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Learning to Accelerate Student Growth
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The Every Student Succeeds Act (ESSA) 
redefines professional development as 
follows: “The term ‘professional development’ 
means activities that . . . are sustained (not 
stand-alone, 1-day, or short-term workshops), 
intensive, collaborative, job-embedded, 
data-driven, and classroom-focused.”  
(S. 1177, Section 8002, p. 295, para. 42). In other 
words, ESSA emphasizes the importance of 
professional learning as an ongoing process, 
embedded in an educator’s day-to-day work. 

As opposed to the traditional one-day, 
stand-alone, one-workshop-and-done 
approach, HMH Professional Services 
uses a research-based, student-centered 
model focused on the school or district’s 
goals. This executive summary provides 
an overview of how our professional 
learning, when combined with high-quality 
instructional materials, can accelerate 
student growth and prepare students 
for college, career, and beyond.

Professional Learning That Helps  
You Inspire Lifelong Learners
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YOUR PROFESSIONAL LEARNING JOURNEY WITH HMH

Together with the experts from Literacy Solutions™ and Math Solutions®, HMH Professional Services 
helps schools and districts achieve measurable gains with a person-to-person approach to 
professional learning centered on student outcomes. HMH Professional Services collaborates 
with leadership to co-develop a plan for improvement, goals for teacher and student learning, 
and metrics to monitor progress for program implementation and student achievement. This 
collaboration between the Professional Services team and the school or district can serve as a 
model for collaboration between district leaders, school administrators, and teachers. Ongoing 
professional development helps the district build and maintain a community of learners working 
together to improve instruction.

OUR PHILOSOPHY

Implementation
Support and Follow-Up

Grow Your Practice
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Your Learning Journey  
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Results
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HMH is committed to developing programs, 
professional services, and integrated solutions 
that support everyone in our learning 
ecosystems as we work together to teach and 
reach this generation. We believe strongly in 
a mixed-methods approach to our research— 
an approach that provides meaningful and 
contextualized information and results. At HMH, 
we incorporate evidence-based research 
into the product development cycle of our 
educational programs, learning assessments, 
professional services, and implementation 
strategies in a continuous feedback loop. 
Our offerings are anchored in a robust review 
of evidence, learning sciences, and effective 
classroom practice. Every program or service 
is then subject to rigorous and ongoing 
efficacy research to ensure we deliver on this 
commitment. Our Evidence-Based Research Life 
Cycle is based on a rich history of nearly two 
decades of education research experience.

HMH Professional Services collaborates 
with educators to provide a comprehensive 
professional learning experience unique to 
the needs of every school or district. These 
collaborations draw upon years of efficacy 
research, including Implementation Matters: 
Systems for Success (Salinger et al., 2010), 
which detailed what is needed for a successful 
adoption and implementation of READ 180®. This 
report, written in partnership with the American 
Institutes for Research® (AIR®) and the Council 
of the Great City Schools (CGCS), identified the 
key characteristics of effective implementations 
across three phases—initiating, developing, and 
sustaining. The lessons learned from this report 
drive the co-development of goals to ensure 
meaningful and lasting change for schools and 
districts and academic success for all students. 
HMH Professional Services works with schools 
and districts to co-construct an implementation 
plan that considers these lessons and applies 

them in an integrated, unified, and customized 
approach. Each step of the implementation plan 
is informed by an extensive evidence base of 
best practices for school, district, and system 
improvement. To learn more about how effective 
practices, frameworks, and expert opinion from 
research literature has been translated into the 
program and practices of HMH Professional 
Services, visit www.hmhco.com/research/
professional-services-research-foundations. 

OUR RESEARCH-BASED APPROACH

1

23

RESEARCH 
LIFE CYCLE

Stage 1: Foundational and exploratory
With the help of thought leaders, 
practitioners, policymakers, and parents, we 
first identify challenges and propose how a 
program or service can address them.

Stage 2: Development and design
Next, we refine the solution and conduct 
testing with actual users in classrooms and 
schools to guide continued improvements.

Stage 3: Impact
Recognizing learner variability, we measure 
the effectiveness of our solutions in 
classrooms across different settings with 
diverse student populations.
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HMH Professional Services has a deep expertise of technological, pedagogical, and 
content knowledge that the team shares with partner districts, drawing upon the 
resources and proven legacy of both Literacy Solutions and Math Solutions.

OUR TEAM OF HIGH-QUALITY PROFESSIONALS

Math Solutions has been partnering with 
schools and districts to improve math 
instruction for more than 35 years. Founded 
by Marilyn Burns in 1984 and always focused 
exclusively on mathematics education, Math 
Solutions draws upon years of classroom-
grounded research and extensive knowledge 
of curricula and state standards to provide 
the highest-quality face-to-face courses, 
coaching, and publications—all developed 
and delivered by experts in math education. 

Literacy Solutions has been at the forefront of 
promoting rigorous and relevant instruction 
and developing effective instructional leaders. 
Literacy Solutions has produced proven 
strategies, techniques, and research-based 
programs that have helped states, districts, 
and schools drive student achievement 
through data-driven instruction.

Our coaches undergo a rigorous selection and certification 
process to guarantee that teachers will benefit from the 
right kind of non-evaluative support and guidance that 
will help them grow their practice and improve student 
outcomes. HMH coaches are former and current teachers, 
coaches, curriculum specialists, subject matter experts, 
and EdTech experts. The coaching relationships with 
teachers are grounded in trust, optimism, and the shared 
goal of helping students be the best they can be.
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SCALABLE AND SUSTAINABLE CHANGE

11

PRACTICE, REFLECT, & GROW 

OUR RESEARCH-
BASED COACHING 
MODEL

INTRODUCING 
HMH COACHING 
STUDIO

We combine data, 
goal setting, planning, 
implementation, and 
reflection to take your 
classroom, school, and 
district to optimal levels 
of achievement 

REVIEW 
PROGRESS
and reflect 

on result

ANALYZE
student data 

as informed by 
district goals

SET
student 
learning 
targets

PLAN
instruction to 

support learning 
targets

IMPLEMENT
the  

plan

STUDENT-CENTERED 
COACHING MODEL

Teachers develop meaningful 
learning experiences in the 
Coaching Studio  They upload 
videos, get feedback from 
coaches, share with colleagues, 
and create classrooms where 
students are encouraged to 
take risks, solve problems, and 
work together 

Extensive research has demonstrated that 
the most effective and successful form of 
professional development is job-embedded 
coaching. A recent meta-analysis identified 
60 studies of teacher coaching programs 
and found effect sizes of 0.49 standard 
deviations on instruction and 0.18 standard 
deviations on achievement. The effect size 
for instruction is larger than effects found in 
studies that have investigated differences 
between novice and experienced teachers. 
The effects on achievement are larger than 
estimated effects for “student incentives, 
teacher pre-service training, merit-based 
pay, general PD, data-driven instruction, and 
extended learning time.” (Kraft et al., 2018).

Instructional coaching allows teachers to 
retain and put into practice the majority 
of what they learn from their coaches as 
opposed to out-of-classroom workshops, 
where teachers neither retain nor use the 
majority of what they learn (Knight, 2009). 
Effective coaching—whether it is individual, 
group-based, delivered through a webinar 

or a Professional Learning Community, or is a 
mixture of several methods—is student-centered 
and learner driven. The coaching partnership 
proceeds through a cycle that includes the 
coach and learner collaborating to identify 
problems and goals, the coach modeling 
target strategies or observing and collecting 
evidence, the coach and learner reflecting and 
agreeing on action steps, the learner taking 
the action steps, and the learner reflecting 
and again collaborating with the coach to 
refine their practice (Taylor & Chanter, 2016).

The HMH Coaching Model puts students at the 
center of the collaboration between teachers, 
coaches, and administrators. Coaches foster 
this culture of collaboration at the school and 
district level by building strong relationships 
with teachers. Taking time to analyze, reflect 
on, and explore new ideas as partners, 
coaches support teachers’ understanding 
and application of new content knowledge 
and effective instructional practices. The 
coaching cycle diagram illustrates the path 
teachers engage in with their coaches.
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HMH Professional Services works with the school or district to personalize professional learning 
through a blended approach, including in-person and online coaching, webinars, and other 
opportunities for teachers to shape their own learning. Teachers benefit from a flexible professional 
learning experience that is ongoing and focused on goals addressing their unique needs. 

FRAMEWORK TO BUILD CAPACITY

GETTING STARTED
For those implementing HMH programs, 
foundational Getting Started courses help 
educators learn how to use their HMH programs 
in the context of lesson planning and classroom 
instruction. These interactive sessions allow 
participants to experience lessons from 
both the teacher and student perspectives. 
Additionally, teachers get hands-on practice 
accessing and integrating the digital resources
into their instruction. Each Getting Started 
course comes with a comprehensive 
Professional Learning Guide for 
additional on-demand support. 

FOLLOW-UP
Follow-Up sessions build upon the foundational 
knowledge of Getting Started to help teachers 
take full advantage of their HMH program’s 
components, assessments, differentiation, 
and digital tools in meeting the needs 
of their students. Topics are classroom-
focused, hands-on, and offer opportunities 
to apply understanding. Follow-Up sessions 
are modular and flexible, with topics and 
lengths designed to meet the needs of 
different groups of teachers within the same 
district and even within the same school.

INSTRUCTIONAL PRACTICES
Practice-based courses bring best practices 
and innovative approaches to equip educators 
with the most effective, research-based 
instructional strategies. Beginning with a needs 
assessment or strategic plan, HMH teams work 
to customize courses, coaching, and leadership 
experience to raise student achievement 
and transform school-wide performance. 

COACHING
Job-embedded instructional coaching provides 
a sustainable, data-driven, and personalized 
approach to helping each teacher meet their 
individual learning goals. As described in 
the previous section, HMH’s research-based 
coaching model is student-focused and proven 
to help teachers improve their practice and raise 
student achievement. Coaching can include:

• Model lessons to illustrate 
instructional techniques

• Support for implementing 
effective teaching practices

• Differentiation strategies to meet 
the needs of all students

• Focus on developing and 
deepening content knowledge

• Analysis of student work samples 
to assess learning and determine 
instructional next steps

• Facilitation of professional 
learning communities, cadres, 
and collaborative planning
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HMH COACHING STUDIO
To make coaching even more accessible, the 
HMH Coaching Studio provides a platform for 
teachers and coaches to stay connected, share 
resources, upload and reflect on classroom 
videos, and make continuing progress on 
learning goals. Through the HMH Coaching 
Studio, teachers have access to goal tracking, 
model lessons, collaboration spaces, video-
powered coaching, and more. A recent study of 
the Blended Professional Learning Program in 
four districts found that teachers reported that 
the quality of live online coaching activities was 
high. They particularly appreciated that sessions 
with online coaches were efficient and well-
planned, helped them to use data in identifying 
and addressing the needs of individual 
students, and located resources they could use 
to improve instruction and motivate students. 

Teachers also valued receiving encouragement 
for their efforts, having easy access to coaches, 
and seeing coaches’ positive attitudes.

The meta-analysis of instructional coaching 
included 13 studies that evaluated virtual 
coaching models; 10 of those studies evaluated 
versions of the My Teaching Partner program. 
There were no significant differences in effect 
sizes for in-person and virtual coaching 
programs. The authors identified several 
aspects of virtual coaching as potential 
strengths: increasing the number of teachers 
with whom a high-quality coach can work, 
reducing teachers’ concern about being 
evaluated by their coach, and lowering costs 
while increasing scalability (Kraft et al., 2018).

Through the HMH Coaching Studio, 
teachers have access to:

• Goal Tracker  
Allows teachers to create and 
track growth goals personalized 
to them

• Model Lesson Library  
Hundreds of HMH classroom and 
expert videos of best practices

• Collaboration Hub  
Discussion forums, resource-
sharing, and video-based 
reflection to drive collaboration 
with their coach and peers

• Video-Powered Coaching  
Allows teachers to upload videos 
of their instruction for their own 
reflection or to share with their 
coach and peers
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PROGRESS INFORMED BY DATA

HMH Professional Services collaborates with schools and districts to co-develop a measurement 
and progress-monitoring approach that fits into their implementation plan and helps them to 
achieve their goals. Consultants work with the school or district at the onset of the partnership 
to establish timelines and desired outcomes, and then evaluate progress at strategic points 
throughout the school year to stay on track to meet those goals or make adjustments as needed.

As discussed previously, the HMH Coaching Model combines data, goal-setting, planning, 
implementation, and reflection to improve instructional practice and ultimately drive student 
achievement. A recent study of the Blended Professional Learning Program found that the online 
coaching sessions helped teachers use data to identify and address the needs of individual 
students and monitor student progress. Most teachers believed their instruction improved 
as a result of what they learned in the coaching sessions. Examples given by teachers from 
across the four districts included increasing use of data to guide instruction, encouraging 
students to take ownership of their learning, using strategies to better engage students, 
differentiating instruction more effectively, and increasing reflection on their own practice.

Another resource that can help coaches and teachers to implement with fidelity is the 
Instructional Practices Inventory (IPI). Based on current research and focused on teaching 
and learning best practices, this is a collaborative tool that coaches and teachers 
can use for classroom observation and progress monitoring. Teachers and coaches 
set goals and then track their progress toward those goals in areas such as learning 
environment, whole- and small-group instruction, and student engagement.
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At HMH, our coaching model is learner focused, partner based, and data driven. We are looking forward to 
partnering with you on your learning journey. Use this inventory to identify practices that are already in place 
in your classroom and as a guide for areas in which you may want to work with your coach.

Instructional Practices Inventory

Math

• Providing a respectful, safe, and culturally 
responsive environment in which mistakes 
are seen as an opportunity to learn

• Structuring the class for independent 
work, pairs, groups, and whole class in a 
thoughtful and deliberate way

• Asking high-level questions that both 
build and reveal new understanding of 
content and practice

• Making appropriate tools available and 
encouraging their use

• Taking an academic risk and relying on 
their own thinking and the thinking of 
other students

• Listening to and asking questions of 
each other to clarify information and 
respectfully challenge ideas

• Explaining their reasoning; constructing 
viable arguments and critiquing the 
reasoning of others

• Communicating using appropriate 
mathematical language, both orally  
and in writing

• Working productively in a variety of 
grouping structures

Learning Environment

• Selecting rigorous learning experiences

• Making learning experiences accessible 
to all students without compromising the 
rigor in the problem

• Expecting students to justify their 
reasoning for all answers, whether correct 
or incorrect

• Selecting learning experiences that 
represent a balance of conceptual 
understanding and procedural fluency

• Persevering in making sense of rigorous 
problems

• Seeking multiple approaches to solving  
a problem

• Using multiple representations when 
solving problems, such as symbols, 
diagrams, graphs, words, and so on

• Understanding math concepts and using 
procedures appropriately

• Using appropriate tools strategically, 
including mental calculations that fit  
the situation

• Looking closely to discern a pattern  
or structure

Reasoning and Sense-Making

1

Instructional Practices Inventory

Science
At HMH, our coaching model is learner focused, partner based, and data driven. We are looking 
forward to partnering with you on your learning journey toward a student-centered, 21st century 
science classroom. Use this inventory to identify instructional practices that already enhance your 
science instruction, and as a guide for areas of deeper exploration with your coach.

© Houghton Mifflin Harcourt Publishing Company.
Houghton Mifflin Harcourt™ is a trademark of Houghton Mifflin Harcourt Publishing Company.

• Connecting learning to real-world situations 
both inside and outside the classroom

• Implementing project- and phenomenon-
based learning that represents a balance  
of conceptual understanding and procedural 
fluency

• Integrating cross-curricular experiences 
for exploration and application of scientific 
content and concepts

• Defining systems and developing models to 
test variables or claims

• Identifying and utilizing a variety of 
information sources and approaches to 
explain phenomena

• Relating causes of events with their effects 
to predict outcomes and justify their 
reasoning using evidence

• Reflecting on and revising their designs and 
claims based on evidence

• Using cross-curricular skills and knowledge 
to deepen their understanding of science 
concepts

• Applying and expanding their learning through 
the lens of appropriate crosscutting concepts

Conceptual Connections

• Addressing students’ initial understanding 
and preconceptions

• Asking students to communicate their claims 
and provide evidence to support or refute  
the claims

• Facilitating questioning and scientific 
discourse

• Engaging students in the iterative 
engineering design process

• Developing and arguing evidence-based 
claims using prior and newly acquired 
knowledge

• Engaging in discourse that reflects an 
understanding of how to gather and evaluate 
information and evidence

• Defining problems and generating testable 
questions leading to further study

• Applying the engineering design process 
to solve problems involving real-world 
phenomena

• Identifying and working within the confines  
of criteria and constraints as they experiment, 
develop models, and resolve explanations  
of phenomena

Scientific Reasoning and Processes

INSTRUCTIONAL PRACTICES INVENTORY (IPI)

1

At HMH, our coaching model is learner focused, partner based, and data driven. We are looking forward 
to partnering with you on your learning journey. Use this inventory to identify practices that are already  
in place in your classroom and as a guide for areas in which you may want to work with your coach. 

Instructional Practices Inventory

Literacy

• Fostering curiosity in students as readers
and writers

• Structuring the class for independent
work, pairs, groups, and whole class in a
thoughtful and deliberate way

• Implementing routines and procedures
to maximize learning

• Asking questions that promote high-level
thinking and discourse

• Providing a respectful, safe, and culturally
responsive environment in which mistakes
are seen as an opportunity to learn

• Showing perseverance and effort when
faced with challenging texts and tasks

• Working productively in a variety
of grouping structures

• Taking academic risks and relying
on one’s own thinking and the thinking
of other students

• Listening and asking questions
to clarify information and respectfully
challenge ideas

• Actively seeking to understand other
perspectives and cultures

Learning Environment

• Using data to make instructional decisions
based on student needs

• Providing feedback to students and
structuring opportunities for peer feedback

• Establishing and communicating
the learning outcome(s) of the lesson
and success criteria

• Monitoring learning and adjusting teaching
during instruction

• Articulating what one is learning and why

• Setting goals, identifying learning steps,
and reflecting on progress

• Applying teacher and peer feedback
to strengthen and deepen learning

Formative Assessment

© Houghton Mifflin Harcourt Publishing Company.
Houghton Mifflin Harcourt™ is a trademark of Houghton Mifflin Harcourt Publishing Company.
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CHALLENGE: A 2015 instructional 
practice review revealed the need 
for a shift from a teacher-centered 
approach to student-centered learning 
that would enable application of 
knowledge in real-world situations and 
enhance college and career readiness. 

SOLUTION: The Troup County 
School System (TCSS) partnered 
with HMH Literacy Solutions and the 
International Center for Leadership 
in Education® (ICLE) to develop a 
robust five-year professional learning 
plan for TCSS teachers, including 
program implementation services 
and instructional coaching. To further 
support striving readers, the district  
also implemented leading blended 
learning intervention programs from 
HMH, including iRead®, System 44®,  
and READ 180 Universal.

RESULTS: TCSS was able to build 
capacity for accelerating student 
achievement. Graduation rates 
increased by 6.6% over three years 
to 78%, and discipline referrals across 
the district decreased 27% from 
the first semester of the 2016–2017 
school year to the first semester 
of the 2017–2018 school year.

Read the full impact studies and find more success stories at: hmhco.com/professionalservices

HMH Professional Services has years of experience partnering with school districts to scale 
successful practices. Together, we set goals and effectively plan, encourage collaboration, co-
construct coaching situations, personalize professional learning, co-develop teachers’ pedagogy, 
accelerate technology adoption, and monitor progress towards system goals. HMH has a history 
of demonstrated success driving student achievement across diverse student and educator 
landscapes. Read some of our success stories below.

LEGACY OF EQUITY AND ENGAGEMENT

7

THE SOLUTION
In the spring of 2015, the Troup County School System (TCSS) collaborated with HMH Professional 
Services, including the Literacy Solutions and International Center for Leadership in Education® (ICLE) 
teams, to develop a five-year comprehensive professional learning plan for TCSS teachers and 
leaders. The team first assessed perceptions of learning and instructional practices, developed  
and articulated district strategy for instructional excellence, and amplified a shared vision across  
the entire TCSS community. Specifically, the team worked with the district to build capacity in five 
key areas: 

• Establishing a positive vision and culture 
• Increasing rigor and relevance in instruction
• Monitoring progress using data
• Building instructional leadership capacity
• Implementing READ 180® Universal, System 44®, and iRead ®  programs

During the 2016–2017 school year, TCSS continued to build a common understanding of 
instructional excellence and strategies for all staff to use in daily practice. Literacy Solutions and 
ICLE provided extensive job-embedded instructional coaching, focusing on rigor and relevance, 
and professional learning for teachers, working hand-in-hand to guide best practices and ensure 
the successful implementation of READ 180 Universal, System 44, and iRead into Troup classrooms. 
TCSS also received building-level executive coaching through ICLE to build strong instructional 
leadership capacity that provides support for their teachers in a collaborative manner. The HMH 
Professional Services team met with the TCSS team on a monthly basis to review data, track 
results, and monitor progress.

THE RESULTS
In the first year, the teams collaborated to build a positive vision and culture across the district. 
Through the support provided by the HMH Professional Services teams, TCSS was able to build 
capacity for accelerating student achievement and set the district on a path toward long-term 
success.

90%

Overview TCSS Test Results for System 44 Students

509 STUDENTS
w/2+ Phonics Inventory

IMPROVE 
ACCURACY

FLUENCY 
GROWTH OF 

4+ POINTS

ADVANCING 
DECODING

511 STUDENTS
w/2+ Reading Inventory

45%
22%

IMPROVED 
LEXILE SCORE

EXCEEDED 
ANNUAL 

GROWTH 
GOAL

75%

37%

(Chart 1, figure 2) A total of 509 students across 15 schools completed a minimum of two Phonics Inventory® assessments at least 
eight weeks apart and at least 20 software sessions. At the beginning of the 2016–2017 school year, 11 System 44 students were 
classified as pre-decoders, 263 students were beginning decoders, 235 were developing, and 0 were advancing. By the end-
of-year Phonics Inventory assessment, the students had made progress in mastering the foundational reading skills: 8 System 44 
students were classified as pre-decoders, 211 students were beginning decoders, 194 were developing, and 96 were advancing.

Lexile® Growth  
(Relative to program completion for students using READ 180 Universal)

UNDER 5  
SEGMENTS 

 (348 Students)

69L

5 TO 8 
SEGMENTS 

 (428 Students)

113L

9 TO 12 
SEGMENTS 

 (263 Students)

135L

13+ 
 SEGMENTS 

 (274 Students)

160L

(Chart 2, figure 3) The READ 180 Universal analysis of student achievement results included a total of 1,313 students across 
18 schools in Grades 4 to 9 for the 2016–2017 school year. These students completed at least 20 software sessions and two 
Reading Inventory® assessments at least eight weeks apart. Overall, READ 180 students experienced an average fall-to-
spring Lexile gain of 116L, from 600L to 716L, with 81% of students experiencing a Lexile gain and 60% of students meeting or 
exceeding expected growth for the year. 
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Troup County School System, Georgia
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CHALLENGE: In 2012 the North Kansas 
City School District was at a critical 
point with Common Core on the 
horizon and student math scores 
plateauing. The district identified 
a need for teachers to understand 
mathematics at a deeper level and 
to implement instructional methods 
that would support students’ ability 
to think abstractly about math and 
develop conceptual understanding.

SOLUTION: Beginning in the spring 
of 2012 and continuing over the 
next three years, North Kansas City 
School District implemented the use 
of Math Solutions in elementary and 
secondary schools and established 
a sustainable model for training and 
self-sufficiency across the district.

RESULTS: In Missouri state exams, the 
district has achieved its highest level 
of third-grade math proficiency in 
over ten years with about 71 percent 
earning scores in the advanced 
or proficient categories in 2016, an 
increase of 14% in two years. The district 
also saw a noticeable change in the 
energy in classrooms, increased pride 
in teachers, and positive attitudes 
toward math among students.

North Kansas City Schools, Missouri

Read the full impact studies and find more success stories at: hmhco.com/professionalservices
7

Numbers Are Just the Beginning  
In state exams, the district achieved its 
highest level of third-grade math proficiency 
in over ten years with about 71% earning 
scores in the advanced or proficient 
categories in 2016, an increase of 14% in two 
years. In Grade Four, achievement scores 
jumped from 44% in 2014 to 72% in 2016 in 
advanced or proficient categories and from 
55% to 65% in the same categories in Grade 
Five, outperforming the state by 23% and 17%, 
respectively. At the secondary level, the 
district reported a 7% increase in proficient 
and advanced scores for Algebra I, Geometry, 
and Algebra II. This success was not 
measured solely by achievement scores, but 
also by a noticeable change in the energy in 
classrooms, increased pride in teachers, and 
positive attitudes toward math among 
students. 

Hear from other district partners 
here: https://mathsolutions.com/
our-solutions/research-and-
resources/case-studies/ 
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opening to see students excited 
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“The kids feel powerful. They know it’s changing them, and it’s also empowering the 
teachers. It’s eye opening to see students excited and believing that they can do the 
hard math. And it’s because of the practices that have been introduced to teachers.”
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OUR PROMISE

Together with the experts from Literacy Solutions and Math Solutions, HMH Professional Services 
helps schools and districts achieve measurable gains with a person-to-person approach to 
professional learning centered on student outcomes. With coaching, courses, consulting, and 
collaboration, we help you identify your goals and create an explicit pathway to achieving them.

Whether you are interested in focusing on instructional best practices, deepening your content 
knowledge at each grade level, or learning how to get the most out of your curricular program and 
technology, our consultants can provide the support you need to grow your practice and inspire 
your students.
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Together, we’ll build a sustainable culture of 
professional growth and student learning  

in your school or district.
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