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Your Organization Has a  
Woman Worth Watching® in STEM
… Maybe More than One

LEADERSHIP SERIES

EXTENDED 
NOMINATION 

DEADLINE:
April 7, 2023

Our nomination process  
allows us to honor leaders in 

STEM fields, and recognize the 
organizations behind them, in 
this edition of 2023 Women 
Worth Watching® in STEM. 

Our crystal award provides  
the recipient with a lasting  
reminder of this prestigious 

honor. It will be shipped directly 
to your designee for internal 
celebrations in organizations 

around the globe. 

Profiles in Diversity Journal® invites you to participate in our 5th Annual Women 
Worth Watching® in STEM issue, in which we will recognize high-achieving 
women in STEM who are blazing trails for other women in your organization 
and across the globe—and for girls everywhere who want to build successful 
and satisfying careers in science, technology, engineering, or math. 

Your nomination of one or more Women Worth Watching® in STEM affords  
you an important opportunity to recognize and showcase the talent, ambition, 
and leadership of these pioneers in your organization.

Why Recognize Women in STEM?

STEM careers offer women endless opportunities to excel, achieve, and be-
come leaders in some of the most exciting areas of technological discovery 
and innovation. Opportunities for women in STEM help to ensure that women 
across the globe will realize greater economic success and workplace equality. 

By recognizing women who are succeeding in STEM careers, we can inspire 
other women, and girls, to pursue their own STEM dreams and ambitions. 
Nothing makes a goal seem more reachable than seeing that others like you 
have already done it—and that they want to help you to succeed as well.

Who Are these Outstanding Women? 

Women Worth Watching® in STEM link talent and leadership. Nominated by  
employers or colleagues, they are confident, authentic, forward thinkers.  
And they are high-performing, purpose-driven leaders who create value for 
other women and for the organizations where they contribute their talents. 

Throughout its history, Profiles in Diversity Journal® has recognized thousands  
of women from around the world who are making a difference in their  
organizations. The profiles that will appear in this important STEM edition  
will recognize and celebrate STEM leaders, and enhance the reputations  
of the organizations that encourage, empower, and support these  
trailblazing women. 

Page 1 of 8

 WWWSTEM23

EXTENDED NOMINATION DEADLINE: APRIL 7, 2023

20
23

AW
A

R
D

Women Worth
Watching® 

in STEM
INTERNATIONAL

61

www.womenworthwatching.com

2022 Second Quarter

Company: AT&T

Industry: Telecommunications

Company Headquarters: Dallas, Texas

Number of employees: 200,000+

CEO: John Stankey
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Sarita Rao, President, Integrated & Partner Solutions

My credentials: MBA, Northwestern University; Bachelor of Commerce, 

DePaul University

My work location: Dallas, Texas

Words I live by: Be curious. Think big. Thank people.

My personal philosophy: Don’t limit yourself. Be comfortable  

with discomfort.

What I’m reading now: To Kill a Mockingbird by Harper Lee (re-reading)

My first Job: Retail sales

My favorite charity: Saturday Place—an organization helping 3rd &  

4th graders in Chicago Public Schools improve academic performance

My interests: Travel

Increasing Diversity in STEM Fields

Diversity matters, not just because it’s the right thing to do, but because it makes good busi-

ness sense. Not only do we need more women in the STEM field, but more overall diversity. A 

mix of backgrounds, thoughts, and approaches to problem-solving makes us stronger and more 

resilient to marketplace changes. 

We need to build up the ecosystem of women and diverse leaders in tech, starting with having 

more role models for women to look up to. Young women need to see examples of people like 

them, pursuing their passions, so they can be empowered to do the same. And it’s not enough 

just to have women in tech; we need female inventors, founders, and C-level executives to 

serve as role models and advocates for other women in all stages of their careers.

Today, at AT&T women can reach their highest potential. They’re innovators, team players 

and leaders. Some of the world’s finest inventions and innovations come from AT&T women in 

STEM, including Dr. Shirley Jackson, whose work at Bell Laboratories led to the create of fiber 

optic cables and caller ID. More than 13,600 women from diverse backgrounds work in STEM 

roles and more than 1,100 have earned patents.

Where I See Women in STEM in Five Years

Women in STEM have much to look forward to, including a change in the dynamics of the field. 

They are feeling less isolated, more capable of being hired for their skills and assets, and more 

optimistic about the future of their careers.

Without the participation of women in STEM, we have only half the brainpower, half the spirit, 

and ultimately, half the potential. We need more female voices in STEM to gain new perspec-

tives. As more female students realize the impact their work can have on the environment, 

human rights, and more, our world will change for the better.
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2022 Second Quarter

Company: Ally FinancialIndustry: Financial ServicesCompany Headquarters: Detroit, MichiganNumber of employees: 10,700
CEO: Jeffrey “JB” Brown
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Jovan Talbert, Sr. IT Director, Digital Engagement & MarketingMy credentials: Master of Science Information Technology, Lawrence  Technological University
My work location: Detroit, Michigan
Words I live by: Be comfortable being uncomfortable.My personal philosophy: Trust the energy.What I’m reading now: Essentialism by Greg McKeownMy first Job: Print Modeling (at 3 years old)My interests: Gadgets

My family: Mother of an 8-year-old son AJ, sister—the oldest of 3, and daughter—my parents have been married for 45 years

How the World Is Changing with Regard to STEMWe used to view STEM in an old-fashioned traditional sense. STEM is now rooted in everything 
we see, touch, and imagine. It’s a core part of everyday life. The lifecycle of all products, ser-
vices, and experiences consumed daily is rooted in STEM, giving way to a broader range of 
opportunities in and around STEM. This growth offers women more choices in aligning their 
professional STEM careers with organizations or industries that personify their personal goals 
and interests.

Moving Women Ahead in STEM
We are all aware and recognize the gender gaps in STEM. We must be intentional in our  
actions and efforts around recruitment, development, and retention of women. Acknowledge-
ment of the lack of diversity is not enough. We need to ensure that our teams at all levels in an 
organization represent our consumers.

Where I See Women in STEM in Five YearsI hope to see more women in STEM roles at all levels. Data has shown time and time again  
that women positively influence and strengthen a company’s culture, team, and the bottom 
line.  Women are the core demographic of most products, experiences, and services. As the 
number of women in the educational pipeline with STEM majors increases, we should also see 
an increase of women in STEM careers. Our companies will begin to better reflect the diverse 
set of customers we serve.  
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Complete Your Nomination in 3 Simple Steps 

	 1.	 Provide	important	nomination	information,	using	the	attached	 
	 	 Nomination	Form	(pages	3	&	4	of	this	document).

  Nominations will be reviewed and judged based on the brief  
  bio you provide, which should include contributions and  
  achievements in at least 3 of the following 5 areas:

  • Leadership

  • Executive Responsibility

  • Professional Achievement

  • Innovation

  • Mentorship

  Note: No self-nominations will be accepted. 

	 2.	 Complete	the	Nomination	Processing	Fee	Form	on	Page	4
  There is a $495 non-refundable processing fee per nomination, which must be  
  received by the nomination deadline, April 7, 2023, to be eligible for this award.

 3. Upload* Your Completed Nomination Form by April 7, 2023  
  at https://diversityjournal.com/upload/.

  * Nomination forms must be submitted/uploaded via PDJ’s secure online portal  
  (womenworthwatching.com/nominate). Email submissions will not be accepted!

It’s that Easy 

If she is selected as a 2023 Woman Worth Watching® in STEM, we will notify your successful nominee, and the  
individual who nominated her. We’ll also send your nominee a Question & Answer Form. She will be asked to  
answer a few questions, write a brief essay on a topic of her choosing, and provide two high-resolution photo-
graphs, as well as a digital version of your organization’s logo. Her photograph, essay, and professional information 
will appear on a dedicated full page in our Q2 issue. Just complete the Nomination form on pages 3 and 4.  
Then upload this completed pdf and submit your entry fee. Links for upload and payment are on page 4.

EXTENDED DEADLINE for Nominations:
April 7, 2023
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Barriers to Closing the Gender Gap in STEM

Opportunity and due consideration are among the gatekeepers for closing the gender gap in STEM. 

Decision-makers need to continue increasing the diversity of the candidate pool in order to both attract 

and retain more diverse talent. Internal promotion can be a particularly black box process as information 

about a typical opportunity—from the application process to timing and qualifications—may not be  

published, so potential candidates are not able to advocate for themselves and will require sponsorship 

from someone “in the room” to put them forward. If organizations are not actively monitoring for  

potential/unintentional biases, these advancement processes may continue to marginalize women.

Moving Women Forward in STEM

In order to create a more inclusive work environment, individuals in positions of authority (men and wom-

en alike) should raise their voices on behalf of more junior women and bring them into the conversation. 

These interventions may be indirect, such as recommending them for internal and external profile-raising 

opportunities, or direct, such as asking them to speak during meetings and purposefully attributing and 

amplifying their comments. Given the historical disparity in representation at senior levels, we should 

also not be preoccupied with titles and set thresholds for potential contributors or participants on such 

a basis. Rather, we should aim to actively foster an environment that embraces each individual’s unique 

background, experience, and perspective, and by actively highlighting underrepresented views and aim 

to create more opportunities to promote such ideas, as well as the individuals offering them.

Where I See Women in STEM in Five Years

I hope to see fewer references to the “first” and “only” woman, and greater references to “mostly” and 

“many” women. This change is beginning to happen as mentorship and development programs imple-

mented across industries empower women to succeed in traditionally male-dominated, homogenous 

workplaces. At Dechert, for example, I am a local woman liaison for the Global Women’s Initiative. I help 

identify and implement initiatives that promote opportunities for women lawyers navigating the path 

to partnership and other senior legal positions. Mentorship and development programs like these help 

women in STEM prepare for the leadership positions of tomorrow, fostering an environment in which 

references to women as “first” and “only” will, hopefully, be rendered relics of the past.

Company: Dechert LLP

Industry: Lawyers’ Committee for Civil Rights  

Under Law (law)

Company Headquarters: Philadelphia,  

Pennsylvania & New York, New York

Number of employees: Approximately 2,000

CEO: Henry N. Nassau

Angelina Liang, Partner

My credentials: BA, The University of Chicago, Dean’s List, recipient of the 

Howell Murray Award; JD, Columbia Law School, recipient of the Pauline 

Berman Heller Prize, Harlan Fiske Stone Scholar, editor-in-chief of the  

Columbia Journal of Gender and Law  

My work location: New York, New York

Words I live by: “Though she be but little, she is fierce.” – William  

Shakespeare, A Midsummer Night’s Dream

My personal philosophy: Do it afraid.

What I’m reading now: Crying in H Mart by Michelle Zauner

My first Job: Math tutor

My favorite charity: Housing Works

My interests: Ballet, boxing, and ukulele

My family: My husband, Ben Guarino
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Reprinted with permission of PDJwww.diversityjournal.com
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2022 Second Quarter

Company: e.l.f. Beauty
Industry: BeautyCompany Headquarters: Oakland, CaliforniaNumber of employees: Under 300

CEO: Tarang Amin
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Ekta Chopra, Chief Digital OfficerMy credentials: BA, technology and ops management (minor, Finance), California 
Polytechnic State University–Pomona
My work location: Oakland, California
Words I live by: I always have to practice empathy and put myself in other people 
shoes, because when I do, I can really understand how to resolve an issue or feel 
what they’re feeling.
My personal philosophy: If you set your mind to anything, it is possible. If you 
really want something, there’s no force that’ll stop you because you’re the only 
one who can get in your way. I have evolved this post pandemic to add a gratitude 
element, which really helps me not get worked up about things and, instead, focus 
on what truly matters.
What I’m reading now: Invisible Women by Caroline Criado-Perez and Atlas of 
the Heart by Brené Brown
My first Job: Newspaper Delivery. That where I learned the value of customer 
service because I used to make more in tips dropping the newspaper.My favorite charity: St. Jude Children’s Research Hospital and Girls Who CodeMy interests: I love to cook—it’s how I distress and where I harness my creativity.  
I also love to give my time to young women who are trying to figure out what  
their career is going to be. I would say these, plus I love spending time with my 
husband and daughter, Anyu (age 7).
My family: Husband, Tarun; daughter, and Aanya, my idol; also my mom, 2 sisters, 
and a brother

Barriers to Closing the Gender Gap
One of the main barriers to closing the gender gap is not seeing men as our allies. We need to remove 
that stigma and know that men are our allies. You have to be open and courageous to bring your allies 
along with you in your journey. I have found that many of the mentors in my life who have fought the 
hardest for me have been men.

The Changing World of STEM
STEM is everywhere. It’s not a nice to have, it’s a must have. Coding is an important skill that all children 
should learn. In my mind, when people say STEM, it really means STEAM because the art is also an  
important element, fueling creativity and innovation. The landscape has shifted so that STEM is not just 
for certain people with particular interests. It’s a must for every age, gender, and group.  
Moving Women Forward in STEM
As a leader, you need to make sure that you’re bringing along the right people with the right skill sets. 
That’s fundamental, because otherwise you’re not going to be serving the business and moving your  
mission forward. You need to bring others along with you, particularly women, lifting others as you climb.  Where I See Women in STEM Five Years from NowRuling the world. More and more women in STEM will be in positions of power. There will be more wom-

en on boards, as CEO’s, and in other powerful roles. And hopefully, we’ll have a woman president too.

 WWWSTEM23
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2023 Women Worth Watching® in STEM Awards
NOMINATION FORM

A.  Nominee Information
Nominee’s Name:  Ms.,  Mrs.,  Dr. ___________________________________________________________________
(as it should appear in print and please check prefix that applies)

Job Title: ______________________________________________________________________________________________

Organization Name: ____________________________________________________________________________________

Full Corporate Mailing Address: __________________________________________________________________________

Email Address: _________________________________________________________________________________________

Phone Number: ________________________________________________________________________________________

Contact info for Nominee’s Administrative Assistant: 

_______________________________________________________________________________________________________

B.  Nominated by:
Note: The nominator must be the primary point of contact for all editorial communications. Using a company 
executive as the nominator will not increase a nominee’s chances of selection. She will be evaluated on her merit 
alone. Please ensure that the person whose information is entered below is available to manage all communications 
related to the nomination and award process.

Nominator’s Name: _____________________________________________________________________________________

Job Title: ______________________________________________________________________________________________

Organization Name: ____________________________________________________________________________________

Corporate Mailing Address: ______________________________________________________________________________

Office Phone Number: __________________________________________________________________________________

Mobile Phone Number: _________________________________________________________________________________

Email Address: _________________________________________________________________________________________

Secondary Contact

Name & Email: _________________________________________________________________________________________

 WWWSTEM23

(Please fill in all form fields and be sure to save this file when completed)
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Provide a brief bio that highlights your nominee’s professional accomplishments, including examples of at least 
3 of the following 5: Executive Responsibility; Leadership; Professional Achievement; Innovation; Mentorship (200 
words max.)

C.  Tell Us Why You Chose this Nominee
Briefly	explain why your nominee should be recognized as a 2023 Woman Worth Watching® in STEM: (100 words max.)

 WWWSTEM23

D.  Nomination Processing Fee
NOMINATION FEE: $495:
After uploading your Nomination form, please be sure to go to our secure payment portal where you 
can submit your entry fee payment. 

Submitted nomination and fee must be received by April 7, 2023.
Emailed submissions will not be accepted!

Please	upload	this	document	(do	not	email)  
at: https://www.diversityjournal.com/upload/

Submit	$495	application	fee	payment	at:	 
https://diversityjournal.gumroad.com/l/wwwstem23

(Please fill in all form fields and be sure to save this file when completed)

If you need an invoice for payment please email  
James Gorman:  jamesgorman@diversityjournal.com

https://www.diversityjournal.com/upload/
mailto:jamesgorman%40diversityjournal.com?subject=
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FREQUENTLY ASKED QUESTIONS
1.	 Is	my	organization	allowed	to	nominate	a	candidate	 
	 who	has	been	named	a	Woman	Worth	Watching®  
 in STEM in the past? 

 Yes. Your nominees may include a candidate or  
 candidates who have previously been named  
 Women Worth Watching® in STEM.

2.	 How	will	my	organization	be	notified	of	our	 
	 nominee’s	acceptance?

 Confirmation that your organization’s nominee has  
 been accepted will be sent to the nominator and the  
 award winner. We will also be sending him or her a Question & Answer  
 Form to fill out and upload to us, along with a high resolution photo and corporate logo. 

3.	 Will	my	organization	have	an	opportunity	to	review	each	nominee’s	profile	 
	 as	it	will	appear	in	the	Second	Quarter	2023	issue	of	the	magazine?

 Yes, if you have any edits or changes that you would like to make to your page(s) after 
 the magazine is posted online please email stevetoth@diversityjournal.com.

3.	 Is	purchasing	an	advertisement	in	the	Second	Quarter	2023	issue	of	PDJ required if our  
	 nominee	is	accepted? 
 Purchasing space for a congratulatory or branding ad is optional and not required.

5.	 Will	we	be	able	to	order	printable	pdfs	of	our	nominee’s	profile	layout?

 Yes. Please email stevetoth@diversityjournal.com after the magazine issue comes out, and  
 he will send you the pdf files that you would like to recieve free of charge. 

 WWWSTEM23
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Company: Lincoln Financial Group

Industry: Insurance/Financial Services

Company Headquarters: Radnor, Pennsylvania

Number of employees: 11,025

CEO: Ellen Cooper
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Michelle DeCarlo,  
Divisional CIO, SVP, Technology Leader for Corporate Functions

My credentials: BBA and MBA, Temple University Fox School of Business

My work location: Radnor, Pennsylvania

Words I live by: Be kind. Stop arguing to win and start listening to learn.

My personal philosophy: Your career is a lattice, not a ladder. Make sure you  

leverage lateral moves to max value in the organization.

What I’m reading now: Give and Take: Why Helping Others Drives Our Success  

by Adam Grant

My first Job: Technical support for a medical library

My favorite charity: Wounded Warriors Project

My interests: Exercise, spending time with family, and curling up with a good book

My family: I have three children and a husband whom I love to spend time with.    

My Experiences in STEM

Throughout my career, I have been fortunate to have a circle of male allies who championed me and my work, and 

operated with a gender-agnostic mentality. These colleagues and mentors offered me opportunities to demonstrate 

my skills, were accommodating to the needs and demands of being a working mother, and shared their network to 

strengthen my personal brand. They taught me how to think “like a man” in the field—a necessary tactic as I was 

beginning my career. 

Young women in STEM are still facing the challenge of their work being accepted and appreciated in a male- 

dominated field. As a leader in a large, innovative IT organization, I have an obligation to help those who are  

advancing in their careers. I have earned a seat at the table and with that seat, I am an advocate for this cohort  

and can open the doors that will help early and mid-level talent have the opportunities they need to build their skill 

sets, develop professionally, showcase their talent, and advance in their careers. It’s my time to create a space for 

women in STEM, so that their talents are not only seen but also appreciated. 

How the STEM World Is Changing

STEM fields are much more welcoming to females today compared to 20 years ago. There has been acknowledge-

ment of the gender gap, focused action among employers to improve the balance within their organizations, and 

increasing equity in education opportunities to advance female technologists. With a majority of the fastest-growing 

jobs in the United States requiring significant math and science skills, it would be a missed opportunity to continue 

to overlook women in these fields. 

A more diverse workforce with individuals who bring different life experiences and perspectives has been proven 

to increase creativity and foster innovation. Organizations have started moving in the right direction, encouraging 

women to continue to pursue careers in STEM and recognizing their skills and contributions. While there are always 

opportunities for improvement, STEM today is a lot different from when I began my career

Women in STEM Five Years from Now

I expect to see the gender gap narrow significantly over the course of the next five years—both in the number of 

women in STEM fields and in compensation disparity. The gap in highest-paid and fastest-growing STEM jobs avail-

able is significant, so I hope to see the ratio of females to males become balanced in all settings, from entry-level to 

the board room. As more women advance, those who take on senior leadership positions have a unique opportunity 

to help solve the problem by acting as mentors and providing early-career talent with role models. 
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Company: HARMANIndustry: TechnologyCompany Headquarters: Stamford, ConnecticutNumber of employees: 30,000+CEO: Michael Mauser
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Mary Joseph, Vice President–Digital Leadership, Lifestyle Audio Division
My credentials: Bachelor of Science, physics, Madurai Kamaraj University;  
MCA, computer applications, St. Joseph’s College, India; and Master of Science, 
telecommunications, Iona CollegeMy work location: Los Angeles, CaliforniaWords I live by: Integrity. I believe in making decisions based on facts, not on 

personal needs, convenience, or beliefs. Integrity means to do what is right, even 
when no one is watching. Doing the right thing is not always easy, but I believe it 
leads to interpersonal and professional accomplishments and success.My personal philosophy: My parents are my personal heroes. My leadership style 
is based on what I learned from them. They taught me to lead by example, evolve 
to become a better version of myself, and live by strong values.What I’m reading now: Customer Karma by Arjun SenMy first Job: My first job was as a lecturer at St. Joseph’s College in Trichy, India.

My favorite charity: SunMary Trust is my favorite charity. It’s a small nonprofit 
organization in southern India that works to enhance the quality of life through 
education, empowerment, and environmental conservation.My interests: In my spare time, I enjoy compiling and learning about my family 
history; I also love to paint.
My family: My family provides balance and perspective to my life. They always 
support me and provide me with strength and motivation, bringing out the best 
version of me.

Barriers to Closing the STEM Gender GapI believe the biggest barrier to closing the gender gap in STEM is the lack of a strong foundation in math, 

science, and technology education. Women are often incorrectly written off as less capable than men 

when it comes to STEM subjects. It is an idea instilled in girls from a young age, as educators and others 

subtly push them towards “more suitable” subjects like writing, literature, and social studies. Because 

young girls are not encouraged to embrace STEM subjects, they may be hesitant to study them. I believe 

the best way to reduce fears surrounding STEM fields is to introduce those subjects as early as possible, 

providing children with a strong foundation and a feeling of comfort regarding STEM.Moving Women Forward in STEMI believe that early exposure to STEM subjects will reduce girls’ fears and increase their confidence in 

STEM subjects—before these fears become too difficult to unlearn or overcome. It would also be ex-

tremely beneficial to establish more networking events and opportunities for women to connect with 

other women in their particular STEM field. Establishing a sense of camaraderie across STEM will allow 

women to feel more comfortable and perhaps seek out leadership positions—something STEM fields 

desperately need. More women in STEM leadership positions will lead to more women in STEM.
Where I See Women in STEM in Five YearsIn the next five years, I hope to see significantly more female STEM leaders, adding to the number of fe-

male mentors and providing guidance and support to women who may be just starting out in their STEM 

careers. I also believe that education programs encouraging women in STEM will be much more robust, 

starting with early education and remaining focused on advocating for women to maintain their interest 

in STEM through the college level and beyond. When I look at the progress women have made since I 

began my own career in STEM, I have high hopes that we will continue to make significant strides.

mailto:stevetoth%40diversityjournal.com?subject=WWW-STEM%20Text%20Edit
mailto:stevetoth%40diversityjournal.com?subject=WWW-STEM%20Pdf%20Request
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Each Winner will receive a full page in the Q2 issue
Here are samples of some past winners’ profile pages.
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Company: Oracle
Industry: Computing Technology

Company Headquarters: Austin, Texas
Number of employees: 133,000

CEO: Safra Catz
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Alison J. Derbenwick Miller, Vice President, Oracle for Research
My credentials: BA with Honors, history, BA, communication (journalism), Stanford 
University; MA, jurisprudence and social policy, University of California, Berkeley 
School of Law
My work location: Austin, Texas
Words I live by: Do justice, love kindness, live gently on the earth, and walk humbly 
with your God.
My personal philosophy: Laugh first. Respect others, even when it’s hard. Be  
genuine. Give grace and raise up others. Love as much as you can. Be open to new 
ideas and experiences. Find joy in every day.
What I’m reading now: To Kill a Mockingbird by Harper Lee; How to Raise an Adult 
by Julie Lythcott-Haines; Brain Fables: The Hidden History of Neurodegenerative 
Diseases and a Blueprint to Conquer Them by Alberto Espay and Benjamin Stecher
My first Job: Ballet teacher for gymnasts (age 13)
My favorite charity: St. Jude Children’s Research Hospital
My interests: Music (choral singing, cello, and piano noodling), hiking, hockey, and 
spending as much time as I can with my kids
My family: My husband, Kurt, our two children, Addison and Blake, my stepson  
Kolby, and our menagerie of pets

Increasing Diversity in STEM
The lack of diversity in STEM fields is a multifaceted problem at all points along the education-career pipeline; increasing 
diversity won’t come from a few, easily articulated changes. That said, some important steps can be taken to attract, enrich, 
and retain women, LGBTQ people, and people of color in STEM fields. We need to improve early STEM education by ensur-
ing elementary and middle school students have qualified, passionate, and supportive math and science teachers. We must 
increase access to and equity in STEM classes and majors in high school and post-secondary education. And, we need to 
do a better job ensuring that all workplaces are welcoming and provide growth opportunities equitably. Many of the current 
gaps and inequities are rooted in unconscious biases, and these must be identified and addressed.  

Breaking Down Barriers to STEM
Identifying the problem as a “gender gap in STEM” is one of the barriers to closing said gap. Most often, this is interpreted 
as the underrepresentation of women in STEM fields, but in my view this paints too narrow a picture. In some STEM fields, 
like biology, women are actually overrepresented. Little data is available about the representation of non-binary people in 
STEM fields. Imbalances in representation are inherently intertwined with pervasive pay inequalities and uneven opportunities 
for growth and leadership. It is exceptionally difficult to solve a problem that is not well-defined; to move the needle on any 
of these issues, we need to more carefully define what we are working to change.

Moving Women Forward in STEM
I believe that if our daughters have early role models and well-qualified teachers in STEM, they will be more inclined to 
believe they can and should pursue and succeed in STEM careers. As parents, we need to be champions and advocates for 
improving the professionalization of primary and secondary school teaching.  We need excellence in STEM teaching from 
pre-K onward.

As our STEM-loving daughters grow up and move into careers, some seismic changes will be needed to retain them in  
STEM fields over time.  Pay and opportunities need to be equalized, bro-culture in the workplace needs to eliminated, and 
the “mommy track” that takes women off leadership paths in the workplace needs to be fixed. In the home, caregiving 
responsibilities and the assumptions about who assumes them must become more evenly balanced. Women must have the 
same time and support to pursue and succeed in demanding careers, and this can only happen if workplace obligations and 
social expectations undergo a massive reset.  Men need to be allies in effecting these changes.
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My Own Experiences with STEM
When I entered medical school nearly three decades ago in Korea, female students weren’t just judged 
against others in their class, but also against each other. With very few spots for women in post-graduate 
residency programs, where we stood in our class and in relation to one another were both valued metrics. 
It created competitive intensity that I had not experienced before, and makes me truly appreciate how far 
women have come—how far I have come! 

For me, being a woman in STEM means that I can do what I enjoy doing—satisfying my intellectual curiosity 
and being able to do this work and get paid for it! Not being able to do what I enjoy doing, simply because 
I was a woman, would have been quite upsetting for me. 

So, I would say to those who have found their footing within STEM, consider reaching out to others who are 
trying to find their way in. And if someone reaches out to you, make time for them. 

I’ve been super lucky, and I am so grateful to be where I am now in my career. At this point in my career, 
people don’t really care about my gender; they care about my qualifications and skills as a lawyer. I’ve 
worked with clients at the heart of the response to COVID-19, from clients active with therapeutics, to  
vaccines, to even offering advice regarding the mask-supply chain. 

I work on integrating artificial intelligence and machine-learning platform technologies to new drug  
discoveries and surgical robots. I also help clients develop sustainable alternatives to meat. I am grateful  
to be working with all of our amazing clients, including pro bono clients, and for the small role that I’m  
playing in helping them. Even if nobody knew my name or what my role was in a particular instance, I’d 
know that I was able to contribute strategic, thoughtful, and meaningful legal advice. That is good work!

Company: Latham & Watkins
Industry: Law
Company Headquarters: n/a
Number of employees: 5,000+
CEO: Richard Trobman, Chair and Managing Partner

Jekkie Kim, Partner

My credentials: JD, Boston University School of Law; Masters of Business Admin-
istration, Case Western Reserve University; LLM, Yonsei University Department of 
Medical Law and Ethics; MD, Yonsei University College of Medicine
My work location: Silicon Valley (California)
Words I live by: Integrity. The Golden Rule: Do unto others as you would have done 
unto you. It’s only fair!
My personal philosophy: Be kind and do the right thing!  Simple, perhaps, but 
sometimes so hard to do.
What I’m reading now: Oh, William by Elizabeth Strout. I was fortunate to receive a 
signed copy. I’m not yet Lucy’s age (the protagonist), but I feel like I can understand 
her. It might be Ms. Strout’s writing style, which is short and concise, but conveys a 
ton of emotion.
My first Job: I tutored while I was attending medical school in Korea. My first  
professional job was as a trainee physician.
My favorite charity: I have two charities that I donate to regularly: The San Francis-
co-Marin Food Bank, which has done just a fantastic job during the pandemic, and 
Doctors Without Borders, which we all know does great work throughout the world.
My interests: My main hobby right now is restoring and protecting land we pur-
chased outside the city, which includes magical redwoods. I love using power tools 
on these projects. I recently upgraded my chainsaw from 12 inches to 16 inches!
My family: I have one husband (who also works in STEM), one canine, and two 
felines—all are rescues.  
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My STEM Experience
I am blessed to both come from a family, and have managers, who taught me that nothing was impossible 
and that each person has an equal right to be heard, to lead, to hold a position and have the ability to  
succeed. I often see that even the quietest, the youngest, or the woman with fewest years of industry  
experience can make a huge impact or come up with a great solution. 

As my career advanced, I was fortunate to mentor and support many engineers and managers, ensuring that 
they received equal work experiences, opportunities, and salaries, and helping them improve their skills to 
help them achieve their full potential. 

As part of my team at West, I have met wonderful individuals, each with a unique set of skills and strengths. 
However, what caused us all to thrive and succeed in developing and bringing to market great products, is 
that we are a strong, close team, where each person can work individually, with the collective knowledge, 
strength, and support of the team. In this fast-paced, highly regulated, high-tech industry, this is a vital need.  

Barriers to Closing the Gender Gap in STEM
There are several barriers to closing the gender gap in STEM. The following are a few of the primary barriers:

 •  Work-life balance, especially for women with young age children

 •  More accessible and affordable childcare education system

 •  Extended and affordable maternity and paternity leave

The Changing World of STEM
Throughout history, humanity’s respect for and belief in STEM has varied. Even during our lifetime, we see 
evidence of that. We are increasing the number of scientists, engineers, mathematicians, physicians, and 
health-care professionals, but we are still at the beginning of our path. 

Every day, wonderful and unique achievements are being made in STEM fields. With that comes a need 
for science, engineering, and critical thinking to be more accessible, with easy-to-grasp explanations and 
demonstrations, and communication paths that can reach a wider audience. Access to various content  
platforms, social and collaborative tools, data-sharing technologies, data analysis, and the Cloud are  
enabling this more and more.

Company: West Pharmaceutical Services, Inc.
Industry: Pharmaceutical component and  
device manufacturing
Company Headquarters: Exton, Pennsylvania
Number of employees: 10,000+
CEO: Eric Green

Liat Shochat, Senior Director of Research & Development, SmartDose 
10 Platform

My credentials: BSc, biomedical engineering, IIT (‘Technion’, Israel)
My work location: Scottsdale, Arizona
Words I live by: Be kind; be yourself; do not believe in something simply because you 
heard it, because it was spoken by many or because it was written. After observation 
and analysis, when it is agreeing with reason and conducive to good, then accept it 
and act upon it.
My personal philosophy: Leave your surroundings a little better than you found them.
What I’m reading now: Shogun by James Clavell; Togther Is Better by Simon Sinek
My first Job: Tutoring children with learning disabilities
My favorite charity: International Diabetes Federation; Upward
My interests: Traveling, hiking, reading and learning about different cultures, and 
cooking new and old flavors  
My family: Supportive and amazing husband, best parents one can hope for, 2 loving 
siblings, extended family, and a lot of wonderful, smart nephews and a niece
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