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SOCIAL JUSTICE EDUCATION & NURSING INITIATIVE

PURPOSE
Social Justice EDUCATION and Nursing Initiative (SJEANI) pilot 
program seeks to provide diversity, equity, and inclusion, and social justice 

focused educational and skill building opportunities for faculty, staff, and 

students in Emory University’s Nell H. Woodruff School of Nursing (NHWSN) that 

directly supports our value of social responsibility.

Pilot by Benjamin G. Harris

TODAY’S STUDENT

RATIONALE
Emory University’s mission states that it welcomes a diversity of ethnic, cultural, 

socioeconomic, religious, national, and international backgrounds, believing that 

the intellectual and social energy that results from such diversity is critical to 

advancing knowledge. We realize that we must provide our community with the 

tools and opportunities to engage across difference in meaningful and 

productive ways. Diversity of people in a space without intentional engagement, 

often contributes to isolation and tribalism. We encourage and respect the need 

for people of similar backgrounds to be in community together, because it serves 

to encourage and support their experience in ways that is authentic and necessary. 

In addition, we aim to foster a safe environment for engagement across cultural, 

racial, and ideological lines, in hopes of reducing bias and increasing understan-

ding.

A value of the NHWSN is Social Responsibility: We treat all with respect and 

dignity and actively engage with others to positively influence health and social 

justice for all humans. Adams, Bell and Griffin (2007) define social justice as both 

a process and goal. “The goal of social justice education is full and equal 

participation of all groups in a society that is mutually shaped to meet their 

needs. Social justice includes a vision of society that is equitable, and all 

members are physically and psychologically safe and secure." (Social Justice 

Training Institute)

 Lack of accountability for noncompliance
 Lack of training and competence
 Supervisor support
 Heavy workloads and limited time
 Length of online modules 
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o
o
o
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Lack Incentive

DiversityEdu (Online Learning Modules (3)) 

Group Reflection & Discussion Sessions 

Expanded Diversity Learning Workshops

Implement uniformed introductory DEI education

Establish Core DEI Curriculum workshops

Expand faculty and staff DEI knowledge and capacity

Recognize employees that display high DEI engagement

Phase 3: Expanded DEI Learning Workshops
Race / Racism / LGBTQIA++ / Religious/Faith / Disability/differently abled

Gender / Engaging Across Difference: Difficult Conversations

Phase 4: Reflection AND Discussion Sessions
Reflection and discussions sessions offered (DiversityEdu Only).

         Faculty and Staff (Post Launch)

         Student (Post Orientation) 

Phase 5: Evaluation Plan
Evaluation of core and expanded learning modules provided to all participants.

Pre-Launch Assessment (Quantitative)

Post Launch Discussion Sessions (Qualitative)

End-Year Evaluation (Faculty & Staff Only) (Quantitative)

Phase 6: Recognition AND Accountability
SJEANI Certificate of Completion (8 hours)

Continuing Education Credit

Yearly Performance Evaluations

Annual SON-ODEI Publication  

Phase 1: Education and Awareness 
Meet with stakeholders to educate and gain support for initiative. 

Phase 2: Launch AND Listen 
Core learning & competency modules sent to all Faculty and Staff

         Two months allotment to complete modules 

         Report incompletions to supervisors 

Learning module sent to all new students (Orientation requirement)
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55%
high interest in engaging 

in DEI &SJ initiatives

DIVERSE LEadership
fACULTY

AND STAFF

80%

19.4%
Students with Disabilities

Undergraduate 19.4%

11.9%
Graduate 11.9%.

Students with Disabilities

2015 - 2016

VERY IMPORTANT!

2015 - 2016

LGBTQIA+
safer climate 
of belonging, 

safety, 
and inclusion 

95%
INCOMING STUDENT 

INTEREST IN DEI

SOME INTEREST

2015 - 2016

Graduate students of color 1996 = 20.8% 2016 = 32% (AAC&U News)

Undergraduate students of color 1996 = 29.6% 2016 = 45.2% (AAC&U News)

IMPLEMENTATION PLAN

BARRIERS TO IMPLEMENTATION, 
ENGAGEMENT, AND SUCCESS

BACKGROUND

OBJECTIVES

METHODOLOGY AND ENGAGEMENT TOOLS
(CORE & EXPANDED COMPETENCIES)


