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Christina J. Barea
Business Development Executive

People from the Caribbean are accustomed to diversity, since we are 
not a continuous evolution of a single culture or language, but rather a 
melting pot of travelers from other places. I grew up in a multicultural 
household in Puerto Rico and enjoyed the benefits of being exposed to 
multiple ways of thinking and being. That exposure ultimately forged a 
spirit of curiosity that is a significant part of my character today, and to 
which I attribute many of my accomplishments. I believe that when we are 
curious by nature and inquisitive about other perspectives, we may see 
that opportunity is a multicolored tapestry. 

My professional journey has been enriched, and even challenged, by 
that curiosity; by the desire to explore experiences and thought processes. 
The feeling of “what else?” is the reason I’ve worked in various industries, 
and in many different cities in Puerto Rico, the United States, and Europe. 
Each role or location has revealed new perspectives on business and  
different ways of solving problems, and highlighted the idea that there  
is always more than one path forward. Conversely, my experiences also 
include facing stereotypes, where curiosity was not encouraged and  
opportunity was lost to myopic vision. Those “learning experiences”  
have been a great motivational tool for self-reflection and reaffirm my 
commitment to strive to keep an open mind.  

Recently, I heard someone speak about the qualities of people who  
rise to the top and identify two criteria which create successful leaders. 
The first trait is hard work, and the second is the ability to utilize their  
talents. For me, the value of hard work was instilled in me by my parents 
and grandparents, who had accomplished amazing goals during their 
lives. Their unique stories of personal accomplishment inspired me to  
take chances, to push myself, to not be afraid, and to never give up. The 
common trait in each of their successes is the combination of hard work 
and using their talents to pursue their dreams.      

I hope to be an eternal student, and never lose the desire to explore 
the diversity that surrounds me and always consider things from multiple 
perspectives. Among the differences also exist the common threads that 
define our human experience, revealing that we are much more alike than 
different. This diversity and similarity makes us strong and makes us a  
valuable addition to the workplace, providing a holistic perspective to  
any organization.

Growing Up in a Diverse  
Environment Has Served Me Well

Education: BA, business administration; 
MA, luxury brand management

Company Name: Withum

Industry:  
Professional Services/Accounting

Company CEO: Bill Hagaman

Company Headquarters Location: 
Princeton, New Jersey

Number of Employees: 1,600

Your Location: Fort Lauderdale, Florida

Words you live by:  
Optimism and Perseverance  

Who is your personal hero?  
Justice Sonia Sotomayor & Felisa Rincón 
de Gautier

What book are you reading? Employee 
Resource Group Excellence: Grow High 
Performing ERGs by Robert Rodriguez

What was your first job: Production 
planning in an apparel cut & sew factory

Favorite charity:  
Feeding America; The Ocean Cleanup

Interests: Sailing, travel, and martial arts

Family: Husband and 1 child

Who Are these Outstanding Individuals? 
Nominated by employers or colleagues, Latino Leaders are confident,
determined, high-performing, purpose-driven professionals who create 
value for their coworkers, customers, community, and of course the  
organizations where they contribute their talents. 

Throughout its history, Profiles in Diversity Journal has recognized  
thousands of men and women from around the world who are making  
a difference. The profiles that will appear in this important edition will  
recognize, celebrate and enhance the reputations of the organizations 
that encourage, empower, and support these trailblazing individuals. 
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EXTENDED
DEADLINE:

January 31, 2023
Your nomination allows us  

to showcase and honor these  
Latino Leaders and recognize the 

inclusive organizations  
that support their success. 

Our crystal award  
provides each recipient 
with a lasting reminder of 
this prestigious honor. It 
will be shipped directly to 
your designee for internal 
celebrations at organiza-
tions around the globe.

For more than two decades Profiles in Diversity Journal has showcased and honored individuals who have blazed new trails, led  
the way, mentored others, advanced diversity and inclusion in the workplace and the community, and excelled in their chosen 
fields. In the upcoming First Quarter issue of the magazine, PDJ will recognize Latino Leaders with our Latino Leadership Awards.

Profiles in Diversity Journal is proud to honor these men and women who contribute to the success of your organization.
We invite you to join us in this endeavor by nominating a member of your team who, through their advocacy, perseverance, 
legacy, or professional achievements, has addressed racism and bias to become a Latino Leader.

Your nomination of one or multiple Latino Leaders affords you an important
opportunity to recognize and showcase the talents, ambition, and achievements  
of these exceptional people, while also voicing your support of a truly diverse and 
inclusive workplace.

2023 LATINO 
LEADERSHIP AWARDS
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Daniel Chavez
Senior Director, Supply Chain

My career path has largely been driven by the following:  

1. Willingness to assume responsibility and take ownership

2. Desire for diverse experience (walk in the shoes of others)

3. Seeking challenging opportunities (do the hard things)

4. Building relationships

From the start of my career, when there was a challenge that cut across 

organizations and ownership was unclear, I took on the responsibility. That 

approach advanced my career and provided great learning opportunities. 

One could argue that it was “not my job” (and some told me that), but I’m 

a believer your job is as big or small as YOU make it. This does not mean 

you take on the functions of others—you must hold other groups account-

able for their deliverables. But sometimes, especially in new territory with 

a high degree of ambiguity, it requires courage and conviction to step up, 

take action, and do the right thing.

The desire for diverse experiences, to better understand how other 

groups work, also shaped my career. I wanted to see the world through 

different functions and geographies. That led me to make a dramatic 

career change, where I worked in IT, HR, acquisition integration, opera-

tions, direct imports, and proprietary brands, in the United States, Mexico, 

Canada, and China. That experience taught me I could quickly adapt and 

thrive in different functions and disciplines. More important, it allowed me 

to walk in the shoes of others and made me a better business partner.

Seeking the difficult work helped drive my career. I recall key points in 

my career, where I chose to run to a problem or a difficult situation. What 

drove me was the desire to make a difference and grow. Of course, there 

are moments of doubt, but I believe it is vital to push on, persevere, and 

surround oneself with those who share the determination to win. I do not 

waste time and energy on the negative actors. 

Remember, you cannot do it alone. Relationships matter. Be a genuine 

partner. Help your teammates and others win and celebrate. It’s amazing 

how problems can be solved and opportunities identified, when you pull 

together key talent from different parts of the business. Additionally, those 

relationships will help you all get through the most difficult moments. One 

of the many wonderful things about working at AMD is that I have the priv-

ilege of collaborating with super-talented people who desire to improve 

and win every single day. I joined AMD in 2012, and this summer will mark 

a decade of service. I’m incredibly proud of what we have accomplished 

together and look forward to what is yet to come.

I Look Forward to What Is Yet to Come
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Education: MBA, global management, 

Thunderbird; business administration, 

University of Washington 

Company Name:  
Advanced Micro Devices

Industry: Semiconductors

Company CEO: Dr. Lisa Su

Company Headquarters Location:  

Santa Clara, California

Number of Employees: 15,500

Your Location: Austin, Texas

Words you live by: Run towards the 

hard things. It will make you better.

Who is your personal hero?  

My grandfather

What book are you reading?  

Master of The Senate by Robert Caro

What was your first job: Cook

Favorite charity: Alzheimer’s Association

Interests: Reading, running, travel, and 

time with family and friends

Family: My wife, Betty Ann; three  

daughters, Gabrielle, Emilia, and  

Natalie; and one son, Daniel
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Veronica Morales
Senior Director of Operations & Site Leader 

for Juarez and El Paso, Texas, Operations

Everyone has her own methods for overcoming  
obstacles to succeed in life. For me, a key component 
of my ability to push through obstacles in my career has 
been resilience. I come from a traditionalist, patriarch-led 
household in which the men made the majority of de-
cisions and worked as breadwinners to provide for my 
family. It was out of the ordinary—and still is—for a young 
woman to go to school to study in a male-dominated field 
like mechanical engineering. It was challenging for me 
to see a clear path to success and to envision a fulfilling 
career in engineering as a woman with my background. 
Many people around me doubted my ability to pass my 
courses and graduate, including some of my professors 
and classmates.  

But, I was determined, relentless, stoic, and most 
importantly: resilient. I learned to take poor behaviors, 
doubt, and negativity from people who would rather see 
me fail and turn that into positive energy that I could 
spend on improving myself. Throughout college and  
into my professional career, I’ve carefully analyzed every 
obstacle with deep intent, tried my best to process my 
turbulent feelings towards them, and digest those feelings 
into positive energy that I could use to further my career. 

My everlasting resilience got me to where I am today, 
and I know it will continue to be essential to my success  
as I continue my professional journey in this demanding 
field. Success looks different to everyone, but having  
clear goals in life without lending an ear to discourage-
ment and negativity will help you make the right decision 
at the right time. 

I have been fortunate to have worked at various  
nurturing companies such as Delphi, CooperStandard, 
and currently, HARMAN, and have been lucky to meet 
influential role models and mentors over the course of my 
career. These companies and my mentors have afforded 
me ample opportunities to advance my career, as we all 
work to combat prejudice together and become our best 
and most successful versions of ourselves.

Resilience Is Key

Education: Bachelor’s degree, industrial mechanical  
engineering, Instituto Tecnologio de Chihuahua
Company Name: HARMAN
Industry: Consumer Electronics & Automotive Technologies
Company CEO: Michael Mauser
Company Headquarters Location: Stamford, Connecticut
Number of Employees: 30,000+
Your Location: El Paso, Texas/Juarez, Mexico
Words you live by: Always give it your all in everything you 
do, and pay close attention to details. There is much satisfac-
tion and hidden improvement to be found within the details, 
especially in challenging tasks. Success for one is success for 
all, as much as the failure of one is the failure of all.
Who is your personal hero? My children, Valeria and 
Sebastian; they always make the best of every opportunity, 
even when it requires some personal sacrifice. Also, Sergio 
Perez, who has had to push through many obstacles to chase 
his dream to become a Formula 1 champion.
What book are you reading?  
Collaboration: How Leaders Avoid the Traps, Build Common 
Group, and Reap Big Results by Morten Hansen and Creativ-
ity, Inc.: Overcoming the Unseen Forces That Stand in the 
Way of True Inspiration by Ed Catmull
What was your first job: I started working when I was  
eight years old, caring for two children every afternoon  
after elementary school.
Favorite charity: My team and I support programs and  
institutions that provide food and clothing for children  
in the city’s shelters, food and shelter for un-homed dogs, 
support our senior citizens, and more. I also contribute to 
United Way Chihuahua.
Interests: My family is my number-one interest. I am also 
passionate about traveling to other countries and learning 
about different places, meeting new people, and trying 
cuisines from different cultures.
Family: My life is centered around my family. Decisions, 
whether big or small, are made together as a family. 
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Victor Verastegui
Vice President–NYL Direct Head of 

Insurance Operations

Growing up in a lower-middle-class family, I lived in a world of con-

straints and perceived obstacles. Like many Latino families, my parents did 

a great job creating a loving supportive environment, but sharing among 

four kids required making choices. Fortunately, my parents instilled values 

in me, such as commitment, accountability, courage, and humility. More 

important, they taught me how to set priorities and strive to achieve them.  

The ability to set clear goals and prioritize them has helped me suc-

ceed in my career. My top priority is being a good father and husband. 

I believe that professional success starts in the home. Communication, 

curiosity, and empathy are required for a strong family life and mirror what 

is required in a successful career. Having a strong family based on clear 

communication and clear expectations permits me to dedicate the time 

required to meet the demands of leading an organization. My second  

priority is to be a good leader. Trust and relationship-building are funda-

mental requirements of leadership, requiring an investment in asking  

questions, listening, and demonstrating empathy. My third priority is to 

maintain a growth mindset by continuously expanding my knowledge 

base and skill sets to reach my full potential, and having the courage  

to accept failures and learn from them.  

I attribute my success in life to a strong family foundation built on 

mutual respect, open communication, and active listening, but that is not 

the case for everyone. Many of my peers I grew up without positive role 

models, access to resources, or even the luxury of exploring an education, 

which can often be secondary to the more basic needs of the family. I was 

also fortunate to have mentors who offered counsel and allowed me to 

learn from their experiences. Mentorship also offered a mechanism for 

feedback to ensure I remained on track and focused.  

Access to strong mentors with shared experiences helped me to 

appreciate my capabilities and push beyond what I believed possible. 

From busing tables at age 14 to becoming the head of operations for  

a Fortune 100 organization was beyond my comprehension. However, 

foundational support and mentorship allowed my “dare to dream”  

potential to become a reality. 

Today’s leaders have an opportunity and responsibility to support  

the next generation of Latino leaders by getting more involved in men-

torship programs and by becoming sponsors. We can offer advice, share 

experiences, listen to, encourage, and redirect emerging leaders, as they 

navigate the unfamiliar road to success. Accomplished Latinos are in 

positions to help close gaps for those who did not have supportive foun-

dational structures. Most important, we should serve as role models and 

coaches to help others to achieve their full potential.    

Help the Next Generation of

Leaders Reach Their “Dare to 

Dream” Potential

Education: Bachelor’s degree, business 

administration–accounting, University of 

Texas at Austin

Company Name: New York Life

Industry: Insurance

Company CEO: Ted Mathas

Company Headquarters Location:  

New York, New York

Number of Employees: 11,000

Your Location: Tampa, Florida

Words you live by: Be humble,  

accountable, and courageous.

Who is your personal hero? My father, 

for instilling in me the importance of fam-

ily, hard work, and deferred gratification    

What book are you reading? Knowl-

edge and Decisions by Thomas Sowell

What was your first job: Busing tables 

at a BBQ restaurant

Favorite charity: Trevor Project

Interests: Fitness, travel, and reading or 

listening to books

Family: My wife, Tina (27 years), and 

sons, William (26) and Nicholas (21)
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Vivian Y. AdamsAssistant Vice President,  Underwriting Training & Audit

Several things stand out to me as I reflect upon my 30-year career in the insurance industry. I think about my career progression and transition from individual contributor to managing and leading strong teams, and my desire to help others who find passion in an underwriting career path. I think about building strong relationships to help facilitate successful collaboration. I think about my experiences at Lincoln Financial Group and how fortunate I am to work for a company whose leaders believe deeply in empowering its diverse employees and leaders. In these reflections, there is a common theme: the people. The people I’ve had the privilege of working with ignite my professional passion. I’m passionate about identifying untapped potential in individuals and bring-ing those talents to life. The discipline of managing and navigating the dichotomies of leadership to empower my colleagues through mentoring, coaching, listening, and advocating for their growth is what has fueled my enthusiasm in my profession.
I recently seized an opportunity to build a team of diversely skilled indi-viduals to advance Lincoln’s automated underwriting strategy. Inspired by Lincoln’s drive for digital expansion, I helped hire, educate, and develop a high-performing team. With innovation as our spark, the team is able to support our automation roadmap with expanded digital tools to perform risk management. 

With the encouragement and support of my leadership team, I expand-ed Lincoln’s Training and Development program by creating specialized training opportunities to ensure continued development and upskilling of our underwriters in a rapidly changing and data-driven environment. My team and I are involved in giving our underwriters tools and experiences they can use to deepen their technical skills, distinguish themselves, and advance in their careers.
Providing feedback for improvement keeps me energized by promot-ing enhanced performance through managing a highly skilled audit team, which has been described as “above peer” by our reinsurance partners. Our audit team evaluates, identifies trends, and offers important coaching opportunities to help mitigate and eliminate adverse risk assessments to protect the success and profitability of our company. I genuinely care about the special and dedicated individuals on my teams. I do everything I can to listen to them and understand what they need to feel valued. One of my favorite quotes is from Maya Angelou, “People will forget what you said, people will forget what you did, but people will never forget how you made them feel.” I’m fortunate to have had great leaders throughout my career who have ignited my passion for people management. I’m grateful for my teams and colleagues who have allowed me to learn and grow with them every day.

Building Great Teams Ignites My Professional Passion

Education: University of Connecticut; Fellow of the Academy of Life Underwrit-ing designation (FALU)

Company Name:  
Lincoln Financial Group

Industry: Insurance

Company CEO: Dennis Glass

Company Headquarters Location:  Radnor, Pennsylvania

Number of Employees: 10,000+

Your Location:  
West Hartford, Connecticut

What book are you reading?  The Dichotomy of Leadership by Jocko Willink and Leif Babin

Words you live by: Make things better and stronger than when you found them.

What was your first job: Chambermaid

Favorite charity: Tunnel to Towers

Family: Husband, Jim Adams, and Daughters, Marisa and Madelyn
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Complete Your Nomination in 3 Steps

 1. Provide important nomination information on pages 3 & 4 of this document.
  Nominations will be reviewed and judged based on the brief bio you provide, which may  
  include contributions and achievements in support of colleagues, customers, or communities,  
  and in other areas the nominator deems important:

  • Professional Achievement

  • Innovation

  • Mentorship

  • Community Involvement

  • Leadership

  • Pipeline development

  • Legacy

  • Supplier diversity and  
   economic development

 2. Complete the Nomination Processing Fee Area on Page 4
  There is a $495 non-refundable processing fee per nomination, which must be  
  received by the nomination deadline, by January 31, 2023, to be eligible for this award.

 3. Upload* Your Completed Nomination document by by January 31, 2023  
  at https://diversityjournal.com/upload/.

  * Nomination forms must be submitted/uploaded via PDJ’s secure online portal  
  (https://diversityjournal.com/upload/). Email submissions will not be accepted!

It’s that Easy 

If your nominee should be selected as a 2023 Latino Leadership award recipient, we will notify both your success-
ful nominee and the person who nominated him or her. We’ll also send each nominee an application packet. He 
or she will be asked to answer a few questions, write a brief essay, and provide two high-resolution photographs 
of him- or herself, as well as a digital version of your organization’s logo. Each nominee’s photograph, essay, and 
professional information will appear on a dedicated full page in our First Quarter 2023 issue. Just complete the 
Nomination area on pages 3 and 4. Then, upload this completed pdf and submit your entry fee here:

 
https://diversityjournal.com/upload/

EXTENDED DEADLINE:
January 31, 2023
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(Please fill in all form fields and be sure to save this file when completed)

A.  Nominee Information

Nominee’s Name:  Mr.,  Ms.,  Mrs.,  Dr. _____________________________________________________________
(as it should appear in print and please check prefix that applies)

Job Title: ______________________________________________________________________________________________

Organization Name: _____________________________________________________________________________________

Full Corporate Mailing Address: ___________________________________________________________________________

Email Address: _________________________________________________________________________________________

Phone Number: _________________________________________________________________________________________

Contact info for Nominee’s  
Administrative Assistant: ________________________________________________________________________________

B.  Nominated by:
Note: The nominator must be the primary point of contact for all editorial communications. Using a company  
executive as the nominator will not increase a nominee’s chances of selection. He or she will be evaluated on  
merit alone. Please ensure that the person whose information is entered below is available to manage all  
communications related to the nomination and award process.

Nominator’s Name: ______________________________________________________________________________________

Job Title: _______________________________________________________________________________________________

Organization Name: _____________________________________________________________________________________

Corporate Mailing Address: ______________________________________________________________________________

Office Phone Number: __________________________________________________________________________________

Mobile Phone Number: __________________________________________________________________________________

Email Address: _________________________________________________________________________________________

Secondary Contact

Name & Email: __________________________________________________________________________________________
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Provide a brief bio that highlights your nominee’s contributions and accomplishments, which may include examples of
professional achievement, innovation, mentorship, community involvement, leadership, pipeline development, legacy, supplier 
diversity, and economic development. (200 words max.)

C. Tell Us Why You Chose this Nominee
Briefly explain why your nominee should be recognized as a 2023 Latino Leader: (100 words max.)

D. Nomination Processing Fee
NOMINATION FEE: $495:
After uploading your Nomination form, please be sure to go to our secure payment portal where you 
can submit your entry fee payment. 

Submitted nomination and fee must be received by January 31, 2023.

Emailed submissions will not be accepted!
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Please upload this document (do not email)  
at: https://www.diversityjournal.com/upload/

Submit $495 application fee payment at:  
https://diversityjournal.gumroad.com/l/LLWW23
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FREQUENTLY ASKED QUESTIONS
1. Can my organization nominate more than one 2023 Latino Leader?

Yes. Each organization may nominate up to four (4) candidates for this award.

2. How will my organization be notified of our nominee’s acceptance?
Confirmation that your organization’s nominee has been accepted will be sent to the  
nominator and the award winner. We will also send each winner a Question & Answer  
Form to fill out and upload to us, along with a high-resolution photo of him- or herself 
and your organization's corporate logo.

3. Is purchasing an advertisement in the First Quarter 2023 issue of PDJ required if our
nominee is accepted?
No advertising purchase is required. However, many of our nominating organizations  
choose to place ads congratulating their nominees and recognizing their achievements.

4. Will my organization have an opportunity to revise a nominee’s profile after it appears
in the First Quarter 2023 issue?
Yes. If you would like to make edits or changes to your page(s) after the magazine is 
posted online, please email stevetoth@diversityjournal.com.

5. Will we be able to request pdfs of our nominee’s profile layout?
Yes. Please email your request for a pdf to stevetoth@diversityjournal.com after the magazine 
issue has been posted, and he will send you the requested pdf free of charge. 

Page 5 of 5
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I left my first law firm to take a job as an Assistant United States Attor-
ney (AUSA). AUSA positions are very competitive and most people who 
get them have a coveted combination of skill, credentials, and really good 
luck. I worked there for a year and realized I didn’t like it. I missed private 
practice. The AUSA position just wasn’t a good fit. 

I felt hugely guilty for disliking the job. I felt like I cheated everyone 
who really wanted the position and didn’t get hired when I did. I felt like I 
should want to serve my country through federal service. I felt like working 
at the Department of Justice should be a career pinnacle. Mostly, I felt like 
I was letting people down who had supported me in my legal education 
and legal career up to that point.

There’s No Substitute for a Having 
a Job that Makes You Happy

Education: BA, Grinnell College; JD, 
Harvard Law School

Company Name: Ulmer & Berne LLP

Industry: Law

Company CEO:  
Scott P. Kadish, Managing Partner

Company Headquarters Location: 
Cleveland, Ohio

Number of Employees: 305

Words you live by: “Mom, let’s go. 
We’re going to be late.”

Who is your personal hero?  
Walt Whitman   

What book are you reading?  
Hahahaha…. Ask me again when I’m not 
a working mom with young children.

What was your first job: Intern at  
my hometown’s alternative weekly  
newspaper, the CS Indy

Favorite charity: Minds Matter of Cleve-
land, an all volunteer organization that 
works with high potential youth through-
out their high school years and provides 
mentoring and supplemental instruction 
to help them reach their college goals.

Interests: Running, baking, and yoga

Family: My spouse, Brian, and my  
children, Ascencion (8), Guadalupe (6), 
and baby Mateo. I’m also a stepmom.

It feels very scary to achieve some-
thing and realize you don’t want 

it, especially when others are  
looking at you as a role model. 

“
”“Don’t be afraid if you don’t want to do what is expected of you.” This 

advice came to me from a senior lawyer in the U.S. Attorney’s Office when 
I was considering whether or not to leave after such a short time. This was 
the advice I needed to hear, right when I needed to hear it.

I think that many Latino professionals end up doing what is expected 
of them. A lot of times, they do it to meet other people’s expectations. 
Often, they carry with them the weight of expectations that comes with 
being from an immigrant family, or being the first in their family to go to 
college or get a graduate degree. It feels very scary to achieve something 
and realize you don’t want it, especially when others are looking at you as 
a role model. 

There is no replacement for doing what makes you really happy. I love 
being in private practice. I love civil litigation. I really (really!) love my job. 
Loving the job makes the stress, the grind, the hard work, and the time 
away from my family worth it. My current position may not be the career 
path that was expected of me, but it is the one that makes me truly happy. 
There is no substitute for having a job that makes you happy and I strongly 
encourage people to find their passion, even if it is off the expected path.
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A mentor once told me, “Never lose who you are, and always keep 

what brings you joy at your center.” This truth has been at the core of  

my twenty-year career in marketing and advertising. Whether as a fresh 

college graduate or when leading a global team, I have always had a  

passion for building a culture of collaboration and meaningful connec-

tions. I believe that by engaging with people as individuals first, they will 

be more open to partnering and collaborating on solutions to challenges 

as they arise. These principles were instrumental in my success and growth 

as a leader. 
In almost twelve years at AMD, I’ve experienced many proud moments. 

One that stands out was leading the team that developed the launch 

campaign for the first AMD Ryzen™ processor. We tore down organiza-

tional barriers and welcomed ideas from all. Through these experiences, 

I learned humility, perseverance, and hard work, which have become key 

tenets of my professional career.

I am fortunate to have been guided by amazing leaders and mentors 

that come from diverse backgrounds. They told me I was ready for leader-

ship before I thought I was and challenged me to think bigger. They advo-

cated for me and have been incredibly instrumental in my career journey. 

It’s important to me to do the same for my team. 

I currently lead the Global Consumer Marketing team, overseeing a 

diverse team of individuals across ethnic backgrounds. My team’s success 

and development are at the core of my responsibility as a leader. I strive 

to advocate for my team—it’s an important way I can support underrep-

resented groups. Championing their growth and watching their success 

fosters a passionate team spirit.

I was awarded a scholarship in college by The Lagrant Foundation. 

Their mission is to increase the number of ethnic minorities in marketing, 

advertising, and public relations. I am grateful for the support this afforded 

me and feel strongly about giving back and helping others with a similar 

background starting their career journeys. Today, I work with The Lagrant 

Foundation and contribute my time mentoring future marketing profes-

sionals and grading scholarship applications. It is a pleasure to work with 

and guide these young professionals and I hope that I can give back more 

than I have been given. 

I am so thankful for my family, including my husband, parents, in-, and 

especially, my three young daughters, including identical twins, who I get 

the joy and blessing of raising. Being a mother has taught me some hard 

lessons, like patience and the skill of truly listening, which I believe have 

helped make me a better person and leader at work.  
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Education: BS, advertising, Business 

Foundations Program, University of Texas 

at Austin

Company Name:  
Advanced Micro Devices

Industry: Semiconductors

Company CEO: Dr. Lisa Su

Company Headquarters Location:  

Santa Clara, California

Number of Employees: 15,500

Your Location: Austin, Texas

Words you live by:  
Progress, not perfection.

Who is your personal hero? My mother 

and father; they gave me unconditional 

love, and taught me independence and 

the value of hard work.

What book are you reading?  

Jane Eyre by Charlotte Brontë

What was your first job: Optimedia In-

ternational–US, Assistant Media Planner

Favorite charity: The Michael J. Fox 

Foundation for Parkinson’s Research

Interests: Visiting and hiking Texas 

state parks

Family: Derek McDaniel (Husband) and 

Anna, Mary, and Sara (Daughters)

Sofia McDaniel
Global Consumer Marketing Director

Humility, Perseverance, and 

Hard Work
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Mauricio A. España
Partner
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One of the biggest obstacles facing the legal industry is the  
underrepresentation of Latinos and other minorities within its ranks.  
I am proud of the steps we have taken at Dechert LLP, a global law firm, 
to reverse this underrepresentation. Recruiting Latino law students is a  
significant focus for our recruiting program, with which I have been  
involved as the co-hiring partner for New York and a longtime member  
of the hiring committee. 

At Dechert, we place great importance on personal development.  
We work hard to foster a sense of belonging among Latino associates, 
aiding their integration across the firm, and advocating for their careers 
through mentoring, networking, and training. This is not always straight-
forward—Latino associates can sometimes feel a sense of not belonging 
when starting at a big law firm for example—but it’s gratifying that so 
many young Latinos are thriving. For instance, a growing intake of bilin-
gual Latino lawyers has been instrumental in enhancing the firm’s client 
relationships across Latin America. Their progress underlines Dechert’s 
attraction as a destination for Latino lawyers, and helps create a virtuous 
circle in developing experienced Latino lawyers who go on to mentor the 
generation to come. More broadly, it exemplifies the impressive strides 
being made at Dechert, as we take steps to create a truly diverse and 
inclusive workplace. 

A related challenge lies in pipeline building. At legal nonprofit  
LatinoJustice, where I sit on the board and chair its Education Committee, 
I frequently meet exceptional, hardworking Latino students who, for a 
variety of reasons, choose to not attend the traditional feeder schools 
supplying Big Law. Instead, these talented individuals go to second- or 
third-tier law schools that are closer to home, and where financial aid 
is more plentiful, but from which entry into Big Law is more difficult. At 
LatinoJustice, we have created CLASP, a pipeline initiative to connect such 
students with big law firms. Eight individuals have already completed the 
program and are starting as associates at Big Law firms. Six more will go 
on to summer associate placements this year, which will set them on a 
trajectory of potentially life-changing success. 

This is a great start, but it is also incumbent on law firms to build pipe-
lines to a wider range of institutions in order to locate individuals who may 
at first glance not tick all the boxes, but who might be nurtured into the 
Latino leaders of tomorrow.

Meeting the Challenge of  
Underrepresentation in Big Law

Education: BA cum laude, Dean’s List, 
Founder’s Award recipient, New York  
University; JD cum laude, Dean’s List,  
Cooper Editor–Fordham Urban Law  
Journal, Order of the Coif, Fordham  
University School of Law
Company Name: Dechert LLP
Industry: Law
Company CEO: Henry N. Nassau
Company Headquarters Location: Phila-
delphia, Pennsylvania/New York, New York
Number of Employees:  
Approximately 2,000
Your Location: New York, New York
Words you live by: There is nothing that 
cannot be accomplished as long as you 
are willing to work hard (many times harder 
than others) and be persistent.  
Who is your personal hero? My parents 
who have made many sacrifices so that my 
siblings and I could have a better future, 
and who engrained in me at an early age 
the importance of an education and of 
working hard
What book are you reading?  
Confidence Men by Ron Suskind
What was your first job: I worked a variety 
of jobs at a restaurant, including bussing 
tables and washing dishes.
Favorite charity: LatinoJustice PRLDEF,  
a nonprofit that for almost 50 years has 
advocated for the rights of Latinos and 
against civil rights injustices
Interests: Traveling with my family  
and cheering on my children’s various 
sports teams
Family: My wife, Sylvia; daughters, Sophia 
(10) and Liliana (5); and son, Joaquin (7)
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Olga Lucia Fuentes
Founding Partner, Glenn Agre 

Bergman & Fuentes LLP

As I approach my 20th year in practice, a year in which I cofounded  

a “Big Law” New York firm with my Latina name right on the door, I am 

reflecting on how I got here and how that shapes the advice I provide 

young women of color in the early stages of their career. 

When I started my career in New York in 2001, I was the lone Latina 

in my year, and one of the only Latinas in a massive global firm. I looked 

around and saw almost no women in law firm partnerships anywhere in 

the city, and certainly the few that were in those ranks were not Latina. So 

my mentors were, by necessity, white men. It is not surprising then, that 

one of my first pieces of advice to any young woman starting out in this 

profession is that your mentors don’t need to look like you or come from 

your background. Good mentors will teach you what they know. When 

someone is willing to do that, take it as the gift it is.

Speaking of gifts, one of my steady drumbeats is to recognize your 

gifts, instead of thinking of them as disadvantages. Throughout my career, 

I have often been the only person of color (and even the only woman) in 

court, depositions, board rooms, client meetings, and trials. I am fortunate 

to have had great mentors who gave me these opportunities, but there 

was little advice they could offer regarding how to contend with being the 

only one like me in those situations. 

The advice I give women who find themselves in this position (which 

unfortunately they do, even in 2022) is not to let your otherness shrink 

you. Instead, take pride and gather courage from what distinguishes you. 

If it’s an old boy’s club, you’re there on your own merits, in spite of not be-

ing an old boy. And you have a different perspective, which is something 

you can offer that no one else in that room has. Once you start thinking of 

your otherness as a gift, you sit up straighter, speak more confidently, and 

contribute the full extent of your considerable talents. 

Finally, if you find yourself with a seat at the table, make yourself com-

fortable, stay awhile, and elevate the other voices in the room that may 

not otherwise be heard. My career and life have benefitted as much from 

mentoring as from being mentored. If we all mentor early and often, we’ll 

see more and more of us in the senior ranks in law firms, in-house legal 

departments, government agencies, and nonprofits. And if that happens, 

the whole profession wins.   

How We Can All Win

Education: BA, political science & BS, 

journalism, Boston University; JD, UCLA 

School of Law

Company Name:  
Glenn Agre Bergman & Fuentes LLP

Industry: Law

Company CEO: Andrew K. Glenn

Company Headquarters Location:  

New York, New York

Number of Employees: 25

Words you live by:  
“Well-behaved women seldom make 

history.” – Laurel Thatcher Ulrich

Who is your personal hero?  

Sonia Sotomayor

What book are you reading?  

Brown Girls by Daphne Palasi Andreades

What was your first job:  
Cashier at a department store

Favorite charity:  
New York Lawyers for the Public Interest

Interests: Educational equity, fiction, 

puzzles, and travel

Family: Married to a wonderful and 

supportive spouse with whom I share 

two awesome children and a dog. (Proud 

Colombian immigrant/Brooklyn resident)
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For as long as I can remember, I have valued being part of a team and accomplishing great things together, and I relate to the saying, “If you want to go quickly, go alone. If you want to go far, go together.” Success for me is about the team working together to accomplish a goal, being ac-countable to each other, having each other’s back, and creating solutions. I value the diverse talents and contributions of my team at Freddie Mac and believe in the power of teamwork in making decisions and cultivating the best ideas. Some of my fondest memories are of things I accomplished as part of a team, and I believe that the finest teams are comprised of individuals that complement each other with their diverse experiences and backgrounds. Because of this, I am currently focused on increasing Hispanic representation and diversity across Freddie Mac by expanding a program for underrepresented students that helps develop skills needed to build a successful career in corporate America.The best career advice I ever received was this: “Sometimes you need to take a step backwards to go forward.” Early in my career I came to a crossroads—I could stay on the course I was on, or chart a new one, which meant going down at least a level professionally. I was at the management level and in my role, I relied on others for the data I needed to do my work. Due to priorities, sometimes that meant I had to wait a few days—not much for me to do in the meantime, yikes! While I felt it was important for me to strengthen my technical skills, so I didn’t have to rely on others, charting a new course brought uncertainty—the unknown. Ultimately, I took a step backwards that not only bolstered my technical skills but also opened new unexpected opportunities for me. Looking back on it, it was probably the best decision I made for my career in the long run.One trait I consider vital for success is having a purpose—your reason to get up in the morning! I believe the best leaders do things for a pur-pose and with a purpose. They have a plan and are determined to see  the plan through. They share their vision with their team and then  empower them to make it their own and execute the plan. In the end, it’s all about trust. I trust my team to do their best and I want them to trust me in return. It’s essential to me to lead by example and demonstrate my commitment to what’s best for the team and Freddie Mac through my decisions and actions.

Find Your Team, Your Path, and Your Reason for Getting Up in the Morning

Education: Bachelor of Science, finance, Virginia Tech; Masters of Business  Administration, Virginia Tech

Company Name: Freddie Mac

Industry: Financial Services

Company CEO: Michael DeVito

Company Headquarters Location: McLean, Virginia

Number of Employees: 7,200

Words you live by: You can only control what you can control, so focus on that and don’t sweat the other stuff!

What book are you reading? Glory Days: The Summer of 1984 and the 90 Days That Changed Sports and Culture Forever by Jon Wertheim (I had to read this book, since it brings together my love of sports and my appreciation of history and culture.)

What was your first job: My first job was as a teenager with my brother mow-ing lawns and delivering newspapers to families in my neighborhood. These jobs taught me the importance of teamwork, consistently meeting customer needs, and being accountable.
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