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Who Are these Outstanding Individuals? 

Nominated by employers or colleagues, Black Leaders are confident, 
determined, high-performing, purpose-driven professionals who create value for 
their coworkers, customers, community, and of course, the organizations where 
they contribute their talents. 

Throughout its history, Profiles in Diversity Journal® has recognized  
thousands of men and women from around the world who are making a differ-
ence. The profiles that will appear in this important edition will recognize and 
celebrate our fourth group of Black Leadership awardees, and enhance the 
reputations of the organizations that encourage, empower, and support these 
trailblazing individuals. 
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Tiffanye Threadcraft
Counsel

Over the course of my career, 
I have benefited from excellent 
mentors. Mentorship can come in 
various forms with which many of us 
are familiar. There are the active and 
intentional mentors, who show up 
consistently to offer guidance and 
advice when making decisions big 
or small. I am incredibly indebted 
to and grateful for these types of 
mentors. That said, some of the best 
mentors I have had did not know 
they were serving in that role for me. 
Rather, by being able to watch their 
approach to advocacy, negotiation, 
problem-solving, counseling clients 
and the practice of law in general, 
I was given models for the kind of 
lawyer I wanted to be myself. I am 
also very appreciative of this kind 
of mentorship.

There is another type of  
mentoring that I have come to 
recognize as of late. While it may 
not fit technically within the cate-
gory, I feel compelled to include in 

this discussion. What I mean is this: 
when someone seen as an authority 
gives you an opportunity to share 
what you know for an audience not 
yet familiar with your work, or on a 
bigger platform. This can be as sim-
ple as the person of authority who 
asks you on a client call, “What do 
you think?” and thereby gives you 
the opportunity to contribute and 
shine. Coming from an underrep-
resented background in the legal 
industry where people may not 
assume I am the person with the 
answers, this small action can be 
incredibly helpful in getting clients 
to see you as an authority as well, 
someone who also has the answers.

For the subject matter experts 
and rainmakers in our industry, it 
can be natural to delegate respon-
sibility to team members whose 
contributions support their success; 
but to confer authority to a team 
member, to share your status as 
having answers with someone who 

is not typically looked to for exper-
tise can be an incredible assist not 
only with their ability to support the 
client, but ultimately also with their 
future opportunities and career in 
general. As you might imagine, 
conferring/sharing authority can be 
done in bigger and more expansive 
ways, but the simple act of asking 
“What do you think?” to the person 
in the room who no one is looking 
to for answers (when you know they 
are capable and prepared to share) 
can do so much.

So, when I think about how 
today’s leaders can support the 
next generation of Black business 
leaders—at least when it comes 
to the practice of law—share your 
authority; don’t just bring us to the 
table but ask for our contribution in 
front of those seated there. Deep 
gratitude to the mentors in my life 
who have (literally and figuratively) 
done so for me.

Mentorship is a Vital Key to Growth
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Education: J.D., Howard University School of Law, 2012; B.A., Harvard University, 2007Company Name: Akin Gump Strauss Hauer & Feld LLP
Industry: Law
Company CEO: Kim Koopersmith
Company Headquarters Location: N/A
Number of Employees: 1800+
Your Location (if different from above): New York
Words you live by: To whom much is given much is expected.
Who is your personal hero: My late grandmothers
What book are you reading: Tara M. Stringfellow’s debut novel “Memphis”What was your first job: Dance teacher in high school / Abercrombie & Fitch in collegeFavorite charity: Boys and Girls Club of America
Interests/Hobbies: Music, the arts generally and popular culture
Family: I am a daughter, sister, niece, cousin and friend
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As early as I remember, I have 

always been curious about the peo-

ple, places and things in the world 

surrounding me and have loved taking 

things apart to see what was inside 

then putting them back together 

(although it always seemed like that 

there were more parts than the original 

assembly needed). When I got access 

to “the library”, I found books about 

Da Vinci’s inventions, then jet flights, 

and finally one day I stumbled onto 

books about Spacecrafts and Space 

exploration. These fueled my curiosity 

and ignited a professional passion that 

ultimately led to my current career 

path as an Engineer (& Scientist) lead-

ing the Architecture, development, 

and validation of radiation effects 

solutions for Terrestrial and Space ap-

plications, at one of the coolest com-

panies in the world! From my initial 

involvement in our Space solution to 

just launching our latest Space Grade 

product, my work is amongst the stars, 

and equally important to me, it has an 

impact on Humankind.

Mentors and professional collab-

orations have also been instrumental 

along my career path and to my suc-

cesses. My parents’ interesting friends, 

including some that became president 

of countries, the first Black African 

member of the France Academy of 

Fine Arts, others that were successful 

entrepreneurs, geneticists, artists, 

thinkers, were my first mentors. They 

taught me that persevering is hard 

and giving up is easy and that without 

passion, a clear vision, accountability, 

and teamwork there is no success. I 

am grateful to have been the recipient 

of the wisdom of many people that 

excelled in various fields throughout 

my life. It instilled in me a fundamental 

value of sharing knowledge, passion, 

life experiences, and being a mentor 

to help people around me grow.  

This is a summary of what I’ve 

learned so far:
Clearly state what you want 

and prepare before meeting with 

stakeholders so you can ask the 

right questions. Respect everyone. 

Surround yourself with good peo-

ple. Hold yourself to high standards 

and be true to yourself. Keep being 

curious, embrace challenges, keep 

persevering. It is ok to acknowledge 

when things are not going as you 

expected, use your energy to focus 

on the solution rather than restating 

the problem. Practice introspection, 

gratitude, and an optimistic mind-

set. Finally, keep dreaming! as “It is 

difficult to say what is impossible, for 

the dream of yesterday, is the hope 

of today and the reality of tomorrow.” 

Dr. R. H. Goddard.

Persevering Is Hard and Giving Up Is Easy

Dr. Pierre Maillard
Radiation Effects & RAS Architect
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Education: Master’s from University of Montpellier (France) in Electrical Engineering (EE); 

Master’s and Ph.D. from Vanderbilt University (US) in EE, with a focus on radiation effects 

on electronics

Company Name: AMD (Advanced Micro Devices) Inc.

Industry: Semiconductor

Company CEO: Dr. Lisa Su

Company Headquarters Location: Santa Clara, California, USA

Number of Employees: 25,000

Your Location (if different from above): San Jose, California

Words you live by: “It is difficult to say what is impossible, for the dream of yesterday is the 

hope of today and the reality of tomorrow.” Dr. R. H. Goddard, Rocketry Pioneer

Who is your personal hero: My “Maman”

What book are you reading: The 7 Habits of the highly effective people,  

Crucial Conversations, The Alchemist, Mindset

What was your first job: Fish cleaner in my dad’s export factory

Favorite charity: Doctor Without Borders (Medecins Sans Frontieres)

Interests/Hobbies: Sailing, scuba-diving, motor-sports, fitness, reading, traveling & 

world adventures

Family: A wonderful wife, daughter, extended family and friends
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The most inspiring person I know 
is my former college roommate, 
Paul. I learned a very important  
lesson from Paul when we were 
18-year-old college students:  
always treat people well.

I have now known Paul for more 
than 30 years. We met as college 
students and were instant friends. 
We later became roommates, during 
which time I first witnessed his strong 
capacity for compassion, consider-
ation, and understanding of others. 
Paul was one of the most popular 
students in our dormitory, because of 
his openness and acceptance of all 
people, his ability to listen and to be 
compassionate, and his willingness 
to make sacrifices to help others in 
need. There were many late-night 

knocks on our door as other  
students with various problems 
sought help and comfort from Paul, 
knowing they would always find a 
willing listener. His approach was 
always the same: listen and hear, 
understand and forgive, and find a 
way to help. I knew then that Paul 
was a person I wanted to be my 
lifelong friend.

In the years that followed, Paul 
held true to his values despite the 
many trials that we all experience 
in life. He is now a loving hus-
band and father of two. One of his 
children, Sara, was born into tragic 
circumstances, and Paul and his wife 
adopted her and gave her a stable 
family environment. Parenting is 
always a challenge, but Paul and  

his wife are loving and attentive, 
great teachers and nurturers, and 
patient and protective. Sara is now  
a budding teenager, smart, well- 
adjusted, and, most importantly, 
loved. She is a perfect testament to 
the values her parents demonstrate 
every day: compassion, acceptance, 
and generosity.

The enduring lesson that my 
friendship with Paul has taught  
me is that life is all about how you 
treat people. We sometimes make 
life very complicated but I try to  
always remember that it’s people 
that matter above all else. By living  
a life of compassion, kindness,  
humility, and generosity, we can all 
do our part to make the world a 
better place.

Life is All About How You Treat People
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Education: BS in Finance from University of Florida; MBA in Finance and Accounting from Columbia University

Company Name: New York Life
Industry: Financial Services
Company CEO: Craig DeSanto
Company Headquarters Location: New York, NY
Number of Employees: 11,601
Words you live by: You may have to fight a battle more than once to win it.Who is your personal hero: Martin Luther King
What book are you reading: The Year of Magical Thinking by Joan DidionWhat was your first job: Summer camp counselor
Favorite charity: Various education scholarships
Interests/Hobbies: Reading, sports, puzzles
Family: Single

Martin KingManaging Director, NYL Investors LLC
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As political and social pressures 

create an increasingly fragmented 

approach to environmental, social, 

and governance (ESG) work, compa-

nies around the world are having to 

engage in challenging conversations. 

These conversations include a broad 

range of stakeholders and regulators 

across multiple jurisdictions; requir-

ing companies to dig deep into what 

is important to their business, the 

communities in which they operate, 

and the greater good. 

Amid unprecedented stakeholder 

expectations, a global patchwork of 

regulatory frameworks, and increas-

ing ESG engagement, my role as 

Global Co-Chair of Latham’s ESG 

practice allows me to guide compa-

nies and their boards through the 

stages of their ESG journeys — at 

the very intersections of business 

and community. Simply stated, my 

job is not just to help our clients do 

the right thing, but to our clients do 

hard things the right way.

I help clients navigate the risks 

and opportunities they face relating 

to climate change, human rights, and 

corporate culture. Corporate cultural 

wellness solutions require an in-

depth understanding of leadership, 

governance, ethics and compliance, 

incentives and initiatives, and corpo-

rate risk and crisis management. And 

beyond my significant experience in 

the boardroom and helping clients 

navigate the ever-expanding ESG 

space, I enjoy having what I refer to 

as a broad ESG table. I believe that 

creating spaces that include people 

who disagree with each other on 

these topics is of critical importance. 

Giving back to the communi-

ty also plays a central role in my 

personal commitment to ESG. In 

addition to maintaining an active pro 

bono practice, I hold positions on 

multiple advisory boards and dedi-

cate significant time and resources 

to mentoring lawyers who identify as 

women of color and members of the 

LGBTQIA+ community.

As my clients’ demand for prac-

tical ESG guidance continues to 

skyrocket, so too does the complex-

ity of the regulatory requirements 

that govern corporate action. Going 

forward, the hardest part of ESG will 

be distilling a constellation of reg-

ulations, market expectations, and 

business risks into actionable advice. 

Being able to see through that com-

plexity to provide clear guidance is 

what we at Latham, as sophisticated 

ESG counsel, do best.

Navigating ESG in Business and Communities the Right Way

Sarah Fortt
Partner 20
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Education: JD, Yale Law School

Company Name: Latham & Watkins

Industry: Legal Services — Environmental, Social, and Governance (ESG)

Company CEO: Richard M. Trobman

Company Headquarters Location: Los Angeles, California

Number of Employees: 6,947

Your Location (if different from above): Austin, Texas

Words you live by: Community First

Who is your personal hero: Every woman of color, every member of my LBGTQIA+ 

family, who chooses to walk into a room where they are underrepresented
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Success is a relative term, and the 

traditional concept of success can be 

misleading. Success in the corpo-

rate workplace is often perceived as 

being in a senior role or position or 

having the closest proximity to the 

top of something. I do not believe 

that anyone ever finds success. I 

think there are opportunities that 

one is constantly preparing for. For 

each new opportunity, my entire 

culture, community of mentors, and 

career experiences led to that point. 

I view success as an incremental and 

a daily journey to be my authentic 

self and be prepared for opportuni-

ties as they come. That preparation 

comes with valuing the progress, 

setbacks, failures, ideal results. I am 

successful because I understand the 

many things I would do differently if I 

had the chance to do it all over again 

and I value the collection of things I 

wouldn’t change for the world. 

While growing in my career, focus 

on the stereotypical definition of suc-

cess began to blur the line between 

my identity and my career. While 

taking time off after my second 

miscarriage, I hit an identity crisis. I 

did not know who I was outside of 

my job. I began to ask myself, “who 

am I, if I’m not working?”. My advice 

for being successful is to develop 

and strengthen a core value of being 

your authentic self. Learn to be com-

fortable with being on a journey of 

ups and downs and twists and turns. 

Find ways to give yourself grace, 

reclaim your time, and broaden  

the range of relationships and  

experiences that give you energy, 

help you feel balanced, and create  

a healthy identity.
When I am leading as my  

authentic self, I am embracing the 

concept that I cannot try to be a  

mini this or that or a replica of 

so-and-so. Sometimes as a Black, 

female leader there is pressure to 

match the style that is most preva-

lent in the “room where it happens” 

or edit how I show up to be more 

palatable for most of the people in 

the room. Most executive leaders in 

corporate America are White men 

and often there is pressure to try to 

match what is stereotypically per-

ceived as their style. I have learned 

that replication is not necessary 

because the world needs what I 

am bringing, not a copy of what is 

already out there. It can be hard to 

do when in the minority, but I have 

learned to trust my journey and my 

path. People trust me when I am true 

to myself, and that trust makes it 

possible to lead and get  

things done.

Success is an Incremental and Daily Journey

Talitha Hampton, PhD
Senior Director, Supply Chain  
Production Planning & Systems 20
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Education: Doctorate, Industrial Engineering & Operations Management, George Wash-

ington University; Master of Science in Engineering, Chemical & Materials Engineering, 

University of Alabama, Huntsville, AL; Bachelor of Science, Chemistry; Oakwood  

University, Huntsville, AL

Company Name: Novavax, Inc

Industry: Pharmaceuticals

Company CEO: Stan Erck

Company Headquarters Location: Gaithersburg, MD

Number of Employees: 1,500

Words you live by: If you want to go fast, go alone. If you want to go far, go together. 

-African Proverb

Who is your personal hero: My Grandmothers, Glorian E. Powell and Frances Hampton

What book are you reading: Minority Leader: How to Lead from the Outside and Make 

Real Change by Stacey Abrams

What was your first job: Ironing shirts at $0.25/shirt for my father

Favorite charity: Suited For Change and the National Organization for the Professional 

Advancement of Black Chemists & Chemical

Interests/Hobbies: Scuba diving; singing; dancing; mentoring; traveling; reading,  

listening to, & watching stories that build worlds, particularly Afro-futuristic worlds

Family: Husband, David Mayo, PhD; Mother, Darniece Hampton; Father, James Hampton; 

Sister, Makeda Hampton, DMA; Brother; Keith Wilkerson; Dog; Legend

NOMINATION 
DEADLINE:

September 15, 2023
Your nomination allows us to 
showcase and honor these 

Black Leaders and recognize 
the inclusive organizations that 

support their success. 

Our crystal award (see above) 
provides each recipient  
with a lasting reminder  

of this prestigious honor. It 
will be shipped directly to 
your designee for internal 

celebrations at organizations 
around the globe.

For more than two decades Profiles in Diversity Journal® has showcased and honored individuals who have blazed new 
trails, led the way, mentored others, advanced diversity and inclusion in the workplace and the community, and excelled 
in their chosen fields. In the upcoming 4th Quarter issue of the magazine, PDJ will recognize Black Leaders with our fourth 
annual Black Leadership Awards.

Profiles in Diversity Journal® is proud to honor these individuals who contribute to the success 
of your organization. We invite you to join us in this endeavor by nominating one or more  
members of your team who, through their advocacy, perseverance, legacy, or professional  
achievements, have triumphed over racism and bias to become Black Leaders. 

Your nomination of a Black Leader, or multiple Black Leaders, affords you an important 
opportunity to recognize and showcase the talents, ambition, and achievements of  
these exceptional people, while also voicing your support of a truly diverse and  
inclusive workplace.
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Complete Your Nomination in 3 Steps

1. Provide important nomination information on pages 3 & 4 of this document.
Nominations will be reviewed and judged based on the brief bio you provide, which may
include contributions and achievements in support of Black colleagues, customers, or
communities, and in other areas the nominator deems important:

• Professional Achievement

• Innovation

• Mentorship

• Community Involvement

• Leadership

2. Complete the Nomination Processing Fee Area on Page 4
There is a $495 non-refundable processing fee per nomination, which must be
received by the nomination deadline, September 15, 2023, to be eligible for this award.

3. Upload* Your Completed Nomination document by September 15, 2023
at https://diversityjournal.com/upload/.

* Nomination forms must be submitted/uploaded via PDJ’s secure online portal
(https://diversityjournal.com/upload/). Email submissions will not be accepted!

It’s that Easy 

If your nominee should be selected as a 2023 Black Leadership award recipient, we will notify both your successful 
nominee and the person who nominated him or her. We’ll also send each nominee a Question & Answer packet. 
He or she will be asked to answer a few questions, write a brief essay, and provide a high-resolution photograph 
of him- or herself, as well as a digital version of your organization’s logo. Each nominee’s photograph, essay, and 
professional information will appear on a dedicated full page in our Q4 2023 issue. Just complete the Nomination 
area on pages 3 and 4. Links for upload and payment are on page 4.

DEADLINE for Nominations: 
September 15, 2023
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• Pipeline development

• Legacy

• Supplier diversity and
economic development

BLACK LEADERSHIP 
AWARDS 202320

23

AW
A

R
D

INTERNATIONAL

NOMINATION FORM

LEADERSHIP SERIES



Questions? Contact James Rector, Publisher
Email: profiles@diversityjournal.com     Office: 440-892-0444     Direct: 440-899-9223     Mobile: 440-662-9770

Profiles in Diversity Journal:  Gemini Towers #1  •  1991 Crocker Road, #600  •  Cleveland, OH 44145  •  www.diversityjournal.com

Page 3 of 5

BLNOM23

(Please fill in all form fields)

A. Nominee Information

Nominee’s Name: ______________________________________________________________________________________
(as it should appear in print)

Job Title: ______________________________________________________________________________________________

Organization Name: ____________________________________________________________________________________

Full Corporate Mailing Address: __________________________________________________________________________

Email Address: _________________________________________________________________________________________

Phone Number: _________________________________________________________________________________________

Contact info for Nominee’s  
Administrative Assistant: ________________________________________________________________________________

B. Nominated by:
Note: The nominator must be the primary point of contact for all editorial communications. Using a company 
executive as the nominator will not increase a nominee’s chances of selection. He or she will be evaluated on merit 
alone. Please ensure that the person whose information is entered below is available to manage all communications 
related to the nomination and award process.

Nominator’s Name: ______________________________________________________________________________________

Job Title: ______________________________________________________________________________________________

Organization Name: ____________________________________________________________________________________

Corporate Mailing Address: _____________________________________________________________________________

Office Phone Number: __________________________________________________________________________________

Mobile Phone Number: __________________________________________________________________________________

Email Address: _________________________________________________________________________________________

Secondary Contact

Name & Email: __________________________________________________________________________________________
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Provide a brief bio that highlights your nominee’s contributions and accomplishments, which may include examples of
professional achievement, innovation, mentorship, community involvement, leadership, pipeline development, legacy, supplier 
diversity, and economic development. (200 words max.)

C. Tell Us Why You Chose this Nominee
Briefly explain why your nominee should be recognized as a 2023 Black Leadership awardee: (100 words max.)

D. Nomination Processing Fee
NOMINATION FEE: $495:
After uploading your Nomination form, please be sure to got to our secure payment portal 
where you can submit your entry fee payment. 
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Submitted nomination and fee must be received by September 15, 2023.

Emailed submissions will not be accepted!

Please upload this document (do not email)  
at: https://www.diversityjournal.com/upload/

Submit $495 application fee payment at:  
https://buy.stripe.com/28o8zm8hdggjgGAaEI
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FREQUENTLY ASKED QUESTIONS
1. Is my organization allowed to nominate a candidate who has been named a  
 Black Leader in the past?

 Yes. Your nominees may include a candidate or candidates who have previously  
 been named Black Leaders.

2.	 How	will	my	organization	be	notified	of	our	nominee’s	acceptance?

 Confirmation that your organization’s nominee has been accepted will be sent to  
 the nominator and the award winner along with a Question & Answer Form.

3. Is purchasing an advertisement in the Q4 2023 issue of PDJ required if our  
 nominee is accepted?

 Purchasing space for a congratulatory or branding ad is optional and not required.

4.	 Will	we	be	able	to	receive	pdfs	of	our	nominee’s	profile	layout?

 Yes. If you wish to receive a FREE pdf of your nominees layout from the Q4 magazine, please  
 email a request to stevetoth@diversityjournal.com after the issue has been launched. 
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I became an antitrust (or com-

petition) lawyer back in 1996, even 

though prior to trying out the field, I 

didn’t know what it was. I had never 

taken an antitrust class in law school. 

There were no antitrust lawyers 

among my friends or family.   

I tried antitrust because the only 

Black partner at the law firm where I 

was a new associate asked me to try 

it. That partner, Charles James, was 

the global chair of the firm’s antitrust 

practice. I said yes because I want-

ed him to be my mentor and didn’t 

want to inadvertently offend him. 

Charles knew that the field of  

competition law is intellectually 

stimulating, dynamic, and import-

ant to numerous companies, their 

executives, and boards of directors. 

It presented significant career  

opportunities, even if I didn’t realize 

it on my own.  
Charles saw potential in me 

because he didn’t have an overly 

narrow view about who can be an 

antitrust lawyer. I didn’t have an  

economics background like a num-

ber of people interested in the field. 

I am not a White male, like the  

majority of antitrust lawyers, then 

and now. Yet he encouraged me to 

try antitrust anyway.

Charles was a great mentor and 

sponsor. He connected me with oth-

er partners, particularly Joe Sims and 

Phil Proger, who would also become 

key mentors and sponsors. Joe and 

Phil are White men, but they were 

not limited by implicit bias. They saw 

potential in me, even though as a 

Black woman I looked different than 

others in the firm’s antitrust practice 

and in the field more broadly.  

I often think about the power of 

representation. I am sure it was eas-

ier for me to picture myself as a suc-

cessful antitrust lawyer given that my 

mentor, Charles, had himself been so 

successful in a White field. I am also 

confident that I was encouraged to 

continue on the antitrust path once I 

got to know Pamela Jones Harbour 

and Laura Wilkinson, my first two 

Black female antitrust lawyer role 

models. Pamela was in state govern-

ment back then, and Laura was in a 

law firm; both exemplified Black Ex-

cellence and Black Girl Magic before 

those were catch phrases.

The antitrust field remains dispro-

portionately White and male, but it is 

thankfully becoming more inclusive. 

Yet the numbers of Black lawyers in 

senior roles in government, in-house, 

and law firms, while better, are still 

frustratingly low. I work, as I have for 

many years, to encourage Black stu-

dents and junior lawyers to consider 

antitrust and the benefits it offers 

as a discipline. I also encourage 

and mentor Black antitrust lawyers, 

whether they are in my firm, at other 

firms, in government, or elsewhere. 

I benefited greatly from the power 

of representation and from people 

seeing potential in me, and I am 

committed to paying it forward.

The Power of Representation

Leslie C. Overton
Partner and Chief Diversity,  

Equity & Inclusion Officer
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Education: JD, University of Michigan; BA, University of Pennsylvania

Company Name: Axinn Veltrop & Harkrider LLP

Industry: Legal

Company CEO: Matthew Becker

Company Headquarters Location: New York, New York

Number of Employees: 130

Your Location (if different from above): Washington, DC

Words you live by: Micah 6:8: “[D]o justice…love kindness, and…walk humbly with  

your God.”

Who is your personal hero: Michelle Obama

What book are you reading: As The Wicked Watch by Tamron Hall

What was your first job: I played a dwarf in a local production of Snow White and  

the Seven Dwarfs

Favorite charity: Calvary Women’s Services (Washington, DC) 

Interests/Hobbies: Genealogy, live theatre, and African-American literature

Family: My wonderful parents and siblings, my amazing husband, Spencer, and  

my beloved children, Sterling and Langston
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Kamil R. Shields
Partner

I feel like people talk frequently 
about mentors in the law—how to 
cultivate them, how to engage with 
them and what to do if you don’t 
have one! I am constantly asked 
about mentoring for a reason, it is 
hard to navigate a professional  
environment without a mentor. You 
need someone who is “looking out” 
but also “looking at you” to under-
stand your strengths and weakness-
es, and consider how you should 
leverage both.

I have been mentored by incredi-
ble people during my almost 15-year 
career as a lawyer (honestly, I can’t 
believe it has been so long!). My 
mentors have listened to, advised, 
consoled and inspired me. And 
more than anything else, they have 
accepted me and my many imper-
fections. I can be stubborn and head 

strong. I can be impatient and de-
manding. I can also be insecure and 
crave validation. My mentors have 
recognized those traits within me 
and taught me how to use my flaws 
to be a better version of myself. 

I hope to do the same with the 
young lawyers that I mentor. Too 
often, people feel like they have to 
demonstrate perfection to acquire 
a mentor. That they need to be the 
shinier version of themselves. No. 
The best mentors are the people 
with whom you can be honest, and 
the best mentees are those that  
trust me with their honesty.

In short, I would not be here 
without my mentors and advocates.  
Without my judges—the Honorable 
Richard Roberts and the Honorable 
Barrington D. Parker—who taught 
a young lawyer to write with confi-

dence and to view the law critically. 
Without the law firm partners—Sha-
ron Bowen, Tracy High and Inosi 
Nyatta—who served as role models 
and demonstrate constant and 
consistent grace under pressure. 
Without the men and women who 
exemplify dignity, poise and excel-
lence and are willing to take the 
time to grab a cup of coffee with 
me. You simply cannot do  
this alone. 

So, my advice to young lawyers 
is to find a mentor. It need not be 
someone that looks like you, shares 
your pedigree or your interests. But 
it should be someone with whom 
you can connect honestly, who has 
traveled the same professional land-
scape and who provides real advice 
(even when you don’t particularly 
want to hear it).

Use Your Flaws to be a Better Version of Yourself
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Education: Harvard University, AB 2000; Yale Law School, J.D., 2006Company Name: Sullivan & Cromwell LLP
Industry: Legal
Company CEO: Robert Giuffra, Co-Chair; Scott Miller, Co-Chair
Company Headquarters Location: New York, NY
Number of Employees: Approximately 900 lawyers
Your Location (if different from above): Washington, D.C.
Words you live by: It is a bit trite but I have a poster in my office that reads: “dreams don’t work unless you do.”  It is a reminder that even on my toughest days I have to work at my dream of personal and professional success.  And the work can be taxing, exhausting and frustrating but ultimately it is work that reveals who you are.Who is your personal hero: This is a hard question for me because my heroes/heroines are people that embody the characteristics of grace and professionalism under fire.  I am lucky to work alongside numerous people who reveal these traits who encourage me to step back and breathe even when things look like they are at their worst!What book are you reading: Dear Miss Metropolitan by Carolyn FerrellWhat was your first job: Gap sales associate!

Favorite charity: Anything education related
Interests/Hobbies: As I get older, during my down time I just want good music and positive energy.  Lately, I have gotten very in to listening to jazz.
Family: Like many lawyers, I am married to another lawyer--Jake Shields.  He works for DOJ and is the rock of our family.  I also have a 7 year old son.
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As a Black tech founder, I didn’t 

want to build just any successful 

product. I dreamed of creating one 

that would have an impact, especially 

in communities of color. 
In 2014, I founded Givelify, an 

online and mobile giving platform, 

on the belief that innate to every 

human being is the desire to do more 

good. Having experienced no cash 

or a check in hand when I wanted to 

donate to support my favorite cause 

or give my tithes to my church,  

was frustrating. 
As I set out to change that, I 

sought funding for an unknown app 

that would make the giving process 

seamless. Door after door was closed 

in my face. I was turned down by 

traditional venture capitalists and 

angel investors everywhere. It’s not 

surprising given a mere 1% of venture 

capital is allocated to Black founders.

Despite this, Givelify became the 

most trusted and loved online and 

mobile giving platform by over 1 

million donors and 55,000 places of 

worship and nonprofits. More than 

$3 billion has been raised and our 

award-winning mobile giving app is 

rated 4.9 out of 5 stars in more than 

90,000 reviews. 
And while I’m proud of these num-

bers, what really drives us at Givelify 

are the numerous stories of good 

that we’re privileged to be a part of. 

Special thanks to our giving commu-

nity, a large part of whom are Black 

churches and donors. 
We especially heard many of these 

stories as we faced the unprece-

dented COVID-19 pandemic. Black 

communities were greatly impacted. 

However, Black churches, as they’ve 

done historically, stepped in during a 

time of need. 
For decades, Black churches have 

been the architect of inspiring good 

and organizing around the spiritual 

and social needs of their congregants 

and surrounding communities. 

Pastors and faith leaders, or as we 

call them at Givelify, faith respond-

ers, and their congregants, played 

a critical role during the pandemic. 

Although the pandemic disrupted 

in-person service, doing good and 

giving back didn’t stop.
Our 2022 Giving in Faith report 

found that 90% of congregations 

offered community services or 

outreach throughout the pandemic. 

And even as congregational finances 

decreased and expenses increased, 

73% of faith leaders reported that 

their outreach increased or stayed 

the same during the pandemic.

In addition to the much-needed 

virtual spiritual nurturing and  

healing, Black churches were  

essential in providing food relief, 

medical supplies, vaccination clinics, 

and much more during these  

challenging times. 
I’m humbled that Givelify can 

be part of these stories. The impact 

that churches, nonprofits, and their 

supporters are making with Givelify 

inspire me every day. My dream is 

that together we continue to im-

prove our chartable work.

Doing Good and Giving Back Doesn’t Stop

Wale Mafolasire
Founder and CEO 20
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Company: Givelify 

Industry: Software and financial services 

Headquarters: Indianapolis, Indiana 

Number of Employees: 95 

Your Location (if different from above): Dallas

Words you live by: Never, ever give up

Who is your personal hero: My dad and mom

What book are you reading: Extreme Ownership by Jocko Willink and Leif Babin

What was your first job: Librarian

Favorite charity: Faith Apostolic Church

Interests/Hobbies: Ping pong
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As one of very few Black CEO’s, 

I’m extremely proud to have been 

given the opportunity to lead Wind 

River, and I remain personally com-

mitted to making our key cultural at-

tribute of diversity and inclusion the 

lived experience at Wind River - both 

are the foundation for a just society 

and core drivers of the new intelli-

gent machine economy. The more 

people who are part of one system, 

being offered the same opportu-

nities regardless of their gender, 

race, ethnic origin, and many other 

diverse variables, the higher the tide 

rises for everybody. 

The power of all genders, all rac-

es, and all languages can change the 

world. Even each of these pieces, 

though, has its blind spots if taken as 

a standalone viewpoint — in effect, 

by seeing the world through a single 

lens, that lens can act as a deep  

barrier. Imagine how much is lost 

with only a single way of seeing, 

thinking, learning, and maybe even 

applying those learnings.

Digital companies talk about 

the power of the individual or the 

customer to be the center of the 

service. Yet how can we build around 

individuals without recognizing and 

servicing the unique combinations 

of needs or opinions that diverse 

thinking and actions entail? 

McKinsey has, since 2014,  

leaned into the idea of measuring 

diversity and inclusivity as a driver of 

business value creation. The intent is 

to show every year that companies 

that live and deliver diverse and 

inclusive strategies outperform their 

industry peers. 
The gap (between diverse and  

inclusive leaders and the poorest 

performers) has gotten bigger 

year by year. Even with clear and 

longitudinal data, we still struggle 

against many inherent biases to 

accept and act on the fact that 

diversity and inclusion widen the 

lens for viewing ideas, thinking, 

processes, and customers in an 

increasingly global market.

We need to continue to work 

on improving diversity and in-

clusion in the business and tech-

nology sector, and the current 

statistics need to improve before 

we can point to real change. That 

said, I remain optimistic and look 

forward to a time in the not-so-

distant future when my three sons 

can tout the significant progress 

that has been made. For now, we 

collectively have work to do, and 

I’m making sure that Wind River is 

doing its part.

The Power of All Genders, All Races, and All Languages 

can Change the World. 

Kevin Dallas
President and Chief Executive Officer 20
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Education: B.S.c. degree in electrical and electronic engineering from Staffordshire  

University, Stoke-on-Trent, Staffordshire, England.

Company Name: Wind River

Industry: Software

Company CEO: Kevin Dallas

Company Headquarters Location: Alameda, CA

Number of Employees: 1,400

Your Location (if different from above): Seattle, WA

Words you live by: Believe you can and your halfway there – Theodore Roosevelt

Who is your personal hero: Mohammad Ali

What book are you reading: AI Super Powers by Kai-Fu Lee

What was your first job: Engineer at National Semiconductor (now Texas Instruments Inc.)

Favorite charity: Oakland Promise

Interests/Hobbies: Football (Soccer)

Family: Wife and three sons
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I grew up in Mississippi, spending 
summers and weekends helping on 
my grandfather’s farm. That experi-
ence made me appreciate the hard 
work and sacrifice farmers make ev-
ery day. But I also saw first-hand how 
lack of access to farming resources 
severely limited opportunities in 
communities of color.

When I began my career in 
agriculture, I saw the importance of 
agriculture policies to the day-to-day 
lives of so many hard-working men 
and women around the country. I 
wanted to be part of the solutions 
and help all farmers thrive. That be-
came a central focus of my work: to 
advocate for the change I hoped to 
see in the world—greater inclusion, 
diversity and equity (ID&E)  
in agriculture.

The U.S. has seen progress in 
diversity in many areas over the past 
few decades, but this transformation 
has not extended as quickly to the 
agriculture industry. Today, just 1.4 

percent of farmers identify as Black 
or mixed race, compared with about 
14 percent 100 years ago. 

This is a missed opportunity. We 
need all the ingenuity we can mus-
ter to solve the complex challenges 
of feeding more people using fewer 
resources. That means embracing 
diverse talent and inventive minds 
to solve these complex problems, 
advocating to overcome roadblocks 
to equity and creating opportunities 
for all people who want to contrib-
ute to our vital industry. 

We can do this through the 
power of collaboration. This is the 
stance we take at Corteva Agri-
science, working with policymakers, 
farmers, industry organizations, and 
other food and ag companies to 
make a tangible difference. 

Collaboration is also the driver 
for an organization I co-founded 
— Black Professionals in Food and 
Agriculture. Our goal is to promote, 
advance and ensure representation 

of Black policy professionals in the 
food and ag sector. Every day, there 
are professionals of color who come 
into the industry. They can find it 
a lonely space, when at times we 
are the only ones who look like us, 
sound like us or have had the life 
experiences that we’ve had. Building 
community is incredibly important in 
order to have a culture of belonging.

When I think about the change 
I hope to see in the world, I see di-
verse communities all across the U.S. 
engaged in creating an affordable, 
accessible, abundant, and nutritious 
food supply. I envision an inclusive 
approach to how we advance ag-
riculture in America, where people 
of all backgrounds have a seat at 
the table. Because, if there is one 
thing we all need, it’s food. Creating 
opportunities for all communities to 
play their part in contributing to our 
food supply is critical—and I believe 
it’s the kind of change we can all 
make happen. 

An Inclusive Approach to how we Advance Agriculture  in America
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Karis Gutter
Vice President, Government &  Industry Affairs, North America

Education: B.A. Political Science, Jackson State University; M.A. Legislative Affairs,  The George Washington University
Company Name: Corteva Agriscience
Industry: Agriculture

Company CEO: Chuck Margo
Company Headquarters Location: Indianapolis, IN
Number of Employees: ~21,000
Your Location (if different from above): Washington, D.C.
Words you live by: “The time is always right to do what is right.” - Dr. Martin Luther King, Jr.What was your first job: A county special projects officer. In that role, we dispatched road crews to fill potholes, 
Favorite Charity: The United Way, where my mother worked.
Interests/Hobbies: Grilling and smoking meats on my Kamado Joe Grill
Family: My wife - Pamela and 3 children - Kollin (18), Koleman (12), and Kira (10)
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I believe mentors were critical 
both early and later in my career 
journey. The path I’ve traveled to 
arrive at my current role at Harman 
required more than just my own drive 
and determination to get me here. 
As I reflect on the journey, it required 
the help, support, and sage advice 
of mentors along the way. In the 
intellectual-property community, pat-
ent attorneys are asked to combine a 
strong understanding of science and 
technology with an understanding of 
law. It’s a niche legal community that 
I didn’t originally set out to become 
a part of. Diverse and non-diverse 
mentors were crucial to the effective 
navigation of the unique challenges 
I faced. I will be forever grateful for 
their support, and the best way I 
know how to demonstrate my grati-
tude is to pay it forward through the 
mentee relationship I support.  

After high school, I left metropol-
itan Detroit as a scholar athlete with 
dreams of playing Big Ten football 
and studying engineering at the 

University of Wisconsin at Madison. 
Learning to steer my energy be-
tween competing in division I athlet-
ics and a very competitive academic 
environment took some patience 
and trial and error. Having access to 
mentors early on for both areas was 
crucial to my success. I was paired 
with a group of upper-class Afri-
can-American student-athlete men-
tors who reminded me that although 
I had enjoyed success on the field, 
the work necessary to be equally 
successful in the classroom would 
require an intense dedication as well. 
They also gave me permission to 
swallow my pride and access help 
through the Engineering Diversity  
& Inclusion Office. The office con-
nected me with diverse and non- 
diverse mentor faculty and alumni 
who helped unlock my passion for a 
career in engineering.  

As I look at my career in both 
engineering and law, I believe men-
tors have helped me to effectively 
access and leverage professional 

networks. Early in my engineering 
career, Ford Motor Company as-
signed a senior leader as a mentor. 
He encouraged me to create the 
first networking connections with 
the Ford legal team. In 1994, the 
Ford African-American Network was 
formed as the company’s original 
Employee Resource Group and this 
provided me with a much broader 
group of mentor relationships to 
learn to develop and cultivate. Con-
tinuing to develop my networking 
skills enabled me to gain access to 
other networks, new information and 
more people.

Today, many of my mentors and 
partnerships are not formal, but have 
happened organically. My male and 
female mentors are all very good 
at being able to quickly develop 
meaningful relationships, not only 
with me, but with other people. Any 
conversation with someone you may 
not know much about could be the 
one that alters your career path and 
changes your life in a positive way.  

Pay it Forward Through Mentorship
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Fred Owens
Vice President, Global Intellectual Property

Education: University of Wisconsin - Madison, B.S. Mechanical Engineering;  
University of Detroit-Mercy Law School Juris Doctorate

Company Name: Harman International Industries, Incorporated

Industry: Legal Intellectual Property

Company CEO: Michael Mauser

Company Headquarters Location: Stamford, Connecticut

Number of Employees: 30,000

Your Location (if different from above): Novi, (Detroit) Michigan

Words you live by: ***Assume that the person you are listening to might know  
something you don’t.

Who is your personal hero: Fred Sr, and Gwen Owens, my parents

What book are you reading: The Crux by Richard P. Rumelt

What was your first job: Worked as a busboy at Bob Evans

Favorite charity: Zero Cancer

Interests/Hobbies: Golf, Coaching youth sports

Family: Married, to Nneka; three kids: Marcus, Julius, and HonorMarie
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Growing up playing sports in-
stilled in me a competitive drive and 
strong desire to win. Neither left me 
as I progressed through my career.  

Raised in Detroit, Michigan, I fully 
expected to have a career in the 
automotive industry after graduating 
from Michigan Technological Univer-
sity with an Industrial Management 
degree. When the market for auto-
motive jobs became uncertain,  
I shifted my focus to retail, starting  
in backroom processing for a large 
box retail store. Fast forward a few 
years, and I joined a team within that 
same company that was given the 
not-so-small task of starting up a  
1.5 million-square-foot distribution 
facility. The scale of this challenge 
ignited my competitive instincts, but 
what I didn’t know at the time was 
how it would open my eyes to an 
exciting new field. The project  
introduced me to the world of  
warehousing and transport, which  

we now refer to as supply chain. 
I was able to explore every single 
facet of building a state-of-the-art 
fulfillment center. This was the first 
step in my career in supply chain, 
and I cannot imagine another path. 
Supply chain is an essential, dynamic 
field that takes commodities and 
products through complex journeys 
all around the world. 

My competitive nature is con-
stantly engaged. Coming to So-
nepar, a global market leader in 
electrical distribution, I had a unique 
and exciting opportunity to build a 
supply chain that matched the am-
bition of the organization. I leverage 
the same discipline I learned on 
the field and the court in my role as 
SVP Supply Chain & Logistics. Like 
a player analyzing the replay after a 
game, I consistently hone my skills, 
refine my approach and learn from 
losses. I also know the importance 
of building a strong team to deliver 

the best results. An integral part of 
my strategy is recruiting diverse, top 
talent as the infrastructure support-
ing the transformation of our supply 
chain and logistics organization. Part 
of this commitment is strengthen-
ing the talent pipeline. I want the 
future generation of young black 
professionals to know the oppor-
tunity there is in supply chain. As a 
board member for the supply chain 
school at The University of Denver, I 
establish connections with students 
and work on the development of 
relevant curricula for this exceptional 
field. Mentorship has opened doors 
throughout my career so I want to 
pay it forward. 

My version of a win looks a little 
different in the business world than 
in the sports world. It isn’t always 
about having a winner and a loser. 
It’s about finding the winning  
solution with the best team to  
deliver results.

Finding Winning Solutions with the Best Team

Ron Harper
SVP Supply Chain & Logistics
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Education: BA, Industrial Management, Michigan Technological University; MS, Supply 
Chain & Transportation Management, The University of Denver  

Company Name: Sonepar USA

Industry: Electrical Distribution

Company CEO: Philippe Delpech

Company Headquarters Location: Charleston, South Carolina

Number of Employees: 9,600

Your Location (if different from above): Seattle, Washington

Who is your personal hero: My mother

What was your first job: Repairing school bus seats and driving a tractor to mow 
school lawns

Favorite charity: Detroit Mission (feeding the homeless and hungry)

Interests/Hobbies: Golfing, global travel with family, working out, various home im-
provements

Family: Wife- Christine, Daughter - Lia , Grandchildren - Yasmine and Carter
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Jasmina Woodson,  
CPA/ABV/CFF
Manager, Forensic Valuation Services

My earliest memory regarding 
a career path is from 7th grade. I 
wanted to be a psychologist because 
people liked to talk to me. Then my 
career aspirations changed; I wanted 
to be an attorney because I liked to 
argue, with everyone. 

Finally, when I was in high school, 
I decided I wanted to be an accoun-
tant. Year after year those career ap-
titude tests you take always pointed 
me in the direction of an accountant 
or attorney. I decided on account-
ing because I was good at math but 
more importantly, we had a family 
friend that was an accountant. He 
worked at what I now know is a Big 4 
accounting firm and he looked  
like me. 

As an adult I realized when I was 
growing up there weren’t many peo-
ple in my life that had professional 
careers. I didn’t personally know any 
attorneys or psychologists, but I did 
know an accountant. It wasn’t until 
I was 4 years into my career, two of 

which were spent at that same Big 
4 accounting firm where our family 
friend worked, that I truly realized the 
importance of having representation. 

It was at this time that I decided to 
reconnect with the National Associa-
tion of Black Accountants (“NABA”). 
It was at NABA’s Eastern Region Stu-
dent Conference that I received an in-
ternship offer at the aforementioned 
Big 4 accounting firm and it was time 
for me to pay it forward. For the next 
generation and for the accounting 
profession as a whole. 

I’ve taken on many roles within 
NABA’s Northern New Jersey Chap-
ter, with the goal of exposing children 
and teenagers to accounting at earli-
er ages, mentoring college students, 
and providing a safe space for both 
young and experienced accounting 
professionals to connect over their 
shared experiences. 

We are running a marathon to 
increase diversity in the accounting 
profession and representation is a 

key factor to winning that race. What 
I’ve realized is that just introducing 
ourselves and telling our stories isn’t 
enough. We must keep showing up; 
they have to know us.    

I love being an accountant – it 
is a career path that is challenging 
but rewarding both personally and 
professionally. This career provides 
opportunity far beyond any typical 
accounting role one may think of. 
As a forensic accountant, I work with 
attorneys every day. I must be knowl-
edgeable of various laws, statues, 
and the litigation process overall. I 
also work with people during very 
difficult times in their lives. I like to 
think that I’ve found a way to fulfill 
all those childhood career dreams-
-I am an accountant with a little law 
and psychology on the side. While I 
know I was destined for great things, 
I also know that this career that I love 
began because I knew an accountant 
that looked like me.

The Importance of Having Representation
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Education: Bachelor of Science in Accounting – Delaware State University; Master of 
Accountancy – Rutgers University
Company Name: WithumSmith+Brown, PC
Industry: Forensic Valuation Services
Company CEO: William R. Hagaman, Jr., CPA, CGMA
Company Headquarters Location: Princeton, New Jersey
Number of Employees: 2,000
Your Location (if different from above): Saddle Brook, New Jersey
Words you live by: “Our deepest fear is not that we are inadequate. Our deepest 
fear is that we are powerful beyond measure. It is our light, not our darkness that most 
frightens us. We ask ourselves, ‘Who am I to be brilliant, gorgeous, talented, fabulous?’ 
Actually, who are you not to be?” –Marianne Williamson
Who is your personal hero: My mother – The confidence she has instilled in me will 
take me places both personally and professionally that I have yet to imagine.
What book are you reading: The Light We Carry by Michelle Obama
What was your first job: I was a cashier at McDonald’s located in Newark International 
Airport (I was 14 years old).
Favorite charity: Community Food Bank of New Jersey - I’ve volunteered at this  
organization since I was a freshman in high school.  
Interests/Hobbies: Travel, Meditation, Exercise (Stretching/Yoga/Pilates), Organizing 
events personally and for the community
Family: I have a brilliant, beautiful, and bright eyed 2-year old daughter.
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