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size and number of candidates per position Is
relatively low (n=7-12).

» Over 80% of RNs in MA are white non-Hispanic,
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» Therefore, Increased numbers of students from
diverse backgrounds will be needed to Improve ESUTLS
diversity of regional workforce and meet demand. » 83% of participants retained or graduated.

— » 62% of graduates enroll in RN to BSN program
Grant Participants at grant partner UMass Boston — a continuation
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Primary Participants (N=115): July 2017 to January 2020
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Disadvantaged » The NWD financial and student supports helped to
MedianAge 55\ o (20-57 yrs.) EAUCationally ) ) 300 close the achievement gap for disadvantaged students.
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» Among disadvantaged students, those receiving NWD

URM 33(28.7%)  RuralResident = 13 (11.3%) financial and student support services or just support

services alone, graduated and passed NCLEX-RN at a
higher rate than students with a similar background
who recelved no supports.

Secondary Participants: N=89, support services only; 69%
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29.2% URM
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