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Who Are these Outstanding Individuals? 
Nominated by employers or colleagues, Asian Leaders are confident, determined,  
high-performing, purpose-driven professionals who create value for their coworkers,  
customers, community, and of course the organizations where they contribute  
their talents. 

Throughout its history, Profiles in Diversity Journal has recognized thousands of  
men and women from around the world who are making a difference. The profiles  
that will appear in this important edition will recognize and celebrate our third group  
of Asian Leadership awardees, and enhance the reputations of the organizations that 
encourage, empower, and support these trailblazing individuals. 
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EXTENDED 
NOMINATION 

DEADLINE:
April 7, 2023

Your nomination allows us  
to showcase and honor  
these Asian Leaders and  
recognize the inclusive  

organizations that  
support their success. 

Our crystal award provides  
each recipient with a lasting  
reminder of this prestigious 

honor. It will be shipped  
directly to your designee  
for internal celebrations  
at organizations around  

the globe.

For more than two decades Profiles in Diversity Journal has showcased and 
honored individuals who have blazed new trails, led the way, mentored others, 
advanced diversity and inclusion in the workplace and the community, and  
excelled in their chosen fields. In the upcoming spring issue of the magazine, 
PDJ will recognize Asian Leaders with our third ever Asian Leadership Awards.

Profiles in Diversity Journal is proud to honor these men and women who 
contribute to the success of your organization. We invite you to join us in this 
endeavor by nominating a member of your team who, through advocacy, perse-
verance, legacy, or professional achievements, has addressed racism and bias to 
become an Asian Leader. 

Your nomination of one or multiple Asian Leaders affords you an important op-
portunity to recognize and showcase the talents, ambition, and achievements of 
these exceptional people, while also voicing your support of a truly diverse and 
inclusive workplace.
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Walter Kong
General Manager, Overwatch

People may be surprised to know that I was a student of Brazilian Jiu-Jitsu for seven years. I first moved to Southern California in 2011 to start my new job with Blizzard. With the relocation from out of state for  the new job, I thought about other changes I could make. I had not been exercising much for quite a few years and wanted to bring a regular rou-tine of physical activity back into my life. A friend and coworker talked me into visiting a nearby Brazilian Jiu-Jitsu (“BJJ”) school to experience the martial art.
That first class was tough. I could hardly make it through the warm-up. It only took a few jumping jacks, pushups, and sit-ups to make me feel severely exhausted. During the technique portion of the class, I felt em-barrassed at my lack of physical coordination to mimic even the most basic moves demonstrated by the instructor. But the harshest part of that first class was the last 10 minutes spent “rolling” with other students. Rolling is the term for sparring in BJJ. I was completely dominated by every one of my training partners. It was pretty demoralizing.For the next three days after that first class, I was so sore throughout my entire body that you could even see it in my walking gait. But once I recovered, something made me head back to the school. Gradually, the warm up became easier, I was able to pick up techniques with fewer repe-titions, and I was able to roll more competitively with my fellow students. I thought about what had changed. There was some improvement in my fitness. However, the biggest factor in becoming more successful was mental. With each end-of-class roll session, I was able to better control  my natural panic instinct and mentally slow things down. This made it easier to process the sensory input and to command my body to take the appropriate action. Also, developing the expectation that there can be no quick path to expertise helped me switch from frustration about my slow rate of progress to appreciation of how far I had come over months and years of training.

My experience with BJJ taught me lessons that I apply in many aspects of my life: 1) When something seems scary, slowing things down and thinking through the problem makes it much more manageable; 2) What seems to be an impossibly high mountain will always be an impossibly high mountain if you give up after a few small steps.

What Brazilian Jiu-Jitsu Taught Me about Success
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Education: University of British Columbia
Company Name: Blizzard Entertainment
Industry: Entertainment/Tech
Company CEO: Bobby Kotick
Company Headquarters Location:  Santa Monica, California
Number of Employees: 9,800
Your Location (if different from above): Irvine, California
Words you live by: “Life is not measured by the number of breaths we take, but by the moments that take our breath away.” – Maya Angelou
Who is your personal hero? My mother is my personal hero. There was a period during my childhood when our family was in a tough financial situation. My mother worked multiple jobs to provide for my younger brother and I in a way that we never perceived any hardship. It was only years later that I realized the extraordinary effort and love she put into bettering our family circumstances.

What book are you reading?  The Hitchhiker’s Guide to the Galaxy by Douglas Adams
What was your first job: The first job I had was as an analyst in a bank.
Favorite charity: Children’s Health Fund
Interests: Dogs, video games, food, travel, cars, and martial arts
Family: Spouse, Amy; parents, Frank  and Pauline; siblings, Terry, Bacharach, and Joanna
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Shiva Aminian
Partner

As part of human nature, people are hard-wired to gravitate toward 

people who have had the same experiences and share the same back-

grounds as themselves. As part of our subconscious biases, people 

typically have more compassion and empathy toward people who share 

their cultural background and upbringing. Subconscious bias is real—it 

is inadvertent, it is dangerous, and it is pervasive. The fact is that people 

in positions of power typically have had very different experiences and 

opportunities than a first-generation immigrant or a person whose parents 

did not go to college or receive a graduate degree.  Success begets suc-

cess. Connections beget connections. 

As a younger attorney at a prior firm, I remember sitting at an airport 

café in Montreal with my mentor, after finishing a long day with the client, 

eating a very bad (yet very tasty) chicken parmesan pasta dish.  I said to 

my mentor, “I don’t know why I have this feeling, but it seems that I need 

to be twice as good as the other associates to receive the same treat-

ment.” My mentor turned to me and said, “It’s true. But you have nothing 

to worry about, because you are twice as good.” 

I will always remember the feeling I had when I digested his response—

it felt like a hard blow. While my mentor was trying to give me a compli-

ment, I felt sick to my stomach. I was hoping what I felt was not real. I was 

hoping he would affirm that I was viewed just the same as my colleagues, 

that I was judged by the same standards, that I had nothing to worry 

about, and that my feeling was a paranoid thought not rooted in reality.

In the legal profession, a younger attorney’s success depends largely 

on the training the attorney receives. Does the younger attorney have a 

strong mentor who is willing to devote the time and energy to pass on the 

tricks-of-the trade? Is that mentor willing to allow room for mistakes and 

improvement? Is that mentor committed to bringing the attorney into  

key relationships? 
As a younger attorney, I was lucky to have two very strong mentors. 

Without their guidance and support throughout my career, I would not 

be where I am today. I believe that as more diverse attorneys step into 

leadership roles, they will play a critical role in mentoring and ensuring 

the success of the next generation. As more diverse attorneys step into 

leadership roles, I am hopeful that subconscious biases will continue to 

be diluted and, in a perfect world, be eliminated. And that people will be 

judged solely by their performance and skill, and not by the color of their 

skin or their ethnic or cultural background.

We Need More Diverse attorneys  
in Leadership
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Education: JD cum laude, American Uni-
versity, Washington College of Law; BA cum 
laude, Washington University in St. Louis

Company Name: Akin Gump Strauss Hauer 
& Feld LLP

Industry: Law

Company CEO:  
Kim Koopersmith (Chairperson)

Company Headquarters Location: N/A

Number of Employees: 1700+

Your Location (if different from above): 
Los Angeles, California

Words you live by: Dream (the verb)–I 
think it’s always important to keep dream-
ing; Change–I think it’s always important to 
keep evolving (It also helps to live by this 
word when you are in a tough moment in 
time; recognizing the moment is temporary 
helps shift the energy.)

Who is your personal hero? Maya Angelou

What book are you reading?  
The Alchemist by Paulo Coelho

What was your first job: Working in an 
independent, small bookstore in the sub-
urbs of Chicago, the Book Bin. Walking into 
a small independent bookstore feels like 
walking into home.

Favorite charity: Mercy Corp

Interests: Running, yoga, Pilates, hiking, 
picnics at the beach in Malibu, reading, 
interior decorating, and gardening

Family: I have an 11-year-old daughter, 
Farrah Mila, and a 5-year-old son, Rion 
Alfie; my husband, Dale Smith, keeps me 
centered and grounded.

30 2022 Second Quarter
www.diversityjournal.com

Kathy Sheng
VP, Assistant General Auditor

In my home office, I have a precious black-and-white picture of me in 

China when I was five years old. This little girl was curious but very timid, 

wondering what the future would hold. Next to it is my recent headshot. 

What a difference! When I look at these two pictures and reflect on my 

career and life journey, I am proud of who I am today. Most importantly, I 

am grateful to those who have graciously offered me their wisdom, helped 

me grow, and inspired me to be an authentic leader. These people were 

not seeking anything in return from me. I show my appreciation for their 

generosity by paying it forward. 

I am passionate about developing others. I have coached people inside 

and outside the company and often encounter three common challeng-

es: communication, networking, and confidence. Of these three, lack of 

confidence is the core challenge. When you judge yourself from another’s 

perspective rather than from self-recognition and inner strength, you are 

always aiming at a moving target. 

Confidence comes from within. I often call to mind what my executive 

coach told me: “Use yourself as the mirror, not others.” These days, when I 

coach and mentor others, I find myself often sharing this quotation. 

When I focused on how others might perceive me, I was focused on 

something beyond my control and imposed an impossible task on myself. 

I was bound to fail. How would that ever build my confidence? When I ask 

myself, “Do I give my very best considering the circumstances?” Then, I 

am focusing on what I can control. 

Environment is crucial for confidence to flourish. Confidence is like  

a seed that needs the right soil and warm sunshine. Diversity and  

inclusion are the right soil and sunshine. The environment must include 

support from the community and voices from many senior leaders about 

building the right culture and trust. Tolerance for mistakes is key. You  

never succeed without trying. Nobody tries without making mistakes. If 

mistakes are taken as evidence you are not good enough, the environ-

ment is not supportive. If mistakes are taken as evidence you are trying 

and open to coaching, that is a supportive environment. Freddie Mac 

strives to be such an environment. That is one reason I have chosen to 

have a career at Freddie.

When I think about the long list of people who have graciously given 

me a helping hand and shared their wisdom, I am inspired to pass on what 

I have learned to an even longer list of those who could benefit. 

Why I Am Passionate about Paying 

it Forward 
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Education: Master of Accountancy, 

University of Iowa; MBA, China Europe 

International Business School; BSc,  

Zhejiang University

Company Name: Freddie Mac

Industry: Financial Services

Company CEO: Michael DeVito

Company Headquarters Location:  

McLean, Virginia

Number of Employees: 7,000+

Words you live by: Use yourself as a 

mirror, not others.

Who is your personal hero?  

Dr. Terri Wahlig, CEO of ChildServe, for 

combining her human touch and her 

powerful leadership

What book are you reading?  

Co-Active Coaching: Changing business, 

Transforming Lives by Henry Kim-

sey-House, Karen Kimsey-House, Laura 

Whitworth, and Phillip Sandahl

What was your first job:  
Commodity trader

Favorite charity: ChildServe, supporting 

kids with special needs and believing in 

the spirit of a child

Interests: Travel and Photography

Family: Matt and Ray
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I have enjoyed incredible success in my career and that is largely due to hard work, always being willing to jump on any opportunity, and, in large part, because of the wonderful mentors I’ve had along the way. From a third-grade teacher, who first saw untapped potential in me, to a more senior colleague who took me under his wing as a young, wide-eyed associate, these guiding figures have been instrumental throughout my life and career. 
Grade school was hard for me. My parents were Korean immigrants, and I had not yet mastered the English language. Struggling to under-stand those around me made it difficult for me to make friends, and I hated school. But that teacher invested her time and told me that she saw promise in me. She helped me see that I could work hard and have a successful future. It changed my life. After that, I became an honor roll student, graduated first in my class, got into an Ivy League university  followed by a top law school, and now have a thriving legal career at  Norton Rose Fulbright. 

Along the way, many other mentors and firm leaders have  encouraged me, opened doors for me, and offered guidance that has been instrumental to my success. I am incredibly grateful for the support I have received over the years, and it has ingrained in me an unyielding drive to pay it forward.
That’s why I strive to make sure our young women attorneys know that they can have babies and still be partners and also be leaders. I want them to have the mentorship and guidance to show them that they can abso-lutely be on the partnership track and have babies. It takes a village and they’ll need a lot of help, but they can and should do it. I am fortunate to sit on the firm’s management committee and partner review committee, which are positions that give me the ability to ensure the firm’s diversity continues to be strengthened, through hiring, retention, promotions, and mentoring. I want to see more women, Asian, and di-verse attorneys at the leadership levels of law firms. Recruiting and hiring are important, but we must also retain the talent we have by investing in mentoring programs.

I try very hard to be a resource for women, Asian, and diverse attorneys who are struggling with the unique issues they face and hope that maybe my experience and support can prevent someone from giving up their dreams and perhaps even pave the way for tomorrow’s glass breakers. As for some things that people would be surprised to know about me: earlier in my life, I was a sideline reporter for some local Texas high school football teams, and during the pandemic, we traveled in an RV for about eight weeks in South Dakota, Wyoming, Utah, and Colorado—making lemonade out of lemons!
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Education: JD, University of Texas 
School of Law; BA, Economics, Dart-
mouth College

Company Name: Norton Rose Fulbright
Industry: Law

Company CEO:  
Jeff Cody, Managing Partner

Company Headquarters Location: 
Houston, Texas (Texas), New York, New York (U.S.), London, England, UK (Global)
Number of Employees: 6,954

Your Location (if different from above): Dallas, Texas

Words you live by:  
Be Always Game—always game for 
your family and friends, always game for opportunities to serve, always game for work opportunities, and always game to be helpful and encouraging.

Who is your personal hero? My mother
What book are you reading? The Bible
What was your first job:  
Cashier at a dry cleaning business
Favorite charity: My church

Interests:  
Traveling in our RV, hiking, and pictures (organizing them, photobooks, etc.)
Family: Husband, Kent McNellie; daugh-ter, Jackie (10); and sons, Joseph (9) and John (6)

Scarlet McNellieNorton Rose Fulbright’s U.S. Head of 
Corporate, M&A, and Securities

Where Would We Be Without 
Our Mentors?
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We all have felt the pressure to fit in. We are told that in order to be 

successful, we must be assertive yet restrained; speak with our own voice 

but not sound different; make waves but show humility. How should we 

navigate through all of these paradoxical expectations about what we 

should do and who we should be?

For those of us who begin our careers feeling like outsiders due to 

certain attributes, such as gender, place of birth, or skin tone, we expend 

a lot of energy trying to show people around us that we are good enough 

to be here. However, when we focus on “fitting in,” molding ourselves to 

what we think different people expect us to be, we may easily forget that 

the most fruitful life experiences come when we are comfortable in our 

own skin. When we are true to ourselves, we open ourselves up to  

continuous learning and endless possibilities.

Many of us have been taught that admitting we may not know  

everything is showing weakness. Several years ago, as the leader of a 

team crafting a company’s intellectual property (IP) strategy, I found  

myself working closely with a senior member of the company. In one 

discussion, instead of assuming that the available information painted 

a complete picture, I wondered aloud about what I might have missed 

previously. After I had asked a number of questions, this colleague turned 

hostile; he appeared to equate having questions with being incompetent. 

Yet thanks to those questions, we ultimately identified several gaps, and 

from there we built a high-value IP portfolio for the company. Without  

having asked my questions, I certainly might have looked smart, but I 

would have missed an opportunity to learn and then create something 

great from my learning. It is ironic that what would have made me look 

strong would have prevented me from growing.

To be comfortable in our own skin is a learning process. However, once 

we find our own value and use that as our North Star, the fact that we have 

gaps to fill becomes an opportunity, not a deficiency. Along the way, we 

bring other people along with us on our journey, and what would have 

been something we attempt to hide from others becomes a common 

shared experience. By being true to ourselves, we no longer need to fit in. 

We belong by being exactly who we are.
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Education: JD, Georgetown University 

Law Center; PhD, engineering, MIT; MS, 

engineering, MIT; BASc, engineering, 

University of Toronto

Company Name: Sestina Bio, LLC

Industry: Life Sciences

Company CEO: Bill Colston

Company Headquarters Location: 
Pleasanton, California

Number of Employees: 30

Words you live by: “Fight for the things 

that you care about, but do it in a way 

that will lead others to join you.” – Ruth 

Bader Ginsburg

Who is your personal hero? My two 

children, Lydia & Hayden, for showing 

me the courage one needs to shape 

one’s own identity in this wild world

What book are you reading?  

Think Again by Adam Grant

What was your first job:  
Student tutor in high school

Favorite charity: Comfort Cases

Interests: Cooking, travelling, and trying 

new restaurants

Family: My husband and I live in San 

Jose, California, with our two children.

Bruce Wu, PhD
Chief Legal Officer

Be True to Yourself
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Complete Your Nomination in 3 Steps

	 1.	 Provide	important	nomination	information	on	pages	3	&	4	of	this	document.
  Nominations will be reviewed and judged based on the brief bio you provide, which may  
  include contributions and achievements in support of colleagues, customers, or communities,  
  and in other areas the nominator deems important:

  • Professional Achievement

  • Innovation

  • Mentorship

  • Community Involvement

  • Leadership

  • Pipeline development

  • Legacy

  • Supplier diversity and  
   economic development

	 2.	 Complete	the	Nomination	Processing	Fee	Area	on	Page	4
  There is a $495 non-refundable processing fee per nomination, which must be  
  received by the nomination deadline, by April 7, 2023, to be eligible for this award.

	 3.	 Upload*	Your	Completed	Nomination	document by by April 7, 2023  
  at https://diversityjournal.com/upload/.

  * Nomination forms must be submitted/uploaded via PDJ’s secure online portal  
  (https://diversityjournal.com/upload/). Email submissions will not be accepted!

It’s that Easy 

If your nominee should be selected as a 2023 Asian Leadership award recipient, we will notify both your  
successful nominee and the person who nominated him or her. We’ll also send each nominee a Question  
& Answer form. He or she will be asked to answer a few questions, write a brief essay, and provide two  
high-resolution photographs of him- or herself, as well as a digital version of your organization’s logo.  
Each nominee’s photograph, essay, and professional information will appear on a dedicated full page  
in our Q2 issue. Just complete the Nomination area on pages 3 and 4. Then upload this completed  
pdf and submit your entry fee. Links for upload and payment are on page 4.

EXTENDED DEADLINE for Nominations:
April 7, 2023
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(Please fill in all form fields and be sure to save this file when completed)

A.  Nominee Information

Nominee’s Name:  Mr.,  Ms.,  Mrs.,  Dr. _____________________________________________________________
(as it should appear in print and please check prefix that applies)

Job Title: ______________________________________________________________________________________________

Organization Name: ____________________________________________________________________________________

Full Corporate Mailing Address: __________________________________________________________________________

Email Address: _________________________________________________________________________________________

Phone Number: ________________________________________________________________________________________

Contact info for Nominee’s  
Administrative Assistant: ________________________________________________________________________________

B.  Nominated by:
Note: The nominator must be the primary point of contact for all editorial communications. Using a  
company executive as the nominator will not increase a nominee’s chances of selection. He or she  
will be evaluated on merit alone. Please ensure that the person whose information is entered below  
is available to manage all communications related to the nomination and award process.

Nominator’s Name: _____________________________________________________________________________________

Job Title: ______________________________________________________________________________________________

Organization Name: ____________________________________________________________________________________

Corporate Mailing Address: ______________________________________________________________________________

Office Phone Number: __________________________________________________________________________________

Mobile Phone Number: _________________________________________________________________________________

Email Address: _________________________________________________________________________________________

Secondary Contact

Name & Email: _________________________________________________________________________________________
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Provide a brief bio that highlights your nominee’s contributions and accomplishments, which may include examples of
professional achievement, innovation, mentorship, community involvement, leadership, pipeline development, legacy,  
supplier diversity, and economic development. (200 words max.)

C. Tell Us Why You Chose this Nominee
Briefly	explain why your nominee should be recognized as a 2023 Asian Leadership awardee: (100 words max.)

D. Nomination Processing Fee
NOMINATION FEE: $495:
After uploading your Nomination form, please be sure to go to our secure payment portal where you 
can submit your entry fee payment. 

Submitted nomination and fee must be received by April 7, 2023.
Emailed submissions will not be accepted!
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Please	upload	this	document	(do not email)  
at: https://www.diversityjournal.com/upload/

Submit	$495	application	fee	payment	at:	 
https://diversityjournal.gumroad.com/l/APLWW23

If you need an invoice for payment please email  
James Gorman:  jamesgorman@diversityjournal.com
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FREQUENTLY ASKED QUESTIONS
1.	 Is	my	organization	allowed	to	nominate	a	candidate	who	has	been	named	an	 
	 Asian	Leadership	Award	winner	in	the	past?
 Yes. Your nominees may include a candidate or candidates who have previously  
 been named Asian Leadership Award winners.

2.	 How	will	my	organization	be	notified	of	our	nominee’s	acceptance?
 Confirmation that your organization’s nominee has been accepted will be sent to the  
 nominator and the award winner. We will also be sending him or her a Question & Answer  
 Form to fill out and upload to us, along with a high resolution photo and corporate logo. 

3.	 Is	purchasing	an	advertisement	in	the	Second	Quarter	2023	issue	of	PDJ required if our  
	 nominee	is	accepted?
 Purchasing space for a congratulatory or branding ad is optional and not required.

4.	 Will	my	organization	have	an	opportunity	to	revise	each	nominee’s	profile	after	it	will	 
	 appear	in	the	Second	Quarter	2023	issue?
 Yes, if you have any edits or changes that you would like to make to your page(s) after 
 the magazine is posted online please email stevetoth@diversityjournal.com.

5.	 Will	we	be	able	to	request	pdfs	of	our	nominee’s	profile	layout?
 Yes. Please email stevetoth@diversityjournal.com after the magazine issue comes out, and  
 he will send you the pdf files that you would like to recieve free of charge. 
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Helen Wei
Vice President, CFO of  
Wealth Management Solutions

While I was growing up, my parents were like many Asian parents in that they strongly urged me to become either an engineer or a doctor. As a result, I did not give much thought to other career possibilities. Howev-er, while volunteering at a hospital during my high school years, I quickly discovered that I am extremely squeamish around blood and needles. So, my fate was determined—I took the engineering path.
I enjoyed working as an engineer immensely, but I also discovered that there was so much more to know about how the business world functions. So, it was not long before I decided to go back to school for more formal training in finance and economics. As someone who didn’t grow up con-templating infinite career possibilities, business school was an eye-open-ing experience. It was almost overwhelming, but I found the camaraderie of my classmates and support from the school very helpful in navigating the opportunities. 

In the years since, I have had several career changes that have given me exposure to different industries and corporate cultures. I also had the opportunity to try my hand at different roles. And, along the way, I have met many people and am grateful for all the colleagues who became friends and the managers who became mentors. My career path has cer-tainly not been a straight climb, but it has been a fulfilling journey, thus far.While I have been navigating my own career path, I have been excited to see in-roads broadened for Asian Americans in all fields—from business and politics to entertainment and sports. These past few decades, I have seen barriers topple, and bamboo and glass ceilings broken through. And it has been inspiring! 
We have all heard that many of the jobs of the future have not even been invented yet. So, for the next generation, I hope the world of op-portunities feels open and welcoming, as they chart their paths forward. The pandemic has taught this up-and-coming generation how to be agile. Combined with their love of learning and desire to make a positive impact, the future looks bright. With mentoring and guidance from the leaders of today, our next generation of leaders should be well equipped to navigate the challenges of tomorrow.

It’s Been a Fulfilling Journey So Far
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Education: Bachelor of Science, chemi-
cal engineering, Rice University; Master of Business Administration, finance and economics, University of Chicago, Booth School of Business

Company Name: New York Life

Industry: Insurance

Company CEO: Craig DeSanto

Company Headquarters Location:  
New York, New York

Number of Employees: 11,000

Words you live by: “A journey of a  
thousand miles begins with a single 
step.” – Lao Tzu

Who is your personal hero? My parents

What book are you reading?  
Get it Done by Ayelet Fishbach

What was your first job: Engineer

Favorite charity:  
Financial Women’s Association

Interests: Travel, hiking, and food

Family: Husband and son (9)
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As a first-generation Asian American, I grew up with the familiar refrain 

that hard work and education lead to success, so long as you keep your 

head down. No doubt, that has proved true enough for many. But that 

mindset appears to be shifting rapidly. The events of the past few years 

have transformed the conversation about race in America. And notwith-

standing the work of countless trailblazers and advocacy organizations, for 

many Asian Americans that has meant thinking and talking deeply about 

race for the very first time.  

I’ll be the first to admit that I fell into that group. But as I’ve connected 

increasingly with other Asian Americans and allies to share experiences, 

and to consider how we might use our voices and platforms to effect 

desperately needed and long-overdue change, I’ve also learned to shed 

my instinct to avoid the topic of race when it arises. I’ve even found myself 

playing the role of the proverbial “squeaky wheel,” rather than take my 

lumps, when the situation called for it.

These days, as the hiring partner for a large office of a major inter-

national law firm, I spend a considerable amount of time thinking about 

diversity, equity, and inclusion (DEI) issues—and in particular, how my own 

experiences might inform our approach to attracting and developing the 

next generation of lawyers and leaders. It goes without saying that ad-

dressing workplace bias, discrimination, and other related challenges is a 

monumental task with no easy solutions. But what sticks out to me as an 

Asian American is the incredible power that comes from simply choosing 

to be engaged—whether it’s in the form of participating in affinity groups, 

attending events, or agreeing to serve as a mentor. I’ve also been fortu-

nate to find synergies with my legal work—for example, by advocating 

on behalf of organizations like the Fred T. Korematsu Center for Law and 

Equality in the U.S. Supreme Court, and by speaking on panels about 

pressing legal issues in the DEI space.

That being involved is critical might seem obvious (and it may well 

be). But time and again, I am amazed at the number of law students and 

young attorneys who tell me how meaningful it is to speak with an Asian 

American hiring partner, or how a weekend at a bar association conference 

imbues them with a new sense of community and inspiration. In my view, 

those interactions are invaluable because they facilitate the type of honest, 

probing, and often uncomfortable conversations that force us to explore 

our own identities and lead us to action. Perhaps surprising my younger 

self, I now find myself looking forward to the next conversation.
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Education: JD, Columbia Law School; 

AB, history, Princeton University

Company Name: Akin Gump Strauss 

Hauer & Feld LLP

Industry: Law

Company CEO:  
Kim Koopersmith (Chairperson)

Company Headquarters Location: N/A

Number of Employees: 1700+

Your Location (if different from above): 

Washington, D.C.

Words you live by:  
Leave nothing to chance.

Who is your personal hero?  

Too hard to choose!

What book are you reading?  

The Broken Earth Trilogy by N.K. Jemisin

What was your first job: Life Guard

Favorite charity:  
Asian Americans Advancing Justice

Interests: Golf, classical music, traveling, 

and reading

Family: Tiffani (spouse); Cadence and 

Travis (kids)

Z.W. Julius Chen
Partner

The Incredible Power of 

Choosing Engagement
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Peter Kim
Principal, Practice Leader for Financial Crimes

Life and career aren’t always easy. The realities are sometimes messy and, a lot of times, heartbreakingly difficult. The path behind us many times is amazing and diverse, incredible to believe. Yet, if we can perse-vere and learn the lessons from setbacks, we find out how badly we want, 
and what we’re willing to do, to achieve our goals.My personal journey started with my parents and grandparents. They survived the Korean Conflict as refugees in a war-torn country, living by their wits and with only the clothes on their backs, doing their best to keep 
their large family from starvation. Some family members didn’t make it, with some still separated by the 38th parallel, which is still an open wound 
on my family and other families like ours. My family made it through the tough times, working and staying to-gether, never giving up hope and doubling down on the ideals of family, education, hard work, and a benevolent God. They emigrated later with a 
golden chance of a new life in America, where they embraced a new life as 
small business owners in some of the roughest parts of the city.We all worked, even the little kids, doing what we could to help the family run the business when we weren’t in school. I won’t romanticize the 
tough years—business struggles, the hard work of running businesses 12 hours a day, six days a week, unforeseen disasters (fires, robberies etc.), and losing some of our family members and staff to addiction and illness. The lessons learned then, I apply today in life and work—how to treat  others with respect, understanding, applying the golden rule (treat oth-ers as you would like to be treated), that we are all the same under our outward appearances, running a business is no different whether small or a large. Nothing comes easy. That, and I can still press my shirts like nobody’s business.

In this crucible of life as an immigrant’s son, I learned that your very best effort is necessary to succeed in whatever you want to do in life. No matter how difficult work and life might be, nothing will compare to what I’ve seen my personal heroes (parents, uncles, aunts & grandparents) go through to give a better life to their kids. Setbacks experienced were many and varied, but nothing that could keep me down. Learning new skills, switching firms, changing careers, and surviving the 2008 financial crisis as a member of Bear Stearns, were ultimately things that one could survive and learn from. But no person is an island, and we all need to be a part of a team to be 
our best. In searching for others to build relationships with, I have found that having a supportive work “family” will provide the strength and sup-port needed for optimum productivity and personal happiness. Working for an amazing firm like Withum is like working with family. The very best firms will embrace your core values and provide a sense of belonging, which I’ve found mean more. In closing, I would say that it’s important to be part of a family, have a core value system, find your inner resiliency, be unafraid of change or  failures, and stay hungry. It’s been an amazing journey living my version of 

the American Dream to date; I am excited to see what more is to come.

Resiliency, Not Setbacks, Defines Who You Are
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Education: Bachelor of Arts, economics, Pace University

Company Name: Withum

Industry: Professional services
Company CEO: Bill Hagaman

Company Headquarters Location:  Princeton, New Jersey

Number of Employees: 1,800

Your Location (if different from above): New York, New York

Words you live by: “I can accept failure. Everyone fails at something. But I can’t accept not trying.” – Michael Jordan
Who is your personal hero?  Ban Ki-moon, Former Secretary General of the United Nations

What book are you reading?  The History of the Peloponnesian War  by Thucydides

What was your first job: Investment research assistant at a hedge fund
Favorite charity: Ascend

Interests:  
Reading, traveling, and downhill skiing
Family: Three children: Ethan (20, at  Emory), Emily, and Yae Jin (Syosset HS)
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Fearlessness and perseverance in the face of obstacles; compassion 

and kindness in the face of suffering—these are the lessons of my ances-

tors, refugees during the partition of India and Pakistan, that I share with 

you. Part of the first wave of immigrants to America after the 1965 Im-

migration Reform Act put an end to longstanding national-origin quotas 

favoring Europeans. I grew up in California as it switched from anti-im-

migrant and anti-affirmative state to a progressive beacon. I raised three 

brilliant “blindian” children through a long list of political changes—many 

tumultuous and counterproductive for people of color, immigrants, and 

other underserved communities—that exposed the sometimes ugly under-

belly of our nation. Today, Biden and Harris give me and my children the 

hope of preserving our imperfect republic.

I chose the law as a career for its power and promise—its power to 

liberate or incarcerate, its promise of equal treatment, justice, and fair-

ness. My career has afforded me the opportunity to achieve a life full of 

the blessings of prosperity, intellectual satisfaction, and security for me 

and my family. These blessings demand that I do my part to dismantle the 

structural racism and inequality that plagues America and keeps it from 

fulfilling the promise of “life, liberty, and the pursuit of happiness” for all. 

The current pandemic has illuminated the devastating impact of structural 

racism, xenophobia, and the dark shadows of crony capitalism, particularly 

on people of color and immigrants. My work as a board member of the 

American Civil Liberties Union, the Asian Law Caucus, and RIP Medical 

Debt allows me to do my small part by utilizing my blessings to rectify 

ongoing injustices. Our personal lives, our professional lives, our families 

and friends, our communities, our civic organization, and our government 

(local, state and federal) are part of a unified ecosystem. If some parts of 

our ecosystem are discriminated against, poor, unhoused, and lacking 

in adequate access to clean water, healthy food, a good education, and 

health care, the promise of America will remain just a promise. I hope to 

be remembered as an ancestor who was dedicated to ensuring that prom-

ise is fulfilled, whether it be in my lifetime or in the lifetimes of my brilliant, 

fearless, dedicated, compassionate, and kind descendants.
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Education: JD with distinction, Stanford 

Law School; MA, University of California 

at Berkeley; BA, history, University of 

California at Berkeley

Company Name: Greenberg Traurig, LLP

Industry: Law

Company CEO: Brian L. Duffy

Company Headquarters Location: As a 

global law firm, we do not have a head-

quarters. New York is our largest office, 

and Miami is the firm’s founding office.

Number of Employees: 4,406

Your Location (if different from above): 

East Palo Alto, California

Words you live by: Think about what 

kind of ancestor you want to be and, in 

each moment, act in accordance with 

that vision of yourself.

Who is your personal hero?  

The Dalai Lama (and his infectious joy 

and compassion)

What book are you reading? The Year 

of the Runaways by Sunjeev Sahota

What was your first job: Making and 

selling macramé plant hangers 

Favorite charity: ACLU

Interests: Dance, hiking, avid Warriors 

fan, and supporting/attending live jazz, 

blues, and R&B music venues

Family: Three adult children, mom, 

three sisters, seven nieces/nephews, one 

grandniece, and wonderful life partner

Magan Pritam Ray
Shareholder and Co-Chair of the Global  

Employee Benefits & Compensation Practice

Ensuring that America’s Promise 

Is Fulfilled
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Brenda Lee
Partner

When I came to WilmerHale, I thought I would stay for just a couple 

years. Little did I know that I would find colleagues who would become my 

mentors and my friends—and who are the reason I am still practicing here 

today, more than a decade later. 

To take a step back, I came to WilmerHale after clerking for two years, 

first for the Honorable Alan D. Lourie on the U.S. Court of Appeals for the 

Federal Circuit and then for the Honorable Richard J. Leon on the U.S.  

District Court for the District of Columbia. Both were wonderful mentors, 

and it was Judge Leon who encouraged me to go to a firm, for at least a 

little while, to get additional training and experience. I knew virtually no 

one at WilmerHale when I started. 

My first case was a large investigation conducted by the DOJ and the 

SEC. It could have been that I got lost on the case, as just another inter-

changeable junior associate that you hear about in Big Law. What hap-

pened was the opposite. It was on that case that I learned how to conduct 

fact interviews, prep witnesses for testimony, put together talking points 

for government presentations, and go through settlement negotiations.  

It was like taking Investigations 101 from the masters. But it wasn’t just 

that I was learning by watching; I was also learning by doing. One of the 

partners on that case liked to joke that the case was so busy that everyone 

was getting “battlefield promotions.” 

But what was really happening was far more deliberate. The senior 

attorneys were exemplary lawyers who practiced with integrity and dedica-

tion. They were patient and answered endless questions. They looked for 

opportunities for the junior attorneys. And when you showed the interest 

and ability to take on more, opportunities always came. I couldn’t have 

asked for a better introduction to WilmerHale—working with experienced 

attorneys who took an interest in my development and who showed me 

how to practice at the highest level, while maintaining a sense of humor 

and camaraderie. How we practice law is why I stayed. As I became more 

senior, taking on more responsibility and running larger matters myself,  

I often thought back to how this first case team was run. Today, I’m  

fortunate to keep working with many of the same lawyers—and to call 

them my partners and friends.

How We Practice Law Is Why I Stay
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Education: JD cum laude, Harvard  

Law School; AB magna cum laude,  

Harvard College

Company Name: WilmerHale

Industry: Law

Company CEO: Susan Murley & Robert 

Novick (Co-Managing Partners)

Company Headquarters Location: 
Washington, DC

Number of Employees: 1,931

Words you live by: Make the most of it.

Who is your personal hero?  

My parents, for showing me what true 

effort and sacrifice looks like

What book are you reading?  

I’m re-reading the Harry Potter series.

What was your first job:  
Working in a research lab

Favorite charity: Washington Lawyers’ 

Committee for Civil Rights and Urban 

Affairs; Children’s Law Center.

Interests:  
Running, travel, and game night

Family:  
My wonderful husband and two kids
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Nitya Kumar Goyal
Partner

Mentorship has been the key to success in my career. When I first start-
ed practicing law in the commercial real estate finance industry, I was the 
only woman and person of color starting in my practice group, and I made 
it a priority to find women and diverse mentors to help grow my career. I 
searched for a place where I could see myself reflected in the leadership, 
among the partners and associates and in each deal team. That is not 
always an easy task at any law firm or in finance, but I have been lucky 
enough to find great support and friendship among my diverse peers and 
clients over the past 10 years—those who gave me my first opportunities 
to learn and lead, those who acted as sounding boards through trials and 
triumphs, and those who championed me inside and outside Dechert. 

But what has been most surprising is that my biggest supporters have 
been partners at Dechert who some might say are the least like me. When 
I felt that I did not quite fit the mold of a partner, the mentorship I re-
ceived from my partners completely changed my sense of belonging. 

The Key to Successful Mentoring 
is Authenticity
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Education: BSFS, Georgetown Universi-
ty Edmund A. Walsh School of Foreign 
Service; JD, The George Washington 
University Law School 

Company Name: Dechert LLP

Industry: Law

Company CEO: Henry N. Nassau

Company Headquarters Location: 
Philadelphia, Pennsylvania & New York, 
New York

Number of Employees:  
Approximately 2,000

Your Location (if different from above): 
Philadelphia, Pennsylvania

Words you live by: “Tell me and I forget, 
teach me and I may remember, involve 
me and I learn” – Benjamin Franklin

Who is your personal hero?  
Justice Ruth Bader Ginsburg  

What book are you reading? No Bad 
Kids by Janet Lansbury; The Obstacle is 
the Way by Ryan Holiday  

What was your first job: Banquet server 
(tuxedo and all!) at a private women’s 
club in Washington, DC

Favorite charity: Lawyers’ Committee for 
Civil Rights Under Law

Interests: Listening to music from around 
the world, dance parties, and experienc-
ing new things with my kids

Family: My husband, Neerav, and our 
four-year-old twins, Nalin and Naina, who 
are my biggest cheerleaders

By being open about myself, I have found that 
authenticity has been reciprocated and my 

relationships with my mentors have developed 
naturally and only strengthened over time. 

“
”I believe that the one trait that has been essential in developing those 

mentoring relationships is authenticity. Instead of focusing on what made 
us different (whether it be ethnicity, religion, upbringing, or the fact that I 
will never understand golf), I focused on being true to myself and not hid-
ing the things that make me who I am—a mother, an immigrant, a Hindu, 
a lover of basketball, and the list goes on. By being open about myself, I 
have found that authenticity has been reciprocated and my relationships 
with my mentors have developed naturally and only strengthened over 
time. I have learned that the best mentoring relationships are a two-way 
street involving a tremendous amount of vulnerability and trust. 

Now, having achieved my goal of being elected to the partnership at 
Dechert, I hope to pay forward all the support I have received and serve as 
a resource to all of my colleagues who are similarly looking for authentic 
friendship, mentorship, and support in their careers. Because, as Angelina 
Jolie once said, “Our diversity is our strength. What a dull and pointless 
life it would be if everyone was the same.”
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We all have felt the pressure to fit in. We are told that in order to be 
successful, we must be assertive yet restrained; speak with our own voice 
but not sound different; make waves but show humility. How should we 
navigate through all of these paradoxical expectations about what we 
should do and who we should be?

For those of us who begin our careers feeling like outsiders due to 
certain attributes, such as gender, place of birth, or skin tone, we expend 
a lot of energy trying to show people around us that we are good enough 
to be here. However, when we focus on “fitting in,” molding ourselves to 
what we think different people expect us to be, we may easily forget that 
the most fruitful life experiences come when we are comfortable in our 
own skin. When we are true to ourselves, we open ourselves up to  
continuous learning and endless possibilities.

Many of us have been taught that admitting we may not know  
everything is showing weakness. Several years ago, as the leader of a 
team crafting a company’s intellectual property (IP) strategy, I found  
myself working closely with a senior member of the company. In one 
discussion, instead of assuming that the available information painted 
a complete picture, I wondered aloud about what I might have missed 
previously. After I had asked a number of questions, this colleague turned 
hostile; he appeared to equate having questions with being incompetent. 
Yet thanks to those questions, we ultimately identified several gaps, and 
from there we built a high-value IP portfolio for the company. Without  
having asked my questions, I certainly might have looked smart, but I 
would have missed an opportunity to learn and then create something 
great from my learning. It is ironic that what would have made me look 
strong would have prevented me from growing.

To be comfortable in our own skin is a learning process. However, once 
we find our own value and use that as our North Star, the fact that we have 
gaps to fill becomes an opportunity, not a deficiency. Along the way, we 
bring other people along with us on our journey, and what would have 
been something we attempt to hide from others becomes a common 
shared experience. By being true to ourselves, we no longer need to fit in. 
We belong by being exactly who we are.

20
22

AW
A

R
D

ASIAN
LEADERS
Worth WatchingTM

INTERNATIONAL

Education: JD, Georgetown University 
Law Center; PhD, engineering, MIT; MS, 
engineering, MIT; BASc, engineering, 
University of Toronto

Company Name: Sestina Bio, LLC

Industry: Life Sciences

Company CEO: Bill Colston

Company Headquarters Location: 
Pleasanton, California

Number of Employees: 30

Words you live by: “Fight for the things 
that you care about, but do it in a way 
that will lead others to join you.” – Ruth 
Bader Ginsburg

Who is your personal hero? My two 
children, Lydia & Hayden, for showing 
me the courage one needs to shape 
one’s own identity in this wild world

What book are you reading?  
Think Again by Adam Grant

What was your first job:  
Student tutor in high school

Favorite charity: Comfort Cases

Interests: Cooking, travelling, and trying 
new restaurants

Family: My husband and I live in San 
Jose, California, with our two children.

Bruce Wu, PhD
Chief Legal Officer

Be True to Yourself
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Imagine a future where robust transit and shared mobility—paired with 
protected bike lanes and complete streets—make car ownership obsolete. 
I am motivated to make this future a reality. My company, Veo, is working 
to transform communities with custom-built shared scooters and bikes that 
work for everyone. 

I’m fortunate to lead a diverse, talented team that designs, develops, 
and deploys micromobility fleets that welcome riders of all ages and 
abilities. Rather than solely relying on bulk orders of standing scooters, 
Veo deploys fleets of mixed vehicles, including seated scooters, standing 
scooters, e-bikes, and pedal bikes. The company continues to roll out new 
vehicle types to better meet the needs for our broad user base, further 
improving accessibility and inclusivity. Veo’s user research has shown that 
these mixed fleets of vehicles better meet the needs of older riders and 
people who want to take longer trips. Veo focuses on mixed fleets be-
cause when riders have more options, more people will ride. And when 
more people ride, cities can achieve their clean transportation goals faster. 

Being in a fast-paced industry has many of our competitors more 
focused on unicorn status than on what is happening on the ground, and 
that is where Veo stands apart. While our peers have engaged in irre-
sponsible spending and bullied cities with lawsuits, Veo has played the 
long game, working to foster deep partnerships with cities to customize 
micromobility programs to meet community needs. Veo is one of the only 
vertically integrated companies in the industry, which allows us to innovate 
quickly and develop mixed fleets of vehicles that are durable enough for 
the rigors of shared use. Veo’s focus on deliberate and responsible growth 
made us the industry’s first profitable micromobility company in 2020—
and we’re just getting started. 

And finally, to realize the potential of micromobility, riders need to be 
able to find, ride, and park e-scooters and e-bikes safely. The pandemic 
spurred cities worldwide to undertake ambitious initiatives to improve 
street safety by reallocating space for people instead of cars. When cities 
installed slow streets, quick-build bike lanes and outdoor dining hubs, 
these spaces brought people together and expanded access to economic 
opportunity. Public spaces can and should be used to improve safety and 
connect people with each other instead of for single-occupancy cars. The 
status quo is being re-imagined, and my team is laser focused on collabo-
rating with cities to create a better future together. 

Veo’s role is to be a profitable company grounded in high-quality 
vehicles and honest partnerships with cities, so they can rely on us to be 
around for the long haul. It’s all about the joy of living. We deserve a fu-
ture with clean air and less noise pollution—one where micromobility runs 
seamlessly alongside public transit, helping cities thrive. I’m grateful this is 
a puzzle I get to work on every day.
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Company Name: Veo 

Industry: Transportation 

Company CEO: Candice Xie 

Company Headquarters Location: Chi-
cago, Illinois & Santa Monica, California

Number of Employees: 200+

Your Location (if different from above): 
Santa Monica, California

Words you live by: “We all ride” 
because everyone deserves access to 
affordable, reliable, shared mobility

Who is your personal hero? My mom 

What book are you reading? I am cur-
rently reading Sapiens: A Brief History of 
Humankind by Yuval Noah Haran

What was your first job:  
Financial analyst 

Favorite charity: (Not a charity per se, 
but a nonprofit) Junior Achievement; I 
volunteered there for a couple of years, 
and believe in their vision and mission. 

Interests: Tennis and golf

Family: I reside in Santa Monica with  
my fiancé.

Candice Xie
Co-founder and CEO 

Re-imagining a Future Built 
for People
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