

that CHUGACH, "despite complaints and knowledge of racial harassment, failed to take

effective remedial action to stop the harassment." The District Director of the EEOC stated "I

have also determined that African American employees as a class have been subjected to racial

harassment because of their race, as alleged." [Emphasis added.]

46. When attempts at conciliation failed, the EEOC issued a Dismissal and Notice of

Right to Sue for Plaintiffs Tracey Braden, Roger Crutcher, Cedric Bradley, Roman Vaughn,

James C. Guster, Dorenzo E. Stinnett, Charles D. Smith, Timothy Elliott, Terrance Williams,

Terrance Elliott, Anthony Drake, Lawrence Drake, Thaddeus E. Vaughn, Lester Sanders, Alvin

T. Massey, Anthony Russell, Robert Braden, James Smith, Pernell Vaughn, Jerome Townsend,

and Brent Turner on January 3,2003.3

47. Plaintiffs Riccardo Bright, Robert C. Birdsong, Jr., Benny Birdsong, Dana Draper,

and Tyros Bradley have not yet received a notice ofDismissal and Notice of Right to Sue. Their

claims arise from the same discriminatory conduct within the same time frame, and they

1 A copy ofwhich is attached hereto as Plaintiffs' "Exhibit One."

2 A single copy ofthe determination is attached hereto as Plaintiffs' "Exhibit Two" in
order to reduce the amount of paper filed with the Court. Each Plaintiff who filed a charge of
discrimination with the EEOC received an identical copy of the determination.

3 A copy of each is attached hereto as Plaintiffs' "Exhibit Three."
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accordingly rely on the single-filing or "piggy-back" rule on the claims of the PLAINTIFFS

named in paragraphs 44 and 46, supra.

48. Plaintiffs Perry Crutcher, Roderick Crutcher, Jerome W. Harper, Donald Love,

Kim R. McKenzie, Milton Marsh, Stoney D. Patton, Moses Rice, Robert Davis, Arlester

Sanders, Danyel Sanders, Vivian Presley, and Carlos Smith have claims which are substantially

similar to the claims of those of the PLAINTIFFS named in paragraphs 44 and 46, supra, such

that the gravamen of their complaints is identical. As such, they invoke the right to single-file or

"piggy-back" their claims with those of the PLAINTIFFS named in paragraphs 44 and 46,

supra.

49. The PLAINTIFFS have fulfilled all administrative prerequisites and timely file

this cause of action.

GENERAL ALLEGATIONS

50. The PLAINTIFFS are all employees or former employees of CHUGACH.

51. CHUGACH is a service contractor with hundreds of employees at project sites

throughout Alaska and the continental United States. It offers base operations and maintenance

services to government clients. CHUGACH is a subsidiary of Chugach Alaska Corporation

(CAC), a corporation exclusively owned and operated by the Chugach people, a Native

American Tribe indigenous to what is present day Alaska.

52. As part oftheir employment with CHUGACH on Redstone Arsenal, Alabama, a

federal government facility, PLAINTIFFS do or did perform all the grounds maintenance for

45,000 acres at the Redstone Arsenal. During their employment, PLAINTIFFS witnessed

and/or suffered discrimination based on their race. All of the PLAINTIFFS are African-
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American, or black.

53. The PLAINTIFFS all worked as Laborers/Ground Maintenance workers for

CHUGACH. They were all supervised by John Buckely, the project manager, and James

Benefield, the assistant project manager. Ted Billups, Gerald4 Stapler, Greg Biszack, Joe

Phillips, Jerry Cantrell, Charlie Devers, Danny Vandiver, Dean Simmons, and Larry Conner were

all direct supervisors of the various PLAINTIFFS. All of these individuals are white males.

54. PLAINTIFFS have been treated less favorably than white employees in the terms

and conditions of their employment. Rules and discipline are applied differently to the

PLAINTIFFS than as applied to their white counterparts.

55. During the course oftheir employment, and within 180 days preceding their

charges of discrimination filed with the EEOC, PLAINTIFFS' supervisors and PLAINTIFFS'

white co-workers were allowed to eat in public restaurants located on Redstone Arsenal,

Alabama. All of the PLAINTIFFS were instructed by these white supervisors that they are not

allowed to eat at these facilities, even though they are all public accommodations under TITLE

VII. PLAINTIFFS were instructed by these supervisors to stay out of public view while the

supervisors were eating on their lunch break. PLAINTIFFS were also told by these same men

that they were not allowed to enter or use the employee break rooms on Redstone Arsenal, to

warm up food or to eat. PLAINTIFFS were further instructed by these supervisors that they

were not allowed to use the public restroom facilities on Redstone Arsenal while at work at

4 The Plaintiffs refer to Mr. Stapler as Gerroll, Gerol, Gerald, Joel, Jerrold, Jerroll, and
Gerrald. The correct spelling of his name is unknown, but for the purposes of this complaint it is
spelled Gerald.
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Redstone. PLAINTIFFS were warned by these supervisors that they would received

disciplinary action or be tenninated if they broke the aforementioned rules.

56. For example, on August 22, 2001, Plaintiff Anthony Russell was given a written

disciplinary action ("write up") for eating lunch at Church's Chicken. White employees of

CHUGACH regularly eat at this restaurant and do not receive discipline. On July 16, 2001,

Plaintiff Tracey Braden was acting as crew leader, and asked his white male supervisor, Gerald

Stapler, ifhe could run the crew by Burger King to purchase lunch and eat it somewhere else.

Mr. Stapler replied, "Don't you take them colored boys down to that cafe, you know you

boys can't eat there."

57. African-American employees are sent home when they come in to work late,

while white employees are allowed to clock in, even when they come in later than the African

American employees.

58. The supervisors refuse to refer to the PLAINTIFFS by their names, despite their

numerous requests to be called by their names. Instead, the white supervisors over the

PLAINTIFFS have always and continue to refer to the black employees as "Boy," "Boys," or

"Colored Boys." Comments are constantly made to them such as "colored boys are not worth

nothing," and other comments to that effect. White employees, however, are called by their

given names.

59. When PLAINTIFFS have attempted to correct this behavior or to stand up for

their rights, they have been told that Alabama is an at-will employment state and that they can be

fired for any reason. For example, on July 15, 2001, Riccardo Bright was approached by his

white supervisor, John Buckley, who thrust his finger in Mr. Bright's face and stated "Boy, why
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in the fuck are you not cutting grass?" When Mr. Bright told Mr. Buckely he had no right to

speak to him like that, Mr. Buckley reminded Mr. Bright that he could be fired for any reason

because Alabama is an at-will state.

60. The white supervisors have failed or refused to provide PLAINTIFFS with safety

equipment that CHUGACH had in stock. White employees are given this safety equipment,

which could prevent serious injuries. For example, over the course of the summer and as late as

September 7,2001, supervisors failed or refused to give PLAINTIFFS "leg gators," equipment

designed to protect employees from snake bites. On September 7, 2001, PlaintiffRoger Crutcher

told his supervisors Mr. Stapler and Mr. Benefield that employees had seen a four-foot long

copperhead and a black racer snake in the area where they were working. Mr. Crutcher requested

that Mr. Stapler get him the leg protection from the truck. Mr. Stapler replied, "you colored

boys are scared of your own shadow" and refused to provide Mr. Crutcher with the leg

protection.

61. PLAINTIFFS are also treated less favorably than white employees during the

annual or seasonal "layoff." Each winter CUHGACH lays off the PLAINTIFFS for several

months, while retaining similarly situated white employees to continue performing work through

the winter.

62. PLAINTIFFS are paid less than similarly situated white employees for

performing the same or substantially similar work.

63. PLAINTIFFS have been denied promotions to positions which would have

afforded them greater pay and prestige. Jobs which would be promotions for the PLAINTIFFS

are not posted. Low paying laborer jobs are regularly advertised in The Huntsville Times, a
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newspaper that serves a large African-American population living in Huntsville. Higher paying

supervisory positions are routinely advertised in the outlying predominately white suburban

towns, such as Athens, Alabama.

64. As members of the International Union of Operating Engineers, the

PLAINTIFFS' employment is governed by a collective bargaining agreement (hereinafter,

"CBA"). Under the CBA, qualified applicants for promotion are awarded positions by seniority.

White employees with less seniority, skills, and experience are routinely given promotions over

more qualified African-American employees. For example, in the 90 day period preceding the

charge of discrimination filed with the EEOC by the PLAINTIFFS, Plaintiff Charles D. Smith

was denied a position driving a "front deck," while a sixteen year old white male was given the

position. Plaintiff James C. Guster has a college degree in horticulture, but is told by his

supervisors that the "right position" has not opened up for him yet whenever he inquires about a

promotion. Each position Mr. Guster has sought has been filled by a white employee. Plaintiff

Tracey Braden has applied for several positions with CHUGACH, but has been denied

promotion for each position. In July of2001, Mr. Braden once again applied for a crew leader

position. Mr. Braden had worked the crew leader position before when the individual in the

position was absent from work. Mr. Benefield told Mr. Braden he was next in line for the

position, but then gave it to Greg Jones, a white male, who was hired off the street and given the

crew leader position the same day. Several African-American employees with CDL's applied for

driver positions during the summer of2001, but all openings were filled by white males. No

African-American employee holds a supervisory position. Each PLAINTIFF has been told by

management that they would not advance.
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65. Supervisors at CHUGACH regularly make racial slurs and comments that are

derogatory to the African-American employees, including calling PLAINTIFFS "nigger,"

"colored," and "Boy." One supervisor told Sharon Petty, an African-American employee, that

she was "uglier than any gorilla I've ever seen. You just need to be a lesbian."

66. These comments and slurs are severe and pervasive and have changed the terms

and conditions of PLAINTIFFS' employment.

67. All of the PLAINTIFFS were subjected to racial comments or slurs, and all of

them were aware of the same conduct occurring between supervisors and their African-American

co-workers.

68. PLAINTIFFS complained of the above conduct to white employees of

CHUGACH, including John Buckley, but nothing was done to stop the conduct. PLAINTIFFS

were not aware that CHUGACH had a racial anti-harassment policy or reporting procedure until

after they filed their EEOC charges.

69. After the PLAINTIFFS filed their EEOC charges, CHUGACH terminated the

employment of one of the supervisors identified by the PLAINTIFFS, James Benefield, as

discriminating against them because of their race.

70. Even after the filing oftheir EEOC charges and after this supervisor was

terminated, the discrimination against the PLAINTIFFS continued. Incredibly, Mr. Benefield

was hired back into the exact same job by CHUGACH, as an "independent contractor."

71. PLAINTIFFS are still subjected to a racially hostile work environment, and are

blocked in their attempts to advance within the company. For example, on October 9, 2002,

Dwight McClure, one of the white crew leaders, was questioned as to whether one of the black
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workers, Tyros Bradley, really had a hurt ankle. Joe LNU ("Last Name Unknown"), the white

individual who replaced Mr. Benefield, accused McClure oflying for Tyros when he affirmed

that Mr. Bradley was injured. Joe told McClure he was "just taking up for a nigger." Larry

Gray, a supervisor, was also present, and he told McClure, "Tyros is just a faker trying to get free

money like everyone else." Joe then replied, "Tyrus should have broken his neck or his

fucking back instead of his ankle and the company would've been better off, because any

money from this company isn't going to a nigger." When McClure stood up for Tyros and

then stated that he needed to get back to work, Dean Simmons told him, "yeah, you need to get

back to your nigger buddies."

72. CHUGACH is still subjecting its employees to a racially hostile work

environment. As late as March 24, 2003, Perry Crutcher was told by Dean Simmons, "Damn,

you niggers work hard." Nice compliment.

GENERAL CLAIMS

COUNT I
TITLE VII

RACE - HOSTILE WORK ENVIRONMENT
(ALL PLAINTIFFS)

73. The PLAINTIFFS adopt and reallege each and every allegation contained in this

Complaint as if set out anew herein.

74. PLAINTIFFS and the class they seek to represent have been and continue to be

discriminated against by the Defendant in the terms, conditions, and privileges of employment,

through the creation of a racially charged and hostile work environment.

75. All ofthe African-American PLAINTIFFS/CLASS REPRESENTATIVES have
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environment. As late as March 24, 2003, Perry Crutcher was told by Dean Simmons, "Damn, 

you niggers work hard." Nice compliment. 

GENERAL CLAIMS 

COUNT I 
TITLE VII 

RACE - HOSTILE WORK ENVIRONMENT 
(ALL PLAINTIFFS) 

73. The PLAINTIFFS adopt and reallege each and every allegation contained in this 

Complaint as if set out anew herein. 

74. PLAINTIFFS and the class they seek to represent have been and continue to be 

discriminated against by the Defendant in the terms, conditions, and privileges of employment, 

through the creation of a racially charged and hostile work environment. 

75. All ofthe African-American PLAINTIFFS/CLASS REPRESENTATIVES have 
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been subjected to a racially hostile work environment which has been authorized, ratified,

encouraged and condoned by CHUGACH. This racially hostile environment includes, but is not

limited to, racial slurs, racial jokes, racial harassment, racial stereotypes, and other disparate

treatment by which African-American persons are treated as inferior.

76. This racially charged environment changed, and continues to change, the terms and

conditions of the employment of the PLAINTIFFS and the members of the class they seek to

represent.

77. Supervisors and/or management officials at CHUGACH participated in, were aware

of, encouraged, and/or condoned the racially hostile work environment.

78. CHUGACH failed to train its employees, including the PLAINTIFFS and the class

they seek to represent, on its purported anti-discrimination policy and reporting procedures.

79. The dissemination of any anti-discrimination policy and reporting procedures after

the PLAINTIFFS filed their EEOC charges has been ineffective, as the same discriminatory

practices are occurring and supervisory and/or management employees are continuing to participate

in, are aware of, encourage, and/or condone the racially hostile work environment.

80. CHUGACH, through its agents and employees, has a racial animus against African-

Americans.

81. The African-American PLAINTIFFS and the African-American class they seek to

represent have been directly affected by the discriminatory practices described in this Complaint.

82. The systemic discrimination set forth further adversely affects the African-American

PLAINTIFFS' status as employees by promoting and reinforcing racial stereotypes and racial bias.

The Defendant has retaliated against those African-American PLAINTIFFS and other African-
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American employees who have protested and complained about discriminatory treatment.

83. The actions of Defendant violate TITLE VII.

84. As a result of the actions of the Defendant, the PLAINTIFFS have been and

continue to be injured, suffering distress, humiliation, loss of prestige, mental anguish, emotional

pain and suffering, and monetary and economic losses.

WHEREFORE, PREMISES CONSIDERED, PLAINTIFFS demand judgment

against CHUGACH for the following:

a. Compensatory damages for loss ofwages, loss ofbenefits, including, but not limited to,

retirement benefits, mental anguish, and emotional distress, both past and future;

b. Punitive damages;

c. Injunctive relief;

d. Special damages, including pre- and post- judgment interest;

e. Attorneys' fees and costs of this litigation; and

1. Such other legal or equitable relief as may be appropriate to effectuate the purposes of

TITLE VII or to which they may be entitled.

COUNT II
42 U.S.c. § 1981

RACE - HOSTILE WORK ENVIRONMENT
(ALL PLAINTIFFS)

85. PLAINTIFFS adopt and reallege each and every allegation contained in this

Complaint as if set out anew herein.

86. PLAINTIFFS and the class they seek to represent have been and continue to be

discriminated against by the Defendant in the terms, conditions, and privileges of employment,
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through the creation of a racially charged and hostile work environment.

87. All of the African-American PLAINTIFFS/CLASS REPRESENTATIVES

have been and continue to be subjected to a racially hostile work environment which has been

authorized, ratified, encouraged and condoned by CHUGACH. This racially hostile

environment includes, but is not limited to, racial slurs, racial jokes, racial harassment, racial

stereotypes, and other disparate treatment by which African-American persons are treated as

inferior.

88. This racially charged environment changed the terms and conditions ofthe

employment of the PLAINTIFFS and the members of the class they seek to represent.

89. Supervisors and/or management officials at CHUGACH participated in, were

aware of, encouraged and/or condoned the racially hostile work environment.

90. CHUGACH failed to train its employees, including the PLAINTIFFS and the

class they seek to represent, on its purported anti-discrimination policy and reporting procedures.

91. The dissemination of any anti-discrimination policy and reporting procedures after

the PLAINTIFFS filed their EEOC charges has been ineffective, as the same discriminatory

practices are occurring and supervisory and/or management employees are continuing to

participate in, are aware of, encourage and/or condone the racially hostile work environment.

92. CHUGACH, through its agents and employees, has a racial animus against

African-Americans.

93. The African-American PLAINTIFFS and the African-American class they seek

to represent have been directly affected by the discriminatory practices described in this

Complaint.
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94. The systemic discrimination set forth further adversely affects the African-

American PLAINTIFFS' status as employees by promoting and reinforcing racial stereotypes

and racial bias.

95. The Defendant has retaliated against those African-American PLAINTIFFS and

other African-American employees who have protested and complained about discriminatory

treatment.

96. The actions of the Defendant violate §1981.

97. As a result of the actions of the Defendant, the PLAINTIFFS have been and

continue to be injured, suffering distress, humiliation, loss of prestige, mental anguish, emotional

pain and suffering, and monetary and economic losses.

WHEREFORE, PREMISES CONSIDERED, Plaintiffs demand judgment against

CHUGACH for the following:

a. Compensatory damages for loss ofwages, loss ofbenefits, including, but not limited

to, retirement benefits, mental anguish, emotional distress, both past and future;

b. Punitive damages;

c. Injunctive relief;

d. Special damages, including pre- and post- judgment interest;

e. Attorneys' fees and costs ofthis litigation; and

i. Such other legal or equitable relief as may be appropriate to effectuate the

purposes of §1981 or to which they may be entitled.

COUNT III
TITLE VII

RACE - DISPARATE TREATMENT
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(ALL PLAINTIFFS)

98. PLAINTIFFS adopt and reallege each and every allegation contained in this

Complaint as if set out anew herein.

99. PLAINTIFFS and the class they seek to represent have been and continue to be

discriminated against by the Defendant because of their race in terms ofwages/compensation,

promotions, job assignments, discipline, discharge (lay-offs and/or termination), and other terms,

conditions, and privileges of employment.

100. The Defendant has engaged in and continues to engage in a pattern and practice of

discriminating against its African-American employees with respect to wages/compensation,

promotions, job assignments, discipline, discharge (lay-offs and/or termination), and other terms,

conditions, and privileges of employment.

101. The selection procedures of the Defendant have had and continue to have a

disparate impact on African-American employees. Jobs which would be promotions for the

PLAINTIFFS are not posted. Low paying laborer jobs are regularly advertised in The

Huntsville Times, a newspaper that serves a large African-American population living in

Huntsville. Higher paying supervisory positions, however, are advertised in the outlying

predominately white suburban towns, such as Athens, Alabama.

102. Individual PLAINTIFFS have been denied promotions for which they were

qualified and in which they have expressed an interest, while white males with lower

qualifications and/or seniority are given the positions. PLAINTIFFS have been denied these

position because of their race, African-American, because CHUGACH, through its agents and

employees, has a racial animus against African-Americans.
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103. The criteria utilized by the Defendant in making selection decisions for better and

higher paying positions are discriminatory.

104. The Defendant has denied the African-American PLAINTIFFS opportunities to

apply and be selected for better and higher-paying positions.

105. The African-American PLAINTIFFS and the African-American class they seek

to represent have been and continue to be directly affected by the discriminatory practices

described in this Complaint. These include being deprived of the opportunity ofworking in an

environment free of racial discrimination and the opportunity to be supervised and work with

persons of their own race who would have been promoted in the absence of the alleged

discrimination. Such discrimination also denies the African-American PLAINTIFFS and the

class they represent the opportunity of working in a fully racially integrated work environment

and otherwise adversely affects their opportunity for enjoyment of work.

106. The systemic discrimination set forth herein also further adversely affects the

African-American PLAINTIFFS' status as employees by promoting and reinforcing racial

stereotypes and racial bias. In the absence of such racial discrimination, the African-American

PLAINTIFFS and the class they seek to represent would have a greater opportunity of

supervising and being supervised by persons of their same race, and having persons of their race

integrated into the decision-making process as it relates to wages/compensation, promotions, job

assignments, discipline, discharge (lay-offs and/or termination), and other terms, conditions, and

privileges of employment. By having members of their own race integrated into such processes,

African-American employees' opportunities in all of the foregoing respects would have been

significantly improved and they would have been less likely to have been subjected to racial bias
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in such decisions to the same degree that they have been.

107. Defendant's racial bias deprives African-American employees of opportunities

regarding wages/compensation, promotions, job assignments, discipline, discharge (lay-offs

and/or termination), and other terms, conditions, and privileges ofemployment. Even in those

instances in which they have not been personally deprived of promotions, wages/compensation,

job assignments, and other terms and conditions of employment, their employment status has

been adversely affected by similar discriminatory treatment of other African-American

employees as set forth in this Complaint.

108. African-American employees have been and continue to be subjected to disparate

treatment in wages/compensation, promotions, job assignments, discipline, discharge (lay-offs

and/or termination), and other terms, conditions, and privileges of employment.

109. The Defendant has retaliated against those African-American PLAINTIFFS and

other African-American employees who have protested and complained about discriminatory

treatment.

110. The actions of the Defendant violate TITLE VII.

111. As a result of the actions of the Defendant, the PLAINTIFFS have been and

continue to be injured, suffering distress, humiliation, loss ofprestige, mental anguish, emotional

pain and suffering, and monetary and economic losses.

WHEREFORE, PREMISES CONSIDERED, PLAINTIFFS demand judgment

against CHUGACH for the following:

a. Compensatory damages for loss ofwages, loss ofbenefits, including, but not

limited to, retirement benefits, mental anguish, emotional distress, both past and
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future;

b. Punitive damages;

c. Injunctive relief;

d. Special damages, including pre- and post- judgment interest;

e. Attorneys' fees and costs of this litigation; and

1. Such other legal or equitable relief as may be appropriate to effectuate the

purposes of TITLE VII or to which they may be entitled.

COUNT IV
42 U.S.C. § 1981

RACE - DISPARATE TREATMENT
(ALL PLAINTIFFS)

112. PLAINTIFFS adopt and reallege each and every allegation contained in this

Complaint as if set out anew herein.

113. PLAINTIFFS and the class they seek to represent have been and continue to be

discriminated against by the Defendant because of their race in terms ofwages/compensation,

promotions, job assignments, discipline, discharge (lay-offs and/or termination), and other terms,

conditions, and privileges of employment.

114. The Defendant has engaged in and continues to engage in a pattern and practice of

discriminating against its African-American employees with respect to wages/compensation,

promotions, job assignments, discipline, discharge (lay-offs and/or termination), and other terms,

conditions, and privileges of employment.

115. The selection procedures of the Defendant have had a disparate impact on

African-American employees. Jobs which would be promotions for the PLAINTIFFS are not
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posted. Low paying laborer jobs are advertised in The Huntsville Times, a newspaper that serves

a large African-American population living in Huntsville. Higher paying supervisory positions

are advertised in the outlying predominately white suburban towns, such as Athens, Alabama.

116. Individual PLAINTIFFS have been denied promotions for which they were

qualified and in which they have expressed an interest, while white males with lower

qualifications and/or seniority are given the positions. These PLAINTIFFS have been denied

these position because oftheir race, African-American, because CHUGACH, through its agents

and employees, has a racial animus against African-Americans.

117. The criteria utilized by the Defendant in making selection decisions for better and

higher paying positions are discriminatory.

118. The Defendant has denied the African-American PLAINTIFFS opportunities to

apply and be selected for better and higher-paying positions.

119. The African-American PLAINTIFFS and the African-American class they seek

to represent have been and continue to be directly affected by the discriminatory practices

described in this Complaint. These include being deprived of the opportunity ofworking in an

environment free of racial discrimination and the opportunity to be supervised and work with

persons of their own race who would have been promoted in the absence of the alleged

discrimination. Such discrimination also denies the African-American PLAINTIFFS and the

class they represent the opportunity of working in a fully racially integrated work environment

and otherwise adversely affects their opportunity for enjoyment of work.

120. The systemic discrimination set forth also further adversely affects the African

American PLAINTIFFS' status as employees by promoting and reinforcing racial stereotypes
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and racial bias. In the absence of such racial discrimination, the African-American

PLAINTIFFS and the class they seek to represent would have a greater opportunity of

supervising and being supervised by persons of their same race, and having persons of their race

integrated into the decision-making process as it relates to wages/compensation, promotions, job

assignments, discipline, discharge (lay-offs and/or termination), and other terms, conditions, and

privileges of employment. By having members of their own race integrated into such processes,

African-American employees' opportunities in all ofthe foregoing respects would have been

significantly improved and they would have been less likely to have been subjected to racial bias

in such decisions to the same degree that they have been.

121. Defendant's racial bias deprives African-American employees ofopportunities

regarding wages/compensation, promotions, job assignments, discipline, discharge (lay-offs

and/or termination), and other terms, conditions, and privileges of employment. Even in those

instances in which they have not been personally deprived ofpromotions, wages/compensation,

job assignments, and other terms and conditions of employment, their employment status has

been adversely affected by similar discriminatory treatment ofother African-American

employees as set forth in this Complaint.

122. African-American employees have been and continue to be subjected to disparate

treatment in wages/compensation, promotions, job assignments, discipline, discharge (lay-offs

and/or termination), and other terms, conditions, and privileges of employment.

123. The Defendant has retaliated against those African-American PLAINTIFFS and

other African-American employees who have protested and complained about discriminatory

treatment.
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124. The actions of the Defendant violate TITLE VII and §1981.

125. As a result of the actions of the Defendant, the PLAINTIFFS have been and

continue to be injured, suffering distress, humiliation, loss of prestige, mental anguish, emotional

pain and suffering, and monetary and economic losses.

WHEREFORE, PREMISES CONSIDERED, Plaintiffs demand judgment against

CHUGACH for the following:

a. Compensatory damages for loss of wages, loss of benefits, including, but not limited

to, retirement benefits, mental anguish, emotional distress, both past and future;

b. Punitive damages;

c. Injunctive relief;

d. Special damages, including pre- and post- judgment interest;

e. Attorneys' fees and costs of this litigation; and

1. Such other legal or equitable relief as may be appropriate to effectuate the

purposes of §1981 or to which they may be entitled.

INDIVIDUAL CLAIMS

COUNT V
TITLE VII AND 42 U.S.C. §1981

JAMES C. GUSTER

126. PLAINTIFF James C. Goster adopts and realleges each and every allegation

contained in this Complaint as if set out anew herein.

127. JAMES C. GUSTER worked with CHUGACH from July 14,1997 through

November, 1997, when he was laid off. He returned March 1998-99, and was laid off the winter

of 1999-2000. Mr. GUSTER worked again from 2001 until September of 2002, when he left on
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medical leave. He returned to work for one day in March of 2003, but decided to resign after

realizing that the hostile environment at CHUGACH was not improving.

128. During his employment, MR. GUSTER was subjected to a racially hostile work

environment, as delineated above and below. He was also aware of racial comments made to his

black co-workers. MR. GUSTER was offended by such racial comments and they materially

changed the terms and conditions ofhis employment. During his employment, MR. GUSTER

was passed over for a promotion for which he was qualified. In 2001, MR. GUSTER applied

for a supervisor position. Instead, Charles Demers, a white male, was hired off the street for the

job. MR. GUSTER has a horticulture degree, twenty years of experience, and seniority over

Mr. Demers.

129. MR. GUSTER was also treated differently from white workers in the terms and

conditions ofhis employment, as delineated above and below.

130. In addition, MR. GUSTER was laid offduring the winter months of 1999-2000,

while white workers were retained. He had seniority over white workers who were kept during

the layoff.

131. MR. GUSTER was treated differently in the terms and conditions ofhis

employment and subjected to a hostile work environment because ofhis race, black.

132. As a proximate result of the actions of the defendant, MR. GUSTER has been

injured.

WHEREFORE, PREMISES CONSIDERED, PLAINTIFF GUSTER demands

judgment against CHUGACH for the following:

a. Compensatory damages for loss ofwages, loss of benefits, including, but not
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limited to, retirement benefits, mental anguish, and emotional distress, both past

and future;

b. Punitive damages;

c. Injunctive relief;

d. Special damages, including pre- and post- judgment interest;

e. Attorneys' fees and costs of this litigation; and

f. Such other legal or equitable relief as may be appropriate to effectuate the

purposes of TITLE VII and §1981 and or to which he may be entitled.

COUNT VI

TITLE VII AND 42 U.S.C. §1981

BENNY BIRDSONG

133. PLAINTIFF Benny Birdsong adopts and realleges each and every allegation

contained in this Complaint as if set out anew herein.

134. BENNY BIRDSONG has been employed with CHUGACH since 2000. He was

hired July 7,2000, laid off in December 2000-2001, returned in April 2001, was laid off again

the winter of2001-2002, and returned to work in March, 2003. On March 25,2003, he was

finally made a crew leader.

135. During his employment, BENNY BIRDSONG has been subjected to a racially

hostile work environment, as delineated above and below. He is also aware ofracial comments

made to his black co-workers. BENNY BIRDSONG was offended by such racial comments and

they materially changed the terms and conditions ofhis employment.

136. BENNY BIRDSONG has been treated differently from white workers in the
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terms and conditions ofhis employment, as delineated above and below. In addition to the

allegations set forth elsewhere in this complaint, BENNY BIRDSONG was kept on a segregated

crew the entire season of2000. In the spring or early summer of2002, a medium truck driver's

job opened. BENNY BIRDSONG was qualified and applied for the position, but the position

was given to a white male named Thomas ("Pee Pee") McDaniel who had less seniority than

BENNY BIRDSONG. James Benefield made the decision not to promote BENNY

BIRDSONG. BENNY BIRDSONG was then placed under Mr. McDaniel.

137. BENNY BIRDSONG was also written up by Gerald Stapler for talking on a cell

phone to check on his newborn baby. On another occasion he was written up for letting his

nephew ROBERT BIRDSONG use his cell phone. White employees, however, including Sara

Wiggam, Thomas McDaniel, and Danny Vandiver, all talked on the phone and were not written

up.

138. BENNY BIRDSONG was also written up and given a three day suspension by

Joe Philips for using the bathroom. He was written up for following the directions of Gerald

Stapler and waiting in the truck during a lightening storm. Mr. Stapler had told BENNY

BIRDSONG to go wait in the truck, which he did, but then wrote him up for not stopping to help

a white worker who stayed outside during the storm.

139. BENNY BIRDSONG was denied equipment to which white employees had

access. BENNY BIRDSONG was given old leggers to use when he was weed-eating.

140. BENNY BIRDSONG was laid off during the winter months of2000-2001, while

white workers were retained. He had seniority over white workers who were retained during the

layoff. He took a voluntary lay off the winter of2001-2002 because he was stressed out from

32

terms and conditions of his employment, as delineated above and below. In addition to the 

allegations set forth elsewhere in this complaint, BENNY BIRDSONG was kept on a segregated 

crew the entire season of2000. In the spring or early summer of2002, a medium truck driver's 

job opened. BENNY BIRDSONG was qualified and applied for the position, but the position 

was given to a white male named Thomas ("Pee Pee") McDaniel who had less seniority than 

BENNY BIRDSONG. James Benefield made the decision not to promote BENNY 

BIRDSONG. BENNY BIRDSONG was then placed under Mr. McDaniel. 

137. BENNY BIRDSONG was also written up by Gerald Stapler for talking on a cell 

phone to check on his newborn baby. On another occasion he was written up for letting his 

nephew ROBERT BIRDSONG use his cell phone. White employees, however, including Sara 

Wiggam, Thomas McDaniel, and Danny Vandiver, all talked on the phone and were not written 

up. 

138. BENNY BIRDSONG was also written up and given a three day suspension by 

Joe Philips for using the bathroom. He was written up for following the directions of Gerald 

Stapler and waiting in the truck during a lightening storm. Mr. Stapler had told BENNY 

BIRDSONG to go wait in the truck, which he did, but then wrote him up for not stopping to help 

a white worker who stayed outside during the storm. 

139. BENNY BIRDSONG was denied equipment to which white employees had 

access. BENNY BIRDSONG was given old leggers to use when he was weed-eating. 

140. BENNY BIRDSONG was laid off during the winter months of2000-2001, while 

white workers were retained. He had seniority over white workers who were retained during the 

layoff. He took a voluntary lay off the winter of2001-2002 because he was stressed out from 

32 



Case 5:03-cv-00731-RDP     Document 1      Filed 03/31/2003     Page 33 of 193

being passed over for the promotion, and for being asked to work under the white employee who

got the job over him.

141. BENNY BIRDSONG was promised a raise after his 90 day probationary period.

He did not receive this raise.

142. Said plaintiffwas treated differently in the terms and conditions ofhis

employment and subjected to a hostile work environment because ofhis race, black.

143. As a proximate result ofthe actions of the defendant, BENNY BIRDSONG has

been injured.

WHEREFORE, PREMISES CONSIDERED, PLAINTIFF BENNY BIRDSONG

demands judgment against CHUGACH for the following:

a. Compensatory damages for loss ofwages, loss of benefits, including, but not

limited to, retirement benefits, mental anguish, and emotional distress, both past

and future;

b. Punitive damages;

c. Injunctive relief;

d. Special damages, including pre- and post- judgment interest;

e. Attorneys' fees and costs of this litigation; and

f. Such other legal or equitable relief as may be appropriate to effectuate the

purposes of TITLE VII and § 1981 and or to which he may be entitled.

COUNT VII
TITLE VII AND 42 U.S.c. § 1981

ROBERT C. BIRDSONG. JR.

144. PLAINTIFF ROBERT C. BIRDSONG, JR. adopts and realleges each and

33

being passed over for the promotion, and for being asked to work under the white employee who 

got the job over him. 

141. BENNY BIRDSONG was promised a raise after his 90 day probationary period. 

He did not receive this raise. 

142. Said plaintiff was treated differently in the terms and conditions of his 

employment and subjected to a hostile work environment because of his race, black. 

143. As a proximate result ofthe actions of the defendant, BENNY BIRDSONG has 

been injured. 

WHEREFORE, PREMISES CONSIDERED, PLAINTIFF BENNY BIRDSONG 

demands judgment against CHUGACH for the following: 

a. Compensatory damages for loss of wages, loss of benefits, including, but not 

limited to, retirement benefits, mental anguish, and emotional distress, both past 

and future; 

b. Punitive damages; 

c. Injunctive relief; 

d. Special damages, including pre- and post- judgment interest; 

e. Attorneys' fees and costs of this litigation; and 

f. Such other legal or equitable relief as may be appropriate to effectuate the 

purposes of TITLE VII and § 1981 and or to which he may be entitled. 

COUNT VII 
TITLE VII AND 42 U.S.c. § 1981 

ROBERT C. BIRDSONG. JR. 

144. PLAINTIFF ROBERT C. BIRDSONG, JR. adopts and realleges each and 

33 



Case 5:03-cv-00731-RDP     Document 1      Filed 03/31/2003     Page 34 of 193

every allegation contained in this Complaint as if set out anew herein.

145. ROBERT BIRDSONG was employed with CHUGACH in 2000-2001, and was

rehired in 2003.

146. During his employment, ROBERT BIRDSONG has been subjected to a racially

hostile work environment, as delineated above and below. He is also aware of racial comments

made to his black co-workers. In addition to the allegations set forth elsewhere in this complaint,

one white worker, Billy Burgette, told the black workers that he was a Grand Wizard of the Ku

Klux Klan. ROBERT BIRDSONG was offended by such racial comments and they materially

changed the terms and conditions ofhis employment.

147. ROBERT BIRDSONG has been treated differently from white workers in the

terms and conditions ofhis employment, as delineated above and below. In addition to the

allegations set forth elsewhere in this complaint, ROBERT BIRDSONG witnessed whites being

allowed to eat first at company cookouts. He also witnessed mechanics taking blacks off the

equipment they were using when equipment used by white employees was being repaired. Black

workers were put on less desirable assignments, such as operating weedeaters, while white

workers were given more favorable assignments.

148. ROBERT BIRDSONG was laid off during the winter months of2000-2001,

while white workers were retained. He had seniority over white workers who were retained

during the layoff.

149. ROBERT BIRDSONG was disciplined when he argued with a white worker,

Jennifer Whitehead, who was equally culpable.

150. Said plaintiff was treated differently in the terms and conditions ofhis
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employment and subjected to a hostile work environment because of his race, black.

151. As a proximate result of the actions of the defendant, ROBERT BIRDSONG has

been injured.

WHEREFORE, PREMISES CONSIDERED, PLAINTIFF ROBERT BIRDSONG

demands judgment against CHUGACH for the following:

a. Compensatory damages for loss ofwages, loss ofbenefits, including, but not

limited to, retirement benefits, mental anguish, and emotional distress, both past

and future;

b. Punitive damages;

c. Injunctive relief;

d. Special damages, including pre- and post- judgment interest;

e. Attorneys' fees and costs of this litigation; and

f. Such other legal or equitable relief as may be appropriate to effectuate the

purposes of TITLE VII and § 1981 or to which he may be entitled.

COUNT VIII
TITLE VII AND 42 U.S.c. § 1981

ROBERT BRADEN

152. PLAINTIFF ROBERT BRADEN adopts and realleges each and every

allegation contained in this Complaint as if set out anew herein.

153. ROBERT BRADEN worked from 1999 until August of2002 for CHUGACH.

154. During his employment, ROBERT BRADEN was subjected to a racially hostile

work environment, as delineated above and below. He was also aware of racial comments made

to his black co-workers. ROBERT BRADEN was offended by such racial comments and they
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materially changed the terms and conditions ofhis employment.

155. ROBERT BRADEN was also treated differently from white workers in the

terms and conditions of his employment, as delineated above and below. In addition to the

allegations set forth elsewhere in this complaint, ROBERT BRADEN witnessed black

employees being marked late if they came in only one minute after the time for their shift. White

employees were not marked late even if they came in fifteen or twenty minutes late. The

employees had been told to take breaks during the day if they got hot, but when black workers

attempted to do so, they were reprimanded by supervisors. On one occasion, ROBERT

BRADEN was near the arsenal, where there are snakes and alligators, and had stopped to get

some water. Gerald Stapler told him to get back to weed-eating. ROBERT BRADEN

explained to Mr. Stapler that they were supposed to stop and find a shady place if they got too

hot, but he was still verbally reprimanded. ROBERT BRADEN was aware that black workers

were made to leave the shop at lunch time and not allowed to eat there.

156. Black workers were not given "leggers" or "leg gators" (protective shin coverings

that prevented snake bites) while white workers were given new leggers. ROBERT BRADEN

found an old pair in the equipment room and used them. Other black workers asked for leggers

and were denied them, while white employees such as Sara LNU were given leggers. When

black workers complained about the need for leggers, they were told "you people misplace them

or hide them and they couldn't give them to them," and would not order new ones. One black

employee was bitten by a snake because he did not have leggers.

157. ROBERT BRADEN was refused access to the telephone by Greg Bisack when

he asked to call home to see ifhe had left his wallet. Mr. Bisack told him his phone was off
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limits, then held open his door to let a white employee use the phone right after ROBERT

BRADEN asked to use it.

158. Black workers were put on less desirable assignments, such as operating

weedeaters, while white workers were given more favorable assignments.

159. ROBERT BRADEN was given a verbal reprimand by James Benefield for

paying somebody to get him lunch off the grounds at either Burger King or Hardees in the fall of

2001. White employees routinely ate off the grounds and were not disciplined or reprimanded.

160. On another occasion, ROBERT BRADEN called in sick one day and left a

message on the answering machine for Ms. Pat (the white secretary) that he would not be in that

day. He was later informed he had not called in and was threatened with discipline. Pat often

made comments such as "them colored boys are calling in again"

161. ROBERT BRADEN witnessed Joe Phillips, Mr. Bisack, and occasionally Mr.

Benefield mark black workers as late but let white workers come in late without so marking

them.

162. ROBERT BRADEN was terminated in August, 2002, by John Buckley. He was

told that he was being terminated for failing a drug test. After the EEOC charge was filed by

PLAINTIFFS, CHUGACH began drug testing. White employees were also drug tested, but

were not terminated. ROBERT BRADEN was aware of white employees smoking marijuana

while at work who were not terminated during the drug testing sweep.

163. ROBERT BRADEN was laid off during the winter of 1999. Most ofthe

employees retained during the layoff were white. ROBERT BRADEN had seniority over white

workers who were retained during the layoff.
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164. Said plaintiff was treated differently in the terms and conditions ofhis

employment and subjected to a hostile work environment because ofhis race, black.

165. As a proximate result of the actions ofthe defendant, ROBERT BRADEN has

been injured.

WHEREFORE, PREMISES CONSIDERED, PLAINTIFF ROBERT BRADEN

demands judgment against CHUGACH for the following:

a. Compensatory damages for loss ofwages, loss of benefits, including, but not

limited to, retirement benefits, mental anguish, and emotional distress, both past

and future;

b. Punitive damages;

c. Injunctive relief;

d. Special damages, including pre- and post- judgment interest;

e. Attorneys' fees and costs of this litigation; and

f. Such other legal or equitable relief as may be appropriate to effectuate the

purposes of TITLE VII and § 1981 or to which he may be entitled.

COUNT IX
TITLE VII AND 42 U.S.c. § 1981

TRACEY BRADEN

166. PLAINTIFF TRACEY BRADEN adopts and realleges each and every allegation

contained in this Complaint as if set out anew herein.

167. TRACEY BRADEN worked the year of 1997 for Criterion Corporation, which

later became CHUGACH. After leaving to take a better job, TRACEY BRADEN returned to

what had become CHUGACH in the summer of 1999. TRACEY BRADEN was laid offby
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c. Injunctive relief; 

d. Special damages, including pre- and post- judgment interest; 

e. Attorneys' fees and costs of this litigation; and 

f. Such other legal or equitable relief as may be appropriate to effectuate the 

purposes of TITLE VII and § 1981 or to which he may be entitled. 

COUNT IX 
TITLE VII AND 42 U.S.c. § 1981 

TRACEY BRADEN 

166. PLAINTIFF TRACEY BRADEN adopts and realleges each and every allegation 

contained in this Complaint as if set out anew herein. 

167. TRACEY BRADEN worked the year of 1997 for Criterion Corporation, which 

later became CHUGACH. After leaving to take a better job, TRACEY BRADEN returned to 

what had become CHUGACH in the summer of 1999. TRACEY BRADEN was laid offby 
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CHUGACH the winters of 1999-2000 and 2000-2001. His employment ended on March 28,

2002, when he was constructively discharged from CHUGACH.

168. During his employment, TRACEY BRADEN was subjected to a racially hostile

work environment, as delineated above and below. He was also aware of racial comments made

to his black co-workers. TRACEY BRADEN was offended by such racial comments and they

materially changed the terms and conditions of his employment.

169. In addition to the racial comments and slurs discussed in the General Allegations

section of this complaint, supra, TRACEY BRADEN heard Gerald Stapler, Joe Phillips, and

Dean Simmons use the terms "nigger," "colored," "colored boy," "boy," "ya'll," "them,"

"you people,"and "those people," on a frequent or daily basis. Daniel Vandiver, a crew leader,

frequently used the term "boy" as well. In 2000, TRACEY BRADEN reported the racist

language to James Benefield, the Assistant Project Manager, who promised to talk to the

supervisors. To Mr. BRADEN's knowledge, this was not done, as the racist conduct continued.

170. TRACEY BRADEN was also treated differently from white workers in the

terms and conditions of his employment, as delineated above and below. In addition to the

allegations set forth elsewhere in this complaint, TRACEY BRADEN was passed over for

promotion at least seven times. Every time a position became open and was posted, he signed up

for the job. He was never interviewed for these positions prior to March 2002, when he finally

got an interview. Each time, either John Buckner or James Benefield made the decision not to

promote him. TRACEY BRADEN applied for crew leader over the Box van at least four times,

as well as other crew leader positions. Richard Krotchy, a white employee, received the crew

leader position over TRACEY BRADEN in April 2002. Greg Jones, a white male, also got a

crew leader position in April 2001, despite having been hired in off the street and lacking the

requisite seniority. Thomas McDaniel, a white male, received a crew leader position in April

2002, despite having less seniority than TRACEY BRADEN since he had only been with
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CHUGACH under three months. Shawn McDaniel, a white male, also received a Crew Leader

position in April 2002, despite also having been with CHUGACH for less than three months.

TRACEY BRADEN had more seniority than Mr. McDaniel. MR. BRADEN had also served as

a substitute crew leader, while none of the individuals who received the positions over him had

been substitute crew leaders for CHUGACH.

171. The crews at CHUGACH were segregated during at least part of TRACEY

BRADEN's employment. In August 2001, TRACEY BRADEN was working with an all-black

crew under a white crew leader, Daniel Vandiver. It was almost lunchtime and their task was

finished, so the crew put their weedeaters down. White employees such as Dean Simmons,

Richard Krotchy, and all the mechanics were already sitting in the shop eating. Everyone in the

shop was white. TRACEY BRADEN and the crew were waiting for Daniel Vandiver to come

back in the truck, which held all their lunches. As Mr. Vandiver was pulling up in the truck,

Gerald Stapler came on over the radio and Mr. Vandiver told him that the crew was sitting.

Gerald Stapler then instructed Vandiver to take them away from the shop. Mr. Vandiver came

and told them that Gerald wanted them away from the shop because the CHUGACH president

was present on the grounds. The crew ate their lunches on the truck that day in the hot sun.

172. In mid-July 2000, TRACEY BRADEN and Dejuan Turner rode into work

together and signed in at exactly 7:00 am. Jerry Campbell, a Project Manger, was very angry and

said they were tardy. He sent them home saying that they were not needed. The very next day,

however, two white employees, Ronald LNU and Jeremy LNU, who rode together to work,

walked right in to James Benefield's office at 7:04 a.m. and signed in with no trouble. TRACEY

BRADEN, Dejuan Turner, and Brock Edwards all witnessed this. When TRACEY BRADEN

asked Mr. Benefield about the difference in treatment, Benefield replied that it wasn't him, it
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was Jerry Campbell's fault that TRACEY BRADEN had been sent home. To Mr. BRADEN's

knowledge, Mr. Benefield did not take any measures to remedy the unequal treatment after it had

been brought to his attention.

173. In July, 2000, three white employees, Anna LNU, Martha Stewart, and Walter

LNU, rode together to work and signed in at 7:13 a.m.. They were not disciplined for being late.

Since they arrived during a meeting, saw them and made sure to note the time. The workers

began complaining so that Jerry Cantrell could hear them. Two days later in the morning

meeting, Pernell Vaughn and Alvin LNU came in at 7:03 a.m. and were stopped at the door by

Jerry Cantrell and told to go home because they were late.

174. TRACEY BRADEN was also present at the incident in which ROBERT

BRADEN was not allowed to use the phone, but shortly afterwards, when a white employee

asked to use it, the white employee was allowed use without any hesitation.

175. In April 2001, TRACEY BRADEN heard Dean Simmons call PLAINTIFF

ANTHONYDRA~ a "stupid motherfucker"when he asked to see a copy ofthe Union

contract. Anthony Drake reported the incident to John Buckley, but Mr. Simmons received no

discipline. Mr. DRAKE called the Union to report Mr. Simmon's behavior, and two weeks later,

Anthony was fired.

176. In September of2001, Gerald Stapler told TRACEY BRADEN to keep his black

co-workers "out of the public eye" during lunch times and other break times. Mr. Stapler told

TRACEY BRADEN not to let them go into the buildings to use the restrooms, warm their

lunches up, or get snacks out of the snack machines. Gerald Stapler announced and enforced

these rules in spite of repeated invitations by other arsenal workers in the buildings for the
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laborers to come in and use whatever was available. Dwight McClure, a white crew leader, took

his mostly white crew to Burger King all the time without any disciplinary action.

177. Black employees were given less desirable job assignments and had fewer

opportunities for advancement. Thomas LNU, a white male, was assigned to the weed eater

truck, but only lasted two hours before getting a "gravy" job on the dump truck. TRACEY

BRADEN and his crew were denied leggings. When the members of his crew kept asking for

some, TRACEY BRADEN noticed that a white female worker named Sarah LNU had some on

her truck that she did not use. TRACEY BRADEN asked Gerald Stapler to use the excess ones

Sarah had, but Gerald Stapler told TRACEY BRADEN that Sarah needed them for her crew.

When one of TRACEY BRADEN's crew acquired some leggings from one ofthe other crews,

James Benefield made him return them.

178. After the PLAINTIFFS filed their EEOC charges, CHUGACH began random

drug testing of employees. Prior to that date, drug tests were only administered after accidents

on the job. TRACEY BRADEN allegedly failed a drug test that was administered on March 28,

2002. He was then suspended for thirty days and was due back on April 29, 2002. Due to the

constant harassment, lack of advancement, and hostile work environment, TRACEY BRADEN

decided not to return to CHUGACH. TRACEY BRADEN had engaged in marijuana use on

the job with white workers, but none ofthe white workers were terminated for marijuana use

during the drug test sweep. Not a single white person was terminated on the basis of failing the

drug test at that time.

179. TRACEY BRADEN was laid off during the winter months ofthe winters of

1999-2000 and 2000-2001, while white workers were retained. He had seniority over white
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workers who were retained during the layoff. He was one of only a handful of black employees

kept to work the winter of200l-2002. The black employees were given the least desirable

assignments that winter.

180. Said Plaintiff was treated differently in the terms and conditions ofhis

employment and subjected to a hostile work environment because of his race, black.

181. As a proximate result of the actions of the defendant, TRACEY BRADEN has

been injured.

WHEREFORE, PREMISES CONSIDERED, PLAINTIFF TRACEY BRADEN

demands judgment against CHUGACH for the following:

a. Compensatory damages for loss ofwages, loss ofbenefits, including, but not

limited to, retirement benefits, mental anguish, and emotional distress, both past

and future;

b. Punitive damages;

c. Injunctive relief;

d. Special damages, including pre- and post- judgment interest;

e. Attorneys' fees and costs of this litigation; and

f. Such other legal or equitable relief as may be appropriate to effectuate the

purposes of TITLE VII and § 1981 or to which he may be entitled.

COUNT X
TITLE VII AND 42 U.S.C. § 1981

CEDRIC BRADLEY

182. PLAINTIFF CEDRIC BRADLEY adopts and realleges each and every

allegation contained in this Complaint as if set out anew herein.
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183. CEDRIC BRADLEY worked with CHUCACH in 2001.

184. During his employment, CEDRIC BRADLEY was subjected to a racially hostile

work environment, as delineated above and below. He was also aware of racial comments made

to his black co-workers. Mr. BRADLEY was offended by such racial comments and they

materially changed the terms and conditions ofhis employment.

185. During his employment, Mr. BRADLEY was also treated differently from white

workers in the terms and conditions ofhis employment, as delineated above and below.

186. In addition, Mr. BRADLEY witnessed Gerald Stapler routinely treat black

workers less favorably than white workers. For example, on October 23,2001, Mr. Stapler told

Mr. BRADLEY that he could be replaced ifhe did not send his black crew into a wasp-infested

area to cut the grass. Mr. Stapler routinely allowed Danny Vandiver, a white crew leader, to skip

cutting areas with insect hazards.

187. Said plaintiff was treated differently in the terms and conditions ofhis

employment and was subjected to a hostile work environment because ofhis race, black.

188. As a proximate result of the actions ofthe defendant, Mr. BRADLEY has

been injured.

WHEREFORE, PREMISES CONSIDERED, PLAINTIFF CEDRIC BRADLEY

demands judgment against CHUGACH for the following:

a. Compensatory damages for loss ofwages, loss ofbenefits, including, but not limited

to, retirement benefits, mental anguish, and emotional distress, both past and future;

b. Punitive damages;

c. Injunctive relief;
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d. Special damages, including pre- and post- judgment interest;

e. Attorneys' fees and costs of this litigation; and

f. Such other legal or equitable relief as may be appropriate to effectuate the purposes of

TITLE VII and § 1981 or to which he may be entitled.

COUNT XI
TITLE VII AND 42 U.S.C. § 1981

TYRUSBRADLEY

189. PLAINTIFF TYRUS BRADLEY adopts and realleges each and every allegation

contained in this Complaint as if set out anew herein.

190. TYRUS BRADLEY worked with CHUCACH from April 2000 until June 2000,

and returned in September 2000. He is still employed with CHUGACH.

191. During his employment, TYRUS BRADLEY has been subjected to a racially

hostile work environment, as delineated above and below. He is also aware of racial comments

made to his black co-workers. Mr. BRADLEY was offended by such racial comments and they

materially changed the terms and conditions of his employment. As recently as August 2002,

Mr. BRADLEY was still being subjected to a supervisor, Joe Anderson, and the shop steward

and Dean Simmons, referring to him as "nigger."

192. CEDRIC BRADLEY has been treated differently from white workers in the

terms and conditions of his employment, as delineated above and below. In addition to the above,

during his employment Mr. BRADLEY was passed over for a promotion for which he was

qualified at least three times. In early March, 2002, Mr. BRADLEY applied for the crew leader

position, but was denied it by John Buckley and James Benefield. Thomas McDaniel, a white

male, got the job instead. Mr. McDaniel was outranked by Mr. BRADLEY in both experience

45

d. Special damages, including pre- and post- judgment interest; 

e. Attorneys' fees and costs of this litigation; and 

f. Such other legal or equitable relief as may be appropriate to effectuate the purposes of 

TITLE VII and § 1981 or to which he may be entitled. 

COUNT XI 
TITLE VII AND 42 U.S.C. § 1981 

TYRUSBRADLEY 

189. PLAINTIFF TYRUS BRADLEY adopts and realleges each and every allegation 

contained in this Complaint as if set out anew herein. 

190. TYRUS BRADLEY worked with CHUCACH from April 2000 until June 2000, 

and returned in September 2000. He is still employed with CHUGACH. 

191. During his employment, TYRUS BRADLEY has been subjected to a racially 

hostile work environment, as delineated above and below. He is also aware of racial comments 

made to his black co-workers. Mr. BRADLEY was offended by such racial comments and they 

materially changed the terms and conditions of his employment. As recently as August 2002, 

Mr. BRADLEY was still being subjected to a supervisor, Joe Anderson, and the shop steward 

and Dean Simmons, referring to him as "nigger." 

192. CEDRIC BRADLEY has been treated differently from white workers in the 

terms and conditions of his employment, as delineated above and below. In addition to the above, 

during his employment Mr. BRADLEY was passed over for a promotion for which he was 

qualified at least three times. In early March, 2002, Mr. BRADLEY applied for the crew leader 

position, but was denied it by John Buckley and James Benefield. Thomas McDaniel, a white 

male, got the job instead. Mr. McDaniel was outranked by Mr. BRADLEY in both experience 

45 



Case 5:03-cv-00731-RDP     Document 1      Filed 03/31/2003     Page 46 of 193

and seniority. In late March 2002, Mr. BRADLEY put his name on the tractor list; someone

scratched it out. Four white males, Shawn LNU, Thomas McDaniel, Randy LNU (a temp) and

Ben LNU (a temp) all got tractors to drive. Mr. BRADLEY was more qualified than all of them.

On March 24, 2003, John Buckley passed Mr. BRADLEY over for promotion to crew leader

and offered it to a black male named Cleveland. Cleveland turned the position down because he

did not want Charles Derner as a supervisor. The job was not offered to Mr. BRADLEY, who

was qualified for the position. Cleveland had never backed up a crew leader, while Mr.

BRADLEY had more experience and had backed up a crew leader for the last three or four

years.

193. Said plaintiff was treated differently in the terms and conditions of his

employment and subjected to a hostile work environment because of his race, black.

194. As a proximate result of the actions of the defendant, TYRUS BRADLEY has

been injured.

WHEREFORE, PREMISES CONSIDERED, PLAINTIFF TYRUS BRADLEY

demands judgment against

CHUGACH for the following:

a. Compensatory damages for loss ofwages, loss of benefits, including, but not limited

to, retirement benefits, mental anguish, and emotional distress, both past and future;

b. Punitive damages;

c. Injunctive relief;

d. Special damages, including pre- and post- judgment interest;

e. Attorneys' fees and costs of this litigation; and
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f. Such other legal or equitable relief as may be appropriate to effectuate the purposes of

TITLE VII and § 1981 or to which he may be entitled.

COUNT XII
TITLE VII AND 42 U.S.C. § 1981

RICCARDO BRIGHT

195. PLAINTIFF ~CCARDOBRIGHT adopts and realleges each and every

allegation contained in this Complaint as if set out anew herein.

196. RICCARDO BRIGHT worked with CHUCACH from July 2001 until October

2001, when he was constructively discharged due to the hostile environment and harassment he

received from his supervisors.

197. During his employment, RICCARDO BRIGHT was subjected to a racially

hostile work environment, as delineated above and below. He was also aware ofracial comments

made to his black co-workers. Mr. BRIGHT was offended by such racial comments and they

materially changed the terms and conditions ofhis employment.

198. RICCARDO BRIGHT was also treated differently from white workers in the

terms and conditions of his employment, as delineated above and below. In addition to the

above, Mr. BRIGHT was told to "[g]et the Cuck back to work" by John Buckley when he

walked to the truck to get some water after weed-eating for two hours on a hot day. White

employees were and are allowed to take water breaks. Approximately a week after this incident,
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required by their supervisors to return to the area and finish the job, despite the fact that they

were not given leg protection. White employees were in positions that permitted them to use

tractors or bushogs, so that they were not in contact with snakes or other animals. When Mr.

BRIGHT refused to go back to the area to finish the job, he was told to either get back to work

or to go home. Mr. BRIGHT opted not to return to work after this incident.

199. Said plaintiff was treated differently in the terms and conditions ofhis

employment and subjected to a hostile work environment because ofhis race, black.

200. As a proximate result of the actions ofthe defendant, RICCARDO BRIGHT has

been injured.

WHEREFORE, PREMISES CONSIDERED, PLAINTIFF RICCARDO BRIGHT

demands judgment against CHUGACH for the following:

a. Compensatory damages for loss of wages, loss ofbenefits, including, but not limited

to, retirement benefits, mental anguish, and emotional distress, both past and future;

b. Punitive damages;

c. Injunctive relief;

d. Special damages, including pre- and post- judgment interest;

e. Attorneys' fees and costs ofthis litigation; and

f. Such other legal or equitable relief as may be appropriate to effectuate the purposes of

TITLE VII and § 1981 or to which he may be entitled.

COUNT XIII
TITLE VII AND 42 U.S.C. § 1981

PERRY CRUTCHER

201. PLAINTIFF PERRY CRUTCHER adopts and realleges each and every
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allegation contained in this Complaint as if set out anew herein.

202. PERRY CRUTCHER began working with CHUGACH in 1999. He is still

employed with CHUGACH.

203. During his employment, PERRY CRUTCHER has been subjected to a racially

hostile work environment, as delineated above and below. He is also aware of racial comments

made to his black co-workers. Mr. CRUTCHER was offended by such racial comments and

they materially changed the tenns and conditions ofhis employment. In addition to the

comments and slurs discussed above and below, PERRY CRUTCHER has heard the word

"nigger" directed at him and his co-workers many times. In the evenings when employees

would be lining up to leave, Billy Burgette made statements such as "Those niggers are always

rushing and breaking line."

204. PERRY CRUTCHER also heard slurs from Gerald Stapler, Dean Simmons,

Billy Burgette, and James Benefield. The tenns "colored boys" and "boy" were used daily by

these men to refer to black workers. On one occasion, David Sidro said to Mr. Crutcher, "[b]oy,

get that chain saw." Mr. Crutcher replied, "I ain't a boy, those boys days are over, I'm 34."

Even after he asked these white workers to stop calling him boy, they continued to make daily

remarks. Dean Simmons, the shop foreman, uses "nigger" all the time. As recently as March

24,2003, Mr. Simmons stated, "Damn, you niggers work hard."

205. PERRY CRUTHER was also treated differently from white workers in the

tenns and conditions ofhis employment, as delineated above and below. In addition to the

above, Mr. CRUTCHER was the only black on the crew that cut trees. His supervisor, Charlie

Demers, refused to promote him and give him a front deck to drive. No license is required to
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drive a front deck. The majority of white employees are on the riding equipment (front decks or

tractors). White employees who are asked to do walking labor, such as weed-eating, are only

kept on the crews for a few days before they are placed on more desirable job assignments. Mr.

CRUTCHER has been asking to drive a front deck for years.

206. Mr. CRUTCHER overheard James Benefield say to the black workers, "I better

not catch you at Burger King or I'll fire your ass. Ifyou're close to it, better not go in."

Since Mr. CRUTCHER is the only black on his crew and he rides in the truck with his white co

workers, when they go to Burger King Mr. CRUTCHER sends his money in with the white guys

because he does not want to be fired. Mr. CRUTCHER is not allowed to use the restroom in

any of the buildings at Redstone Arsenal. A white employee, Tommy Harris (driver) takes Mr.

CRUTCHER to a port-a-potty to use, yet Mr. Harris goes to a building to use the bathroom.

207. On another occasion, James Benefield told Mr. CRUTCHER to go in an area that

was snakey. Mr. CRUTCHER complained and Mr. Benefield told him to just crank up the

chain saw and scare them away. Mr. CRUTCHER was not given leg gators to protect him from

snakes. He killed two snakes the week of March 24, 2003 and was again not given leg

protection. Mr. CRUTCHER is required to work in an area posted with a sign stating "Snake

Pit" without being given leg protection. White employees are given leg gators and chain saw

chaps. Mr. CRUTCHER is not given any chaps.

208. Mr. CRUTCHER has also been treated differently in terms of discipline. In 2000

he was written up for being late. It was his first time to be late and he had called in, but was still

written up. A white employee named Jeremiah is late every morning, and is not written up;

indeed, his time is backed up to 7:00 a.m. by a supervisor so that he gets full pay. When Mr.
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CRUTCHER returned from vacation in August 2002, he was threatened with termination by

Charlie Devers for missing work, even though his vacation had been pre-approved. White

employees are allowed to take vacation time without fear of reprisal.

209. During his employment, PERRY CRUTCHER was passed over for a promotion

for which he was qualified. In 2000, Ted Billings assigned Mr. CRUTCHER to grind stumps,

which earns light truck pay, approximately $10.64 an hour. Mr. Billings then told Mr.

CRUTCHER "since you don't have a license, we can't pay you light truck pay." PERRY

CRUTCHER explained that he would not be driving, he would be grinding stumps. When he

was told he still would not get the pay, Mr. CRUTCHER told CHUGACH he was not going to

grind stumps ifhe wasn't going to be properly paid. Mr. Benefield removed him from grinding

stumps and put two white men, Billy Burgette and Danny Vandiver, on stump grinding duty.

Stump grinding does not require driving. Mr. CRUTCHER was also passed over for a front

deck operator position. Charlie Demers made the decision not to promote him. Mr.

CRUTCHER had seniority and was still passed over for promotion.

210. In addition, PERRY CRUTHER was laid off during the winter months of

2000-2001 by James Benefield. Mr. CRUTCHER was the only black on IQ, and was the only

one laid off from IQ. White employees from other crews were used to fill in for him in IQ while

he was out. He had seniority over white workers who were retained during the layoff.

211. Said plaintiff was treated differently in the terms and conditions ofhis

employment and subjected to a hostile work environment because ofhis race, black.

212. As a proximate result of the actions of the defendant, PERRY CRUTCHER has

been injured.
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WHEREFORE, PREMISES CONSIDERED, PLAINTIFF PERRY CRUTCHER

demands judgment against CHUGACH for the following:

a. Compensatory damages for loss ofwages, loss of benefits, including, but not limited

to, retirement benefits, mental anguish, and emotional distress, both past and future;

b. Punitive damages;

c. Injunctive relief;

d. Special damages, including pre- and post- judgment interest;

e. Attorneys' fees and costs ofthis litigation; and

f. Such other legal or equitable relief as may be appropriate to effectuate the purposes of

TITLE VII and § 1981 or to which he may be entitled.

COUNT XIV
TITLE VII AND 42 U.S.c. § 1981

RODERICK CRUTCHER

213. PLAINTIFF RODERICK CRUTCHER adopts and realleges each and

every allegation contained in this Complaint as if set out anew herein.

214. RODERICK CRUTCHER worked with CHUCACH from June of 2000 until

May of 2001.

215. During his employment, RODERICK CRUTCHER was subjected to a racially

hostile work environment, as delineated above and below. He was also aware of racial comments

made to his black co-workers. RODERICK CRUTCHER was offended by such racial

comments and they materially changed the terms and conditions ofhis employment. In addition

to the comments and slurs discussed above and below, Mr. CRUTCHER heard or was called the

following: "black monkeys" by Gerald Stapler, Paul Law, and Dean Simmons; "slaves" by Dean
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Simmons; "niggers" by Paul Law and Billy Burgette; "house niggers" by James Benefield;

having a "slave mentality" by Dean Simmons; "boy" by James Benefield, Paul Law, Dean

Simmons, Craig LNU; "colored" by Paul Law, Dean Simmons, Billy Burgette, James Benefield;

and "you people" by John Buckley, James Benefield, Paul Law, Dean Simmons, Billy Burgette,

and Craig LNU. Paul Law and Billy Burgette would also tell "black" jokes in his presence. In

August, 2000, Mr. CRUTCHER told Joe Phillips that the crew leaders were calling him and his

black co-workers niggers, boys, and colored. Mr. Phillips told him they would take care of it,

but nothing happened.

216. During his employment, RODERICK CRUTCHER was passed over for a

promotion for which he was qualified. Different equipment carried different pay scales.

RODERICK CRUTCHER asked for the front end loader job four to six times during his

employment, and at least once in 2001. RODERICK CRUTCHER had two to three years

experience with the machine from a prior job at L. Miller and Sons, Inc. RODERICK

CRUTCHER would fill in as crew leader when Sara was not there, but when he asked Joe ifhe

could be promoted to driving a tractor, he was told no, he did not have a license - yet they let

him drive a truck! On one occasion, RODERICK CRUTCHER was informed Paul Law got the

job, and was told he could not fill in when Paul was out. A white male named Norman LNU

drove when Paul was not there. Another time, the white male named Norman received the

promotion over RODERICK CRUTCHER.

217. RODERICK CRUTCHER was also treated differently from white workers in

the terms and conditions ofhis employment, as delineated above and below. In addition to the

allegations made elsewhere herein, RODERICK CRUTCHER had rules applied differently to
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him. For example, he and DORENZO STINNETT were on the crew of Sara Wickam, who is

white. Sara put RODERICK CRUTCHER and DORENZO STINNETT out to weed-eat,

making them walk two miles doing it, while Sara took the white worker with her on the front

deck. RODERICK CRUTCHER was not allowed to use the phone, while white employees

were allowed to use the phone. RODERICK CRUTCHER was told he could not go in

Redstone buildings, while white employees were allowed to, such as Billy Burgette, James

Benefield, Martha Stewart, Sara Wickam, and Jeremiah Bach. White employees were also

allowed to come in late, whereas black employees would get written up. On another occasion,

RODERICK CRUTCHER and Sara got into it (he wanted to use the phone, she would not let

him, but she used it). Sara apologized to him later, and she told their supervisors there was no

problem between them. The next day MR. CRUTCHER was placed on a weed-eater truck, a

less desirable assignment. Sara, however, was not disciplined for her role in the argument. Mr.

CRUTCHER was allowed to use leg protection during his employment, but he had old and tom

leggers, while white workers got new ones. Mr. CRUTCHER also did not receive a pay raise

after his 90 day probationary period ended.

218. RODERICK CRUTCHER missed two days of work to care for his ill wife, who

had complications with her diabetes. John Buckley terminated him when he attempted to return

to work. RODERICK CRUTCHER was fired in May, 2001, just one week shy of his one year

anniversary date when he would have been eligible for vacation leave. CHUGACH did not use

the progressive discipline policy it had in place (first offense is a verbal warning, then a written

reprimand, then a three day suspension, then termination). By contrast, Billy Burgette, Jr., was in

jail a month, then returned to CHUGACH and got his job back.
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219. In addition, RODERICK CRUTCHER was laid off during the winter months of

2000-2001, while white workers were retained. He had seniority over white workers who were

retained during the layoff.

220. Said Plaintiff was treated differently in the terms and conditions ofhis

employment and subjected to a hostile work environment because ofhis race, black.

221. As a proximate result of the actions of the defendant, RODERICK CRUTCHER

has been injured.

WHEREFORE, PREMISES CONSIDERED, PLAINTIFF RODERICK

CRUTCHER demands judgment against CHUGACH for the following:

a. Compensatory damages for loss ofwages, loss ofbenefits, including, but not limited

to, retirement benefits, mental anguish, and emotional distress, both past and future;

b. Punitive damages;

c. Injunctive relief;

d. Special damages, including pre- and post- judgment interest;

e. Attorneys' fees and costs ofthis litigation; and

f. Such other legal or equitable relief as may be appropriate to effectuate the purposes of

TITLE VII and § 1981 or to which he may be entitled.

COUNT XV
TITLE VII AND 42 U.S.c. § 1981

ROGER CRUTCHER

222. PLAINTIFF ROGER CRUTCHER adopts and realleges each and every

allegation contained in this Complaint as if set out anew herein.

223. ROGER CRUTCHER has worked with CHUGACH since March 4,2000, to
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TITLE VII and § 1981 or to which he may be entitled. 

COUNT XV 
TITLE VII AND 42 U.S.c. § 1981 

ROGER CRUTCHER 

222. PLAINTIFF ROGER CRUTCHER adopts and realleges each and every 

allegation contained in this Complaint as if set out anew herein. 

223. ROGER CRUTCHER has worked with CHUGACH since March 4,2000, to 
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the present.

224. During his employment, ROGER CRUTCHER has been subjected to a racially

hostile work environment, as delineated above and below. He is also aware ofracial comments

made to his black co-workers. Mr. CRUTCHER has been and is offended by such racial

comments and they materially changed the terms and conditions ofhis employment.

225. ROGER CRUTCHER was also treated differently from white workers in the

terms and conditions ofhis employment, as delineated elsewhere herein. In addition to the above,

ROGER CRUTCHER was told by Gerald Stapler that he could not eat with the white workers.

He has not been allowed to eat in public places, and has been constantly threatened with

termination and discipline for requesting safety gear (leggers). In the fall, 2002, Mr. McDaniel

made Mr. CRUTCHER wait to get his lunch until an hour and a halfbefore quitting time.

When Mr. CRUTCHER complained to John Buckley about the way Mr. McDaniel was treating

him and his co-workers, he was told Mr. McDaniel would be talked to about it. Approximately

thirty minutes later, Mr. CRUTCHER was pulled aside and informed that he was being given a

drug test. ANTHONY RUSSELL, who had also complained, was pulled aside and drug tested

as well.

226. During his employment, Mr. CRUTCHER was passed over for a promotion for

which he was qualified. In 2001, Mr. CRUTCHER was passed over by James Benefield for a

promotion to tractor driver. A white male named Jimmy Elmore received the position. On

another occasion, Mr. CRUTCHER was passed over for a chance to drive the tractor, and a

white man named "Coolpop" was hired off the street to drive the tractor. On March 24,2003, a

white male named Art French was promoted over Mr. CRUTCHER to the tractor driving job.
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Mr. CRUTCHER had his driver's license and had more seniority than all of these men.

227. Said plaintiff was treated differently in the terms and conditions ofhis

employment and subjected to a hostile work environment because ofhis race, black.

228. As a proximate result of the actions of the defendant, ROGER CRUTCHER has

been injured.

WHEREFORE, PREMISES CONSIDERED, PLAINTIFF ROGER CRUTCHER

demands judgment against CHUGACH for the following:

a. Compensatory damages for loss ofwages, loss ofbenefits, including, but not limited

to, retirement benefits, mental anguish, and emotional distress, both past and future;

b. Punitive damages;

c. Injunctive relief;

d. Special damages, including pre- and post- judgment interest;

e. Attorneys' fees and costs of this litigation; and

f. Such other legal or equitable relief as may be appropriate to effectuate the purposes of

TITLE VII and § 1981 or to which he may be entitled.

COUNT XVI
TITLE VII AND 42 U.S.C. § 1981

ANTHONY DRAKE

229. PLAINTIFF ANTHONY DRAKE adopts and realleges each and every

allegation contained in this Complaint as if set out anew herein.

230. ANTHONY DRAKE worked with CHUCACH from 1992 until the first half of

2000.

231. During his employment, ANTHONY DRAKE was subjected to a racially hostile
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work environment, as delineated above and below. He was also aware of racial comments made

to his black co-workers. ANTHONY DRAKE was offended by such racial comments and they

materially changed the terms and conditions ofhis employment.

232. ANTHONY DRAKE was also treated differently from white workers in the

terms and conditions ofhis employment, as delineated elsewhere herein. In addition to the

above, Mr. DRAKE was reprimanded for using the bathroom. Mr. DRAKE was told to sign the

reprimand or be terminated.

233. John Buckley terminated Mr. DRAKE for being tardy to work too many times.

Mr. DRAKE had been excused due to an illness, but was terminated anyway. White employees

are allowed to miss work and are not disciplined. In addition, Mr. DRAKE had confronted the

shop manager, John Buckley, and the shop steward, Dean Simmons, about the fact that the

majority of the black employees who had sufficient seniority to fill higher positions in the

company were being senselessly terminated when they disagreed with the discrimination that was

occurring. Mr. DRAKE was concerned because black employees were being written up and

terminated and told that this discipline was based on the Union contract, which no employee

possessed at that time. When Mr. DRAKE attempted to get a copy ofthe Union contract, no one

would give it to him. Mr. DRAKE was subsequently written up for several incidents that had

occurred in the past. Dean Simmons posted new requirements of the Union contract and

reconstructed certain pages of the contract. When Mr. DRAKE asked Dean Simmons to explain

why they were changing the contract, he replied, under his breath, "don't worry about

something you can't read." Mr. DRAKE's co-workers reported to him the next day that Dean

Simmons had watched him leave the company at the end of the workday and heard him call Mr.
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DRAKE a "stupid mother-fucker". Mr. DRAKE reported this to John Buckley, but nothing

was ever done about the situation.

234. Said plaintiffwas treated differently in the terms and conditions ofhis

employment and subjected to a hostile work environment because ofhis race, black.

235. As a proximate result ofthe actions ofthe defendant, ANTHONY DRAKE has

been injured.

WHEREFORE, PREMISES CONSIDERED, PLAINTIFF ANTHONY DRAKE

demands judgment against CHUGACH for the following:

a. Compensatory damages for loss ofwages, loss of benefits, including, but not limited

to, retirement benefits, mental anguish, and emotional distress, both past and future;

b. Punitive damages;

c. Injunctive relief;

d. Special damages, including pre- and post- judgment interest;

e. Attorneys' fees and costs of this litigation; and

f. Such other legal or equitable relief as may be appropriate to effectuate the purposes of

TITLE VII and § 1981 or to which he may be entitled.

COUNT XVII
TITLE VII AND 42 U.S.C. § 1981

LAWRENCE DRAKE

236. PLAINTIFF LAWRENCE DRAKE adopts and realleges each and every

allegation contained in this Complaint as if set out anew herein.

237. LAWRENCE DRAKE worked with CHUCACH from March 3,1999 until

Aprilof200l.
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238. During his employment, LAWRENCE DRAKE was subjected to a racially

hostile work environment, as delineated elsewhere herein. He was also aware of racial

comments made to his black co-workers. LAWRENCE DRAKE was offended by such racial

comments and they materially changed the terms and conditions ofhis employment.

239. During his employment, LAWRENCE DRAKE was passed over for a

promotion for which he was qualified. In the winter of 1999, Mr. DRAKE applied for a heavy

truck position. A white individual was hired offthe street for the position. Jerry Cantrell called

Mr. DRAKE in his office and informed him that he wanted him to stay on the crew and would

rather have him on the field crew than on the heavy truck. LAWRENCE DRAKE had seniority

and experience over the white individual who was hired for the position.

240. LAWRENCE DRAKE was also treated differently from white workers in the

terms and conditions ofhis employment, as delineated elsewhere herein. In addition to the

allegations made above, Mr. DRAKE was denied leg protection as recently as April, 2001. Mr.

DRAKE witnessed plaintiffs TRACEY BRADEN, ANTHONY DRAKE, and another black

employee arrive at work one minute late and be sent home. The next day three white workers,

Martha Stewart, Anna LNU and Jeremiah LNU came in late and were allowed to work. Mr.

DRAKE witnessed white workers arriving at work late sometimes twice in one week, who were

not disciplined, while black workers were disciplined for being late.

241. Mr. DRAKE witnessed black employees being passed over for crew leader jobs,

even though they were more qualified. Mr. DRAKE witnessed a white employee be fired

several times, even with dirty urine, and be hired back. Mr. DRAKE overheard a conversation

between Dean Simmons and Craig LNU in which it was stated that James Benefield has a list
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with the names of all the black employees who have been fired so they won't hire them back.

242. LAWRENCE DRAKE was terminated in April, 2001, by John Buckley and

James Benefield. A white employee, Martha Thompsons, who was working on the crew, asked

Mr. DRAKE to go in and do the ditch. Mr. DRAKE refused because he did not have proper leg

protection (leggings). Mr. DRAKE ranked higher than her, yet was told by his subordinate what

to do. At the time, Mr. DRAKE was a crew leader. Mr. DRAKE's crew was segregated, and

his crew was referred to as "them boys, the colored boys." When Mr. DRAKE replied to Ms.

Thompson, "no, you don't tell me what to do" she told John Buckley and James Benefield that

Mr. DRAKE refused to work and had cussed her out. Mr. DRAKE was called in the office and

asked what happened. He was informed that they were going to finish investigating this and sent

him back to work. The next day two white employees, Anna LNU and Walter LNU, told Mr.

Buckley and Mr. Benefield that Mr. DRAKE had not cussed Martha out. About 1:00 p.m. that

day Mr. DRAKE was informed that the investigation showed he did refuse to work and he did

cuss Thompson, and he was terminated. The only person who had actually been present during

DRAKE's conversation with Thompson was a black worker named Alonzo, who was never

questioned. When Alonzo found out that Mr. DRAKE had been fired, he asked them why they

didn't ask him what happened. After defending Mr. DRAKE, Alonzo was suspended for two

days for allegedly refusing to work.

243. Said plaintiff was treated differently in the terms and conditions ofhis

employment and subjected to a hostile work environment because ofhis race, black.

S The white female named Martha has alternately been identified as Martha Thompson
and Martha Stewart.
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244. As a proximate result of the actions of the defendant, LAWRENCE DRAKE has

been injured.

WHEREFORE, PREMISES CONSIDERED, PLAINTIFF LAWRENCE DRAKE

demands judgment against CHUGACH for the following:

a. Compensatory damages for loss ofwages, loss of benefits, including, but not limited

to, retirement benefits, mental anguish, and emotional distress, both past and future;

b. Punitive damages;

c. Injunctive relief;

d. Special damages, including pre- and post- judgment interest;

e. Attorneys' fees and costs of this litigation; and

f Such other legal or equitable relief as may be appropriate to effectuate the purposes of

TITLE VII and § 1981 or to which he may be entitled.

COUNT XVIII
TITLE VII AND 42 U.S.c. § 1981

TERRANCE ELLIOTT

245. PLAINTIFF TERRENCE ELLIOTT adopts and realleges each and every

allegation contained in this Complaint as if set out anew herein.

246. TERRANCE ELLIOTT worked with CHUCACH from April of 1998 until

July 24,2001. He was laid off the winters of 1998-1999 and 2000-2001.

247. During his employment, TERRANCE ELLIOTT was subjected to a racially

hostile work environment, as delineated above and below. He was also aware of racial comments

made to his black co-workers. TERRANCE ELLIOTT was offended by such racial comments

and they materially changed the tenns and conditions ofhis employment. In addition to the
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conduct discussed elsewhere herein, TERRANCE ELLIOTT heard Billy Burgette, Alan

Newman (tractor driver), Gerald Stapler, and Dean Simmons make racial comments and racial

slurs. Mr. Burgette called the black workers "dirty faces;" Alan Newman called them "porch

monkeys;" and Gerald Stapler called them "coloreds,''''you people," and "boy." TERRANCE

ELLIOTT complained to Jerry Cantrell about the racial slurs and comments and was told that

action would be taken, but to his knowledge none of the individuals named above were

disciplined and the conduct did not stop.

248. During his employment, TERRANCE ELLIOTT was passed over for a

promotion for which he was qualified. He was passed over for promotion in 1999, 2000 and

2001. In 1999 he was denied a crew leader job, which was given to a white male who had less

seniority. In 2000 he applied for the crew leader position over the box van, but a white male

named Greg Jones received the position. TERRANCE ELLIOTT had been there since 1998,

whereas Mr. Jones received the position his second day ofwork. In 2001, TERRANCE

ELLIOTT was passed over for promotion to tractor driver, and a white male with less seniority

was given the position. James Benefield, John Buckley, Gerald Stapler and Jerry Cantrell made

the decisions not to promote TERRANCE ELLIOTT.

249. TERRANCE ELLIOTT was also treated differently from white workers in the

terms and conditions ofhis employment, as delineated elsewhere herein. TERRANCE

ELLIOTT was given less favorable work assignments, such as cutting in the woods while

whites worked on the curbs. TERRANCE ELLIOTT was told he could not go in the Redstone

Arsenal buildings to use the bathroom, and was told to stay out of sight and go to the

bathroom in the woods. TERRANCE ELLIOTT was instructed by Gerald Stapler and James
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Benefield that he could not eat with the white workers. TERRANCE ELLIOTT received entry

level wages the entire time he worked at CHUGACH.

250. TERRANCE ELLIOTT was laid off during the winter months of

1998-1999 and 1999-2000, while white workers were retained. He had seniority over white

workers who were retained during the layoff.

251. Mr. ELLIOTT became ill at work, and at first had his requests to go home for the

day denied. He later had to have his appendix removed that same day. TERRANCE

ELLIOTT was terminated July 24, 2000, after having his appendectomy. TERRANCE

ELLIOTT was denied light duty work when he returned from surgery, whereas white workers

were given light duty when they had similar needs. Mr. ELLIOTT was terminated for refusing

to do heavy work when he returned from his surgery.

252. Said plaintiff was treated differently in the terms and conditions ofhis

employment and subjected to a hostile work environment because ofhis race, black.

253. As a proximate result of the actions of the defendant, TERRANCE ELLIOTT

has been injured.

WHEREFORE, PREMISES CONSIDERED, PLAINTIFF TERRANCE ELLIOTT

demands judgment against CHUGACH for the following:

a. Compensatory damages for loss of wages, loss of benefits, including, but not limited

to, retirement benefits, mental anguish, and emotional distress, both past and future;

b. Punitive damages;

c. Injunctive relief;

d. Special damages, including pre- and post- judgment interest;
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has been injured. 

WHEREFORE, PREMISES CONSIDERED, PLAINTIFF TERRANCE ELLIOTT 

demands judgment against CHUGACH for the following: 

a. Compensatory damages for loss of wages, loss of benefits, including, but not limited 

to, retirement benefits, mental anguish, and emotional distress, both past and future; 

b. Punitive damages; 

c. Injunctive relief; 

d. Special damages, including pre- and post- judgment interest; 
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e. Attorneys' fees and costs of this litigation; and

f. Such other legal or equitable relief as may be appropriate to effectuate the purposes of

TITLE VII and § 1981 or to which he may be entitled.

COUNT XIX
TITLE VII AND 42 U.S.c. § 1981

TIMOTHY ELLIOTT

254. PLAINTIFF TIMOTHY ELLIOTT adopts and realleges each and every

allegation contained in this Complaint as if set out anew herein.

255. TIMOTHY ELLIOTT worked with CHUCACH from March 2001 until

September 2001.

256. During his employment, TIMOTHY ELLIOTT was subjected to a racially

hostile work environment, as delineated above and below. He was also aware of racial comments

made to his black co-workers. TIMOTHY ELLIOTT was offended by such racial comments

and they materially changed the terms and conditions ofhis employment. In addition to the

conduct discussed elsewhere herein, TIMOTHY ELLIOTT heard Joe Philips, a supervisor on

another truck, state over the radio, "I just dropped that colored boy off on the other end."

White workers were called by their names, but not black workers. Mr. Philips, Greg Bishop, and

Danny Vandiver called the black workers "boys" all the time. Gerald Stapler stated often "Keep

them boys out of the public eye."

257. TIMOTHY ELLIOTT was also treated differently from white workers in the

terms and conditions ofhis employment, as delineated elsewhere herein. In addition to the

conduct discussed above, TIMOTHY ELLIOTT was not allowed to work when he returned

June 5, 2001, following an ankle injury, even though he could have driven the front deck with his
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injury. He was not paid while he was off work. When he returned the following Monday, they

had him back on the weed-eater. When TIMOTHY ELLIOTT asked Mr. Benefield why he

was off the front deck, Mr. Benefield replied, ''we've got someone else to run your front deck."

A white male named Chris LNU, who had been trained by TIMOTHY ELLIOTT the week

before he got hurt, was given TIMOTHY ELLIOTT's job and he was demoted. Chris had only

been out there 1~ to 2 months. Some black employees had been with CHUGACH longer, but

were not trained on front deck.

258. During his employment, TIMOTHY ELLIOTT was not allowed to eat in

Redstone buildings or use the microwave, whereas white employees routinely were allowed to do

these things. Gerald Stapler made black workers leave the shop and go eat elsewhere, but

allowed whites to stay. If the black employees tried to go to Burger King, Gerald Stapler, James

Benefield or Greg Bishop would come up and ask, "What are y'all doing here, you know that

you can't eat in here." White employees were allowed to stay there while eating. Employees in

the buildings invited the black CHUGACH workers in to get drinks and warm their food, but if

the supervisors caught them, they would get in trouble. White employees who did these things

did not get in trouble.

259. TIMOTHY ELLIOTT also was marked late when he was at work on time. If

the guard outside the building made him even one to five minutes late, he was told he should

have gotten up earlier. White employees were allowed to arrive late and were not marked late.

260. Black employees were forced to use port-a-pottys, even when working at a

building with a bathroom. White workers wouldn't use the port-a- pottys, and would go in

buildings to use the bathroom, while blacks were forced to use the port-a-pottys. Black
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employees were denied shin guards for snakes, while the majority ofwhite employees had shin

guards.

261. TIMOTHY ELLIOTT worked on a majority black crew. There was usually just

one white worker a week on his crew, who would then be switched to another crew that had

easier assignments. Black crews which stayed in the sun would get in trouble when they took

water breaks. Black employees were forced to work without safety gear if they forgot their hats

or glasses. White employees were allowed to wear non-CHUGACH brand hats, while black

employees had to wear the CHUGACH uniform at all times when at work.

262. TIMOTHY ELLIOTT had more seniority than a white male who had been hired

offthe street to drive front deck. TIMOTHY ELLIOTT went to Calhoun Community College

from 1990 to 1991, and has 1 1/2 years of studying electronic technology. TIMOTHY

ELLIOTT was not given a pay increase when he worked the front deck job, whereas white

workers did receive pay increases.

263. During his employment, TIMOTHY ELLIOTT was passed over for a

promotion to weed-eater operator, front deck operator, and tractor, all positions for which he was

qualified.

264. TIMOTHY ELLIOTT was fired in September of200l by John Buckley

for allegedly missing too many days. Before TIMOTHY ELLIOTT was hired, he informed Mr.

Buckley he had some legal problems and would need some days off. Buckley had replied, "that

is OK, just let me know when you have to be off." ELLIOTT missed approximately fourteen

days of work, including the five days he was off with his ankle. White employees missed as

much or more work and were not terminated.
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265. Said plaintiff was treated differently in the terms and conditions ofhis

employment and subjected to a hostile work environment because ofhis race, black.

266. As a proximate result of the actions ofthe defendant, TIMOTHY ELLIOTT has

been injured.

WHEREFORE, PREMISES CONSIDERED, PLAINTIFF TIMOTHY ELLIOTT

demands judgment against CHUGACH for the following:

a. Compensatory damages for loss ofwages, loss ofbenefits, including, but not limited

to, retirement benefits, mental anguish, and emotional distress, both past and future;

b. Punitive damages;

c. Injunctive relief;

d. Special damages, including pre- and post- judgment interest;

e. Attorneys' fees and costs of this litigation; and

f. Such other legal or equitable relief as may be appropriate to effectuate the purposes of

TITLE VII and § 1981 or to which he may be entitled.

COUNT XX
TITLE VII AND 42 U.S.C. § 1981

JEROME W. HARPER

267. PLAINTIFF JEROME W. HARPER adopts and realleges each and every

allegation contained in this Complaint as if set out anew herein.

268. JEROME HARPER worked with CHUGACH from June 8,1999 until July 6,

2001.

269. During his employment, JEROME HARPER was subjected to a racially

hostile work environment, as delineated above and below. He was also aware of racial comments
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made to his black co-workers. JEROME HARPER was offended by such racial comments and

they materially changed the terms and conditions of his employment. In addition to the

comments and slurs discussed elsewhere herein, JEROME HARPER was called "black ass

boy" by Gerald Stapler. He was subjected to frequent and offensive racial comments.

270. During his employment, JEROME HARPER was passed over for a

promotion for which he was qualified. JEROME HARPER started on a weed-eater, and applied

for both a front deck operator and tractor operator position. He was denied both, even though he

had a driver's license. A white male who had been previously fired and had no license received

the job.

271. JEROME HARPER was also treated differently from white workers in the

terms and conditions of his employment, as delineated elsewhere herein. In addition to the

conduct described above, JEROME HARPER was denied a walkie-talkie, whereas white

drivers such as Larry Martin and Linda LNU had them. JEROME HARPER had to get one

himself. JEROME HARPER and other black employees were not allowed to use the Redstone

bathrooms, and were instead dropped off at port-a-pottys, whereas white employees would use

real bathrooms and had water to wash their hands. When JEROME HARPER and other black

employees used a break room, James Benefield would say, "What are you doing here? Next

time don't come in here." White employees were allowed to use the break room.

272. JEROME HARPER and some of the other black employees were told they could

not eat with the white workers, and were threatened with termination if they went in Burger

King, the cafeterias in the Sparkman Center, or any of the Redstone buildings, whereas white

employees were allowed to go in these buildings. JEROME HARPER and other black
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employees were either denied leg gators or were given old worn ones, yet white employees had

new leg protection. White employees had new blades on their tractors, but CHUGACH would

not give JEROME HARPER new blades. When JEROME HARPER complained to Dean

Simmons about not getting new blades and he asked maintenance to come out to the field to

change his blades, no one would have his blades changed.

273. JEROME HARPER was laid off during the winter months of 1999-

2000 and 2000-2001, whereas white workers were retained. He had seniority over white workers

who were retained during the layoff.

274. Said plaintiff was treated differently in the terms and conditions of his

employment and subjected to a hostile work environment because ofhis race, black.

275. As a proximate result ofthe actions of the defendant, JEROME HARPER has

been injured.

WHEREFORE, PREMISES CONSIDERED, PLAINTIFF JEROME HARPER

demands judgment against CHUGACH for the following:

a. Compensatory damages for loss ofwages, loss ofbenefits, including, but not limited

to, retirement benefits, mental anguish, and emotional distress, both past and future;

b. Punitive damages;

c. Injunctive relief;

d. Special damages, including pre- and post- judgment interest;

e. Attorneys' fees and costs of this litigation; and

f. Such other legal or equitable relief as may be appropriate to effectuate the purposes of

TITLE VII and § 1981 or to which he may be entitled.
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COUNT XXI
TITLE VII AND 42 U.S.C. § 1981

DONALD LOVE

276. PLAINTIFF DONALD LOVE adopts and realleges each and every allegation

contained in this Complaint as if set out anew herein.

277. DONALD LOVE worked with CHUGACH from June 1998 until July, 2002.

278. During his employment, DONALD LOVE was subjected to a racially

hostile work environment, as delineated above and below. He was also aware of racial comments

made to his black co-workers. DONALD LOVE was offended by such racial comments and

they materially changed the terms and conditions of his employment.

279. During his employment, DONALD LOVE was passed over for a promotion for

which he was qualified. DONALD LOVE applied for crew leader positions in June, 2000, and

again in 2001. In 2000 the job was given to a white male named Greg Jones; in 2001 the job

was given to a white male named Thomas McDaniel. DONALD LOVE had experience and

seniority over both of these individuals.

280. DONALD LOVE was also treated differently from white workers in the

terms and conditions of his employment, as delineated elsewhere herein.

281. In addition, DONALD LOVE was laid off during the winter months of

1998-1999, whereas white workers were retained. He had seniority over white workers who

were retained during the layoff.

282. DONALD LOVE was terminated in July, 2002, for having an accident on a

tractor. Martha Stewart wrecked her truck the same week and was not terminated. DONALD

LOVE was drug tested after having his accident, which he passed, while Martha Stewart was not
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drug tested. Joe Salvo, a white male, hit a power pole and was not given a drug or alcohol test.

283. Said plaintiff was treated differently in the terms and conditions of his

employment and subjected to a hostile work environment because ofhis race, black.

284. As a proximate result of the actions ofthe defendant, DONALD LOVE has

been injured.

WHEREFORE, PREMISES CONSIDERED, PLAINTIFF DONALD LOVE

demands judgment against CHUGACH for the following:

a. Compensatory damages for loss of wages, loss of benefits, including, but not limited

to, retirement benefits, mental anguish, and emotional distress, both past and future;

b. Punitive damages;

c. Injunctive relief;

d. Special damages, including pre- and post- judgment interest;

e. Attorneys' fees and costs of this litigation; and

f. Such other legal or equitable relief as may be appropriate to effectuate the purposes of

TITLE VII and § 1981 or to which he may be entitled.

COUNT XXII
TITLE VII AND 42 U.S.CO § 1981

KIM R. McKENZIE

285. PLAINTIFF KIM R. McKENZIE adopts and realleges each and every

allegation contained in this Complaint as if set out anew herein.

286. KIM R. McKENZIE worked with CHUGACH from April of 2000 until the

present.

287. During his employment, KIM R. McKENZIE has been subjected to a racially
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hostile work environment, as delineated above and below. He is also aware of racial comments

made to his black co-workers. KIM R. McKENZIE was offended by such racial comments and

they materially changed the terms and conditions ofhis employment. In addition to the conduct

described elsewhere herein, KIM R. McKENZIE was told by one of his supervisors when he

was in the test area that ifhe got burned, it wouldn't matter because he was "crispy" anyway.

Ted Billups told him that he did not like young black men. KIM R. McKENZIE was offended

by this comment.

288. During his employment, KIM R. McKENZIE was passed over for a

promotion for which he was qualified. In 2002, John Buckely refused to promote KIM R.

McKENZIE to a crew leader position because he ostensibly had an "anger" problem. The job

was not filled. He has never been disciplined for this or warned that he had a problem with

"anger" while working with CHUGACH.

289. KIM R. McKENZIE was also treated differently from white workers in the

terms and conditions ofhis employment, as delineated above and below. In addition to the

conduct discussed above, KIM R. McKENZIE has been given less desirable work assignments

whereas white workers are placed in less physical work areas and given privileges and breaks

that are denied to black workers. White workers are allowed a choice in their work assignments,

whereas black workers are not. A white employee named Jeremiah is late almost every day, but

is not disciplined. Black workers who are late are disciplined. Billy Burgette has a sexual

harassment charge against him, and is still employed there. KIM R. McKENZIE was given a

fifty cent raise, but had it taken away from him and two other black employees while white

employees such as Martha and Anna are still getting this money.
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290. Said plaintiff was treated differently in the terms and conditions ofhis

employment and subjected to a hostile work environment because ofhis race, black.

291. As a proximate result of the actions of the defendant, KIM R. McKENZIE has

been injured.

WHEREFORE, PREMISES CONSIDERED, PLAINTIFF KIM McKENZIE

demands judgment against CHUGACH for the following:

a. Compensatory damages for loss ofwages, loss ofbenefits, including, but not limited

to, retirement benefits, mental anguish, and emotional distress, both past and future;

b. Punitive damages;

c. Injunctive relief;

d. Special damages, including pre- and post- judgment interest;

e. Attorneys' fees and costs of this litigation; and

f. Such other legal or equitable relief as may be appropriate to effectuate the purposes of

TITLE VII and § 1981 or to which he may be entitled.

COUNT XXIII
TITLE VII AND 42 U.S.C. § 1981

STONEY D. PATTON

292. PLAINTIFF STONEY D. PATTON adopts and realleges each and every

allegation contained in this Complaint as if set out anew herein.

293. STONEY D. PATTON has been employed by CHUGACH since on or about

June 2, 2000.

294. During his employment, STONEY D. PATTON was subjected to a racially

hostile work environment, as delineated above and below. He is also aware of racial comments
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made to his black co-workers. STONEY D. PATTON was offended by such racial comments

and they materially changed the terms and conditions ofhis employment.

295. In addition to the racial comments and slurs discussed in the General Allegations

section of this complaint, supra, STONEY D. PATTON has heard James Benefield, Gerald

Stapler, Joe Anderson, Don Simmons, Charlie Demmers, and Pat (the white secretary) use the

terms "nigger," "colored," "colored boy," "boy," "you boys," "you guys," and "monkeys" on

a frequent or daily basis. STONEY D. PATTON reported the racist language to John Buckley,

Landscaping Department Head. Despite the reports and complaints regarding the racially

offensive language, to Mr. PATTON's knowledge, CHUGACH took no actions and the racist

conduct continued.

296. STONEY D. PATTON was also treated differently from white workers in the

terms and conditions ofhis employment, as delineated above. STONEY D. PATTON was

passed over for promotion to tractor driver. Every time a tractor driver's position became open

and was posted during STONEY D. PATTON'S employment, CHUGACH has filled the

position with a less qualified white person. During the week ofMarch 24,2003, a tractor

driver's position became available and CHUGACH gave the promotion to a temporary white

employee instead of STONEY D. PATTON. The decisions to deny STONEY D. PATTON a

promotion to tractor driver were made by either Joe Anderson or James Benefield. STONEY D.

PATTON also applied for a crew leader's position. A less qualified white employee received

the crew leader position over STONEY D. PATTON. The decisions to deny STONEY D.

PATTON a promotion to crew leader were made by either Joe Anderson or James Benefield.

297. Throughout his employment, STONEY D. PATTON was treated differently in
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the terms and conditions of his employment. Some specific examples of this disparate treatment

include the following: In or about October of 2000, STONEY D. PATTON and the other crew

members were on their lunch break when Gerald Stapler came to the job location and ordered the

black employees back to work but allowed the white employees to finish their lunch break. The

black crew members were only allowed to use a portion of their lunch break period while the

white crew members were allowed to use their entire lunch break period.

298. In addition, STONEY D. PATTON was treated differentiythan white employees

when he tried to use his sick and personal leave time. In or about March of2001, STONEY B.

PATTON had requested that he be allowed to leave early on a Friday to take his mother to the

doctor and further requested that he be allowed to take off the following Monday for his birthday.

This leave request was approved by John Buckley. When he returned to work after the approved

leave time, STONEY B. PATTON was written up by Gerald Stapler and James Benefield, even

though the leave time had been pre-approved by Buckley. Similarly situated white employees

were not treated in the same manner when they were absent from work. White crew members

were given better job assignments and equipment than the black crew members. STONEY B.

PATTON and other black crew members were denied legging and other safety equipment.

299. In or about May 2002 at approximately 12:45p.m., STONEY B. PATTON was

injured when he had an accident while operating the front deck. He suffered a contusion to his

head and requested medical services, which CHUGACH refused. When he requested medical

assistance, James Benefield instructed STONEY B. PATTON to go to the office and wait for

him. Benefield finally returned to the office at approximately 2:55 p.m. and informed STONEY

B. PATTON that he would have to go take a drug test. Benefield was only concerned about the
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equipment and not the injuries STONEY B. PATTON suffered, so he went home. When

STONEY B. PATTON returned to work the next morning, he again requested medical services

for his injury and was informed that medical treatment had not been approved. STONEY B.

PATTON was then sent to Madison to take a drug test. Upon returning from the drug test,

STONEY B. PATTON went to John Buckley and asked for medical services for his injuries.

CHUGACH finally sent STONEY B. PATTON for medical services at 12:30 p.m. on the day

after the injury was sustained. Similarly situated white employees are not treated in the same

manner. In or about May 2002, STONEY B. PATTON was also denied treatment for a spider

bite suffered on the job. Similarly situated white employees are not denied treatment.

300. Black employees have been instructed by James Benefield, Carl Samper, Joe

Anderson and Charles Thomas McDonald that they cannot eat at public restaurants, but white

employees are allowed to eat at public restaurants. On or about August 26, 2002, STONEY B.

PATTON and another black employee, PLAINTIFF MILTON MARSH, were written up and

disciplined by Joe Anderson for eating at Burger King. A white employee, Chris, had also eaten

at Burger King on the same occasion and he was not given a write-up or disciplined. When they

received the write-ups, STONEY B. PATTON and MILTON MARSH were told by Joe

Anderson that they could not talk to or harass Chris about their discipline. On the next day,

Chris asked STONEY B. PATTON for information that was work-related and Joe Anderson

observed them talking. STONEY B. PATTON was written up again by Joe Anderson, even

though he was talking to Chris about work-related matters and not the discipline incident. Chris

was not written up or disciplined for talking to STONEY B. PATTON.

301. Said plaintiff was treated differently in the terms and conditions ofhis
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employment and subjected to a hostile work environment because ofhis race, black.

302. As a proximate result of the actions ofthe defendant, STONEY B. PATTON has

been injured.

WHEREFORE, PREMISES CONSIDERED, PLAINTIFF STONEY B. PATTON

demands judgment against CHUGACH for the following:

a. Compensatory damages for loss of wages, loss of benefits, including, but not limited

to, retirement benefits, mental anguish, and emotional distress, both past and future;

b. Punitive damages;

c. Injunctive relief;

d. Special damages, including pre- and post- judgment interest;

e. Attorneys' fees and costs of this litigation; and

f. Such other legal or equitable relief as may be appropriate to effectuate the purposes of

TITLE VII and § 1981 or to which he may be entitled.

COUNT XXIV
TITLE VII AND 42 U.S.C. § 1981

ANTHONY RUSSELL

303. PLAINTIFF ANTHONY RUSSELL adopts and realleges each and every

allegation contained in this Complaint as if set out anew herein.

304. ANTHONY RUSSELL has been employed by CHUGACH since on or about

April 4, 2000.

305. During his employment, ANTHONY RUSSELL has been subjected to a racially

hostile work environment, as delineated above and below. He is also aware of racial comments

made to his black co-workers. ANTHONY RUSSELL was offended by such racial comments
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and they materially changed the terms and conditions of his employment.

306. In addition to the racial comments and slurs discussed in the General Allegations

section of this complaint, supra, ANTHONY RUSSELL has heard James Benefield (Assistant

Project Manager) and Charlie Demers (Supervisor) use the terms "boy," "you boys,"and "jungle

monkeys" on a frequent or daily basis. ANTHONY RUSSELL reported the racist language to

John Buckley, Landscaping Department Head. Despite the reports and complaints regarding the

racially offensive language, to Mr. RUSSELL's knowledge, CHUGACH took no actions and

the racist conduct continued.

307. ANTHONY RUSSELL was also treated differently from white workers in the

terms and conditions ofhis employment, as set forth elsewhere herein. ANTHONY RUSSELL

was passed over on four or five occasions for different job promotions. ANTHONY RUSSELL

applied for promotions to positions of truck driver and crew leader. Each time the promotion

was open during ANTHONY RUSSELL'S employment, CHUGACH has filled the position

with a less qualified white person. In or about March of 2002, a Crew Leader's position became

available and ANTHONY RUSSELL was qualified for and applied for the job position.

Despite the fact that he has served as a substitute crew leader on many occasions, CHUGACH

gave the promotion to a less qualified white employee instead ofANTHONY RUSSELL. The

decisions to deny ANTHONY RUSSELL a promotion to truck driver or crew leader were made

by either James Benefield or John Buckley.

308. Throughout his employment, ANTHONY RUSSELL was treated differently in

the terms and conditions ofhis employment. Some specific examples of this disparate treatment

include the following: ANTHONY RUSSELL and other black crew members were not allowed
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to use their cell phones on the job, whereas white crew members were allowed to do so.

ANTHONY RUSSELL and other black employees were not allowed to use the telephones in

the office, whereas white employees were allowed to use these telephones to make personal calls.

ANTHONY RUSSELL and other black employees were told not to go to restaurants during

their lunch breaks, and every time he and other black employees were caught going, he was

written up, although white workers never got in trouble for eating at public restaurants. Pat (last

name unknown at this time), a white temporary worker, was hired to work in laborer positions at

the supervisor's pay level of crew leader. ANTHONY RUSSELL and other black employees

were not hired in or placed at higher pay levels. White employees with less seniority were

promoted over black employees even though ANTHONY RUSSELL and the other black

employees had also been informed that promotions and interviews would be based upon

seniority.

309. White employees are allowed to break company rules and policies and they are

not disciplined or fired. Billy Burgette, a white employee, has had disciplinary problems,

including allegations of sexual harassment and cursing loudly in public, but he has not been

terminated. Similarly situated black employees have been terminated for minor disciplinary

offenses.

310. Furthermore, ANTHONY RUSSELL and other black employees are laid off

during the winter due to alleged lack ofwork while white employees with less seniority are

retained. John Buckley laid off ANTHONY RUSSELL in the winter of2000-2001 because he

allegedly did not have enough seniority to stay while white employees with less seniority were

retained. ANTHONY RUSSELL and other black employees are either suspended or terminated
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for failing drug tests, whereas white employees are not suspended or terminated when they fail a

test. ANTHONY RUSSELL and other black employees were also harassed and treated

differently when they were required to undergo drug testing.

311. In or about July of 2002, CHUGACH suspended ANTHONY RUSSELL for

thirty days for testing positive for marijuana use in a drug test. A white co-worker, however,

Shawn (last name unknown at this time) informed other employees that he had also tested

positive because he had smoked marijuana the day of the drug test. Shawn was not suspended or

disciplined for testing positive for marijuana use.

312. Black employees have been told by CHUGACH supervisors that they cannot eat

at the public restaurants located on the federal facility, but white employees are allowed to eat at

these public restaurants. In or about August of2001, ANTHONY RUSSELL and some other

black co-workers, PLAINTIFF DONALD LOVE and Eric Allison, went to Church's Chicken

with a white co-worker, Dwight McClure, to eat lunch and they were caught by CHUGACH

supervisors. ANTHONY RUSSELL and the other black workers were written up and

disciplined, but the white worker, Dwight McClure, was not written up or disciplined by

CHUGACH.

313. Said plaintiff was treated differently in the terms and conditions ofhis

employment and subjected to a hostile work environment because ofhis race, black.

314. As a proximate result of the actions of the defendant, ANTHONY RUSSELL has

been injured.

WHEREFORE, PREMISES CONSIDERED, PLAINTIFF ANTHONY RUSSELL

demands judgment against CHUGACH for the following:
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a. Compensatory damages for loss of wages, loss ofbenefits, including, but not limited

to, retirement benefits, mental anguish, and emotional distress, both past and future;

b. Punitive damages;

c. Injunctive relief;

d. Special damages, including pre- and post- judgment interest;

e. Attorneys' fees and costs ofthis litigation; and

f. Such other legal or equitable relief as may be appropriate to effectuate the purposes of

TITLE VII and § 1981 or to which he may be entitled.

COUNT XXV
TITLE VII AND 42 U.S.C. § 1981

ARLESTER SANDERS

315. PLAINTIFF ARLESTER SANDERS adopts and realleges each and every

allegation contained in this Complaint as if set out anew herein.

316. ARLESTER SANDERS has worked with CHUGACH since April of 2000.

317. During his employment, ARLESTER SANDERS has been subjected to a racially

hostile work environment, as delineated above and below. He is also aware of racial comments

made to his black co-workers. ARLESTER SANDERS has been and is offended by such racial

comments and they have materially changed the terms and conditions of his employment. In

addition to the slurs and comments discussed elsewhere herein, Billy Burgette told him that he

was a grand wizard of the KKK. Dean Simmons called ARLESTER SANDERS a drug dealer

and "riffraff'in September or October of2002. Dean Simmons made statements such as "we

should take all of them off the equipment, they are only good for weed-eating." Dean

Simmons told Shawn McDaniels in late 2002 "that jungle monkey needs to get out of the
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road." ARLESTER SANDERS, Shawn McDaniels, and Sarah Wickam reported this to John

Buckely, who chastised Mr. McDaniels for telling other workers about this comment.

318. During his employment, ARLESTER SANDERS has been passed over for

promotions for which he was qualified. He was passed over for promotion in 2001,2002 and

again on March 24,2003. In 2001 ARLESTER SANDERS was passed over for a promotion to

driver for road shoulders because he was told he lacked seniority. In 2002, a white male named

Dwight McClure received the road shoulders housing position. Also in 2002, Shawn McDaniels'

father received the box van position for which ARLESTER SANDERS had applied. In 2003, a

white male named Art French received the crew leader job. ARLESTER SANDERS had more

experience and seniority than both of these individuals.

319. ARLESTER SANDERS was also treated differently from white workers in the

terms and conditions ofhis employment, as delineated above and below. In September 2001,

ARLESTER SANDERS was given a written disciplinary action for being late. ARLESTER

SANDERS had a flat tire coming to work that morning, and was told by James Benefield that he

should have had an alternate way to work and was written up.

320. In 2000, ARLESTER SANDERS was back-up driver for the road shoulders.

When his crew leader, Linda Matthews, was absent, ARLESTER SANDERS would drive the

truck. On one occasion, ARLESTER SANDERS was following orders from James Benefield

and while driving the truck it became stuck. Benefield blamed ARLESTER SANDERS for

damage that occurred to the truck when it was pulled out, and took him off driving the truck.

White individuals have done more severe damage to equipment and were not disciplined or

punished for the damage. ARLESTER SANDERS also witnessed Joe Phillip mark tardies in a
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discriminatory manner. ARLESTER SANDERS asked John Buckley how they could have fired

THADDEUS VAUGHN for tardies when he rode to work with ARLESTER and ARLESTER

did not have a record of absences. John Buckley checked the records, then told ARLESTER

that VAUGHN had been fired "for other reasons."

321. Said plaintiffwas treated differently in the terms and conditions ofhis

employment and subjected to a hostile work environment because ofhis race, black.

322. As a proximate result ofthe actions ofthe defendant, ARLESTER SANDERS

has been injured.

WHEREFORE, PREMISES CONSIDERED, PLAINTIFF ARLESTER SANDERS

demands judgment against CHUGACH for the following:

a. Compensatory damages for loss ofwages, loss of benefits, including, but not limited

to, retirement benefits, mental anguish, and emotional distress, both past and future;

b. Punitive damages;

c. Injunctive relief;

d. Special damages, including pre- and post- judgment interest;

e. Attorneys' fees and costs ofthis litigation; and

f. Such other legal or equitable relief as may be appropriate to effectuate the purposes of

TITLE VII and § 1981 or to which he may be entitled.

COUNT XXVI
TITLE VII AND 42 U.S.C. § 1981

CARLOS SMITH

323. PLAINTIFF CARLOS SMITH adopts and realleges each and every allegation

contained in this Complaint as if set out anew herein.
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324. CARLOS SMITH worked with CHUGACH from 2001 until March of2002.

325. During his employment, CARLOS SMITH was subjected to a racially

hostile work environment, as delineated above and below. He was also aware of racial comments

made to his black co-workers. CARLOS SMITH was offended by such racial comments and

they materially changed the terms and conditions ofhis employment. In addition, CARLOS

SMITH heard Gerald Stapler make statements like "all black boys got strong backs" and refer

to black employees as "monkeys," "apes," "colored," and "boy."

326. CARLOS SMITH was also treated differently from white workers in the

terms and conditions ofhis employment, as delineated elsewhere herein. CARLOS SMITH

was informed he was being suspended for two days due to absences or tardies. When he spoke

with ARLESTER SANDERS that evening, he was informed by SANDERS that he, SMITH,

had been fired. CARLOS SMITH called Dean Simmons to inquire about this, and Mr.

Simmons hung up on him. White employees had more absences than CARLOS SMITH yet

were not disciplined or terminated.

327. CARLOS SMITH was laid offduring the winter months, whereas white workers

were retained. He had seniority over white workers who were retained during the layoff.

328. Said plaintiffwas treated differently in the terms and conditions ofhis

employment and subjected to a hostile work environment because ofhis race, black.

329. As a proximate result of the actions of the defendant, CARLOS SMITH has

been injured.

WHEREFORE, PREMISES CONSIDERED, PLAINTIFF CARLOS SMITH

demands judgment against CHUGACH for the following:
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a. Compensatory damages for loss of wages, loss ofbenefits, including, but not limited

to, retirement benefits, mental anguish, and emotional distress, both past and future;

b. Punitive damages;

c. Injunctive relief;

d. Special damages, including pre- and post- judgment interest;

e. Attorneys' fees and costs of this litigation; and

f. Such other legal or equitable relief as may be appropriate to effectuate the purposes of

TITLE VII and § 1981 or to which he may be entitled.

COUNT XXVII
TITLE VII AND 42 U.S.C. § 1981

CHARLES D. SMITH

330. PLAINTIFF CHARLES D. SMITH adopts and realleges each and every

allegation contained in this Complaint as if set out anew herein.

331. CHARLES SMITH worked with CHUGACH for approximately three years,

until late February/March 2001.

332. During his employment, CHARLES SMITH was subjected to a racially hostile

work environment, as delineated above and below. He was also aware of racial comments made

to his black co-workers. CHARLES SMITH was offended by such racial comments and they

materially changed the terms and conditions of his employment. In addition to the slurs and

comments discussed elsewhere herein, on one occasion CHARLES SMITH had to ask for his

uniform from James Benefield for three weeks. James Benefield told him his uniform was not

there. Finally in the third week when he asked Mr. Benefield about his uniform, Mr. Benefield

stormed to the back, got him a uniform, slammed the door and said, "Damn, I'm tired of you
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niggers."

333. CHARLES SMITH heard Gerald Stapler say "nigger" behind his back when he

would walk away. Billy Burgette said "all them niggers always taking pens, I only have my

one pen." CHARLES SMITH also heard tenus such as "colored boys" and "boy" on a

frequent basis. For example, when it began raining one morning, Gerald Stapler told Danny

Vandiver, "you need to get them boys and take them out in the woods and out of

everybody's eyesight." SMITH's entire truck was black. The other trucks were white; Gerald

Stapler did not tell Vandiver to take the white workers into the woods. CHARLES SMITH told

James Benefield about the racial slurs during his employment, but nothing was done to correct or

stop the behavior.

334. During his employment, CHARLES SMITH was passed over for a promotion

for which he was qualified. He was passed over for promotion in 2001 when PLAINTIFF

TIMOTHY ELLIOTT was injured and a front deck position became open. Gerald Stapler

came and asked him ifhe had a license, and he replied yes. Then Stapler asked ifhe had ever

driven a front deck on Redstone, and he said no. Gerald Stapler replied, "well, you can't drive a

front deck on Redstone if you haven't driven one before." The next day Gerald Stapler put a

sixteen year old white guy on the front deck who had no experience. The white youth who got

the job had only been there one day.

335. CHARLES SMITH was also treated differently from white workers in the

tenus and conditions ofhis employment, as delineated elsewhere herein. In addition to the

above, CHARLES SMITH was told he couldn't go into the building to eat or use the restroom.

Mr. Stapler and James Benefield would not let them go into the buildings to use the restroom
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when they had been working in 90 degree weather. White employees could go in the building to

use the bathroom. CHUGACH also wouldn't let them go in public places to eat, and they had to

give money to white employees to go in and buy food for them. White employees were allowed

to eat in the restaurants.

336. A white employee named Dwight McClure was fired for a couple ofmonths in

2000. He was hired back and given his crew leader job back. McClure didn't have a license, but

they let him be crew leader and drive a truck. CHARLES SMITH was told he couldn't drive a

tractor or truck without a license. CHARLES SMITH was aware that a black employee named

James Thurman Smith had been out there for three years and had been talking to supervisors

about advancing. James T. Smith was told to get his license and they would give him a tractor.

James T. Smith got a license and bugged them for two years to get a tractor. Instead,

CHUGACH hired a white man off the street from Arab, Alabama, Richard LNU, for the tractor

job. CHARLES SMITH was told the jobs were given by seniority, but they obviously were not.

Richard got at least $12 an hour.

337. Like other plaintiffs, CHARLES SMITH was denied leg protection (leggers or

gators). When he asked about them, Gerald Stapler and James Benefield said they wouldn't

issue them any. CHARLES SMITH saw the white guys with brand new leg gators. For a

month CHARLES SMITH complained to the crew leader, who finally got him and the other

black employees old ones with broken straps to use. White employees received new straps when

their straps broke, while blacks were not given new straps.

338. In addition, CHARLES SMITH was laid off during the winter months, whereas

white workers were retained. He had seniority over white workers who were retained during the
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layoff.

339. CHARLES SMITH was terminated in early 2001. Paychecks had been late for a

week or two, and he and another employee heard some white employees saying they needed their

checks and that their wives were mad. He agreed, and said his wife was bitching at him about it.

Greg Bisack walked through the group about that time. That afternoon he was called in to the

office and informed that he was fired for threatening Greg Bisack. CHARLES SMITH did not

threaten Greg Bisack. White employees did things equally as bad or worse than the conduct

CHARLES SMITH was accused of engaging in. The newest white employees, Greg LNU,

missed five or six days ofa two-week period, but was not fired. Jeremiah Bach, a white

employee, was often late but was not fired.

340. Said plaintiff was treated differently in the terms and conditions ofhis

employment and subjected to a hostile work environment because ofhis race, black.

341. As a proximate result of the actions of the defendant, CHARLES SMITH has

been injured.

WHEREFORE, PREMISES CONSIDERED, PLAINTIFF CHARLES SMITH

demands judgment against CHUGACH for the following:

a. Compensatory damages for loss of wages, loss of benefits, including, but not limited

to, retirement benefits, mental anguish, and emotional distress, both past and future;

b. Punitive damages;

c. Injunctive relief;

d. Special damages, including pre- and post- judgment interest;

e. Attorneys' fees and costs ofthis litigation; and
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f Such other legal or equitable relief as may be appropriate to effectuate the purposes of

TITLE VII and § 1981 or to which he may be entitled.

COUNT XXVIII
TITLE VII AND 42 U.S.C. § 1981

PERNELL VAUGHN

342. PLAINTIFF PERNELL VAUGHN adopts and realleges each and every

allegation contained in this Complaint as if set out anew herein.

343. PERNELL VAUGHN worked with CHUGACH from 1999 until 2001.

344. During his employment, PERNELL VAUGHN was subjected to a racially

hostile work environment, as delineated above and below. He was also aware of racial comments

made to his black co-workers. PERNELL VAUGHN was offended by such racial comments

and they materially changed the terms and conditions ofhis employment. In addition to the slurs

and comments discussed elsewhere herein, Joe told PERNELL VAUGHN "Boy, you just need

to do your job, go to your crew leader." PERNELL VAUGHN told John Buckman about the

use of the derogatory term, and John said he would talk to Joe about it. Nothing ever came of it.

345. PERNELL VAUGHN was also treated differently from white workers in the

terms and conditions ofhis employment, as delineated above and below. PERNELL VAUGHN

was told by Sara Wickam to cut in an area with visible snakes. It was a water-filled ditch with

snakes on the surface. PERNELL VAUGHN did not have any leggings and refused to go in

without them. Sara Wickam had leggings on, although she was only sitting in the truck and not

cutting. She refused to give her leggings to PERNELL VAUGHN. Sara took PERNELL

VAUGHN to the offices where Joe told him, "Do what she tells you to do or you will lose

your job." That occurred on a Saturday when PERNELL VAUGHN had volunteered to come
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in and do extra work.

346. The black workers were told not to eat with the general arsenal workers in the

cafeteria by Joe, Gerald Stapler, and everyone in the offices.

347. In Mayor June 2001, PERNELL VAUGHN had built up vacation time and only

took an occasional single day off. He was told by Joe that he had to give two or three days notice

if he wanted to take a day off. Sara Wickam got a day off when she only asked the day before.

When he complained to John Buckman, PERNELL VAUGHN was told that it was Joe's

prerogative how he handled the time off notification.

348. PERNELL VAUGHN was terminated in mid-October 2001 by John

Buckman and Dean Simmons. PERNELL VAUGHN was fired because James Benefield, Joe,

and Dean Simmons said that PERNELL VAUGHN had excessive tardies. PERNELL

VAUGHN came to work everyday that he did not request off, and ifhe was late, he always

called in and had a doctor's excuse or court papers to prove that he had been elsewhere with

good reason. He would always bring the paperwork in the next day.

349. Two times in the late summer of2000, PERNELL VAUGHN had such severe

sinus problems that he went to the hospital. He called in the morning each time and left a

message, then called back and told Joe that he had to go to the hospital. Joe asked PERNELL

VAUGHN to bring a doctor's excuse when he came back and to let him know what was going

on ASAP. The doctor told PERNELL VAUGHN to stay out for three days, and as soon as

PERNELL VAUGHN heard this, he called in and told Joe. Joe again said that was fine and to

bring the doctor's papers when PERNELL VAUGHN came back.

350. Sign-in time every morning was by 7:00 am. Even when PERNELL VAUGHN

91

in and do extra work. 

346. The black workers were told not to eat with the general arsenal workers in the 

cafeteria by Joe, Gerald Stapler, and everyone in the offices. 

347. In Mayor June 2001, PERNELL VAUGHN had built up vacation time and only 

took an occasional single day off. He was told by Joe that he had to give two or three days notice 

if he wanted to take a day off. Sara Wickam got a day off when she only asked the day before. 

When he complained to John Buckman, PERNELL VAUGHN was told that it was Joe's 

prerogative how he handled the time off notification. 

348. PERNELL VAUGHN was terminated in mid-October 2001 by John 

Buckman and Dean Simmons. PERNELL VAUGHN was fired because James Benefield, Joe, 

and Dean Simmons said that PERNELL VAUGHN had excessive tardies. PERNELL 

VAUGHN came to work everyday that he did not request off, and ifhe was late, he always 

called in and had a doctor's excuse or court papers to prove that he had been elsewhere with 

good reason. He would always bring the paperwork in the next day. 

349. Two times in the late summer of2000, PERNELL VAUGHN had such severe 

sinus problems that he went to the hospital. He called in the morning each time and left a 

message, then called back and told Joe that he had to go to the hospital. Joe asked PERNELL 

VAUGHN to bring a doctor's excuse when he came back and to let him know what was going 

on ASAP. The doctor told PERNELL VAUGHN to stay out for three days, and as soon as 

PERNELL VAUGHN heard this, he called in and told Joe. Joe again said that was fine and to 

bring the doctor's papers when PERNELL VAUGHN came back. 

350. Sign-in time every morning was by 7:00 am. Even when PERNELL VAUGHN 

91 



Case 5:03-cv-00731-RDP     Document 1      Filed 03/31/2003     Page 92 of 193

had called in to let Joe know that he would be late because of a doctor's visit or a court

appointment, PERNELL VAUGHN would still be marked late. The management personnel

who handled signing in occasionally would deny that someone had called in to say they would be

late. PERNELL VAUGHN, as well as THADDEUS E. VAUGHN and ROMAN VAUGHN,

were often marked late when they were on time.

351. Said plaintiff was treated differently in the terms and conditions ofhis

employment and subjected to a hostile work environment because ofhis race, black.

352. As a proximate result of the actions of the defendant, PERNELL VAUGHN has

been injured.

WHEREFORE, PREMISES CONSIDERED, PLAINTIFF PERNELL VAUGHN

demands judgment against CHUGACH for the following:

a. Compensatory damages for loss ofwages, loss ofbenefits, including, but not limited

to, retirement benefits, mental anguish, and emotional distress, both past and future;

b. Punitive damages;

c. Injunctive relief;

d. Special damages, including pre- and post- judgment interest;

e. Attorneys' fees and costs of this litigation; and

f. Such other legal or equitable relief as may be appropriate to effectuate the purposes of

TITLE VII and § 1981 or to which he may be entitled.

COUNT XXIX
TITLE VII AND 42 U.S.c. § 1981

ROMAN M. VAUGHN

353. PLAINTIFF ROMAN M. VAUGHN adopts and realleges each and every
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allegation contained in this Complaint as if set out anew herein.

354. ROMAN VAUGHN worked with CHUGACH from the middle of 1999 until

February of2002.

355. During his employment, ROMAN VAUGHN was subjected to a racially

hostile work environment, as delineated above and below. He was also aware of racial comments

made to his black co-workers. ROMAN VAUGHN was offended by such racial comments and

they materially changed the terms and conditions of his employment. In addition to the slurs and

comments discussed elsewhere herein, Danny Vandiver, his team leader, would make comments

such as "I've got those boys out there slaving, make them work." He heard James Benefield,

Gerald Stapler, and John Buckley use such words as "nigger," "colored," "boy," and "you

people."

356. During his employment, ROMAN VAUGHN was passed over for a promotion

for which he was qualified. He was passed over for promotion every year ofhis employment.

ROMAN VAUGHN is a self-described country boy, and grew up driving front decks, back hoes,

tractors, and other equipment. Only two or three black employees were allowed to drive front

decks for CHUGACH. When ROMAN VAUGHN asked about driving a front deck, he was

told he had to have a license and go to a class. When he said he would do it, he was told he had

to "walk for a while before you get on the front deck." In 2001 ROMAN VAUGHN learned

that a license was not a requirement to drive a front deck. Several white employees hired in after

him received promotions to the front deck, even though ROMAN VAUGHN had seniority over

them.

357. ROMAN VAUGHN was also treated differently from white workers in the
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tenns and conditions of his employment, as delineated elsewhere herein. ROMAN VAUGHN

was told he would receive a raise after his 90 day probationary period ended, but he did not

receive this raise. White workers such as Jeremiah LNU received such raises. Additionally,

white workers were paid a higher rate than him for doing the same job.

358. ROMAN VAUGHN was not allowed off the grounds to eat, while white workers

went off grounds to eat and were not written up. ROMAN VAUGHN and other black workers

were not allowed to use the microwave to heat up lunch, and instead had to sit across the street in

the plaza from the fast food restaurant where they could see the white workers go in and eat, but

they were not allowed to go in and eat. When he was on Danny Vandiver's truck, Gerald Stapler

told Danny to "take them boys down to where the planes were and eat in the truck." When

ROMAN VAUGHN was on Martha's truck one day, the crew did not go across the street to eat,

even though he knew that they usually did go over there because he saw them do it.

359. ROMAN VAUGHN was forced to work on a segregated crew. Black workers

cut grass, while white workers had trucks. There were approximately thirteen employees to a

truck, two front decks to a truck. The black front deck drivers were not guaranteed to drive every

day. James Benefield told the supervisors to take black drivers off the tractors and put them on

front decks to try and make them quit. ROMAN VAUGHN witnessed him doing this and then

watching them with binoculars and laughing.

360. ROMAN VAUGHN was given inferior equipment to that given white workers.

The white workers received better weed-eaters than black employees, and got the new leg guards

while black workers were given access only to the old ones that fell down and were useless.

361. ROMAN VAUGHN was disciplined for supposedly missing work or being late,
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when in fact he had been at work on time. He witnessed on more than one occasion that he was

being docked as absent or tardy when THADDEUS E. VAUGHN was the one who was absent

or tardy. ROMAN VAUGHN was suspended for three days for missing dates or being tardy

when he had in fact been on time and at work.

362. When ROMAN VAUGHN asked for the front deck, he was told to stop

asking. ROMAN VAUGHN got in trouble for using the bathroom in the building or for

warming up his food. He was forced to warm his food on the deep freezer in the truck because

black employees could not go in the building. White employees such as Jeremiah, Danny

Vandiver, and Old Man Billy all did the same things ROMAN VAUGHN did but did not get in

trouble. Martha Stewart could go in the building to get bottled water, but would call Gerald to

write black employees up if they were caught doing it. ROMAN VAUGHN got written up once

for going in the building to cool off when got hot. He was told to wait outside and they would

bring hydrant water off the truck for them to drink.

363. White employees could miss days, come in late, and use the phones, whereas

black employees could not. When it rained the black employees were often sent home, while

white employees were kept there for the day even though they couldn't cut grass, and were kept

on the clock for the entire day.

364. In addition, ROMAN VAUGHN was laid off during the winter months of

1999-2000, while white workers were retained. He had seniority over white workers who were

retained during the layoff.

365. ROMAN VAUGHN had surgery for a cyst and couldn't sit or walk.

CHUGACH made him bring doctor's excuses, and accused him of lying about his condition.
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When ROMAN VAUGHN came off sick leave, in January 2002, he was forced to do drug tests,

even though he had disclosed that he was on pain medication. He passed his drug test at the

hospital, and had to take three that day because of problems with it. ROMAN VAUGHN had

missed almost a month for his surgery, but went back four days early before he was released.

When he went back to work, he asked for the front deck when he got back and was fired the first

time he was late. ROMAN VAUGHN was terminated in February, 2002, supposedly for his

absences. ROMAN VAUGHN tried to explain that it was his cousin, THADDEUS E.

VAUGHN, not him, who had missed the days, but he was terminated anyway. ROMAN

VAUGHN fought CHUGACH at his unemployment compensation hearing after his termination,

and won.

366. Said plaintiff was treated differently in the terms and conditions of his

employment and subjected to a hostile work environment because of his race, black.

367. As a proximate result of the actions ofthe defendant, ROMAN VAUGHN has

been injured.

WHEREFORE, PREMISES CONSIDERED, PLAINTIFF ROMAN VAUGHN

demands judgment against CHUGACH for the following:

a. Compensatory damages for loss of wages, loss of benefits, including, but not limited

to, retirement benefits, mental anguish, and emotional distress, both past and future;

b. Punitive damages;

c. Injunctive relief;

d. Special damages, including pre- and post- judgment interest;

e. Attorneys' fees and costs of this litigation; and
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f. Such other legal or equitable relief as may be appropriate to effectuate the purposes of

TITLE VII and § 1981 or to which he may be entitled.

COUNT XXX
TITLE VII AND 42 U.S.C. § 1981

THADDEUS E. VAUGHN

368. PLAINTIFF THADDEUS E. VAUGHN adopts and realleges each and every

allegation contained in this Complaint as if set out anew herein.

369. THADDEUS VAUGHN worked with CHUGACH from April 1999 until August

of2001.

370. During his employment, THADDEUS VAUGHN was subjected to a racially

hostile work environment, as delineated above and below. He was also aware of racial

comments made to his black co-workers. THADDEUS VAUGHN was offended by such racial

comments and they materially changed the terms and conditions ofhis employment. In addition

to the slurs and comments discussed elsewhere herein, THADDEUS VAUGHN was told by

Gerald Stapler "all you colored boys are hard workers; y'all work harder than the

Mexicans." When spoken to by supervisors, he was never called by name, just "boy," or

"colored boy."

371. . THADDEUS VAUGHN was also treated differently from white workers in the

terms and conditions ofhis employment, as delineated elsewhere herein. THADDEUS

VAUGHN was later instructed at first he could eat at Burger King or at the cafeterias, but then

was later instructed that they could not eat there. White employees were allowed to leave the

arsenal and not get in trouble. Ifblack employees left the grounds, they got in trouble. They

were also instructed not to speak to the people on the arsenal. The majority of the time white
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employees left to eat and black employees had to stay at the work site to eat. THADDEUS

VAUGHN was not allowed to eat lunch at the shop. White employees were allowed to go off the

arsenal and get food, but black employees could not.

372. Most of the time black workers were not allowed water for up to half a day of

work. Some times when they finished cutting an area and could take a break, Gerald Stapler

showed up and told them to get back to work. When they replied that they had just finished

cutting and were taking a water break, Mr. Stapler would reply, "you boys better hurry up and

get back to work."

373. THADDEUS VAUGHN is aware of the fact that white employees were given

promotions, while blacks most often were not. Black employees were made to be cutters and

laborers, and only a couple of blacks were allowed to drive the tractor. THADDEUS VAUGHN

was forced to work on a segregated work crew.

374. THADDEUS VAUGHN was laid off during the winter months of 1999-2000,

while white workers were retained. He had seniority over white workers who were retained

during the layoff.

375. In August, 2001, THADDEUS VAUGHN was informed that he had too 'many

tardies and missed dates, even though he always called in and spoke with James Benefield when

he could not make it in. THADDEUS VAUGHN missed about seven or eight days the entire

time he worked there, spread out over time. He was late about ten days, again spread over a two

year period. He would call and let them know ifhe was going to be late. White employees were

allowed to be out or late and would not get in trouble. His crew leader, Danny Vandiver, was

late two or three times, but never got in trouble. His crew would have to stand at the shop and
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wait on him. Jeremiah, a white employee, was often late but was never disciplined.

376. Said plaintiffwas treated differently in the terms and conditions of his

employment and subjected to a hostile work environment because ofhis race, black.

377. As a proximate result of the actions of the defendant, THADDEUS VAUGHN

has been injured.

WHEREFORE, PREMISES CONSIDERED, PLAINTIFF THADDEUS VAUGHN

demands judgment against CHUGACH for the following:

a. Compensatory damages for loss ofwages, loss ofbenefits, including, but not limited

to, retirement benefits, mental anguish, and emotional distress, both past and future;

b. Punitive damages;

c. Injunctive relief;

d. Special damages, including pre- and post- judgment interest;

e. Attorneys' fees and costs of this litigation; and

f. Such other legal or equitable relief as may be appropriate to effectuate the purposes of

TITLE VII and § 1981 or to which he may be entitled.

COUNT XXXI
TITLE VII AND 42 U.S.c. § 1981

TERRENCE WILLIAMS

378. PLAINTIFF TERRENCE WILLIAMS adopts and realleges each and every

allegation contained in this Complaint as if set out anew herein.

379. TERRENCE WILLIAMS has been employed by CHUGACH since April of

2001.

380. During his employment, TERRENCE WILLIAMS has been subjected to a
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racially hostile work environment. TERRENCE WILLIAMS has been offended by such racial

comments and they materially changed the terms and conditions ofhis employment. In addition

to the conduct discussed elsewhere herein, TERRENCE WILLIAMS has heard Larry LNU

(mechanic at 6260) call MOSES RICE a "nigger" when MOSES RICE'S lawn mower

malfunctioned. TERRENCE WILLIAMS has heard Dean Simmons use the term "jungle

monkeys" and heard a supervisor at the cookout last year say "Look at those monkeys play

ball." TERRENCE WILLIAMS reported Larry's comments to John Buckley, but to his

knowledge nothing was done to discipline Larry.

381. During his employment, TERRENCE WILLIAMS was passed over for a

promotion for which he was qualified. When TERRENCE WILLIAMS first started at

CHUGACH, he applied for a tractor driver position and he was denied. The job was given to a

white temp. TERRENCE WILLIAMS had more experience that this individual, since he has

worked for the city for twenty years and he had been with CHUGACH longer than the white

temp as well. When he asked Gerald Stapler why he didn't get the tractor driver position, Mr.

Stapler said that TERRENCE WILLIAMS was not ready for that position. The white temp

who got the job came in off the street. At the time of this incident, TERRENCE WILLIAMS

was driving the front deck, and Mr. Stapler took him off of the front deck and put TERRENCE

WILLIAMS back on weed-eating. When TERRENCE WILLIAMS asked why he was taken

off of front deck, Mr. Stapler replied that it was because he could do that. The front deck then

went to a white person. In the summer of 2002, Gerald Stapler promoted a white male with less

seniority and experience to the front deck operator position over TERRENCE WILLIAMS.

382. TERRENCE WILLIAMS was also treated differently from white workers in
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seniority and experience to the front deck operator position over TERRENCE WILLIAMS. 

382. TERRENCE WILLIAMS was also treated differently from white workers in 
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the terms and conditions of his employment, as delineated elsewhere herein.

383. As a proximate result of the actions of the defendant, TERRENCE WILLIAMS

has been injured.

WHEREFORE, PREMISES CONSIDERED, PLAINTIFF TERRENCE

WILLIAMS demands judgment against CHUGACH for the following:

a. Compensatory damages for loss ofwages, loss ofbenefits, including, but not limited

to, retirement benefits, mental anguish, and emotional distress, both past and future;

b. Punitive damages;

c. Injunctive relief;

d. Special damages, including pre- and post- judgment interest;

e. Attorneys' fees and costs of this litigation; and

f. Such other legal or equitable relief as may be appropriate to effectuate the purposes of

TITLE VII and § 1981 or to which he may be entitled.

COUNT XXXII
TITLE VII AND 42 U.S.C. § 1981

ROBERT DAVIS, DANA DRAPER, MILTON MARSH,
ALVIN T. MASSEY, VIVIAN PRESLEY, MOSES RICE, DANYEL SANDERS,

JAMES SMITH, DORENZO E. STINNETT, JEROME TOWNSEND,
AND BRENT TURNER

384. The said PLAINTIFFS adopt and reallege each and every allegation contained in

this Complaint as if set out anew herein.

385. During their employment, ROBERT DAVIS, DANA DRAPER, MILTON

MARSH, ALVIN T. MASSEY, VIVIAN PRESLEY, MOSES RICE, DANYEL SANDERS,

JAMES SMITH, DORENZO E. STINNETT, JEROME TOWNSEND, AND BRENT

TURNER were subjected to a racially hostile work environment, as delineated above and below.
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They each were also aware of racial comments made to their black co-workers. ROBERT

DAVIS, DANA DRAPER, MILTON MARSH, ALVIN T. MASSEY, VIVIAN PRESLEY,

MOSES RICE, DANYEL SANDERS, JAMES SMITH, DORENZO E. STINNETT,

JEROME TOWNSEND, AND BRENT TURNER were offended by such racial comments and

they materially changed the terms and conditions of each of the above named Plaintiff s

employment. In addition to the conduct discussed above, MOSES RICE was told "[y]ou God

damn colored boys get to fucking work" by Gerald Stapler. ROBERT DAVIS has been

constantly called "boy" by Danny Vandiver. In August, 2001, ROBERT DAVIS was cursed by

Gerald Stapler for not having any extra string left over. ROBERT DAVIS was forced to work

without a partner by Danny Vandiver in August, 2001.

386. During his employment, MOSES RICE was passed over for a promotion for

which he was qualified even though he has a clean driving record, while white employees who

are less qualified are given jobs over him. VIVIAN PRESLEY has been passed over for a

promotion to heavy truck driver, even though she was qualified. BRENT TURNER has been

passed over for promotions to approximately six higher paid positions, even though he had

experience and seniority. At least one of these positions was filled by a white employee, Jimmy

Elmore, who had less seniority or experience than BRENT TURNER.

387. ROBERT DAVIS, DANA DRAPER, MILTON MARSH, ALVIN T.

MASSEY, VIVIAN PRESLEY, MOSES RICE, DANYEL SANDERS, JAMES SMITH,

DORENZO E. STINNETT, JEROME TOWNSEND, AND BRENT TURNER were also

treated differently from white workers in the terms and conditions of their employment, as

delineated elsewhere herein. In addition to the conduct discussed above, MOSES RICE was hit
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on the head by a gate on February 15, and when he reported it to the white safety manager, Greg

Bisack, he was told "I don't want to hear it, tell it to John." When MOSES RICE told John

Buckley about the injury, he told MOSES RICE he didn't have time because he was too busy to

have someone drive MOSES RICE to the doctor, and sent him back to work. MOSES RICE

asked Mr. Buckley to call James Benefield, who told MOSES RICE he did not have time to deal

with him and told him to drive himself to the medical center on Highway 20.

388. When VIVIAN PRESLEY was suffering a sumac infection and asked to go to

the doctor, Greg Bisack asked her if the shot in his pants was good enough. When she pressed

for medication, she was told the shot in his pants was the only medicine she was going to get or

need. VIVIAN PRESLEY was also forced to dig close to 2000 holes with a pick ax on a hard

red clay hill, even though she has had two back surgeries of which CHUGACH was aware. As a

result of this, VIVIAN PRESLEY pulled her back and had to go to the emergency room. When

she was released to return to work, VIVIAN PRESLEY was put back to work with a pick and

shovel.

389. ROBERT DAVIS was attacked by ground hornets, and was told to keep working

when he asked to be taken to the emergency room. White employees who suffer on-the-job

injuries or have existing injuries are not treated in this manner.

390. MOSES RICE was disciplined for being late. White employees who are late are

not disciplined. VIVIAN PRESLEY was forced to unload trucks and tote 40-50 pound barrels

ofdirt, while the white female workers looked on and laughed. When VIVIAN PRESLEY

asked why she was required to do heavy work yet the white female workers were not required to,

she was told to stick to what she is supposed to do or get written up. BRENT TURNER, who
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was a back-up driver in April 2001, was denied the opportunity to drive the truck when the white

crew leader was out for the day. Instead, a white employee, Tommy Harris, was placed in the

driver's seat. White employees who were back-up drivers were given the opportunity to take out

crews during their first cutting season.

391. MOSES RICE was terminated for falling asleep while driving a lawn mower and

breaking one ofthe wheels. MOSES RICE had been forced to work long hours, and required to

come in at 4:00 a.m., and dozed off as a result of this. He was immediately drug tested. The

damage to his mower only took five to ten minutes to repair. White employees who wrecked

equipment and caused more extensive damage than that caused by MOSES RICE were not fired

and were not drug tested. These employees included Dwight McClure, Joe LNU, Chico LNU,

Sean LNU, and Sarah Wickam.

392. Said plaintiffs were treated differently in the terms and conditions oftheir

employment and subjected to a hostile work environment because of their race, black.

393. As a proximate result ofthe actions of the defendant, ROBERT DAVIS, DANA

DRAPER, MILTON MARSH, ALVIN T. MASSEY, VIVIAN PRESLEY, MOSES RICE,

JAMES SMITH, DORENZO E. STINNETT, JEROME TOWNSEND, AND BRENT

TURNER have been severally and separately injured.

WHEREFORE, PREMISES CONSIDERED, SAID PLAINTIFFS demand judgment

against CHUGACH for the following:

a. Compensatory damages for loss of wages, loss ofbenefits, including, but not limited

to, retirement benefits, mental anguish, and emotional distress, both past and future;

b. Punitive damages;
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c. Injunctive relief;

d. Special damages, including pre- and post- judgment interest;

e. Attorneys' fees and costs of this litigation; and

f. Such other legal or equitable relief as may be appropriate to effectuate the purposes of

TITLE VII and § 1981 or to which they may be entitled.

COUNT XXXIII
BREACH OF CONTRACT

ALL PLAINTIFFS

394. PLAINTIFFS adopt and reallege each and every allegation contained in this

Complaint as if set out anew herein.

395. CHUGACH made promises and representations to PLAINTIFFS regarding the

terms and conditions of their employment as set forth above, breach of which has caused

PLAINTIFFS to be injured and damaged. These promises and representations included, but are

not limited to, the fact that the PLAINTIFFS were deprived of a promised raise in compensation

following each PLAINTIFF's 90 day probationary period.

WHEREFORE, PREMISES CONSIDERED, PLAINTIFFS demand judgment

against CHUGACH for the following:

a. Compensatory damages;

b. Injunctive relief;

c. Special damages, including pre- and post- judgment interest;

d. Attorneys' fees and costs of this litigation; and

e. Such other legal or equitable relief as may be appropriate or to which they may

be entitled.
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Respectfully submitted,

OF COUNSEL:

JOHN D. SAXON, P.e.
2119 3rd Avenue North
Birmingham, Alabama 35203
(205) 324-0223

~d~(~~)
Jerry L. Trew
Attorneys for Plaintiffs

OF COUNSEL:

JOHNSTON & TREW, L.L.C.
915A Merchants Walk
Huntsville, AL 35801
(256) 512-9990

PLAINTIFFS DEMAND TRIAL BY STR
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PLAINTIFFS' ADDRESSES:

Benny Birdsong
15593 Mayberry
Athens, AL 35611

Robert C. Birdsong, Jr.
2100 Wimberly Rd.
Huntsville, AL 35816

Robert Braden
303 Somerville Rd.
Decatur, AL 35601
Tracey Braden
4205 Eastland Dr.
Hunstville, AL 35810

Cedric Bradley
209 Southwind Dr.
#46
Athens, AL 35611

Tyrus Bradley
2212 Harden Ave.
Apt.B
Huntsville, AL 35805

Riccardo Bright
2506 Apt. D.
12th St.
Huntsville, AL 35805

Perry Crutcher
4102 Arlington Rd.
Huntsville, AL 35805

Roderick Crutcher
3904 Beacon Cir.
Apt. A
Huntsville, AL 35805

Roger Crutcher
2606 Holmes Ave.
Huntsville, AL 35816
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Anthony Drake
1308 Boxwood Dr.
Apt.B
Huntsville, AL 35816

Lawrence Drake
3612 Vogel Dr.
Huntsville, AL 35810

Dana Draper
2701 Brett Rd.
Huntsville, AL 35810

Terrance Elliott
303 Somerville Rd. S.E.
Decatur, AL 35601

Timothy Elliott
2141 Westmeade Dr. NW
Apt. B
Decatur, AL 35603

James C. Guster
P. O. Box 414
Athens, AL 35611

Jerome W. Harper
4007 Knollbrook Dr.
Huntsville, AL

Donald Love
3007 Forsythe Dr.
Huntsville, AL 35810

Milton Marsh
c/o John D. Saxon, P.e.
2119 3rd Ave. North
Birmingham, AL 35203

Kim R. McKenzie
4210 Lakeview Dr.
Huntsville, AL 35810
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Alvin T. Massey
4108 Newson Rd.
Huntsville, AL 35805

Stoney D. Patton
2329 Mt. Vernon Rd.
Huntsville, AL 35810

Anthony Russell
2903 Baiaska Ave.
Huntsville, AL 35816

Arlester Sanders
2702 Pine Tree Ln.
Huntsville, AL 35810

Danyel Sanders
c/o John D. Saxon, P.e.
2119 3rd Ave. North
Birmingham, AL 35203

Carlos Smith
402 Warner St.
Huntsville, AL 35816

Charles D. Smith
3906 Garden Side Dr.
Huntsville, AL 35801

Pernell Vaughn
162 Zierdt Rd.
Madison, AL 35758

Roman M. Vaughn
173 Stone Street
Madison, AL 35758

Thaddeus E. Vaughn
3604 McVay St.
Huntsville, AL 35801
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Terrence Williams
3227 Clapton St.
Apt. A
Huntsville, AL 35810

Robert Davis
c/o John D. Saxon, P.e.
2119 3rd Ave. North
Birmingham, AL 35203

Vivian Presley
c/o John D. Saxon, P.C.
2119 3rd Ave. North
Birmingham, AL 35203

Moses Rice
c/o John D. Saxon, P.e.
2119 3rd Ave. North
Birmingham, AL 35203

James Smith
3308 Bradley St.
Huntsville, AL 35801

Dorenzo E. Stinnett
3914 Shamrock Dr.
Huntsville, AL 35810

Jerome Townsend
3100 Delia Lane
Huntsville, AL 35810

Brent Turner
4186 S. Parkway Apt. E
Huntsville AL 35802

PLEASE SERVE DEFENDANT VIA CERTIFIED MAIL.
RETURN RECEIPT REQUESTED

CHUGACH MANAGEMENT SERVICES, INC.
c/o The Corporation Company
2000 Interstate Park Drive Suite. 204
Montgomery, Alabama 36109

110

Terrence Williams 
3227 Clapton St. 
Apt. A 
Huntsville, AL 35810 

Robert Davis 
clo John D. Saxon, P.e. 
2119 3rd Ave. North 
Birmingham, AL 35203 

Vivian Presley 
c/o John D. Saxon, P.C. 
2119 3rd Ave. North 
Birmingham, AL 35203 

Moses Rice 
c/o John D. Saxon, P.e. 
2119 3rd Ave. North 
Birmingham, AL 35203 

James Smith 
3308 Bradley St. 
Huntsville, AL 35801 

Dorenzo E. Stinnett 
3914 Shamrock Dr. 
Huntsville, AL 35810 

Jerome Townsend 
3100 Delia Lane 
Huntsville, AL 35810 

Brent Turner 
4186 S. Parkway Apt. E 
Huntsville AL 35802 

PLEASE SERVE DEFENDANT VIA CERTIFIED MAIL. 
RETURN RECEIPT REQUESTED 

CHUGACH MANAGEMENT SERVICES, INC. 
c/o The Corporation Company 
2000 Interstate Park Drive Suite. 204 
Montgomery, Alabama 36109 

110 



Case 5:03-cv-00731-RDP     Document 1      Filed 03/31/2003     Page 111 of 193



Case 5:03-cv-00731-RDP     Document 1      Filed 03/31/2003     Page 112 of 193

EEOC COMPLAINT
September 12, 2001

Before me. The~sned Notary Public in and for said County and State. did
persooa11y appear the below lisned parties. who after first being duly sworn, state as follows:

1. We are all empIQ)'oes or former employees ofChugach Managment Services, Inc. Are
over the ase oftwemy-oao (21):As part ofour employment with Chugach Managment Services.
Inc. OIl Redstone ArseDaJ. Alabama we have witnessed and or suffered the following
discrimination based UPQD our~.

2. The Chain of~mmaud for our employment is:

1. John Buckley
Project Manager

I
2. James Bennefield

Assistant Project Manager

3. Ted Billups
Supervisor

4. Gerald Stapler
Supervisor

5. Greg Biszack
Supervisor

6. Joe (1)
Supervisor

\

3. Within the last 180 days and over the course ofour employment the above supervisors
who are white males, aUowcG white employees and themselves to eat at the public restaurants
located on Redstoue ArseDaJ. Alabama

Each ofd1e below siped employee's, who are African Americans. have been told that
they are DOt allowed to calat tbese facilities. Each has been further told to stay out of the Public
eye by the above supcrviaoD while eating on their lunch break. Thelfe employees have also been
told~ they are not aIlowN too enter or use the employee break rooms on Redstone Arsenal, to
warm up food or eat Iftho aforementioned rules are broken each employee has been told that
they will receive disciplliuuy action or will be terminated.

As recent as the 22"day ofAugUSt200I, Anthony Russell was written up for eating
IUDdl at Church·s Chicken while white employees eat there regularly and receive no disCIpline.
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eye by the above supcrviaoD while eating on their lunch break. Thelfe employees have also been 
told ~ they are not aI10wN toO enter or use the employee break rooms on Redstone Arsenal, to 
warm up food or eat If tho aforementioned rules are broken each employee has been told that 
they will receive disciplliuuy action or will be terminated. 

As recent as the 22" day of AugUSt 200 I, Anthony Russell was written up for eating 
lUDdl at Church's Chicken while white employees eat there regularly and receive no disCIpline. 
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On July 16,2001 Tracy Braden was acting crew leader and asked Gerald Stapler ifhe
could run the crew by BW'SC1' King to purchase lunch and eat elsewhere. Mr. Stapler advised
"Don't you take them colored boys down to that cafe, you know you boys can't eat there".

4. As black employee's ofChugach we have also been told that we are not allowed to use
the public resttoom faciliu. on Redstone Arsenal while at work or we will receive disciplinary
action. This rule is not enforced against the white employees ofChugach.

5. The supervisors of the below signed employees have always and continue to refer to
the black employees as "BQy", "Boys" or "Colored Boys". We are also constantly told "you
colored boys are not worth nothing".We have requested that we be called by our names and the
supervisors have chosen to ignore the requests. The white employees are referred to by their
birth names.

On July 15, 2001~do Bright was approached by John Buckley. Mr. Buckley put his
finger in the face ofMr. Brisbt and stated" Boy, why in the fuck are you not cutting grass", Mr.
Bright advised his supervisor that he had no right to speak to him that way. The employees are
then reminded that Alabama is an at will state and that they can be fired for any reason.

6. The above supervisors also fail to provide black employees with safety equipment in
stock that could prevent serious injuries.

Over the course oftbis swnmer and again on September 7, 2001 supervisors have failed
to siva blaok omploYMI ..,pto,'. to protect thorn rrom SImkO bitol. au Soptombor 7, ROHor
Cruteher told Mr. Stapler IMld Mr. Bennefield that employees had seen a four foot copperhead &
a Black Racer snake in the~ that they were working. Mr. Crutcher requested that Mr. Stapler
get him the leg protection&om the truck. Mr. Stapler told him "you colored boys are scared of
your own shadow" and dQJied bim the leg protection. Mr. Crutcher then made the same request
ofMr. Bennefield and be was denied the protection and told he would be fired ifhe did not
complete the job without tbe leg protection. This incident was witnessed by Alvin Massey.

7. Each winter Cbupch lays off the seasonal employees for several months retaining
several employees, all while. During the layoffperiod all Union Representatives are elected and
no black holds a position in die Union even though the majority ofthe employees it serves are
black. The black employees upon returning are told what the Union dues will be but are told to
"shut up" when asked about voting for representatives.

8. Upon being hired each ofus was told that promotions to higher paying positions and
those to su.pervisor would be based upon seniority. Within the last 90 days Charles Smith
requested a position driving a front deck, he was denied and a 16 year old white male was given
the front deck to drive. James C. Guster who has a degree in Horticulture has spoke to his
supervisors about job openjpp. Mr. Guster has been told that the right position for him has not
opened up. However, each position that Mr. Guster sought has been filled by a white employee.

2

On July 16,2001 Tracy Braden was acting crew leader and asked Gerald Stapler if he 
could run the crew by BW'SCl' King to purchase lunch and eat elsewhere. Mr. Stapler advised 
"Don't you take them colored boys down to that cafe, you know you boys can't eat there". 

4. As black employee's of Chugach we have also been told that we are not allowed to use 
the public resttoom faciliu. on Redstone Arsenal while at work or we will receive disciplinary 
action. This rule is not enforced against the white employees of Chugach. 

S. The supervisors of the below signed employees have always and continue to refer to 
the black employees as "BQy", "Boys" or "Colored Boys". We are also constantly told ''you 
colored boys are not worth nothing". We have requested that we be called by our names and the 
supervisors have chosen to ignore the requests. The white employees are referred to by their 
birth names. 

On July IS, 2001 ~do Bright was approached by John Buckley. Mr. Buckley put his 
finger in the face of Mr. Brisht and stated" Boy, why in the fuck are you not cutting grass", Mr. 
Bright advised his supervisor that he had no right to speak to him that way. The employees are 
then reminded that Alabama is an at will state and that they can be fired for any reason. 

6. The above supervisors also fail to provide black employees with safety equipment in 
stock that could prevent serious injuries. 

Over the course oftbis swnmer and again on September 7, 2001 supervisors have failed 
to siva blaok ompl0YMI ..,ptor'. to protect thorn rrom SImkO bitol. au Soptombor 7, Rosol' 
Cruteher told Mr. Stapler IM¥l Mr. Bennefield that employees had seen a four foot copperhead & 
a Black Racer snake in the ~ that they were working. Mr. Crutcher requested that Mr. Stapler 
get him the leg protection &om the truck. Mr. Stapler told him "you colored boys are scared of 
your own shadow" and dQJied bim the leg protection. Mr. Crutcher then made the same request 
of Mr. Bennefield and be was denied the protection and told he would be fired if he did not 
complete the job without tbe leg protection. This incident was witnessed by Alvin Massey. 

7. Each winter Cbupch lays off the seasonal employees for several months retaining 
several employees, all while. During the layoff period all Union Representatives are elected and 
no black holds a position in dle Union even though the majority of the employees it serves are 
black. The black employees upon returning are told what the Union dues will be but are told to 
"shut up" when asked about voting for representatives. 

8. Upon being hired each of us was told that promotions to higher paying positions and 
those to su.pervisor would be based upon seniority. Within the last 90 days Charles Smith 
requested a position driving a front deck, he was denied and a 16 year old white male was given 
the front deck to drive. James C. Guster who has a degree in Horticulture has spoke to his 
supervisors about job openjpp. Mr. Guster has been told that the right position for him has not 
opened up. However, each position that Mr. Guster sought has been filled by a white employee. 

2 
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Tracey Braden has applied for several positions to achieve higher payor advance within
Chugach. Dwing July 0(2001 Mr. Braden once again applied for a crew leader position, (a
position he has worked at when the crew leader missed work), James Bennefield had told Mr.
Braden that he was next in line for the position. Greg Jones a white male was hired off the street
and given the position the same day. Several black employees with COL's have applied for
drivers positions this summer. all openings were filled by white males. No black employee holds
a supervisory position and each ofus has been told by management that we will not advance.

9. Disciplinary action is arbitrarily taken against black employees while white employees
commit the same violations and receive no discipline. A daily example occurs as follows, any
black employees that come in late are sent home. However, white employees come in as late as
ten to fifteen minutes and are allowed to clock in.

10. Further the parties sayth not.

~~~
Tracey Braden
4205 Eastland Drive
Huntsville, Alabama 35810
256·858·3705

STATE OF ALABAMA )

MADISON COUNTY )
ACKNOWLEDGMENT

Sworn to and subseribed before me by Tracey Braden on this the~ day of September,
2001.

My Commission Expires: I ~.pt.)

3

Tracey Braden has applied for several positions to achieve higher payor advance within 
Chugach. Dwing July 0(2001 Mr. Braden once again applied for a crew leader position, (a 
position he has worked at when the crew leader missed work), James Bennefield had told Mr. 
Braden that he was next in line for the position. Greg Jones a white male was hired off the street 
and given the position the same day. Several black employees with COL's have applied for 
drivers positions this summer, all openings were filled by white males. No black employee holds 
a supervisory position and each of us has been told by management that we will not advance. 

9. Disciplinary action is arbitrarily taken against black employees while white employees 
commit the same violations and receive no discipline. A daily example occurs as follows, any 
black employees that come in late are sent home. However, white employees come in as late as 
ten to fifteen minutes and are allowed to clock in. 

10. Further the parties sayth not. 

STATE OF ALABAMA ) 

~~~ 
Tracey Braden 
4205 Eastland Drive 
Huntsville, Alabama 35810 
256-858-3705 

ACKNOWLEDGMENT 
MADISON COUNTY ) 

Sworn to and subseribed before me by Tracey Braden on this the ~ day of September, 
2001. 

My Commission Expires: I ~.pt.) 

3 
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ACKNOWLEDGMENT

~&~Roger teher
2606 Holmes Avenue
Huntsville) Alabama 35806
256-534-1507

STATE OF ALABAMA )
ACKNOWLEDGMENT

MADISON COUNTY )
-;.'

Sworn to ands~bed before me by Roger Crutcher on thi the~day of
September, 2001.

No . PublIC, AIlIb8ma Stat& At Large
;:jr;;;rT:'AARlWY~P;y.UBTiiTUUC:;--gy5~ijQinl:ijillW1'IlgUIt20. 2003

YCommission Expires:_.......,.. _

STATE OF ALABAMA )

MADISON COUNTY )

Sworn to and subscribed before me by Cedric Bradley on this the /2- r&y ofSeptember,
2001.

4

STATE OF ALABAMA ) 

MADISON COUNTY ) 

& &-J-b: Roger tcher 
2606 Holmes Avenue 
Huntsville) Alabama 35806 
256-534-1507 

ACKNOWLEDGMENT 

-~ 
Sworn to and s~bed before me by Roger Crutcher on thi the ~ day of 

September, 2001. 

y Commission Expires:_........,..... ___ _ 

STATE OF ALABAMA ) 
ACKNOWLEDGMENT 

MADISON COUNTY ) 

Sworn to and subscribed before me by Cedric Bradley on this the /2- taay of September, 
2001. 

N ARYPUBLIC 
My Commission Expires: 1 Z/4p.; 

4 
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ACKNOWLEDGMENT

es Guster
. Box 414

Athens, Alabama 35611
256-230-3821

STATE OF ALABAMA )

MADISON COUNTY )

Sworn to and subsc.mbed before me by James Guster on this the~day ofSeptember.
2001.

~ur-Roman Vaughn
173 Stone Street
Madison, Alabama 35758

STATE OF ALABAMA )
ACKNOWLEDGMENT

MADISON COUNTY )

Sworn to and subscribed before me by Roman Vaughn on this the '&i1\day of
September, 2001.

---=lo\.OL~~-::::'~~!ubIIc:.:Al8Ib8al~.. SltdeAJ Large
PUB My ColMlIaaIon ecpIres Augult20t 2003
ission Expires: _

5

STATE OF ALABAMA ) 

MADISON COUNTY ) 

es Guster 
. Box 414 

Athens, Alabama 35611 
256-230-3821 

ACKNOWLEDGMENT 

Swom to and subsc.mbed before me by James Guster on this the ~ day of September. 
2001. 

STATE OF ALABAMA ) 

MADISON COUNTY ) 

~ur-Roman Vaughn 
173 Stone Street 
Madison, Alabama 35758 

ACKNOWLEDGMENT 

Sworn to and subscribed before me by Roman Vaughn on this the '& i1\ day of 
September, 2001. 

5 
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STATE OF ALABAMA )
ACKNOWLEDGMENT

MADISON COUNTY )

Sworn to and subscribed before me by Dorenzo Stinnett on this the \2f' day of

September. 2001. ~c.__
NOTARy'P UC ------

My CoinmissionExPires:~

Charles Smith
402 Hurts Street
Huntsville) Alabama 35810
256-534-6428

STATE OF ALABAMA )
ACKNOWLEDGMENT

MADISON COUNTY )

Sworn to and subscribed before me by Charles Smith on this the \~daYofSeptember)
2001.

---=~~~~~--N0t8N-P1ti011e:-lllab8mll__ At. Large
Y P UC My ConmIaalon ExplIw AuguIt 20. 2003

ission Expires: _

6

STATE OF ALABAMA ) 

MADISON COUNTY ) 

Dorenzo Stinnett 
3914 Shamrock Drive 
Huntsville. Alabama 35810 
256-852-8580 

ACKNOWLEDGMENT 

Charles Smith 
402 Hurts Street 
Huntsville. Alabama 35810 
256-534-6428 

ACKNOWLEDGMENT 

Swom to and subscribed before me by Charles Smith on this the \~daY of September. 
2001. 

~:::-:-~~~~---1Notery-Pl:d:lllc;;-HeI ____ At. Large 
My ConmIaaIon I:xplIw AuguIt 20. 2003 

ission Expires: _____ _ 

6 
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-I. ~.
r~~

TIl1lOth}1(;tt
303 Somerville Road
Decatur, Alabama 35601 .
256-350-4506

STATE OF ALABAMA )
ACKNOWLEDGMENT

MADISON COUNTY ) , , 'fA
Sworn to and subscribed before me by Timothy Elliott on this the \1.. .....day of

September, 2001.

~1l-
NOTARYPUBUC ~"'==-=~
My COlllDlission Expires: _

~ll~
Terrance Willi~s
809 Lee Drive
Huntsville, Alabama 35810

STATE OF ALABAMA )
ACKNOWLEDGMENT

MADISON COUNTY )

Sworn to and subscribed before me by Terrance Williams on this the dday of
September, 2001.

7

STATE OF ALABAMA ) 

-I. c:6' 
'~~ 

TIlllOth}1(;tt 
303 Somerville Road 
Decatur, Alabama 35601 . 
256-350-4506 

ACKNOWLEDGMENT 

MADISON COUNTY ) , , 'fA 
Sworn to and subscribed before me by Timothy Elliott on this the \1.. ..... day of 

September, 2001. 

STATE OF ALABAMA ) 

MADISON COUNTY ) 

;{;u -
NOTAR'l'PUBUC ~"'===~ 
My COlllDlission Expires:, _____ _ 

~ll~ 
Terrance Willi~s 
809 Lee Drive 
Huntsville, Alabama 35810 

ACKNOWLEDGMENT 

Sworn to and subscribed before me by Terrance Williams on this the dday of 
September, 2001. 

7 
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ACKNOWLEDGMENT

ACKNOWLEDGMENT

~~
Terrance EllIott
303 Somerville Road
Decatur. Alabama 35601
256-227-5739

STATE OF ALABAMA )

MADISON COUNTY )

Swom to and subscribed before me by Terrance Elliott on this thel2.'1Mday o~
September. 2001.

NOT~==~My Conumsslon Expues:, _

a~f)~
1308 Boxwood Drive. Unit B
Huntsville. Alabama 35810

STATE OF ALABAMA )

MADISON COUNTY )

7t'
Swom to and subscribed before me by Anthony Drake on this the !Cday of

September. 2001.

NOTARYP DC
My Commi ion Expires: NptB!¥ pyblk;. A!8bamaa.- At~

My Corrvn/88iOR ExpIr8I AIJfPII. 20. -

8

STATE OF ALABAMA ) 

MADISON COUNTY ) 

~~ 
Terrance Elliott 
303 Somerville Road 
Decatur. Alabama 35601 
256-227-5739 

ACKNOWLEDGMENT 

Swom to and subscribed before me by Terrance Elliott on this thel2-'1:Mday o~ 
September. 2001. 

STATE OF ALABAMA ) 

MADISON COUNTY ) 

NarJl:i ;;:.==~ 
My Conumsslon Expues: _____ _ 

~eD~ 
1308 Boxwood Drive, Unit B 
Huntsville, Alabama 35810 

ACKNOWLEDGMENT 

7t' 
Swom to and subscribed before me by Anthony Drake on this the /Cday of 

September. 2001. 

8 

ion Expires: NplBI¥ pyblk;. A!abama a.- AI. ~ 
My Corrvn/88iOR ExpIr8I AIIfIII/I. 20. -
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STATE OF ALABAMA )

MADISON COUNTY )

~\k.~__
Thaddus Vaughn
4311 Patton Road
Huntsville, Alabama 35805
256-652-0074

ACKNOWLEDGMENT

ACKNOWLEDGMENT

Sworn to and subscribed before me by Thaddus Vaughn on this the
September, 2001.

NO YP I: C 11/nJrJ7
My COI:JDlissionEXPires:~

2506 12* Street
Huntsville, Alabama 35801
256-852-5201

STATE OF ALABAMA )

MADISON COUNTY )

Sworn to and sub&cribed before me by Riccardo Bright on this the /2 fLday of
September, 2001.

NO YPUBLIC ~
Commission Expires: 12Mpp:::;>

t

9

STATE OF ALABAMA ) 

MADISON COUNTY ) 

Thaddus Vaughn 
4311 Patton Road 
Huntsville, Alabama 35805 
256-652-0074 

ACKNOWLEDGMENT 

Sworn to and subscribed before me by Thaddus Vaughn on this the 
September, 2001. 

STATE OF ALABAMA ) 

MADISON COUNTY ) 

My Co~ssion Expires: I *ff2 

~~~~B~~$~:-. 
2506 12- Street 
Huntsville, Alabama 35801 
256-852-5201 

ACKNOWLEDGMENT 

Sworn to and sub&cribed before me by Riccardo Bright on this the 12 fLday of 
September. 2001. 

9 

NO Y PUBLIC Ic 
Commission Expires: 12M pp:::;> 

t 
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1~64~
~Lester Sanders

2702 Pinetree Lane
Huntsville, Alabama 35810
256-653-2356

STATE OF ALABAMA )
ACKNOWLEDGMENT

MADISON COUNTY )

Swom to and subscribed before me by Lester Sanders on this the\~~daY ~r S~ptember, .
2001.

~,
wrence Drake

2215 Morningside Drive
Huntsville, Alabama 35816
256-859·3882

STATE OF ALABAMA

MADISON COUNTY

)

)
ACKNOWLEDGMENT

Swom to and subacribed before me by Lawrence Drake on this the .Ii!:day of

September,2ool. ~

~~

10

STATE OF ALABAMA ) 

MADISON COUNTY ) 

1~64~ 
~ Lester Sanders 

2702 Pinetree Lane 
Huntsville, Alabama 35810 
256-653-2356 

ACKNOWLEDGMENT 

Swom to and subscribed before me by Lester Sanders on this the \~~daY ~r S~ptember, . 
2001. 

, At Large 
My Commission Explras AuguIt 20, 2003 

. ssion Expires:, _____ _ 

~, 
4:nceDrake 

2215 Morningside Drive 
Huntsville, Alabama 35816 
256-859-3882 

ACKNOWLEDGMENT 

10 
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STATE OF ALABAMA )

MADISON COUNTY )

Dana Draper
2701 Brett Road
Huntsville. Alabama 35810
256-852-7554

ACKNOWLEDGMENT

Swom to and subscribed before me by Dana Draper on this the __ day of September.
2001.

NOTARYPUBUC
My Commission Expires: _

1/-1 Vh \ /k::l£S'7
Alvin T. Mas'sey
4108 Newson Road
Huntsville. Alabama 35805
256-882..5581

STATE OF ALABAMA )
ACKNOWLEDGMENT

MADISON COUNTY )
.,..~

Sworn to and subscribed before me by Alvin T. Massey on this the~daY of
September. 2001. '

NOT6li~==-
My Commission Expires: _

11

STATE OF ALABAMA ) 

MADISON COUNTY ) 

Dana Draper 
2701 Brett Road 
Huntsville. Alabama 35810 
256-852-7554 

ACKNOWLEDGMENT 

Swom to and subscribed before me by Dana Draper on this the __ day of September, 
2001. 

STATE OF ALABAMA ) 

MADISON COUNTY ) 

NOTARYPUBUC 
My Commission Expires: _____ _ 

11-1 Vh \ 1k::l£S'7 
Alvin T. Mas'sey 
4108 Newson Road 
Huntsville. Alabama 35805 
256-882-5581 

ACKNOWLEDGMENT 

.,..~ 

Sworn to and subscribed before me by Alvin T. Massey on this the~daY of 
September,2oo1. ' 

My Commission Expires:. _____ _ 

11 
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~
...

PublIc. Alabama Stale At Large
NOTARYP~EXPlresAugust20.2003

My Con-mission Expires: _

STATE OF ALABAMA )
ACKNOWLEDGMENT

MADISON COUNTY )
f1{

Sworn to and sub$cribed before me by Anthony Russell on this the~ day of
September~2001.

12

STATE OF ALABAMA ) 
ACKNOWLEDGMENT 

MADISON COUNTY ) 
f1{ 

Sworn to and sub$cribed before me by Anthony Russell on this the ~ day of 
September~ 2001. 

~ ... 
PublIc. Alabama Stale At Large 

NOTARYPiCMYComi'IliS8iOn expires August 20. 2003 

My Con-mission Expires: _____ _ 

12 
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~*~dobert Braden
303 Somerville Road
Decatur, Alabama 35601
256-350-4506

ofSeptember,

ACKNOWLEDGMENT
STATE OF ALABAMA )

MADISON COUNTY )

Swom to and subscribed before me by Robert Braden on this the ~l~ da
2001.

James Smith
3308 Bradley Street
Huntsville, Alabama 35801
256-519-9965

STATE OF ALABAMA

MADISON COUNTY

)

)
ACKNOWLEDGMENT

2001.
Swom to and subseribed before me by James Smith on this the It.. 'fL.day ofSeptember,

13

STATE OF ALABAMA ) 

MADISON COUNTY ) 

~*~d obert Braden 
303 Somerville Road 
Decatur, Alabama 35601 
256-350-4506 

ACKNOWLEDGMENT 

Swom to and subscribed before me by Robert Braden on this the II ~ da of September, 
2001. 

STATE OF ALABAMA ) 

MADISON COUNTY ) 

James Smith 
3308 Bradley Street 
Huntsville, Alabama 35801 
256-519 .. 9965 

ACKNOWLEDGMENT 

Swom to and subseribed before me by James Smith on this the It.. 'h.day of September, 
2ool. 

NOT ~ PUBLIC Ia.. 
My ommission Expires: rzlo8)2 

{ I 

13 
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STATE OF ALABAMA

MADISON COUNTY

)

)

2::::rownS 7nJ~
3100 Delia Lane
Huntsville, Alabama 35810
256-859-5322

ACKNOWLEDGMENT

ACKNOWLEDGMENT

Sworn to and subscribed before me by Jerome Townsend on this the
September, 2001.

YPUBUC ~
ommission Expires: I -z/DY~

£/t?~
Pernell Vaughn
162 Zierdt Road Road
Madison, Alabama 35758
256-772-7832

STATE OF ALABAMA )

MADISON COUNTY )

Sworn to and subscribed before me by Pernell Vaughn on this the~y of
September, 2001.

O
~c"_·_:-yP~Ub StataAtLarge

N TAR~_"'2l103
My Commission Expires: _

14

STATE OF ALABAMA ) 

MADISON COUNTY ) 

fl:::::':wnS 7 nJ~ 
3100 Delia Lane 
Huntsville, Alabama 35810 
256-859-5322 

ACKNOWLEDGMENT 

Sworn to and subscribed before me by Jerome Townsend on this the 
September,2001. 

STATE OF ALABAMA ) 

MADISON COUNTY ) 

YPUBLlC ~ 
ommission Expires: I -z/DY!> 

~~ 
Pernell Vaughn 
162 Zierdt Road Road 
Madison, Alabama 35758 
256-772-7832 

ACKNOWLEDGMENT 

Sworn to and subscribed before me by Pernell Vaughn on this the ~y of 
September, 200 1. 

O ~c "-·-:-yPub StataAtLarge 
N TAR~_"'OOO3 
My Commission Expires:, _____ _ 

14 
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STATE OF ALABAMA

MADISON COUNTY

)

)

&~--=L~-=--
Brent Turner
4186 S. Parkway Apt. E
Huntsville. Alabama 35802
256-885-2404

ACKNOWLEDGMENT

2001.
Sworn to and subscribed before me by Brent Turner on this the tz'Yt&y of September.

~£

15

STATE OF ALABAMA ) 

MADISON COUNTY ) 

Brent Turner 
4186 S. Parkway Apt. E 
Huntsville, Alabama 35802 
256-885-2404 

ACKNOWLEDGMENT 

Sworn to and subscribed before me by Brent Turner on this the tz'Yt&y of September. 
2001. 

~L 

15 
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CHARGE OF DISCRIMINATION
1'IIIA ................IN....,Me ., ,t).... PriMGY Al;t liUtemlIOt belQl'e...............

AGENCY

DFEPA
~EfOC

CHARGe NUM8£R

~uo<:-------------------------------
NMiIi/;rl.....-Ml~ ...... 1Mf.J

Braden
IiTMiT '\DOMN aTY.iTATE AND ZIP CODE
4205 Eastland Drive, Huntsville, AL 35810

IWiItiD II THi iMILQ.,.,., LAD ~NlZATIOH.EMPLOVMENT AGENCY, APPftENTIC~ COMMiTTEE. STATE OR LOCAL GOVE'
AG WHO DISCRIMINATED ME 'If mo,. thlln on. list below.}

~ , , ~ Of tMPLOYEES, MEMBERS TELEPHONE l/ncJ&HM AI.. ea-J
Chugach KalUlpene :Serv1c.. ' ' ISOO+ 256-876-6517

, iTMiT ,.DQN.iI ClTY. liT"1£ AND ZIP CODE COUNTY
P.O. Box 8260, Redstone Arsenal, Alabama Madison

CITY. liTA1£ AND ZIP CODE COUNTY

[!;J MGI C!!J. c:oa.oA Cl &eX 0 REUGION D AGE,

Cl RiTA&o&ATIC»4 ' c::J NATIONAl. D DISA.8lUTY D ontUtI~J
~

SEE ATTACHED COMPLAINT.

DAn DISCRIMINATION TOOK PLACE
iARLJ6S1 lAD£4IiPAJ LA16$1lAW '
01/01/2001 to 09/Q7/2001

WJ CONTINUING A.CTION

l--~~o¥-~a.- ....__-----------.."affirm '*'-11 na~ Iud $he _va GNte-~ we 4 it ts~ ,
't 0' m know • In'OImatlon and,D.Ii.'.

CHARGE OF DISCRIMINATION 
TIIIA ................ IN...., Me., ,t)., ... PriweGY AGlliutemeot 1141101' • ............... 

AGENCY 

OFEPA 
~EfOC 

CHARGe NUM8£R 

~uo<: 

-------------------------------------------------------------
NA611i/;r1 .. ~Ml~ ...... 1Mf.J 

Braden 
IiTMiT ~ aTY. iTATE AND ZIP CODE 
4205 Eastland Drive, Huntsville, AL 35810 

w.MiD II THi IMILQ.,.,., LAD ~NlZATIOH. EMPLOVMENT AGENCY, APPftENTIC~ COMMITTEE. STATE OR LOCAL GO'l£' 
AG WHO DISCRIMINATED ME 'If mo,. thlln on. list below.} 

~ , , ~ Of tMPLOYEES, MEMBERS TELEPHONE IlncMM AI .. ~ 
Chugach KalUlpene : Serv1c.. ' ' I SOO+ 256-876-6517 

, iTMiT '-DONa ClTY. liT" 1£ AND ZIP CODE 
P.O. Box 8260. Redstone Arsenal, Alabama 

CITY. liT A 1£ AND ZIP CODE 

[!!J MCi C!:I CQI.QA CJ &eX 0 REUGION 0 AGE, 

Cl RiTA&o&ATIC»4 ' CJ NATIONAl. 0 DISAWUTY 0 ontUt I~J 
~ 

SEE ATTACHED COMPLAINT. 

COUNTY 
Madison 

COUNTY 

DA n DISCRIMINATION TOOK PLACE 
iARLJ6$1 lAD£4IiPAJ LA 16$1 lAW ' 
01/01/2001 to 09/Q7/2001 

WJ CONTINUING ACTION 
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CHARGE OF OISCRlMINATION
n. ..........._ .. JlIiwIIlW AeI " 1'14; ... "'lHICY AGl &~llIIMnl 1HIlCife........... AGENCY

DFEPA
~EEOC

CHARGE NUMBER

__________------------------------ wUOC

......ft.......WOf ..... 1th.J
Mr. Ro er Crutcher

aTMiT~ CITY. iTATE AND ZIP CODE
4606 Holmes Avenue t Huntsville t AL 35806

NMIiO ..M iWLOYiA. ....OIII'M1UTION. EMPLOYMENT AGENCY. APPftENTICEiHlfl COMW'TTEE. STA1£ Oft LO~ GOY
AGE WHO DlSCIUW,N,ATED AGAINST MI 'If mor. rlwln one list bakJw.}

~ , ' WMIiR Of ~OYE£S.MEMBERS TELCPHONi IJn~ AI.. CQIMJ
Chugach Kanapent':Serv1cea :iI.sOO+ 256-876-6577

, iTRiiT ADDMiIi QTY. iTATE AND ZIP CODE COUNTY
P.O. Box 8260. Redstone Arsenalt Alabama Madison

CITY. iTA1£ AND ZIP CODE COUHTY

~.MGi C!J CQLQI CJ $EX 0 RfUGION 0 AGE,

D RiT~TIQtt CJ NATlOtiW. 0 DISA8IUTY 0 OTH£Ri~J
OIUGMII

:THi'~__,,,,..~.',..,.......rtM:h ..u. "...ttaJ}:

SEE ATTACHED COMPLAINT.

DATE D'SCIUMIHATION TOOK "'-ACE
~$T IAD£NUAJ LATEST IAUJ
01/01/2001 to 09/Q7/2001

I:iiJ CONTINU'NG ACTION

Notary PUblic, A1abIma State AI. Large
My CommisslOil e:xpr. AuQU$l20. 2003

CHARGE OF OISCRlMINATION 
n.. .., .......... _ "1IiwIIIW AeI " 1'14; ... ",wecy AGl &~11IIMn1 belCif • ........... AGENCY 

OFEPA 
~EEOC 

CHARGE NUMBER 

____________________ ---------------------------------------------~UOC 
NA .. f' ..... ,. WOf ..... 1th.J 
Mr. Ro er Crutcher 

aTMiT ~ CITY. iTATE AND ZIP CODE 
4606 Holmes Avenue, Huntsville, AL 35806 

NMIiO .. M iWLOYiA. .... O ... 1 .... UTlON. EMPLOYMENT AGENCY. APPftENTICEiHlfl COMM'TTEE. STA 1£ Oft LO~ GO\( 
AGE WHO DtSCIUMINATED AGAINST MI 'If mor. rlwln one list balt:Jw.J 

~ , ' WMIiR Of ~OYE£S. MEMBERS TELCPHONi IJn~ AI .. CQIMJ 
Chugach Kanapent':Serv1cea :ilSOO+ 256-876-6577 

, iTRiiT AODMiIi GlTY, iTA TE AND ZIP CODE COUNTY 
P.O. Box 8260. Redstone Arsenal, Alabama Madison 

ClTY. iTA 1£ AND ZIP CODE 

~.MGi C!] c:oLOI CJ SEX 0 RfUGION D AGE· o RiT~TIQtt CJ NATlOtiW. D DISA8IUTY 0 OTH£R I~J 
OIUGMII 

: THi'~" ., ..... ~.',.... ......... rtM:h "u. "...t{aJl: 

SEE ATTACHED COMPLAINT. 

COUHTY 

DATE D'SCIUMlHATION TOOK "'-ACE 
~$T IAD£NUAJ LATEST IAUJ 
01/01/2001 to 09/Q7/2001 

[iiJ CONTINUING ACTION 

Notary Public, A1abIma State AI. Large 
My Commiss/Oll e:xpr. AuQU$l20. 2003 
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CHARGE OF D.aCRIMINATION
nw. ............w1M~M1" til"'"~ AGl '~leRIenl ta.loce...............

AGENCY

OfEPA
@!] eEOC

CHARGE NUMBER

DATi OF 8&ftTH

12 67
CITY. iTATE AND ZIP CODE

Huntsville, AL 35611

S,.,. IN 101:/11 A
___________---------------------- wUOC

..-MEW.., ........ ...... 1ttIq,.J

Mr. Cedric Bradle

iTRi&T ADOfUi
~09 Southwind Drive. U 46.

COUNTY
Madison

1£L£PHON£ ilnGMhl AI..~
256-876-6577

NAMiD • TMI iWLO'tu, UeIOI CNICIANZArJOH, EMPLOYMENT AGENCY. APPflENTlCE$HW COMMITTEE. 5TA1£ OR l.OCA.L GOVERNMiHT
AG WHO D AGAINST '" mIN. lIMn on. list bBlow.J

. &TMiT ~lia ClTV. STATi A.HO ZIP CODE
P.O. Box 8260. Redstone Arsenal. Alabama

ClTV. STATE A.HO ZIP CODE COUNTY

- CAUii 01 C*iG"'......A;\~ IMiD '*~ .".,.,./HMiHJJ

[!!J IW7i -C!J~ c::J &EX 0 RfUGION 0 AGE·

Cl R&T~noM CJ NAT~ 0 DI&A8IUTY 0 OTHER 1St»citt1

ONGIN

- THi'~_II/.fJlb.•,."...... ,"""' M"•.n.eU6JJ.·

SEE ATTACHED COMPLAINT.

DATE DUiCRIMlHATION TOOK PLACE
6AlW£ST IADiAlUAJ LATiST IA.UJ
01/01/2001 to 09/Q7/2001

[ii] CONTINUING ACTION

CHARGE OF D.aCRIMINA TION 
nw. ............ w 1M ~ M1" til .. ", ~ AGl '~leRIen' ta.loce ............... 

AGENCY 

Of EPA 
@!] eEOC 

CHARGE NUMBER 

wUOC 

--------------~---------------------------------------------S, .. , .. IN 101;111 A 

,.'Mfton .. " ....... ...... 1ttIq,.J HOME TEUPHONE I~ AI .. CQiJeJ 

Mr. Cedric Bradle 
iTRi&T ADOMM CITY. iTATE AND ZIP CODE 
2,09 Southwind Drive. II 46. Huntsville, AL 35611 

CITV. STATE AND ZIP CODE 
P.O. Box 8260. Redstone Arsenal. Alabama 

ClTV. STATE AND ZIP CODe 

- CAUii 01 C*iG"'.'t'.4;\~ IMiD '* ~ .".,.,.IHMIHJJ 

~ """ -C!!J ~ Cl &eX 0 RfUGION D AGE· 

Cl R&T~noM CJ NAT~ 0 DI&A8IUTY 0 OTHER 1St»citt1 

ONGIN 

- THi '~_III.fLlrb .• ,." ........ _"""' M" • .n.etl6Jl: 

SEE ATTACHED COMPLAINT. 

T£L.£PHON£ IInGMhJ AI .. ~ 
256-876-6577 

COUNTY 
Madison 

COUNTY 

DATE DUiCRlMlHA TION TOOK PLACE 
6A/W£ST IADiA/UAJ LA TiST IA.UJ 
01/01/2001 to 09/Q7/2001 

[ii] CONTINUING ACTION 
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CHARGE OF DI.CRlMINATION
n. tel_ .........w... """-Y A6l' II ,.Hi...PriwtIGY M\ ica~, !MaIGle.................

AGENCY

DFEPA
~EEOC

CHARGE NUMBER

"""£lac-------------------------------
.....fth16i".. MI.. ...... #tI4J
Mr. Roman Vaughn

iTJIiiT~ CITY, iTAn AND ZIP CODE

173 Stone Street Madison. AL 35758

NAMiD 111'Hi IMIII.QVu.~ QlWlAlllZI\TION. EMPLOYMENT AGENCY, APPRENTICESHIP COMMITTEE. $TATf Oft I.OCAL GOViftHNiNT
AU WWO DUiOUMINATED A4AWST ME 'II more rhlM one list billow.}

..,.., . ' " ~ Of UIIPLOYEES. MEMBERS TEUPHONE 'lncJtKle At.. CMMJ
Chugach ManaSJl'2ut :Sel'Vic8" LiISOO+ 256-876-6577

. iTMiT~ CITY, :iTATE ANO ZIP CODE COUNTY
P.O. Rox 8260, Redstone Arsenal, Alabama Madison

CITY, STATE AND ZIP CODE COUNTY

CAUii Of QlKlUU.,.,.~'*.~~.. IM»t(NI}

~ """ C!l CCM.QI CJ we 0 R£UGION 0 AGi·

Cl ftiT~T,,* . c::J _TOW- 0 DlSAiIUTY D OTH£ftI~
0NGiN

THi'~_II/.,.., ,,,,,,,,,,.~ .fUH:h Mue lhlIer($)}:

SEE ATTACHED COMPLAINT.

OA1£ DISC&M&HAlION TOOt' PU.C£
IARLJCST iADEA/OAJ .LATEST IIWJ
01/01/2001 co 09/Q7/2001

[iiJ CONTINUING ACTION

Notary PUblic, A\ebama SUWt At \.arge .
My~'ExpiresAugusl20. 2003

CHARGE OF DlaCRlMINA TION 
n. -- ......... w ... ~ ~ II ,.Hi ... PtMcy M\ ica~, !MaIGle ................. 

AGENCY 

OFEPA 
~EEOC 

CHARGE NUMBER 

____________________ --------------------------------------------- ~UOC 

.... '£'b"i" .. MI .. ...... ItI4J 
Mr. Roman Vaughn 

CITY. iTAn AND ZIP CODE 

173 Stone Street Madison. AL 35758 

NAMiD IITHi IMIII.QVII. ~ QlWlAMZI\TION. EMPLOYMENT AGENCY. APPRENTICESHIP COMMITTEE. $TA Tf Oft I.OCAL GOViftHNiNT 
AU WWO DUiOUMINATED A4AWST ME 'II more rhlM one list blllow.J 

..,.., . ' " ~ Of UIIPLOV£ES. MEMBERS TEUPHONE 'lncJtKle At .. CMMI 
Chugach ManaSJl'2ut :Sel'ViC8& LiISOO+ 256-876-6577 

. iTMiT ~ CITY. $TATE ANO ZIP CODE 

P.O. Box 8260, Redstone Arsenal, Alabama 

CITY. STATE AND ZIP CODE 

CAUii Of QllG'R,lU"", ~ '*.~ ~ .. IM»t(NlJ 

~ MCi C!J CCM.QI CJ we 0 RfUGION D AGi· 

Cl ftiT~T,,* . CJ _Tow. D DISAiIUTY D OTH£ft I~ 
0NGiN 

THi '~_III'_lf , • w,..,. ~ .fUH:h MU. lhlIer/$)): 

SEE ATTACHED COMPLAINT. 

COUNTY 
Madison 

COUNTY 

OA 1£ D'SC&M&HA TION TOO~ "-Ace 
IA/WCST IADEAIOAJ .LA TEST IIWJ 
01/01/2001 to 09/Q7/2001 

[iiJ CONTINUING ACTION 

Notary Public, Alabama SUWt At \.arge . 
My ~'Expires Augusl20. 2003 
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CHARGE Of DISCRIMINATION
· n.. ~ M& .. 'fl4; PnMGY Acl il4lllllll.-.1 Detore...............

AGENCY

DFEPA
~EEOC

CHARGE NUMBER

wUOC-------------------------------
tlI....i''''''iS.,."'.. -.1IfIR,.J
Mr. James Guster

HOME TWPHONi "tl~At.. CQQ~

· iTMiT~ CiTY. iTATE AND ZIP CDDE DATE OF INIlTH
P..O. Box 414 Athens, AL 35611 3/8' '1 r
*MiD.1Mi~u.......QlUMUTIOH. EMPLOYMENT AGENCY. APPRENTICEiHIfl COMWITTEE. STATE Oil LOCAL GOVERHMiHT
AGE WHO DtSCJUMtNATED AOAIN8T 'II mor. rhtan on. lisr billow.)

· ...,.." .. ........ Of ~PLOYEES.MEMBERS TELEPHONE ,Jtl~ AI.. ClMMJ
Chugach Ma.nag1Qeut ·Serv~C.iUS ,:1500+ 256-876-6577

. &TRiiT~ CITY. STATE AND ZIP CODE
~ P.O. Box 8260. Redstone Arsenal. Alabama

TELEPHONE NUMiUl 1Itl~ AI.. ONMJ

COUNTY
Madison

CiTY. iTATE ANI) ZIP CODE COUNTY

(!!J~ C!J QiM,QI CJ we 0 RfUGION D AGE·o R&TAUltTION CJ NATIQNA&. D DISA.8IUTY D OTH£R'~J
0MiAN

THi'~ .III~,..,.~ ."."Mil'. 6iHI.I/sJ):

SEE ATTACHED COMPLAINT.

WWII" __ IiOG 1M SUI.. 01~~Y.

'IIAW....~..--. _ OI~wmw"'" F.I ~ofmy
N1181t1l 5 , nt .

DATE OISCftlMtHATION TOO" PLACE
iA/UJ6$T IAD£AIUAJ 4ATEST IAUJ
01/01/2001 to 09/Q7/2001

[iiJ CONTINUING ACTION

CHARGE Of DISCRIMINATION 
· 'hilA ............... ~ M& .. 'fl4; ... PnMGY Acl $14I11IIIl'-" Detore ............... 

AGENCY 

OFEPA 
~EEOC 

CHARGE NUMBER 

wUOC 

--------------.-~-------------------------------------------
tII .... flta"iC',. "' .. MIo.IttIR..J 
Mr. James Guster 

HOME TWPHONi IIfI~ At .. CQQ~ 

· iTMiT I\DGMII CiTY. iTATE AND ZIP CDDE 
P..O. Box 414 Athens, AL 35611 

*MiD.1Mi......ova ...... QlllllllfilZlT1OH, EMPL.OYMfNT AGENCY. APPAENTICfiHIfI COMWITTff. STATE Oft LOCAL GOVEftNMiHT 
AG£ WHO DtSCJUMINATED AGAINST 'II mor. rhMt on. lisr billow.) 

· ..,.." .. ........ Of ~PLOYEES. MEMBERS TELePHONE 'JfI~ AI .. CIMMI 
Chugach Ma.naglQeut 'Serv~cea ,:1500+ 256-876-6577 

- &TRiiT ~ CITY. STATE AND ZIP CODE 
~ P.O. Box 8260. Redstone Arsenal. Alabama 

COUNTY 
Madison 

TELEPHONE NUMiUl /ItI~ AI .. ONMJ 

CiTY. iTATE ANI) ZIP CODE 

(!!J ~ C!J ~ CJ we 0 REUGION 0 MiE· 

D R&TAUltTION CJ NATIQNAI. 0 DISA.8IUTY 0 OTH£R I~J 
0MiAN 

THi'~ _111~,..,. ~ ."." Mil'. #HI_tis)): 

SEE ATTACHED COMPLAINT. 

WWII'" __ ........ .,.IiOG .... 1M SUI .. 01"", ~Y. 
, IIAW., Will ~ .. ___ ., .... _ ....... 01 teIephoM wmw_ ... F.I._ ........ ~ofmy 
Nw8lt1l 5 ............ , nt ... . 

COUNTY 

DATE OISCftlMtHA TION TOO" PLACE 
iAJUJ6ST IAD£AIUAJ 4A TEST IAJ.U 
01/01/2001 to 09/Q7/2001 

[iiJ CONTINUING ACTION 
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. -...;

CHARGE OF OISCRIMINATION
n.. twa _ 1M "'--Y MS" \114; ... Pn¥eGY AG\ i\e~llkllor.
"~ ....

AGENCY

o fEPA

~£EOC

CHARGE NUMB£R

anG £fQC-----------------------------------
NA YfttPllra,. Mf.. ..... Ith.J
Mr. Dorenzo Stinnett

iTRiiT leDQMU crrY. STATE AND ZIP CDDE DATE Of BiRTH
3?14 Shamrock Drive, Huntsville. AL 35810 01 ~b

IiWIIIm line IMfII"OY.........CMlGMMZAnoH. iMPIJ)YMENT AGENCY. APPftENTICESHU' COMMITTEE. $TAn Oft LOCALGO"~NT
AGE WHO~TED AGAJN&T '/I fI'IO'. tluln one list billow.)

. NIeMi . ~ Of EMPLOYEES, MEM8ERS TEUPHONE 11n~ AI.. CiNMJ
Chugach Kana~nt :Serv:1cllli .. ~SOO+ 256-876-6577

- iTMiT~ CITY. iTATE AND ZiP CODE COUNTY
P.O. Box 8260, Redstone Arsenal. Alabama Madison

~ TEL.EPHONi NUMBER~ AI.. CQQ#IJ

CITY. STA1£ AND ZIP CODE COUNTY

~~ C!J~ CJ &EX 0 R£UGION 0 AGe·o RiTAU-ttT¥*: c:J N4TIOMN. 0 DISABIUTY 0 OTHift{~I
0Mi*

DATE DISCfUMlNATION TOO( PLACE
iAJU,JUT IA/NNUAJ lATUT IAUJ
01/01/2001 to 09/Q7/2001

[ii] CONTINUING ACTION

PVIW'1

f/"y~"CAI'Y

11 .:' S /oj>.

SEE ATTACHED COMPLAINT.

AlJ111~f of 2001 M~. 5+i~iJt II
AS~j,JIt/lc;/ /W/l. 5 1111I0'1/1:.# b;

I .wa.,. 0( .tfitm thaI I hive ,Nd Uw .,,. GhetH ~:hI . ca 1IW
10 Ih4t bUI 0' my know_dRa. in'om"nlon and .beli_'.

SIGNATURE OF COWPLAlNAHT

KJd~!/,i.~ .
SUBSCRIBED .(NO SWORN 'to WOR; IliIf THIS~1i

KeB'9'ltM.rxrf/.J.,.~ IDay, monlh. and~ I
CNilill'l.-..w~ ...__ __" ,,~. q), J2, ())

I '*lilt~.~~."1M...... " uu. WId corr.a., ,.' . .. .

.-....; 

CHARGE OF OISCRIMINA TION 
n.. twa ........ _ 1M1IIwIey MS " \114; ... Pn¥eGY AG\ i\e~l Mlora 
"~ .. .... 

AGENCY 

D fEPA 
~£EOC 

CHARGE NUMB£R 

anG £fQC 

-------------------------------------------------------------
HI" HI"".S:." Mf .. ..... Ith.J HOMe TEI.£PHONe IJnt;/WtI AI .. C~~ 

Mr. Dorenzo Stinnett 

iTRiiT ADGMU crrY. STATE AND ZIP CODE 
3?14 Shamrock Drive, Huntsville. AL 35810 

- iTMiT ~ CITY. iTATE AND ZlP CODE 
P.O. Box 8260, Redstone Arsenal. Alabama 

CITY. iTATE AND ZIP CODE 

TEI.£PHONe IJn~ AI .. CINMI 
256-876-6577 

TEL.EPHONi NUMBER ~ AI .. CQQ#IJ 

COUNTY 
Madison 

COUNTY 

OA TE DISCfUMlNA TION TOO' PLACE 
iAlU.lUT IAlNNUAJ lATUT IAUJ 

~ ~ C!!I ~ CJ &EX 0 R£UGION 0 AGe· o R&TAU4T¥*: CJ N4TIOMN.. 0 OISABIUTY 0 OTHift {~I 
0Mi* 

01/01/2001 to 09/Q7/2001 

[ii] CONTINUING ACTION 

SEE ATTACHED COMPLAINT. 

PVIW'1 

f/"y~"CAtly 

11 .:' S /oj>. 

AIJ(I'/~f o{ 200 I 

AS~j,JIt/lct/ !W/l, 

M~. 5+i~iJt II 
5111110'1/1:.11 b; 

I"t ~,~~." 1M ...... " uu. WId corr.a. 
, ,.' . .. . 

CIlMt 

I .wa., 0( .tfitm thaI I hive ,Nd Uw .,,. GMt" ~:hI . ca 1IW 
to th4t but 0' my knowledaa, in'OImatlon and .beli.'. 

SIGNATURE OF COwPLAlNAHT 

KJ d~ !/,i.~ . 
SUBSCRIBED .(NO SWORN 'to WOR; J-I, THIS ~ 1i 

K $9'l1"",rxr f/..6.~ IDlY, month. and ~ I 
CNi8llll.-..ti ~ ____ ... __ __" __ ~. q), J z, ()) 
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. --..;

CHARGE OF DISCRIMINATION
'hill awe .., VII...., AlA" 18J4; ",,,,..,y Act lic.tMnent be'Ofe. ......-e .....

AGENCY

DFEPA
~EEOC

CHARGE NUMaeR

__________________________________ an4UOC

1lI' ...flM'.." ...... Mt-.J
Mr. Charles Smith

· iTRiiT IlDOMil CITY. STATE AND ZIP CDDe
402 Hurts Street Huntsville, AL 35810

IWII&D .. THi IWI.QV.... LAIIOA GlQANlZATION. EMPLOYMENT AGENCY. APPRENTICESHIP COMMITTEE. STAU Oft 1.OCA1. GOY
AG WHO o.SauMuu.TED A4AJN8T WI 'If mo,. rhlln ontl Jist billow.)

· NIeMi' " ~ Of ~Y££S.MEMBERS TEL£flHONE /1nt:JWe AI.. CMIeJ
Chugach Ma.na.~nt 'Serv1ce& -'1500+ 256-876-6571

COUNTYCITY. $TATE AND ZIP CODE

. iTRiiT~ CITY. iTATE AND ZIP CODE COUNTY
- P.O. Box 8260, Reds tone Arsenal t Alabama. Madison

· NMIi

c:AUii OJ GliGfUMJM1\TKIN IMiQ'*~~N #KNl{_)1

l!!J~ C!J '*'* 0 SiX 0 R£UGION 0 ACi£.o UT~TIOM 0 *now.a. 0 DISABIUTY D OTH£A(~I
ONGIN

_THi'~_III~."'. II"..,.......nM:h ."• ."..t{$J):

SEE ATTACHED COMPLAINT.

DATE DISCRIMINATION TOOK I\.ACE
~ST lAD£AIiPN '-41iS1 IALJJ .
01/01/2001 to 09/Q1/2001

[iiJ CONTINUING ACTION

S~CO:L~Y .
SUasCft18fD AND SWORN To ~A£ -"f nus DAn
IDIV. mQfllh. IIl4 VW)

..~ _. _._ __ _ C)'/ /2/ () }
~ 4.1.~;d

Qw"My~""

__~......" ",;,y "'"..-1IIiA8 it INe wid corr.c:t.
f : ., • \

WeAl hi uoc: _she llew ClIIocoa& Ag.ncv.
twrw ., 01~......., ,.. F, .* '""ll'eGHIini Df my
-_'-si'II' 2 Sllt.,-1

----..~........- ...--------------_..,~:!l;IIIl~--""!""----------• \ J,"

. --..; 

CHARGE OF DISCRIMINATION 
n... awe ........ .., VII....., AlA" 18J4; ",,,,..,y Act &CltMnent be'Of • . .......-e .. ..... 

AGENCY 

OFEPA 
~EEOC 

CHARGE NUMaeR 

____________________________________________________________________ ~UOC 

NU .. ~'M_" ...... Mt-.J 
Mr. Charles Smith 

· iTRiiT ADQM&I 
402 Hurts Street 

CITY. STATE AND ZIP CODe 
Huntsville, AL 35810 

IWII&D .. THi IWI.QV .... LAIIOA allUNIZATION. EMPLOYMENT AGENCY. APPRENTICESHIP COMMITTEE. ST A U Oft 1.OCA1. GOY 
AG WHO o.SauMuu.TED A4AJN8T WI 'II mil,. rhlln anti list billow.) 

· NIeMi' " ~ Of ~Y££S. MEMBERS TEL£PHONE IInt:JWe AI .. CMIeJ 
Chugach Ma.na.~nt 'Serv1ces -'1500+ 256-876-6571 

. iTRiiT ~ CITY. iTATE AND ZIP CODE COUNTY 
P.O. Box 8260. Redstone Arsenal. Alabama Madison 

· NMIi 

CITY. STATE AND ZIP CODE COUNTY 

CAUii 01 GliGftI ... ..,.,TKIN IMiQ '* ~ ~N #KNlf_JJ DATE DISCRlMINA TION TOOK I\.ACE 
~$T lAD£4IiPN '-41iS1 IALJJ . 

l!!J """ C!J '*'* 0 SiX 0 R£UGION 0 ACi£. o UT~TIOM Cl *now.a. D DISABIUTY D OTH£A (~I 
ONGIN 

01/01/2001 to 09/Q1/2001 

[iiJ CONTINUING ACTION 

· THi'~ _III~.I$. II".., ........ nM:h ." • ."..t/6J): 

SEE ATTACHED COMPLAINT. 

---.------~~ .. ~ .. ------.. --~----------------~~~~----~--------------------• \ I'" 

WeAl ............... hi uoc: _she 'leU. cwloc;a& Ag.ncv. 
twrw .................... ., ..... 01~ 
.......... , .. p .............. "8GHIini Df my -ataSi."' 2 ....... Sllt.,·, 

--~ ...... ",.,,;n .... -1I8iA8 it SlUe .nd corr.c:t. 
f : ., • \ 

~ 4.1.~;d 
Qw"My~"" 

S~CO:L~Y . 
SUasCftlBfD AND SWORN To ~A£ .,.f nus DA1£ 
ID.v. mQfllh. 1114 VW) 

.. ~ _. _._.. . C)' / /2/ () } 
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. ---:

CHARGE OF DISCRIMINATION
;n..,_ II _ .... ......, Me .. '87" ..PhQGY AG1 5~lemenl bellil.
i .-..-.. ......

AGENCY

D FEPA

~EEOC

CHARGE NUMBER

DATE OF IWftTH ')

~- - ~
CITY, STATE AND ZIP CODE

Decatur, AL 35601

eN;I UOC-------------------------------
. ,,·"ftiP0s..."'If Ml-.1tt!h.J

Mr. Timothy Elliott

iTRiiT~

i 303 Somerville Road

NNli&m II THI iWLOViA, LAIOAOMAMZ_TIOH. EMPLOYMENT AGENCY, APPRfNTICESHtP COMMITTEE, STATE Oft LOCAL GOVEftHM£NT
I AG WHO oaSC~TEOAGAJNST ME '/I trKKe tluln one list btllow.)

~ NMIi t.IIUMIUI OF EMPLOYEES, MEMBERS
i Chugach ManagJQ.8nt .Services .. '500+

TELEPHONE 'In~ AI.. ClHMJ
256-876-6577

. IiTRiiT~ CITY, STATE AND ZIP CODE

i P.O. Box 8260, Redstone Arsenal. Alabama
COUNTY
Madison

TELEPHON£ NUMiCR (Jn~ AI.. ClHMJ

CITY. iTATE AND ZIP CODE COUNTY

f!!J MQ C!!J CCK.QA CJ W( 0 ft£UGION 0 AGE·

CJ MTAUATIQN t::J*~ 0 DISABIUTY 0 OTHiftf~1
0Nfi*

DATE OISCfUMINATION TOOK PLACE
iA/WEST IADEAIEPN LAT£ST IALLJ
01/01/2001 to 09/Q7/2001

(ii] CONTINUING ACTION

SEE ATTACHED COMPLAINT.

~._. ". "'llblic. AJeb8ma S1at8 At Large
.11~Exp4esAu~ 20. 2003

I aw.... Of affirm IMI I ~ve ,eM IhtI~. Ghel'Qt 4IIIG~ ic " tNe
10 lh1t bnl 0' my knowledge, information and .belie' .

. ---: 

CHARGE OF DISCRIMINATION 
; n....,. II ....... _ .... ......, Me .. 187" .. PhQGY AG1 5~lemenl belol. 

i~"""" 

AGENCY 

D FEPA 

~EEOC 

CHARGE NUMBER 

eN;I UOC 

-------------------------------------------------------------
. ,,·"EtiN*S ... "'If -.1tt!h.J 

Mr. Timothy Elliott 

iTRiiT ~ CITY. STATE AND ZIP CODE 
i 303 Somerville Road Decatur. AL 35601 

NNI&m II THI iWLOViA. LAIOAOMAMZ"TIOH. EMPLOYMENT AGENCY, APPRfNTICESHtP COMMITTEE. STATE Oft LOCAL GOVERHM£HT 
I AG WHO oaSC~TEO AGAJNST ME '/I trKKe thiln one list btllow.) 

~ NMIi t.IIUMIUI OF EMPLOYEES, MEMBERS TELEPHONE IIII~ AI .. ClHMJ 
i Chugach ManagJQ.8nt'Services "1500+ 256-876-6577 

, IiTRiiT ~ CITY. STATE AND ZIP CODE COUNTY 
i P.O. Box 8260. Redstone Arsenal. Alabama Madison 

TELEPHON£ NUMiCR (Jn~ AI .. ClHMJ 

cnv. iTATE AND ZIP CODE 

~ MQ C!!J CCK.QA CJ W( 0 R£UGION 0 AGE, 

CJ MTA4JATIQN t::J *~ 0 DISABIUTY 0 OTHift f~1 
0Nfi* 

SEE ATTACHED COMPLAINT. 

COUNTY 

011. TE OISCRlMINA TION TOOK PLACE 
iA/WEST IADEA/EPAJ LA T£ST IALLJ 
01/01/2001 to 09/Q7/2001 

(iiJ CONTINUING ACTION 

~.-' ", ""Iblic. AJeb8ma S1at8 At Large 
,11~ Exp4es Au~ 20. 2003 

I aw .... Of affirm IMI I ~ve ,eM &he ~. GhefQt 4IIIG ~ ;e " tNe 
10 lhtt beal 0' my know!edge, information and ,belie, , 
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. ---;

CHARGE OF D••CRlMINATION
1M ~MIll 18' PhlHlGY AGl iU1emen1 tlttlOfe
~_ ....

AGENCY

D~EPA
El Eeoc

CHARGE NUMBER

COUNTY
Madison

TELEPHONE liIl~ AI.. CQMJ

256-876-6577

HOME T£I.£PHO~ liIl~ NM CQiJeJ

ana UOC-------------------------------
tlI ...e'b"GI"~"f-.1tII-.J
Mr. Terran

iTMiT AQGNIIi CITY. :iTAn AND ZIP CODE
~09 Lee Drive Huntsville. AL 35810

. iTRUT AQDNiI CITY. :iTAn AND ZIP CODE

P.O. Box 8260. Redstone Arsenal. Alabama

TELEPHON£ NUMIWl~ AI.. ClKMJ

CITY. &TATE AND ZIP CODE COUNTY

(!!J MGi C!J~ CJ &iX 0 REUGION D AGE·

c:J MT~T,* '.c:J~ 0 DISABIUTY 0 OTHU(~I

DA1£ DISCfUMjI\lATIOH TOOK PLACE
iANJEST iADCA/OAJ LA1UT I.iWJ !

01/01/2001 to 09/97/2001 1

[ii] CONTINUING ACTION

SEE ATTACHED COMPLAINT.

,,)- "

I 1M UOC iu&e 01 Joc;.a AIItNM:V.
it eIri , ., OI~

.............. n _ "~Gfmy;"*81., ••••· 811 ,
law• .,. 01 affilm IhaII have ,_ &hi IOGVI GNltN~ uw.E lC ..~
to lhe bltlil of m know • InfOl'matlon and wwt.

, SIG.....TURE OF COWPLAINAHT-f-~~.I

1 SUBSCRiBED AND SWORN to iEfO~ ",i THIS DAn •
II'D.V. manit\. and Viii
, C; /; /,(, )

. ---;: 

CHARGE OF D •• CRlMINA TION 
1M .................. ~ MI" 18' ..... Ph\HIGY AGl iU1emen1 t1ttIOfe 

~- .... 
AGENCY 

D~EPA 
El Eeoc 

CHARGE NUMBER 

____________________ -------------------------------------------------- ~UOC 

tII."f{""FI"~"f -.1tII-.J HOME TEI.£PHO~ 11n~ NM CQiJeJ 

Mr. Terran 
iTMiT AQGNIIi CITY. :iTAn AND ZIP CODE 
~09 Lee Drive Huntsville. AL 35810 

~ .. TH& iIIUILO'rift. LAlQAQIQ"NlZ~1lON. EMPLOYMENT AGENCY, APPRfNTICESffiP COMMITTEE, STATE DR LOCAl. GOVEftHNiNT 
AG WHO DtSCfUW'NATED AGAINST MI 'II mo,. tluln one list below.) 

HNIII5 . ...... Of UAPLOYEES. MEM8ERS TELEPHONE IlneNde AI .. CQMJ 

Chugach KanaS1Mnt 'Serv1ces ~'ISOO+ 256-876-6577 

. iTRUT ~DNiI CITY. :iTAn AND ZIP CODE COUNTY 
Madison P.O. Box 8260. Redstone Arsenal. Alabama 

TELEPHON£ NUMIWl ~ AI .. CIKMJ 

CITY. &1ATE AND ZIP CODE COUNTY 

I!!J MGi C!J ~ Cl &iX 0 ftEUGION D AGE· 

c:J MT~T,* ',c:J ~ 0 DISABIUTY 0 OTHU (~I 

DA 1£ DISCfUMjNA TION TOOK PLACE 
iAIU.JE$T iADCA/EPAJ LA 1UT /.iWJ ! 

01/01/2001 to 09/97/2001 ! 

[ii] CONTINUING ACTION 

SEE ATTACHED COMPLAINT. 

,,)- " 

I .................... 1M UOC ........ iU&e 01 Joc;.a AgtNM:v, 
it eIri ..................... ., ...... 01 &eIephone 

o ............. n ....... _ ... "~Gfmy ; "*81., .1 •• ' ... ruu"., to the bltlil 0' m know • InfOl'rnatlon and wwt. 
, SIG ..... TURE OF COWPLAINAHT-f-~ ~.I 

1 SUBSCRIBED AND SWORN to iEfO~ ",i THIS DAn • 
IIIDIV, mon1l\ and Viii 
. C; /; /'(, ) 
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CHARGE OF DISCRIMINATION
n. NIt_ .., v.1'IMl8y Nil " ''If; ... PrivtIGY ACl &&elllmel\& "'01•......,...... ....

AGENCY

OfEPA
~EEOC

CHARGE NUMBER

___________----------------------anQuQC
'IIW,i,M;... '*'.....~

Mr. Terrance Elliott

iTRiiT~ caTV. iTATE AND ZiP CODE
303 Somerville Road Decatur. AL 35601

HAMiO .. THi itIIIJI,QYII" &.tiIOA GlGlMlZATIOH. EMPLOYMENT AGENCY. APPRfNTICESHW COMMITTEE. STATE Oft LOCAL GOVEftNWiNT
AGE WMO DISCRIMINATED AGAINST '/I mo,. thim on. Jist btllow.)

NAMi ' " ~ Of WPLOYEES. MEMBERS TEL£PHONE IJfI~ Ai.. ClKItIJ
Chugach Mana~nt :Serv1ces .1500+ 256-876-6577

- iTMiT~ caTV, iTATE AND ZiP CODE COUNTY
P.O. Box 8260. Redstone Arsenal. Alabama Madison

~ TELEPHONe NUMIWt~ AI.. Co4MJ

caTV, iTATE AND ZiP CODE COUNTY

CAUii 01' ~"1".1lQIIf WjO QN tQwj ~,.IHNtINJ)

l!!J MGi ' C!J CO&.Qa Cl &iX 0 REUGION 0 AGE·

Cl MTAWtTQN Cl Nt.Teow.a. 0 Dl5A&IUTY 0 QTHEIl/~1
. 0MiW

THi'~_III~.,,..,"'........ ellM:h Mue 6Me'IsJJ:

SEE ATTACHED COMPLAINT.

DATE DISCftlMlNATION TOOK PLACE
fAJUJUT ItAD£AIOAJ LAT£ST IAl.lJ
01/01/2001 to 09/Q7/2001

[ii] CONTINUING ACTION

&'**'~,~~PI'MY thI& ... terePt8 ......~ ccwlee:t.

"C5J~~C~

~ 9-i 2.r-D l

S~NAT Rc OFCO~T '

d.~~~.
SUaSCfUBED AND SWORN to a~fOft£ ME THiS DAT~
IDlY. mooll\, and v....1

CHARGE OF DISCRIMINATION 
n. NIt_ ....... .., .. ~ MI" ,,If; ... PriWIGY Acl &&ellNnel\& "'01 • ......,...... .. .... 

AGENCY 

Of EPA 
~EEOC 

CHARGE NUMBER 

______________________ ------------------------------------------- ~uQC 

IIIW,fl'lrin .. '*' .. "".. ~ 
Mr. Terrance Elliott 

iTRiiT ~ caTV. iTATE AND ZiP CODE 

303 Somerville Road Decatur. AL 35601 

HAMiO .. THi itIIIJI"OYIl. '-'lOA ~TIOH. EMPLOYMENT AGENCY. APPRfNTICESHW COMMITTEE. STATE Oft LOCAl. GOVEftNWiNT 
AGE WMO DISCRIMINATED AGAINST '/I mo,. thlm on. Jist btllow.) 

NAMi ' " ~ Of WPLOYEES. MEMBERS TEL£PHONE IJfI~ AI .. CIKItIJ 
Chugach Mana~llt :Serv1ces .1500+ 256-876-6577 

- iTMiT ~ caTV. 5TATE AND ZiP CODE 

P.O. Box 8260. Redstone Arsenal. Alabama 

caTV, 5TATE AND ZiP CODE 

CAUii 01' ~ftl".l¥»f WjO QN ~ ~,.IHNtINJ) 

TELEPHONe NUMIWt ~ AI .. Co4MJ 

COUNTY 
Madison 

COUNTY 

DATE DISCftlMlNA TION TOOK PLACE 

l!!J MGi ' C!J CO&.Qa Cl ~ 0 REUGION 0 AGE· 

CJ MTAWtTQN Cl Nt.Teow.&. 0 Dl5A&IUTY 0 QTHEIl/~1 
. 0MiW 

fAlUJUT IMJ£AIOAJ LA T£ST IAl.lJ 
01/01/2001 to 09/Q7/2001 

[ii] CONTINUING ACTION 

THi'~ _III~.,,..,"' ........ ellM:h Mue 6Me'IsJJ: 

SEE ATTACHED COMPLAINT. 

''**' ~,~ ~ PI'MY thI& ... ferl88in8 ...... ~ ccwlec:t. 

"C5J~~C~ 

~ 9-i 2.r-D l 

S~NAT ftc OF CO~T ' 

d.~~~. 
SUBSCRIBED AND SWORN to a~fOft£ ME THIS DAT~ 
IDlY. mooll\. and v .... 1 
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CHARGE OF DISCRIMINATION
n. ............., ..~~ II tt:... "'I'IiWIGY Ace ilatement D41I01eU.'I......... .

AGENCY

DFEPA
El EEOC

CHARGE NUM8ER

_________________~----------------wUOC

tilt"ill''1IC1'' ........ II/II.J
Mr. Anthony Drake

iTRiiT AQQftiii CITY. iTATE AND ZIP CODE

1308 Boxwood Drive, Unit B Huntsville AL 35810
NMtiD II THi iMPLOVIll.~OIIGl'M1ZATIOH. EMPLOYMENT AGENCY. APPRENTICESffiP COMMITTEE, 5TATE Oft LOCAL GOVE~T
AGE WlotO ~SCRIMIHATED AGAINST ME '/I mo,. tluln one list billow.}

NMti .. . ~ Of EMPLOYEES. MEMBERS TELEPHONE IJllt:JIJQe Ai.. CM»J
Chugach Mauagaent,:Slilrv1clils c.: 1500+ 256-876-6577

. 5TftiiT~I CITY. STATE AND ZIP CODE
P.O. Box 8260. Redstone Arsenal. Alabama

TELEPHONi NUMIWl~ Ai..~

COUNTY
Madison

CITY. STATE AND ZIP CODE COUNTY

~ MC:i C!!J c:o&.QA Cl au 0 ftfUGION D AGE·

CJ MTA4JA'OQN Cl _TIONA&. D DISABIUTY 0 OTHERI~
QfUGW

SEE ATTACHED COMPLAINT.

DATE O'SCfU~NA TION TOOK PLACE
~$T~UAJ LAT£$TIALU
01/01/2001 to 09/Q7/2001

WJ CONTINUING ACTION

Notary Public, AW»oma State A! Largo
~JJ-.LJJ.--"MYCommi~ExpIfe8 Auguat 20,2003

to the belit of my k.nowl:1!8., In'ollnation .od.bt..f . .

ReO~ WfW~~

ORN 'to i~fOR£ ME THIS OJ.Tf

ql171n J

CHARGE OF DISCRIMINATION 
n. ........... .., .. ~ ~ II tt:. .. "'I'IiWIGY Ace ilatement tMllOIe ur'I......... . 

AGENCY 

DFEPA 
El EEOC 

CHARGE NUM8ER 

______________ .. ~ ____ --__ --------~-------------------------------- ~UOC 

tilt U,"II''1IC1'' ........ It/II.J 
Mr. Anthony Drake 

iTRiiT IIQQftiii QTY. iTATE AND ZIP CODE 

1308 Boxwood Drive, Unit B Huntsville AL 35810 
NMtiD AI THi iMPLOVIll. LAIOI OIIAItMiZA TIOH. EMPLOYMENT AGENCY. APPRENTICESffiP COMMITTEE. 5T A TE Oft LOCAL GOVE~T 
AGE W...o ~SClU""""TED AGAINST ME '/I mo,. tluln one list billow.} 

NMti .. . ~ Of EMPLOYEES. MEMBERS TELEPHONE Ilnt:JlJQe AI .. ~ 
Chugach Mauagaent,:Slilrvices c.: 1500+ 256-876-6577 

. 5TftiiT ~I c:rrv. iTATE ANO ZIP CODE 
P.O. Box 8260. Redstone Arsenal. Alabama 

CITY. iTATE AND ZIP CODE 

TELEPHONi NUMIWl ~ AI .. ~ 

COUNTY 
Madison 

COUNTY 

OA TE OISCfU~NA TION TOOK PLACE 
~$T~UAJ LAT£$TIALU 

~ MC:i C!!J c:o&.QA Cl au D ftfUGION D AGE· 

Cl MTA4JA'OQN Cl ""'TIONA&. D DISABIUTY 0 OTHER I~ 
QfUGW 

01/01/2001 to 09/Q7/2001 

SEE ATTACHED COMPLAINT. 

WJ CONTINUING ACTION 

Notary Public, AliabOmIlState A! Largo 
r-"t.J,.....,L.a----Jl/f'J Commi~ ExpIfe8 Auguat 20.2003 

I IW.'" 01 .ffirm &hal I hlv. reed the MMI\It &twit n WI tl '- 11\141 
to the balit of my k.nowl:1!8., In'OImalion alld. btu., . ' 

IDlY, mon&h. and y .... 1 
ORN "to i~fOR£ ME THIS OJ. Tf 

q117/n J 
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... _.....,;

CHARGe OF DISCRJMINATION
111III IN......., M& II 'IJ4I ... ""veey MI i\4llem....l belor.
u •••IJl8 ....

AGENCY

DFEPA
~EEOC

CHARGE NUM8ER

DATE OF INftTH

.. ' ..i/par 1
Mr. Thaddus Vau hn
iTNiT ADQMii CITY. STATE AND ZIP CODE
~311 Patton Road Huntsville, AL 35805

__________----------------------- anQUOC

NAMm .."" iWLO~U.LAlGAOIG'NlZ,TIOH. EMPLOYMENT AGENCY. APPRENTICESHIP COMMITTEE. STATE OR LOCAL GOVERHM£HT
AGE WHO DISCRIMINATED ACIAJNST WI 'II moT. tlutn on. list billow.}

NNIIti . , WMMR Of EMPLOYEES. MEMBERS T~PHONE 'In~ At.. C4HMJ
Chugach KanagJQeut 'Services ::1500+ 256-876-6577

- IiTMiT ADDMii CITY. iTATE AND ZiP CODE COUNTY
P.O. Box 8260, Redstone Arsenal. Alabama Madison

N.\Mi TELEPHONE NUMiift~ At.. CO<Ml

CITY. iTATE AND ZIP CODE COUNTY

1 CAUU 0#~TIQNIMiG ON tOtetM~'.IMM'HlJ

IP- MGi C!J~ CJ ax 0 RfUGION D AGE·o RiTA4.&4T.,' CJ "T~ D OISABIUTY D OTHillf~1
0MiaN

OATE DISCRiMINATION TOOK PLACE
iARLJCST IAD£A/UAJ LATUT IALU
01/01/2001 to 09/97/2001

I:iiJ CONTINUING ACTION

SEE ATTACHED COMPLAINT.

, • .,. _ ...........1htUOC the i&a.. or loc:aI AQ4N\GV.
ilafW/I•• ......................, or ....phoM
.................. _ lA ~Q'my

cMr(/llia. 91£ 81'1_4 '. I aWhI or affirm INti twl"l , the .WI Ghelif; tlnIiI WlI .
• In'onnadon and w~i.

......~,~.tf...,;,yN".........vwe ilfld CQrl'''. SIGNATURE OF COWPLAINANT

IcH "'daPJ(" "'0 V~/-- .
\.,.-, '""1 1 J 1/ IJ V SUBSCRIBED AND SWOtui~ORC Me THIS 1MTE
~~ "'cKc ..'" V~ IDlY. monU\, 104 yw)

_GMe Qw_lII'lI_'*'Y_~ .~1171 ij I

... _.....,; 

CHARGe OF DISCRIMINATION 
1II1II .............. IN......., M& II 'IJ4I ... I'hvecv Me i\4llemen, belor. 
a •••• P8 .. ... 

AGENCY 

DFEPA 
~EEOC 

CHARGE NUM8ER 

____________________ ------------------------------------------------ ~UQC 

N' "i"ltili~ ......... .... 1 
Mr. Thaddus Vau hn 
iTRiiT #IQQMii CITY. STATE AND ZIP CODf DATE OF INftTH 
~311 Patton Road Huntsville. AL 35805 

NAMm .. "" iWLO~U. LAlGAOIG'NlZ'TIOH. EMPLOYMfNT AGENCY. APPRENTlCfSHIP COMMITTff. STATE OR LOCAL GOVERHM£HT 
AGE WHO DISCRIMINATED AGAJNST WI 'II moT. tlutn on. list be/ow.J 

HNIIti . , WMMR Of EMPLOYEES. MEMBfRS T~PHONE 11n~ At .. C4HMJ 
Chugach KanagJQeut 'Services ::'500+ 256-876-6577 

- IiTMiT ~ CITY. iT ATE AND ZIP CODE 

P.O. Box 8260. Redstone Arsenal. Alabama 
COUNTY 
Madison 

TELEPHONE NUMiift ~ At .. CQ<MI 

CITY. iTATE AND ZIP CODE 

1 CAUU 0# ~TIQN MIiiG ON tOtetM ~'.IMMIHlJ 

~ """ C!J ~ CJ ax 0 RfUGION 0 AGE· o RiTA40&4TMI* .' CJ "T~ 0 OISABIUTY D OTHili f~1 
0MiaN 

SEE ATTACHED COMPLAINT. 

, • .,. _ ........... 1htUOC .... the i&a .. or Ioc:aI AQ4N\GY. 
iI __ ....................... "" ...... or .... phoM 

COUNTY 

OA TE DISCRIMINATION TOOK PLACE 
iARLlCST IAD£A/UAJ LA TUT IALU 
01/01/2001 to 09/Q7/2001 

[ii] CONTINUING ACTiON 

................. U ._ ...... IA ...... ~Q'my 
'**(III.? 91E_ .... lIOa.,S., '. I aWhI or affirm INti twl"l , the .WI Ghelif; tlnIiI WlI . 

• informacion and w~i . 

...... ~,~.tf ~ N ........... vwe and CQrl.". SIGNATURE OF COWPLAINANT 

IcH ./tda0J2c "'0 tJ~/-- . 
\,.., '""1 1 J 1/ I J V SUBSCRIBED AND SWOtui~ORC Me THIS 1M TE 
~~~dc ... ~ V~ IDIY.monU\,104yw) 

_GMe ________ Qw_III"I_'*'Y_~ __ --__________ .~ 1/7/ il I 
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CHARGE OF DISCRIMINATION
: n. ~Me" ,.,~ ........y Ml lililemeni blalOle

j........., ....

AGENCV

o FEPA
~Eeoc

CHARGE NUMBER

__________------------------------ ",-,uoe

WMf'hliiClIt 1tJI.. .... ....J
Mr. Lester Sanders

iTRiiT ADGMiI CITY. STA1£ AND ZIP CODE
2702 Pinetree Lane Huntsville, AL 35810

_NMIiD. TMi iIlUILOVU, LAIOICMilGANlZATION. EMPLOYM£NT AGENCY, APPRfNTICESHUI COMMITTEE. STATE OR L0CA4. G 'IE
WHO DlSClUMIN~TEDAGAINST ME 'If more thlm on. list below.}

- NMIi ........ OF e.1PLOYEES. MEMBERS T£L£PHONE 11n~ AI.. C'*J
Chugach Manapeut :Serv:1ces c.ISOO+ 256-876-6571

~ 5TRiiT ~O... CITY. STA1£ AND ZIP CODE COUHTY
; P.O. Box 8260, Redstone Arsenal, Alabama Madison

TELEPHONE NUMiiR~ AI.. CoQeJ

CITY. iT...TE AND ZIP CODE COUNTY

: CAU.u 0#_1tJ.~~ OM #OtfJM IIIJIIff1PIMlelloKlNJJ
, ,

~ MGi C!J GCM.QA CJ iU 0 REUGION 0 AGE·o ftiTAUATION . CJ NATaQIW. 0 DliABIUTY 0 OTH£RI~J
ONGIN

1THi'~,-".,.:1:&.fJI1IJtJI.""" .,..,. Mil. "".,I6J}:
- - .
~ SEE ATTACHED COMPLAINT.

. I

II iiOC.._lIMa CIt IcK:eI AQenGV.
jfaht., tf .,.....CIt~
"""*'_ ••" I. • '-'.. ..,tGeMin8 of my
Ghlfaaiu ut.ll niut ·

OA1£ DISCRIMaNATIOH TOO" PLACE
~$T IAD£AIUAJ LATUT IAUJ
01/01/2001 to 09/Q7/2001

[ii] CONTINUING ACTION

Notary PubIIo, AIe,bama State At Large
My CornmIo=llon Explres August 20. 2Q03 .

CHARGE OF DISCRIMINATION 
: n. ................. ~ Me" ,.,~ ........ y AI;& 5l1&./II.", belOl. 

j........., ... .... 

AGENCY 

o FEPA 
~Eeoc 

CHARGE NUMBER 

____ ~ ______________ ------------------------------------------------ ~uoc 

.... Mf'h .. c.,.ItII ...... .... J 
Mr. Lester Sanders 

iTRiiT AQGMiI CITY. STA 1£ AND ZIP CODE 
2702 Pinetree Lane Huntsville, AL 35810 

_ NMIiD. TMi iIIUILOVU, LAIOICMilGlNlZATION. EMPLOYM£NT AGENCY, APPRfNTICESHUI COMMITTEE. STATE OR L0CA4. G VE 
WHO DlSCIU"IN~TED AGAINST ME 'If more thlm on. list bo/ow.} 

- *AlIi ........ OF e.tPLOYEES. MEMBERS T£L£PHONE 11n~ AI .. C'*J 
Chugach Manapeut :Serv:1ces c.ISOO+ 256-876-6571 

~ &TRiiT AOQIMU CITY. STA1£ AND ZIP CODE 

; P.O. Box 8260, Redstone Arsenal, Alabama 
COUHTY 
Madison 

TELEPHONE NUMiiR ~ AI .. CoQeJ 

CITY , STATE AND ZIP CODE 

: CAU.U 0# _ftJ.~ ~ OM towM 1IIJIIIfIPIMlelloKINJI 
, , 

~ MGi C!J GCM.QA CJ iU 0 REUGION 0 AGE· o ftiTAUATION . CJ NATaQIW. 0 DISABIUTY 0 OTH£R I~J 
ONGIN 

1 THi'~ '-""Iit.., fJII/IIII.,....,. .,..,. Mil. "".,laJl: 
. - . 
~ SEE ATTACHED COMPLAINT. 

. I 

II ....................... iiOC .. _lIMa CIt IcKleI AQenGy. 
jfwwt., ........... t1 ....... ., ..... CIt~ nwma.r", ." I. • ....... '-' .. ..,tGeMin8 of my 
Ghlfaa;u M.f.ll ... "aunt .... · 

COUNTY 

OA 1£ DUiCRIMaNA TIOH TOO" PLACE 
~$T IAD£AIUAJ LA TUT IAUJ 
01/01/2001 to 09/Q7/2001 

[ii] CONTINUING ACTION 

Notary PubIIo, AIe,bama State At Large 
My CornrnIoeion Expires August 20. 2Q03 . 
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I . CHARGE OF OISCRlMINATION
I'DlI6 ~ " "'4i ..P'nwGY MI lia.tem ' lMI'OIPIu .In·a ....

AGENCY

DfEPA
~EEOC

CHARGE NUMBER

____________----------------------- and UOC

· ...HfUelirrlf Mt., ..... ItIq.J
· Mr. Lawrence Drake

iTMiT AQQMii QTV. STAn AND ZIP CDOE

2215 Marnin side Drive Huntsville, AL 35816
HAMiD .. TMi iMILOYU, I.AIQA QMAINlZA:noN. EMPLOYMENT AGENCY. APPRENTICESHiP COMMITTEE. STATE OR LOCAL. GO\fEftHMiNT
AG WHO DtSCRIM'NATEO~ MIE '/I mor. rluln one I;~r billow.}

· NAM& ~ OF UtiPLOYEES. MEM8ERS TELEPHONE IJncJlJ4. AI.. ClHMJ
Chugach Manapent'Services ,"ISOO+ 256-876-6577

. iTMiT ADQMii QTV. &TATE AND ZIP COOE COUNTY
P.O. Box 8260, Redstone Arsenal, Alabama Madison

QTV. iTATE AND ZIP CODE COUNTY

~ IVA ' C!!J CiQLQI, CJ ~ 0 REUGION 0 AGE·o MT~T,,* . CJ NATDW. 0 DlSA81UTY 0 OTH£ftI~I
QRKiW

j THi'~MlIII.,IIL,.II,..,......,." Mira ~.tI$JJ:
= - •

SEE ATTACHED COMPLAINT.

Olion O'SCRlMINATION TOO" PLACE
~$T IAD£AIEPAJ LATUT IAUJ
01/01/2001 to 09/Q7/2001

[ii] CONTINUING ACTION

SUBSCRIBeD AND SWORN "fo BiFORf Me Th;S DATE
(DIY. monlh. enG vetil ) I --- Je, 17 0 I

I . CHARGE OF OISCRlMINA TION 
In. ................ ~ ... " "'4i ... P'nwGv MI &a.tem.,.., 1141'01. I u ,In-8''''''' 

AGENCY 

DfEPA 
~EEOC 

CHARGE NUMBER 

________________ ~ ______ -------------------------------------------- ~UQC 

· ,..HEtp","; .. , 1IIt., ..... 1th.J 
· Mr. Lawrence Drake 

iTMiT AQQI\iii QTV. STAn AND ZIP CODE 

2215 Marnin side Drive Huntsville, AL 35816 

HAMiD .. TMi iMILO'WU, I.AIQA QMANIZA noN. EMPLOYMENT AGENCY. APPRENTICESHIP COMMITTEE. STATE Oft LOCAL. GO"ERHMiNT 
AG WHO DtSCRIM.NATEO ~ .. IE '/I mor. ,IuIn one "~t blllow.J 

· NAM& ~ OF UtiPLOYEES. MEM8ERS TELEPHONE IJncJ/J4. AI .. ClHieJ 
Chugach Manapent 'Services ."ISOO+ 256-876-6577 

. iTMiT ADOMii QTV. $TATE AND ZIP CODE 
P.O. Box 8260. Redstone Arsenal. Alabama 

COUNTY 
Madison 

TELEPHONE NUMi£ft ~AlH ~ 

QTV. iTATE AND ZIP CODE 

I!!J IVA ' C!!J CiQI"QI CJ ~ 0 REUGION 0 AGE· o MT~T,,* . CJ NATDW. 0 DlSA81UTY 0 OTH£ft I~I 
QRKiW 

j THi'~ MlIII..,'6f1l1,.., ...... ,." MlI'a ~.tI$)J: 
= - • 

SEE ATTACHED COMPLAINT. 

COUNTY 

DAn DUiCftlMINA liON TOO" PLACE 
~$T IAD£AIEPAJ LA TUT IAUJ 
01/01/2001 to 09/Q7/2001 

[ii] CONTINUING ACTION 

SUBSCRIBeD AND SWORN "fo BiFORf Me Th;S DATE 
(DIY. monlh. enG vetil ) I --- J 

C, !l 0 I 
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CHARGE OF DISCRIMINATION
nw. W...~ A4n " llt14; ... PnVtlGY~' IiU••mtlI\t lI<It'ore
U ,[UIAi .....

AGENCY

DFEPA

~ffOC

CHARGE NUM8ER

~ ffOC-------------------------------
~"..,........ IM..I

Mr. Alvin T. Massey

iTRUT~ CITY. 5TAn ANO ZIP CODE

.4108 Newson Road Huntsville. AL 35805 ~

NMIiD II THi iWLOYUI, &.AIQaQNIUIZATIOH. EMPLOYMENT AGENCY. APPRENTICESHIP COMMITTEE. STATE Oft LOCAL GO"ERN
AGE WHO o.SC~IHATEDAGAINST M£ 'Ifmo,. tlum ontl/ist btl/ow./

NMIi ."...,. Of EMPt.CYEES. MEMBERS TELEPHONE IJn~ Ai.. OMMJ
Chugach Managment Services "500+ 256-876-6577

.. ITRiiT ADDMii CITY. 5TAn AND ZIP CODE
P.O. Box 8260. Redstone Arsenal. Alabama

TELEPHONf NUMi£ft /Jn~ Ai.. COlieJ

COUNTY
Madison

CITY. STATE AND ZIP CODE COUNTY

i CAUii Of DliCN.....U10.. 1IAiiG ON It:Iwt;M~,. bolt/a}}

i I!!J MC:i C!!l CO&.QR CJ &iX 0 REUGION D AGE,

! Cl RfTAUATiOH CJ HltTJONA&. D DISABIUTY 0 OTH£H {/ipef;lIy1

QMiIN

SEE ATTACHED COMPLAINT •

DATE D'SCftIMINATION TOO" Pt.AC£
fAlUJEST JADEAlEPAJ LATEST IALIJ
01/01/2001 to 09/Q7/2001

r::iiJ CONTINUING ACTION

• • anI 11M filM ...,. NUt 1M HOC ..-a .,.. ihl.. OIloc:.l Ag.IMiV.
if eny. awill *' .,...... 01 ....phOne
nwmIIeIlM. wII "*Y wiIb 1Mpr~ of my
c:IW(iI iA KC'llAMW''''IAW~...

I GeG&IIe ..,., ...-v"~ tNt h f~~ .1Ne lIOd correct.

. 4\\J ; V\ T ~qS .r~7

~~ lZ_\...(J_) ,__2*'~.,,~~_.~_,_...__ .. H.

SIG TURE Of COWPf.AlNAHT :J'~
A-lv''l\(hcS: (.

SUBSCRIBED AND SWORN to 8EFORE ME THIS DATE

ID.y.mooUl'~YNrI~~ J2)d-OOI

CHARGE OF DISCRIMINATION 
nw. ........... W'" ~ A4n " llt14; ... PnVtlGY~' liu •• lM/\t lI<It'ore 
U'iIiIAl ... ..... 

AGENCY 

DFEPA 

~ffOC 

CHARGE NUM8ER 

.nQ ffOC 

-------------------------------------------------------------
~"..,. ....... IM .. I 

Mr. Alvin T. Massey 

iTRUT ~ CITY. 5TAn ANO ZIP CODE 

.4108 Newson Road Huntsville. AL 35805 ~ 

NMIiD II THi iWLOVUI, &.AIQaQNI+NZATIOH. EMPLOYMENT AGENCY. APPRENTICESHIP COMMITTEE. STATE Oft LOCAL. GO"ERN 
AGE WHO o.SC~IHATED AGAINST M£ ." mo,. tlum ontl/ist btl/ow./ 

NMIi ."...,. Of EMPt.CYEES. MEMBERS TELEPHONE IJn~ AI .. CIMMJ 
Chugach Managment Services "500+ 256-876-6577 

.. ITRiiT ADDMii CITY. 5TAn AND ZIP CODE 
P.O. Box 8260. Redstone Arsenal. Alabama 

CITY. STATE AND ZIP CODE 

i c:AUii Of DliCJU ..... U10 .. 1IAiiG ON It;Iwi;M ~,. boItlaJJ 

TELEPHONf NUMi£ft 11n~ AI .. COlieJ 

COUNTY 
Madison 

COUNTY 

DATE DISCftlMINA TION TOO" Pt.AC£ 

i I!!J MC:i C!!l CO&.QR CJ &iX 0 REUGION D AGE· 

! Cl RfTAUATiOH CJ HltTJONA&. D DISABIUTY 0 OTH£it {/ipef;llyl 

QMiIN 

fAlUJEST JADEAlEPAJ LA TEST IALLI 
01/01/2001 to 09/Q7/2001 

SEE ATTACHED COMPLAINT • 

• • anI 11M ..... filM ...,. NUt 1M HOC ..-a .,.. ahl .. OIloc:.l Ag.IMiV. 
if.ny. a wilt ............. ., ...... ., ....... OI"phOne 
nwmIIeIlMa ........ "*Y wiIb ..... tM pr~ of my 
c:IW(iI iA Kf'IlAMAIe ........ ~ ... 

I GeG&IIe ..,., ...-v " ~ tNt h f~~ 1.1Ne IIOd correct. 
. J1r\\J ; V\ T ~qS .r~7 

~ ___ l Z_\ ..... (J_) __ ....... __ 2*'~.,,~~_.~_._ ... __ .. H. 

r::iiJ CONTINUING ACTION 

SIG TURE Of COWPf.AlNAHT :J' ~ 
A-lv1'l\(hCtS: (. 

SUBSCRIBED .AND SWORN to 8EFORE ME THIS DATE 

'D.y.mooUl'~YNrI~~ J2)d-OO I 
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CHARGE OF DISCRIMINATION
n. ""........._ ..~ AQt 811'14; "'I'hv.c~Acl &UllIIJIeIIl b.'OJ•............

AGENCY

DFEPA
~Eeoc

CHARGE NUMseR

___________________________________ aNI EiOC

H....E''n''..... """__ ..... Mu.J
Mr. Anthony Russell

iTRiiT~ CITY. !iTATE AND ZIP CODE

_ 2014 Golf Road Huntsville. AL 35802

NAMiD II THi iMIU)'tu, L.AIQA ORGANiZATIOH. EMPLOYMENT AGENCY. APPRENTICESHIP COMMITTEE. STA1£ OR LOCAL GOVERNMENT
AGE WHO OISCRlMlNATEO AGAWST ME W mo,. ,IYn Dmt/iS' below.}

NMIIi NIJMIift Of iMPLOYEES. MEMBERS TELEPHONE l/neW. N" CQI;MJ
. Chugach Managment Services '. 500+ 256-876-6577

o' iTRiiT "aDQfIiii CITY. STATE AND ZIP CODE COUNTY

o P.O. Box 8260. Redstone Arsenal. Alabama Madison

NM6i TELEPHONE NUMi£R tJn~AI.. CIH»J

CITY. !iTAT£ AND ZIP CODE COUNTY

I!!J II4Ci C!J c:o&.QfI 0 we 0 REUGION 0 AGE·o RiTAUATION 0 NATIONAl. 0 DISABlUTY 0 OTHfftI~J
0RKiMlI

THip~AM 1II ...1ient11 /1ItIIMI ill~.~ MIFe aIIe.,I$J}:- . .
SEE ATTACHED COMPLAINT.

DATE DISCRIMINATION TOOIC PLACE
iA/W£ST IADCAIEPAJ LATEST iIWJ
01/01/2001 to 09/07/2001

[ii] CONTINUING ACTION

I WM)I~ ew .... 1ileIh iiOC 1M &uta. 01 kH:a1 AgeIK:V.
" enw tI -W 01 ....pnone
nwmIliII a Ww wiIA In 1M ..,8GUaing of my
cAllie in DC""" wilD PAall;' til,

SIGNA~~ .

SU8SCRIBED AND SW9RN t BEfORE MC~iYte At Large

(OIY. """,ch. IIld ¥NIl 't r l 0!..t;~ expires August 20. 2003

CHARGE OF DISCRIMINATION 
n. ""_ ........ _ .. ""-y AQt 811'14; "'I'hv.c~ Acl ' .. ,emelle b.'OJ • ............. 

AGENCY 

OFEPA 
~EeOC 

CHARGE NUMseR 

aNI EiOC 

-------------------------------------------------------------
fIj .... E''n'' ..... """ __ ..... 1tn.J 
Mr. Anthony Russell 

iTRiiT ~ CITY. !iTATE AND ZIP CODE 

_ 2014 Golf Road Huntsville. AL 35802 

NAMiD II THi iMIU)'tu, L.AIQA OMI'NlZATIOH. EMPLOYMENT AGENCY, APPRENTICESHIP COMMITTEE. STA1£ OR LOCAL GOVERNMENT 
AGE WHO OISCRlMlNATEO AGAWST ME W mo,. ,IYn Dmt/iS' billow.} 

NMIIi NIJMIift Of iMPLOYEES. MEMBERS TELEPHONE l/neW. N .. CQI;MJ 
. Chugach Managment Services -, 500+ 256-876-6577 

.' iTRiiT ~ CITY. STATE AND ZIP CODE COUNTY 

. P.O. Box 8260. Redstone Arsenal. Alabama Madison 

NM6i TELEPHONE NUMI)£R 1Jn~ AI .. CIH»J 

CITY. !iTA T£ AND ZIP CODE COUNTY 

DATE DISCRlMINA. TION TOOIC PLACE 
iA/W£ST IADCAIEPAJ LA TEST IAUJ 

I!!J II4Ci C!J c:o&.QfI 0 we D REUGION 0 AGE, 

o RiTAUATION 0 NATIONAl. 0 DISABlUTY 0 OTHfft I~I 
0IU(iW 

01/01/2001 to 09/07/2001 

[ii] CONTINUING ACTION 

THi p~ AM 1II ... 1iettt11 /IIIIIMI ill ~ .~ MIFe aIIe.tl$ll: - . . 
SEE ATTACHED COMPLAINT. 

I WMI ~ ........,. ew ....,. tIIeIh ... iiOC ..... 1M &uta. 01 kH:aI AgeIK:V • 
., enw ............ ___ tI ...... -W ..... 01 .... pnone 
........, ..... a ........ WW wiIA .... In 1M "eGeMing Qf my 
cAlfQe in DC .... wilD ... PARII;' 'II. 

SIGNA.~~ . 

SU8SCRIBED AND SW9RN t BEfORE MC~iYte At Large 

(OIY. IJIQJllh. IIld ¥NIl 't riO !..t;~ expires August 20. 2003 
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·CHARGE OF DISCRIMINATION
n. " ........AQ .. 1Ilti ... Pnve&Y AGI li~I.men1 tlelOle
~ ....

AGENCY

DFEPA
~EEOC

CHARGE NUMBER

__________________________________ aNa UOC

Ill.Hi/blt;II.IIIt........ " ..J
Mr. Robert Braden

ITRiiT~ Cl'N liTATE.AND2IP CODf
303 Somerville Road, Decatur, Alabama 3~Uor

HOMf T£L£PHOHE 1I11~ 141.. ClH:I/IJ
256-350-4506

DAn Of I&ftTH

~ II THlIWS.O\'IA. a.AIQA OfIG#MJATIOH. EMPLOYMENT AGENCY. APPRfNTlCE5HW COM~TTEE. 5TAT£ Oft L.OCAI.GOV£~T
WHO DISCRiMINATED AGAWST ME 'II miNe rlulll OIUl Jist btl/olll/.J

*Mi ~ OF ~YfES. MEMBERS T£UPHONf IJneJlJl» AI..~
Chugach Kauagment Services . 500+ 256-876-6577

iTMiT AOGMii QTV. STATE AND ZIP CODE COUNTY
P.O. Box 8260, Redstone Arsenal, Alabama Madison

QTV. STATE AND ZIP CODE COUNTY

~ IWa C!!J c:o&.QA Cl SiX 0 R£UGION 0 AGE·o IPt\UI\TaoN c:J NATIQelW. 0 DI&ABIUTY 0 OTH£ft (~I
0MiIN

SEE ATTACHED CO~LAINT.

- CATE DISCftllwUNATION TOO' fIU.C£
iA/U.J£Sr 1AD£4I£PA,J ~T£Sr IAUJ
01/01/2001 to 09/Q7/2001

(iiJ CONTINUING ACTION

--.........-- -----~_J
1_.. - _"' .....-.. ~, M/ft.' W, ., 1II ..pnone
~_& .. ss J 8ANioQG'mv
;;&witMa 7sM __ pr88 *....

~
suasCRlBED AND $WORH To BfFORf ME THIS CAoU
tDay, mgnU\, enG y....1 f', I I _, / f~ \

· CHARGE OF DISCRIMINATION 
'hill ........... " ........ AQ .. 1Ilti ... Pnve&Y AGI 1ia.1.men1 tlelOle ................. 

AGENCY 

OFEPA 
~EEOC 

CHARGE NUMBER 

aNa UOC 

--------------------------------------------------------------
III. Hi4bw;II.ItIt ........ " .. J 

Mr. Robert Braden 

Sr.,. 01" 1o(;.J A 

iTRiiT ~ Cl'N 5TATE.AND2IP CODf 
303 Somerville Road. Decatur, Alabama 3~Uor 

iTMiT ~. QTV. 5TA1£ AND ZIP CODf 
P.O. Box 8260. Redstone Arsenal, Alabama 

ClTV. STATE AND ZIP CODE 

HOMf T£L£PHONE 11tI~ 141 .. ClH:I/IJ 
256-350-4506 

DAn Of I&ftTH 

T£UPHDN£ '1tIt:~ AI .. ~ 
256-876-6577 

COUNTY 
Madison 

COUNTY 

- CA 1£ DISCIUIwUHA TION TOO' fIU.C£ 

~ IWa C!!J c:o&.QA Cl SiX 0 R£UGION 0 AGe· o IPt\UI\TaoN c:J NATIQeIW. 0 DI5ABIUTY 0 OTH£ft (~I 
0MiIN 

iA/U.l£sr 1AD£4I£PA,J ~ T£sr IAUJ 
01/01/2001 to 09/Q7/2001 

(ii] CONTINUING ACTION 

SEE ATTACHED CO~LAINT. 

------..--___ -----~_J 
1_ .. ____ ... - ....... _"' ..... _. ~ 'M/ft.' ............. w ...... ., ..... 1II .. pnone 
~_& .. ss J ............. ..,8ANioQG'mv 
;;&witMa 7s_IA ..... ptll8 $'110 

~ 
suasCRIBED AND $WORH To BfFORf ME THIS CAoU 
tDay, 1nQIlU\, enG YNII f', I I _, / f~ \ 
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CHARGE OF DISCRIMINATION
n. tCll' ." 8y ""~ AGl at 1874, a.. """.,.y Ac;1 SlillltlllenllHl'ore
~ ..

NAMC~" 1M., ..... Ith.J

Mr. James Smith

iTRUT AOOMii CITY. STATE AND ZIP CODE
3308 Bradley Street, Huntsville, Alabama 35801

AGENCY

o FEPA

~ eEOC

CHARGE NUMBER

and ffOC

NAMCQ IS THi OtfLOViR. LAiOR~TIOH.EMPLOYMENT AGENCY, APPRENTICESHIP COMMITTEE, STAff OR LOCAL GOVERNMENT
AGE WWO DISCRIMINATED AGAINST ME 'If more than ontl list below.)

NAMi NUMIWt OF EMPLOYEES. MEMBERS TELEPHONE (Include At.. CQQ~
Chugach Managment Services 500+ 256-876-6577

. liTRCET AOORi$$ CITY. STATE AND ZIP CODE

P.O. Box 8260, Redstone Arsenal, Alabama
COUNTY
Madison

CITY. STATE AND ZIP CODE COUNTY

I CAUliE Of DliCR&M6HA.llOH IA$iO ON /ChM;It ~iIIl. DDJl(NJJ

[!!] MCi C!J CO&.OR D we 0 RELIGION 0 AGE

o RETA&J4TiON D HAT60NAL 0 DISABILITY 0 OTHER(~J
ORIGW

SEE ATTACHED COMPLAINT.

DATE DISCRIMINATION TOOt' PLACE
£AIUJE$T /AD£AlEPAJ LA TEST /AUJ
01/01/2001 to 09/07/2001

UQL] CONTINUING ACTION

I WMC u.ia GhMa- 'W wAh b8lh the £iOe end Ihe S'ale 01 local Aaencv.
if any. I wMI .... eM ...... II I~ mv Mar... 01 'Wl4lphoNa
~ and I'"GlMlI*'" NIIy WiCh them In thePf~ of my
coIWae in ",*GInGe wAh ... pI'OGMdwI...

I dKleIa ..,. Pl"lRY ot perjwly ht 1MfGf~ ia true and correct.

I ill or itffirm Ihat I hi\". read lhe aboY. Qt\ar9- "".4 m., ~l ~. &IUt
10 Ihe beil of my knowledge, information and billie'.

CHARGE OF DISCRIMINATION 
n. tCll'lD .. ." ...... 8y "" ~ AGl at 187., a.. """.,.y Ac;1 SlillltlIlenllHl'Ofe 
~ ..... .. 

NAMC~" W •• ..... Ith.J 
Mr. James Smith 

iTRUT AOOMii CITY. STATE AND ZIP CODE 
3308 Bradley Street, Huntsville. Alabama 35801 

AGENCY 

D FEPA 

~ eEOC 

CHARGE NUMBER 

and ffOC 

NAMCQ IS THi atfLOViR, LAiOR ~TIOH. EMPLOYMENT AGENCY, APPRENTICESHIP COMMITTEE, STATf OR LOCAL GOVERNMENT 
AGE WWO DISCRIMINATED AGAINST ME 'If more than ontl list below.) 

NAMi NUMIWt OF EMPLOYEES, MEMBERS TELEPHONE (Include At .. CQQ~ 
Chugach Managment Services 500+ 256-876-6577 

. liTRCET AOORi$$ CITY. STATE AND ZIP CODE 

P.O. Box 8260, Redstone Arsenal. Alabama 

CITY. STATE AND ZIP CODE 

I CAU5E Of DliClUM6HA.llOH IA$iO ON IChM:Il ~;'I. DDJI.{NJJ 

[!!] MCi [!J CO&.OR 0 we 0 REUGION 0 AGE 

o RETA&J4TiON 0 HAT60NAL 0 DISABIUTY D OTHER (~J 
ORIGW 

SEE ATTACHED COMPLAINT. 

COUNTY 
Madison 

COUNTY 

DATE DISCRIMINATION TOO~ PLACE 
£A/UJE$T IADEAlEPAJ LA TEST IAUJ 
01/01/2001 to 09/Q7/2001 

UQL] CONTINUING ACTION 

I WMC u.ia GhMa- 'W wAh b8lh the £iOe end Ihe S,.,e 01 local Aaenev. 
if any. I wMI .... eM....-.1I I ~ mv ..wr ... OIlel4lphoNa 

~ and I'" GIMIIW'" NlIy WiCh them In the Pf~ of my 
coawae in ",*GInGe wAh ... proGMdwI ... ill or itffirm 1hat I hi\". read 1he aboy. Qtw9- .",.4 m., ~l ~. &IUt 

to the beit of my knowledge. informittion and billie'. 

I dKIeIa ..,. Pl"lRY ot perjwly ht 1M fGf~ ia true and correct. SIGHATURE Of CO"PLA~T 

XC":J .....:. 
v~"'~~'" s-,~o' fFO fMf THISOATf (\. :1 J IDlY. month. Ind vII,1 / / 

C; 1/7/(!) J 
------~---------------------------------------
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".

.CHARGE OF DISCRIMINATION
n. .......-_ .............. II "loti ... P'riweGY Act 5~lemenl IHthlle
f ,! 7' ....

AGENCY

o FEPA

~EEOC

CHARGE NUMBER

HOME T£I.£PHON£'~At..C~

256-772-1832

_________________________________ ~UOC

iTJIiiT~ CITY. i'LtJ.f..AHD ZIP CODE
. 162 Zierdt Road, Madison, Alabama j)f)~

..... we'.i••• III....... IiJIH.J
Mr. Pernell Vaughn

i~ .. TMI iMII.OV.... LAIQA QM·IIIZUION. UlWL.OYMENT AGENCY, APPRENTIC£&HtP COMMITTEE. iTAn Oft LQ~ GO EftNlilUHT
AGE WHO DISCRIMINATED AGAINST 'II mtNtI rluln ontllisr below.}

..... ........ OF iMPLOYEES, MEM8ERS TELfPHONE ,Jnew. At.. CGtMJ
Chugach KimagJllent Services "500+ 256-876-6571

ITMiT llDGMii CITY. iT...TE AND ZiP CODE COUNTY
P.O. Box 8260. Redstone Arsenal, Alabama Madison

CITY, STATE AHa ZiP CODe COUNTY

~ MGi C!J COt.QA CJ ax D RfUGION 0 AGE'o MTAU41lQN CJ ""'Taw. 0 DISAaIUTY 0 OTHCft{~I
0MiW

DATE DISCftlMjNATION TOOK~
iAIW£$T /AD£NUN LA rUT IAJJJ
01/01/2001 to 09/97/2001

[ii] CONTINUING ...CTleN

SEE ATTACHED COMllLAINT.

Notary Public, Alabama State At Large
My CommiSskXl ExpIr83~20.2003

lIIMAC 1M iiOC MIt..~ 01~ AQctIlGy,
, 1Ihf. a a .,..... 0I1eIephone
....., 1 IA..IIJf~ofmy
....a-iA ••••--lIfIIpg 0'...

----j~~~fM.~...."';O"..--~..----------

~

UaSCRJ8ED AND SWORN to BffORf ME THIS DATE
IDey, monU\. lOG vNlI

". 

. CHARGE OF DISCRIMINATION 
n.. .... .......-_ .............. II 1Iloti ... P'riweGY Act 5~lemenl IHt'Qle 

f f .a .. .... 

W' we ' ... " ••• 111 .. ..... IIJIH.J 
Mr. Pernell Vaughn 

iTJIiiT ~ CITY. i'LtJ.f..AHD ZIP CODE 
. 162 Zierdt Road, Madison, Alabama j)f)~ 

AGENCY 

o FEPA 

~EEOC 

CHARGE NUMBER 

HOME T£I.£PHON£ I~ AI .. C~ 
256-772-1832 

i ~.TMliMII.OV"" LAlQAQM'NlZ'TION. ihtPL.OYMENT AGENCY. APPRENTIC£&HtP COMMITTEE. STAn Oft LQ~ GO EftN~T 
AGE WHO DISCRIMINATED AGAINST 'II more rhiln ontllist below.} 

..... ........ OF iMPLOYEES. MEM8ERS TELfPHONE IJnew. AI .. CGtMJ 
Chugach KimagJllent Services . '500+ 256-876-6571 

ITMiT ADGUii CITY. iTATE AND ZlP CODE 

P.O. Box 8260. Redstone Arsenal, Alabama 

CITY, STATE AHO ZlP CODe 

COUNTY 
Madison 

COUNTY 

DATE DISCftlMjNA TION TOO' ~ 

~ MGi C!J COt.QA CJ ax D RfUGION 0 AGE' o MTAU41lQN CJ ""'Taw. 0 DISABIUTY 0 OTHCft I~I 
0MiW 

iNUJ£$T IAD£A/UN LA TUT IIWJ 
01/01/2001 to 09/97/2001 

[ii] CONTINUING ACTION 

SEE ATTACHED COMllLAINT. 

lIMAC ................... 1M iiOC MIt .. ~ 0I1oG.a AQ.nGY, 
, 1Ihf. a ................ a ..... ., ....... 0I1e1ephone 
..... , ... 1 ............ IA .. "~ofmY 
IWa-iA ........ ptIIpg 0, ... 

Notary Public, Alabama State At Large 
My CommiSsk)n ExpIr83 ~ 20.2003 

------+-~ .. ~~~~~ __ ~r..~ __ - _____________ __ 

~ 

UaSCRJ8ED AND SWORN to BffORf ME THIS DATE 
tDey, monU\, lOG vNlI 
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,CHARGE OF DI&CRlM'NATION
n. ,. II "" "'~IGYAct 5UlIemllOlliHl'OIe...............

AGENCY

DFEPA
@] EEOC

CHARGE NUMBER

tllt ..Em $'til....... -"1
Jerome Townsend

HOME TEI.£PHONfI~ Ai.. COtJIIJ
256-859-5322

IT.,.~I CITY. iTATe AND ZIP CODE DAn OF IUIlH
. 3100 Delia Lane. Huntsville. Alabama 35810

NMAiD. TMlIMILOYiA. LAIQA QllKYNZATIOH. iMPI.OYMENT AGENCY, APPRENTICEiHIP COMMITTEE, STAn Oft LOCAl. GOVERNMeNT
AG£ WHO D,SC.....,N·TED AGAJNST ME '/I mtH. fIuIn on. list billow.}

NMAi ."..,. OF iMPLOYEES. MEMBERS TELEPHONe 'In~ Ai.. ClHMJ
Chugach Kanagment Services "500+ 256-876-6577

iTMiT~ CITY. iTATe AND ZIP CODE COUNTY
P.O. Box 8260. Redstone Arsenal, Alabama Madison
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U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION
Birmingham District Office Ridge Park Place

1130 220<1 Street, South, Suite 2000
Binningham, AL 35205

(205) 731-0082
TTY (205) 731-0175
FAX (205) 731·0095

EEOC Charge Number:

Robert Braden
303 Somerville Road
Decatur, Al 35061

Chugach Management Services
P.O. Box 8260
Redstone Arsenal, AI 35808

DETERMINATION

130 Al 3622

Charging Party

Respondent

Under the authority vested in me by the Commission's Procedural Regulations, I issue the following
determination on the merits of the subject charge filed under Title VII of the Civil Rights Act of
1964 (Title VII), as amended.

The Respondent is an employer within the meaning of Title VII and all requirements for coverage
have been met.

The Charging Party alleges that he and other African American employees have been discriminated
against because of their race (Black) with respect to racial harassment, promotions, layoffs,
discipline, and other terms and conditions ofemployment.

The Respondent denies the allegations made by the Charging Party. With respect to racial
harassment, Respondent asserts that it did not receive any complaints of harassment prior to the
filing ofthe charge of discrimination. Respondent further asserts that it has a policy that prohibits
racial harassment in the workplace and after receiving notification of the charge, it conducted an
investigation and concluded that a supervisor was a major concern. According to the Respondent,
the supervisor was ultimately terminated.

Documentary evidence indicates that Respondent had knowledge of racial harassment in the
workplace as early as October 1999. Documentary evidence also indicates that Respondent has a
policy that addresses racial harassment but the disseminationofthe policy to employees, the methods
of reporting complaints, the investigation of the complaints, and the resolution of the complaints
appear to be ineffective. Documentary evidence further establishes that Respondent, despite
complaints and knowledge ofracial harassment, failed to take effective remedial action to stop the
harassment. Although Respondent asserts that a supervisor was ultimately terminated after its
investigation of the racial harassment complaint made in the charge, a review of the supervisor's
personnel file disclosed no evidence to indicate that he was disciplined or counseled in any manner
regarding racial harassment. Records indicated that the supervisor's position was abolished.

u.s. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 

EEOC Charge Number: 

Robert Braden 
303 Somerville Road 
Decatur, Al 35061 

Chugach Management Services 
P.O. Box 8260 
Redstone Arsenal, AI 35808 

Birmingham District Office Ridge Park Place 

130 Al 3622 

Charging Party 

Respondent 

DETERMINATION 

1130 220<1 Street, South, Suite 2000 
Binningham, AL 35205 

(205) 731-0082 
TTY (205) 731-0175 
FAX (205) 731-0095 

Under the authority vested in me by the Commission's Procedural Regulations, I issue the following 
determination on the merits of the subject charge filed under Title VII of the Civil Rights Act of 
1964 (Title VII), as amended. 

The Respondent is an employer within the meaning of Title VII and all requirements for coverage 
have been met. 

The Charging Party alleges that he and other African American employees have been discriminated 
against because of their race (Black) with respect to racial harassment, promotions, layoffs, 
discipline, and other terms and conditions of employment. 

The Respondent denies the allegations made by the Charging Party. With respect to racial 
harassment, Respondent asserts that it did not receive any complaints of harassment prior to the 
filing of the charge of discrimination. Respondent further asserts that it has a policy that prohibits 
racial harassment in the workplace and after receiving notification of the charge, it conducted an 
investigation and concluded that a supervisor was a major concern. According to the Respondent, 
the supervisor was ultimately terminated. 

Documentary evidence indicates that Respondent had knowledge of racial harassment in the 
workplace as early as October 1999. Documentary evidence also indicates that Respondent has a 
policy that addresses racial harassment but the dissemination of the policy to employees, the methods 
of reporting complaints, the investigation of the complaints, and the resolution of the complaints 
appear to be ineffective. Documentary evidence further establishes that Respondent, despite 
complaints and knowledge of racial harassment, failed to take effective remedial action to stop the 
harassment. Although Respondent asserts that a supervisor was ultimately terminated after its 
investigation of the racial harassment complaint made in the charge, a review of the supervisor's 
personnel file disclosed no evidence to indicate that he was disciplined or counseled in any manner 
regarding racial harassment. Records indicated that the supervisor's position was abolished. 
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Page 2 of2 - Braden v Chugach
Charge Number 130 Al 3622

Accordingly, based on the evidence obtained during the investigation, I have determined that it is
more likely than not that the Charging Party was discriminated against as alleged. I have also
determined that African American employees as a class have been subjected to racial harassment
because oftheir race, as alleged. No:further finding is made with regard to any other issue alleged
in the charge. .

This detennination is final. When the Commission finds that violations have occurred, it attempts to
eliminate unlawful practices by informal methods ofconciliation. Therefore, I invite the parties to
join with the Commission in reaching a just resolution of this matter. Disclosure of infonnation
obtained by the Commission during the conciliationprocess will be made only in accordance with the
Commission's Procedural Regulations (29 CFR Part 1601.26).

If the Respondent wishes to accept this invitation to participate in conciliation efforts, it may do so
at this time by proposing tenns for a conciliation agreement; that proposal should be provided to the
Commission's representative within 14 days of the date of this detennination. The remedies for
violation ofthe statutes we enforce are designed to make the identified victims whole and to provide
corrective and preventive relief. These remedies may include, as appropriate, an agreement by the
Respondent to not engage in unlawful employment practices, placement of identified victims in
positions they would have held but for discriminatory actions, back pay, restoration oflost benefits,
injunctive relief, compensatory and/or punitive damages, and notice to employees ofthe violations
and the resolution of the claims.

Should the Respondent have further questions regarding the conciliation process or the conciliation
tenns it would like to propose, we encourage it to contact Roy L. Jackson, the assigned Commission
representative, at 205/731-1051. Should there be no response from the Respondent in 14 days, we
may conclude that further conciliation efforts would be futile or nonproductive.

On behalfofthe Commission,

Date

Copy: Jerry L. Trew
JOHNSTON, STARNES & TREW, L.L.C.

Page 2 of2 - Braden v Chugach 
Charge Number 130 Al 3622 

Accordingly, based on the evidence obtained during the investigation, I have determined that it is 
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representative, at 2051731-1051. Should there be no response from the Respondent in 14 days, we 
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On behalf of the Commission, 

Date 

Copy: Jerry L. Trew 
JOHNSTON, STARNES & TREW, L.L.C. 
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EEOC Fonf, 161-A (3/98) U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

NOTICE OF RIGHT TO SUE

(CONCILIATION FAILURE)

To:

D
EEOC Charge No.

Robert Braden

303 Somerville Road

Decatur, AL 35061

On behalfo[person(s) aggrieved whose identity is
CONFIDENTIAL (29 CFR § 1601.7(a))

EEOC Representative

From: EEOC

Birmingham District Office

1130 2ZOd Street South

Suite 2000

Birmingham, AL 35205

Telephone No.

130-A1-3622 Charles E. Guerrier, Regiona. Attorney 205-731-2067

TO THE PERSON AGGRIEVED:

This Notice concludes the EEOC's processing ofthe above-numbered charge. The EEOC found reasonable cause to believe that violations ofthe statute(s)
occurred with respect to some or all ofthe matters alleged in the charge but could not obtain a settlement with the Respondent that would provide relief
for you. In addition, the EEOC has decided that is will not bring suit against the Respondent at this time based on this charge and will close its file in this
case. This does not mean that the EEOC is certifying that the Respondent is in compliance with the law, or that the EEOC will not sue the Respondent
later or intervene later in your lawsuit if you decide to sue on your own behalf.

- NOTICE OF smT RIGHTS -
(See the additional information attached to this[arm.)

Title VII, the Americans with Disabilities Act, and/or the Age Discrimination in Employment Act: This will be the only notice ofyour right to sue
that we will send you. You may file a lawsuit against the respondent(s) under federal law based on this charge in federal or state court. Your lawsuit must
be filed WITHIN 90 DAYS of your receipt of this Notice; or your right to sue based on this charge will be lost. (The time limit for filing suit based on
a state claim may be different.)

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) ofthe alleged EPA underpayment.
This means that backpay due for any violations that occurred more than 2 years (3 years) before you file suit may not be collectible.

If you file suit, based on this charge, please send a copy ofyour court complaint to this office.

On behalf of the Commission

Enclosure(s)

I '3 O~

cc: Jerry L. Trew, Esq.

JOHNSTON & TREW

915A Merchants Walk

Huntsville, AL

R - Chugach Alaska Corporation/Chugach

Management Services, Inc.

Terri Bozkaya, Esq.

Chugach Alaska Corp./Chugach Management

Services, Inc.

560 East 34th Avenue

Suite 100

Anchorage, AK 99503-4161

EEOC Fonf, 161-A (3/98) U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 

To: Robert Braden 

303 Somerville Road 

Decatur, AL 35061 

NOTICE OF RIGHT TO SUE 
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From: EEOC 

Birmingham District Office 

1130 2ZOd Street South 

Suite 2000 

Birmingham, AL 35205 
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CONFIDENTIAL (29 CFR § 1601.7(a)) 

EEOC Charge No. EEOC Representative Telephone No. 

130-A1-3622 Charles E. Guerrier, Regiona. Attorney 205-731-2067 

TO THE PERSON AGGRIEVED: 

This Notice concludes the EEOC's processing ofthe above-numbered charge_ The EEOC found reasonable cause to believe that violations of the statute(s) 
occurred with respect to some or all of the matters alleged in the charge but could not obtain a settlement with the Respondent that would provide relief 
for you. In addition, the EEOC has decided that is will not bring suit against the Respondent at this time based on this charge and will close its file in this 
case. This does not mean that the EEOC is certifying that the Respondent is in compliance with the law, or that the EEOC will not sue the Respondent 
later or intervene later in your lawsuit if you decide to sue on your own behalf. 

- NOTICE OF smT RIGHTS -
(See the additional information attached to this form.) 

Title VII, the Americans with Disabilities Act, and/or the Age Discrimination in Employment Act: This will be the only notice of your right to sue 
that we will send you. You may file a lawsuit against the respondent( s) under federal law based on this charge in federal or state court. Your lawsuit must 
be filed WITHIN 90 DAYS of your receipt of this Notice; or your right to sue based on this charge will be lost. (The time limit for filing suit based on 
a state claim may be different.) 

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) ofthe alleged EPA underpayment. 
This means that backpay due for any violations that occurred more than 2 years (3 years) before you file suit may not be collectible. 

If you file suit, based on this charge, please send a copy of your court complaint to this office. 

On behalf of the Commission 
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915A Merchants Walk 
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I '3 O~ 

Terri Bozkaya, Esq. 

Chugach Alaska Corp'/Chugach Management 

Services, Inc. 

560 East 34th Avenue 

Suite 100 

Anchorage, AK 99503-4161 



Case 5:03-cv-00731-RDP     Document 1      Filed 03/31/2003     Page 153 of 193

Enclosure with EEOC
Fohn 161-A (3/98)

INFORMATION RELATED TO FILING SUIT

UNDER THE LAWS ENFORCED BY THE EEOC

(This information relates to filing suit in Federal or State court under Federal law.
Ifyou also plan to sue claiming violations ofState law, please be aware that time limits and other

provisions ofState law may be shorter or more limited than those described below.)

P S RI Title vn of the Civil Rights Act, the Americans with Disabilities Act (ADA),
RIVATE UIT GHTS - or the Age Discrimination in Employment Act (ADEA):

In order to pursue this matter further, you must file a lawsuit against the respondent(s) named in the charge within 90 days ofthe
date you receive this Notice. Therefore, you should keep a record of this date. Once this 90-day period is over, your right to sue
based on the charge referred to in this Notice will be lost. Ifyou intend to consult an attorney, you should do so promptly. Give your
attorney a copy of this Notice, and its envelope, and tell him or her the date you received it. Furthermore, in order to avoid any
question that you did not act in a timely manner, it is prudent that your suit be filed within 90 days of the date this Notice was
mailed to you (as indicated where the Notice is signed) or the date of the postmark, iflater.

Your lawsuit may be filed in u.s. District Court or a State court ofcompetent jurisdiction. (Usually, the appropriate State court is
the general civil trial court.) Whether you file in Federal or State court is a matter for you to decide after talking to your attorney.
Filing this Notice is not enough. You must file a "complaint" that contains a short statement of the facts of your case which shows
that you are entitled to relief. Your suit may include any matter alleged in the charge or, to the extent permitted by court decisions,
matters like or related to the matters alleged in the charge. Generally, suits are brought in the State where the alleged unlawful
practice occurred, but in some cases can be brought where relevant employment records are kept, where the employment would have
been, or where the respondent has its main office. If you have simple questions, you usually can get answers from the office of the
clerk of the court where you are bringing suit, but do not expect that office to write your complaint or make legal strategy decisions
for you. .

PRIVATE SUIT RIGHTS - Equal Pay Act (EPA):

EPA suits must be filed in court within 2 years (3 years for willful violations) of the alleged EPA underpayment: backpay due for
violations that occurred more than 2 years (3 years) before you file suit may not be collectible. For example, uyou were underpaid
under the EPA for work performed from 7/1/00 to 12/1/00, you should file suit before 7/1/02 -- not 12/1/02 -- in order to recover
unpaid wages due for July 2000. This time limit for filing an EPA suit is separate from the 90-day filing period under Title VII, the
ADA or the ADEA referred to above. Therefore, ifyou also plan to sue under Title VII, the ADA or the ADEA, in addition to suing
on the EPA claim, suit must be filed within 90 days of this Notice and within the 2- or 3-year EPA backpay recovery period.

ATTORNEY REPRESENTATION - Title vn and the ADA:

Ifyou cannot afford or have been unable to obtain a lawyer to represent you, the U.S. District Court having jurisdiction in your case
may, in limited circumstances, assist you in obtaining a lawyer. Requests for such assistance must be made to the U.S. District Court
in the form and manner it requires (you should be prepared to explain in detail your efforts to retain an attorney). Requests should
be made well before the end ofthe 90-day period mentioned above, because such requests do not relieve you of the requirement to
bring suit within 90 days.

ATTORNEY REFERRAL AND EEOC ASSISTANCE - All Statutes:

You may contact the EEOC representative shown on your Notice if you need help in finding a lawyer or ifyou have any questions
about your legal rights, including advice on which U.S. District Court can hear your case. Ifyou need to inspect or obtain a copy of
information in EEOC's file on the charge, please request it promptly in writing and provide your charge number (as shown on your
Notice). While EEOC destroys charge files after a certain time, all charge files are kept for at least 6 months after our last action on
the case. Therefore, if you file suit and want to review the charge file, please make your review request within 6 months oftbis
Notice. (Before filing suit, any request should be made within the next 90 days.)

IF You FILE SUIT, PLEASE SEND A COpy OF YOUR COURT COMPLAINT TO THIS OFFICE.

Enclosure with EEOC 
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that you are entitled to relief. Your suit may include any matter alleged in the charge or, to the extent permitted by court decisions, 
matters like or related to the matters alleged in the charge. Generally, suits are brought in the State where the alleged unlawful 
practice occurred, but in some cases can be brought where relevant employment records are kept, where the employment would have 
been, or where the respondent has its main office. If you have simple questions, you usually can get answers from the office of the 
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in the form and manner it requires (you should be prepared to explain in detail your efforts to retain an attorney). Requests should 
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EEOC Fonn 161-A (3/98) U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

NOTICE OF RIGHT TO SUE

(CONCILIATION FAILURE)

To:

D
EEOC Charge No.

Tracey Braden

4205 Eastland Drive

Huntsville, AL 35810

On behalfofperson(s) aggrieved whose identity is
CONFIDENTIAL (19 CFR § 1601.7(a))

EEOC Representative

From: EEOC

Birmingham District Office

1130 22nd Street South

Suite 2000

Birmingham, AL 35205

Telephone No.

130-Al-3614 Charles E. Guerrier, Regional Attorney 205-731-2067

TO THE PERSON AGGRIEVED:

This Notice concludes the EEOC's processing ofthe above-numbered charge. The EEOC found reasonable cause to believe that violations ofthe statute(s)
occurred with respect to some or all ofthe matters alleged in the charge but could not obtain a settlement with the Respondent that would provide relief
for you. In addition, the EEOC has decided that is will not bring suit against the Respondent at this time based on this charge and will close its file in this
case. This does not mean that the EEOC is certifying that the Respondent is in compliance with the law, or that the EEOC will not sue the Respondent
later or intervene later in your lawsuit if you decide to sue on your own behalf.

- NOTICE OF SUIT RIGHTS -
(See the additional information attached to this form.)

Title VII, tbe Americans witb Disabilities Act, and/or tbe Age Discrimination in Employment Act: This will be the only notice ofyour right to sue
that we will send you. You may file a lawsuit against the respondent(s) under federal law based on this charge in federal or state court. Your lawsuit must
be filed WITHIN 90 DAYS of your receipt of this Notice; or your right to sue based on this charge will be lost. (The time limit for filing suit based on
a state claim may be different.)

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) ofthe alleged EPA underpayment.
This means that backpay due for any violations that occurred more tban 2 years (3 years) before you file suit may not be collectible.

Ifyou file suit, based on this charge, please send a copy ofyour court complaint to this office.

On behalfof the Commission

Enclosure(s)

cc: Jerry L. Trew, Esq.

JOHNSTON & TREW

915A Merchants Walk

Huntsville, AL

R - Chugach Alaska Corporation/Chugach

Management Services, Inc.

Terri Bozkaya, Esq.

Chugach Alaska Corp./Chugach Management

Services, Inc.

560 East 34th Avenue

Suite 100

Anchorage, AK 99503-4161

I 
EEOC Fonn 161-A (3/98) U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 

To: Tracey Braden 
4205 Eastland Drive 
Huntsville, AL 35810 

NOTICE OF RIGHT TO SUE 

(CONCILIATION FAILURE) 

From: EEOC 
Birmingham District Office 
1130 22nd Street South 
Suite 2000 
Birmingham, AL 35205 

D On behalf of person(s) aggrieved whose identity is 
CONFIDENTIAL (19 CFR § 1601.7(a)) 

EEOC Charge No. EEOC Representative Telephone No. 

130-Al-3614 Charles E. Guerrier, Regional Attorney 205-731-2067 

TO THE PERSON AGGRIEVED: 

This Notice concludes the EEOC's processing of the above-numbered charge. The EEOC found reasonable cause to believe that violations ofthe statute(s) 
occurred with respect to some or all of the matters alleged in the charge but could not obtain a settlement with the Respondent that would provide relief 
for you. In addition, the EEOC has decided that is will not bring suit against the Respondent at this time based on this charge and win close its file in this 
case. This does not mean that the EEOC is certifying that the Respondent is in compliance with the law, or that the EEOC will not sue the Respondent 
later or intervene later in your lawsuit if you decide to sue on your own behalf. 

- NOTICE OF SUIT RIGHTS -
(See the additional information attached to this form.) 

Title VII, tbe Americans witb Disabilities Act, and/or tbe Age Discrimination in Employment Act: This will be the only notice of your right to sue 
that we will send you. You may file a lawsuit against the respondent{ s) under federal law based on this charge in federal or state court. Your lawsuit must 
be filed WITHIN 90 DAYS of your receipt of tbis Notice; or your right to sue based on this charge will be lost. (The time limit for filing suit based on 
a state claim may be different.) 

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) ofthe alleged EPA underpayment. 
This means that backpay due for any violations that occurred more tban 2 years (3 years) before you file suit may not be collectible. 

If you file suit, based on this charge, please send a copy of your court complaint to this office. 

On behalf of the Commission 

Enclosure(s) 

cc: Jerry L. Trew, Esq. 
JOHNSTON & TREW 
915A Merchants Walk 
Huntsville, AL 

R - Chugach Alaska Corporation/Chugach 
Management Services, Inc. 

Terri Bozkaya, Esq. 
Chugach Alaska Corp'/Chugach Management 
Services, Inc. 
560 East 34th Avenue 
Suite 100 
Anchorage, AK 99503-4161 
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Enclosure with EEOC
Fonn 161-A (3/98)

INFORMAnON RELATED TO FILING SUIT

UNDER THE LAWS ENFORCED BY THE EEOC

(This information relates to filing suit in Federal or State court under Federal law.
Ifyou also plan to sue claiming violations ofState law, please be aware that time limits and other

provisions ofState law may be shorter or more limited than those described below.)

P S RI Title VII of the Civil Rights Act, the Americans with Disabilities Act (ADA),
RIVATE UIT GHTS - or the Age Discrimination in Employment Act (ADEA):

In order to pursue this matter further, you must file a lawsuit against the respondent(s) named in the charge within 90 days of the
date you receive this Notice. Therefore, you should keep a record of this date. Once this 90-day period is over, your right to sue
based on the charge referred to in this Notice will be lost. Jfyou intend to consult an attorney, you should do so promptly. Give your
attorney a copy of this Notice, and its envelope, and tell him or her the date you received it. Furthermore, in order to avoid any
question that you did not act in a timely manner, it is prudent that your suit be filed within 90 days of the date this Notice was
mailed to you (as indicated where the Notice is signed) or the date of the postmark, iflater.

Your lawsuit may be filed in U.S. District Court or a State court of competent jurisdiction. (Usually, the appropriate State court is
the general civil trial court.) Whether you file in Federal or State court is a matter for you to decide after talking to your attorney.
Filing this Notice is not erlOugh. You must file a "complaint" that contains a short statement ofthe facts ofyour case which shows
that you are entitled to relief. Your suit may include any matter alleged in the charge or, to the extent permitted by court decisions,
matters like or related to the matters alleged in the charge. Generally, suits are brought in the State where the alleged unlawful
practice occurred, but in some cases can be brought where relevant employment records are kept, where the employment would have
been, or where the respondent has its main office. Jfyou have simple questions, you usually can get answers from the office of the
clerk ofthe court where you are bringing suit, but do not expect that office to write your complaint or make legal strategy decisions
for you.

PRIVATE SUIT RIGHTS - Equal Pay Act (EPA):

EPA suits must be filed in court within 2 years (3 years for willful violations) of the alleged EPA underpayment: backpay due for
violations that occurred more than 2 years (3 years) before you file suit may not be collectible. For example, ifyou were underpaid
under the EPA for work performed from 7/1/00 to 12/1/00, you should file suit before 7/1102 -- not 12/1/02 -- in order to recover
unpaid wages due for July 2000. This time limit for filing an EPA suit is separate from the 90-day flling period under Title VII, the
ADA or the ADEA referred to above. Therefore, ifyou also plan to sue under Title VII, the ADA or the ADEA, in addition to suing
on the EPA claim, suit must be filed within 90 days of this Notice and within the 2- or 3-year EPA backpay recovery period.

ATTORNEY REPRESENTAnON - Title vn and the ADA:

Jfyou cannot afford or have been unable to obtain a lawyer to represent you, the U.S. District Court having jurisdiction in your case
may, in limited circumstances, assist you in obtaining a lawyer. Requests for such assistance must be made to the U.S. District Court
in the form and manner it requires (you should be prepared to explain in detail your efforts to retain an attorney). Requests should
be made well before the end of the 90-day period mentioned above, because such requests do not relieve you of the requirement to
bring suit within 90 days.

ATTORNEY REFERRAL AND EEOC ASSISTANCE - All Statutes:

You may contact the EEOC representative shown on your Notice if you need help in finding a lawyer or if you have any questions
about your legal rights, including advice on which U.S. District Court can hear your case. Ifyou need to inspect or obtain a copy of
information in EEOC's file on the charge, please request it promptly in writing and provide your charge number (as shown on your
Notice). While EEOC destroys charge files after a certain time, all charge files are kept for at least 6 months after our last action on
the case. Therefore, if you file suit and want to review the charge file, please make your review request within 6 months of this
Notice. (Before filing suit, any request should be made within the next 90 days.)

IF You FILE SUIT, PLEASE SEND A COpy OF YOUR COURT COMPLAINT TO THIS OFFICE.

Enclosure with EEOC 
Fonn 161-A (3/98) 

INFORMATION RELATED TO FILING SUIT 

UNDER THE LAWS ENFORCED BY THE EEOC 

(This information relates to filing suit in Federal or State court under Federal law. 
If you also plan to sue claiming violations of State law, please be aware that time limits and other 

provisions of State law may be shorter or more limited than those described be/ow.) 

P S RI Title VII of the Civil Rights Act, the Americans with Disabilities Act (ADA), 
RIVATE UIT GHTS - or the Age Discrimination in Employment Act (ADEA): 

In order to pursue this matter further, you must file a lawsuit against the respondent(s) named in the charge within 90 days of the 
date you receive this Notice. Therefore, you should keep a record of this date. Once this 90-day period is over, your right to sue 
based on the charge referred to in this Notice will be lost. If you intend to consult an attorney, you should do so promptly. Give your 
attorney a copy of this Notice, and its envelope, and tell him or her the date you received it. Furthermore, in order to avoid any 
question that you did not act in a timely manner, it is prudent that your suit be filed within 90 days of the date this Notice was 
mailed to you (as indicated where the Notice is signed) or the date of the postmark, iflater. 

Your lawsuit may be filed in U.S. District Court or a State court of competent jurisdiction. (Usually, the appropriate State court is 
the general civil trial court.) Whether you file in Federal or State court is a matter for you to decide after talking to your attorney. 
Filing this Notice is not erlOugh. You must file a "complaint" that contains a short statement of the facts of your case which shows 
that you are entitled to relief. Your suit may include any matter alleged in the charge or, to the extent permitted by court decisions, 
matters like or related to the matters alleged in the charge. Generally, suits are brought in the State where the alleged unlawful 
practice occurred, but in some cases can be brought where relevant employment records are kept, where the employment would have 
been, or where the respondent has its main office. If you have simple questions, you usually can get answers from the office of the 
clerk of the court where you are bringing suit, but do not expect that office to write your complaint or make legal strategy decisions 
for you. 

PRIVATE SUIT RIGHTS - Equal Pay Act (EPA): 

EPA suits must be filed in court within 2 years (3 years for willful violations) of the alleged EPA underpayment: backpay due for 
violations that occurred more than 2 years (3 years) before you file suit may not be collectible. For example, if you were underpaid 
under the EPA for work performed from 7/1100 to 12/1100, you should file suit before 711/02 -- not 12/1102 -- in order to recover 
unpaid wages due for July 2000. This time limit for filing an EPA suit is separate from the 90-day flling period under Title VII, the 
ADA or the ADEA referred to above. Therefore, if you also plan to sue under Title VII, the ADA or the ADEA, in addition to suing 
on the EPA claim, suit must be filed within 90 days of this Notice and within the 2- or 3-year EPA backpay recovery period. 

ATTORNEY REPRESENTATION - Title vn and the ADA: 

If you cannot afford or have been unable to obtain a lawyer to represent you, the U.S. District Court having jurisdiction in your case 
may, in limited circumstances, assist you in obtaining a lawyer. Requests for such assistance must be made to the U.S. District Court 
in the form and manner it requires (you should be prepared to explain in detail your efforts to retain an attorney). Requests should 
be made well before the end of the 90-day period mentioned above, because such requests do not relieve you of the requirement to 
bring suit within 90 days. 

ATTORNEY REFERRAL AND EEOC ASSISTANCE - All Statutes: 

You may contact the EEOC representative shown on your Notice if you need help in finding a lawyer or if you have any questions 
about your legal rights, including advice on which U.S. District Court can hear your case. If you need to inspect or obtain a copy of 
information in EEOC's file on the charge, please request it promptly in writing and provide your charge number (as shown on your 
Notice). While EEOC destroys charge files after a certain time, all charge files are kept for at least 6 months after our last action on 
the case. Therefore, if you file suit and want to review the charge file, please make your review request within 6 months of this 
Notice. (Before filing suit, any request should be made within the next 90 days.) 

IF You FILE SUIT, PLEASE SEND A COpy OF YOUR COURT COMPLAINT TO THIS OFFICE. 
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EEOC Fonn 161·A (3/98) U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

NOTICE OF RIGHT TO SUE

(CONCILIATION FAILURE)

To:

D
EEOC Charge No.

Cedric Bradley
209 Southwind Drive, Apt. #46
Huntsville, AL 35611

On behalfofperson(s) aggrieved whose identity is
CONFIDENTIAL (29 CFR § 1601.7(a))

EEOC Representative

From: EEOC

Birmingham District Office
1130 22nd Street South
Suite 2000
Birmingham, AL 35205

Telephone No.

130-A1-3616 Charles E. Guerrier, Regional Attorney 205-731-2067

TO THE PERSON AGGRIEVED:

This Notice concludes the EEOC's processing ofthe above-numbered charge. The EEOC found reasonable cause to believe that violations ofthe statute(s)
occurred with respect to some or all of the matters alleged in the charge but could not obtain a settlement with the Respondent that would provide relief
for you. In addition, the EEOC has decided that is will not bring suit against the Respondent at this time based on this charge and will close its file in this
case. This does not mean that the EEOC is certifying that the Respondent is in compliance with the law, or that the EEOC will not sue the Respondent
later or intervene later in your lawsuit ifyou decide to sue on your own behalf

- NOTICE OF SUIT RIGHTS -
(See the additional information attached to this form.)

Title VII, the Americans with Disabilities Act, and/or tbe Age Discrimination in Employment Act: This will be the only notice ofyour right to sue
that we will send you. You may file a lawsuit against the respondent(s) under federal law based on this charge in federal or state court. Your lawsuit must
be filed WITHIN 90 DAYS of your receipt of this Notice; or your right to sue based on this charge will be lost. (The time limit for filing suit based on
a state claim may be different.)

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) ofthe alleged EPA underpayment.
This means that backpay due for any violations that occurred more than 2 years (3 years) before you file suit may not be collectible.

Ifyou file suit, based on this charge, please send a copy ofyour court complaint to this office.

On behalf ofthe Commission

Enclosure(s)

cc: Jerry L. Trew, Esq.
JOHNSTON & TREW
915A Merchants Walk
Huntsville, AL

R - Chugach Alaska Corporation/Chugach
Management Services, Inc.

Terri Bozkaya, Esq.
Chugach Alaska Corp.lChugach Management
Services, Inc.
560 East 34th Avenue
Suite 100
Anchorage, AK 99503-4161

EEOC Fonn 161·A (3/98) U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 

To: 

D 

NOTICE OF RIGHT TO SUE 

(CONCILIATION FAILURE) 

Cedric Bradley 
209 Southwind Drive, Apt. #46 
Huntsville, AL 35611 

On behalf of person(s) aggrieved whose identity is 
CONFIDENTIAL (29 CFR § 1601.7(a)) 

From: EEOC 

Birmingham District Office 
1130 22nd Street South 
Suite 2000 
Birmingham, AL 35205 

EEOC Charge No. EEOC Representative Telephone No. 

130-A1-3616 Charles E. Guerrier, Regional Attorney 205-731-2067 

TO THE PERSON AGGRIEVED: 

This Notice concludes the EEOC's processing of the above-numbered charge. The EEOC found reasonable cause to believe that violations ofthe statute(s) 
occurred with respect to some or all of the matters alleged in the charge but could not obtain a settlement with the Respondent that would provide relief 
for you. In addition, the EEOC has decided that is will not bring suit against the Respondent at this time based on this charge and will close its file in this 
case. This does not mean that the EEOC is certifying that the Respondent is in compliance with the law, or that the EEOC will not sue the Respondent 
later or intervene later in your lawsuit if you decide to sue on your own behalf 

- NOTICE OF SUIT RIGHTS -
(See the additional information attached to this form.) 

Title VII, the Americans with Disabilities Act, and/or the Age Discrimination in Employment Act: This will be the only notice of your right to sue 
that we will send you. You may file a lawsuit against the respondent( s) under federal law based on this charge in federal or state court. Your lawsuit must 
be filed WITHIN 90 DAYS of your receipt of this Notice; or your right to sue based on this charge will be lost. (The time limit for filing suit based on 
a state claim may be different.) 

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) of the alleged EPA underpayment. 
This means that backpay due for any violations that occurred more than 2 years (3 years) before you file suit may not be collectible. 

If you file suit, based on this charge, please send a copy of your court complaint to this office. 

On behalf ofthe Commission 

Enclosure(s) 

cc: Jerry L. Trew, Esq. 
JOHNSTON & TREW 
915A Merchants Walk 
Huntsville, AL 

R - Chugach Alaska Corporation/Chugach 
Management Services, Inc. 

Terri Bozkaya, Esq. 
Chugach Alaska Corp.lChugach Management 
Services, Inc. 
560 East 34th Avenue 
Suite 100 
Anchorage, AK 99503-4161 
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EllClosure with EEOC
Form 161-A (3/98)

INFORMATION RELATED TO FILING SUIT
UNDER THE LAWS ENFORCED BY THE EEOC

(This information relates to filing suit in Federal or State court under Federal law.
Ifyou also plan to sue claiming violations ofState law, please be aware that time limits and other

provisions ofState law may be shorter or more limited than those described below.)

P S RI Title VII of the Civil Rights Act, the Americans with Disabilities Act (ADA),
RIVATE UIT GHTS - or the Age Discrimination in Employment Act (ADEA):

In order to pursue this matter further, you must file a lawsuit against the respondent(s) named in the charge within 90 days of the
date you receive tbis Notice. Therefore, you should keep a record of this date. Once this 90-day period is over, your right to sue
based on the charge referred to in this Notice will be lost. Ifyou intend to consult an attorney, you should do so promptly. Give your
attorney a copy of this Notice, and its envelope, and tell him or her the date you received it. Furthermore, in order to avoid any
question that you did not act in a timely manner, it is prudent that your suit be filed witbin 90 days of the date tbis Notice was
mailed to you (as indicated where the Notice is signed) or the date of the postmark, iflater.

Your lawsuit may be filed in U.s. District Court or a State court of competent jurisdiction. (Usually, the appropriate State court is
the general civil trial court.) Whether you file in Federal or State court is a matter for you to decide after talking to your attorney.
Filing this Notice is not enough. You must file a "complaint" that contains a short statement ofthe facts ofyour case which shows
that you are entitled to relief. Your suit may include any matter alleged in the charge or, to the extent permitted by court decisions,
matters like or related to the matters alleged in the charge. Generally, suits are brought in the State where the alleged unlawful
practice occurred, but in some cases can be brought where relevant employment records are-kept, where the employment would have
been, or where the respondent has its main office. Ifyou have simple questions, you usually can get answers from the office of the
clerk of the court where you are bringing suit, but do not expect that office to write your complaint or make legal strategy decisions
for you.

PRIVATE SUIT RIGHTS - Equal Pay Act (EPA):

EPA suits must be filed in court within 2 years (3 years for willful violations) of the alleged EPA underpayment: backpay due for
violations that occurred more tban 2 years (3 years) before you file suit may not be collectible. For example, ifyou were underpaid
under the EPA for work performed from 7/1/00 to 12/1/00, you should file suit before 7/1/02 -- not 12/1/02 - in order to recover
unpaid wages due for July 2000. This time limit for filing an EPA suit is separate from the 90-day filing period under Title VII, the
ADA or the ADEA referred to above. Therefore, ifyou also plan to sue under Title VII, the ADA or the ADEA, in addition to suing
on the EPA claim, suit must be filed within 90 days of this Notice and within the 2- or 3-year EPA backpay recovery period.

ATTORNEY REPRESENTATION - Title VII and the ADA:

Ifyou cannot afford or have been unable to obtain a lawyer to represent you, the U.S. District Court having jurisdiction in your case
may, in limited circumstances, assist you in obtaining a lawyer. Requests for such assistance must be made to the U.S. District Court
in the form and manner it requires (you should be prepared to explain in detail your efforts to retain an attorney). Requests should
be made well before the end of the 90-day period mentioned above, because such requests do not relieve you of the requirement to
bring suit within 90 days.

ATTORNEY REFERRAL AND EEOC ASSISTANCE - All Statutes:

You may contact the EEOC representative shown on your Notice if you need help in fmding a lawyer or if you have any questions
about your legal rights, including advice on which U.S. District Court can hear your case. Ifyou need to inspect or obtain a copy of
information in EEOC's file on the charge, please request it promptly in writing and provide your charge number (as shown on your
Notice). While EEOC destroys charge files after a certain time, all charge files are kept for at least 6 months after our last action on
the case. Therefore, ifyou file suit and want to review the charge file, please make your review request within 6 months of this
Notice. (Before filing suit, any request should be made within the next 90 days.)

IF You FILE SUIT, PLEASE SEND A COpy OF YOUR COURT COMPLAINT TO THIS OFFICE.

El1Closure with EEOC 
Form 161-A (3/98) 

INFORMA TION RELATED TO FILING SUIT 
UNDER THE LAWS ENFORCED BY THE EEOC 

(This information relates to filing suit in Federal or State court under Federal law. 
If you also plan to sue claiming violations of State law, please be aware that time limits and other 

provisions of State law may be shorter or more limited than those described below.) 

P S RI Title VII of the Civil Rights Act, the Americans with Disabilities Act (ADA), 
RIVATE UIT GHTS - or the Age Discrimination in Employment Act (ADEA): 

In order to pursue this matter further, you must file a lawsuit against the respondent(s) named in the charge within 90 days of the 
date you receive tbis Notice. Therefore, you should keep a record of this date. Once this 90-day period is over, your right to sue 
based on the charge referred to in this Notice will be lost. If you intend to consult an attorney, you should do so promptly. Give your 
attorney a copy of this Notice, and its envelope, and tell him or her the date you received it. Furthermore, in order to avoid any 
question that you did not act in a timely manner, it is prudent that your suit be filed witbin 90 days of the date tbis Notice was 
mailed to you (as indicated where the Notice is signed) or the date of the postmark, iflater. 

Your lawsuit may be filed in U.s. District Court or a State court of competent jurisdiction. (Usually, the appropriate State court is 
the general civil trial court.) Whether you file in Federal or State court is a matter for you to decide after talking to your attorney. 
Filing this Notice is not enough. You must file a "complaint" that contains a short statement of the facts of your case which shows 
that you are entitled to relief. Your suit may include any matter alleged in the charge or, to the extent permitted by court decisions, 
matters like or related to the matters alleged in the charge. Generally, suits are brought in the State where the alleged unlawful 
practice occurred, but in some cases can be brought where relevant employment records are'kept, where the employment would have 
been, or where the respondent has its main office. If you have simple questions, you usually can get answers from the office of the 
clerk of the court where you are bringing suit, but do not expect that office to write your complaint or make legal strategy decisions 
for you. 

PRIVATE SUIT RIGHTS - Equal Pay Act (EPA): 

EPA suits must be filed in court within 2 years (3 years for willful violations) of the alleged EPA underpayment: backpay due for 
violations that occurred more tban 2 years (3 years) before you file suit may not be collectible. For example, if you were underpaid 
under the EPA for work performed from 7/1/00 to 12/1/00, you should file suit before 7/1/02 -- not 12/1/02 - in order to recover 
unpaid wages due for July 2000. This time limit for filing an EPA suit is separate from the 90-day filing period under Title VII, the 
ADA or the ADEA referred to above. Therefore, if you also plan to sue under Title VII, the ADA or the ADEA, in addition to suing 
on the EPA claim, suit must be filed within 90 days of this Notice and within the 2- or 3-year EPA backpay recovery period. 

ATTORNEY REPRESENTATION - Title VII and the ADA: 

If you cannot afford or have been unable to obtain a lawyer to represent you, the U.S. District Court having jurisdiction in your case 
may, in limited circumstances, assist you in obtaining a lawyer. Requests for such assistance must be made to the U.S. District Court 
in the form and manner it requires (you should be prepared to explain in detail your efforts to retain an attorney). Requests should 
be made well before the end of the 90-day period mentioned above, because such requests do not relieve you of the requirement to 
bring suit within 90 days. 

ATTORNEY REFERRAL AND EEOC ASSISTANCE - All Statutes: 

You may contact the EEOC representative shown on your Notice if you need help in fmding a lawyer or if you have any questions 
about your legal rights, including advice on which U.S. District Court can hear your case. If you need to inspect or obtain a copy of 
information in EEOC's file on the charge, please request it promptly in writing and provide your charge number (as shown on your 
Notice). While EEOC destroys charge files after a certain time, all charge files are kept for at least 6 months after our last action on 
the case. Therefore, if you file suit and want to review the charge file, please make your review request within 6 months of this 
Notice. (Before filing suit, any request should be made within the next 90 days.) 

IF You FILE SUIT, PLEASE SEND A COpy OF YOUR COURT COMPLAINT TO THIS OFFICE. 
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EEOC Fotnl 161-A (3198) U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

NOTICE OF RIGHT TO SUE
(CONCILIATION FAILURE)

To:

D
EEOC Charge No.

Roger Crutcher
2606 Holmes Avenue
Huntsville, AL 35806

On behalfofperson(s) aggrieved whose identity is
CONFIDENTIAL (29 CFR § 1601.7(a))

EEOC Representative

From: EEOC

Birmingham District Office
1130 22Rd Street South
Suite 2000
Birmingham, AL 35205

Telephone No.

130-Al-3615 Charles E. Guerrier, Regional Attorney 205-731-2067

TO THE PERSON AGGRIEVED:

This Notice concludes the EEOC's processing ofthe above-numbered charge. The EEOC found reasonable cause to believe that violations ofthe statute(s)
occurred with respect to some or all ofthe matters alleged in the charge but could not obtain a settlement with the Respondent that would provide relief
for you. In addition, the EEOC has decided that is will not bring suit against the Respondent at this time based on this charge and will close its file in this
case. This does not mean that the EEOC is certifying that the Respondent is in compliance with the law, or that the EEOC will not sue the Respondent
later or intervene later in your lawsuit if you decide to sue on your own behalf.

- NOTICE OF SUIT RIGHTS -
(See the additional information auacked to tkis form.)

Title VII, tbe Americans witb Disabilities Act, and/or tbe Age Discrimination in Employment Act: This will be the only notice ofyour right to sue
that we will send you. You may file a lawsuit against the respondent(s) under federal law based on this charge in federal or state court. Your lawsuit must
be filed WITHIN 90 DAYS of your receipt of this Notice; or your right to sue based on this charge will be lost. (The time limit for filing suit based on
a state claim may be different.)

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) ofthe alleged EPA underpayment.
This means that backpay due for any violations tbat occurred more than 2 years (3 years) before you file suit may not be collectible.

If you file suit, based on this charge, please send a copy of your court complaint to this office.

On behalfofthe Commission

Enclosure(s)

cc: Jerry L. Trew, Esq.
JOHNSTON & TREW
915A Merchants Walk
Huntsville, AL

R - Chugach Alaska Corporation/Chugach
Management Services, Inc.

Terri Bozkaya, Esq.
Chugach Alaska Corp./Chugach Management
Services, Inc.
560 East 34th Avenue
Suite 100
Anchorage, AI( 99503-4161

EEOC Fotnl 161-A (3/98) u.s. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 

To: Roger Crutcher 
2606 Holmes Avenue 
Huntsville, AL 35806 

NOTICE OF RIGHT TO SUE 
(CONCILIATION FAILURE) 

From: EEOC 

Birmingham District Office 
1130 22Rd Street South 
Suite 2000 
Birmingham, AL 35205 

D On behalf of person(s) aggrieved whose identity is 
CONFIDENTIAL (29 CFR § 1601-7(a)) 

EEOC Charge No. EEOC Representative Telephone No. 

130-Al-3615 Charles E. Guerrier, Regional Attorney 205-731-2067 

TO THE PERSON AGGRIEVED: 

This Notice concludes the EEOC's processing of the above-numbered charge. The EEOC found reasonable cause to believe that violations of the statute( s) 
occurred with respect to some or all of the matters alleged in the charge but could not obtain a settlement with the Respondent that would provide relief 
for you. In addition, the EEOC has decided that is will not bring suit against the Respondent at this time based on this charge and will close its file in this 
case. This does not mean that the EEOC is certifying that the Respondent is in compliance with the law, or that the EEOC will not sue the Respondent 
later or intervene later in your lawsuit if you decide to sue on your own behalf. 

- NOTICE OF SUIT RIGHTS -
(See the additional information auached to this form.) 

Title VII, tbe Americans witb Disabilities Act, and/or tbe Age Discrimination in Employment Act: This will be the only notice of your right to sue 
that we will send you. You may file a lawsuit against the respondent( s) under federal law based on this charge in federal or state court. Your lawsuit must 
be filed WITHIN 90 DAYS of your receipt of this Notice; or your right to sue based on this charge will be lost (The time limit for filing suit based on 
a state claim may be different.) 

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) ofthe alleged EPA underpayment. 
This means that backpay due for any violations tbat occurred more than 2 years (3 years) before you file suit may not be collectible. 

If you file suit, based on this charge, please send a copy of your court complaint to this office. 

On behalf of the Commission 

EncIosure(s) 

cc: Jerry L. Trew, Esq. 
JOHNSTON & TREW 
915A Merchants Walk 
Huntsville, AL 

R - Chugach Alaska Corporation/Chugach 
Management Services, Inc. 

Terri Bozkaya, Esq. 
Chugach Alaska Corp./Chugach Management 
Services, Inc. 
560 East 34th Avenue 
Suite 100 
Anchorage, AI( 99503-4161 
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Enclosure with EEOC
Fonn 161-A (3198)

INFORMATION RELATED TO FILING SUIT

UNDER THE LAWS ENFORCED BY THE EEOC

(This information relates to filing suit in Federal or State court under Federallaw.
Ifyou also plan to sue claiming violations ofState law, please be aware that time limits and other

provisions ofState law may be shorter or more limited than those described below.)

P S RI Title vn of the Civil Rights Act, the Americans with Disabilities Act (ADA),
RlVATE UIT GHTS - or the Age Discrimination in Employment Act (ADEA):

In order to pursue this matter further, you must file a lawsuit against the respondent(s) named in the charge within 90 days of the
date you receive this Notice. Therefore, you should keep a record of this date. Once this 90-day period is over, your right to sue
based on the charge referred to in this Notice will be lost. Ifyou intend to consult an attorney, you should do so promptly. Give your
attorney a copy of this Notice, and its envelope, and tell him or her the date you received it. Furthermore, in order to avoid any
question that you did not act in a timely manner, it is prudent that your suit be filed within 90 days of the date this Notice was
mailed to you (as indicated where the Notice is signed) or the date of the postmark, iflater.

Your lawsuit may be ftled in U.S. District Court or a State court of competent jurisdiction. (Usually, the appropriate State court is
the general civil trial court.) Whether you file in Federal or State court is a matter for you to decide after talking to your attorney.
Filing this Notice is not enough. You must ftle a "complaint" that contains a short statement of the facts of your case which shows
that you are entitled to relief. Your suit may include any matter alleged in the charge or, to the extent permitted by court decisions,
matters like or related to the matters alleged in the charge. Generally, suits are brought in the State where the alleged unlawful
practice occurred, but in some cases can be brought where relevant employment records are kept, where the employment would have
been, or where the respondent has its main office. Ifyou have simple questions, you usually can get answers from the office of the
clerk ofthe court where you are bringing suit, but do not expect that office to write your complaint or make legal strategy decisions
for you.

PRlVATE SUIT RIGHTS - Equal Pay Act (EPA):

EPA suits must be filed in court within 2 years (3 years for willful violations) of the alleged EPA underpayment: backpay due for
violations that occurred more than 2 years (3 years) before you file suit may not be collectible. For example, ifyou were underpaid
under the EPA for work performed from 7/1/00 to 12/1/00, you should file suit before 7/1/02 -- not 12/1/02 -- in order to recover
unpaid wages due for July 2000. This time limit for filing an EPA suit is separate from the 90-day filing period under Title VII, the
ADA or the ADEA referred to above. Therefore, ifyou also plan to sue under Title vn, the ADA or the ADEA, in addition to suing
on the EPA claim, suit must be filed within 90 days of this Notice and within the 2- or 3-year EPA backpay recovery period.

ATTORNEY REPRESENTATION - Title vn and the ADA:

Ifyou cannot afford or have been unable to obtain a lawyer to represent you, the U.S. District Court having jurisdiction in your case
may, in limited circumstances, assist you in obtaining a lawyer. Requests for such assistance must be made to the U.S. District Court
in the form and manner it requires (you should be prepared to explain in detail your efforts to retain an attorney). Requests should
be made well before the end of the 90-day period mentioned above, because such requests do not relieve you of the requirement to
bring suit within 90 days.

ATTORNEY REFERRAL AND EEOC ASSISTANCE - All Statutes:

You may contact the EEOC representative shown on your Notice if you need help in finding a lawyer or ifyou have any questions
about your legal rights, including advice on which U.S. District Court can hear your case. Ifyou need to inspect or obtain a copy of
information in EEOC's file on the charge, please request it promptly in writing and provide your charge number (as shown on your
Notice). While EEOC destroys charge files after a certain time, all charge files are kept for at least 6 months after our last action on
the case. Therefore, ifyou file suit and want to review the charge file, please make your review request within 6 months of this
Notice. (Before filing suit, any request should be made within the next 90 days.)

IF You FILE SUIT, PLEASE SEND A COpy OF YOUR COURT COMPLAINT TO THIS OFFICE.

Enclosure with EEOC 
Fonn 161-A (3198) 

INFORMATION RELATED TO FILING SUIT 

UNDER THE LAWS ENFORCED BY THE EEOC 

(This information relates to filing suit in Federal or State court under Federal law. 
If you also plan to sue claiming violations of State law, please be aware that time limits and other 

provisions of State law may be shorter or more limited than those described below.) 

P S RI Title vn of the Civil Rights Act, the Americans with Disabilities Act (ADA), 
RlVATE UIT GHTS - or the Age Discrimination in Employment Act (ADEA): 

In order to pursue this matter further, you must file a lawsuit against the respondent(s) named in the charge within 90 days of the 
date you receive this Notice. Therefore, you should keep a record of this date. Once this 90-day period is over, your right to sue 
based on the charge referred to in this Notice will be lost. If you intend to consult an attorney, you should do so promptly. Give your 
attorney a copy of this Notice, and its envelope, and tell him or her the date you received it. Furthermore, in order to avoid any 
question that you did not act in a timely manner, it is prudent that your suit be filed within 90 days of the date this Notice was 
mailed to you (as indicated where the Notice is signed) or the date of the postmark, iflater. 

Your lawsuit may be ftled in U.S. District Court or a State court of competent jurisdiction. (Usually, the appropriate State court is 
the general civil trial court.) Whether you file in Federal or State court is a matter for you to decide after talking to your attorney. 
Filing this Notice is not enough. You must ftle a "complaint" that contains a short statement of the facts of your case which shows 
that you are entitled to relief. Your suit may include any matter alleged in the charge or, to the extent permitted by court decisions, 
matters like or related to the matters alleged in the charge. Generally, suits are brought in the State where the alleged unlawful 
practice occurred, but in some cases can be brought where relevant employment records are kept, where the employment would have 
been, or where the respondent has its main office. If you have simple questions, you usually can get answers from the office of the 
clerk of the court where you are bringing suit, but do not expect that office to write your complaint or make legal strategy decisions 
for you. 

PRlV ATE SUIT RIGHTS - Equal Pay Act (EPA): 

EPA suits must be filed in court within 2 years (3 years for willful violations) of the alleged EPA underpayment: backpay due for 
violations that occurred more than 2 years (3 years) before you file suit may not be collectible. For example, if you were underpaid 
under the EPA for work performed from 7/1/00 to 12/1/00, you should file suit before 711/02 -- not 12/1/02 -- in order to recover 
unpaid wages due for July 2000. This time limit for filing an EPA suit is separate from the 90-day filing period under Title VII, the 
ADA or the ADEA referred to above. Therefore, if you also plan to sue under Title vn, the ADA or the ADEA, in addition to suing 
on the EPA claim, suit must be filed within 90 days of this Notice and within the 2- or 3-year EPA backpay recovery period. 

ATTORNEY REPRESENTATION - Title vn and the ADA: 

If you cannot afford or have been unable to obtain a lawyer to represent you, the U.S. District Court having jurisdiction in your case 
may, in limited circumstances, assist you in obtaining a lawyer. Requests for such assistance must be made to the U.S. District Court 
in the form and manner it requires (you should be prepared to explain in detail your efforts to retain an attorney). Requests should 
be made well before the end of the 90-day period mentioned above, because such requests do not relieve you of the requirement to 
bring suit within 90 days. 

ATTORNEY REFERRAL AND EEOC ASSISTANCE - All Statutes: 

You may contact the EEOC representative shown on your Notice if you need help in finding a lawyer or if you have any questions 
about your legal rights, including advice on which U.S. District Court can hear your case. If you need to inspect or obtain a copy of 
information in EEOC's file on the charge, please request it promptly in writing and provide your charge number (as shown on your 
Notice). While EEOC destroys charge files after a certain time, all charge files are kept for at least 6 months after our last action on 
the case. Therefore, if you file suit and want to review the charge file, please make your review request within 6 months of this 
Notice. (Before filing suit, any request should be made within the next 90 days.) 

IF You FILE SUIT, PLEASE SEND A COpy OF YOUR COURT COMPLAINT TO THIS OFFICE. 
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EEOC Form 161-A (3/98) U.S. ~QUAL EMPLOYMENT OPPORTUNITY COMMISSION

NOTICE OF RIGHT TO SUE
(CONCILIATION FAILURE)

To:

D
EEOC Charge No.

Anthony Drake
1308 Boxwood Drive
UnitB
Huntsville, AL 35810

On behalfofperson(s) aggrieved whose identity is
CONFIDENTIAL (29 CFR § I601.7(a))

EEOC Representative

From: EEOC
Birmingham District Office
1130 220d Street South
Suite 2000
Birmingham, AL 35205

Telephone No.

130-AI-3611 Charles E. Guerrier, Regional Attorney 205-731-2067

TO THE PERSON AGGRIEVED:

This Notice concludes the EEOC's processing ofthe above-numbered charge. The EEOC found reasonable cause to believe that violations ofthe statute(s)
occurred with respect to some or all ofthe matters alleged in the charge but could not obtain a settlement with the Respondent that would provide relief
for you. In addition, the EEOC has decided that is will not bring suit against the Respondent at this time based on this charge and will close its file in this
case. This does not mean that the EEOC is certifying that the Respondent is in compliance with the law, or that the EEOC will not sue the Respondent
later or intervene later in your lawsuit if you decide to sue on your own behalf.

- NOTICE OF SUIT RIGHTS -
(See the additional information attached to this form.)

Title VII, tbe Americans with Disabilities Act, and/or the Age Discrimination in Employment Act: This will be the only notice ofyour right to sue
that we will send you. You may file a lawsuit against the respondent(s) under federal law based on this charge in federal or state court. Your lawsuit must
be filed WITHIN 90 DAYS ofyour receipt ofthis Notice; or your right to sue based on this charge will be lost. (The time limit for filing suit based on
a state claim may be different.)

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) ofthe alleged EPA underpayment.
This means that backpay due for any violations that occurred more than 2 years (3 years) before you file suit may not be collectible.

Ifyou file suit, based on this charge, please send a copy ofyour court complaint to this office.

On behalf of the Commission

Enclosure(s)

cc: Jerry L. Trew, Esq.
JOHNSTON & TREW
915A Merchants Walk
Huntsville, AL

R - Chugach Alaska Corporation/Chugach
Management Services, Inc.

Terri Bozkaya, Esq.
Chugach Alaska Corp./Chugach Management
Services, Inc.
560 East 34th Avenue
Suite 100
Anchorage, AK 99503-4161

EEOC Form 161-A (3/98) U.S. ~QUAL EMPLOYMENT OPPORTUNITY COMMISSION 

To: Anthony Drake 
1308 Boxwood Drive 
UnitB 
Huntsville, AL 35810 

NOTICE OF RIGHT TO SUE 
(CONCILIATION FAILURE) 

From: EEOC 
Birmingham District Office 
1130 220d Street South 
Suite 2000 
Birmingham, AL 35205 

D On behalf of person(s) aggrieved whose identity is 
CONFIDENTIAL (29 CFR § 1601.7(a)) 

EEOC Charge No. EEOC Representative Telephone No. 

130-A1-3611 Charles E. Guerrier, Regional Attorney 205-731-2067 

TO THE PERSON AGGRIEVED: 

This Notice concludes the EEOC's processing of the above-numbered charge. The EEOC found reasonable cause to believe that violations of the statute(s) 
occurred with respect to some or all of the matters alleged in the charge but could not obtain a settlement with the Respondent that would provide relief 
for you. In addition, the EEOC has decided that is will not bring suit against the Respondent at this time based on this charge and will close its file in this 
case. This does not mean that the EEOC is certifying that the Respondent is in compliance with the law, or that the EEOC will not sue the Respondent 
later or intervene later in your lawsuit if you decide to sue on your own behalf. 

- NOTICE OF SUIT RIGHTS -
(See the additional information attached to this form.) 

Title VII, tbe Americans with Disabilities Act, and/or the Age Discrimination in Employment Act: This will be the only notice of your right to sue 
that we will send you. You may file a lawsuit against the respondent(s) under federal law based on this charge in federal or state court. Your lawsuit must 
be filed WITHIN 90 DAYS of your receipt ofthis Notice; or your right to sue based on this charge will be lost. (The time limit for filing suit based on 
a state claim may be different.) 

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) of the alleged EPA underpayment. 
This means that backpay due for any violations that occurred more than 2 years (3 years) before you file suit may not be collectible. 

If you file suit, based on this charge, please send a copy of your court complaint to this office. 

On behalf of the Commission 

Enc1osure(s) 

cc: Jerry L. Trew, Esq. 
JOHNSTON & TREW 
915A Merchants Walk 
Huntsville, AL 

R - Chugach Alaska Corporation/Chugach 
Management Services, Inc. 

I !(Date Mailed) 

Terri Bozkaya, Esq. 
Chugach Alaska Corp./Chugach Management 
Services, Inc. 
560 East 34th A venue 
Suite 100 
Anchorage, AK 99503-4161 
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Enclosure with EEOC
Fonn 161-A (3/98)

INFORMATION RELATED TO FIUNG SUIT

UNDER THE LAWS ENFORCED BY THE EEOC

(This information relates to filing suit in Federal or State court under Federal law.
Ifyou also plan to sue claiming violations ofState law, please be aware that time limits and other

provisions ofState law may be shorter or more limited than those described below.)

P S RI S Title VII of the Civil Rights Act, the Americans with Disabilities Act (ADA),
RIVATE UIT GHT - or the Age Discrimination in Employment Act (ADEA):

In order to pursue this matter further, you must file a lawsuit against the respondent(s) named in the charge within 90 days of the
date you receive this Notice. Therefore, you should keep a record of this date. Once this 90-day period is over, your right to sue
based on the charge referred to in this Notice will be lost. Ifyou intend to consult an attorney, you should do so promptly. Give your
attorney a copy of this Notice, and its envelope, and tell him or her the date you received it. Furthermore, in order to avoid any
question that you did not act in a timely manner, it is prudent that your suit be filed within 90 days of the date this Notice was
mailed to you (as indicated where the Notice is signed) or the date of the postmark, iflater.

Your lawsuit may be filed in U.S. District Court or a State court of competent jurisdiction. (Usually, the appropriate State court is
the general civil trial court.) Whether you file in Federal or State court is a matter for you to decide after talking to your attorney.
Filing this Notice is not enough. You must file a "complaint" that contains a short statement of the facts ofyour case which shows
that you are entitled to relief. Your suit may include any matter alleged in the charge or, to the extent permitted by court decisions,
matters like or related to the matters alleged in the charge. Generally, suits are brought in the State where the alleged unlawful
practice occurred, but in some cases can be brought where relevant employment records are kept, where the employment would have
been, or where the respondent has its main office. Ifyou have simple questions, you usually can get answers from the office of the
clerk ofthe court where you are bringing suit, but do not expect that office to write your complaint or make legal strategy decisions
for you.

PRIVATE SUIT RIGHTS - Equal Pay Act (EPA):

EPA suits must be filed in court within 2 years (3 years for willful violations) of the alleged EPA underpayment: backpay due for
violations that occurred more than 2 years (3 years) before you file suit may not be collectible. For example, ifyou were underpaid
under the EPA for work performed from 7/1/00 to 12/1/00, you should file suit before 7/1/02 - not 12/1/02 - in order to recover
unpaid wages due for July 2000. This time limit for filing an EPA suit is separate from the 90-day filing period under Title VII, the
ADA or the ADEA referred to above. Therefore, ifyou also plan to sue under Title VII, the ADA or the ADEA, in addition to suing
on the EPA claim, suit must be filed within 90 days of this Notice and within the 2- or 3-year EPA backpay recovery period.

ATTORNEY REPRESENTATION - Title VII and the ADA:

Ifyou cannot afford or have been unable to obtain a lawyer to represent you, the U.S. District Court having jurisdiction in your case
may, in limited circumstances, assist you in obtaining a lawyer. Requests for such assistance must be made to the U.S. District Court
in the form and manner it requires (you should be prepared to explain in detail your efforts to retain an attorney). Requests should
be made well before the end of the 90-day period mentioned above, because such requests do not relieve you of the requirement to
bring suit within 90 days.

ATTORNEY REFERRAL AND EEOC ASSISTANCE - AU Statutes:

You may contact the EEOC representative shown on your Notice if you need help in finding a lawyer or ifyou have any questions
about your legal rights, including advice on which U.S. District Court can hear your case. If you need to inspect or obtain a copy of
information in EEOC's file on the charge, please request it promptly in writing and provide your charge number (as shown on your
Notice). While EEOC destroys charge files after a certain time, all charge files are kept for at least 6 months after our last action on
the case. Therefore, ifyou file suit and want to review the charge file, please make your review request within 6 months of this
Notice. (Before filing suit, any request should be made within the next 90 days.)

IF You FILE SUIT, PLEASE SEND A COpy OF YOUR COURT COMPLAINT TO THIS OFFICE.

Enclosure with EEOC 
Fonn 161-A (3/98) 

INFORMATION RELATED TO FIUNG SUIT 

UNDER THE LAWS ENFORCED BY THE EEOC 

(This information relates to filing suit in Federal or State court under Federal law. 
If you also plan to sue claiming violations of State law, please be aware that time limits and other 

provisions of State law may be shorter or more limited than those described below.) 

P S RI S Title VII of the Civil Rights Act, the Americans with Disabilities Act (ADA), 
RIVATE UIT GHT - or the Age Discrimination in Employment Act (ADEA): 

In order to pursue this matter further, you must file a lawsuit against the respondent(s) named in the charge within 90 days of the 
date you receive this Notice. Therefore, you should keep a record of this date. Once this 90-day period is over, your right to sue 
based on the charge referred to in this Notice will be lost. If you intend to consult an attorney, you should do so promptly. Give your 
attorney a copy of this Notice, and its envelope, and tell him or her the date you received it. Furthermore, in order to avoid any 
question that you did not act in a timely manner, it is prudent that your suit be filed within 90 days of the date this Notice was 
mailed to you (as indicated where the Notice is signed) or the date of the postmark, iflater. 

Your lawsuit may be filed in U.S. District Court or a State court of competent jurisdiction. (Usually, the appropriate State court is 
the general civil trial court.) Whether you file in Federal or State court is a matter for you to decide after talking to your attorney. 
Filing this Notice is not enough. You must file a "complaint" that contains a short statement of the facts of your case which shows 
that you are entitled to relief. Your suit may include any matter alleged in the charge or, to the extent permitted by court decisions, 
matters like or related to the matters alleged in the charge. Generally, suits are brought in the State where the alleged unlawful 
practice occurred, but in some cases can be brought where relevant employment records are kept, where the employment would have 
been, or where the respondent has its main office. If you have simple questions, you usually can get answers from the office of the 
clerk of the court where you are bringing suit, but do not expect that office to write your complaint or make legal strategy decisions 
for you. 

PRIVATE SUIT RIGHTS - Equal Pay Act (EPA): 

EPA suits must be filed in court within 2 years (3 years for willful violations) of the alleged EPA underpayment: backpay due for 
violations that occurred more than 2 years (3 years) before you file suit may not be collectible. For example, if you were underpaid 
under the EPA for work performed from 7/1/00 to 12/1/00, you should file suit before 711/02 - not 12/1/02 - in order to recover 
unpaid wages due for July 2000. This time limit for filing an EPA suit is separate from the 90-day filing period under Title VII, the 
ADA or the ADEA referred to above. Therefore, if you also plan to sue under Title VII, the ADA or the ADEA, in addition to suing 
on the EPA claim, suit must be filed within 90 days of this Notice and within the 2- or 3-year EPA backpay recovery period. 

ATTORNEY REPRESENTATION - Title VII and the ADA: 

If you cannot afford or have been unable to obtain a lawyer to represent you, the U.S. District Court having jurisdiction in your case 
may, in limited circumstances, assist you in obtaining a lawyer. Requests for such assistance must be made to the U.S. District Court 
in the form and manner it requires (you should be prepared to explain in detail your efforts to retain an attorney). Requests should 
be made well before the end of the 90-day period mentioned above, because such requests do not relieve you of the requirement to 
bring suit within 90 days. 

ATTORNEY REFERRAL AND EEOC ASSISTANCE - AU Statutes: 

You may contact the EEOC representative shown on your Notice if you need help in finding a lawyer or if you have any questions 
about your legal rights, including advice on which U.S. District Court can hear your case. If you need to inspect or obtain a copy of 
information in EEOC's file on the charge, please request it promptly in writing and provide your charge number (as shown on your 
Notice). While EEOC destroys charge files after a certain time, all charge files are kept for at least 6 months after our last action on 
the case. Therefore, if you file suit and want to review the charge file, please make your review request within 6 months of this 
Notice. (Before filing suit, any request should be made within the next 90 days.) 

IF You FILE SUIT, PLEASE SEND A COpy OF YOUR COURT COMPLAINT TO THIS OFFICE. 
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EEOC form 16t-A (3/98) U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

NOTICE OF RIGHT TO SUE
(CONCILIATION FAlLURE)

To:

D
EEOC Charge No.

Lawrence Drake
3612 Vogel Drive
Huntsville, AL 35816

On behalfofperson(s) aggrieved whose identity is
CONFIDENTIAL (29 CFR § 1601.7(0))

EEOC Representative

From: EEOC
Birmingham District Office
1130 2200 Street South
Suite 2000
Birmingham, AL 35205

Telephone No.

130-A1-3609 Charles E. Guerrier, Regional Attorney 205-731-2067

TO THE PERSON AGGRIEVED:

This Notice concludes the EEOC's processing ofthe above-numbered charge. The EEOC found reasonable cause to believe that violations ofthe statute(s)
occurred with respect to some or all ofthe matters alleged in the charge but could not obtain a settlement with the Respondent that would provide relief
for you. In addition, the EEOC has decided that is will not bring suit against the Respondent at this time based on this charge and will close its file in this
case. This does not mean that the EEOC is certifying that the Respondent is in compliance with the law, or that the EEOC will not sue the Respondent
later or intervene later in your lawsuit if you decide to sue on your own behalf.

- NOTICE OF SUIT RIGHTS -
(See the additional information attached to this form.)

Title VII, the Americans with Disabilities Act, and/or the Age Discrimination in Employment Act: This will be the only notice ofyour right to sue
that we will send you. You may file a lawsuit against the respondent(s) under federal law based on this charge in federal or state court. Your lawsuit must
be filed WITHIN 90 DAYS of your receipt of this Notice; or your right to sue based on this charge will be lost. (The time limit for filing suit based on
a state claim may be different.)

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) ofthe alleged EPA underpayment.
This means that backpay due for any violations that occurred more than 2 years (3 years) before you file suit may not be collectible.

Ifyou file suit, based on this charge, please send a copy of your court complaint to this office.

On behalf of the Commission

Enclosure(s)

cc: Jerry L. Trew, Esq.
JOHNSTON & TREW
915A Merchants Walk
Huntsville, AL

R - Chugach Alaska Corporation/Chugach
Management Services, Inc.

Terri Bozkaya, Esq.
Chugach Alaska Corp./Chugach Management
Services, Inc.
560 East 34th Avenue
Suite 100
Anchorage, AK 99503-4161

EEOC form 161-A (3/98) u.s. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 

To: Lawrence Drake 
3612 Vogel Drive 
Huntsville, AL 35816 

NOTICE OF RIGHT TO SUE 
(CONCILIATION F AlLURE) 

From: EEOC 
Birmingham District Office 
1130 2200 Street South 
Suite 2000 
Birmingham, AL 35205 

D On behalf of person(s) aggrieved whose identity is 
CONFIDENTIAL (29 CFR § 1601-7(a)) 

EEOC Charge No. EEOC Representative Telephone No_ 

130-AI-3609 Charles E. Guerrier, Regional Attorney 205-731-2067 

TO THE PERSON AGGRIEVED: 

This Notice concludes the EEOC's processing ofthe above-numbered charge. The EEOC found reasonable cause to believe that violations ofthe statute(s) 
occurred with respect to some or all of the matters alleged in the charge but could not obtain a settlement with the Respondent that would provide relief 
for you. In addition, the EEOC has decided that is will not bring suit against the Respondent at this time based on this charge and will close its file in this 
case. This does not mean that the EEOC is certifying that the Respondent is in compliance with the law, or that the EEOC will not sue the Respondent 
later or intervene later in your lawsuit if you decide to sue on your own behalf. 

- NOTICE OF SUIT RIGHTS -
(See the additional information attached to this form.) 

Title VII, the Americans with Disabilities Act, and/or the Age Discrimination in Employment Act: This will be the only notice of your right to sue 
that we will send you. You may file a lawsuit against the respondent(s) under federal law based on this charge in federal or state court. Your lawsuit must 
be filed WITHIN 90 DAYS of your receipt of tbis Notice; or your right to sue based on this charge will be lost. (The time limit for filing suit based on 
a state claim may be different.) 

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) of the alleged EPA underpayment. 
This means that backpay due for any violations that occurred more than 2 years (3 years) before you file suit may not be collectible. 

If you file suit, based on this charge, please send a copy of your court complaint to this office. 

On behalf of the Commission 

Enclosure( s) 

cc: Jerry L. Trew, Esq. 
JOHNSTON & TREW 
915A Merchants Walk 
Huntsville, AL 

R - Chugach Alaska Corporation/Chugach 
Management Services, Inc. 

Terri Bozkaya, Esq. 
Chugach Alaska Corp./Chugach Management 
Services, Inc. 
560 East 34th A venue 
Suite 100 
Anchorage, AK 99503-4161 



Case 5:03-cv-00731-RDP     Document 1      Filed 03/31/2003     Page 163 of 193

Enclosure with EEOC
Fonn 161-A (3/98)

INFORMATION RELATED TO FILING SUIT

UNDER THE LAWS ENFORCED BY THE EEOC

(This information relates to filing suit in Federal or State court under Federallaw.
Ifyou also plan to sue claiming violations ofState law, please be aware that time limits and other

provisions ofState law may be shorter or more limited than those described below.)

P S RI Title VII of the Civil Rights Act, the Americans with Disabilities Act (ADA),
RIVATE UIT GHTS - or the Age Discrimination in Employment Act (ADEA):

In order to pursue this matter further, you must file a lawsuit against the respondent(s) named in the charge within 90 days of the
date you receive this Notice. Therefore, you should keep a record of this date. Once this 90-day period is over, your right to sue
based on the charge referred to in this Notice will be lost. Ifyou intend to consult an attorney, you should do so promptly. Give your
attorney a copy of this Notice, and its envelope, and tell him or her the date you received it. Furthermore, in order to avoid any
question that you did not act in a timely manner, it is prudent that your suit be filed within 90 days of the date this Notice was
mailed to you (as indicated where the Notice is signed) or the date of the postmark, if later.

Your lawsuit maybe filed in U.S. District Court or a State court of competent jurisdiction. (Usually, the appropriate State court is
the general civil trial court.) Whether you file in Federal or State court is a matter for you to decide after talking to your attorney.
Filing this Notice is not enough. You must file a "complaint" that contains a short statement of the facts ofyour case which shows
that you are entitled to relief. Your suit may include any matter alleged in the charge or, to the extent permitted by court decisions,
matters like or related to the matters alleged in the charge. Generally, suits are brought in the State where the alleged unlawful
practice occurred, but in some cases can be brought where relevant employment records are kept, where the employment would have
been, or where the respondent has its main office. Ifyou have simple questions, you usually can get answers from the office of the
clerk of the court where you are bringing suit, but do not expect that office to write your complaint or make legal strategy decisions
for you.

PRIVATE SUIT RIGHTS - Equal Pay Act (EPA):

EPA suits must be filed in court within 2 years (3 years for willful violations) of the alleged EPA underpayment: backpay due for
violations that occurred more thaD 2 years (3 years) before you file suit may not be collectible. For example, ifyou were underpaid
under the EPA for work performed from 7/1100 to 12/1100, you should file suit before 7/1102 -- not 12/1102 - in order to recover
unpaid wages due for July 2000. This time limit for filing an EPA suit is separate from the 90-day filing period under Title VII, the
ADA or the ADEA referred to above. Therefore, ifyou also plan to sue under Title VII, the ADA or the ADEA, in addition to suing
on the EPA claim, suit must be filed within 90 days of this Notice and within the 2- or 3-year EPA backpay recovery period.

ATTORNEY REPRESENTATION - Title VII and the ADA:

Ifyou cannot afford or have been unable to obtain a lawyer to represent you, the U.S. District Court having jurisdiction in your case
may, in limited circumstances, assist you in obtaining a lawyer. Requests for such assistance must be made to the U.S. District Court
in the form and manner it requires (you should be prepared to explain in detail your efforts to retain an attorney). Requests should
be made well before the end of the 90-day period mentioned above, because such requests do not relieve you of the requirement to
bring suit within 90 days.

ATTORNEY REFERRAL AND EEOC ASSISTANCE - All Statutes:

You may contact the EEOC representative shown on your Notice ifyou need help in fmding a lawyer or ifyou have any questions
about your legal rights, including advice on which U.S. District Court can hear your case. Ifyou need to inspect or obtain a copy of
information in EEOC's file on the charge, please request it promptly in writing and provide your charge number (as shown on yoUT
Notice). While EEOC destroys charge files after a certain time, all charge files are kept for at least 6 months after our last action on
the case. Therefore, if you file suit and want to review the charge file, please make your review request within 6 months of this
Notice. (Before filing suit, arty request should be made within the next 90 days.)

IF You FILE SUIT, PLEASE SEND A COpy OF YOUR COURT COMPLAINT TO THIS OFFICE.

Enclosure with EEOC 
Fonn 161-A (3/98) 

INFORMATION RELATED TO FILING SUIT 

UNDER THE LAWS ENFORCED BY THE EEOC 

(This information relates to filing suit in Federal or State court under F ederallaw. 
If you also plan to sue claiming violations of State law, please be aware that time limits and other 

provisions of State law may be shorter or more limited than those described below.) 

P S RI Title VII of the Civil Rights Act, the Americans with Disabilities Act (ADA), 
RIVATE UIT GHTS - or the Age Discrimination in Employment Act (ADEA): 

In order to pursue this matter further, you must file a lawsuit against the respondent(s) named in the charge within 90 days of the 
date you receive this Notice. Therefore, you should keep a record of this date. Once this 90-day period is over, your right to sue 
based on the charge referred to in this Notice will be lost. If you intend to consult an attorney, you should do so promptly. Give your 
attorney a copy of this Notice, and its envelope, and tell him or her the date you received it. Furthermore, in order to avoid any 
question that you did not act in a timely manner, it is prudent that your suit be filed within 90 days of the date this Notice was 
mailed to you (as indicated where the Notice is signed) or the date of the postmark, if later. 

Your lawsuit maybe filed in U.S. District Court or a State court of competent jurisdiction. (Usually, the appropriate State court is 
the general civil trial court.) Whether you file in Federal or State court is a matter for you to decide after talking to your attorney. 
Filing this Notice is not enough. You must file a "complaint" that contains a short statement of the facts of your case which shows 
that you are entitled to relief. Your suit may include any matter alleged in the charge or, to the extent permitted by court decisions, 
matters like or related to the matters alleged in the charge. Generally, suits are brought in the State where the alleged unlawful 
practice occurred, but in some cases can be brought where relevant employment records are kept, where the employment would have 
been, or where the respondent has its main office. If you have simple questions, you usually can get answers from the office of the 
clerk of the court where you are bringing suit, but do not expect that office to write your complaint or make legal strategy decisions 
for you. 

PRIVATE SUIT RIGHTS - Equal Pay Act (EPA): 

EPA suits must be filed in court within 2 years (3 years for willful violations) of the alleged EPA underpayment: backpay due for 
violations that occurred more than 2 years (3 years) before you file suit may not be collectlble. For example, if you were underpaid 
under the EPA for work performed from 7/1100 to 12/1100, you should file suit before 711102 -- not 12/1102 - in order to recover 
unpaid wages due for July 2000. This time limit for filing an EPA suit is separate from the 90-day filing period under Title VII, the 
ADA or the ADEA referred to above. Therefore, if you also plan to sue under Title VII, the ADA or the ADEA, in addition to suing 
on the EPA claim, suit must be filed within 90 days of this Notice and within the 2- or 3-year EPA backpay recovery period. 

ATTORNEY REPRESENTATION - Title VII and the ADA: 

If you cannot afford or have been unable to obtain a lawyer to represent you, the U.S. District Court having jurisdiction in your case 
may, in limited circumstances, assist you in obtaining a lawyer. Requests for such assistance must be made to the U.S. District Court 
in the form and manner it requires (you should be prepared to explain in detail your efforts to retain an attorney). Requests should 
be made well before the end of the 90-day period mentioned above, because such requests do not relieve you of the requirement to 
bring suit within 90 days. 

ATTORNEY REFERRAL AND EEOC ASSISTANCE - All Statutes: 

You may contact the EEOC representative shown on your Notice if you need help in fmding a lawyer or if you have any questions 
about your legal rights, including advice on which U.S. District Court can hear your case. If you need to inspect or obtain a copy of 
information in EEOC's file on the charge, please request it promptly in writing and provide your charge number (as shown on your 
Notice). While EEOC destroys charge files after a certain time, all charge files are kept for at least 6 months after our last action on 
the case. Therefore, if you file suit and want to review the charge file, please make your review request within 6 months of this 
Notice. (Before filing suit, any request should be made within the next 90 days.) 

IF You FILE SUIT, PLEASE SEND A COpy OF YOUR COURT COMPLAINT TO THIS OFFICE. 
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EEOC Form 161-A(3/98) U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

NOTICE OF RIGHT TO SUE

(CONCILIATION FAILURE)

To:

D
EEOC Charge No.

Terrance Elliott
303 Somerville Road
Decatur, AL 35601

On behalfofperson(s} aggrieved whose identity is
CONFIDENTIAL (29 CFR § J60J.7(a)}

EEOC Representative

From: EEOC

Birmingham District Office
1130 22nd Street South
Suite 2000
Birmingham, AL 35205

Telephone No.

130-A1-3610 Charles E. Guerrier, Regional Attorney 205-731-2067

TO THE PERSON AGGRIEVED:

This Notice concludes the EEOC's processing ofthe above-numbered charge. The EEOC found reasonable cause to believe that violations ofthe statute(s)
occurred with respect to some or all ofthe matters alleged in the charge but could not obtain a settlement with the Respondent that would provide relief
for you. In addition, the EEOC has decided that is will not bring suit against the Respondent at this time based on this charge and will close its file in this
case. This does not mean that the EEOC is certifying that the Respondent is in compliance with the law, or that the EEOC will not sue the Respondent
later or intervene later in your lawsuit if you decide to sue on your own behalf.

- NOTICE OF SUIT RIGHTS -
(See the additional information attached to this form.)

Title VII, tbe Americans witb Disabilities Act, and/or tbe Age Discrimination in Employment Act: This will be the only notice ofyour right to sue
that we will send you. You may file a lawsuit against the respondent(s) under federal law based on this charge in federal or state court. Your lawsuit must
be filed WITHIN 90 DAYS of your receipt of tbis Notice; or your right to sue based on this charge will be lost. (The time limit for filing suit based on
a state claim may be different.)

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) ofthe alleged EPA underpayment.
This means that backpay due for any violations tbat occurred more than 2 years (3 years) before you file suit may not be coJlectible.

If you file suit, based on this charge, please send a copy of your court complaint to this office.

On behalfof the Commission

Enclosure(s)

cc: Jerry L. Trew, Esq.
JOHNSTON & TREW
915A Merchants Walk
Huntsville, AL

R - Chugach Alaska Corporation/Chugach
Management Services, Inc.

Terri Bozkaya, Esq.
Chugach Alaska Corp./Chugach Management
Services, Inc.
560 East 34th Avenue
Suite 100
Anchorage, AK 99503-4161

EEOC Form 161-A(3/98) U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 

To: Terrance Elliott 
303 Somerville Road 
Decatur, AL 35601 

NOTICE OF RIGHT TO SUE 

(CONCILIATION FAILURE) 

From: EEOC 

Birmingham District Office 
1130 22nd Street South 
Suite 2000 
Birmingham, AL 35205 

D On behalf of person(s} aggrieved whose identity is 
CONFIDENTIAL (29 CFR § J60J.7(a}) 

EEOC Charge No. EEOC Representative Telephone No. 

130-A1-3610 Charles E. Guerrier, Regional Attorney 205-731-2067 

TO THE PERSON AGGRIEVED: 

This Notice concludes the EEOC's processing ofthe above-numbered charge. The EEOC found reasonable cause to believe that violations ofthe statute(s) 
occurred with respect to some or all of the matters alleged in the charge but could not obtain a settlement with the Respondent that would provide relief 
for you. In addition, the EEOC has decided that is will not bring suit against the Respondent at this time based on this charge and will close its file in this 
case. This does not mean that the EEOC is certifying that the Respondent is in compliance with the law, or that the EEOC will not sue the Respondent 
later or intervene later in your lawsuit if you decide to sue on your own behalf. 

- NOTICE OF SUIT RIGHTS -
(See the additional information attached to this form.) 

Title VII, tbe Americans witb Disabilities Act, and/or tbe Age Discrimination in Employment Act: This will be the only notice of your right to sue 
that we will send you. You may file a lawsuit against the respondent( s) under federal law based on this charge in federal or state court. Your lawsuit must 
be filed WITHIN 90 DAYS of your receipt of tbis Notice; or your right to sue based on this charge will be lost. (The time limit for filing suit based on 
a state claim may be different.) 

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) of the alleged EPA underpayment. 
This means that backpay due for any violations tbat occurred more than 2 years (3 years) before you file suit may not be collectible. 

If you file suit, based on this charge, please send a copy of your court complaint to this office. 

On behalf of the Commission 

EncIosure(s) 

cc: Jerry L. Trew, Esq. 
JOHNSTON & TREW 
915A Merchants Walk 
Huntsville, AL 

R - Chugach Alaska Corporation/Chugach 
Management Services, Inc. 

Terri Bozkaya, Esq. 
Chugach Alaska Corp'/Chugach Management 
Services, Inc. 
560 East 34th Avenue 
Suite 100 
Anchorage, AK 99503-4161 
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Enclosure with EEOC
Form 161-A (3/98)

INFORMAnON RELATED TO FILING SUIT

UNDER THE LAWS ENFORCED BY THE EEOC

(This information relates to filing suit in Federal or State court under Federal law.
Ifyou also plan to sue claiming violations ofState law, please be aware that time limits and other

provisions ofState law may be shorter or more limited than those described below.)

P S RI Title VII of the Civil Rights Act, the Americans with Disabilities Act (ADA),
RIVATE UIT GHTS - or the Age Discrimination in Employment Act (ADEA):

In order to pursue this matter further, you must file a lawsuit against the respondent(s) named in the charge within 90 days of the
date you receive this Notice. Therefore, you should keep a record of this date. Once this 90-day period is over, your right to sue
based on the charge referred to in this Notice will be lost. Ifyou intend to consult an attorney, you should do so promptly. Give your
attorney a copy of this Notice, and its envelope, and tell him or her the date you received it. Furthermore, in order to avoid any
question that you did not act in a timely manner, it is prudent that your suit be filed within 90 days of the date this Notice was
mailed to you (as indicated where the Notice is signed) or the date of the postmark, iflater.

Your lawsuit may be filed in U.S. District Court or a State court ofcompetent jurisdiction. (Usually, the appropriate State court is
the general civil trial court.) Whether you file in Federal or State court is a matter for you to decide after talking to your attorney.
Filing this Notice is not enough. You must file a "complaint" that contains a short statement of the facts ofyour case which shows
that you are entitled to relief. Your suit may include any matter alleged in the charge or, to the extent permitted by court decisions,
matters like or related to the matters alleged in the charge. Generally, suits are brought in the State where the alleged unlawful
practice occurred, but in some cases can be brought where relevant employment records are kept, where the employment would have
been, or where the respondent has its main office. Ifyou have simple questions, you usually can get answers from the office of the
clerk of the court where you are bringing suit, but do not expect that office to write your complaint or make legal strategy decisions
for you.

PRIVATE SUIT RIGHTS - Equal Pay Act (EPA):

EPA suits must be filed in court within 2 years (3 years for willful violations) of the alleged EPA underpayment: backpay due for
violations that occurred more than 2 years (3 years) before you file suit may not be collectible. For example, ifyou were underpaid
under the EPA for work perfonned from 7/1/00 to 12/1/00, you should file suit before 7/1/02 -- not 12/1/02 -- in order to recover
unpaid wages ~ue for July 2000. This time limit for filing an EPA suit is separate from the 90-day filing period under Title VII, the
ADA or the ADEA referred to above. Therefore, ifyou also plan to sue under Title VII, the ADA or the ADEA, in addition to suing
on the EPA claim, suit must be filed within 90 days ofthis Notice and within the 2- or 3-year EPA backpay recovery period.

ATTORNEY REPRESENTATION - Title VII and the ADA:

Ifyou cannot afford or have been unable to obtain a lawyer to represent you, the U.S. District Court having jurisdiction in your case
may, in limited circumstances, assist you in obtaining a lawyer. Requests for such assistance must be made to the U.S. District Court
in the form and manner it requires (you should be prepared to explain in detail your efforts to retain an attorney). Requests should
be made well before the end ofthe 90-day period mentioned above, because such requests do not relieve you ofthe requirement to
bring suit within 90 days.

ATTORNEY REFERRAL AND EEOC ASSISTANCE - All Statutes:

You may contact the EEOC representative shown on your Notice if you need help in finding a lawyer or if you have any questions
about your legal rights, including advice on which U.S. District Court can hear your case. Ifyou need to inspect or obtain a copy of
information in EEOC's file on the charge, please request it promptly in writing and provide your charge number (as shown on your
Notice). While EEOC destroys charge files after a certain time, all charge files are kept for at least 6 months after our last action on
the case. Therefore, if you file suit and want to review the charge file, please make your review request within 6 months of this
Notice. (Before filing suit, any request should be made within the next 90 days.)

IF You FILE SUIT, PLEASE SEND A COpy OF YOUR COURT COMPLAINT TO THIS OFFICE.

Enclosure with EEOC 
Form l61-A (3/98) 

INFORMA nON RELATED TO FILING SUIT 

UNDER THE LAWS ENFORCED BY THE EEOC 

(This information relates to filing suit in Federal or State court under Federal law. 
If you also plan to sue claiming violations of State law, please be aware that time limits and other 

provisions of State law may be shorter or more limited than those described below.) 

P S RI Title VII of the Civil Rights Act, the Americans with Disabilities Act (ADA), 
RlVATE UIT GHTS - or the Age Discrimination in Employment Act (ADEA): 

In order to pursue this matter further, you must file a lawsuit against the respondent(s) named in the charge within 90 days of the 
date you receive this Notice. Therefore, you should keep a record of this date. Once this 90-day period is over, your right to sue 
based on the charge referred to in this Notice will be lost. If you intend to consult an attorney, you should do so promptly. Give your 
attorney a copy of this Notice, and its envelope, and tell him or her the date you received it. Furthermore, in order to avoid any 
question that you did not act in a timely manner, it is prudent that your suit be filed within 90 days of the date this Notice was 
mailed to you (as indicated where the Notice is signed) or the date of the postmark, iflater. 

Your lawsuit may be filed in U.S. District Court or a State court of competent jurisdiction. (Usually, the appropriate State court is 
the general civil trial court.) Whether you file in Federal or State court is a matter for you to decide after talking to your attorney. 
Filing this Notice is not enough. You must file a "complaint" that contains a short statement of the facts of your case which shows 
that you are entitled to relief. Your suit may include any matter alleged in the charge or, to the extent permitted by court decisions, 
matters like or related to the matters alleged in the charge. Generally, suits are brought in the State where the alleged unlawful 
practice occurred, but in some cases can be brought where relevant employment records are kept, where the employment would have 
been, or where the respondent has its main office. If you have simple questions, you usually can get answers from the office of the 
clerk of the court where you are bringing suit, but do not expect that office to write your complaint or make legal strategy decisions 
for you. 

PRIVATE SUIT RIGHTS - Equal Pay Act (EPA): 

EPA suits must be filed in court within 2 years (3 years for willful violations) of the alleged EPA underpayment: backpay due for 
violations that occurred more than 2 years (3 years) before you file suit may not be collectible. For example, if you were underpaid 
under the EPA for work perfonned from 7/1/00 to 12/1/00, you should file suit before 7/1/02 -- not 12/1/02 -- in order to recover 
unpaid wages ~ue for July 2000. This time limit for filing an EPA suit is separate from the 90-day filing period under Title VII, the 
ADA or the ADEA referred to above. Therefore, if you also plan to sue under Title VII, the ADA or the ADEA, in addition to suing 
on the EPA claim, suit must be filed within 90 days of this Notice and within the 2- or 3-year EPA backpay recovery period. 

ATTORNEY REPRESENTATION - Title VII and the ADA: 

If you cannot afford or have been unable to obtain a lawyer to represent you, the U.S. District Court having jurisdiction in your case 
may, in limited circumstances, assist you in obtaining a lawyer. Requests for such assistance must be made to the U.S. District Court 
in the fonn and manner it requires (you should be prepared to explain in detail your efforts to retain an attorney). Requests should 
be made well before the end of the 90-day period mentioned above, because such requests do not relieve you of the requirement to 
bring suit within 90 days. 

ATTORNEY REFERRAL AND EEOC ASSISTANCE - All Statutes: 

You may contact the EEOC representative shown on your Notice if you need help in finding a lawyer or if you have any questions 
about your legal rights, including advice on which U.S. District Court can hear your case. If you need to inspect or obtain a copy of 
information in EEOC's file on the charge, please request it promptly in writing and provide your charge number (as shown on your 
Notice). While EEOC destroys charge files after a certain time, all charge files are kept for at least 6 months after our last action on 
the case. Therefore, if you file suit and want to review the charge file, please make your review request within 6 months of this 
Notice. (Before filing suit, any request should be made within the next 90 days.) 

IF You FILE SUIT, PLEASE SEND A COpy OF YOUR COURT COMPLAINT TO THIS OFFICE. 
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EEOC Fonn 161-A (3/98) U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

NOTICE OF RIGHT TO SUE

(CONCILIATION FAILURE)

To:

D
EEOC Charge No.

Timothy Elliott
303 Somerville Road
Decatur, AL 35601

On behalfofperson(s} aggrieved whose identity is
CONFIDENTIAL (29 CFR § 1601.7(0))

EEOC Representative

From: EEOC

Birmingham District Office
1130 22nd Street South
Suite 2000
Birmingham, AL 35205

Telephone No.

130-AI-3607 Charles E. Guerrier, Regional Attorney 205-731-2067

TO THE PERSON AGGRIEVED:

This Notice concludes th~ EEOC's processing ofthe above-numbered charge. The EEOC found reasonable cause to believe that violations ofthe statute(s)
occurred with respect to some or all of the matters alleged in the charge but could not obtain a settlement with the Respondent that would provide relief
for you. In addition, the EEOC has decided that is will not bring suit against the Respondent at this time based on this charge and will close its file in this
case. This does not mean that the EEOC is certifying that the Respondent is in compliance with the law, or that the EEOC will not sue the Respondent
later or intervene later in your lawsuit ifyou decide to sue on your own behalf.

- NOTICE OF SUIT RIGHTS -
(See the additional information attached to this form.)

Title VII, the Americans with Disabilities Act, and/or the Age Discrimination in Employment Act: This will be the only notice of your right to sue
that we will send you. You may file a lawsuit against the respondent(s) under federal law based on this charge in federal or state court. Your lawsuit must
be filed WITHIN 90 DAYS of your receipt of this Notice; or your right to sue based on this charge will be lost. (The time limit for filing suit based on
a state claim may be different.)

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) ofthe alleged EPA underpayment.
This means that backpay due for any violations that occurred more than 2 years (3 years) before you file suit may not be collectible.

If you file suit, based on this charge, please send a copy of your court complaint to this office.

On behalf of the Commission

Enclosure(s)

cc: Jerry L. Trew, Esq.
JOHNSTON & TREW
915A Merchants Walk
Huntsville, AL

R - Chugach Alaska Corporation/Chugach
Management Services, Inc.

Terri Bozkaya, Esq.
Chugach Alaska Corp./Chugach Management
Services, Inc.
560 East 34th Avenue
Suite 100
Anchorage, AK 99503-4161

EEOC Fonn 161-A (3/98) U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 

To: Timothy Elliott 
303 Somerville Road 
Decatur, AL 35601 

NOTICE OF RIGHT TO SUE 

(CONCILIATION FAILURE) 

From: EEOC 

Birmingham District Office 
1130 22nd Street South 
Suite 2000 
Birmingham, AL 35205 

D On behalf of person(s) aggrieved whose identity is 
CONFIDENTIAL (29 CFR § 1601.7(a)) 

EEOC Charge No. EEOC Representative Telephone No. 

130-AI-3607 Charles E. Guerrier, Regional Attorney 205-731-2067 

TO THE PERSON AGGRIEVED: 

This Notice conc1udes th~ EEOC's processing of the above-numbered charge. The EEOC found reasonable cause to believe that violations of the statute(s) 
occurred with respect to some or all of the matters alleged in the charge but could not obtain a settlement with the Respondent that would provide relief 
for you. In addition, the EEOC has decided that is will not bring suit against the Respondent at this time based on this charge and will close its file in this 
case. This does not mean that the EEOC is certifying that the Respondent is in compliance with the law, or that the EEOC will not sue the Respondent 
later or intervene later in your lawsuit if you decide to sue on your own behalf. 

- NOTICE OF SUIT RIGHTS -
(See the additional information attached to this form.) 

Title VII, the Americans with Disabilities Act, and/or the Age Discrimination in Employment Act: This will be the only notice of your right to sue 
that we will send you. You may file a lawsuit against the respondent(s) under federal law based on this charge in federal or state court. Your lawsuit must 
be filed WITHIN 90 DAYS of your receipt of this Notice; or your right to sue based on this charge will be lost. (The time limit for filing suit based on 
a state claim may be different.) 

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) of the alleged EPA underpayment. 
This means that backpay due for any violations that occurred more than 2 years (3 years) before you file suit may not be collectible. 

If you file suit, based on this charge, please send a copy of your court complaint to this office. 

On behalf of the Commission 

Enclosure(s) 

cc: Jerry L. Trew, Esq. 
JOHNSTON & TREW 
915A Merchants Walk 
Huntsville, AL 

R - Chugach Alaska Corporation/Chugach 
Management Services, Inc. 

r (hate Mailed) 

Terri Bozkaya, Esq. 
Chugach Alaska Corp./Chugach Management 
Services, Inc. 
560 East 34th Avenue 
Suite 100 
Anchorage, AK 99503-4161 
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Enclosure with EEOC
Fonn 161-A (3/98)

INFORMATION RELATED TO FILING SUIT

UNDER THE LAWS ENFORCED BY THE EEOC

(This information relates to filing suit in Federal or State court under Federal/aw.
Ifyou also plan to sue claiming violations ofState law, please be aware that time limits and other

provisions ofState law may be shorter or more limited than those described below.)

P SUI RIGHTS _ Title VII of the Civil Rights Act, the Americans with Disabilities Act (ADA),
RIVATE T or the Age Discrimination in Employment Act (ADEA):

In order to pursue this matter further, you must file a lawsuit against the respondent(s) named in the charge within 90 days of the
date you receive this Notice. Therefore, you should keep a record of this date. Once this 90-day period is over, your right to sue
based on the charge referred to in this Notice will be lost. Ifyou intend to consult an attorney, you should do so promptly. Give your
attorney a copy of this Notice, and its envelope, and tell him or her the date you received it. Furthermore, in order to avoid any
question that you did not act in a timely manner, it is prudent that your suit be filed within 90 days of the date this Notice was
mailed to you (as indicated where the Notice is signed) or the date of the postmark, iflater.

Your lawsuit maybe filed in U.S. District Court or a State court of competent jurisdiction. (Usually, the appropriate State court is
the general civil trial court.) Whether you file in Federal or State court is a matter for you to decide after talking to your attorney.
Filing this Notice is not enough. You must file a "complaint" that contains a short statement of the facts ofyour case which shows
that you are entitled to relief. Your suit may include any matter alleged in the charge or, to the extent permitted by court decisions,
matters like or related to the matters alleged in the charge. Generally, suits are brought in the State where the alleged unlawful
practice occurred, but in some cases can be brought where relevant employment records are kept, where the employment would have
been, or where the respondent has its main office. If you have simple questions, you usually can get answers from the office of the
clerk of the court where you are bringing suit, but do not expect that office to write your complaint or make legal strategy decisions
for you.

PRIVATE SUIT RIGHTS - Equal Pay Act (EPA):

EPA suits must be filed in court within 2 years (3 years for willful violations) of the alleged EPA underpayment: backpay due for
violations that occurred more than 2 years (3 years) before you file suit may not be collectible. For example, ifyou were underpaid
under the EPA for work performed from 7/1/00 to 12/1/00, you should file suit before 7/1/02 - not 12/1/02 -- in order to recover
unpaid wages due for July 2000. This time limit for filing an EPA suit is separate from the 90-day filing period under Title VII, the
ADA or the ADEA referred to above. Therefore, ifyou also plan to sue under Title VII, the ADA or the ADEA, in addition to suing
on the EPA claim, suit must be filed within 90 days of this Notice and within the 2- or 3-year EPA backpay recovery period.

ATTORNEY REPRESENTATION - Title VII and the ADA:

Ifyou cannot afford or have been unable to obtain a lawyer to represent you, the U.S. District Court having jurisdiction in your case
may, in limited circumstances, assist you in obtaining a lawyer. Requests for such assistance must be made to the U.S. District Court
in the form and manner it requires (you should be prepared to explain in detail your efforts to retain an attorney). Requests should
be made well before the end of the 90-day period mentioned above, because such requests do not relieve you ofthe requirement to
bring suit within 90 days.

ATTORNEY REFERRAL AND EEOC ASSISTANCE - AU Statutes:

You may contact the EEOC representative shown on your Notice if you need help in fmding a lawyer or ifyou have any questions
about your legal rights, including advice on which U.S. District Court can hear your case. Ifyou need to inspect or obtain a copy of
information in EEOC's file on the charge, please request it promptly in writing and provide your charge number (as shown on your
Notice). While EEOC destroys charge files after a certain time, all charge files are kept for at least 6 months after our last action on
the case. Therefore, if you file suit and want to review the charge file, please make your review request within 6 months of this
Notice. (Before filing suit, any request should be made within the next 90 days.)

IF You FILE SUIT, PLEASE SEND A COpy OF YOUR COURT COMPLAINT TO THIS OFFICE.

Enclosure with EEOC 
Fonn 161-A (3/98) 

INFORMATION RELATED TO FILING SUIT 

UNDER THE LAWS ENFORCED BY THE EEOC 

(This information relates to filing suit in Federal or State court under Federal law. 
If you also plan to sue claiming violations of State law, please be aware that time limits and other 

provisions of State law may be shorter or more limited than those described below.) 

P SUI RIGHTS _ Title VII of the Civil Rights Act, the Americans with Disabilities Act (ADA), 
RIVATE T or the Age Discrimination in Employment Act (ADEA): 

In order to pursue this matter further, you must file a lawsuit against the respondent(s) named in the charge within 90 days of the 
date you receive this Notice. Therefore, you should keep a record of this date. Once this 90-day period is over, your right to sue 
based on the charge referred to in this Notice will be lost. If you intend to consult an attorney, you should do so promptly. Give your 
attorney a copy of this Notice, and its envelope, and tell him or her the date you received it. Furthermore, in order to avoid any 
question that you did not act in a timely manner, it is prudent that your suit be filed within 90 days of the date this Notice was 
mailed to you (as indicated where the Notice is signed) or the date of the postmark, iflater. 

Your lawsuit maybe filed in U.S. District Court or a State court of competent jurisdiction. (Usually, the appropriate State court is 
the general civil trial court.) Whether you file in Federal or State court is a matter for you to decide after talking to your attorney. 
Filing this Notice is not enough. You must file a "complaint" that contains a short statement of the facts of your case which shows 
that you are entitled to relief. Your suit may include any matter alleged in the charge or, to the extent permitted by court decisions, 
matters like or related to the matters alleged in the charge. Generally, suits are brought in the State where the alleged unlawful 
practice occurred, but in some cases can be brought where relevant employment records are kept, where the employment would have 
been, or where the respondent has its main office. If you have simple questions, you usually can get answers from the office of the 
clerk of the court where you are bringing suit, but do not expect that office to write your complaint or make legal strategy decisions 
for you. 

PRIVATE SUIT RIGHTS - Equal Pay Act (EPA): 

EPA suits must be filed in court within 2 years (3 years for willful violations) of the alleged EPA underpayment: backpay due for 
violations that occurred more than 2 years (3 years) before you file suit may not be collectible. For example, if you were underpaid 
under the EPA for work performed from 7/1/00 to 12/1/00, you should file suit before 711/02 - not 12/1/02 -- in order to recover 
unpaid wages due for July 2000. This time limit for filing an EPA suit is separate from the 90-day filing period under Title VII, the 
ADA or the ADEA referred to above. Therefore, if you also plan to sue under Title VII, the ADA or the ADEA, in addition to suing 
on the EPA claim, suit must be filed within 90 days of this Notice and within the 2- or 3-year EPA backpay recovery period. 

ATTORNEY REPRESENTATION - Title VII and the ADA: 

If you cannot afford or have been unable to obtain a lawyer to represent you, the U.S. District Court having jurisdiction in your case 
may, in limited circumstances, assist you in obtaining a lawyer. Requests for such assistance must be made to the U.S. District Court 
in the form and manner it requires (you should be prepared to explain in detail your efforts to retain an attorney). Requests should 
be made well before the end of the 90-day period mentioned above, because such requests do not relieve you of the requirement to 
bring suit within 90 days. 

ATTORNEY REFERRAL AND EEOC ASSISTANCE - All Statutes: 

You may contact the EEOC representative shown on your Notice if you need help in fmding a lawyer or if you have any questions 
about your legal rights, including advice on which U.S. District Court can hear your case. If you need to inspect or obtain a copy of 
information in EEOC's file on the charge, please request it promptly in writing and provide your charge number (as shown on your 
Notice). While EEOC destroys charge files after a certain time, all charge files are kept for at least 6 months after our last action on 
the case. Therefore, if you file suit and want to review the charge file, please make your review request within 6 months of this 
Notice. (Before filing suit, any request should be made within the next 90 days.) 

IF You FILE SUIT, PLEASE SEND A COpy OF YOUR COURT COMPLAINT TO THIS OFFICE. 
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EEOC Fonn 161-A (3198) U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

NOTICE OF RIGHT TO SUE
(CONCILIATION FAILURE)

To:

D
EEOC Charge No.

James Guster
P.O. Box 414
Athens~ AL 35611

On behalfofperson(s) aggrieved whose identity is
CONFIDENTIAL (29 CFR § 1601. 7(a))

EEOC Representative

From: EEOC
Birmingham District Office
1130 22nd Street South
Suite 2000
Birmingham, AL 35205

Telephone No.

130-AI-3618 Charles E. Guerrier, Regional Attorney 205-731-2067

TO THE PERSON AGGRIEVED:

This Notice concludes the EEOC's processing ofthe above-numbered charge. The EEOC found reasonable cause to believe that violations ofthe statute(s)
occurred with respect to some or all ofthe matters alleged in the charge but could not obtain a settlement with the Respondent that would provide relief
for you. In addition, the EEOC has decided that is will not bring suit against the Respondent at this time based on this charge and will close its file in this
case. This does not mean that the EEOC is certifying that the Respondent is in compliance with the law, or that the EEOC will not sue the Respondent
later or intervene later in your lawsuit if you decide to sue on your own behalf.

- NOTICE OF SUIT RIGHTS
(See the additional information attached to this form.)

Title VII, the Americans with Disabilities Act, and/or the Age Discrimination in Employment Act: This wilI be the only notice ofyour right to sue
that we will send you. You may file a lawsuit against the respondent(s) under federal law based on this charge in federal or state court. Your lawsuit must
be filed WITHIN 90 DAYS ofyour receipt of this Notice; or your right to sue based on this charge will be lost. (The time limit for filing suit based on
a state claim may be different.)

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) ofthe alleged EPA underpayment.
This means that backpay due for any violations that occurred more than 2 years (3 years) before you file suit may not be collectible.

Ifyou file suit, based on this charge, please send a copy ofyour court complaint to this office.

On behalfof the Commission

Enclosure(s)

cc: Jerry L. Trew, Esq~
JOHNSTON & TREW
915A Merchants Walk
Huntsville, AL

R - Chugach Alaska Corporation/Chugach
Management Services, Inc.

Terri Bozkaya, Esq.
Chugach Alaska Corp./Chugach Management
Services, Inc.
560 East 34th Avenue
Suite 100
Anchorage, AK 99503-4161

EEOC Fonn 161-A (3198) U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 

To: James Guster 
P.O. Box 414 
Athens~ AL 35611 

NOTICE OF RIGHT TO SUE 
(CONCILIATION FAILURE) 

From: EEOC 
Birmingham District Office 
1130 22nd Street South 
Suite 2000 
Birmingham, AL 35205 

D On behalf of person(s) aggrieved whose identity is 
CONFIDENTIAL (29 CFR § 1601. 7(a)) 

EEOC Charge No. EEOC Representative Telephone No. 

130-AI-3618 Charles E. Guerrier, Regional Attorney 205-731-2067 

TO THE PERSON AGGRIEVED: 

This Notice concludes the EEOC's processing ofthe above-numbered charge. The EEOC found reasonable cause to believe that violations of the statute(s) 
occurred with respect to some or all ofthe matters alleged in the charge but could not obtain a settlement with the Respondent that would provide relief 
for you. In addition, the EEOC has decided that is will not bring suit against the Respondent at this time based on this charge and will close its file in this 
case. This does not mean that the EEOC is certifying that the Respondent is in compliance with the law, or that the EEOC will not sue the Respondent 
later or intervene later in your lawsuit if you decide to sue on your own behalf. 

- NOTICE OF SUIT RIGHTS 
(See the additional information attached to this form.) 

Title VII, the Americans with Disabilities Act, and/or the Age Discrimination in Employment Act: This will be the only notice of your right to sue 
that we will send you. You may file a lawsuit against the respondent( s) under federal law based on this charge in federal or state court. Your lawsuit must 
be filed WITHIN 90 DAYS of your receipt of this Notice; or your right to sue based on this charge will be lost. (The time limit for filing suit based on 
a state claim may be different) 

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) of the alleged EPA underpayment. 
This means that backpay due for any violations that occurred more than 2 years (3 years) before you file suit may not be collectible. 

If you file suit, based on this charge, please send a copy of your court complaint to this office. 

On behalf of the Commission 

Enclosure(s) 

cc: Jerry L. Trew, Esq~ 
JOHNSTON & TREW 
915A Merchants Walk 
Huntsville, AL 

R - Chugach Alaska Corporation/Chugach 
Management Services, Inc. 

Terri Bozkaya, Esq. 
Chugach Alaska Corp./Chugach Management 
Services, Inc. 
560 East 34th A venue 
Suite 100 
Anchorage, AK 99503-4161 
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Enclosure with EEOC
Fonn 161-A (3/98)

INFORMATION RELATED TO FILING SUIT

UNDER THE LAWS ENFORCED BY THE EEOC

(This information relates to filing suit in Federal or State court under Federal law.
Ifyou also plan to sue claiming violations ofState law, please be aware that time limits and other

provisions ofState law may be shorter or more limited than those described below.)

P S RI Title VII of the Civil Rights Act, the Americans with Disabilities Act (ADA),
RIVATE UIT GHTS - or the Age Discrimination in Employment Act (ADEA):

In order to pursue this matter further, you must file a lawsuit against the respondent(s) named in the charge within 90 days of the
date you receive this Notice. Therefore, you should keep a record of this date. Once this 90-day period is over, your right to sue
based on the charge referred to in this Notice will be lost. Ifyou intend to consult an attorney, you should do so promptly. Give your
attorney a copy of this Notice, and its envelope, and tell him or her the date you received it. Furthermore, in order to avoid any
question that you did not act in a timely manner, it is prudent that your suit be filed within 90 days of the date this Notice was
mailed to you (as indicated where the Notice is signed) or the date of the postmark, if later.

Your lawsuit may be filed in U.S. District Court or a State court ofcompetent jurisdiction. (Usually, the appropriate State court is
the general civil trial court.) Whether you file in Federal or State court is a matter for you to decide after talking to your attorney.
Filing this Notice is not enough. You must file a "complaint" that contains a short statement of the facts of your case which shows
that you are entitled to relief. Your suit may include any matter alleged in the charge or, to the extent permitted by court decisions,
matters like or related to the matters alleged in the charge. Generally, suits are brought in the State where the alleged unlawful
pra(!tice occurred, but in some cases can be brought where relevant employment records are kept, where the employment would have
been, or where the respondent has its main office. If you have simple questions, you usually can get answers from the office of the
clerk ofthe court where you are bringing suit, but do not expect that office to write your complaint or make legal strategy decisions
for you.

PRIVATE SUIT RIGHTS - Equal Pay Act (EPA):

EPA suits must be filed in court within 2 years (3 years for willful violations) of the alleged EPA underpayment: backpay due for
violations that occurred more than 2 years (3 years) before you file suit may not be collectible. For example, ifyou were underpaid
under the EPA for work performed from 7/1/00 to 12/1100, you should file suit before 7/1102 '"- not 12/1102 - in order to recover
unpaid wages due for July 2000. This time limit for filing an EPA suit is separate from the 90-day filing period under Title VII, the
ADA or the ADEA referred to above. Therefore, ifyou also plan to sue under Title VII, the ADA or the ADEA, in addition to suing
on the EPA claim, suit must be filed within 90 days of this Notice and within the 2- or 3-year EPA backpay recovery period.

ATTORNEY REPRESENTATION - Title VII and the ADA:

Ifyou cannot afford or have been unable to obtain a lawyer to represent you, the U.S. District Court having jurisdiction in your case
may, in limited circumstances, assist you in obtaining a lawyer. Requests for such assistance must be made to the U.S. District Court
in the form and manner it requires (you should be prepared to explain in detail your efforts to retain an attorney). Requests should
be made well before the end of the 90-day period mentioned above, because such requests do not relieve you ofthe requirement to
bring suit within 90 days.

ATTORNEY REFERRAL AND EEOC ASSISTANCE - All Statutes:

You may contact the EEOC representative shown on your Notice if you need help in finding a lawyer or if you have any questions
about your legal rights, including advice on which U.S. District Court can hear your case. Ifyou need to inspect or obtain a copy of
information in EEOC's file on the charge, please request it promptly in writing and provide your charge number (as shown on your
Notice). While EEOC destroys charge files after a certain time, all charge files are kept for at least 6 months after our last action on
the case. Therefore, if you file suit and want to review the charge file, please make your review request within 6 months of this
Notice. (Before filing suit, any request should be made within the next 90 days.)

IF You FILE SUIT, PLEASE SEND A COpy OF YOUR COURT COMPLAINT TO THIS OFFICE.

Enclosure with EEOC 
Fonn l61-A (3/98) 

INFORMATION RELATED TO FILING SUIT 

UNDER THE LAWS ENFORCED BY THE EEOC 

(This information relates to filing suit in Federal or State court under Federal law. 
If you also plan to sue claiming violations of State law, please be aware that time limits and other 

provisions of State law may be shorter or more limited than those described below.) 

P S RI Title VII of the Civil Rights Act, the Americans with Disabilities Act (ADA), 
RIVATE UIT GHTS - or the Age Discrimination in Employment Act (ADEA): 

In order to pursue this matter further, you must file a lawsuit against the respondent(s) named in the charge within 90 days of the 
date you receive this Notice. Therefore, you should keep a record of this date. Once this 90-day period is over, your right to sue 
based on the charge referred to in this Notice will be lost. If you intend to consult an attorney, you should do so promptly. Give your 
attorney a copy of this Notice, and its envelope, and tell him or her the date you received it. Furthermore, in order to avoid any 
question that you did not act in a timely manner, it is prudent that your suit be filed within 90 days of the date this Notice was 
mailed to you (as indicated where the Notice is signed) or the date of the postmark, if later. 

Your lawsuit may be filed in U.S. District Court or a State court of competent jurisdiction. (Usually, the appropriate State court is 
the general civil trial court.) Whether you file in Federal or State court is a matter for you to decide after talking to your attorney. 
Filing this Notice is not enough. You must file a "complaint" that contains a short statement of the facts of your case which shows 
that you are entitled to relief. Your suit may include any matter alleged in the charge or, to the extent permitted by court decisions, 
matters like or related to the matters alleged in the charge. Generally, suits are brought in the State where the alleged unlawful 
pra(!tice occurred, but in some cases can be brought where relevant employment records are kept, where the employment would have 
been, or where the respondent has its main office. If you have simple questions, you usually can get answers from the office of the 
clerk of the court where you are bringing suit, but do not expect that office to write your complaint or make legal strategy decisions 
for you. 

PRIVATE SUIT RIGHTS - Equal Pay Act (EPA): 

EPA suits must be filed in court within 2 years (3 years for willful violations) of the alleged EPA underpayment: backpay due for 
violations that occurred more than 2 years (3 years) before you file suit may not be collectible. For example, if you were underpaid 
under the EPA for work performed from 711100 to 1211100, you should file suit before 711102 ,,- not 12/1102 - in order to recover 
unpaid wages due for July 2000. This time limit for filing an EPA suit is separate from the 90-day filing period under Title VII, the 
ADA or the ADEA referred to above. Therefore, if you also plan to sue under Title VII, the ADA or the ADEA, in addition to suing 
on the EPA claim, suit must be filed within 90 days of this Notice and within the 2- or 3-year EPA backpay recovery period. 

ATTORNEY REPRESENTATION - Title VII and the ADA: 

If you cannot afford or have been unable to obtain a lawyer to represent you, the U.S. District Court having jurisdiction in your case 
may, in limited circumstances, assist you in obtaining a lawyer. Requests for such assistance must be made to the U.S. District Court 
in the form and manner it requires (you should be prepared to explain in detail your efforts to retain an attorney)_ Requests should 
be made well before the end of the 90-day period mentioned above, because such requests do not relieve you of the requirement to 
bring suit within 90 days. 

ATTORNEY REFERRAL AND EEOC ASSISTANCE - All Statutes: 

You may contact the EEOC representative shown on your Notice if you need help in finding a lawyer or if you have any questions 
about your legal rights, including advice on which U.S. District Court can hear your case. If you need to inspect or obtain a copy of 
information in EEOC's file on the charge, please request it promptly in writing and provide your charge number (as shown on your 
Notice). While EEOC destroys charge files after a certain time, all charge files are kept for at least 6 months after our last action on 
the case. Therefore, if you file suit and want to review the charge file, please make your review request within 6 months of this 
Notice. (Before filing suit, any request should be made within the next 90 days.) 

IF You FILE SUIT, PLEASE SEND A COpy OF YOUR COURT COMPLAINT TO THIS OFFICE. 
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EEOC Form 161-A (3/98) U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

NOTICE OF RIGHT TO SUE

(CONCILIATION FAILURE)

To:

D
EEOC Charge No.

Alvin T. Massey

4108 Newson Road

Huntsville, AL 35805

On behalfofperson(s) aggrieved whose identity is
CONFIDENTIAL (29 CFR § 1601.7(a))

EEOC Representative

From: EEOC

Birmingbam District Office

1130 22nd Street Soutb

Suite 2000

Birmingbam, AL 35205

Telephone No.

130-AI-3613 Cbarles E. Guerrier, Regional Attorney 205-731-2067

TO THE PERSON AGGRIEVED:

This Notice concludes the EEOC's processing ofthe above-numbered charge. The EEOC found reasonable cause to believe that violations ofthe statute(s)
occurred with respect to some or all of the matters alleged in the charge but could not obtain a settlement with the Respondent that would provide relief
for you. In addition, the EEOC has decided that is will not bring suit against the Respondent at this time based on this charge and will close its file in this
case. This does not mean that the EEOC is certifying that the Respondent is in compliance with the law, or that the EEOC will not sue the Respondent
later or intervene later in your lawsuit ifyou decide to sue on your own behalf.

- NOTICE OF SUIT RIGHTS -
(See the additional information attached to this form.)

Title VII, the Americans with Disabilities Act, and/or the Age Discrimination in Employment Ad: This will be the only notice ofyour right to sue
that we will send you. You may file a lawsuit against the respondent(s) under federal law based on this charge in federal or state court. Your lawsuit must
be filed WITHIN 90 DAYS ofyour receipt of this Notice; or your right to sue based on this charge will be lost. (The time limit for filing suit based on
a state claim may be different.)

Equal Pay Ad (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) of the alleged EPA underpayment.
This means that backpay due for any violations that occurred more than 2 years (3 years) before you file suit may not be collectible.

If you file suit, based on this charge, please send a copy ofyour court complaint to this office.

On behalf of the Commission

Enclosure(s) I (hate Mailed)

cc: Jerry L. Trew, Esq.

JOHNSTON & TREW

915A Mercbants Walk

Huntsville, AL

Terri Bozkaya, Esq.

Cbugacb Alaska Corp./Cbugacb Management

Services, Inc.

560 East 34th Avenue

Suite 100

Ancborage, AK 99503-4161
R - Cbugacb Alaska Corporation/Cbugacb

Management Services, Inc.

EEOC Form 161-A (3/98) U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 

To: Alvin T. Massey 

4108 Newson Road 

Huntsville, AL 35805 

NOTICE OF RIGHT TO SUE 

(CONCILIATION FAILURE) 

From: EEOC 

Birmingbam District Office 

1130 22nd Street Soutb 

Suite 2000 

Birmingbam, AL 35205 

D On behalf of person(s) aggrieved whose identity is 
CONFIDENTIAL (29 CFR § 1601.7(a)) 

EEOC Charge No. EEOC Representative Telephone No. 

130-AI-3613 Cbarles E. Guerrier, Regional Attorney 205-731-2067 

TO THE PERSON AGGRIEVED: 

This Notice concludes the EEOC's processing of the above-numbered charge. The EEOC found reasonable cause to believe that violations ofthe statute( s) 
occurred with respect to some or all of the matters alleged in the charge but could not obtain a settlement with the Respondent that would provide relief 
for you. In addition, the EEOC has decided that is will not bring suit against the Respondent at this time based on this charge and will close its file in this 
case. This does not mean that the EEOC is certifying that the Respondent is in compliance with the law, or that the EEOC will not sue the Respondent 
later or intervene later in your lawsuit if you decide to sue on your own behalf. 

- NOTICE OF SUIT RIGHTS -
(See the additional information attached to this form.) 

Title VII, the Americans with Disabilities Act, andlor the Age Discrimination in Employment Ad: This will be the only notice of your right to sue 
that we will send you. You may file a lawsuit against the respondent( s) under federal law based on this charge in federal or state court. Your lawsuit must 
be filed WITHIN 90 DAYS of your receipt of this Notice; or your right to sue based on this charge will be lost. (The time limit for filing suit based on 
a state claim may be different.) 

Equal Pay Ad (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) of the alleged EPA underpayment. 
This means that backpay due for any violations that occurred more than 2 years (3 years) before you file suit may not be collectible. 

If you file suit, based on this charge, please send a copy of your court complaint to this office. 

On behalf of the Commission 

Enclosure( s) 

cc: Jerry L. Trew, Esq. 

JOHNSTON & TREW 

915A Mercbants Walk 

Huntsville, AL 

R - Cbugacb Alaska Corporation/Cbugacb 

Management Services, Inc. 

I (hate Mailed) 

Terri Bozkaya, Esq. 

Cbugacb Alaska Corp./Cbugacb Management 

Services, Inc. 

560 East 34th Avenue 

Suite 100 

Ancborage, AK 99503-4161 



Case 5:03-cv-00731-RDP     Document 1      Filed 03/31/2003     Page 171 of 193
Enclosure with EEOC
Form 161-A (3/98)

INFORMAnON RELATED TO FILING SUIT

UNDER THE LAWS ENFORCED BY THE EEOC

(This information relates to filing suit in Federal or State court under Federal law.
Ifyou also plan to sue claiming violations ofState law, please be aware that time limits and other

provisions ofState law may be shorter or more limited than those described below.)

PSI RIGHTS _ Title VII of the Civil Rights Act, the Americans with Disabilities Act (ADA),
RIVATE U T or the Age Discrimination in Employment Act (ADEA):

In order to pursue this matter further, you must file a lawsuit against the respondent(s) named in the charge within 90 days of the
date you receive this Notice. Therefore, you should keep a record of this date. Once this 90-day period is over, your right to sue
based on the charge referred to in this Notice will be lost. Ifyou intend to consult an attorney, you should do so promptly. Give your
attorney a copy of this Notice, and its envelope, and tell him or her the date you received it. Furthermore, in order to ~void any
question that you did not act in a timely manner, it is prudent that your suit be filed within 90 days of the date this Notice was
mailed to you (as indicated where the Notice is signed) or the date of the postmark, iflater.

Your lawsuit may be flled in U.S. District Court or a State court of competent jurisdiction. (Usually, the appropriate State court is
the general civil trial court.) Whether you file in Federal or State court is a matter for you to decide after talking to your attorney.
Filing this Notice is not enough. You must file a "complaint" that contains a short statement of the facts ofyour case which shows
that you are entitled to relief. Your suit may include any matter alleged in the charge or, to the extent permitted by court decisions,
matters like or related to the matters alleged in the charge. Generally, suits are brought in the State where the alleged unlawful
practice occurred, but in some cases can be brought where relevant employment records are kept, where the employment would have
been, or where the respondent has its main office. Ifyou have simple questions, you usually can get answers from the office of the
clerk ofthe court where you are bringing suit, but do not expect that office to write your complaint or make legal strategy decisions
for you.

PRIVATE SUIT RIGHTS - Equal Pay Act (EPA):

EPA suits must be filed in court within 2 years (3 years for willful violations) of the alleged EPA underpayment: backpay due for
violations that occurred more than 2 years (3 years) before you file suit may not be collectible. For example, ifyou were underpaid
under the EPA for work performed from 7/1/00 to 12/1100, you should flle suit before 711102 - not 12/1102 - in order to recover
unpaid wages due for July 2000. This time limit for filing an EPA suit is separate from the 90-day filing period under Title VII, the
ADA or the ADEA referred to above. Therefore, ifyou also plan to sue under Title VII, the ADA or the ADEA, in addition to suing
on the EPA claim, suit must be filed within 90 days of this Notice and within the 2- or 3-year EPA backpay recovery period.

ATTORNEVREpRESENTATION - Title VII and the ADA:

Ifyou cannot afford or have been unable to obtain a lawyer to represent you, the U.S. District Court having jurisdiction in your case
may, in limited circumstances, assist you in obtaining a lawyer. Requests for such assistance must be made to the U.S. District Court
in the form and manner it requires (you should be prepared to explain in detail your efforts to retain an attorney). Requests should
be made well before the end of the 90-day period mentioned above, because such requests do not relieve you of the requirement to
bring suit within 90 days.

ATTORNEY REFERRAL AND EEOC ASSISTANCE - All Statutes:

You may contact the EEOC representative shown on your Notice if you need help in fmding a lawyer or ifyou have any questions
about your legal rights, including advice on which U.S. District Court can hear your case. Ifyou need to inspect or obtain a copy of
information in EEOC's file on the charge, please request it promptly in writing and provide your charge number (as shown on your
Notice). While EEOC destroys charge files after a certain time, all charge files are kept for at least 6 months after our last action on
the case. Therefore, ifyou file suit and want to review the charge file, please make your review request within 6 months of this
Notice. (Before filing suit, any request should be made within the next 90 days.)

IF You FILE SUIT, PLEASE SEND A COpy OF YOUR COURT COMPLAINT TO THIS OFFICE.

Enclosure with EEOC 
Form 161-A (3/98) 

INFORMATION RELATED TO FILING SUIT 

UNDER THE LAWS ENFORCED BY THE EEOC 

(This information relates to filing suit in Federal or State court under Federal law. 
If you also plan to sue claiming violations of State law, please be aware that time limits and other 

provisions of State law may be shorter or more limited than those described below.) 

PSI RIGHTS _ Title VII of the Civil Rights Act, the Americans with Disabilities Act (ADA), 
RIVATE U T or the Age Discrimination in Employment Act (ADEA): 

In order to pursue this matter further, you must file a lawsuit against the respondent(s) named in the charge within 90 days of the 
date you receive this Notice. Therefore, you should keep a record of this date. Once this 90-day period is over, your right to sue 
based on the charge referred to in this Notice will be lost. If you intend to consult an attorney, you should do so promptly. Give your 
attorney a copy of this Notice, and its envelope, and tell him or her the date you received it. Furthermore, in order to ~void any 
question that you did not act in a timely manner, it is prudent that your suit be filed within 90 days of the date this Notice was 
mailed to you (as indicated where the Notice is signed) or the date of the postmark, iflater. 

Your lawsuit may be flIed in U.S. District Court or a State court of competent jurisdiction. (Usually, the appropriate State court is 
the general civil trial court.) Whether you file in Federal or State court is a matter for you to decide after talking to your attorney. 
Filing this Notice is not enough. You must file a "complaint" that contains a short statement of the facts of your case which shows 
that you are entitled to relief. Your suit may include any matter alleged in the charge or, to the extent permitted by court decisions, 
matters like or related to the matters alleged in the charge. Generally, suits are brought in the State where the alleged unlawful 
practice occurred, but in some cases can be brought where relevant employment records are kept, where the employment would have 
been, or where the respondent has its main office. If you have simple questions, you usually can get answers from the office of the 
clerk of the court where you are bringing suit, but do not expect that office to write your complaint or make legal strategy decisions 
for you. 

PRIVATE SUIT RIGHTS - Equal Pay Act (EPA): 

EPA suits must be filed in court within 2 years (3 years for willful violations) of the alleged EPA underpayment: backpay due for 
violations that occurred more than 2 years (3 years) before you file suit may not be collectible. For example, if you were underpaid 
under the EPA for work performed from 711100 to 12/1100, you should flIe suit before 711102 - not 12/1102 - in order to recover 
unpaid wages due for July 2000. This time limit for filing an EPA suit is separate from the 90-day filing period under Title VII, the 
ADA or the ADEA referred to above. Therefore, if you also plan to sue under Title VII, the ADA or the ADEA, in addition to suing 
on the EPA claim, suit must be filed within 90 days of this Notice and within the 2- or 3-year EPA backpay recovery period. 

ATTORNEY REPRESENTATION - Title VII and the ADA: 

If you cannot afford or have been unable to obtain a lawyer to represent you, the U.S. District Court having jurisdiction in your case 
may, in limited circumstances, assist you in obtaining a lawyer. Requests for such assistance must be made to the U.S. District Court 
in the form and manner it requires (you should be prepared to explain in detail your efforts to retain an attorney). Requests should 
be made well before the end of the 90-day period mentioned above, because such requests do not relieve you of the requirement to 
bring suit within 90 days. 

ATTORNEY REFERRAL AND EEOC ASSISTANCE - All Statutes: 

You may contact the EEOC representative shown on your Notice if you need help in fmding a lawyer or if you have any questions 
about your legal rights, including advice on which U.S. District Court can hear your case. If you need to inspect or obtain a copy of 
information in EEOC's file on the charge, please request it promptly in writing and provide your charge number (as shown on your 
Notice). While EEOC destroys charge files after a certain time, all charge files are kept for at least 6 months after our last action on 
the case. Therefore, if you file suit and want to review the charge file, please make your review request within 6 months of this 
Notice. (Before filing suit, any request should be made within the next 90 days.) 

IF You FILE SUIT, PLEASE SEND A COpy OF YOUR COURT COMPLAINT TO THIS OFFICE. 
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EEOC Fonn 161-A (3/98) U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

NOTICE OF RIGHT TO SUE

(CONCILIATION FAILURE)

To:

D
EEOC Charge No.

Anthony Russell

2014 Golf Road

Buntsville, AL 35802

On behalfofperson(s) aggrieved whose identity is
CONFIDENTIAL (29 CFR § 1601.7(a))

EEOC Representative

From: EEOC

Birmingham District Office

1130 22Rd Street South

Suite 2000

Birmingham, AL 35205

Telephone No.

130-AI-3621 Charles E. Guerrier, Regional Attorney 205-731-2067

TO THE PERSON AGGRIEVED:

This Notice concludes the EEOC's processing ofthe above-numbered charge. The EEOC found reasonable cause to believe that violations ofthe statute(s)
occurred with respect to some or all of the matters alleged in the charge but could not obtain a settlement with the Respondent that would provide relief
for you. In addition, the EEOC has decided that is will not bring suit against the Respondent at this time based on this charge and will close its file in this
case. This does not mean that the EEOC is certifying that the Respondent is in compliance with the law, or that the EEOC will not sue the Respondent
later or intervene later in your lawsuit if you decide to sue on your own behalf.

- NOTICE OF SUIT RIGHTS
(See the additional information attached to this fonn.)

Title VII, the Americans with Disabilities Act, and/or the Age Discrimination in Employment Act: This will be the only notice ofyour right to sue
that we will send you. You may file a lawsuit against the respondent(s) under federal law based on this charge in federal or state court. Your lawsuit must
be filed WITHIN 90 DAYS of your receipt oftbis Notice; or your right to sue based on this charge will be lost. (The time limit for filing suit based on
a state claim may be different.)

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) ofthe alleged EPA underpayment.
This means that backpay due for any violations that occurred more than 2 years (3 years) before you file suit may not be collectible.

Ifyou file suit, based on this charge, please send a copy of your court complaint to this office.

On behalf ofthe Commission

Enclosure(s)

cc: Jerry L. Trew, Esq.

JOHNSTON & TREW

915A Merchants Walk

Huntsville, AL

R - Chugach Alaska Corporation/Chugach

Management Services, Inc.

Terri Bozkaya, Esq.

Chugach Alaska Corp./Chugach Management

Services, Inc.

560 East 34th Avenue

Suite 100

Anchorage, AK 99503-4161

EEOC Fonn 161-A (3/98) U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 

To: Anthony Russell 

2014 Golf Road 

Huntsville, AL 35802 

NOTICE OF RIGHT TO SUE 

(CONCILIATION FAILURE) 

From: EEOC 

Birmingham District Office 

1130 22Rd Street South 

Suite 2000 

Birmingham, AL 35205 

D On behalf of person(s) aggrieved whose identity is 
CONFIDENTIAL (29 CFR § 1601.7(a)) 

EEOC Charge No. EEOC Representative Telephone No. 

130-AI-3621 Charles E. Guerrier, Regional Attorney 205-731-2067 

TO THE PERSON AGGRIEVED: 

This Notice concludes the EEOC's processing of the above-numbered charge. The EEOC found reasonable cause to believe that violations ofthe statute(s) 
occurred with respect to some or all of the matters alleged in the charge but could not obtain a settlement with the Respondent that would provide relief 
for you. In addition, the EEOC has decided that is will not bring suit against the Respondent at this time based on this charge and will close its file in this 
case. This does not mean that the EEOC is certifying that the Respondent is in compliance with the law, or that the EEOC will not sue the Respondent 
later or intervene later in your lawsuit if you decide to sue on your own behalf. 

- NOTICE OF SUIT RIGHTS 
(See the additional information attached to this fonn.) 

Title VII, the Americans with Disabilities Act, and/or the Age Discrimination in Employment Act: This will be the only notice of your right to sue 
that we will send you. You may file a lawsuit against the respondent( s) under federal law based on this charge in federal or state court. Your lawsuit must 
be filed WITHIN 90 DAYS of your receipt oftbis Notice; or your right to sue based on this charge will be lost. (The time limit for filing suit based on 
a state claim may be different.) 

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) ofthe alleged EPA underpayment. 
This means that backpay due for any violations that occurred more than 2 years (3 years) before you file suit may not be collectible. 

If you file suit, based on this charge, please send a copy of your court complaint to this office. 

On behalf ofthe Commission 

Enclosure(s) 

cc: Jerry L. Trew, Esq. 

JOHNSTON & TREW 

915A Merchants Walk 

Huntsville, AL 

R - Chugach Alaska Corporation/Chugach 

Management Services, Inc. 

Terri Bozkaya, Esq. 

Chugach Alaska Corp'/Chugach Management 

Services, Inc. 

560 East 34th Avenue 

Suite 100 

Anchorage, AK 99503-4161 
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Enclosure with EEOC
Fonn 161-A (3/98)

INFORMATION RELATED TO FILING SUIT

UNDER THE LAWS ENFORCED BY THE EEOC

(This information relates to filing suit in Federal or State court under Federal law.
Ifyou also plan to sue claiming violations ofState law, please be aware that time limits and other

provisions ofState law may be shorter or more limited than those described below.)

P S RI S
Title VII of the Civil Rights Act, the Americans with Disabilities Act (ADA),

RIVATE UIT GHT - th A D' ,. t' 'E I tAt(ADEA)or e ge Iscnmma Ion m mp oymen c :

In order to pursue this matter further, you must file a lawsuit against the respondent(s) named in the charge within 90 days of the
date you receive this Notice. Therefore, you should keep a record of this date. Once this 90-day period is over, your right to sue
based on the charge referred to in this Notice will be lost. Ifyou intend to consult an attorney, you should do so promptly. Give your
attorney a copy of this Notice, and its envelope, and tell him or her the date you received it. Furthermore, in order to avoid any
question that you did not act in a timely manner, it is prudent that your suit be filed within 90 days of the date this Notice was
mailed to you (as indicated where the Notice is signed) or the date of the postmark, iflater.

Your lawsuit may be filed in U.S. District Court or a State court ofcompetent jurisdiction. (Usually, the appropriate State court is
the general civil trial court.) Whether you file in Federal or State court is a matter for you to decide after talking to your attorney.
Filing this Notice is not enough. You must file a "complaint" that contains a short statement of the facts ofyour case which shows
that you are entitled to relief. Your suit may include any matter alleged in the charge or, to the extent permitted by court decisions,
matters like or related to the matters alleged in the charge. Generally, suits are brought in the State where the alleged unlawful
practice occurred, but in some cases can be brought where relevant employment records are kept, where the employment would have
been, or where the respondent has its main office. Ifyou have simple questions, you usually can get answers from the office of the
clerk of the court where you are bringing suit, but do not expect that office to write your complaint or make legal strategy decisions
for you.

PRIVATE SUIT RIGHTS - Equal Pay Act (EPA):

EPA suits must be filed in court within 2 years (3 years for willful violations) of the alleged EPA underpayment: backpay due for
violations that occurred more than 2 years (3 years) before you file suit may not be collectible. For example, ifyou were underpaid
under the EPA for work performed from 7/1/00 to 12/1/00, you should file suit before 7/1/02 -- not 12/1/02 - in order to recover
unpaid wages due for July 2000. This time limit for filing an EPA suit is separate from the 90-day filing period under Title vn, the
ADA or the ADEA referred to above. Therefore, ifyou also plan to sue under Title VII, the ADA or the ADEA, in addition to suing
on the EPA claim, suit must be filed within 90 days of this Notice and within the 2- or 3-year EPA backpay recovery period.

ATTORNEY REPRESENTATION - Title VII and the ADA:

Ifyou cannot afford or have been unable to obtain a lawyer to represent you, the U.S. District Court having jurisdiction in your case
may, in limited circumstances, assist you in obtaining a lawyer. Requests for such assistance must be made to the U.S. District Court
in the form and manner it requires (you should be prepared to explain in detail your efforts to retain an attorney). Requests should
be made well before the end of the 90-day period mentioned above, because such requests do not relieve you of the requirement to
bring suit within 90 days.

ATTORNEY REFERRAL AND EEOC ASSISTANCE - All Statutes:

You may contact the EEOC representative shown on your Notice if you need help in fmding a lawyer or if you have any questions
about your legal rights, including advice on which U.S. District Court can hear your case. Ifyou need to inspect or obtain a copy of
information in EEOC's file on the charge, please request it promptly in writing and provide your charge number (as shown on your
Notice). While EEOC destroys charge files after a certain time, all charge files are kept for at least 6 months after our last action on
the case. Therefore, ifyou file suit and want to review the charge file, please make your review request within 6 months of this
Notice. (Before filing suit, any request should be made within the next 90 days.)

IF You FILE SUIT, PLEASE SEND A COpy OF YOUR COURT COMPLAINT TO THIS OFFICE,

Enclosure with EEOC 
Fonn 161-A (3/98) 

INFORMATION RELATED TO FILING SUIT 

UNDER THE LAWS ENFORCED BY THE EEOC 

(This information relates to filing suit in Federal or State court under Federal law. 
If you also plan to sue claiming violations of State law, please be aware that time limits and other 

provisions of State law may be shorter or more limited than those described below.) 

P S RI S 
Title VII of the Civil Rights Act, the Americans with Disabilities Act (ADA), 

RIVATE UIT GHT - th A D' " t' 'E I tAt(ADEA) or e ge Iscnmma Ion m mp oymen c : 

In order to pursue this matter further, you must file a lawsuit against the respondent(s) named in the charge within 90 days of the 
date you receive this Notice. Therefore, you should keep a record of this date. Once this 90-day period is over, your right to sue 
based on the charge referred to in this Notice will be lost. If you intend to consult an attorney, you should do so promptly. Give your 
attorney a copy of this Notice, and its envelope, and tell him or her the date you received it. Furthermore, in order to avoid any 
question that you did not act in a timely manner, it is prudent that your suit be filed within 90 days of the date this Notice was 
mailed to you (as indicated where the Notice is signed) or the date of the postmark, iflater. 

Your lawsuit may be filed in U.S. District Court or a State court of competent jurisdiction. (Usually, the appropriate State court is 
the general civil trial court.) Whether you file in Federal or State court is a matter for you to decide after talking to your attorney. 
Filing this Notice is not enough. You must file a "complaint" that contains a short statement of the facts of your case which shows 
that you are entitled to relief. Your suit may include any matter alleged in the charge or, to the extent permitted by court decisions, 
matters like or related to the matters alleged in the charge. Generally, suits are brought in the State where the alleged unlawful 
practice occurred, but in some cases can be brought where relevant employment records are kept, where the employment would have 
been, or where the respondent has its main office. If you have simple questions, you usually can get answers from the office of the 
clerk of the court where you are bringing suit, but do not expect that office to write your complaint or make legal strategy decisions 
for you. 

PRIVATE SUIT RIGHTS - Equal Pay Act (EPA): 

EP A suits must be filed in court within 2 years (3 years for willful violations) of the alleged EPA underpayment: backpay due for 
violations that occurred more than 2 years (3 years) before you file suit may not be collectible. For example, if you were underpaid 
under the EPA for work performed from 7/1/00 to 12/1/00, you should file suit before 711/02 -- not 12/1/02 - in order to recover 
unpaid wages due for July 2000. This time limit for filing an EPA suit is separate from the 90-day filing period under Title VIT, the 
ADA or the ADEA referred to above. Therefore, if you also plan to sue under Title VII, the ADA or the ADEA, in addition to suing 
on the EPA claim, suit must be filed within 90 days of this Notice and within the 2- or 3-year EPA backpay recovery period. 

ATTORNEY REPRESENTATION - Title VII and the ADA: 

If you cannot afford or have been unable to obtain a lawyer to represent you, the U.S. District Court having jurisdiction in your case 
may, in limited circumstances, assist you in obtaining a lawyer. Requests for such assistance must be made to the U.s. District Court 
in the form and manner it requires (you should be prepared to explain in detail your efforts to retain an attorney). Requests should 
be made well before the end of the 90-day period mentioned above, because such requests do not relieve you of the requirement to 
bring suit within 90 days. 

ATTORNEY REFERRAL AND EEOC ASSISTANCE - All Statutes: 

You may contact the EEOC representative shown on your Notice if you need help in fmding a lawyer or if you have any questions 
about your legal rights, including advice on which U.S. District Court can hear your case. If you need to inspect or obtain a copy of 
information in EEOC's file on the charge, please request it promptly in writing and provide your charge number (as shown on your 
Notice). While EEOC destroys charge files after a certain time, all charge files are kept for at least 6 months after our last action on 
the case. Therefore, if you file suit and want to review the charge file, please make your review request within 6 months of this 
Notice. (Before filing suit, any request should be made within the next 90 days.) 

IF You FILE SUIT, PLEASE SEND A COpy OF YOUR COURT COMPLAINT TO THIS OFFICE. 
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EEe';; Form 161-A (3/98) U.S. ~QUAL EMPLOYMENT OPPORTUNITY COMMISSION

NOTICE OF RIGHT TO SUE
(CONCILIATION FAILURE)

To:

D
EEOC Charge No.

Lester Sanders
2702 Pinetree Lane
Huntsville, AL 35810

On behalfofperson(s) aggrieved whose identity is
CONFIDENTIAL (29 CFR § /60/.7(a))

EEOC Representative

From: EEOC

Birmingham District Office
1130 22nd Street South
Suite 2000
Birmingham, AL 35205

Telephone No.

130-AI-3608 Charles E. Guerrier, Regional Attorney 205-731-2067

TO THE PERSON AGGRIEVED:

This Notice concludes the EEOC's processing ofthe above-numbered charge. The EEOC found reasonable cause to believe that violations ofthe statute(s)
occurred with respect to some or all ofthe matters alleged in the charge but could not obtain a settlement with the Respondent that would provi~e relief
for you. In addition, the EEOC has decided that is will not bring suit against the Respondent at this time based on this charge and will close its file in this
case. This does not mean that the EEOC is certifying that the Respondent is in compliance with the law, or that the EEOC will not sue the Respondent
later or intervene later in your lawsuit if you decide to sue on your own behalf.

- NOTICE OF SUIT RIGHTS -
(See the additional information attached to this form.)

Title VII, tbe Americans witb Disabilities Act, and/or tbe Age Discrimination in Employment Act: This will be the only notice ofyour right to sue
that we will send you. You may file a lawsuit against the respondent(s) under federal law based on this charge in federal or state court. Your lawsuit must
be filed WITHIN 90 DAYS of your receipt oftbis Notice; or your right to sue based on this charge will be lost. (The time limit for filing suit based on
a state claim may be different.)

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) ofthe alleged EPA underpayment.
This means that backpay due for any violations tbat occurred more than 2 years <3 years) before you file suit may not be collectible.

If you file suit, based on this charge, please send a copy of your court complaint to this office.

On behalfof the Commission

0"/
Enc1osure(s)

cc: Jerry L. Trew, Esq.
JOHNSTON & TREW
915A Merchants Walk
Huntsville, AL

R - Chugach Alaska Corporation/Chugach
Management Services, Inc.

Terri Bozkaya, Esq.
Chugach Alaska CorpJChugach Management
Services, Inc.
560 East 34th Avenue
Suite 100
Anchorage, AK 99503-4161

EEe';: Form 161-A (3/98) 

To: 

D 
EEOC Charge No. 

U.S. ~QUAL EMPLOYMENT OPPORTUNITY COMMISSION 

NOTICE OF RIGHT TO SUE 
(CONCILIATION FAILURE) 

Lester Sanders 
2702 Pinetree Lane 
Huntsville, AL 35810 

On behalf of person(s) aggrieved whose identity is 
CONFIDENTIAL (29 CFR § 1601.7(a)) 

EEOC Representative 

From: EEOC 

Birmingham District Office 
1130 22nd Street South 
Suite 2000 
Birmingham, AL 35205 

Telephone No. 

130-AI-3608 Charles E. Guerrier, Regional Attorney 205-731-2067 

TO THE PERSON AGGRIEVED: 

This Notice concludes the EEOC's processing ofthe above-numbered charge. The EEOC found reasonable cause to believe that violations of the statute(s) 
occurred with respect to some or all ofthe matters alleged in the charge but could not obtain a settlement with the Respondent that would provi~e relief 
for you. In addition, the EEOC has decided that is will not bring suit against the Respondent at this time based on this charge and will close its file in this 
case. This does not mean that the EEOC is certifying that the Respondent is in compliance with the law, or that the EEOC will not sue the Respondent 
later or intervene later in your lawsuit if you decide to sue on your own behalf. 

- NOTICE OF SUIT RIGHTS -
(See the additional information attached to this form.) 

Title VII, tbe Americans witb Disabilities Act, and/or tbe Age Discrimination in Employment Act: This will be the only notice of your right to sue 
that we will send you. You may file a lawsuit against the respondent( s) under federal law based on this charge in federal or state court. Your lawsuit must 
be filed WITHIN 90 DAYS of your receipt oftbis Notice; or your right to sue based on this charge will be lost. (The time limit for filing suit based on 
a state claim may be different.) 

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) of the alleged EPA underpayment. 
This means that backpay due for any violations tbat occurred more than 2 years (3 years) before you file suit may not be collectible. 

If you file suit, based on this charge, please send a copy of your court complaint to this office. 

On behalf of the Commission 

EncIosure(s) 

cc: Jerry L. Trew, Esq. 
JOHNSTON & TREW 
915A Merchants Walk 
Huntsville, AL 

R - Chugach Alaska Corporation/Chugach 
Management Services, Inc. 

0"7 

Terri Bozkaya, Esq. 
Chugach Alaska CorpJChugach Management 
Services, Inc. 
560 East 34th A venue 
Suite 100 
Anchorage, AK 99503-4161 
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Enclosure with EEOC
Form l61-A (3/98)

INFORMAnON RELATED TO FILING SUIT

UNDER THE LAWS ENFORCED BY THE EEOC

(This information relates to filing suit in Federal or State court under Federal law.
Ifyou also plan to sue claiming violations ofState law, please be aware that time limits and other

provisions ofState law may be shorter or more limited than those described below.)

P S RI Title VII of the Civil Rights Act, the Americans with Disabilities Act (ADA),
RNATE UIT GHTS - or the Age Discrimination in Employment Act (ADEA):

In order to pursue this matter further, you must file a lawsuit against the respondent(s) named in the charge within 90 days of the
date you receive this Notice. Therefore, you should keep a record of this date. Once this 90-day period is over, your right to sue
based on the charge referred to in this Notice will be lost. Ifyou intend to consult an attorney, you should do so promptly. Give your
attorney a copy of this Notice, and its envelope, and tell him or her the date you received it. Furthermore, in order to avoid any
question that you did not act in a timely manner, it is prudent that your suit be filed within 90 days of the date this Notice was
mailed to you (as indicated where the Notice is signed) or the date of the postmark, iflater.

Your lawsuit may be filed in U.S. District Court or a State court of competent jurisdiction. (Usually, the appropriate State court is
the general civil trial court.) Whether you file in Federal or State court is a matter for you to decide after talking to your attorney.
Filing this Notice is not enough. You must file a "complaint" that contains a short statement of the facts ofyour case which shows
that you are entitled to relief. Your suit may include any matter alleged in the charge or, to the extent pennitted by court decisions,
matters like or related to the matters alleged in the charge. Generally, suits are brought in the State where the alleged unlawful
practice occurred, but in some cases can be brought where relevant employment records are kept, where the employment would have
been, or where the respondent has its main office. Ifyou have simple questions, you usually can get answers from the office of the
clerk of the court where you are bringing suit, but do not expect that office to write your complaint or make legal strategy decisions
for you.

PRIVATE SUIT RIGHTS - Equal Pay Act (EPA):

EPA suits must 1>e filed in court within 2 years (3 years for willful violations) of the alleged EPA underpayment: backpay due for
violations that occurred more than 2 years (3 years) before you file suit may not be collectible. For example, ifyou were underpaid
under the EPA for work performed from 7/1/00 to 12/1/00, you should file suit before 7/1/02 -- not 12/1/02 - in order to recover
unpaid wages due for July 2000. This time limit for filing an EPA suit is separate from the 90-day filing period under Title Vll, the
ADA or the ADEA referred to above. Therefore, ifyou also plan to sue under Title VII, the ADA or the ADEA, in addition to suing
on the EPA claim, suit must be filed within 90 days of this Notice and within the 2- or 3-year EPA backpay recovery period.

ATTORNEY REPRESENTATION - Title VII and the ADA:

Ifyou cannot afford or have been unable to obtain a lawyer to represent you, the U.S. District Court having jurisdiction in your case
may, in limited circumstances, assist you in obtaining a lawyer. Requests for such assistance must be made to the U.S. District Court
in the form and manner it requires (you should be prepared to explain in detail your efforts to retain an attorney). Requests should
be made well before the end of the 90-day period mentioned above, because such requests do not relieve you of the requirement to
bring suit within 90 days.

ATTORNEY REFERRAL AND EEOC ASSISTANCE - All Statutes:

You may contact the EEOC representative shown on your Notice if you need help in fmding a lawyer or if you have any questions
about your legal rights, including advice on which U.S. District Court can hear your case. Ifyou need to inspect or obtain a copy of
information in EEOC's file on the charge, please request it promptly in writing and provide your charge number (as shown on your
Notice). While EEOC destroys charge files after a certain time, all charge files are kept for at least 6 months after our last action on
the case. Therefore, ifyou file suit and want to review the charge file, please make your review request within 6 months of this
Notice. (Before filing suit, any request should be made within the next 90 days.)

IF You FILE SUIT, PLEASE SEND A COpy OF YOUR COURT COMPLAINT TO THIS OFFICE.

Enclosure with EEOC 
Form 161-A (3/98) 

INFORMA nON RELATED TO FILING SUIT 

UNDER THE LAWS ENFORCED BY THE EEOC 

(This information relates to filing suit in Federal or State court under Federal law. 
If you also plan to sue claiming violations of State law, please be aware that time limits and other 

provisions of State law may be shorter or more limited than those described below.) 

P S RI Title VII of the Civil Rights Act, the Americans with Disabilities Act (ADA), 
RN ATE UIT GHTS - or the Age Discrimination in Employment Act (ADEA): 

In order to pursue this matter further, you must file a lawsuit against the respondent(s) named in the charge within 90 days of the 
date you receive this Notice. Therefore, you should keep a record of this date. Once this 90-day period is over, your right to sue 
based on the charge referred to in this Notice will be lost. If you intend to consult an attorney, you should do so promptly. Give your 
attorney a copy of this Notice, and its envelope, and tell him or her the date you received it. Furthermore, in order to avoid any 
question that you did not act in a timely manner, it is prudent that your suit be filed within 90 days of the date this Notice was 
mailed to you (as indicated where the Notice is signed) or the date of the postmark, iflater. 

Your lawsuit may be filed in U.S. District Court or a State court of competent jurisdiction. (Usually, the appropriate State court is 
the general civil trial court.) Whether you file in Federal or State court is a matter for you to decide after talking to your attorney. 
Filing this Notice is not enough. You must file a "complaint" that contains a short statement of the facts of your case which shows 
that you are entitled to relief. Your suit may include any matter alleged in the charge or, to the extent pennitted by court decisions, 
matters like or related to the matters alleged in the charge. Generally, suits are brought in the State where the alleged unlawful 
practice occurred, but in some cases can be brought where relevant employment records are kept, where the employment would have 
been, or where the respondent has its main office. If you have simple questions, you usually can get answers from the office of the 
clerk of the court where you are bringing suit, but do not expect that office to write your complaint or make legal strategy decisions 
for you. 

PRIVATE SUIT RIGHTS - Equal Pay Act (EPA): 

EPA suits must 1Je filed in court within 2 years (3 years for willful violations) of the alleged EPA underpayment: backpay due for 
violations that occurred more than 2 years (3 years) before you file suit may not be collectible. For example, if you were underpaid 
under the EPA for work performed from 7/1/00 to 12/1/00, you should file suit before 711/02 -- not 12/1/02 - in order to recover 
unpaid wages due for July 2000. This time limit for filing an EPA suit is separate from the 90-day filing period under Title vn, the 
ADA or the ADEA referred to above. Therefore, if you also plan to sue under Title VII, the ADA or the ADEA, in addition to suing 
on the EPA claim, suit must be filed within 90 days of this Notice and within the 2- or 3-year EPA backpay recovery period. 

ATTORNEY REPRESENTATION - Title VII and the ADA: 

If you cannot afford or have been unable to obtain a lawyer to represent you, the U.S. District Court having jurisdiction in your case 
may, in limited circumstances, assist you in obtaining a lawyer. Requests for such assistance must be made to the U.S. District Court 
in the form and manner it requires (you should be prepared to explain in detail your efforts to retain an attorney). Requests should 
be made well before the end of the 90-day period mentioned above, because such requests do not relieve you of the requirement to 
bring suit within 90 days. 

ATTORNEY REFERRAL AND EEOC ASSISTANCE - All Statutes: 

You may contact the EEOC representative shown on your Notice if you need help in rmding a lawyer or if you have any questions 
about your legal rights, including advice on which U.S. District Court can hear your case. If you need to inspect or obtain a copy of 
information in EEOC's file on the charge, please request it promptly in writing and provide your charge number (as shown on your 
Notice). While EEOC destroys charge files after a certain time, all charge files are kept for at least 6 months after our last action on 
the case. Therefore, if you file suit and want to review the charge file, please make your review request within 6 months of this 
Notice. (Before filing suit, any request should be made within the next 90 days.) 

IF You FILE SUIT, PLEASE SEND A COpy OF YOUR COURT COMPLAINT TO THIS OFFICE. 
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NOTICE OF RIGHT TO SUE
(CONCILIATION FAILURE)

To:

D
EEOC Charge No.

Charles Smith
402 Hurts Street
Huntsville, AL 35810

On behalfofperson(s) aggrieved whose identity is
CONFIDENTIAL (29CFR§ 1601.7(0))

EEOC Representative

From: EEOC
Birmingham District Office
1130 2rd Street South
Suite 2000
Birmingham, AL 35205

Telephone No.

130-A1-3620 Charles E. Guerrier, Regional Attorney 205-731-2067

TO THE PERSON AGGRIEVED:

This Notice concludes the EEOC's processing ofthe above-numbered charge. The EEOC found reasonable cause to believe that violations ofthe statute(s)
occurred with respect to some or all of the matters alleged in the charge but could not obtain a settlement with the Respondent that would provide relief
for you. In addition, the EEOC has decided that is will not bring suit against the Respondent at this time based on this charge and will close its file in this
case. This does not mean that the EEOC is certifying that the Respondent is in compliance with the law, or that the EEOC will not sue the Respondent
later or intervene later in your lawsuit if you decide to sue on your own behalf.

- NOTICE OF SUIT RIGHTS -
(See the additional information attached to this form.)

Title VII, the Americans with Disabilities Act, and/or the Age Discrimination in Employment Act: This will be the only notice of your right to sue
that we will send you_ You may file a lawsuit against the respondent(s) under federal law based on this charge in federal or state court. Your lawsuit must
be filed WITHIN 90 DAYS ofyour receipt ofthis Notice; or your right to sue based on this charge will be lost. (The time limit for filing suit based on
a state claim may be different.)

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) ofthe alleged EPA underpayment.
This means that backpay due for any violations that occurred more than 2 years (3 years) before you file suit may Dot be collectible.

Ifyou file suit, based on this charge, please send a copy of your court complaint to this office.

On behalf of the Commission

Enc1osure(s)

cc: Jerry L. Trew, Esq.
JOHNSTON & TREW
915A Merchants Walk
Huntsville, AL

R - Chugach Alaska Corporation/Chugach
Management Services, Inc.

Terri Bozkaya, Esq.
Chugach Alaska Corp./Chugach Management
Services, Inc.
560 East 34th Avenue
Suite 100
Anchorage, AI( 99503-4161

EEOC Fonn 161·A (3/98) u.s. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 

To: Charles Smith 
402 Hurts Street 
Huntsville, AL 35810 

NOTICE OF RIGHT TO SUE 
(CONCILIATION FAILURE) 

From: EEOC 
Birmingham District Office 
1130 2rd Street South 
Suite 2000 
Birmingham, AL 35205 

D On behalf of person(s) aggrieved whose identity is 
CONFIDENTIAL (29CFR§ 1601.7(0)) 

EEOC Charge No. EEOC Representative Telephone No. 

130-A1-3620 Charles E. Guerrier, Regional Attorney 205-731-2067 

TO THE PERSON AGGRIEVED: 

This Notice concludes the EEOC's processing ofthe above-numbered charge. The EEOC found reasonable cause to believe that violations of the statute(s) 
occurred with respect to some or all of the matters alleged in the charge but could not obtain a settlement with the Respondent that would provide relief 
for you. In addition, the EEOC has decided that is will not bring suit against the Respondent at this time based on this charge and will close its file in this 
case. This does not mean that the EEOC is certifying that the Respondent is in compliance with the law, or that the EEOC will not sue the Respondent 
later or intervene later in your lawsuit if you decide to sue on your own behalf. 

- NOTICE OF SUIT RIGHTS -
(See the additional information attached to this form.) 

Title VII, the Americans with Disabilities Act, and/or the Age Discrimination in Employment Act: This will be the only notice of your right to sue 
that we will send you. You may file a lawsuit against the respondent( s) under federal law based on this charge in federal or state court. Your lawsuit must 
be filed WITHIN 90 DAYS of your receipt ofthis Notice; or your right to sue based on this charge will be lost. (The time limit for filing suit based on 
a state claim may be different.) 

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years forwiIlful violations) of the alleged EPA underpayment. 
This means that backpay due for any violations that occurred more than 2 years (3 years) before you file suit may Dot be collectible. 

If you file suit, based on this charge, please send a copy of your court complaint to this office. 

On behalf of the Commission 

EncIosure( s) 

cc: Jerry L. Trew, Esq. 
JOHNSTON & TREW 
915A Merchants Walk 
Huntsville, AL 

R - Chugach Alaska Corporation/Chugach 
Management Services, Inc. 

Terri Bozkaya, Esq. 
Chugach Alaska Corp'/Chugach Management 
Services, Inc. 
560 East 34th Avenue 
Suite 100 
Anchorage, AK 99503-4161 
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INFORMATION RELATED TO FILING SUIT

UNDER THE LAWS ENFORCED BY THE EEOC

(This information relates to filing suit in Federal or State court under Federallaw.
Ifyou also plan to sue claiming violations ofState law. please be aware that time limits and other

provisions ofState law may be shorter or more limited than those described below.)

P S RIG TS Title VII of the Civil Rights Act, the Americans with Disabilities Act (ADA),
RIVATE UIT H - or the Age Discrimination in Employment Act (ADEA):

In order to pursue this matter further, you must file a lawsuit against the respondent(s) named in the charge within 90 days of the
date you receive this Notice. Therefore, you should keep a record of this date. Once this 90-day period is over, your right to sue
based on the charge referred to in this Notice will be lost. Ifyou intend to consult an attorney, you should do so promptly. Give your
attorney a copy of this Notice, and its envelope, and tell him or her the date you received it. Furthermore, in order to avoid any
question that you did not act in a timely manner, it is prudent that your suit be filed within 90 days of the date this Notice was
mailed to you (as indicated where the Notice is signed) or the date of the postmark, iflater.

Your lawsuit may be filed in U.S. District Court or a State court of competent jurisdiction. (Usually, the appropriate State court is
the general civil trial court.) Whether you file in Federal or State court is a matter for you to decide after talking to your attorney.
Filing this Notice is not enough. You must file a "complaint" that contains a short statement of the facts of your case which shows
that you are entitled to relief. Your suit may include any matter alleged in the charge or, to the extent permitted by court decisions,
matters like or related to the matters alleged in the charge. Generally, suits are brought in the State where the alleged unlawful
practice occurred, but in some cases can be brought where relevant employment records are kept, where the employment would have
been, or where the respondent ha§ its main office. Ifyou have simple questions, you usually can get answers from the office of the
clerk of the court where you are bringing suit, but do not expect that office to write your complaint or make legal strategy decisions
for you.

PRIVATE SUIT RIGHTS - Equal Pay Act (EPA):

EPA suits must be filed in court within 2 years (3 years for willful violations) of the alleged EPA underpayment: backpay due for
violations that occurred more than 2 years (3 years) before you file suit may not be collectible. For example, ifyou were underpaid
under the EPA for work performed from 7/1/00 to 12/1/00, you should file suit before 7/1/02 - not 12/1/02 - in order to recover
unpaid wages due for July 2000. This time limit for filing an EPA suit is separate from the 90-day filing period under Title VII, the
ADA or the ADEA referred to above. Therefore, ifyou also plan to sue under Title VII, the ADA or the ADEA, in addition to suing
on the EPA claim, suit must be filed within 90 days of this Notice and within the 2- or 3-year EPA backpay recovery period.

ATTORNEY REPRESENTATION - Title VII and the ADA:

Uyou cannot afford or have been unable to obtain a lawyer to represent you, the U.S. District Court having jurisdiction in your case
may, in limited circumstances, assist you in obtaining a lawyer. Requests for such assistance must be made to the U.S. District Court
in the form and manner it requires (you should be prepared to explam in detail your efforts to retam an attorney). Requests should
be made well before the end of the 90-day period mentioned above, because such requests do not relieve you of the requirement to
bring suit within 90 days.

ATTORNEY REFERRAL AND EEOC ASSISTANCE - All Statutes:

You may contact the EEOC representative shown on your Notice ifyou need help in fmding a lawyer or if you have any questions
about your legal rights, including advice on which U.s. District Court can hear your case. Ifyou need to inspect or obtam a copy of
information in EEOC's file on the charge, please request it promptly in writing and provide your charge number (as shown on your
Notice). While EEOC destroys charge files after a certain time, all charge files are kept for at least 6 months after our last action on
the case. Therefore, if you file suit and want to review the charge file, please make your review request within 6 months of this
Notice. (Before filing suit, any request should be made within the next 90 days.)

IF You FILE SUIT, PLEASE SEND A COpy OF YOUR COURT COMPLAINT TO THIS OFFICE.

Enclosure with EEOC 
Fonn 161-A (3/98) 

INFORMATION RELATED TO FILING SUIT 

UNDER THE LAWS ENFORCED BY THE EEOC 

(This information relates to filing suit in Federal or State court under F ederallaw. 
If you also plan to sue claiming violations of State law. please be aware that time limits and other 

provisions of State law may be shorter or more limited than those described below.) 

P S RIG TS Title VII of the Civil Rights Act, the Americans with Disabilities Act (ADA), 
RIVATE UIT H - or the Age Discrimination in Employment Act (ADEA): 

In order to pursue this matter further, you must file a lawsuit against the respondent(s) named in the charge within 90 days of the 
date you receive this Notice. Therefore, you should keep a record of this date. Once this 90-day period is over, your right to sue 
based on the charge referred to in this Notice will be lost. If you intend to consult an attorney, you should do so promptly. Give your 
attorney a copy of this Notice, and its envelope, and tell him or her the date you received it. Furthermore, in order to avoid any 
question that you did not act in a timely manner, it is prudent that your suit be filed within 90 days of the date this Notice was 
mailed to you (as indicated where the Notice is signed) or the date of the postmark, iflater. 

Your lawsuit may be filed in U.S. District Court or a State court of competent jurisdiction. (Usually, the appropriate State court is 
the general civil trial court.) Whether you file in Federal or State court is a matter for you to decide after talking to your attorney. 
Filing this Notice is not enough. You must file a "complaint" that contains a short statement of the facts of your case which shows 
that you are entitled to relief. Your suit may include any matter alleged in the charge or, to the extent permitted by court decisions, 
matters like or related to the matters alleged in the charge. Generally, suits are brought in the State where the alleged unlawful 
practice occurred, but in some cases can be brought where relevant employment records are kept, where the employment would have 
been, or where the respondent ha§ its main office. If you have simple questions, you usually can get answers from the office of the 
clerk of the court where you are bringing suit, but do not expect that office to write your complaint or make legal strategy decisions 
for you. 

PRIVATE SUIT RIGHTS - Equal Pay Act (EPA): 

EPA suits must be filed in court within 2 years (3 years for willful violations) of the alleged EPA underpayment: backpay due for 
violations that occurred more than 2 years (3 years) before you file suit may not be collectible. For example, if you were underpaid 
under the EPA for work performed from 7/1/00 to 12/1/00, you should file suit before 711/02 - not 12/1/02 - in order to recover 
unpaid wages due for July 2000. This time limit for filing an EPA suit is separate from the 90-day filing period under Title VII, the 
ADA or the ADEA referred to above. Therefore, if you also plan to sue under Title VII, the ADA or the ADEA, in addition to suing 
on the EPA claim, suit must be filed within 90 days of this Notice and within the 2- or 3-year EPA backpay recovery period. 

ATTORNEY REPRESENTATION - Title VII and the ADA: 

If you cannot afford or have been unable to obtain a lawyer to represent you, the U.S. District Court having jurisdiction in your case 
may, in limited circumstances, assist you in obtaining a lawyer. Requests for such assistance must be made to the U.S. District Court 
in the form and manner it requires (you should be prepared to explain in detail your efforts to retain an attorney). Requests should 
be made well before the end of the 90-day period mentioned above, because such requests do not relieve you of the requirement to 
bring suit within 90 days. 

ATTORNEY REFERRAL AND EEOC ASSISTANCE - All Statutes: 

You may contact the EEOC representative shown on your Notice if you need help in fmding a lawyer or if you have any questions 
about your legal rights, including advice on which U.s. District Court can hear your case. If you need to inspect or obtain a copy of 
information in EEOC's file on the charge, please request it promptly in writing and provide your charge number (as shown on your 
Notice). While EEOC destroys charge files after a certain time, all charge files are kept for at least 6 months after our last action on 
the case. Therefore, if you file suit and want to review the charge file, please make your review request within 6 months of this 
Notice. (Before filing suit, any request should be made within the next 90 days.) 

IF You FILE SUIT, PLEASE SEND A COpy OF YOUR COURT COMPLAINT TO THIS OFFICE. 
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NOTICE OF RIGHT TO SUE

(CONCILIATION FAILURE)

To:

D
EEOC Charge No.

Pernell Vaughn
162 Zierdt Road
Madison, AL 35758

On behalfofperson(s) aggrieved whose identity is
CONFIDENTIAL (29 CFR § 1601.7(a))

EEOC Representative

From: EEOC
Birmingham District Office
1130 220d Street South
Suite 2000
Birmingham, AL 35205

Telephone No.

130-Al-3624 Charles E. Guerrier, Regional Attorney 205-731-2067

TO THE PERSON AGGRIEVED:

This Notice concludes the EEOC's processing ofthe above-numbered charge. The EEOC found reasonable cause to believe that violations ofthe statute(s)
occurred with respect to some or all of the matters alleged in the charge but could not obtain a settlement with the Respondent that would provide relief
for you. In addition, the EEOC has decided that is will not bring suit against the Respondent at this time based on this charge and will close its file in this
case. This does not mean that the EEOC is certifying that the Respon~ent is in compliance with the law, or that the EEOC will not sue the Respondent
later or intervene later in your lawsuit if you decide to sue on your own behalf.

- NOTICE OF SUIT RIGHTS -
(See the additional information attached to this form.)

Title VII, the Americans with Disabilities Act, and/or the Age Discrimination in Employment Act: This will be the only notice ofyour right to sue
that we will send you. You may file a lawsuit against the respondent(s) under federal Jaw based on this charge in federal or state court. Your lawsuit must
be filed WITHIN 90 DAYS ofyour receipt oftbis Notice; or your right to sue based on this charge will be lost. (The time limit for filing suit based on
a state claim may be different.)

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) of the alleged EPA underpayment.
This means that backpay due for any violations that occurred more than 2 years (3 years) before you file suit may not be collectible.

If you file suit, based on this charge, please send a copy ofyour court complaint to this office.

On behalf of the Commission

03
Enclosure(s)

cc: Jerry L. Trew, Esq.
JOHNSTON & TREW
915A Merchants Walk
Huntsville, AL

R - Chugach Alaska Corporation/Chugach
Management Services, Inc.

Terri Bozkaya, Esq.
Chugach Alaska Corp.lChugach Management
Services, Inc.
560 East 34th Avenue
Suite 100
Anchorage, AK 99503-4161

EEOC Form 161-A (3/98) 

To: 

D 

U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 

NOTICE OF RIGHT TO SUE 

(CONCILIATION FAILURE) 

Pernell Vaughn 

162 Zierdt Road 

Madison, AL 35758 

On behalf of person(s) aggrieved whose identity is 
CONFIDENTIAL (29 CFR § 1601.7(a)) 

From: EEOC 

Birmingham District Office 

1130 220d Street South 

Suite 2000 
Birmingham, AL 35205 

EEOC Charge No. EEOC Representative Telephone No. 

130-Al-3624 Charles E. Guerrier, Regional Attorney 205-731-2067 

TO THE PERSON AGGRIEVED: 

This Notice concludes the EEOC's processing ofthe above-numbered charge. The EEOC found reasonable cause to believe that violations ofthe statute(s) 
occurred with respect to some or all of the matters alleged in the charge but could not obtain a settlement with the Respondent that would provide relief 
for you. In addition, the EEOC has decided that is will not bring suit against the Respondent at this time based on this charge and will close its file in this 
case. This does not mean that the EEOC is certifying that the Respon~ent is in compliance with the law, or that the EEOC will not sue the Respondent 
later or intervene later in your lawsuit if you decide to sue on your own behalf. 

- NOTICE OF SUIT RIGHTS -
(See the additional information attached to this form.) 

Title VII, the Americans with Disabilities Act, and/or the Age Discrimination in Employment Act: This will be the only notice of your right to sue 
that we will send you. You may file a lawsuit against the respondent(s) under federal law based on this charge in federal or state court. Your lawsuit must 
be filed WITHIN 90 DAYS of your receipt ofthis Notice; or your right to sue based on this charge will be lost. (The time limit for filing suit based on 
a state claim may be different.) 

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) of the alleged EPA underpayment. 
This means that backpay due for any violations that occurred more than 2 years (3 years) before you file suit may not be collectible. 

If you file suit, based on this charge, please send a copy of your court complaint to this office. 

On behalf of the Commission 

Enclosure(s) 

cc: Jerry L. Trew, Esq. 

JOHNSTON & TREW 

915A Merchants Walk 

Huntsville, AL 

R - Chugach Alaska Corporation/Chugach 

Management Services, Inc. 

03 

Terri Bozkaya, Esq. 

Chugach Alaska Corp.lChugach Management 

Services, Inc. 

560 East 34th A venue 

Suite 100 
Anchorage, AK 99503-4161 
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Enclosure with EEOC
Form 161-A (3/98)

INFORMATION RELATED TO FILING SUIT

UNDER THE LAWS ENFORCED BY THE EEOC

(This information relates to filing suit in Federal or State court under Federal law.
Ifyou also plan to sue claiming violations ofState law, please be aware that time limits and other

provisions ofState law may be shorter or more limited than those described below.)

PRIV TE Su T RIGHTS _ Title VII of the Civil Rights Act, the Americans with Disabilities Act (ADA),
A I or the Age Discrimination in Employment Act (ADEA):

In order to pursue this matter further, you must file a lawsuit against the respondent(s) named in the charge within 90 days of the
date you receive this Notice. Therefore, you should keep a record of this date. Once this 90-day period is over, your right to sue
based on the charge referred to in this Notice will be lost. Ifyou intend to consult an attorney, you should do so promptly. Give your
attorney a copy of this Notice, and its envelope, and tell him or her the date you received it. Furthermore, in order to avoid any
question that you did not act in a timely manner, it is prudent that your suit be filed within 90 days of the date this Notice was
mailed to you (as indicated where the Notice is signed) or the date of the postmark, iflater.

Your lawsuit may be filed in U.S. District Court or a State court ofcompetent jurisdiction. (Usually, the appropriate State court is
the general civil trial court.) Whether you file in Federal or State court is a matter for you to decide after talking to your attorney.
Filing this Notice is not enough. You must file a "complaint" that contains a short statement of the facts ofyour case which shows
that you are entitled to relief. Your suit may include any matter alleged in the charge or, to the extent permitted by court decisions,
matters like or related to the matters alleged in the charge. Generally, suits are brought in the State where the alleged unlawful
practice occurred, but in some cases can be brought where relevant employment records are kept, where the employment would have
been, or where the respondent has its main office. Ifyou have simple questions, you usually can get answers from the office of the
clerk of the court where you are bringing suit, but do not expect that office to write your complaint or make legal strategy decisions
for you.

PRIVATE SUIT RIGHTS - Equal Pay Act (EPA):

EPA suits must be filed in court within 2 years (3 years for willful violations) of the alleged EPA underpayment: backpay due for
violations that occurred more than 2 years (3 years) before you file suit may not be collectible. For example, ifyou were underpaid
under the EPA for work performed from 7/1/00 to 12/1/00, you should file suit before 711/02 - not 12/1/02 - in order to recover
unpaid wages due for July 2000. This time limit for filing an EPA suit is separate from the 90-day filing period under Title VII, the
ADA or the ADEA referred to above. Therefore, ifyou also plan to sue under Title Vll, the ADA or the ADEA, in addition to suing
on the EPA claim, suit must be filed within 90 days of this Notice and within the 2- or 3-year EPA backpay recovery period.

ATTORNEY REPRESENTATION - Title VII and the ADA:

Ifyou cannot afford or have been unable to obtain a lawyer to represent you, the U.S. District Court having jurisdiction in your case
may, in limited circumstances, assist you in obtaining a lawyer. Requests for such assistance must be made to the U.S. District Court
in the form and manner it requires (you should be prepared to explain in detail your efforts to retain an attorney). Requests should
be made well before the end of the 90-day period mentioned above, because such requests do not relieve you ofthe requirement to
bring suit within 90 days.

ATTORNEY REFERRAL AND EEOC ASSISTANCE - All Statutes:

You may contact the EEOC representative shown on your Notice if you need help in fmding a lawyer or if you have any questions
about your legal rights, including advice on which U.S. District Court can hear your case. Ifyou need to inspect or obtain a copy of
information in EEOC's file on the charge, please request it promptly in writing and provide your charge number (as shown on your
Notice). While EEOC destroys charge files after a certain time, all charge files are kept for at least 6 months after our last action on
the case. Therefore, if you file suit and want to review the charge file, please make your review request within 6 months of this
Notice. (Before filing suit, any request should be made within the next 90 days.)

IF You FILE SUIT, PLEASE SEND A COpy OF YOUR COURT COMPLAINT TO THIS OFFICE.

Enclosure with EEOC 
Form 161-A (3/98) 

INFORMATION RELATED TO FILING SUIT 

UNDER THE LAWS ENFORCED BY THE EEOC 

(This information relates to filing suit in Federal or State court under Federal law. 
If you also plan to sue claiming violations of State law, please be aware that time limits and other 

provisions of State law may be shorter or more limited than those described below.) 

PRIV TE Su T RIGHTS _ Title VII of the Civil Rights Act, the Americans with Disabilities Act (ADA), 
A I or the Age Discrimination in Employment Act (ADEA): 

In order to pursue this matter further, you must file a lawsuit against the respondent(s) named in the charge within 90 days of the 
date you receive this Notice. Therefore, you should keep a record of this date. Once this 90-day period is over, your right to sue 
based on the charge referred to in this Notice will be lost. If you intend to consult an attorney, you should do so promptly. Give your 
attorney a copy of this Notice, and its envelope, and tell him or her the date you received it. Furthermore, in order to avoid any 
question that you did not act in a timely manner, it is prudent that your suit be filed within 90 days of the date this Notice was 
mailed to you (as indicated where the Notice is signed) or the date of the postmark, iflater. 

Your lawsuit may be filed in U.S. District Court or a State court of competent jurisdiction. (Usually, the appropriate State court is 
the general civil trial court.) Whether you file in Federal or State court is a matter for you to decide after talking to your attorney. 
Filing this Notice is not enough. You must file a "complaint" that contains a short statement of the facts of your case which shows 
that you are entitled to relief. Your suit may include any matter alleged in the charge or, to the extent permitted by court decisions, 
matters like or related to the matters alleged in the charge. Generally, suits are brought in the State where the alleged unlawful 
practice occurred, but in some cases can be brought where relevant employment records are kept, where the employment would have 
been, or where the respondent has its main office. If you have simple questions, you usually can get answers from the office of the 
clerk of the court where you are bringing suit, but do not expect that office to write your complaint or make legal strategy decisions 
for you. 

PRIVATE SUIT RIGHTS - Equal Pay Act (EPA): 

EPA suits must be filed in court within 2 years (3 years for willful violations) of the alleged EPA underpayment: backpay due for 
violations that occurred more than 2 years (3 years) before you file suit may not be collectible. For example, if you were underpaid 
under the EPA for work performed from 7/1/00 to 12/1/00, you should file suit before 7/1/02 - not 12/1/02 - in order to recover 
unpaid wages due for July 2000. This time limit for filing an EPA suit is separate from the 90-day filing period under Title VII, the 
ADA or the ADEA referred to above. Therefore, if you also plan to sue under Title Vll, the ADA or the ADEA, in addition to suing 
on the EPA claim, suit must be filed within 90 days of this Notice and within the 2- or 3-year EPA backpay recovery period. 

ATTORNEY REPRESENTATION - Title VII and the ADA: 

If you cannot afford or have been unable to obtain a lawyer to represent you, the U.S. District Court having jurisdiction in your case 
may, in limited circumstances, assist you in obtaining a lawyer. Requests for such assistance must be made to the U.S. District Court 
in the form and manner it requires (you should be prepared to explain in detail your efforts to retain an attorney). Requests should 
be made well before the end of the 90-day period mentioned above, because such requests do not relieve you of the requirement to 
bring suit within 90 days. 

ATTORNEY REFERRAL AND EEOC ASSISTANCE - All Statutes: 

You may contact the EEOC representative shown on your Notice if you need help in fmding a lawyer or if you have any questions 
about your legal rights, including advice on which U.S. District Court can hear your case. If you need to inspect or obtain a copy of 
information in EEOC's file on the charge, please request it promptly in writing and provide your charge number (as shown on your 
Notice). While EEOC destroys charge files after a certain time, all charge files are kept for at least 6 months after our last action on 
the case. Therefore, if you file suit and want to review the charge file, please make your review request within 6 months of this 
Notice. (Before filing suit, any request should be made within the next 90 days.) 

IF You FILE SUIT, PLEASE SEND A COpy OF YOUR COURT COMPLAINT TO THIS OFFICE. 
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EEOC Fonn 161-A (3/98) U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

NOTICE OF RIGHT TO SUE

(CONCILIATION FAlLURE)

To:

D
EEOC Charge No.

Roman Vaughn
173 Stone Street
Madison, AL 35758

On behalfofperson(s) aggrieved whose identity is
CONFIDENTIAL (29 CFR§ 1601.7(0)}

EEOC Representative

From: EEOC

Birmingham District Office
1130 2200 Street South
Suite 2000
Birmingham, AL 35205

Telephone No.

130-A1-3617 Charles E. Guerrier, Regional Attorney 205-731-2067

TO THE PERSON AGGRIEVED:

This Notice concludes the EEOC's processing ofthe above-numbered charge. The EEOC found reasonable cause to believe that violations ofthe statute(s)
occurred with respect to some or all of the matters alleged in the charge but could not obtain a settlement with the Respondent that would provide relief
for you. In addition, the EEOC has decided that is will not bring suit against the Respondent at this time based on this charge and will close its file in this
case. This does not mean that the EEOC is certifYing that the Respondent is in compliance with the law, or that the EEOC will not sue the Respondent
later or intervene later in your lawsuit if you decide to sue on your own behalf.

- NOTICE OF SUIT RIGHTS
(See the additional information attached to this form.)

Title VII, tbe Americans witb Disabilities Act, and/or tbe Age Discrimination in Employment Act: This will be the only notice ofyour right to sue
that we will send you. You may file a lawsuit against the respondent(s) under federal law based on this charge in federal or state court. Your lawsuit must
be filed WITHIN 90 DAYS of your receipt of tbis Notice; or your right to sue based on this charge will be lost. (The time limit for filing suit based on
a state claim may be different.)

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) ofthe alleged EPA underpayment.
This means that backpay due for any violations that occurred more than 1 years (3 years) before you file suit may Dot be collectible.

Ifyou file suit, based on this charge, please send a copy ofyour court complaint to this office.

On behalfof the Commission

Enclosure(s)

cc: Jerry L. Trew, Esq.
JOHNSTON & TREW
915A Merchants Walk
Huntsville, AL

R - Chugach Alaska Corporation/Chugach
Management Services, Inc.

Terri Bozkaya, Esq.
Chugach Alaska CorpJChugach Management
Services, Inc.
560 East 34th Avenue
Suite 100
Anchorage, AK 99503-4161

EEOC Fonn 161-A (3/98) U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 

To: Roman Vaughn 
173 Stone Street 
Madison, AL 35758 

NOTICE OF RIGHT TO SUE 

(CONCILIATION F AlLURE) 

From: EEOC 

Birmingham District Office 
1130 2200 Street South 
Suite 2000 
Birmingham, AL 35205 

D On behalf of person(s) aggrieved whose identity is 
CONFIDENTIAL (29 CFR§ 1601.7(0)} 

EEOC Charge No. EEOC Representative Telephone No. 

130-A1-3617 Charles E. Guerrier, Regional Attorney 205-731-2067 

TO THE PERSON AGGRIEVED: 

This Notice concludes the EEOC's processing of the above-numbered charge. The EEOC found reasonable cause to believe that violations of the statute(s) 
occurred with respect to some or all of the matters alleged in the charge but could not obtain a settlement with the Respondent that would provide relief 
for you. In addition, the EEOC has decided that is will not bring suit against the Respondent at this time based on this charge and will close its file in this 
case. This does not mean that the EEOC is certifYing that the Respondent is in compliance with the law, or that the EEOC will not sue the Respondent 
later or intervene later in your lawsuit if you decide to sue on your own behalf. 

- NOTICE OF SUIT RIGHTS 
(See the additional information attached to this form.) 

Title VII, the Americans with Disabilities Act, and/or the Age Discrimination in Employment Act: This will be the only notice of your right to sue 
that we will send you. You may file a lawsuit against the respondent( s) under federal law based on this charge in federal or state court. Your lawsuit must 
be filed WITHIN 90 DAYS of your receipt of this Notice; or your right to sue based on this charge will be lost. (The time limit for filing suit based on 
a state claim may be different.) 

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) of the alleged EPA underpayment. 
This means that backpay due for any violations that occurred more than 1 years (3 years) before you file suit may not be collectible. 

If you file suit, based on this charge, please send a copy of your court complaint to this office. 

On behalf of the Commission 

Enclosure(s) 

cc: Jerry L. Trew, Esq. 
JOHNSTON & TREW 
915A Merchants Walk 
Huntsville, AL 

R - Chugach Alaska Corporation/Chugach 
Management Services, Inc. 

Terri Bozkaya, Esq. 
Chugach Alaska CorpJChugach Management 
Services, Inc. 
560 East 34th Avenue 
Suite 100 
Anchorage, AK 99503-4161 
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Enclosure with EEOC
Fonn 161-A (3/98)

INFORMATION RELATED TO FILING SUIT

UNDER THE LAWS ENFORCED BY THE EEOC

(This information relates to filing suit in Federal or State court under Federal law.
Ifyou also plan to sue claiming violations ofState law, please be aware that time limits and other

provisions ofState law may be shorter or more limited than those described below.)

P S Rl
Title VII of the Civil Rights Act, the Americans with Disabilities Act (ADA),

RIVATE UIT GHTS - hAn··· t· . E I tA t(ADEA)or t e ge Iscrlmma Ion m mp oymen c :

In order to pursue this matter further, you must file a lawsuit against the respondent(s) named in the charge within 90 days of the
date you receive this Notice. Therefore, you should keep a record of this date. Once this 90-day period is over, your right to sue
based on the charge referred to in this Notice will be lost. Ifyou intend to consult an attorney, you should do so promptly. Give your
attorney a copy of this Notice, and its envelope, and tell him or her the date you received it. Furthermore, in order to avoid any
question that you did not act in a timely manner, it is prudent that your suit be filed within 90 days of the date this Notice was
mailed to you (as indicated where the Notice is signed) or the date of the postmark, iflater.

Your lawsuit may be filed in U.S. District Court or a State court of competent jurisdiction. (Usually, the appropriate State court is
the general civil trial court.) Whether you file in Federal or State court is a matter for you to decide after talking to your attorney.
Filing this Notice is not enough. You must file a "complaint" that contains a short statement of the facts ofyour case which shows
that you are entitled to relief. Your suit may include any matter alleged in the charge or, to the extent permitted by court decisions,
matters like or related to the matters alleged in the charge. Generally, suits are brought in the State where the alleged unlawful
practice occurred, but in some cases can be brought where relevant employment records are kept, where the employment would have
been, or where the respondent has its main office. Ifyou have simple questions, you usually can get answers from the office of the
clerk of the court where you are bringing suit, but do not expect that office to write your complaint or make legal strategy decisions
for you.

PRIVATE SUIT RlGHTS - Equal Pay Act (EPA):

EPA suits must be filed in court within 2 years (3 years for willful violations) of the alleged EPA underpayment: backpay due for
violations that occurred more than 2 years (3 years) before you file suit may not be collectible. For example, ifyou were underpaid
under the EPA for work performed from 7/1/00 to 12/1/00, you should file suit before 7/1/02 -- not 12/1/02 -- in order to recover
unpaid wages due for July 2000. This time limit for filing an EPA suit is separate from the 90-day filing period under Title VII, the
ADA or the ADEA referred to above. Therefore, ifyou also plan to sue under Title VII, the ADA or the ADEA, in addition to suing
on the EPA claim, suit must be filed within 90 days of this Notice and within the 2- or 3-year EPA backpay recovery period.

ATTORNEY REPRESENTATION - Title VII and the ADA:

Ifyou cannot afford or have been unable to obtain a lawyer to represent you, the U.S. District Court having jurisdiction in your case
may, in limited circumstances, assist you in obtaining a lawyer. Requests for such assistance must be made to the U.S. District Court
in the form and manner it requires (you should be prepared to explain in detail your efforts to retain an attorney). Requests should
be made well before the end of the 90-day period mentioned above, because such requests do not relieve you of the requirement to
bring suit within 90 days.

ATTORNEY REFERRAL AND EEOC ASSISTANCE - All Statutes:

You may contact the EEOC representative shown on your Notice if you need help in fmding a lawyer or ifyou have any questions
about your legal rights, including advice on which U.S. District Court can hear your case. If you need to inspect or obtain a copy of
information in EEOC's file on the charge, please request it promptly in writing and provide your charge number (as shown on your
Notice). While EEOC destroys charge files after a certain time, all charge files are kept for at least 6 months after our last action on
the case. Therefore, if you file suit and want to review the charge file, please make your review request within 6 months of this
Notice. (Before filing suit, any request should be made within the next 90 days.)

IF You FILE SUIT, PLEASE SEND A COpy OF YOUR COURT COMPLAINT TO THIS OFFICE.

Enclosure with EEOC 
Fonn 161-A (3/98) 

INFORMATION RELATED TO FILING SUIT 

UNDER THE LAWS ENFORCED BY THE EEOC 

(This information relates to filing suit in Federal or State court under Federal law. 
If you also plan to sue claiming violations o/State law, please be aware that time limits and other 

provisions 0/ State law may be shorter or more limited than those described below.) 

P S Rl 
Title VII of the Civil Rights Act, the Americans with Disabilities Act (ADA), 

RlVATE UIT GHTS - hAn'" t' . E I tA t(ADEA) or t e ge Iscrlmma Ion m mp oymen c : 

In order to pursue this matter further, you must file a lawsuit against the respondent(s) named in the charge within 90 days of the 
date you receive this Notice. Therefore, you should keep a record of this date. Once this 90-day period is over, your right to sue 
based on the charge referred to in this Notice will be lost. If you intend to consult an attorney, you should do so promptly. Give your 
attorney a copy of this Notice, and its envelope, and tell him or her the date you received it. Furthermore, in order to avoid any 
question that you did not act in a timely manner, it is prudent that your suit be filed within 90 days of the date this Notice was 
mailed to you (as indicated where the Notice is signed) or the date of the postmark, iflater. 

Your lawsuit may be filed in U.S. District Court or a State court of competent jurisdiction. (Usually, the appropriate State court is 
the general civil trial court.) Whether you file in Federal or State court is a matter for you to decide after talking to your attorney. 
Filing this Notice is not enough. You must file a "complaint" that contains a short statement of the facts of your case which shows 
that you are entitled to relief. Your suit may include any matter alleged in the charge or, to the extent permitted by court decisions, 
matters like or related to the matters alleged in the charge. Generally, suits are brought in the State where the alleged unlawful 
practice occurred, but in some cases can be brought where relevant employment records are kept, where the employment would have 
been, or where the respondent has its main office. If you have simple questions, you usually can get answers from the office of the 
clerk of the court where you are bringing suit, but do not expect that office to write your complaint or make legal strategy decisions 
for you. 

PRIVATE SUIT RlGHTS - Equal Pay Act (EPA): 

EPA suits must be filed in court within 2 years (3 years for willful violations) of the alleged EPA underpayment: backpay due for 
violations that occurred more than 2 years (3 years) before you file suit may not be collectible. For example, if you were underpaid 
under the EPA for work performed from 7/1/00 to 12/1/00, you should file suit before 7/1/02 -- not 12/1102 -- in order to recover 
unpaid wages due for July 2000. This time limit for filing an EPA suit is separate from the 90-day filing period under Title VII, the 
ADA or the ADEA referred to above. Therefore, if you also plan to sue under Title VII, the ADA or the ADEA, in addition to suing 
on the EPA claim, suit must be filed within 90 days of this Notice and within the 2- or 3-year EPA backpay recovery period. 

ATTORNEY REPRESENTATION - Title VII and the ADA: 

If you cannot afford or have been unable to obtain a lawyer to represent you, the U.S. District Court having jurisdiction in your case 
may, in limited circumstances, assist you in obtaining a lawyer. Requests for such assistance must be made to the U.S. District Court 
in the form and manner it requires (you should be prepared to explain in detail your efforts to retain an attorney). Requests should 
be made well before the end of the 90-day period mentioned above, because such requests do not relieve you of the requirement to 
bring suit within 90 days. 

ATTORNEY REFERRAL AND EEOC ASSISTANCE - All Statutes: 

You may contact the EEOC representative shown on your Notice if you need help in fmding a lawyer or if you have any questions 
about your legal rights, including advice on which U.S. District Court can hear your case. If you need to inspect or obtain a copy of 
information in EEOC's file on the charge, please request it promptly in writing and provide your charge number (as shown on your 
Notice). While EEOC destroys charge files after a certain time, all charge files are kept for at least 6 months after our last action on 
the case. Therefore, if you file suit and want to review the charge file, please make your review request within 6 months of this 
Notice. (Before filing suit, any request should be made within the next 90 days.) 

IF You FILE SUIT, PLEASE SEND A COpy OF YOUR COURT COMPLAINT TO THIS OFFICE. 
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EEOC Form 161-A (3/98) u.s. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

NOTICE OF RIGHT TO SUE

(CONCILIATION FAILURE)

To:

D
EEOC Charge No.

Thaddus Vaughn
4311 Patton Road
Huntsville, AL 35805

On behalfofperson(s) aggrieved whose identity is
CONFIDENTIAL (29 CFR § 1601. 7(a))

EEOC Representative

From: EEOC

Birmingham District Office
1130 22nd Street South
Suite 2000
Birmingham, AL 35205

Telephone No.

130-AI-3612 Charles E. Guerrier, Regional Attorney 205-731-2067

TO THE PERSON AGGRIEVED:

This Notice concludes the EEOC's processing ofthe above-numbered charge. The EEOC found reasonable cause to believe that violations ofthe statute(s)
occurred with respect to some or all ofthe matters alleged in the charge but could not obtain a settlement with the Respondent that would provide relief
for you. In addition, the EEOC has decided that is will not bring suit against the Respondent at this time based on this charge and will close its file in this
case. This does not mean that the EEOC is certifying that the Respondent is in compliance with the law, or that the EEOC will not sue the Respondent
later or intervene later in your lawsuit if you decide to sue on your own behalf.

- NOTICE OF SUIT RIGHTS
(See the additional information attached to this form.)

Title VII, the Americans with Disabilities Act, and/or the Age Discrimination in Employment Act: This will be the only notice ofyour right to sue
that we will send you. You may file a lawsuit against the respondent(s) under federal law based on this charge in federal or state court. Your lawsuit must
be filed WITHIN 90 DAYS of your receipt of this Notice; or your right to sue based on this charge wiIl be lost. (The time limit for filing suit based on
a state claim may be different.)

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) ofthe alleged EPA underpayment.
This means that backpay due for any violations that occurred more than 2 years (3 years) before you file suit may not be collectible.

If you file suit, based on this charge, please send a copy ofyour court complaint to this office.

On behalf of the Commission

Enclosure(s)

cc: Jerry L. Trew, Esq.
JOHNSTON & TREW
915A Merchants Walk
Huntsville, AL

R - Chugach Alaska Corporation/Chugach
Management Services, Inc.

Terri Bozkaya, Esq.
Chugach Alaska Corp.lChugach Management
Services, Inc.
560 East 34th Avenue
Suite 100
Anchorage, AK 99503-4161

EEOC Form 161-A (3/98) U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 

To: Thaddus Vaughn 
4311 Patton Road 
Huntsville, AL 35805 

NOTICE OF RIGHT TO SUE 

(CONCILIATION FAILURE) 

From: EEOC 

Birmingham District Office 
1130 220d Street South 
Suite 2000 
Birmingham, AL 35205 

D On behalf of person(s} aggrieved whose identity is 
CONFIDENTIAL (29 CFR § 1601_7(a)} 

EEOC Charge No_ EEOC Representative Telephone No_ 

130-AI-3612 Charles E. Guerrier, Regional Attorney 205-731-2067 

TO THE PERSON AGGRIEVED: 

This Notice concludes the EEOC's processing of the above-numbered charge. The EEOC found reasonable cause to believe that violations of the statute( s) 
occurred with respect to some or all ofthe matters alleged in the charge but could not obtain a settlement with the Respondent that would provide relief 
for you. In addition, the EEOC has decided that is will not bring suit against the Respondent at this time based on this charge and will close its file in this 
case. This does not mean that the EEOC is certifying that the Respondent is in compliance with the law, or that the EEOC will not sue the Respondent 
later or intervene later in your lawsuit if you decide to sue on your own behalf. 

- NOTICE OF SUIT RIGHTS 
(See the additional information attached to this form.) 

Title VII, the Americans with Disabilities Act, and/or the Age Discrimination in Employment Act: This will be the only notice of your right to sue 
that we wiIl send you. You may file a lawsuit against the respondent( s) under federal law based on this charge in federal or state court Your lawsuit must 
be filed WITHIN 90 DAYS of your receipt of this Notice; or your right to sue based on this charge wiII be lost. (The time limit for filing suit based on 
a state claim may be different.) 

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) of the alleged EPA underpayment. 
This means that backpay due for any violations that occurred more than 2 years (3 years) before you file suit may not be collectible. 

If you file suit, based on this charge, please send a copy of your court complaint to this office. 

On behalf of the Commission 

Enclosure(s) 

cc: Jerry L. Trew, Esq. 
JOHNSTON & TREW 
915A Merchants Walk 
Huntsville, AL 

R - Chugach Alaska Corporation/Chugach 
Management Services, Inc. 

Terri Bozkaya, Esq. 
Chugach Alaska Corp.lChugach Management 
Services, Inc. 
560 East 34th Avenue 
Suite 100 
Anchorage, AK 99503-4161 
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EnclosW'e with EEOC
Fonn 161-A (3/98)

INFORMAnON RELATED TO FILING SUIT
UNDER THE LAWS ENFORCED BY THE EEOC

(This information relates to filing suit in Federal or State court under Federal law.
Ifyou also plan to sue claiming violations ofState law, please be aware that time limits and other

provisions ofState law may be shorter or more limited than those described below.)

P S RI
Title VII of the Civil Rights Act, the Americans with Disabilities Act (ADA),

RIVATE UIT GHTS - hAD··· t· . E I tA t (ADEA)or t e ge Iscnmma Ion m mp oymen c :

In order to pursue this matter further, you must file a lawsuit against the respondent(s) named in the charge within 90 days of the
date you receive this Notice. Therefore, you should keep a record of this date. Once this 90-day period is over, your right to sue
based on the charge referred to in this Notice will be lost. Ifyou intend to consult an attorney, you should do so promptly. Give your
attorney a copy of this Notice, and its envelope, and tell him or her the date you received it. Furthermore, in order to avoid any
question that you did not act in a timely manner, it is prudent that your suit be filed within 90 days of the date this Notice was
mailed to you (as indicated where the Notice is signed) or the date of the postmark, iflater.

Your lawsuit may be filed in u.s. District Court or a State court ofcompetent jurisdiction. (Usually, the appropriate State court is
the general civil trial court.) Whether you file in Federal or State court is a matter for you to decide after talking to your attorney.
Filing this Notice is not enough. You must file a "complaint" that contains a short statement of the facts of your case which shows
that you are entitled to relief. Your suit may include any matter alleged in the charge or, to the extent permitted by court decisions,
matters like or related to the matters alleged in the charge. Generally, suits are brought in the State where the alleged unlawful
practice occurred, but in some cases can be brought where relevant employment records are kept, where the employment would have
been, or where the respondent has its main office. If you have simple questions, you usually can get answers frOll1 the office of the
clerk of the court where you are bringing suit, but do not expect that office to write your complaint or make legal strategy decisions
for you.

PRIVATE SUIT RIGHTS - Equal Pay Act (EPA):

EPA suits must be filed in court within 2 years (3 years for willful violations) of the alleged EPA underpayment: backpay due for
violations that occurred more than 2 years (3 years) before you file suit may not be collectible. For example, ifyou were underpaid
under the EPA for work performed from 7/1100 to 12/1100, you should file suit before 7/1102 - not 12/1102 - in order to recover
unpaid wages due for July 2000. This time limit for filing an EPA suit is separate from the 90-day filing period under Title vn, the
ADA or the ADEA referred to above. Therefore, ifyou also plan to sue under Title VII, the ADA or the ADEA, in addition to suing
on the EPA claim, suit must be filed within 90 days of this Notice and within the 2- or 3-year EPA backpay recovery period.

ATTORNEY REPRESENTATION - Title VII and the ADA:

Ifyou cannot afford or have been unable to obtain a lawyer to represent you, the U.S. District Court having jurisdiction in your case
may, in limited circumstances, assist you in obtaining a lawyer. Requests for such assistance must be made to the U.S. District Court
in the form and manner it requires (you should be prepared to explain in detail your efforts to retain an attorney). Requests should
be made well before the end of the 90-day period mentioned above, because such requests do not relieve you of the requirement to
bring suit within 90 days.

ATTORNEY REFERRAL AND EEOC ASSISTANCE - All Statutes:

You may contact the EEOC representative shown on your Notice if you need help in fmding a lawyer or if you have any questions
about your legal rights, including advice on which U.S. District Court can hear your case. Ifyou need to inspect or obtain a copy of
information in EEOC's file on the charge, please request it promptly in writing and provide your charge number (as shown on your
Notice). While EEOC destroys charge files after a certain time, all charge files are kept for at least 6 months after our last action on
the case. Therefore, if you file suit and want to review the charge file, please make your review request within 6 months of this
Notice. (Before filing suit, any request should be made within the next 90 days.)

IF You FILE SUIT, PLEASE SEND A COpy OF YOUR COURT COMPLAINT TO THIS OFFICE.

EnclosW'e with EEOC 
Fonn 161-A (3/98) 

INFORMATION RELATED TO FILING SUIT 
UNDER THE LAWS ENFORCED BY THE EEOC 

(This information relates to filing suit in Federal or State court under Federal law. 
If you also plan to sue claiming violations of State law, please be aware that time limits and other 

provisions of State law may be shorter or more limited than those described below.) 

P S RI 
Title VII of the Civil Rights Act, the Americans with Disabilities Act (ADA), 

RIVATE UIT GHTS - hAD··· t· . E I tA t (ADEA) or t e ge Iscnmma Ion m mp oymen c : 

In order to pursue this matter further, you must file a lawsuit against the respondent(s) named in the charge within 90 days of the 
date you receive this Notice. Therefore, you should keep a record of this date. Once this 90-day period is over, your right to sue 
based on the charge referred to in this Notice will be lost. If you intend to consult an attorney, you should do so promptly. Give your 
attorney a copy of this Notice, and its envelope, and tell him or her the date you received it. Furthermore, in order to avoid any 
question that you did not act in a timely manner, it is prudent that your suit be filed within 90 days of the date this Notice was 
mailed to you (as indicated where the Notice is signed) or the date of the postmark, iflater. 

Your lawsuit may be filed in u.s. District Court or a State court of competent jurisdiction. (Usually, the appropriate State court is 
the general civil trial court.) Whether you file in Federal or State court is a matter for you to decide after talking to your attorney. 
Filing this Notice is not enough. You must file a "complaint" that contains a short statement of the facts of your case which shows 
that you are entitled to relief. Your suit may include any matter alleged in the charge or, to the extent permitted by court decisions, 
matters like or related to the matters alleged in the charge. Generally, suits are brought in the State where the alleged unlawful 
practice occurred, but in some cases can be brought where relevant employment records are kept, where the employment would have 
been, or where the respondent has its main office. If you have simple questions, you usually can get answers frolll the office of the 
clerk of the court where you are bringing suit, but do not expect that office to write your complaint or make legal strategy decisions 
for you. 

PRIVATE SUIT RIGHTS - Equal Pay Act (EPA): 

EPA suits must be filed in court within 2 years (3 years for willful violations) of the alleged EPA underpayment: backpay due for 
violations that occurred more than 2 years (3 years) before you file suit may not be collectible. For example, if you were underpaid 
under the EPA for work performed from 7/1100 to 12/1100, you should file suit before 7/1102 - not 12/1102 - in order to recover 
unpaid wages due for July 2000. This time limit for filing an EPA suit is separate from the 90-day filing period under Title vn, the 
ADA or the ADEA referred to above. Therefore, if you also plan to sue under Title VII, the ADA or the ADEA, in addition to suing 
on the EPA claim, suit must be filed within 90 days of this Notice and within the 2- or 3-year EPA backpay recovery period. 

ATTORNEY REPRESENTATION - Title VII and the ADA: 

If you cannot afford or have been unable to obtain a lawyer to represent you, the U.S. District Court having jurisdiction in your case 
may, in limited circumstances, assist you in obtaining a lawyer. Requests for such assistance must be made to the U.S. District Court 
in the form and manner it requires (you should be prepared to explain in detail your efforts to retain an attorney). Requests should 
be made well before the end of the 90-day period mentioned above, because such requests do not relieve you of the requirement to 
bring suit within 90 days. 

A TTORNEY REFERRAL AND EEOC ASSISTANCE - All Statutes: 

You may contact the EEOC representative shown on your Notice if you need help in fmding a lawyer or if you have any questions 
about your legal rights, including advice on which U.S. District Court can hear your case. If you need to inspect or obtain a copy of 
information in EEOC's file on the charge, please request it promptly in writing and provide your charge number (as shown on your 
Notice). While EEOC destroys charge files after a certain time, all charge files are kept for at least 6 months after our last action on 
the case. Therefore, if you file suit and want to review the charge file, please make your review request within 6 months of this 
Notice. (Before filing suit, any request should be made within the next 90 days.) 

IF You FILE SUIT, PLEASE SEND A COpy OF YOUR COURT COMPLAINT TO THIS OFFICE. 
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EEOC Form 161-A (3/98) U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

NOTICE OF RIGHT TO SUE

(CONCILIATION FAILURE)

To:

D
EEOC Charge No.

Terrance Williams

809 Lee Drive

Huntsville, AL 35810

On behalfofperson(s) aggrieved whose identity is
CONFIDENTIAL (29 CFR § 1601.7(a))

EEOC Representative

From: EEOC

Birmingham District Office

1130 22"d Street South

Suite 2000

Birmingham, AL 35205

Telephone No.

130-AI-3606 Charles E. Guerrier, Regional Attorney 205-731-2067

TO THE PERSON AGGRIEVED:

This Notice concludes the EEOC's processing ofthe above-numbered charge. The EEOC found reasonable cause to believe that violations ofthe statute{s)
occurred with respect to some or all ofthe matters alleged in the charge but could not obtain a settlement with the Respondent that would provide relief
for you. In addition, the EEOC has decided that is will not bring suit against the Respondent at this time based on this charge and will close its file in this
case. This does not mean that the EEOC is certifying that the Respondent is in compliance with the law, or that the EEOC will not sue the Respondent
later or intervene later in your lawsuit if you decide to sue on your own behalf.

- NOTICE OF SUIT RIGHTS
(See the additional information attached to this form.)

Title VII, the Americans with Disabilities Act, and/or the Age Discrimination in Employment Act: This will be the only notice of your right to sue
that we will send you. You may file a lawsuit against the respondent(s) under federal law based on this charge in federal or state court. Your lawsuit must
be filed WITHIN 90 DAYS of your receipt of this Notice; or your right to sue based on this charge will be lost. (The time limit for filing suit based on
a state claim may be different.)

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) ofthe alleged EPA underpayment.
This means that backpay due for any violations that occurred more than 2 years (3 years) before you file suit may not be collectible.

If you file suit, based on this charge, please send a copy ofyour court complaint to this office.

On behalf ofthe Commission

Enclosure(s)
.~

cc: Jerry L. Trew, Esq.

JOHNSTON & TREW

915A Merchants Walk

Huntsville, AL

R - Chugach Alaska Corporation/Chugach

Management Services, Inc.

Terri Bozkaya, Esq.

Chugach Alaska Corp.lChugach Management

Services, Inc.

560 East 34th Avenue

Suite 100

Anchorage, AK 99503-4161

EEOC Form 161-A (3/98) U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 

To: Terrance Williams 

809 Lee Drive 

Huntsville, AL 35810 

NOTICE OF RIGHT TO SUE 

(CONCILIATION FAILURE) 

From: EEOC 

Birmingham District Office 

1130 22"d Street South 

Suite 2000 

Birmingham, AL 35205 

D On behalf of person(s) aggrieved whose identity is 
CONFIDENTIAL (29 CFR § J60U(a)) 

EEOC Charge No_ EEOC Representative Telephone No_ 

130-AI-3606 Charles E. Guerrier, Regional Attorney 205-731-2067 

TO THE PERSON AGGRIEVED: 

This Notice concludes the EEOC's processing ofthe above-numbered charge_ The EEOC found reasonable cause to believe that violations ofthe statute{s) 
occurred with respect to some or all ofthe matters alleged in the charge but could not obtain a settlement with the Respondent that would provide relief 
for you. In addition, the EEOC has decided that is will not bring suit against the Respondent at this time based on this charge and will close its file in this 
case. This does not mean that the EEOC is certifying that the Respondent is in compliance with the law, or that the EEOC will not sue the Respondent 
later or intervene later in your lawsuit if you decide to sue on your own behalf. 

- NOTICE OF SUIT RIGHTS 
(See the additional information attached to this form.) 

Title VII, the Americans with Disabilities Act, and/or the Age Discrimination in Employment Act: This will be the only notice of your right to sue 
that we will send you. You may file a lawsuit against the respondent( s) under federal law based on this charge in federal or state court. Your lawsuit must 
be filed WITHIN 90 DAYS of your receipt of this Notice; or your right to sue based on this charge will be lost. (The time limit for filing suit based on 
a state claim may be different.) 

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) of the alleged EPA underpayment. 
This means that backpay due for any violations that occurred more than 2 years (3 years) before you file suit may not be collectible. 

If you file suit, based on this charge, please send a copy of your court complaint to this office. 

On behalf of the Commission 

Enclosure(s) 

cc: Jerry L. Trew, Esq. 

JOHNSTON & TREW 

915A Merchants Walk 

Huntsville, AL 

R - Chugach Alaska Corporation/Chugach 

Management Services, Inc. 

.~ 
J (D£te Mailed) 

Terri Bozkaya, Esq. 

Chugach Alaska Corp.lChugach Management 

Services, Inc. 

560 East 34th Avenue 

Suite 100 

Anchorage, AK 99503-4161 
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EnclosW'e WIth EEOC
Fonn 161·A(3/98)

INFORMAnON RELATED TO FILING SUIT

UNDER THE LAWS ENFORCED BY THE EEOC

(This information relates to filing suit in Federal or State court under Federal law.
Ifyou also plan to sue claiming violations ofState law, please be aware that time limits and other

provisions ofState law may be shorter or more limited than those described below.)

P S RJ Title VII of the Civil Rights Act, the Americans with Disabilities Act (ADA),
RIVATE UIT GHTS - or the Age Discrimination in Employment Act (ADEA):

In order to pursue this matter further, you must file a lawsuit against the respondent(s) named in the charge within 90 days ofthe
date you receive this Notice. Therefore, you should keep a record of this date. Once this 90-day period is over, your right to sue
based on the charge referred to in this Notice will be lost. Ifyou intend to consult an attorney, you should do so promptly. Give your
attorney a copy of this Notice, and its envelope, and tell him or her the date you received it. Furthennore, in order to avoid any
question that you did not act in a timely manner, it is prudent that your suit be filed within 90 days of the date this Notice was
mailed to you (as indicated where the Notice is signed) or the date of the postmark, iflater.

Your lawsuit may be filed in U.S. District Court or a State court of competent jurisdiction. (Usually, the appropriate State court is
the general civil trial court.) Whether you file in Federal or State court is a matter for you to decide after talking to your attorney.
Filing this Notice is not enough. You must file a "complaint" that contains a short statement of the facts of your case which shows
that you are entitled to relief. Your suit may include any matter alleged in the charge or, to the extent permitted by court decisions,
matters like or related to the matters alleged in the charge. Generally, suits are brought in the State where the alleged unlawful
practice occurred, but in some cases can be brought where relevant employment records are kept, where the employment would have
been, or where the respondent has its main office. If you have simple questions, you usually can get answers from the office of the
clerk of the court where you are bringing suit, but do not expect that office to write your complaint or make legal strategy decisions
for you.

PRIVATE SUIT RIGHTS - Equal Pay Act (EPA):

EPA suits must be filed in court within 2 years (3 years for willful violations) of the alleged EPA underpayment: backpay due for
violations that occurred more than 2 years (3 years) before you file suit may not be collectible. For example, ifyou were underpaid
under the EPA for work perfonned from 7/1/00 to 12/1/00, you should file suit before 7/1/02 -- not 12/1/02 -- in order to recover
unpaid wages due for July 2000. This time limit for filing an EPA suit is separate from the 90-day filing period under Title VII, the
ADA or the ADEA referred to above. Therefore, ifyou also plan to sue under Title vn, the ADA or the ADEA, in addition to suing
on the EPA claim, suit must be filed within 90 days of this Notice and within the 2- or 3-year EPA backpay recovery period.

ATTORNEY REPRESENTATION -- Title VII and the ADA:

If you cannot afford or have been unable to obtain a lawyer to represent you, the U.S. District Court having jurisdiction in your case
may, in limited circumstances, assist you in obtaining a lawyer. Requests for such assistance must be made to the U.S. District Court
in the fonn and manner it requires (you should be prepared to explain in detail your efforts to retain an attorney). Requests should
be made well before the end of the 90-day period mentioned above, because such requests do not relieve you of the requirement to
bring suit within 90 days.

ATTORNEY REFERRAL AND EEOC ASSISTANCE - All Statutes:

You may contact the EEOC representative shown on your Notice if you need help in fmding a lawyer or if you have any questions
about your legal rights, including advice on which U.S. District Court can hear your case. Ifyou need to inspect or obtain a copy of
information in EEOC's file on the charge, please request it promptly in writing and provide your charge number (as shown on your
Notice). While EEOC destroys charge files after a certain time, all charge files are kept for at least 6 months after our last action on
the case. Therefore, if you file suit and want to review the charge file, please make your review request within 6 months of this
Notice. (Before filing suit, any request should be made within the next 90 days.)

IF You FILE SUIT, PLEASE SEND A COpy OF YOUR COURT COMPLAINT TO THIS OFFICE.

EnclosW'e WIth EEOC 
Fonn 161-A(3/9S) 

INFORMA TION RELATED TO FILING SUIT 

UNDER THE LAWS ENFORCED BY THE EEOC 

(This information relates to filing suit in Federal or State court under Federal law. 
If you also plan to sue claiming violations of State law, please be aware that time limits and other 

provisions of State law may be shorter or more limited than those described below.) 

P S RI Title VII of the Civil Rights Act, the Americans with Disabilities Act (ADA), 
RIV ATE UIT GHTS - or the Age Discrimination in Employment Act (ADEA): 

In order to pursue this matter further, you must file a lawsuit against the respondent(s) named in the charge within 90 days ofthe 
date you receive this Notice. Therefore, you should keep a record of this date. Once this 90-day period is over, your right to sue 
based on the charge referred to in this Notice will be lost. If you intend to consult an attorney, you should do so promptly. Give your 
attorney a copy of this Notice, and its envelope, and tell him or her the date you received it. Furthennore, in order to avoid any 
question that you did not act in a timely manner, it is prudent that your suit be filed within 90 days of the date this Notice was 
mailed to you (as indicated where the Notice is signed) or the date of the postmark, iflater. 

Your lawsuit may be filed in U.S. District Court or a State court of competent jurisdiction. (Usually, the appropriate State court is 
the general civil trial court.) Whether you file in Federal or State court is a matter for you to decide after talking to your attorney. 
Filing this Notice is not enough. You must file a "complaint" that contains a short statement of the facts of your case which shows 
that you are entitled to relief. Your suit may include any matter alleged in the charge or, to the extent permitted by court decisions, 
matters like or related to the matters alleged in the charge. Generally, suits are brought in the State where the alleged unlawful 
practice occurred, but in some cases can be brought where relevant employment records are kept, where the employment would have 
been, or where the respondent has its main office. If you have simple questions, you usually can get answers from the office of the 
clerk of the court where you are bringing suit, but do not expect that office to write your complaint or make legal strategy decisions 
for you. 

PRIVATE SUIT RIGHTS - Equal Pay Act (EPA): 

EPA suits must be filed in court within 2 years (3 years for willful violations) of the alleged EPA underpayment: backpay due for 
violations that occurred more than 2 years (3 years) before you file suit may not be collectible. For example, if you were underpaid 
under the EPA for work perfonned from 7/1100 to 12/1/00, you should file suit before 711102 -- not 1211102 -- in order to recover 
unpaid wages due for July 2000. This time limit for filing an EPA suit is separate from the 90-day filing period under Title VII, the 
ADA or the ADEA referred to above. Therefore, if you also plan to sue under Title vn, the ADA or the ADEA, in addition to suing 
on the EPA claim, suit must be filed within 90 days of this Notice and within the 2- or 3-year EPA backpay recovery period. 

ATTORNEY REPRESENTATION -- Title VII and the ADA: 

If you cannot afford or have been unable to obtain a lawyer to represent you, the U.S. District Court having jurisdiction in your case 
may, in limited circumstances, assist you in obtaining a lawyer. Requests for such assistance must be made to the U.S. District Court 
in the fonn and manner it requires (you should be prepared to explain in detail your efforts to retain an attorney). Requests should 
be made well before the end of the 90-day period mentioned above, because such requests do not relieve you of the requirement to 
bring suit within 90 days. 

A TTORNEY REFERRAL AND EEOC ASSISTANCE - All Statutes: 

You may contact the EEOC representative shown on your Notice if you need help in fmding a lawyer or if you have any questions 
about your legal rights, including advice on which U.S. District Court can hear your case. If you need to inspect or obtain a copy of 
information in EEOC's file on the charge, please request it promptly in writing and provide your charge number (as shown on your 
Notice). While EEOC destroys charge files after a certain time, all charge files are kept for at least 6 months after our last action on 
the case. Therefore, if you file suit and want to review the charge file, please make your review request within 6 months of this 
Notice. (Before filing suit, any request should be made within the next 90 days.) 

IF You FILE SUIT, PLEASE SEND A COpy OF YOUR COURT COMPLAINT TO THIS OFFICE. 
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EEOC Fonn 161-A (3/98) U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

NOTICE OF RIGHT TO SUE

(CONCILIATION FAILURE)

I To:

D
EEOC Charge No.

Brent Turner
4186 South Parkway, Apt. E

Huntsville, AL 35802

On behalfofperson(s) aggrieved whose identity is
CONFIDENTIAL (29 CFR § 1601.7(a))

EEOC Representative

From: EEOC

Birmingham District Office

1130 22nd Street South

Suite 2000

Birmingham, AL 35205

Telephone No.

130-Al-3626 Charles E. Guerrier, Regional Attorney 205-731-2067

TO THE PERSON AGGRIEVED:

This Notice concludes the EEOCs processing ofthe above-numbered charge. The EEOC found reasonable cause to believe that violations ofthe statute(s)
occurred with respect to some or all of the matters alleged in the charge but could not obtain a settlement with the Respondent that would provide relief
for you. In addition, the EEOC has decided that is will not bring suit against the Respondent at this time based on this charge and will close its file in this
case. This does not mean that the EEOC is certifying that the Respondent is in compliance with the law, or that the EEOC will not sue the Respondent
later or intervene later in your lawsuit if you decide to sue on your own behalf. .

- NOTICE OF SUIT RIGHTS -
(See the additional information attached to this form.)

Title VII, the Americans with Disabilities Act, and/or the Age Discrimination in Employment Act: This will be the only notice ofyour right to sue
that we will send you. You may file a lawsuit against the respondent(s) under federal law based on this charge in federal or state court. Your lawsuit must
be filed WITHIN 90 DAYS of your receipt of this Notice; or your right to sue based on this charge will be lost. (The time limit for filing suit based on
a state claim maybe different.)

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) of the alleged EPA underpayment.
This means that backpay due for any violations that occurred more than 2 years <3 years) before you file suit may not be collectible.

Ifyou file suit, based on this charge, please send a copy ofyour court complaint to this office.

On behalf of the Commission

Enclosure(s)

-ilil_o_s__
(Date Mailed)

cc: Jerry L. Trew, Esq.
JOHNSTON & TREW
915A Merchants Walk

Huntsville, AL

Terri Bozkaya, Esq.

Chugach Alaska Corp./Chugach Management
Services, Inc.
560 East 34th Avenue
Suite 100

Anchorage, AK 99503-4161
R - Chugach Alaska Corporation/Chugach
Management Services, Inc.

I 
EEOC Fonn 161-A (3/98) 

To: Brent Turner 

U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 

NOTICE OF RIGHT TO SUE 

(CONCILIATION FAILURE) 

From: EEOC 

4186 South Parkway, Apt. E 

Huntsville, AL 35802 

Birmingham District Office 

1130 22nd Street South 

Suite 2000 

Birmingham, AL 35205 

D 
EEOC Charge No. 

130-Al-3626 

On behalf of person(s} aggrieved whose identity is 
CONFIDENTIAL (29 CFR § 1601-7(a)} 

EEOC Representative 

Charles E. Guerrier, Regional Attorney 

TO THE PERSON AGGRIEVED: 

Telephone No. 

205-731-2067 

This Notice concludes the EEOCs processing of the above-numbered charge. The EEOC found reasonable cause to believe that violations ofthe statute(s) 
occurred with respect to some or all of the matters alleged in the charge but could not obtain a settlement with the Respondent that would provide relief 
for you. In addition, the EEOC has decided that is will not bring suit against the Respondent at this time based on this charge and will close its file in this 
case. This does not mean that the EEOC is certifying that the Respondent is in compliance with the law, or that the EEOC will not sue the Respondent 
later or intervene later in your lawsuit if you decide to sue on your own behalf. . 

- NOTICE OF SUIT RIGHTS -
(See the additional information attached to this form.) 

Title VII, tbe Americans witb Disabilities Act, and/or the Age Discrimination in Employment Act: This will be the only notice of your right to sue 
that we will send you. You may file a lawsuit against the respondent( s) under federal law based on this charge in federal or state court. Your lawsuit must 
be filed WITHIN 90 DAYS of your receipt of this Notice; or your right to sue based on this charge will be lost. (The time limit for filing suit based on 
a state claim maybe different.) 

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) of the alleged EPA underpayment. 
This means that backpay due for any violations that occurred more than 2 years (3 years) before you file suit may not be collectible. 

If you file suit, based on this charge, please send a copy of your court complaint to this office. 

On behalf of the Commission 

Enclosure(s) 

cc: Jerry L. Trew, Esq. 

JOHNSTON & TREW 

915A Merchants Walk 

Huntsville, AL 

R - Chugach Alaska Corporation/Chugach 

Management Services, Inc. 

(Date Mailed) 

Terri Bozkaya, Esq. 

Chugach Alaska Corp./Chugach Management 

Services, Inc. 

560 East 34th Avenue 

Suite 100 

Anchorage, AK 99503-4161 
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Enclosure with EEOC
Form 161-A (3/98)

INFORMATION RELATED TO FILING SUIT

UNDER THE LAWS ENFORCED BY THE EEOC

(This information relates to filing suit in Federal or State court under Federal law.
Ifyou also plan to sue claiming violations ofState law, please be aware that time limits and other

provisions ofState law may be shorter or more limited than those described below.)

P S RI S Title VII of the Civil Rights Act, the Americans with Disabilities Act (ADA),
RIVATE un GHT - or the Age Discrimination in Employment Act (ADEA):

In order to pursue this matter further, you must file a lawsuit against the respondent(s) named in the charge within 90 days of the
date you receive this Notice. Therefore, you should keep a record of this date. Once this 90-day period is over, your right to sue
based on the charge referred to in this Notice will be lost. Ifyou intend to consult an attorney, you should do so promptly. Give your
attorney a copy of this Notice, and its envelope, and tell him or her the date you received it. Furthermore, in order to avoid any
question that you did not act in a timely manner, it is prudent that your suit be filed within 90 days of the date this Notice was
mailed to you (as indicated where the Notice is signed) or the date of the postmark, iflater.

Your lawsuit may be filed in U.S. District Court or a State court of competent jurisdiction. (Usually, the appropriate State court is
the general civil trial court.) Whether you file in Federal or State court is a matter for you to decide after talking to your attorney.
Filing this Notice is not enough. You must file a "complaint" that contains a short statement of the facts ofyour case which shows
that you are entitled to relief. Your suit may include any matter alleged in the charge or, to the extent permitted by court decisions,
matters like or related to the matters alleged in the charge. Generally, suits are brought in the State where the alleged unlawful
practice occurred, but in some cases can be brought where relevant employment records are kept, where the employment would have
been, or where the respondent has its main office. Ifyou have simple questions, you usually can get answers from the office of the
clerk of the court where you are bringing suit, but do not expect that office to write your complaint or make legal strategy decisions
for you.

PRNATE SUIT RIGHTS - Equal Pay Act (EPA):

EPA suits must be filed in court within 2 years (3 years for willful violations) of the alleged EPA underpayment: backpay due for
violations that occurred more than 2 years (3 years) before you file suit may not be collectible. For example, ifyou were underpaid
under the EPA for work performed from 7/1/00 to 12/1/00, you should file suit before 711/02 -- not 1211102 -- in order to recover
unpaid wages due for July 2000. This time limit for filing an EPA suit is separate from the 90-day filing period under Title VII, the
ADA or the ADEA referred to above. Therefore, ifyou also plan to sue under Title VII, the ADA or the ADEA, in addition to suing
on the EPA claim, suit must be filed within 90 days of this Notice and within the 2- or 3-year EPA backpay recovery period.

ATTORNEY REPRESENTATION - Title VII and the ADA:

Ifyou cannot afford or have been unable to obtain a lawyer to represent you, the U.S. District Court having jurisdiction in your case
may, in limited circumstances, assist you in obtaining a lawyer. Requests for such assistance must be made to the U.S. District Court
in the form and manner it requires (you should be prepared to explain in detail your efforts to retain an attorney). Requests should
be made well before the end ofthe 90-day period mentioned above, because such requests do not relieve you ofthe requirement to
bring suit within 90 days.

ATTORNEY REFERRAL AND EEOC ASSISTANCE - All Statutes:

You may contact the EEOC representative shown on your Notice ifyou need help in fmding a lawyer or ifyou have any questions
about your legal rights, including advice on which U.S. District Court can hear your case. Ifyou need to inspect or obtain a copy of
information in EEOC's file on the charge, please request it promptly in writing and provide your charge number (as shown on your
Notice). While EEOC destroys charge files after a certain time, all charge files are kept for at least 6 months after our last action on
the case. Therefore, if you file suit and want to review the charge file, please make your review request within 6 months of this
Notice. (Before filing suit, any request should be made within the next 90 days.)

IF You FILE SUIT, PLEASE SEND A COpy OF YOUR COURT COMPLAINT TO THIS OFFICE.

Enclosure with EEOC 
Form 161-A (3/98) 

INFORMATION RELATED TO FILING SUIT 

UNDER THE LAWS ENFORCED BY THE EEOC 

(This information relates to filing suit in Federal or State court under Federal law. 
If you also plan to sue claiming violations of State law, please be aware that time limits and other 

provisions of State law may be shorter or more limited than those described below.) 

P S RI S Title VII of the Civil Rights Act, the Americans with Disabilities Act (ADA), 
RIVATE UIT GHT - or the Age Discrimination in Employment Act (ADEA): 

In order to pursue this matter further, you must file a lawsuit against the respondent(s) named in the charge within 90 days of the 
date you receive this Notice. Therefore, you should keep a record of this date. Once this 90-day period is over, your right to sue 
based on the charge referred to in this Notice will be lost. If you intend to consult an attorney, you should do so promptly. Give your 
attorney a copy of this Notice, and its envelope, and tell him or her the date you received it. Furthermore, in order to avoid any 
question that you did not act in a timely manner, it is prudent that your suit be filed within 90 days of the date this Notice was 
mailed to you (as indicated where the Notice is signed) or the date of the postmark, iflater. 

Your lawsuit may be filed in U.S. District Court or a State court of competent jurisdiction. (Usually, the appropriate State court is 
the general civil trial court.) Whether you file in Federal or State court is a matter for you to decide after talking to your attorney. 
Filing this Notice is not enough. You must file a "complaint" that contains a short statement of the facts of your case which shows 
that you are entitled to relief. Your suit may include any matter alleged in the charge or, to the extent permitted by court decisions, 
matters like or related to the matters alleged in the charge. Generally, suits are brought in the State where the alleged unlawful 
practice occurred, but in some cases can be brought where relevant employment records are kept, where the employment would have 
been, or where the respondent has its main office. If you have simple questions, you usually can get answers from the office of the 
clerk of the court where you are bringing suit, but do not expect that office to write your complaint or make legal strategy decisions 
for you. 

PRN ATE SUIT RIGHTS - Equal Pay Act (EPA): 

EPA suits must be filed in court within 2 years (3 years for willful violations) of the alleged EPA underpayment: backpay due for 
violations that occurred more than 2 years (3 years) before you file suit may not be collectible. For example, if you were underpaid 
under the EPA for work performed from 7/1100 to 12/1100, you should file suit before 711/02 -- not 1211102 -- in order to recover 
unpaid wages due for July 2000. This time limit for filing an EPA suit is separate from the 90-day filing period under Title VII, the 
ADA or the ADEA referred to above. Therefore, if you also plan to sue under Title VII, the ADA or the ADEA, in addition to suing 
on the EPA claim, suit must be filed within 90 days of this Notice and within the 2- or 3-year EPA backpay recovery period. 

ATTORNEY REPRESENTATION - Title VII and the ADA: 

If you cannot afford or have been unable to obtain a lawyer to represent you, the U.S. District Court having jurisdiction in your case 
may, in limited circumstances, assist you in obtaining a lawyer. Requests for such assistance must be made to the U.S. District Court 
in the form and manner it requires (you should be prepared to explain in detail your efforts to retain an attorney). Requests should 
be made well before the end of the 90-day period mentioned above, because such requests do not relieve you of the requirement to 
bring suit within 90 days. 

ATTORNEY REFERRAL AND EEOC ASSISTANCE - All Statutes: 

You may contact the EEOC representative shown on your Notice if you need help in fmding a lawyer or if you have any questions 
about your legal rights, including advice on which U.S. District Court can hear your case. If you need to inspect or obtain a copy of 
information in EEOC's file on the charge, please request it promptly in writing and provide your charge number (as shown on your 
Notice). While EEOC destroys charge files after a certain time, all charge files are kept for at least 6 months after our last action on 
the case. Therefore, if you file suit and want to review the charge file, please make your review request within 6 months of this 
Notice. (Before filing suit, any request should be made within the next 90 days.) 

IF You FILE SUIT, PLEASE SEND A COpy OF YOUR COURT COMPLAINT TO THIS OFFICE. 
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EEOC F0l111161·A (3/98) U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

NOTICE OF RIGHT TO SUE

(CONCILIATION FAILURE)

To:

D
EEOC Charge No.

Jerome Townsend
3100 Delia Lane
Huntsville, AL 35810

On behalfofpersoll(S) aggrieved whose identity is
CONFIDENTIAL (29 CFR § 1601.7(0))

EEOC Representative

From: EEOC

Birmingham District Office
1130 22Dd Street South
Suite 2000
Birmingham, AL 35205

Telephone No.

130-AI-3625 Charles E. Guerrier, Regional Attorney 205-731-2067

TO THE PERSON AGGRIEVED:

This Notice concludes the EEOC's processing ofthe above-numbered charge. The EEOC found reasonable cause to believe that violations ofthe statute(s)
occurred with respect to some or all ofthe matters alleged in the charge but could not obtain a settlement with the Respondent that would provide relief
for you. In addition, the EEOC has decided that is will not bring suit against the Respondent at this time based on this charge and will close its file in this
case. This does not mean that the EEOC is certifying that the Respondent is in compliance with the law, or that the EEOC will not sue the Respondent
later or intervene later in your lawsuit if you decide to sue on your own behalf.

- NOTICE OF SUIT RIGHTS
(See the additional information attached to this form.)

Title VII, the Americans with Disabilities Act, and/or the Age Discrimination in Employment Act: This will be the only notice ofyour right to sue
that we will send you. You may file a lawsuit against the respondent(s) under federal law based on this charge in federal or state court. Your lawsuit must
be filed WITHIN 90 DAYS oryour receipt of this Notice; or your right to sue based on this charge will be lost. (The time limit for filing suit based on
a state claim may be different.)

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) of the alleged EPA underpayment.
This means that backpay due for any violations that occurred more than 2 years (3 years) before you file suit may not be collectible.

Ifyou file suit, based on this charge, please send a copy ofyour court complaint to this office.

On behalf of the Commission

Enclosure(s)

cc: Jerry L. Trew, Esq.
JOHNSTON & TREW

915A Merchants Walk
Huntsville, AL

R - Chugach Alaska Corporation/Chugach
Management Services, Inc.

Terri Bozkaya, Esq.
Chugach Alaska Corp./Chugach Management
Services, Inc.
560 East 34th Avenue
Suite 100
Anchorage, AK 99503-4161

EEOC F01111161-A (3198) U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 

To: Jerome Townsend 
3100 Delia Lane 
Huntsville, AL 35810 

NOTICE OF RIGHT TO SUE 

(CONCILIATION FAILURE) 

From: EEOC 

Birmingham District Office 
1130 22Dd Street South 
Suite 2000 
Birmingham, AL 35205 

D On behalf of persoll(S) aggrieved whose identity is 
CONFIDENTIAL (29 CFR § 1601.7(0)) 

EEOC Charge No. EEOC Representative Telephone No. 

130-AI-3625 Charles E. Guerrier, Regional Attorney 205-731-2067 

TO THE PERSON AGGRIEVED: 

This Notice concludes the EEOC's processing ofthe above-numbered charge. The EEOC found reasonable cause to believe that violations ofthe statute( s) 
occurred with respect to some or all ofthe matters alleged in the charge but could not obtain a settlement with the Respondent that would provide relief 
for you. In addition, the EEOC has decided that is will not bring suit against the Respondent at this time based on this charge and will close its file in this 
case. This does not mean that the EEOC is certifying that the Respondent is in compliance with the law, or that the EEOC will not sue the Respondent 
later or intervene later in your lawsuit if you decide to sue on your own behalf. 

- NOTICE OF SUIT RIGHTS 
(See the additional information attached to this form.) 

Title VII, the Americans with Disabilities Act, and/or the Age Discrimination in Employment Act: This will be the only notice of your right to sue 
that we will send you. You may file a lawsuit against the respondent(s) under federal law based on this charge in federal or state court. Your lawsuit must 
be filed WITHIN 90 DAYS of your receipt of this Notice; or your right to sue based on this charge will be lost. (The time limit for filing suit based on 
a state claim may be different.) 

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) of the alleged EPA underpayment. 
This means that backpay due for any violations that occurred more than 2 years (3 years) before you file suit may not be collectible. 

If you file suit, based on this charge, please send a copy of your court complaint to this office. 

On behalf of the Commission 

Enclosure(s) 

cc: Jerry L. Trew, Esq. 
JOHNSTON & TREW 

915A Merchants Walk 
Huntsville, AL 

R - Chugach Alaska CorporatiOn/Chugach 
Management Services, Inc. 

Terri Bozkaya, Esq. 
Chugach Alaska Corp./Chugach Management 
Services, Inc. 
560 East 34th Avenue 
Suite 100 
Anchorage, AK 99503-4161 
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Enclosure with EEOC
Fonn l61-A (3/98)

INFORMATION RELATED TO FILING SUIT

UNDER THE LAWS ENFORCED BY THE EEOC

(This information relates to filing suit in Federal or State court under Federal law.
Ifyou also plan to sue claiming violations ofState law, please be aware that time limits and other

provisions ofState law may be shorter or more limited than those described below.)

P S RI
Title VII of the Civil Rights Act, the Americans with Disabilities Act (ADA),

RIVATE UIT GHTS - th A D' " t' 'E I tAt (ADEA)or e ge Iscnmma Ion III mp oymen c :

In order to pursue this matter further, you must file a lawsuit against the respondent(s) named in the charge within 90 days of the
date you receive this Notice. Therefore, you should keep a record of this date. Once this 90-day period is over, your right to sue
based on the charge referred to in this Notice will be lost. Ifyou intend to consult an attorney, you should do so promptly. Give your
attorney a copy of this Notice, and its envelope, and tell him or her the date you received it. Furthermore, in order to avoid any
question that you did not act in a timely manner, it is prudent that your suit be filed within 90 days of the date this Notice was
mailed to you (as indicated where the Notice is signed) or the date of the postmark, iflater.

Your lawsuit may be filed in U.S. District Court or a State court of competent jurisdiction. (Usually, the appropriate State court is
the general civil trial court.) Whether you file in Federal or State court is a matter for you to decide after talking to your attorney.
Filing this Notice is not enough. You must file a "complaint" that contains a short statement of the facts ofyour case which shows
that you are entitled to relief Your suit may include any matter alleged in the charge or, to the extent permitted by court decisions,
matters like or related to the matters alleged in the charge. Generally, suits are brought in the State where the alleged unlawful
practice occurred, but in some cases can be brought where relevant employment records are kept, where the employment would hav~
been, or where the respondent has its main office. Ifyou have simple questions, you usually can get answers from the office of the
clerk of the court where you are bringing suit, but do not expect that office to write your complaint or make legal strategy decisions
for you.

PRIVATE SUIT RIGHTS - Equal Pay Act (EPA):

EPA suits must be filed in court within 2 years (3 years for willful violations) of the alleged EPA underpayment: backpay due for
violations that occurred more than 2 years (3 years) before you file suit may not be collectible. For example, ifyou were underpaid
under the EPA for work performed from 7/1/00 to 12/1/00, you should file suit before 7/1/02 - not 12/1/02 -- in order to recover
unpaid wages due for July 2000. This time limit for filing an EPA suit is separate from the 90-day filing period under Title VII, the
ADA or the ADEA referred to above. Therefore, ifyou also plan to sue under Title VII, the ADA or the ADEA, in addition to suing
on the EPA claim, suit must be filed within 90 days of this Notice and within the 2- or 3-year EPA backpay recovery period.

ATTORNEY REPRESENTATION - Title VII and the ADA:

Ifyou cannot afford or have been unable to obtain a lawyer to represent you, the U.S. District Court having jurisdiction in your case
may, in limited circumstances, assist you in obtaining a lawyer. Requests for such assistance must be made to the U.S. District Court
in the form and manner it requires (you should be prepared to explain in detail your efforts to retain an attorney). Requests should
be made well before the end ofthe 90-day period mentioned above, because such requests do not relieve you ofthe requirement to
bring suit within 90 days.

ATTORNEY REFERRAL AND EEOC ASSISTANCE - All Statutes:

You may contact the EEOC representative shown on your Notice if you need help in fmding a lawyer or if you have any questions
about your legal rights, including advice on which U.S. District Court can hear your case. Ifyou need to inspect or obtain a copy of
information in EEOC's file on the charge, please request it promptly in writing and provide your charge number (as shown on your
Notice). While EEOC destroys charge files after a certain time, all charge files are kept for at least 6 months after our last action on
the case. Therefore, ifyou file suit and want to review the charge file, please make your review request within 6 months ofthis
Notice. (Before filing suit, any request should be made within the next 90 days.)

IF YOU FILE SUIT, PLEASE SEND A COpy OF YOUR COURT COMPLAINT TO THIS OFFICE,

Enclosure with EEOC 
Fonn 161-A (3/98) 

INFORMATION RELATED TO FILING SUIT 

UNDER THE LAWS ENFORCED BY THE EEOC 

(This information relates to filing suit in Federal or State court under Federal law. 
If you also plan to sue claiming violations of State law, please be aware that time limits and other 

provisions of State law may be shorter or more limited than those described below.) 

P S RI 
Title VII of the Civil Rights Act, the Americans with Disabilities Act (ADA), 

RIVATE UIT GHTS - th A D· .. t· . E I tAt (ADEA) or e ge Iscnmma Ion III mp oymen c : 

In order to pursue this matter further, you must file a lawsuit against the respondent(s) named in the charge within 90 days of the 
date you receive this Notice. Therefore, you should keep a record of this date. Once this 90-day period is over, your right to sue 
based on the charge referred to in this Notice will be lost. If you intend to consult an attorney, you should do so promptly. Give your 
attorney a copy of this Notice, and its envelope, and tell him or her the date you received it. Furthermore, in order to avoid any 
question that you did not act in a timely manner, it is prudent that your suit be filed within 90 days of the date this Notice was 
mailed to you (as indicated where the Notice is signed) or the date of the postmark, iflater. 

Your lawsuit may be filed in U.S. District Court or a State court of competent jurisdiction. (Usually, the appropriate State court is 
the general civil trial court.) Whether you file in Federal or State court is a matter for you to decide after talking to your attorney. 
Filing this Notice is not enough. You must file a "complaint" that contains a short statement of the facts of your case which shows 
that you are entitled to relief Your suit may include any matter alleged in the charge or, to the extent permitted by court decisions, 
matters like or related to the matters alleged in the charge. Generally, suits are brought in the State where the alleged unlawful 
practice occurred, but in some cases can be brought where relevant employment records are kept, where the employment would hav~ 
been, or where the respondent has its main office. If you have simple questions, you usually can get answers from the office of the 
clerk of the court where you are bringing suit, but do not expect that office to write your complaint or make legal strategy decisions 
for you. 

PRIVATE SUIT RIGHTS - Equal Pay Act (EPA): 

EPA suits must be filed in court within 2 years (3 years for willful violations) of the alleged EPA underpayment: backpay due for 
violations that occurred more than 2 years (3 years) before you file suit may not be collectible. For example, if you were underpaid 
under the EPA for work performed from 7/1/00 to 12/1/00, you should file suit before 7/1/02 - not 12/1/02 -- in order to recover 
unpaid wages due for July 2000. This time limit for filing an EPA suit is separate from the 90-day filing period under Title VII, the 
ADA or the ADEA referred to above. Therefore, if you also plan to sue under Title VII, the ADA or the ADEA, in addition to suing 
on the EPA claim, suit must be filed within 90 days of this Notice and within the 2- or 3-year EPA backpay recovery period. 

ATTORNEY REPRESENTATION - Title VII and the ADA: 

If you cannot afford or have been unable to obtain a lawyer to represent you, the U.S. District Court having jurisdiction in your case 
may, in limited circumstances, assist you in obtaining a lawyer. Requests for such assistance must be made to the U.S. District Court 
in the form and manner it requires (you should be prepared to explain in detail your efforts to retain an attorney). Requests should 
be made well before the end of the 90-day period mentioned above, because such requests do not relieve you of the requirement to 
bring suit within 90 days. 

ATTORNEY REFERRAL AND EEOC ASSISTANCE - All Statutes: 

You may contact the EEOC representative shown on your Notice if you need help in fmding a lawyer or if you have any questions 
about your legal rights, including advice on which U.S. District Court can hear your case. If you need to inspect or obtain a copy of 
information in EEOC's file on the charge, please request it promptly in writing and provide your charge number (as shown on your 
Notice). While EEOC destroys charge files after a certain time, all charge files are kept for at least 6 months after our last action on 
the case. Therefore, if you file suit and want to review the charge file, pJease make your review request within 6 months ofthis 
Notice. (Before filing suit, any request should be made within the next 90 days.) 

IF YOU FILE SUIT, PLEASE SEND A COpy OF YOUR COURT COMPLAINT TO THIS OFFICE. 
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EEOC Fonn 161·A (3/98) u.s. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

NOTICE OF RIGHT TO SUE

(CONCILIATION FAILURE)

To: James Smith
3308 Bradley Street
Huntsville, AL 35801

From: EEOC

Birmingham District Office
1130 2rd Street South
Suite 2000
Birmingham, AL 35205

TO THE PERSON AGGRIEVED:

This Notice concludes the EEOC's processing ofthe above-numbered charge. The EEOC found reasonable cause to believe that violations ofthe statute(s)
occurred with respect to some or all ofthe matters alleged in the charge but could not obtain a settlement with the Respondent that would provide relief
for you. In addition, the EEOC has decided that is will not bring suit against the Respondent at this time based on this charge and will close its file in this
case. This does not mean that the EEOC is certifying that the Respondent is in compliance with the law, or that the EEOC will not sue the Respondent
later or intervene later in your lawsuit if you decide to sue on your own behalf.

I

i

1

1

D
EEOC Charge No.

130-A1-3623

On behalfofperson(s) aggrieved whose identity is
CONFIDENTIAL (29 CFR § 1601.7(0))

EEOC Representative

Charles E. Guerrier, Regional Attorney

Telephone No.

205-731-2067

- NOTICE OF SUIT RIGHTS -
(See the additional information attached to this form.)

Title VII, tbe Americans witb Disabilities Act, and/or tbe Age Discrimination in Employment Act: This will be the only notice of your right to sue
that we will send you. You may file a lawsuit against the respondent(s) under federal law based on this charge in federal or state court. Your lawsuit must
be filed WITHIN 90 DAYS ofyour receipt oftbis Notice; or your right to sue based on this charge will be lost. (The time limit for filing suit based on
a state claim may be different.)

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) ofthe alleged EPA underpayment.
This means that backpay due for any violations tbat occurred more tban 2 years (3 years) before you file suit may not be collectible.

If you file suit, based on this charge, please send a copy ofyour court complaint to this office.

On behalfofthe Commission

Enclosure(s) (Date Mailed)

cc: Jerry L. Trew, Esq.
JOHNSTON & TREW
915A Merchants Walk
Huntsville, AL

R - Chugach Alaska Corporation/Chugach
Management Services, Inc.

Terri Bozkaya, Esq.
Chugach Alaska Corp./Chugach Management
Services, Inc.
560 East 34th Avenue
Suite 100
Anchorage, AK 99503-4161

I 

i 

I 

1 

EEOC Fonn 161·A (3/98) u.s. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 

To: James Smith 
3308 Bradley Street 
Huntsville, AL 35801 

NOTICE OF RIGHT TO SUE 

(CONCILIATION FAILURE) 

From: EEOC 

Birmingham District Office 
1130 2rd Street South 
Suite 2000 
Birmingham, AL 35205 

D On behalf of person(s) aggrieved whose identity is 
CONFIDENTIAL (29 CFR § 1601.7(a)) 

EEOC Charge No. EEOC Representative Telephone No. 

130-A1-3623 Charles E. Guerrier, Regional Attorney 205-731-2067 

TO THE PERSON AGGRIEVED: 

This Notice concludes the EEOC's processing ofthe above-numbered charge. The EEOC found reasonable cause to believe that violations ofthe statute(s) 
occurred with respect to some or all ofthe matters alleged in the charge but could not obtain a settlement with the Respondent that would provide relief 
for you. In addition, the EEOC has decided that is will not bring suit against the Respondent at this time based on this charge and will close its file in this 
case. This does not mean that the EEOC is certifying that the Respondent is in compliance with the law, or that the EEOC will not sue the Respondent 
later or intervene later in your lawsuit if you decide to sue on your own behalf. 

- NOTICE OF SUIT RIGHTS -
(See the additional information attached to this form.) 

Title VII, the Americans with Disabilities Act, and/or the Age Discrimination in Employment Act: This will be the only notice of your right to sue 
that we will send you. You may file a lawsuit against the respondent(s) under federal law based on this charge in federal or state court. Your lawsuit must 
be filed WITHIN 90 DAYS of your receipt ofthis Notice; or your right to sue based on this charge will be lost. (The time limit for filing suit based on 
a state claim may be different.) 

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) ofthe alleged EPA underpayment. 
This means that backpay due for any violations that occurred more than 2 years (3 years) before you file suit may not be collectible. 

If you file suit, based on this charge, please send a copy of your court complaint to this office. 

On behalf ofthe Commission 

Enclosure(s) 

cc: Jerry L. Trew, Esq. 
JOHNSTON & TREW 
915A Merchants Walk 
Huntsville, AL 

R - Chugach Alaska Corporation/Chugach 
Management Services, Inc. 

Terri Bozkaya, Esq. 
Chugach Alaska Corp./Chugach Management 
Services, Inc. 
560 East 34th Avenue 
Suite 100 
Anchorage, AK 99503-4161 
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Enclosure with EEOC
Form 161-A (3/98)

INFORMAnON RELATED TO FILING SUIT
UNDER THE LAWS ENFORCED BY THE EEOC

(This information relates to filing suit in Federal or State court under Federal law.
Ifyou also plan to sue claiming violations ofState law, please be aware that time limits and other

provisions ofState law may be shorter or more limited than those described below.)

P S RI S Title VII of the Civil Rights Act, the Americans with Disabilities Act (ADA),
R1VATE UIT GHT - or the Age Discrimination in Employment Act (ADEA):

In order to pursue this matter further, you must file a lawsuit against the respondent(s) named in the charge within 90 days of the
date you receive this Notice. Therefore, you should keep a record of this date. Once this 90-day period is over, your right to sue
based on the charge referred to in this Notice will be lost. Ifyou intend to consult an attorney, you should do so promptly. Give your
attorney a copy of this Notice, and its envelope, and tell him or her the date you received it. Furthermore, in order to avoid any
question that you did not act in a timely manner, it is prudent that your suit be filed within 90 days of the date this Notice was
mailed to you (as indicated where the Notice is signed) or the date of the postmark, iflater.

Your lawsuit may be filed in U.S. District Court or a State court ofcompetent jurisdiction. (Usually, the appropriate State court is
the general civil trial court.) Whether you file in Federal or State court is a matter for you to decide after talking to your attorney.
Filing this Notice is not enough. You must file a "complaint" that contains a short statement of the facts of your case which shows
that you are entitled to relief. Your suit may include any matter alleged in the charge or, to the extent permitted by court decisions,
matters like or related to the matters alleged in the charge. Generally, suits are brought in the State where the alleged unlawful
practice occurred, but in some cases can be brought where relevant employment records are kept, where the employment would have
been, or where the respondent has its main office. If you have simple questions, you usually can get answers from the office of the
clerk ofthe court where you are bringing suit, but do not expect that office to write your complaint or make legal strategy decisions
for you.

PRIVATE SUIT RIGHTS - Equal Pay Act (EPA):

EPA suits must be filed in court within 2 years (3 years for willful violations) of the alleged EPA underpayment: backpay due for
violations that occurred more than 2 years (3 years) before you file suit may not be collectible. For example, ifyou were underpaid
under the EPA for work performed from 7/1/00 to 12/1/00, you should file suit before 7/1/02 -- not 12/1/02 -- in order to recover
unpaid wages due for July 2000. This time limit for filing an EPA suit is separate from the 90-day filing period under Title VII, the
ADA or the ADEA referred to above. Therefore, ifyou also plan to sue under Title VII, the ADA or the ADEA, in addition to suing
on the EPA claim, suit must be filed within 90 days of this Notice and within the 2- or 3-year EPA backpay recovery period.

ATTORNEY REPRESENTATION - Title VII and the ADA:

Ifyou cannot afford or have been unable to obtain a lawyer to represent you, the U.S. District Court having jurisdiction in your case
may, in limited circumstances, assist you in obtaining a lawyer. Requests for such assistance must be made to the U.S. District Court
in the form and manner it requires (you should be prepared to explain in detail your efforts to retain an attorney). Requests should
be made well before the end of the 90-day period mentioned above, because such requests do not relieve you of the requirement to
bring suit within 90 days.

ATTORNEY REFERRAL AND EEOC ASSISTANCE - All Statutes:

You may contact the EEOC representative shown on your Notice if you need help in fmding a lawyer or if you have any questions
about your legal rights, including advice on which U.S. District Court can hear your case. If you need to inspect or obtain a copy of
information in EEOC's file on the charge, please request it promptly in writing and provide your charge number (as shown on your
Notice). While EEOC destroys charge files after a certain time, all charge files are kept for at least 6 months after our last action on
the case. Therefore, ifyou file suit and want to review the charge file, please make your review request within 6 months ofthis
Notice. (Before filing suit, any request should be made within the next 90 days.)

IF You FILE SUIT, PLEASE SEND A COpy OF YOUR COURT COMPLAINT TO THIS OFFICE.

Enclosure with EEOC 
Form 161-A (3/98) 

INFORMA nON RELATED TO FILING SUIT 
UNDER THE LAWS ENFORCED BY THE EEOC 

(This information relates to filing suit in Federal or State court under Federal law. 
If you also plan to sue claiming violations of State law, please be aware that time limits and other 

provisions of State law may be shorter or more limited than those described below.) 

P S RI S Title VII of the Civil Rights Act, the Americans with Disabilities Act (ADA), 
R1VATE UIT GHT - or the Age Discrimination in Employment Act (ADEA): 

In order to pursue this matter further, you must file a lawsuit against the respondent(s) named in the charge within 90 days of the 
date you receive this Notice. Therefore, you should keep a record of this date. Once this 90-day period is over, your right to sue 
based on the charge referred to in this Notice will be lost. If you intend to consult an attorney, you should do so promptly. Give your 
attorney a copy of this Notice, and its envelope, and tell him or her the date you received it. Furthermore, in order to avoid any 
question that you did not act in a timely manner, it is prudent that your suit be filed within 90 days of the date this Notice was 
mailed to you (as indicated where the Notice is signed) or the date of the postmark, iflater. 

Your lawsuit may be filed in U.S. District Court or a State court of competent jurisdiction. (Usually, the appropriate State court is 
the general civil trial court.) Whether you file in Federal or State court is a matter for you to decide after talking to your attorney. 
Filing this Notice is not enough. You must file a "complaint" that contains a short statement of the facts of your case which shows 
that you are entitled to relief. Your suit may include any matter alleged in the charge or, to the extent permitted by court decisions, 
matters like or related to the matters alleged in the charge. Generally, suits are brought in the State where the alleged unlawful 
practice occurred, but in some cases can be brought where relevant employment records are kept, where the employment would have 
been, or where the respondent has its main office. If you have simple questions, you usually can get answers from the office of the 
clerk of the court where you are bringing suit, but do not expect that office to write your complaint or make legal strategy decisions 
for you. 

PRIVATE SUIT RIGHTS - Equal Pay Act (EPA): 

EPA suits must be filed in court within 2 years (3 years for willful violations) of the alleged EPA underpayment: backpay due for 
violations that occurred more than 2 years (3 years) before you file suit may not be collectible. For example, if you were underpaid 
under the EPA for work performed from 7/1/00 to 12/1/00, you should file suit before 711/02 -- not 12/1/02 -- in order to recover 
unpaid wages due for July 2000. This time limit for filing an EPA suit is separate from the 90-day filing period under Title VII, the 
ADA or the ADEA referred to above. Therefore, if you also plan to sue under Title VII, the ADA or the ADEA, in addition to suing 
on the EPA claim, suit must be filed within 90 days of this Notice and within the 2- or 3-year EPA backpay recovery period. 

ATTORNEY REPRESENTATION - Title VII and the ADA: 

If you cannot afford or have been unable to obtain a lawyer to represent you, the U.S. District Court having jurisdiction in your case 
may, in limited circumstances, assist you in obtainirIg a lawyer. Requests for such assistance must be made to the U.S. District Court 
in the form and manner it requires (you should be prepared to explain in detail your efforts to retain an attorney). Requests should 
be made well before the end of the 90-day period mentioned above, because such requests do not relieve you of the requirement to 
bring suit within 90 days. 

ATTORNEY REFERRAL AND EEOC ASSISTANCE - All Statutes: 

You may contact the EEOC representative shown on your Notice if you need help in fmding a lawyer or if you have any questions 
about your legal rights, including advice on which U.S. District Court can hear your case. If you need to inspect or obtain a copy of 
information in EEOC's file on the charge, please request it promptly in writing and provide your charge number (as shown on your 
Notice). While EEOC destroys charge files after a certain time, all charge files are kept for at least 6 months after our last action on 
the case. Therefore, if you file suit and want to review the charge file, please make your review request within 6 months ofthis 
Notice. (Before filing suit, any request should be made within the next 90 days.) 

IF You FILE SUIT, PLEASE SEND A COpy OF YOUR COURT COMPLAINT TO THIS OFFICE. 
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EEOC Form 161-A (3/98) U.S. .l!:QUAL EMPLOYMENT OPPORTUNITY COMMISSION

NOTICE OF RIGHT TO SUE
(CONCILIATION FAILURE)

To:

D
EEOC Charge No.

Dorenzo Stinnett
3914 Shamrock Drive
Huntsville, AL 35810

On behalfofperson(s) aggrieved whose identity is
CONFIDENTIAL (29 CFR § 1601.7(a))

EEOC Representative

From: EEOC
Birmingham District Office
1130 220d Street South
Suite 2000
Birmingham, AL 35205

Telephone No.

130-AI-3619 Charles E. Guerrier, Regional Attorney 205-731-2067

TO THE PERSON AGGRIEVED:

This Notice concludes the EEOC's processing ofthe above-numbered charge. The EEOC found reasonable cause to believe that violations ofthe statute(s)
occurred with respect to some or all of the matters alleged in the charge but could not obtain a settlement with the Respondent that would provide relief
for you. In addition, the EEOC has decided that is will not bring suit against the Respondent at this time based on this charge and will close its file in this
case. This does not mean that the EEOC is certifying that the Respondent is in compliance with the law, or that the EEOC will not sue the Respondent
later or intervene later in your lawsuit ifyou decide to sue on your own behalf.

- NOTICE OF SUIT RIGHTS -
(See the additional information attached to this form.)

Title VII, the Americans with Disabilities Act, and/or the Age Discrimination in Employment Act: This will be the only notice ofyour right to sue
that we will send you. You may file a lawsuit against the respondent(s) under federal law based on this charge in federal or state court. Your lawsuit must
be filed WITHIN 90 DAYS ofyour receipt of this Notice; or your right to sue based on this charge will be lost. (The time limit for filing suit based on
a state claim may be different.)

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) ofthe alleged EPA underpayment.
This means that backpay due for any violations that occurred more than 2 years (3 years) before you file suit may not be collectible.

Ifyou file suit, based on this charge, please send a copy ofyour court complaint to this office.

On behalf of the Commission

03
Enclosure(s)

cc: Jerry L. Trew, Esq.
JOHNSTON & TREW
915A Merchants Walk
Huntsville, AL

R - Chugach Alaska Corporation/Chugach
Management Services, Inc.

Terri Bozkaya, Esq.
Chugach Alaska Corp./Chugach Management
Services, Inc.
560 East 34th Avenue
Suite 100
Anchorage, AK 99503-4161

EEOC Form 161-A (3/98) U.S . .l!:QUAL EMPLOYMENT OPPORTUNITY COMMISSION 

To: Dorenzo Stinnett 
3914 Shamrock Drive 
Huntsville, AL 35810 

NOTICE OF RIGHT TO SUE 
(CONCILIATION FAILURE) 

From: EEOC 
Birmingham District Office 
1130 220d Street South 
Suite 2000 
Birmingham, AL 35205 

D On behalf of person(s) aggrieved whose identity is 
CONFIDENTIAL (29 CFR § 1601.7(a)) 

EEOC Charge No. EEOC Representative Telephone No. 

130-AI-3619 Charles E. Guerrier, Regional Attorney 205-731-2067 

TO THE PERSON AGGRIEVED: 

This Notice concludes the EEOC's processing of the above-numbered charge. The EEOC found reasonable cause to believe that violations ofthe statute(s) 
occurred with respect to some or all of the matters alleged in the charge but could not obtain a settlement with the Respondent that would provide relief 
for you. In addition, the EEOC has decided that is will not bring suit against the Respondent at this time based on this charge and will close its file in this 
case_ This does not mean that the EEOC is certifying that the Respondent is in compliance with the law, or that the EEOC will not sue the Respondent 
later or intervene later in your lawsuit if you decide to sue on your own behalf. 

- NOTICE OF SUIT RIGHTS -
(See the additional information attached to this form.) 

Title VII, the Americans with Disabilities Act, and/or the Age Discrimination in Employment Act: This will be the only notice of your right to sue 
that we will send you. You may file a lawsuit against the respondent( s) under federal law based on this charge in federal or state court. Your lawsuit must 
be filed WITHIN 90 DAYS of your receipt of this Notice; or your right to sue based on this charge will be lost. (The time limit for filing suit based on 
a state claim may be different.) 

Equal Pay Act (EPA): EPA suits must be filed in federal or state court within 2 years (3 years for willful violations) of the alleged EPA underpayment. 
This means that backpay due for any violations that occurred more than 2 years (3 years) before you file suit may not be collectible. 

If you file suit, based on this charge, please send a copy of your court complaint to this office. 

On behalf of the Commission 

Enclosure( s) 

cc: Jerry L. Trew, Esq. 
JOHNSTON & TREW 
915A Merchants Walk 
Huntsville, AL 

R - Chugach Alaska Corporation/Chugach 
Management Services, Inc. 

Terri Bozkaya, Esq. 
Chugach Alaska Corp'/Chugach Management 
Services, Inc. 
560 East 34th Avenue 
Suite 100 
Anchorage, AK 99503-4161 
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Enclosure with EEOC
Fonn 161-A (3/98)

INFORMAnON RELATED TO FILING SUIT

UNDER THE LAWS ENFORCED BY THE EEOC

(This information relates to filing suit in Federal or State court under Federal law.
Ifyou also plan to sue claiming violations ofState law, please be aware that time limits and other

provisions ofState law may be shorter or more limited than those described below.)

P E SUIT RIGHTS _ Title vn of the Civil Rights Act, the Americans with Disabilities Act (ADA),
RIVAT or the Age Discrimination in Employment Act (ADEA):

In order to pursue this matter further, you must file a lawsuit against the respondent(s) named in the charge within 90 days of the
date you receive this Notice. Therefore, you should keep a record of this date. Once this 90-day period is over, your right to sue
based on the charge referred to in this Notice will be lost. Ifyou intend to consult an attorney, you should do so promptly. Give your
attorney a copy of this Notice, and its envelope, and tell him or her the date you received it. Furthermore, in .order to avoid any
question that you did not act in a timely manner, it is prudent that your suit be filed within 90 days of the date this Notice was
mailed to you (as indicated where the Notice is signed) or the date of the postmark, iflater.

Your lawsuit may be filed in U.S. District Court or a State court of competent jurisdiction. (Usually, the appropriate State court is
the general civil trial court.) Whether you file in Federal or State court is a matter for you to decide after talking to your attorney.
Filing this Notice is not enough. You must file a "complaint" that contains a short statement of the facts ofyour case which shows
that you are entitled to relief. Your suit may include any matter alleged in the charge or, to the extent permitted by court decisions,
matters like or related to the matters alleged in the charge. Generally, suits are brought in the State where the alleged unlawful
practice occurred, but in some cases can be brought where relevant employment records are kept, where the employment would have
been, or where the respondent has its main office. Ifyou have simple questions, you usually can get answers from the office of the
clerk ofthe court where you are bringing suit, but do not expect that office to write your complaint or make legal strategy decisions
for you.

PRIVATE SUIT RIGHTS - Equal Pay Act (EPA):

EPA suits must be filed in court within 2 years (3 years for willful violations) of the alleged EPA underpayment: backpay due for
violations that occurred more than 2 years (3 years) before you file suit may not be collectible. For example, uyou were underpaid
under the EPA for work performed from 7/1/00 to 12/1/00, you should file suit before 7/1/02 -- not 12/1/02 -- in order to recover
unpaid wages due for July 2000. This time limit for filing an EPA suit is separate from the 90-day filing period under Title VII, the
ADA or the ADEA referred to above. Therefore, ifyou also plan to sue under Title VII, the ADA or the ADEA, in addition to suing
on the EPA claim, suit must be filed within 90 days ofthis Notice and within the 2- or 3-year EPA backpay recovery period.

ATTORNEY REPRESENTATION - Title vn and the ADA:

Ifyou cannot afford or have been unable to obtain a lawyer to represent you, the U.S. District Court having jurisdiction in your case
may, in limited circwnstances, assist you in obtaining a lawyer. Requests for such assistance must be made to the U.S. District Court
in the form and manner it requires (you should be prepared to explain in detail your efforts to retain an attorney). Requests should
be made well before the end of the 90-day period mentioned above, because such requests do not relieve you of the requirement to
bring suit within 90 days.

ATTORNEY REFERRAL AND EEOC ASSISTANCE - All Statutes:

You may contact the EEOC representative shown on your Notice if you need help in finding a lawyer or if you have any questions
about your legal rights, including advice on which U.S. District Court can hear your case. Ifyou need to inspect'or obtain a copy of
information in EEOes file on the charge, please request it promptly in writing and provide your charge number (as shown on your
Notice). While EEOC destroys charge files after a certain time, all charge files are kept for at least 6 months after our last action on
the case. Therefore, ifyou file suit and want to review the charge file, please make your review request within 6 months of this
Notice. (Before filing suit, any request should be made within the next 90 days.)

IF You FILE SUIT, PLEASE SEND A COpy OF YOUR COURT COMPLAINT TO THIS OFFICE.

Enclosure with EEOC 
Fonn 161-A (3/98) 

INFORMA TION RELATED TO FILING SUIT 

UNDER THE LAWS ENFORCED BY THE EEOC 

(This information relates to filing suit in Federal or State court under Federal law. 
If you also plan to sue claiming violations of State law, please be aware that time limits and other 

provisions olState law may be shorter or more limited than those described below.) 

P E SUIT RIGHTS _ Title vn of the Civil Rights Act, the Americans with Disabilities Act (ADA), 
RIV AT or the Age Discrimination in Employment Act (ADEA): 

In order to pursue this matter further, you must file a lawsuit against the respondent(s) named in the charge within 90 days of the 
date you receive this Notice. Therefore, you should keep a record of this date. Once this 90-day period is over, your right to sue 
based on the charge referred to in this Notice will be lost. If you intend to consult an attorney, you should do so promptly. Give your 
attorney a copy of this Notice, and its envelope, and tell him or her the date you received it. Furthermore, in .order to avoid any 
question that you did not act in a timely manner, it is prudent that your suit be filed within 90 days of the date this Notice was 
mailed to you (as indicated where the Notice is signed) or the date of the postmark, iflater. 

Your lawsuit may be filed in u.s. District Court or a State court of competent jurisdiction. (Usually, the appropriate State court is 
the general civil trial court.) Whether you file in Federal or State court is a matter for you to decide after talking to your attorney. 
Filing this Notice is not enough. You must file a "complaint" that contains a short statement of the facts of your case which shows 
that you are entitled to relief. Your suit may include any matter alleged in the charge or, to the extent permitted by court decisions, 
matters like or related to the matters alleged in the charge. Generally, suits are brought in the State where the alleged unlawful 
practice occurred, but in some cases can be brought where relevant employment records are kept, where the employment would have 
been, or where the respondent has its main office. If you have simple questions, you usually can get answers from the office of the 
clerk of the court where you are bringing suit, but do not expect that office to write your complaint or make legal strategy decisions 
for you. 

PRIVATE SUIT RIGHTS - Equal Pay Act (EPA): 

EPA suits must be filed in court within 2 years (3 years for willful violations) of the alleged EPA underpayment: backpay due for 
violations that occurred more than 2 years (3 years) before you file suit may not be collectible. For example, uyou were underpaid 
under the EPA for work performed from 7/1/00 to 12/1/00, you should file suit before 7/1/02 -- not 12/1/02 -- in order to recover 
unpaid wages due for July 2000. This time limit for filing an EPA suit is separate from the 90-day filing period under Title VII, the 
ADA or the ADEA referred to above. Therefore, if you also plan to sue under Title VII, the ADA or the ADEA, in addition to suing 
on the EPA claim, suit must be filed within 90 days of this Notice and within the 2- or 3-year EPA baclcpay recovery period. 

ATTORNEY REPRESENTATION - Title vn and the ADA: 

If you cannot afford or have been unable to obtain a lawyer to represent you, the U.S. District Court having jurisdiction in your case 
may, in limited circwnstances, assist you in obtaining a lawyer. Requests for such assistance must be made to the U.S. District Court 
in the form and manner it requires (you should be prepared to explain in detail your efforts to retain an attorney). Requests should 
be made well before the end of the 90-day period mentioned above, because such requests do not relieve you of the requirement to 
bring suit within 90 days. 

ATTORNEY REFERRAL AND EEOC ASSISTANCE - All Statutes: 

You may contact the EEOC representative shown on your Notice if you need help in finding a lawyer or if you have any questions 
about your legal rights, including advice on which U.S. District Court can hear your case. If you need to inspect 'or obtain a copy of 
information in EEOes file on the charge, please request it promptly in writing and provide your charge number (as shown on your 
Notice). While EEOC destroys charge files after a certain time, all charge files are kept for at least 6 months after our last action on 
the case. Therefore, if you file suit and want to review the charge file, please make your review request within 6 months of tbis 
Notice. (Before filing suit, any request should be made within the next 90 days.) 

IF You FILE SUIT, PLEASE SEND A COpy OF YOUR COURT COMPLAINT TO THIS OFFICE. 
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