CULTURE OF BELONGING

Program Outcome Statement: The aimis fo recnit and retain undemrepresented groups at Fronter Nursing Uriversiy (FNU) and create an
Parap emironment where employees and students fael welcomed.
Individuals matter
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Creating 2 welcoming envitorment will tract and retain people from | | The Rerature suppors the need fo undemepresentad employ
undemepresented groups. students io feel welcomed at higher education instutions.




