Diverse nurses make a difference
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Take Home Message: Latino and Native American Oregonians have lower representation in the health care workforce than in Oregon’s adult
population which has been identified as a health disparity by the Oregon Health Authority. HealthE STEPS 2.0 is a comprehensive innovative plan
of evidenced-based strategies to address health equity through developing a diverse professional nursing workforce to practice in medically
underserved communities.

Targeted OHSU Students
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The HealthE STEPS program addresses Accelerated Baccalaureate Program in Ashland and Portland (total 38 students)
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