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NAME COMPANY YEAR WWW CEO

Mary T. Barra General Motors 2011 2013

Lynne Doughtie KPMG 2015 2015

Ursula Burns Xerox 2004 2009-2016

Ellen Kullman DuPont 2004 2009-2015

Marillyn Hewson Lockheed Martin 2005 2013

Lynn L. Elsenhans Sunoco 2003 2008-2012

Beth Mooney Key Bank 2007 2011

Patricia Woertz Archer Daniels Midland 2005 2009-2014

Michele Buck Hershey Company 2005 2017

Patricia Kampling Alliant Energy 2010 2012

Deborah Gillis Catalyst 2010 2014-2018

Ilene H. Lang Catalyst 2005 2008-2013

Karen S. Lynch CVS Health 2019 2021

Frances Allen
Checkers & Rally’s  

Drive-In Restaurants
2014 2020

Alex Johnston 360 Concussion Care 2015 2020

Jennifer M. Keough JND Legal Administration 2014, 2017 2016

Lori Singleton Arizona Forward 2016 2017

Rachel Taylor Nubix 2016 2017

Stacey D. Stewart March of Dimes 2015 2016

Maggie Chan Jones Tenshey 2014 2017

Dr. Rhonda Meadows Ayin Health Solutions 2013 2018

Jennifer Sherman Federal Signal 2013 2016

Rita Johnson-Mills Nightingale Partners 2011 2020-2021

Joyce Aiko McCulloch Ai Inclusion 2011 2019

Carrie Young Unravel My Travels 2011 2019

Sharon Rossi Food Science Corporation 2011 2017

Kathleen Gibson Southwestern Medical Foundation 2011 2012

Mary Tuuk Kuras Grand Rapids Symphony 2010 2019

Stacy Brown-Philpot Task Rabbit 2009 2016-2020

Heidi Shyu Heidi Shyu Inc. 2008 2016

Karen Sock Sock Enterprises Inc. 2008 2008

Helena Foulkes HBC 2006 2018-2020

Cynthia Hardy Young Pivot Global Partners 2006 2014

Judy Marks Otis 2004 2017

Amy Shaw United Healthcare Global 2021 2021
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Dechert LLP
Headquarters: Philadelphia, PA & New York, NY

Industry: Law

CEO: Henry Nassau

This is a painful and fraught moment in history, but we cannot give in to despair. Many of our col-

leagues are personally affected by these recent events and have too often experienced discrimination 

in their own lives. We must respond in the way that we as a community always do: listen and support 

one another and, just as when our clients’ problems are more difficult than expected, work harder. The 

search for justice has always been fueled and enabled by the law. We cannot turn away now simply 

because the task has become more complicated, or will take longer than we anticipated.

– Chair Andy Levander & CEO Henry Nassau

As a leading global law firm with 26 offices 

around the world, Dechert views diversity and 

inclusion as a core component of the firm’s con-

stitution and the responsibility of all Dechert personnel. 

Each year, firm leaders dedicate time to intense 

interactive sessions on inclusive leadership at the firm’s 

Partner Retreat, an annual gathering of Dechert’s part-

ners from around the world. In 2020, the program was 

expanded to associates and business service profession-

als, and topics included affinity bias, attribution bias, 

covering, in and out groups, priming, and unconscious 

bias. The most recent session focused on inclusive lead-

ership in times of crisis, in response to both the global 

pandemic and the Black Lives Matter movement. 

Dechert’s formal D&I Strategy program includes a 

director, a manager, a senior specialist, a specialist, and 

a global talent assistant. Together, they are responsible 

for strategic oversight and implementation of the firm’s 

D&I initiatives.
The Diversity & Inclusion Committee, comprising 

20 members, oversees policies and procedures that 

support the D&I strategy. 
Diversity liaison partners, who oversee the D&I 

efforts of their respective practice groups, monitor 

assignments for equitable distribution of opportunities 

and workflow, and ensure that diverse individuals are 

mentored and sponsored, advised on their develop-

ment, and promoted internally and externally. 

Dechert’s Asian, Black, Family, Greater Middle 

Eastern, Latino, LGBTQ, and Veteran affinity groups, 

in addition to its Global Women’s Initiative, support the 

development and retention of diverse attorneys. 

Satra Sampson-Arokium

Chief Diversity & Inclusion Officer

Her Credentials: Masters of Public Administration, 

Marist College; BA, political science, State University  

of New York at Albany    

Her Philosophy: “People will forget what you said,  

people will forget what you did, but people will never 

forget how you made them feel.” – Dr. Maya Angelou; 

Take the time to listen, and always treat people with 

dignity and respect.

Dechert publicly condemned the tragic and unconscio-

nable murder of George Floyd and countless others.  

In response to Black Lives Matter, the firm’s diversity 

team planned and implemented a comprehensive em-

ployee program to deepen our understanding of racism, 

anti-racist practices, and ally-ship. The program in-

cluded a Diversity and Inclusion Toolkit; Juneteenth—A 

Day to Reflect and Recharge; Virtual Forums for Black 

Employees; and Stand Against Racism Town Hall and 

Speaker Series. 

In 2021, to improve associate retention, especially for 

diverse and women associates, and promote a culture 

that fosters diversity, equity, and inclusion, Dechert will 

launch a mentoring program, plan a work allocation 

system, build on its town hall and racial justice series, 

continue interactive sessions on inclusive leadership, 

launch and train a new class of diversity liaison partners 

who will oversee D&I efforts in their respective practice 

groups, and host a virtual Diverse Lawyers’ Symposium 

and a Sponsorship and Sustained Support program for 

senior female associates, counsel, and partners.  
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50 Fall 2020

Michael A. Brown
Partner

What ignites my professional pas-
sion is a strong desire to see more 
Black lawyers become successful 
at law firms within the United States. 
I have always noticed that there are 
few Black lawyers in what are con-
sidered the premier U.S. law firms. 
Every year for the last 20 years, I 
have looked at the rankings of the 
top law firms to see how many of the 
lawyers in these firms were Black 
and, more specifically, how many 
were Black partners. The percentag-
es are so low it defies logic. Despite 
the fact that Black lawyers make up 
10–15 percent of all lawyers, Black 
partners only make up around one 
percent of partners. I always be-
lieved that if more Black lawyers got 
opportunities to work at these large 
law firms, the firms would realize 

how talented Black lawyers are, and 
how effective they can be in gener-
ating more business and in turning 
around excellent work product.  

From the time I began working 
at large law firms in 2009, I have 
pushed hard to ensure the success 
of Black lawyers and to help elevate 
them to the position of partner  
within these firms. There is no 
reason not to give Black lawyers 
the opportunities and support they 
deserve to make partner.  

In the age of George Floyd, many 
colleagues and lawyers from other 
firms have asked me what can be 
done to improve the plight of Black 
Americans, with all the racism and 
division that exists in this country. My 
response is always the same: Start 
with the people around you who are 

Black and treat them in the same 
manner as you treat those whose 
skin is another color. That means, in 
law firms where you have Black law-
yers, properly train associates and 
then give them the opportunities 
given to other lawyers to establish 
business contacts so they may ele-
vate to partner.  

Lately, I have seen a greater com-
mitment from law firms to provide 
opportunities to Black lawyers in an 
effort to make the Black lawyers in 
their firms more successful. Let’s 
hope these efforts continue and are 
sustained by these firms. Simply 
put, law firms will be better off with 
the perspectives of Black lawyers 
in business and law, as well as in 
social matters. We are an asset that 
all law firms need.   

We Are an Asset Law Firms Need
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Education: JD, Georgetown University Law Center; BS, College of the Holy CrossCompany Name: Nelson Mullins Riley & Scarborough LLP
Industry: Law
Company CEO: Jim Lehman
Company Headquarters Location: Columbia, South Carolina
Number of Employees: 1,540 firm-wide
Your Location (if different from above): Baltimore, Maryland
Words you live by: Every day alive is a gift and a blessing.  If you don’t ask, the answer is already no.
Who is your personal hero? My mother, the strongest person I have ever met in my life.

What book are you reading? Fraternity by Diane Brady
What was your first job: Newspaper boy
Favorite charity: The Homeless Persons Representation Project
Interests: Time with friends and family, travel, and golf
Family: Married, with two daughters, ages 21 and 18

Reprinted with the permission of PDJ.
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One of the things that I am 
most grateful for is having 
had the opportunity to chart 
my own course early in life. I 
was educated in a public girls’ 
school in Malaysia, where an 
emphasis on discipline and 
humility (everyone took turns 
cleaning the toilets) provided 
a good grounding for a wide 
array of undertakings. My 
parents demanded academic 
excellence, but did not other-
wise get involved. Nor did they 
steer me towards certain paths 
over others. 

It never occurred to me to 
have a role model, and looking 
back, I am certain I would have 
found it limiting to have had to 
forge a path by studying some-
one else’s. I was preoccupied 
with finding a bridge to the 
world of possibilities. So, when 
I was accepted to Yale, I was 

Mentors Have Been Invaluable to My Journey

Melissa Kuan
Chief Strategy Officer,  

New York Life Investment Management
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glad to have followed a seeming-
ly unconventional path. Without 
a doubt, this paved the way for 
me to be more dynamic with my 
future career choices and trust  
my instincts.  

Nevertheless, over the course 
of my career, I have found it in-
valuable to have had mentors and 
sponsors who helped guide my 
journey. They have provided me 
with opportunities, given me the 
support I needed to manage and 
lead across teams, and provided a 
practical window into the stake-
holders we all seek to engage 
every day. Above all, they have 
shown a generosity of time and 
thought, whose dividends can 
only be paid forward 

It is a fraught moment to show 
up and lead, with the events of 
the past year throwing into sharp 
relief the need for more fairness 
and inclusion in the workplace, 

and in society. As age-old biases 
continue to find their way into 
both conscious and unconscious 
realms, the onus is on all of us to 
ensure that everyone is equally 
seen and heard. While Asians 
should be afforded greater visibil-
ity and must represent a greater 
share of the public discourse, the 
task of altering the narrative and 
rebalancing that share falls on all 
of us—Asians included.  

At New York Life, our heritage 
of mutuality compels us to stand 
together with all members of our 
community and try to do better 
for the underrepresented among 
us. There are a few actions we can 
take in the near term to show sol-
idarity, and many of us are think-
ing about ways to effect positive 
change over the longer term. But 
our best instincts are telling us 
that our shared values will point 
the way forward.

Education: Bachelor of Arts, economics, Yale University; Master of Business  

Administration, finance and strategic management, The Wharton School of the  

University of Pennsylvania

Company Name: New York Life Insurance Company

Industry: Insurance, Asset Management

Company CEO: Ted Mathas

Company Headquarters Location: New York, New York

Number of Employees: 11,000

Your Location (if different from above): New York, New York

Words you live by: When connecting the dots, create a few of your own.

What book are you reading? The Code Breaker by Walter Isaacson

What was your first job: Writing and selling short stories to my primary school friends

Favorite charity: Brooklyn Conservatory of Music

Interests: Good food, good films, and good friends

Family: I live with my husband in NYC, and try to stay close to my parents in Malaysia 

and sister in the UK.

www.womenworthwatching.com
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My credentials: JD cum laude, Harvard Law School; BS summa cum laude,  mechanical engineering, University of Maryland, College ParkMy work location: Washington, DC
Words I live by: Treat others with the same dignity and respect as you would  expect to receive.
My personal philosophy: Never set a ceiling for yourself.What I’m reading now: Becoming by Michelle ObamaMy first job: UMCP Engineering Career Center student advisorMy favorite charity: NAACP Legal Defense Fund 
My interests: Spending time with my family, traveling, yoga, and cheering for my children at their sporting events
My family: My husband is a financial advisor at Voya Financial; we have three  children, Aiden (age 9), Avery (age 7), and Ava Rose (age 3).  

Company: WilmerHale
Industry: Law 
Company Headquarters: Boston, Massachusetts & Washington, DCNumber of employees: 1,931
CEO: Susan Murley and Robert Novick (Managing Partners)

Brittany Blueitt Amadi
Partner

The Changing STEM World

Women are becoming more 
widely recognized for their work 
and contributions to STEM. In 
October 2020, two women—Eman-
uelle Charpentier and Jennifer 
Doudna—shared the Nobel Prize 
in a scientific field for the first time. 
However, previous years looked 
much different. In 2019, for exam-
ple, nine individuals won Nobel 
Prizes in the three scientific fields—
physics, chemistry, and physiology 
or medicine. All nine were men. 
Most of them were white. While it 
is encouraging that women are re-
ceiving much deserved recognition 
for their contributions, the world still 
has a long way to go.

Women in STEM 5 Years down 
the Road

I hope to see more women in 

positions of leadership in science 
and technology companies.  The 
vast majority of C-suite positions in 
the life sciences and technology 
sectors are held by men. My hope 
is this will change in the future,  
as more women are advancing 
 in these areas.  

Increasing diversity in STEM 
fields brings with it benefits for soci-
ety at large. Technological advanc-
es and innovation are important for 
stimulating economic growth and 
solving the many issues facing this 
country and the world at large. As 
a society, it is critical that we have a 
diverse group of people in leader-
ship positions who are tasked with 
tackling these problems—people 
who can bring different and unique 
perspectives and solutions to the 
forefront. Increasing the represen-
tation of women in positions of 
leadership is one important step 
toward reaching that goal.

My Own STEM Experience

For the past nine years, I have 
represented clients navigating 
a variety of intellectual property 
challenges. One of the things I 
love most about the job is that 
each case presents a unique 
opportunity to learn about dif-
ferent areas of technology and 
innovation. Over the past several 
years, I have learned about how 
cell phones communicate with 
cell towers, the technology that 
allows the postal service to sort 
millions of pieces of mail every 
day, the techniques that surgeons 
use to conduct complex medi-
cal procedures, and many other 
technologies. Every case brings a 
new challenge, and I never cease 
to be amazed by the incredible 
work science and technology 
companies do every day.  
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Company Name: Nike

Industry: Sports

Company CEO: John Donahoe

Company Headquarters Location: Beaverton, Oregon

Number of Employees: 76,000

Words you live by: Don’t be afraid to take healthy risks.

Who is your personal hero? My father figure, Joe Day

What was your first job: Forklift operator

Favorite charity: Nike N7 Fund 

Interests: Coaching basketball

Family: My wife

Sam McCracken
Nike N7 General Manager  

& Visionary

I am from the Fort Peck Indian 

Reservation in Montana and an 

enrolled member of the Fort Peck 

Sioux and Assiniboine Tribes. My 

mom was a single mother, and my 

uncle, who was my father figure, was 

a rancher. Both showed me the value 

of hard work and resiliency.

My mom, who went to boarding 

school and then joined the United 

States Air Force, had a very strong 

desire for me to help my community. 

In 1980, I began coaching basketball 

at a nearby school and continued 

coaching when I moved to the Bay 

Area. It was through basketball that 

I began to see how impactful sport 

was on kids, particularly those in  

my community.
While coaching, I also became 

a certified forklift operator. A friend 

who worked at Nike invited me to 

interview at one of their distribution 

centers in Oregon, and I was hired in 

1997. At that time, I had no idea what 

my future would look like.

While working at the distribution 

center, I was asked to help revitalize 

Nike’s Native American Network, 

and so, in addition to my job, I  

became the chairman of the 

network. With just a high school 

diploma, I had come from humble 

beginnings, but I was determined to 

make a difference.

In 2005, I received a call from 

Nike’s Sport Research Team. They 

were working on a sneaker that 

could alleviate the impact of neurop-

athy, a complication from diabetes 

resulting in the loss of feeling in 

your feet. Because my community 

has a high rate of diabetes, I had 

seen this firsthand. The research 

team did foot scans across Tribal 

communities and then, designed a 

new sneaker called the Air Native. 

My whole life changed with the 

creation of that shoe.

As an Indigenous person, I  

wanted to make sure my values were 

incorporated in Nike’s company 

culture and products; that’s how we 

started Nike N7. The N stands for 

Native and the 7 represents the belief 

we hold that we must consider the 

impact of our decisions on seven 

generations. With the creation of N7, 

we wanted to create a foundation for 

future generations to lead happier 

and healthier lives. 

More than 15 years later, the N7 

collection continues. We’ve also 

created the N7 Fund. Since 2009, we 

have awarded more than $8 million in 

grants to more than 270 community 

organizations that work with Native 

American youth.

Not bad for a kid from the  

reservation in Montana! Thanks to  

the values my family instilled in me, 

my work on Nike N7 has enabled 

me to be of service to the Indigenous 

community. It’s beyond what I could 

have ever imagined.

I Didn’t Choose My Career Path—My Career Path Chose Me 

20
21

AW
A

R
D

NATIVE 
AMERICAN
INDIGENOUS LEADERS
Worth WatchingTM

INTERNATIONAL

Reprinted with the permission of PDJ.

149

www.womenworthwatching.com
2021 Third Quarter

Kimberly C. Lau
PARTNER AND CHAIR OF TITLE IX/ 

COLLEGE DISCIPLINARY PRACTICE

Education: BA, Syracuse University; JD, Syracuse University College of Law           Company Name: Warshaw Burstein, LLP
Industry: Law
Company CEO: Frederick Cummings, Managing Partner 
Company Headquarters Location: New York, New York
Number of Employees: 88
Words you live by: Don’t underestimate the power of perseverance and grit.Personal Philosophy: It’s all about the long game.
What book are you reading: Dreams from My Father: A Story of Race and Inheritance  by Barack Obama
What was your first job: Hostess/greeter at an Italian family restaurant in HawaiiFavorite charity: Susan G. Komen Foundation
Interests: Painting, baking & travel
Family: Married to Foster Oakley; Daughter, Maya

Right out of law school, I was hired at a white shoe boutique law firm in Manhattan as a 
first-year litigation associate in 2006. Then 
the financial crisis of 2008 struck the nation. I lost my job along with the safety net that came with it. I either had to find a new job or leave New York; I had no family in the New York area having been born and raised in Hawaii. 

Being just two years out of law school, I couldn’t fathom leaving New York yet. Not like this. I de-cided I wasn’t done with New York. I tirelessly searched for a new job, but the economy had been hit hard and the legal field was no exception. I quickly realized that I had to start making conces-sions about my next “dream job” if I was going to survive here in the big city. I worked on document review/temp projects until I secured a litigation associate position at a solo law practice in Queens, New York. It didn’t pay well, there were no  employee benefits, and my supervisor was very 

challenging to work for. 
The experience demanded a high degree of self-sufficiency and efficiency, which ended up serv-ing me well in my next position, when I eventually transitioned to a slightly bigger firm in Manhattan. At my next firm, I was looking for opportunities for upward mobility. A mentor advised me that it was not enough to be good at what I did; I had to start bringing in business if I ever hoped to ascend to partnership. 

Through creative thinking, dedication, and  capitalizing on the right opportunities, I develop- ed my own niche practice in Title IX and college discipline. I then parlayed my experience and practice into a partnership position with my current firm, where my practice has continued to develop and grow. It took grit and perseverance to over-come the challenges I faced in 2008 and it has  paid dividends.

The Power of Perseverance and Grit
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Akin Gump Strauss Hauer & Feld LLP
Diversity Team Name: Firmwide D&I Council
Diversity Team Leader(s): Kim Koopersmith and Nimesh Patel

What Makes this Diversity Team Stand Out

In 2020, Akin Gump restructured its longstanding Firmwide D&I Council (FW Council), which is now led by Chairperson Kim Koopersmith, along with Chief Diversity and Inclusion Officer Nimesh Patel, and includes several key firm leaders. This composition ensures that some of the firm’s most senior leaders are engaged in leading its D&I efforts. The FW Council and the firm-wide D&I team work together closely to execute the firm’s D&I strategy.
Under the leadership of the FW Council and the D&I team, Akin Gump faced the twin pandemics of the coronavirus and racial injustice. At the outset of the pan-demic, when we pivoted to working from home, we were able to rely on the firm’s existing Agile Work Program to smoothly transition to working remotely and ensuring client service at the highest levels.

In response to the demands placed on parents and caregivers now working at home, we executed communi-cation from our chairperson highlighting the challenges faced by caregivers. We also provided guidance to prac-tice-group leaders and to partners generally to ensure flexibility and understanding for the additional demands on caregivers. We also held regular check-ins with attor-neys and staff, regardless of their caregiving responsibili-ties, to stay connected and help identify potential issues.In 2020, Americans also finally recognized and ac-knowledged systemic racism in a way we hadn’t before. At Akin Gump, our FW Council and D&I team led a response to the long-overdue reckoning on racial justice that included making public statements and providing support to racial justice efforts outside the firm, as well as significantly enhancing our existing D&I efforts. This included launching an implicit bias/inclusive leadership initiative and establishing a racial justice steering com-mittee; donating $100,000 each to the NAACP Legal 

Defense and Educational Fund and the Equal Justice Ini-tiative; providing immediate access to antiracism books and resources for all employees; hosting an impressive number of speakers who addressed race and D&I (in-cluding Mo Cowan, Ibram X. Kendi, John Yang, Lupe Martinez, and Sharice Davids); holding a firm-wide town hall; declaring Juneteenth a firm holiday and organizing topical programming to recognize the day; enhancing focus on our D&I efforts; and creating, with other firms, the Law Firm Antiracism Alliance.
We have some strong results to show for these efforts, such as a partnership that is 25 percent women and 14 percent partners of color. Additionally, our partner promotions over the past five years have been 37 percent women and 25 percent attorneys of color. There is much more to do, but we are honored to share the following recognitions and awards our efforts have earned to date:

• Six of the last seven years on The American Lawyer’s A-List
• Fourteen consecutive perfect scores on Human Rights Campaign Foundation’s Corporate  Equality Index 
• 2020 Diversity & Flexibility Alliance Flex  Impact Award
• From Yale Law Women: 2021 honorable mention for LGBTQ+ representation and health and wellness; 2020 top firm for working mothers and family plan-ning; and 2019 Top Ten Family Friendly Law Firms 
• 2020 Diversity Lab’s Mansfield 3.0 Certified  Plus certification
• 2020 MCCA Thomas L. Sager Award national finalist 
• 2019 NAPABA Law Firm Diversity Award
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I would not characterize myself 
as an expert on how to achieve ca-
reer success, but I can say there are 
a few fundamental traits to which I 
firmly attribute my success to date. 
The essay question says to name 
one essential trait, but from my per-
spective, it’s a collection of traits, 
constantly working like a heartbeat. 

If I had to choose at least two 
traits essential to my success, 
they would be self-awareness and 
adaptability. As we all know, life 
tends to throw “curve balls,” and 
I’m a firm believer that the people 
who are most successful both know 
themselves and can adapt to any 
pitch thrown to them. 

When I first started my career, 
I can attest that my self-awareness 
was not the greatest. My first job 
out of college was at a retirement 
call center for Merrill Lynch. As a 
newly graduated student, I was 
exuding confidence, and I was 

Self-Awareness and Adaptability Will Take You Far

Michael Bonilla
Senior Corporate Strategy Analyst

Education: Bachelor’s in Business Administration, marketing, from  

Saint Joseph’s University 

Company Name: S&P Global Inc.

Industry: Financial Services

Company CEO: Douglas L. Peterson

Company Headquarters Location: New York, New York

Number of Employees: 22,500 globally

Your Location (if different from above): Stamford, Connecticut

Who is your personal hero? My parents 

What book are you reading? Promised Land by Barack Obama

What was your first job? Retirement Services Representative at Merrill Lynch

Favorite charity: Alzheimer’s Association

Interests: Basketball, playing dominoes with the family, traveling, and movies
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convinced I was ready for this new 
challenge. As I went through the 
program, I quickly figured out that 
I was not interested in this career, 
but I did fall in love with the exter-
nal factors (e.g., company name, 
benefits, potential career track after 
passing my certifications, etc.). I 
would work 10-hour days at the 
call center, study for another three 
to four hours, rinse and repeat. 
In short, I did not pass my certifi-
cations and was let go from the pro-
gram. This was not a result of a lack 
of studying. It was more not being 
aware of my interests and the clear 
voice in my head saying, “This 
career-path is not for you.”

A year later, I found myself at 
S&P Global Market Intelligence, 
where I had interned throughout 
my four years in college. I could 
not help but think that I had made 
my way back to the company 
where I had previously found, and 

where I truly felt, I could build a 
career. I vowed to myself to always 
be self-aware and to trust my initial 
feelings regarding any opportunity 
that might arise in the future. 

While in this position, I figured 
out that the most successful lead-
ers have well-rounded careers. So 
I decided that any new position I 
accepted would be in an area of the 
business in which I had no experi-
ence, and I told myself to be adapt-
able. Since then, I’ve held positions 
within the content, commercial, 
and product sides of the business, 
and I now work within a corporate 
function that serves all of the  
divisional companies.  

In the end, I believe there are 
two factors to consider for career 
success: what we can control  
and what makes us happy. Self- 
awareness and adaptability  
are just two traits that have  
helped in my journey.
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2022 Partner with Diversity Journal!
                 – OFFICIAL PARTNER PROGRAM –

24 Years Celebrating and Promoting Diversity, Inclusion and Human Equity

Magazine Issue - First Quarter 2022

AWARD INFORMATION
   • Magazine Issue: Q1 2022

   • Featured Awards: Diversity Leaders

   • Nominations Open: Nov 12, 2022

   • Nominations Close: January 14, 2022

   • Winners Announced: January 2022

   • Publication Date: March 2022

20
22

AW
A

R
D

LATINO
LEADERS
Worth WatchingTM

INTERNATIONAL

AWARD INFORMATION
   • Magazine Issue: Q1 2022

   • Featured Awards: Latino Leaders  

       Worth Watching

   • Nominations Open: Nov 12, 2022

   • Nominations Close: January 14, 2022

   • Winners Announced: January 2022

   • Publication Date: March 2022

Magazine Issue - Second Quarter 2022

20
22

AW
A

R
D

Women Worth
Watching® 

in STEM
INTERNATIONAL

AWARD INFORMATION
   • Magazine Issue: Q2 2022

   • Featured Awards: Women Worth  

       Watching in STEM

   • Nominations Open: January 3, 2022

   • Nominations Close: February 18, 2022

   • Winners Announced: February 2022

   • Publication Date: June 2022

20
22

AW
A

R
D

ASIAN
LEADERS
Worth WatchingTM

INTERNATIONAL

AWARD INFORMATION
   • Magazine Issue: Q2 2022

   • Featured Awards: Asian Leaders  

       Worth Watching

   • Nominations Open: January 3, 2022

   • Nominations Close: February 18, 2022

   • Winners Announced: February 2022

   • Publication Date: June 2022

First Quarter 2021 Issue

Second Quarter 2021 Issue
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Magazine Issue - Third Quarter 2022
20

22

AW
A

R
D

Women Worth
Watching®

in Leadership
INTERNATIONAL

AWARD INFORMATION
• Magazine Issue: Q3 2022

• Featured Awards: Women Worth 

    Watching in Leadership

• Nominations Open: March 1, 2022

• Nominations Close: April 15, 2022

• Winners Announced: April 2022

• Publication Date: September 2022

20
22

AW
A

R
D

DIVERSITY
TEAMS
INTERNATIONAL

AWARD INFORMATION
• Magazine Issue: Q3 2022

• Featured Awards: Diversity Teams

• Nominations Open: March 1, 2022

• Nominations Close: April 15, 2022

• Winners Announced: April 2022

• Publication Date: September 2022

Magazine Issue - Fourth Quarter 2022

20
22

AW
A

R
D

BLACK
LEADERS
Worth WatchingTM

AWARD INFORMATION
• Magazine Issue: Q4 2022

• Featured Awards: Black Leaders  

    Worth Watching

• Nominations Open: August 1, 2022

• Nominations Close: Sept 16, 2022

• Winners Announced: Sept 2022

• Publication Date: December 2022

20
22

AW
A

R
D

Innovations
in Diversity
INTERNATIONAL

AWARD INFORMATION
• Magazine Issue: Q4 2022

• Featured Awards: Innovations in  

   Diversity  

• Nominations Open: August 1, 2022

• Nominations Close: Sept 16, 2022

• Winners Announced: Sept 2022

• Publication Date: December 2022

2022 Partner with Diversity Journal!
                 – OFFICIAL PARTNER PROGRAM –

24 Years Celebrating and Promoting Diversity, Inclusion and Human Equity

20
22

AW
A

R
D

NATIVE 
AMERICAN
INDIGENOUS LEADERS
Worth WatchingTM

INTERNATIONAL

AWARD INFORMATION
• Magazine Issue: Q3 2022

• Featured Awards: Indigenous 

    Leaders Worth Watching

• Nominations Open: March 1, 2022

• Nominations Close: April 15, 2022

• Winners Announced: April 2022

• Publication Date: September 2022

DIVERSE ORGANIZATIONS
WORTH WATCHING

AWARD INFORMATION
• Magazine Issue: Q4 2022

• Featured Awards: Organizations  

    Worth Watching 

• Nominations Open: August 1, 2022

• Nominations Close: Sept 16, 2022

• Winners Announced: Sept 2022

• Publication Date: December 2022

Third Quarter 

2021 Issue

Fall 2020 Issue
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Enhance your exposure in print and online and receive 50% off any 
of the six Editorial and Advertising packages when reserving space 
and paying in advance. OFFER ENDS JANUARY 31, 2022

Our Partner Program is designed to promote your organization and your 
people in a positive and wholesome way at a fair price.

First Quarter 2021 Issue

CHROME PACKAGE (Full Page Ads): Advertising Only
• 4 Full Page Color Ads $5,497 ($21,988)
• 8 Award Nomination Fees Waived-One Per Award  

($3,960 Value [$495 each])
• Company Logo on PDJ Website
• Banner Ad Included in Rotation or Side Bar
• Pre-Discount Value: $25,948.00
• Partner 50% Discounted Price: $12,974.00 NET
•	 Due	by	01/31/2022 

CHROME PACKAGE (Half-Page Ads): Advertising Only
• 4 Half-Page Color Ads $3,200 ($12,800)
• 8 Award Nomination Fees Waived-One Per Award ($3,960 Value  

[$495 each])
• Company Logo on PDJ Website
• Banner Ad Included in Rotation or Side Bar
• Pre-Discount Value: $16,760.00   
• Partner 50% Discounted Price: $8,380.00 NET
•	 Due	by	01/31/2022

SILVER PACKAGE: Editorial
• 4-page Editorial on company D&I Team Initiatives: ($8,000)
• 4 Full Page Ads: ($21,988)
• 8 Award Nomination Fees Waived-one per award  

($3,960 Value [$495 each])
• Company Logo on PDJ Website
• Banner Ad Included in Rotation or Side Bar 
• Pre-Discount Value: $33,948.00
• Partner 50% Discounted Price: $16,974.00 NET
•	 Due	by	01/31/2022 

GOLD PACKAGE: Editorial
• (2) 4-page Editorial on company D&I Team Initiatives: ($16,000)
• 4 Full Page Ads: ($21,988)
• 8 Award Nomination Fees Waived-one per award  

($3,960 Value [$495 each])
• Company Logo on PDJ Website
• Banner Ad Included in Rotation or Side Bar 
• Pre-Discount Value: $41,948.00
• Partner 50% Discounted Price: $20,974.00 NET
•	 Due	by	01/31/2022

CVS Health 4-page Editorial - read now

Amanda Felkey 6-page Editorial - read now

2022 Partner with Diversity Journal!
                 – OFFICIAL PARTNER PROGRAM –

24 Years Celebrating and Promoting Diversity, Inclusion and Human Equity

http://www.diversityjournal.com/
http://www.diversityjournal.com/
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Yes! We will take advantage of PDJ’s discounted 2022 programs at the following level:

❏  CHROME PACKAGE w/Full Page Ads - $12,974.00  

❏  CHROME PACKAGE w/Half Page Ads - $8,380.00  

Name ______________________________________________________________  Title __________________________________

Phone __________________________________  Email address ______________________________________________________

Company Name _____________________________________________________________________________________________

Address ___________________________________________________  Mail Stop ______________________  Floor #__________

City _______________________________________________  State ________________________  Zip Code _________________

  

  Credit Card # __________________________________  Exp ________ / _________

  Billing Zip Code ____________________________ CCV Code __________________

RESERVATION

Request
Invoice

PLATINUM PACKAGE: Editorial
• 12 Page Editorial on D&I Initiatives: ($24,000)
• 4 Full Page Ads: ($21,988)
• 8 Award Nomination Fees Waived-One per award  

($3,960 Value [$495 each])
• Company Logo on PDJ Website
• Banner Ad Included in Rotation or Side Bar 
• Pre-Discount Value: $49.948.00
• Partner 50% Discounted Price: $24,974.00 NET 
•	 Due	by	01/31/2022

PLATINUM PLUS: EDITORIAL  
with FRONT & BACK COVER

• 12 Page Editorial on D&I Initiatives: ($24,000)
• Front Cover & Back Cover of One Issue: ($14,500)
• 4 Full Page Ads: ($21,988)
• 8 Award Nomination Fees Waived- 

One per award ($3,960 Value [$495 each])
• Company Logo on PDJ Website
• Banner Ad Included in Rotation or Side Bar 
• Pre-Discount Value: $64,448.00
• Partner 50% Discounted Price: $32,224.00 NET
•	 Due	by	01/31/2022

❏  SILVER PACKAGE - $16,974.00

❏  GOLD PACKAGE - $20,974.00 

❏  PLATINUM PACKAGE - $24,974.00 

❏  PLATINUM PLUS PACKAGE - $32,224.00 

Freddie Mac 12-page Editorial - read now

Vectren 22-page 
Editorial -  
read now

2022 Partner with Diversity Journal!
                 – OFFICIAL PARTNER PROGRAM –

24 Years Celebrating and Promoting Diversity, Inclusion and Human Equity

At Vectren, we believe a culture where individual
talents are recognized and rewarded is essential in
finding timely solutions in a complex environment. Our
employees play a key role in the way we do business
and build toward the future.

Learn more about us and discover career 
opportunities at www.vectren.com.

Vectren Corporation is an Equal Opportunity and Affirmative Action 
Employer dedicated to diversity and inclusion in the workplace. Vectren 
ensures that individuals will not be discriminated against based on race, 
color, disability or veteran status, religion, sex, sexual orientation, gender 
identity, national origin, or any other other status protected by law.

®

Fall 2018      $14.95The Vectren Corporation Case Study:  
THE HUMAN EQUITY ADVANTAGE

15th Annual 
Innovations in 
Diversity Awards 
A celebration of leadership, 
vision, and commitment

Inside this issue
 > The Future is Fernanda 

 > Value Protocols Vanquish Unconscious Bias 

 > Why Diversity, Equity, and Inclusion  
    Struggle in Corporate America

Vectren  
Front Cover

Vectren Back  
Cover Ad

http://www.diversityjournal.com/
https://issuu.com/diversityjournal/docs/pdj-fall_innovations_18-issuu

	CHROME PACKAGE wFull Page Ads  1297400: Off
	CHROME PACKAGE wHalf Page Ads  838000: Off
	SILVER PACKAGE  1697400: Off
	GOLD PACKAGE  2097400: Off
	PLATINUM PACKAGE  2497400: Off
	PLATINUM PLUS PACKAGE  3222400: Off
	Name: 
	Title: 
	Phone: 
	Email address: 
	Company Name: 
	Address: 
	Mail Stop: 
	Floor: 
	City: 
	State: 
	Zip Code: 
	Credit Card: 
	Exp: 
	undefined: 
	Billing Zip Code: 
	CCV Code: 
	Request: 


