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• Describe the academic support components of 
the CNL Scholars Program

• Identify Program challenges
• Discuss Scholars' perceptions of the utility of 

academic support services
• Share recommendations to facilitate recruitment, 

retention and graduation of CNL Scholars

The University of Maryland School of Nursing Pre-
licensure, second-degree, Master’s of Science in 
Nursing Clinical Nurse Leader (CNL) option admitted 
its first students in 2005. Historically, CNL students 
bring a wide variety of knowledge and skills  from 
previous degrees and career-related experiences
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ResultsCNL Scholar Demographics

The majority of the CNL scholars are Black or African 
American (72%), female (75%), U.S. Citizens (93%), 
and Maryland residents (87%)
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CNL Scholar Perspectives
• Adopt an adult learner framework for the 

program.
 Employ faculty, staff and administrators 

who  are sensitive to the needs of adult 
learners.

• Offer DEI workshops for faculty and staff to 
facilitate communicating effectively with 
diverse students.

• Faculty practice active listening vs. defensive 
and reactive responding.

Faculty Perspectives
• Curriculum
 Capitalize on CNL lived experiences
 Use teaching-learning strategies and 

principles of adult learning
• Academic Support Services
 Proactive vs. reactive approach

• Shared governance
 Diversify the admissions committee
 Increase input of CNL faculty in 

admissions processes 
 Reform weight assigned to E-A-M model
 Application submission through decision
 DEI Workshops each semester for faculty, 

staff and CNL
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