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Your Organization Has a 
Woman Worth Watching® in STEM
… Maybe More than One

EXTENDED 
DEADLINE:
March 25, 2022

Our nomination process al-
lows us to honor leaders in 
STEM fields, and recognize 
the organizations behind 
them, in this edition of  
2022 Women Worth  
Watching in STEM. 

Our crystal award provides 
the recipient with a lasting 
reminder of this prestigious 
honor. It will be shipped 
directly to your designee for 
internal celebrations in orga-
nizations around the globe. 

Profiles in Diversity Journal invites you to participate in our 4th Annual 
Women Worth Watching in STEM issue, in which we will recognize 
high-achieving women in STEM who are blazing trails for other women 
in your organization and across the globe—and for girls everywhere 
who want to build successful and satisfying careers in science,  
technology, engineering, or math. 

Your nomination of one or more Women Worth Watching in STEM 
affords you an important opportunity to recognize and showcase the 
talent, ambition, and leadership of these pioneers in your organization.

Why Recognize Women in STEM?

STEM careers offer women endless opportunities to excel, achieve,  
and become leaders in some of the most exciting areas of technologi-
cal discovery and innovation. Opportunities for women in STEM help  
to ensure that women across the globe will realize greater economic 
success and workplace equality. 

By recognizing women who are succeeding in STEM careers, we can 
inspire other women, and girls, to pursue their own STEM dreams and 
ambitions. Nothing makes a goal seem more reachable than seeing  
that others like you have already done it—and that they want to help 
you to succeed as well.

Who Are these Outstanding Women? 

Women Worth Watching in STEM link talent and leadership. Nominated 
by employers or colleagues, they are confident, authentic, forward 
thinkers. And they are high-performing, purpose-driven leaders who 
create value for other women and for the organizations where they 
contribute their talents. 

Throughout its history, Profiles in Diversity Journal has recognized 
thousands of women from around the world who are making a  
difference in their organizations. The profiles that will appear in this 
important STEM edition will recognize and celebrate STEM leaders,  
and enhance the reputations of the organizations that encourage,  
empower, and support these trailblazing women. 
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The Changing World of STEM

A woman in a chemical engi-

neering class is not the unicorn 

she once was. We are certainly 

seeing more and more resources, 

programming, and incentives being 

devoted to increasing diversity in 

STEM fields, and I expect that will 

only continue in the future. We are 

seeing some industries and some 

specific companies take intentional 

steps to close the gender gap; the 

goal is to make that universal.

We need to provide women 

opportunities to advance in STEM 

fields and help them succeed 

when they get those opportunities. 

Mentorship and sponsorship are 

critical to doing so. Making sure that 

women have the tools they need to 

get to the next level, and that they 

are supported by women who are 

already there, will help to usher in 

Nitika Gupta Fiorella
Principal

My credentials: JD, New York University School of Law; BE, chemical engineering & BA, 

political science, University of Delaware 

My work location: Wilmington, Delaware

Words I live by: Life is 10% what happens to us and 90% how we react to it.

My personal philosophy: The best way to excel at your work is to find a way to enjoy 

your work.

What I’m reading now: Where the Crawdads Sing by Delia Owens

My first Job: Math tutor

My favorite charity: Women Against Abuse

My interests: Traveling, watching Philadelphia Flyers hockey, and making cocktails

My family: Loving husband, parents, sisters, brother-in-law, and nieces

Company: Fish & Richardson P.C.

Industry: Law. Intellectual Property

Company Headquarters: none

Number of employees: 1,159

CEO: John C. Adkisson

the next generation of women 

leaders in STEM.

Breaking Down Barriers for  

Women in STEM

The biggest barrier to closing 

the gender gap is lack of intention-

ality. We need to continue to work 

together to increase the accessi-

bility to, and attractiveness of, all 

different types of STEM fields for 

women. Too often we leave these 

things to be pushed by societal 

change, as opposed to driving the 

change ourselves. 

STEM companies need to con-

tinue to be leaders in this endeavor 

by taking bold and intentional 

steps to recruit, retain, and ad-

vance women, and by trumpeting 

those steps to show service pro-

viders and other businesses the 

benefits of a diverse workforce.

My Own STEM Experience

I have been fortunate over the 

years to have had many great 

mentors who helped shape my 

career in a STEM field. I have 

had the opportunity to work 

with women with very different 

backgrounds, different person-

alities, and different approaches 

to work and management. And 

I have seen them all succeed in 

their fields.  

I’ve also had the opportunity 

to work with men who recognize 

some of the difficulties women 

face in STEM fields and have 

tried to be part of the solution. 

I believe (and hope) that future 

generations will only see more 

and more of that.
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My credentials: JD cum laude, Harvard Law School; BS summa cum laude,  
mechanical engineering, University of Maryland, College ParkMy work location: Washington, DCWords I live by: Treat others with the same dignity and respect as you would  
expect to receive.
My personal philosophy: Never set a ceiling for yourself.What I’m reading now: Becoming by Michelle ObamaMy first job: UMCP Engineering Career Center student advisorMy favorite charity: NAACP Legal Defense Fund My interests: Spending time with my family, traveling, yoga, and cheering for my 

children at their sporting events
My family: My husband is a financial advisor at Voya Financial; we have three  
children, Aiden (age 9), Avery (age 7), and Ava Rose (age 3).  
Company: WilmerHale
Industry: Law 
Company Headquarters: Boston, Massachusetts & Washington, DCNumber of employees: 1,931
CEO: Susan Murley and Robert Novick (Managing Partners)

Brittany Blueitt AmadiPartner

The Changing STEM World

Women are becoming more widely recognized for their work and contributions to STEM. In October 2020, two women—Eman-uelle Charpentier and Jennifer Doudna—shared the Nobel Prize in a scientific field for the first time. However, previous years looked much different. In 2019, for exam-ple, nine individuals won Nobel Prizes in the three scientific fields—physics, chemistry, and physiology or medicine. All nine were men. Most of them were white. While it is encouraging that women are re-ceiving much deserved recognition for their contributions, the world still has a long way to go.

Women in STEM 5 Years down the Road

I hope to see more women in 

positions of leadership in science and technology companies.  The vast majority of C-suite positions in the life sciences and technology sectors are held by men. My hope is this will change in the future,  as more women are advancing  in these areas.  
Increasing diversity in STEM fields brings with it benefits for soci-ety at large. Technological advanc-es and innovation are important for stimulating economic growth and solving the many issues facing this country and the world at large. As a society, it is critical that we have a diverse group of people in leader-ship positions who are tasked with tackling these problems—people who can bring different and unique perspectives and solutions to the forefront. Increasing the represen-tation of women in positions of leadership is one important step toward reaching that goal.

My Own STEM Experience

For the past nine years, I have represented clients navigating a variety of intellectual property challenges. One of the things I love most about the job is that each case presents a unique opportunity to learn about dif-ferent areas of technology and innovation. Over the past several years, I have learned about how cell phones communicate with cell towers, the technology that allows the postal service to sort millions of pieces of mail every day, the techniques that surgeons use to conduct complex medi-cal procedures, and many other technologies. Every case brings a new challenge, and I never cease to be amazed by the incredible work science and technology companies do every day.  
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Complete Your Nomination in 3 Simple Steps 

 1. Provide important nomination information, using the attached  
  Nomination Form (pages 3 & 4 of this document).

  Nominations will be reviewed and judged based on the brief  
  bio you provide, which should include contributions and  
  achievements in at least 3 of the following 5 areas:

  • Leadership

  • Executive Responsibility

  • Professional Achievement

  • Innovation

  • Mentorship

  Note: No self-nominations will be accepted. 

 2. Complete the Nomination Processing Fee Form on Page 4

  There is a $495 non-refundable processing fee per nomination, which must be  
  received by the nomination deadline, March 25, 2022, to be eligible for this award.

 3. Upload* Your Completed Nomination & Fee Form by March 25, 2022  
  at womenworthwatching.com/nominate.

  * Nomination forms must be submitted/uploaded via PDJ’s secure online portal  
  (womenworthwatching.com/nominate). Email submissions will not be accepted!

It’s that Easy 

If she is selected as a 2022 Woman Worth Watching in STEM, we will notify your successful nominee, 
and the individual who nominated her. We’ll also send your nominee a Question & Answer Form. She 
will be asked to answer a few questions, write a brief essay on a topic of her choosing, and provide two 
high-resolution photographs, as well as a digital version of your organization’s logo. Her photograph, 
essay, and professional information will appear on a dedicated full page in our Q2 issue. Just complete 
the Nomination form on pages 3 and 4. Then upload this completed pdf and submit your entry fee. 
Links for upload and payment are on page 4.

DEADLINE for Nominations:
March 25, 2022
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Closing the STEM Gender Gap

There are many barriers we 

need to overcome as a society to 

close the gender gap in STEM. 

I believe the most critical barrier 

is the gender stereotypes that 

society often encourages. Stereo-

typical gendered behaviors often 

begin with societal, community, 

and family expectations, and form 

these norms, which can lead to 

gender-based role expectations 

in boys and girls beginning at an 

early age. 
To close the gender gap, we 

will have to start chipping away at 

these perceived norms in small 

incremental steps. Our society 

must reflect on how decisions and 

policies being made today help to 

perpetuate this issue. 

Natalie Shapiro
Vice President & Head of  

Service Technology

My credentials: Master’s degree, information systems, Pace University; Bachelor’s &  

Master’s (combined) degrees, physics and math, Belarusian State Pedagogical University

My work location: Clinton, New Jersey

Words I live by: “People may not remember what you said, or what you did, but they 

always remember how you made them feel.” – Maya Angelou

My personal philosophy: Treat people the way you want to be treated. A journey of a 

thousand miles begins with a single step.

What I’m reading now: Rereading Sapiens: A Brief History of Humankind by Yuval Harari  

My first Job: Summer camp counselor

My favorite charity: Animal rescue and medical research charities

My interests: Travel, architecture, photography, and cooking

My family: Husband, and a grown son     

Company: New York Life

Industry: Insurance

Company Headquarters: New York, New York

Number of employees: 11,000

CEO: Ted Mathas

Moving Women Forward in STEM

We need to have more women 

in positions of leadership! Repre-

sentation is key to others feeling as 

though they can achieve leadership 

roles themselves. Having female role 

models to look up to and female 

mentors to share experiences with  

is invaluable for building a career 

in STEM.   
Movies, books, and social media 

also have an important role to play 

in encouraging women to pursue 

careers in STEM. Movies like Hid-

den Figures or On a Basis of Sex are 

likely to inspire generations of wom-

en to choose careers in male-dom-

inated professions, challenge the 

status quo, advocate for themselves, 

and rise to leadership positions in 

their fields.  

I vividly remember reading Lean 

In: Women, Work and the Will to 

Lead by Sheryl Sandberg. Every 

word of the book resonated, in-

spired, and helped me to advance 

my career. Don’t be afraid, seek and 

speak your truth, be assertive, find 

mentors, get a seat at the table, and 

make opportunistic lateral moves 

are all pieces of advice that I often 

give to other women.   

Women in STEM 5 Years down 

the Road

I am hopeful that in 5 years, we 

will start seeing more women move 

into leadership roles in male-dom-

inated fields like STEM. I suspect 

that women CIOs and CEOs will 

no longer be rare or unusual. I am 

certain that the steps we are taking 

today to challenge gender biases 

will help to get us there.  
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Increasing Diversity in STEM

When I think of diversity, what comes to mind is diversity of thinking: how do we analyze and respond when faced with chal-lenging situations? This kind of diversity is formed at a very early age, from the experiences we have at home and in our neighbor-hoods, schools, communities, etc. I think schools play a pivotal role here; they can continue to expand the curricula to include more STEM related subjects/programs. This way, children can grow up seeing their peers—male and female—develop an interest, and later, a career in STEM, and have that be normal.
Another way to increase diversi-ty is to look for talent in individuals with nonstandard backgrounds in 

unfamiliar places when recruiting. While it is critical to have the right qualifications to be successful in a STEM career, I think the recruiting process could be more creative in how and where it searches for candidates. For example, the tech-nology and film industries have a lot more in common than you would expect. They both develop products through an iterative process using advanced technology and taking into account customer feedback through the process. This crosspol-lination between industries could bring about some interesting paths for employees and candidates. 

Moving Women Forward in STEM

Let’s go to the source of the next generation of professionals: our schools! I am a big fan of the work 

that organizations like Chicas en Technologia do. They foster STEM education and vocational pro-grams for young girls with a view to closing the gender gap and bringing diversity to STEM indus-tries. They create spaces, courses, and events where young girls can be curious, meet others who want understand the different career paths that the STEM industries of-fer, and decide whether they want to pursue further education.
Also, STEM education needs to be more financially accessible. Organizations like Per Scholas  are making a contribution by  creating tuition-free programs  and providing skills-based  

training and access to employ-er networks for individuals who would otherwise have no access to STEM positions.   

Annya Marte JaquezSenior. Director, Technology Product  Management; Head of Risk and Regulation 20
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My credentials: BSC, economics, Instituto Technologico de Santo Domingo,  
Dominican Republic
My work location: London UK
Words I live by: Health, freedom, love, and danceMy personal philosophy: Be Comfortable with being uncomfortable.What I’m reading now: Heart of a Woman by Maya Angelou and Caged Lion by  
John H. Steel
My first Job: Ballet teacher for girls between 4 and 6 years oldMy favorite charity: Chicas en TechnologiaMy interests: Dance and Pilates
My family: I come from a large Caribbean family that revolves around my maternal  
grandmother: an entrepreneurial fearless woman who is now 94 and still rocking life.  
I am the eldest daughter of 3 siblings.

Company: S&P Global
Industry: Financial Services & Credit RatingsCompany Headquarters: New York, New YorkNumber of employees: 20,000+
CEO: Douglas Peterson
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2022 Women Worth Watching® in STEM Awards

NOMINATION FORM

A.  Nominee Information

Nominee’s Name:  Ms.,  Mrs.,  Dr. ______________________________________________________
(as it should appear in print and please check prefix that applies)

Job Title: ______________________________________________________________________________

Organization Name: _____________________________________________________________________

Full Corporate Mailing Address: ____________________________________________________________

Email Address: _________________________________________________________________________

Phone Number: _________________________________________________________________________

Contact info for Nominee’s Administrative Assistant: __________________________________________

______________________________________________________________________________________

B.  Nominated by:

Note: The nominator must be the primary point of contact for all editorial communications. Using a 
company executive as the nominator will not increase a nominee’s chances of selection. She will be 
evaluated on her merit alone. Please ensure that the person whose information is entered below is  
available to manage all communications related to the nomination and award process.

Nominator’s Name: ______________________________________________________________________

Job Title: ______________________________________________________________________________

Organization Name: _____________________________________________________________________

Corporate Mailing Address: _______________________________________________________________

Office Phone Number: ___________________________________________________________________

Mobile Phone Number: ___________________________________________________________________

Email Address: _________________________________________________________________________

Secondary Contact

Name & Email: __________________________________________________________________________

 WWWSTEM22

(Please fill in all form fields and be sure to save this file when completed)
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Provide a brief bio that highlights your nominee’s professional accomplishments, including examples of 
at least 3 of the following 5: Executive Responsibility; Leadership; Professional Achievement; Innovation; 
Mentorship (200 words max.)

C. Tell Us Why You Chose this Nominee

Briefly explain why your nominee should be recognized as a 2022 Woman Worth Watching® in STEM: 
(100 words max.)

 WWWSTEM22

D. Nomination Processing Fee
NOMINATION FEE: $495:

After uploading your Nomination form, please be sure to go to our secure payment portal 
where you can submit your entry fee payment. 

Submitted nomination and fee must be received by March 25, 2022.

Emailed submissions will not be accepted!

Please upload this document (do not email)  
at: https://www.diversityjournal.com/upload/

Submit $495 application fee payment at:  
https://diversityjournal.gumroad.com/l/wwwstem22

(Please fill in all form fields and be sure to save this file when completed)

If you need an invoice for payment please email  
James Gorman:  jamesgorman@diversityjournal.com

mailto:jamesgorman%40diversityjournal.com?subject=
https://diversityjournal.com/upload/
https://diversityjournal.gumroad.com/l/wwwstem22
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FREQUENTLY ASKED QUESTIONS

1. Is my organization allowed to nominate a candidate  
 who has been named a Woman Worth Watching  
 in STEM in the past? 

 Yes. Your nominees may include a candidate or  
 candidates who have previously been named  
 Women Worth Watching in STEM.

2. How will my organization be notified of our  
 nominee’s acceptance?

 Confirmation that your organization’s nominee has  
 been accepted will be sent to the nominator and the  
 award winner. We will also be sending him or her a Question & Answer  
 Form to fill out and upload to us, along with a high resolution photo and corporate logo. 

3. Will my organization have an opportunity to review each nominee’s profile  
 as it will appear in the Second Quarter 2022 issue of the magazine?

 Yes, if you have any edits or changes that you would like to make to your page(s) after 
 the magazine is posted online please email stevetoth@diversityjournal.com.

3. Is purchasing an advertisement in the Second Quarter 2022 issue of PDJ required if our  
 nominee is accepted?
 
 No advertising purchase is required. However, many of our nominating organizations  
 choose to place ads congratulating their nominees and recognizing their achievements.

5. Will we be able to order printable pdfs of our nominee’s profile layout?

 Yes. Please email stevetoth@diversityjournal.com after the magazine issue comes out, and  

 he will send you the pdf files that you would like to recieve free of charge. 
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My STEM Experience

Like many people I suspect, my career path has turned out to be quite different than I imagined it would when I graduated from college and joined the workforce. However, I feel incredibly privileged to have had the opportunity to work with a tremendous group of col-leagues during my 14-year career with Kelly. Our company takes seriously its responsibility to create a diverse, inclusive, and equitable workplace in which everybody has an equal opportunity to succeed, which is evident in the number of women in senior leadership roles at the company. I’ve been fortunate to experience first-hand the benefits of direct and intentional mentorship from many leaders across Kelly who I know are invested in my continued growth. I also am proud to call sev-eral female STEM professionals my 

colleagues and team members. And for my part, I am committed to their development and success as well.A degree in STEM will open many doors for you, even if your career path takes you in a direction that is different from the tradition-al path in the field you chose. If you find yourself questioning your decision to pursue a degree and career in STEM, know that many women before you have confronted the same question, and trust that the possibilities ahead of you will make it all worthwhile. The rigor of an education in STEM, and the de-termination required to complete it, will instill in you the ability to analyze and conquer complex challeng-es—an invaluable skill, no matter your career path. You will encounter many obstacles throughout your career, and with the right mindset, you will overcome them and find fulfillment and success.

Women in STEM 5 Years down the Road

If academia, companies, and other key stakeholders work 
together and take a deliberate approach to fostering a diverse, inclusive, and equitable culture across STEM fields, we can dra-matically improve representation of not only women in STEM, but other underrepresented groups as well. Doing so will bring diversity of thought, approach, and expe-rience to STEM fields—all critical components of innovation. 

With many complex challeng-es facing society over the next five years and beyond—climate change, equitable access to clean water, and a global pandemic, among others—we need to bring everybody to the table and ensure everyone is heard in order to de-velop comprehensive solutions.

Sarah Porter
Vice President,  
Kelly Government Solutions

My credentials: MBA, commerce, Texas A&M University My work location: Baltimore, MarylandWords I live by: “I like to say it’s an attitude of not just thinking outside the box, but not 
even seeing the box.” – Safra Catz
My personal philosophy: Always stay positive and don’t stop innovating, improving, and 
learning. I apply this philosophy to all aspects of my life, both personal and professional.What I’m reading now: The Future is Faster than You Think by Pete Diamandis and 
Steven Kotler
My first Job: I have been working continuously since I was 15, first at a family-owned 
antique shop and then moving into retail management roles in my early career.My favorite charity: The NIH Children’s Inn. The Inn hosts families from all over the world 
coming to the National Institutes of Health for clinical treatments and studies. Their mission 
is to be a place like home for these families.My interests: Making anything, but primarily DIY home improvements and wood working. 
I also enjoy being active with my kids, their education and activities, as well as horseback 
riding and exercising.
My family: Husband, Riley, of 19 years; 13-year-old son, Cameron; 10-year-old daughter, 
Bennett; and two Boston terriers, Stark and Hopper
Company: Kelly
Industry: Workforce Solutions
Company Headquarters: Troy, MichiganNumber of employees: 7,100
CEO: Peter Quigley
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LEARN MORE >

Need the brightest in clinical research, regulatory affairs, or quality? We’ll handle the hiring so you can get back to your day job. With over 220,000+ specialized scientific experts placed, we’re the experts at hiring experts.

We make hiring diverse scientists easy.

kellyscience.com

 WWWSTEM22



Questions? Contact James Rector, Publisher
Email: JamesRector@diversityjournal.com     Office: 440-892-0444     Direct: 440-899-9223     Mobile: 440-662-9770

Profiles in Diversity Journal
Gemini Towers #1  •  1991 Crocker Road, #600  •  Cleveland, OH 44145  •  www.diversityjournal.com

Your Organization Has a 
Woman Worth Watching® in STEM
… Maybe More than One

Page 6 of 8

 WWWSTEM22

Each Winner will receive a full page in the Q2 issue
Here are samples of some past winners’ profile pages.
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How the World is Changing  
for STEM

We have seen the rapid growth 
of the Internet of Things, which is 
the digitization of our everyday life. 
My refrigerator can now collect 
data about my grocery consump-
tion, make recipe recommenda-
tions, and communicate it to my 
grocery list stored on the cloud or 
other mobile devices. Our grow-
ing dependency on technology 
requires a skilled workforce able 
to understand those technologies 
and interdependencies. 

Our future world will be increas-
ingly focused on STEM and SMAC 
(Social, Mobility, Analytics and 
Cloud), and we need to align our 
STEM approach with social and 
collaborative tools, mobile inter-
action, data analytics, and cloud 

technologies. I believe STEM and 
SMAC will no longer be auxiliary but 
integral to many of the jobs we have 
today, and create categories of work 
we have yet to realize.

Moving Women Forward in STEM

We need to emphasize that  
success in STEM today means 
inclusive teams that have a broad 
range of backgrounds and per-
spectives. To encourage women to 
launch STEM careers, we need to 
equip them with learning and de-
velopment opportunities, and open 
avenues by which they can bring 
their diverse talents to the work-
place. We need to make sure that 
we champion, mentor, and advocate 
for women through communities or 
networking opportunities to develop 
experiences and connections.

Women in STEM 5 Years down 
the Road

Women are half of our 
population, so not tapping into 
that diverse talent pool would 
be a disservice to us all. I hope 
that in five years, we will have 
more women in STEM leader-
ship, more girls entering STEM 
academic programs, and more 
women entering the workplace 
ready to take on corporate 
challenges in the STEM realm. 
To ensure that pipeline, however, 
we have to be intentional with 
early STEM development for 
girls and an intentional focus on 
expanding STEM opportunities 
for women.

Ann Nguyen Delenela
Vice President, Information Security

My credentials: Bachelor’s degree, computer science, University of North Texas

My work location: Texas

Words I live by: “If you don’t like something, change it; if you can’t change it, change the way 
you think about it” – Mary Engelbreit

My personal philosophy: Stay true to your core values regardless of circumstances or other 
people’s opinions. Your results will make room for you.

What I’m reading now: Dare to Lead by Brené Brown

My first Job: Cashier at Mervyn’s when I was 15.

My favorite charity: National Kidney Foundation. My older sister is a recipient of two kidney 
transplants, and I am forever grateful to the work this wonderful organization has done to  
enable her thriving life.

My interests: Martial arts, nature hikes, music/piano, and art & design

My family: My husband and my 17-year-old daughter named Alexa, the OG. She had that 
name before Amazon used it.

Company: Entergy Corporation

Industry: Energy/Utility

Company Headquarters: New Orleans, Louisiana 

Number of employees: 13,000

CEO: Leo Denault
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Increasing Diversity in STEM

In order to increase diversity  
in STEM fields, we need to do  
the following: 

• Encourage Black and Latinx 
students by providing oppor-
tunities to learn and engage, 
and by removing financial and 
social barriers 

• Recruit and build intentionally

• Develop and advocate for af-
fordable, accessible academic 
and professional opportunities 
for Black and Latinx individuals

• Identify barriers that BIPOC 
health professionals may  
encounter when applying  
for funding and conference 
presentations and when sub-
mitting manuscripts

Anita Roach
Vice President,  

Health Innovation Strategies

My credentials: MS, biochemistry, Georgetown University; BS, molecular biology & micro-
biology, University of Central Florida
My work location: Arlington, Virginia
Words I live by: “If opportunity doesn’t knock, build a door.” – Milton Berle
My personal philosophy: Strive to find joy every day and appreciate every day you have. 
Every year older is a celebration. Every mistake offers a lesson to be learned.
What I’m reading now: Keep Sharp: Build a Better Brain at Any Age by Dr. Sanjay Gupta
My first Job: Burger King
My favorite charity: FARE (Food Allergy Research & Education)
My interests: Strength training, mentoring, podcasts focused on working & motherhood
My family: An amazing husband & two smart, wildly funny little girls

Company: FARE (Food Allergy Research & Education)
Industry: Nongovernmental Organization
Company Headquarters: Mclean, Virginia
Number of employees: 45
CEO: Lisa Gable

• Ensure diversity in review  
panels and recognize that  
traditionally marginalized  
people do not have access  
to the same networks

Moving Women Forward in STEM

The lack of systemic investment 
in childcare and early childhood 
education is a key barrier to closing 
the gender gap in STEM. The pan-
demic has shown us that women 
bear the brunt of the childcare bur-
den and are often made to decide 
between career and family.

Investment in our childcare in-
frastructure can help with enabling 
more women to get in and stay in 
STEM fields. Engaging girls early on 
in a manner that normalizes women 
in STEM and creates opportunity 
and mentorship is also key. 

My Experiences in STEM

I have had the opportunity to 
have many female mentors who I 
not only learned from, but who also 
provided me with a variety of op-
portunities that helped pave a way 
for my career in STEM. I hope to do 
the same for the next generation of 
female STEM professionals. 

The past year has been a difficult 
one for so many, but especially for 
working women. Professional and 
personal support systems, includ-
ing employers, care providers, and 
neighbors, have been so instrumen-
tal in determining whether or not 
women have been able to get in 
and stay in STEM this year, and will 
continue to be important.
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Closing the STEM Gender Gap

We can down old gender 
stereotypes by making STEM ed-
ucation relatable and accessible 
to all, rather than presented in a 
context traditionally only relatable 
to a subset of kids. My first expo-
sure to physics in school included 
examples primarily based on 
baseball, cars, and artillery can-
nons, which were not relatable or 
interesting to me. Diversifying and 
broadening the way we teach, 
and avoiding gender bias in the 
classroom, will help make the 
foundational concepts in STEM 
accessible to a wider audience of 
students. 

Additionally, increasing the 
number of women teachers and 
mentors in STEM fields can help 
close the gender gap. A woman 
choosing a STEM career is often 
facilitated by having a female role 
model. For example, my high 
school advanced biology teach-
er was one of the few women 

instructors I had in high school and 
college. I gained confidence in her 
class and participated more than in 
my other STEM courses. I had ex-
cellent male mentors during college 
and graduate school, but as I start-
ed my career, I sought guidance 
from women in the field. The rise 
of women in leadership shows the 
younger generation that success in 
STEM is attainable.  

Moving Women Forward in STEM

To move women forward in 
STEM, employers need to provide 
early opportunities for women to 
advance in their careers, including 
putting women forward for project 
leadership roles, committee po-
sitions, speaking engagements, 
and professional development and 
publishing opportunities. Gaining 
valuable experience early in your 
career can lead to advancement 
opportunities, the development of 
niche expertise, and recognition as 
an expert. 

We need to see more women 
acknowledged as the “go-to”  
authorities in their fields. This  
will contribute to an increase in 
female role models across the 
STEM disciplines.

Women in STEM 5 Years down 
the Road

The changes to the way we 
learn, work, and interact with 
family that developed over the 
past year will likely impact women 
in STEM over the next five years. 
Now that remote working is more 
widespread, women may have 
more options regarding work 
schedules and career moves that 
fit their lifestyles. However, the 
added pressure of “around the 
clock” availability can dispropor-
tionately affect women who are 
balancing home life responsibili-
ties. I hope the new norm will  
provide a more even playing field 
as women take advantage of 
these changes.

Bonnie W.  
Nannenga-Combs, PhD

Director

My credentials: JD, Seattle University School of Law; PhD, Baylor College of  
Medicine; BA, Hope College
My work location: Washington, DC
Words I live by: “What you do makes a difference, and you have to decide what  
kind of difference you want to make.” – Jane Goodall
My personal philosophy: Be skeptical, but keep an open mind.
What I’m reading now: The Givers: Wealth, Power, and Philanthropy in a  
New Gilded Age by David Callahan
My first Job: Trimming trees on a Christmas tree farm
My favorite charity: Horton’s Kids
My interests: Art, education, and nature
My family: Married, with two children

Company: Sterne, Kessler, Goldstein & Fox
Industry: Law 
Company Headquarters: Washington, DC
Number of employees: 400
CEO: Michael B. Ray (Managing Director)
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