
73

www.womenworthwatching.com
2021 Third Quarter

As a tax lawyer working at the heart of  
the asset management industry, I have 
long advocated for the advancement of 
women in law, in finance, and in busi-ness. I run an initiative for women in the investment funds and banking sectors and participate in a Rothschild-led, Women in Business network that helps women develop careers in asset manage-ment. Within Dechert, I co-lead our Global Wom-en’s Initiative, an award-winning gender diversity program designed to help women advance and prepare them for leadership. 

What these groups have in common is a  membership cohort of achievers—women with talent and ideas who choose to get together to support each other in business, not to bemoan the glass ceiling or rail about injustice. My own initia-tive is a series of networking events. Each event involves an activity—the most recent was a private view of an exhibition at Christie’s auction house in Paris—and is framed around a discussion point concerning women in the industry. We are inclusive in our membership, welcoming talented individuals who work as bankers, advisers, or lawyers—peo-ple from all backgrounds working across the entire spectrum of asset management. Our members  

appreciate the chance to grow together by learn-ing from each other. 
I believe very strongly that women offer an approach to business that is different and valuable. One of my roles at Dechert is building bridges—finding the right people, putting together the  right team, and designing a structure or strategy  to achieve an objective. This is in my DNA, it’s  what I do. My role is similar in leading women’s  initiatives—providing energy and drive, helping instill confidence, and giving people the courage to take on daunting tasks or convincing them  they can be both self-reliant and successful, and still do things their way. Ultimately, my vision of leadership is about guiding people, helping them to think a problem through and navigate around the obstacles.

We share this same vision at Dechert’s Global Women’s Initiative. Mentoring, professional  development, and training on topics such as  communication, management, leadership, and client relations lie at the core of our agenda. Our goal is that women will choose to stay at the firm and thrive within it, enabling them to become its leaders tomorrow.

Sabina Comis
TAX AND REGULATORY PARTNER; CO-CHAIR OF  
DECHERT’S GLOBAL WOMEN’S INITIATIVE; CO- 

MANAGING PARTNER OF DECHERT’S PARIS OFFICE

Enabling Women to Become Tomorrow’s Leaders

Education: LLB, The London School of Economics and Political Science; LLM, University of  Cambridge, The College of Law, London
Company Name: Dechert LLP
Industry: Law
Company CEO: Henry N. Nassau
Company Headquarters Location: Philadelphia, Pennsylvania & New York, New YorkNumber of Employees: Approximately 2,000
Your Location (if different from above): Paris, France
Words you live by: “La vita è adesso” (Life is now.)
Personal Philosophy: Watch how you treat people on your way up because you may  meet them on your way down.
What book are you reading: La Force des Choses by Simone de BeauvoirWhat was your first job: Serving coffee at Nestlé’s headquarters (age 14)Favorite charity: Babyloan, a social business founded by Arnaud PoissonnierInterests: Italian painters, French literature
Family: Two girls (ages 4 and 9)
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Using Your Seat at the Table to Drive Progress in Equality

Tracey T. Travis
EXECUTIVE VICE PRESIDENT OF FINANCE 

AND CHIEF FINANCIAL OFFICER

Throughout my career, I’ve understood  
that when you have a seat at the table—
whether on a board or certainly on the  
executive team—it is vital to ensure that 

you are challenging what are perceived as conven-

tional “norms” and continuing to push to achieve 

Inclusion, Diversity & Equity. This means holding 

leaders accountable and asking the right questions, 

even when the answers might be difficult: What 

strategies are in place? Where are there gaps? 

What are the tangible results and numbers that 

reflect progress? 
When I was just starting out in my career, there 

was the focus on affirmative action. Since then, 

we’ve progressed to diversity, to inclusion, and to 

equity. Now, the next step is belonging. It’s about 

how we actually create an organization where 
everyone feels valued, because they should be. 

That is ultimately what equality is about. We have 

continued to make progress, but we have much, 

much more to do. 
It is incumbent upon leaders, as well as compa-

nies, to use their seats at the table to make a differ-

ence and move the needle toward equality. At The 

Estée Lauder Companies, we recently established 

a formal mentorship program for Black employees 

in the United States, matching every participant to 

a leadership-level sponsor or mentor. We created a 

new Equity and Engagement Center of Excellence, 

a capability that underscores the company’s core 

values and commitments to build greater equity 

and representation in every aspect of its business, 

from employees to consumers. We also announced 

our strategy on women’s equality. In 2017, I co-

founded the Women’s Leadership Network to 

support women as they build their careers at the 

company. These are among the kinds of programs 

that companies need to establish, coupled with 

looking closely at human resources processes and 

measuring progress, to drive results. 
As I reflect on the incredibly challenging events 

of the last 18 months, there has been progress, 

including the requirement for more disclosure from 

companies regarding representation at various 

levels throughout their workforces. Looking to the 

future, it’s imperative for every one of us to use our 

seats at the table to keep the pressure and focus 

on continuing to make a difference.

Education: Bachelor of Science, industrial engineering, University of Pittsburgh; MBA, 

finance and operations management, Columbia University

Company Name: The Estée Lauder Companies

Industry: Luxury Beauty & Fashion/Consumer Goods

Company CEO: Fabrizio Freda, President and Chief Executive Officer

Company Headquarters Location: New York, New York

Number of Employees: 48,000

Words you live by: Embrace new challenges as opportunities to learn and grow. With 

great power comes great responsibility.

Personal Philosophy: I focus on spending time where I believe that I can make the most 

impact. I’m passionate about ensuring that we continue to pay it forward, and mentor 

and coach young talent and minorities to reach their full potential. I hope to inspire oth-

ers to have the confidence that they can achieve their potential, and do it with passion, 

discipline, and integrity.”

What book are you reading: The Warmth of Other Suns by Isabel Wilkerson

What was your first job: I began my career at General Motors as an engineer.

Favorite charity: I serve as a director on the Board of Lincoln Center Theater in New 

York and am passionate about its belief that the arts are “not for the privileged few, but 

for the many.”

Interests: I enjoy the theater, jazz concerts, reading, and tennis.

Family: My husband, Richard, and my two beautiful daughters, Alexandria and Adrienne
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I was born in a rural town in South Carolina. When 

I was 4 years old, my mother, at the age of 43, 

died from heart failure. My oldest brother and 

his wife reared two of my siblings and me. They 

brought meaning to the phrase “it takes a village.”

That defining moment was the impetus for me 

to pursue a career in health care. I wanted to help 

save the lives of others’ loved ones.

When I was in high school, an administrator 

called me into his office. He told me I had a perfect 

GPA and could be the first black valedictorian in 

the history of my high school. He also told me our 

community was rooting for me. It was the first time 

I felt a sense of responsibility for a cause larger 

than myself. I emerged from his office enlightened 

and even more determined. We did it.

Upon graduation, I attended the University of 

Florida. I didn’t feel a strong community for minori-

ties who wanted to pursue careers in health care; I 

decided to lean in. Along with a few close friends, 

we chartered a minority pre-health organization. 

Recently, I was reunited with the chapter president, 

who shared with me that it had won chapter of the 

year—over 25 years later. I’m a firm believer that 

your legacy is what you do for others.

After college, life happened. I had my  

oldest son and shortly thereafter lost a sister in a 

murder-suicide. I enrolled in pharmacy school at 

the Medical University of South Carolina as one of 

the few students with a child. I earned a PharmD 

and an MBA as a single mom. My community 

made it possible.
I got married two weeks before my pharmacy 

school graduation. Our second son, who was born 

with a heart defect, had open heart surgery at the 

age of three. I remember how powerless my hus-

band and I felt and how we trusted our son’s care 

to the doctors and pharmacists. It was another 

defining moment that amplified my passion for the 

field of health care.    

While I was building my family, my career was 

also accelerating. Leading is serving, and there is 

nothing an empowered team that feels a sense 

of community can’t achieve. I am thankful for the 

connected leaders who invested in me—who 

challenged me. My commitment is to reciprocate, 

to share my leadership lessons, to make purpose-

ful and passionate use of my platform, to shatter 

ceilings, and to open doors.

I honor my mother’s legacy through my family, 

community involvement, philanthropy, and work. 

Like my experience some decades ago, I purposely 

connect with others to help them emerge more 

enlightened, inspired, and determined.

Dr. Jacquetta  
“Shea” Manigo

DIVISION VICE PRESIDENT

Leading Is Serving

Education: BS, University of Florida; PharmD, Medical University of South Carolina (MUSC); MBA, 

The Citadel 

Company Name: CVS Health

Industry: Health care

Company CEO: Karen Lynch 

Company Headquarters Location: Woonsocket, Rhode Island

Number of Employees: 300,000

Your Location (if different from above): McKinney, Texas

Words you live by: “You don’t get what you want in life, you get what you intend.”   

– Oprah Winfrey

Personal Philosophy: “Your legacy is every life you’ve touched.”  – Maya Angelou

What book are you reading: A Promised Land by Barack Obama         

What was your first job: It was in Atlanta, where I worked during the summer at a movie theater.

Favorite charity: MUSC Foundation

Interests: SEC Football, traveling with my family, and riding my Peloton.  

Family: Husband, two sons (21 & 10), and a host of siblings, nieces, and nephews.   
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Attracted to the mission, I came to Catalyst 
a little over 20 years ago with the goals 
of contributing, in some small way, to the 
great work the organization was doing 

and to hone my administrative skills. I was a recent 
college grad, unsure of what I wanted to do with 
my life, but firm in my desire to work for an orga-
nization that had a strong sense of purpose and 
contributed to the greater good. 

At Catalyst, I was struck by the number of 
exceedingly smart and accomplished women. I 
was surrounded by more women role models and 
mentors than I could have ever hoped for. Yet the 
advice of my very first manager is still something I 
always remember: “Be comfortable with ambigu-
ity, because individuals who roll with the punches 
are the ones who rise to the top no matter what 
changes are taking place—and when you make 
a mistake, learn and move on quickly; don’t beat 
yourself up over mistakes, especially when they 
present an opportunity to learn valuable lessons.” 

She acknowledged that this is sometimes the hard-
est advice for women to follow, and I find that to 
be true.

I also learned the importance of building on 
one’s strengths rather than weakness; developing 
expertise in an area, yet being open and flexible 
to take on new challenges and opportunities; and 
nurturing coworker relationships. My years in the 
development function have led me to take on 
various aspects of fundraising, which allowed me to 
realize that I love making the big asks and working 
with companies and individuals on investments that 
create the biggest impact through their donations. 

At the same time, I fully acknowledge that my 
most important partners in a successful outcome 
are my colleagues. I’ve never been afraid to ask 
others for help or admit when I don’t know some-
thing, which is often. I’ve found that if you are 
honest about what you don’t know, you’ll often be 
surprised by people’s generosity in offering their 
time and their willingness to help.

Svetlana Mostovsky
VICE PRESIDENT, DEVELOPMENT AND 

STRATEGIC INITIATIVES

The Best Advice I Ever Received

Education: Bachelor and Master of Arts from CUNY, Brooklyn College
Company Name: Catalyst, Inc.
Industry: Not-for-Profit
Company CEO: Lorraine Hariton
Company Headquarters Location: New York, New York
Number of Employees: 105
Words you live by: When you think positive, good things happen.
What book are you reading: Longbourn by Jo Baker
What was your first job: Food shopping for the elderly and homebound
Favorite charity: ChildFund.
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The best advice I have received came ten 
years ago during an offsite leadership  
discussion; it was this: “Leadership is a 
lonely job.”  

I was a newly promoted senior manager, and I had just been through a tough transition period for this expanded job scope, both in mindset and working style. I was taking on larger team responsi-bility, dealing with broader stakeholders, attending more and more day and night meetings, and more frequently traveling internationally. I often woke up at midnight and asked myself, “Was my decision today correct? Is there anything I missed in the plan? Can I do better?”
It sounded a little sad when I first heard this advice, but it touched my heart immediately. I felt I was totally unleashed. I realized that the struggle I was experiencing is the journey for people who choose to be leaders. 
Over the past ten years, I tried to interpret this advice again and again. I believe it means com-mitment. We, as leaders, see the need, define the goal, make the plan, and decide independently. We must use our heart to feel, use our mind to praise, put ourselves in others’ shoes, and think through every aspect to make a thorough plan 

to support the decisions we have made. We also need to be well prepared for whatever conse-quences arise—good or bad—for the project, the organization, the people who follow us, and our-selves. We are on our own as leaders; no one else can be blamed if the result is not as we expected. It also means persistence. The goal or destina-tion we want is not always easily accepted by our leaders, peers, or even our subordinates, because there are a thousand Hamlets in a thousand peo-ple’s eyes. Our words may sound crazy to them, our ideas may be disagreed with, and our plan may be questioned. We must follow our own heart, stay true to our original aspiration, and influence peo-ple from time to time, to prove ourselves and reach our destination. Do not give up! Resilience is one of the most important characteristics that success-ful women leaders have. Someday, what we have insisted on will embrace us in return. 
It is my luck and honor to work in such a great company and grow my leadership career over  the past 14 years. I have enjoyed this journey  very much, and I hope every woman will lean in, appreciate what life has given to us, and shine in this world.

Shirley Dong
SR. DIRECTOR,  

SYSTEMS DESIGN ENGINEERING

Leadership Is a Lonely Job

Education: Bachelor’s degree, electronic engineering and automation controlCompany Name: Advanced Micro Devices
Industry: Semiconductors
Company CEO: Lisa Su
Company Headquarters Location: Santa Clara, California
Number of Employees: 12,600
Your Location (if different from above): Shanghai, China
Words you live by: Open, honest, empathy, collaboration
Personal Philosophy: Remain true to your original aspiration.What book are you reading: Trillion Dollar Coach by Eric SchmidtWhat was your first job: Firmware developer for a local companyFavorite charity: Red Cross
Interests: Travel, sports, and reading
Family: Husband, one son, and one puppy dog
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The Pandemic Showed Us How Resilient and Agile We Can Be

Education: MBA, Northwestern University–Kellogg School of Management; BComm,  

DePaul University

Company Name: AT&T

Industry: Telecommunications

Company CEO: John Stankey

Company Headquarters Location: Dallas, Texas

Number of Employees: 200,000+

Personal Philosophy: Always be curious.

What book are you reading: Dare to Lead by Brené Brown

What was your first job: Wholesale sales, AT&T

Favorite charity: Common Threads

Interests: Avid traveler, wine lover, giving back, and thanking people

Family: Nothing is more important; make (quality) time for family.

Sarita Rao
PRESIDENT, INTEGRATED &  

PARTNER SOLUTIONS

Change is a catalyst for growth. Sometimes 
you can prepare for it, and sometimes it is 
thrust upon you. One of the most chal-
lenging years to date was 2020. It acceler-

ated change for everyone, personally and profes-

sionally. As a leader, I took it as an opportunity to 

grow and evolve, for myself and my team. 
In a world focused on technological advance-

ment and automation, the pandemic reemphasized 

the importance of people. It forced teams to get 

to know their peers on a more personal level—we 

were essentially welcoming each other into our 

homes through video conferencing. The leadership 

team not only communicated that it was accept-

able for pets, children, and partners to be co-stars 

on calls, but even encouraged it. If we think about 

it, this would never happen in an office environ-

ment. We would never put our families on speak-

erphone if they called in the middle of a meeting. 

This was a shift in our culture, with the understand-

ing that our people are multifaceted, that further 

humanized the workplace.
There were many additional stressors that 

people faced outside work. Taking care of and 

protecting aging parents, children shifting to virtual 

schooling, having the entire household at home 

24x7, and on the opposite end of the spectrum, for 

singles being home by yourself 24x7. We provided 

a number of resources that supported our team 

members’ personal lives, such as flexible work 

hours, recommended educational applications for 

kids, and staycation suggestions. In a company tra-

ditionally focused on building rapport across teams 

and professional development, we found ourselves 

extending our culture to families through sidewalk 

chalk and Tik Tok contests. 
I also had to be intentional in personally con-

necting with my team. Previously, I would walk the 

office and engage in the water cooler conversa-

tions. I replaced this with “Howdy” calls and virtual 

coffee meetings. It was important to stay connect-

ed, even if virtually. We even tried new things to 

bring the team together, such as virtual cheese 

tastings, wine pairings, cooking classes, concerts, 

and museum tours. I look forward to continuing 

some of these elements as we go back into the 

office, as it helped build rapport and lasting  
connections with our global teams. 

The pandemic showed how resilient and agile 

people can be. It allowed me an opportunity to 

grow as a leader, and I am forever further connect-

ed to those I work with. The most important piece 

is that no matter if we are virtual, in the office, or 

a hybrid, an engaged team is better equipped to 

exceed business expectations.

Profiles in Diversity Journal invites you to participate in our  
21st annual Women Worth Watching® in Leadership Awards  
and recognize the dynamic women who are using their talents  
and influence to enhance your workplace and change our world. 

How do I nominate a Woman Worth Watching?

NOMINATIONS WILL BE ACCEPTED UNTIL 
Friday May 20, 2022

Nominate your Women Worth Watching® today!

Simply complete and save this nomination form. Then upload it, along with  
your entry fee, to our system. If your nominee is selected, we will send her  
a brief Question & Answer form. Your nominee will provide professional  
information, a short essay, your company logo, and high-resolution photographs.  
PDJ will dedicate a full page to your winner in the Q3 issue of our magazine.  
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QUESTIONS call James Rector, publisher. Direct Line: 440-899-9223 • Mobile: 440-662-9770

Please fill out and upload this pdf to Diversity Journal by May 20, 2022.
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Peggy Otum
PARTNER; CO-CHAIR, ENERGY, ENVIRONMENT, 
AND NATURAL RESOURCES PRACTICES

Leading at a Historic Moment

I joined WilmerHale’s San Francisco office, and 
became the Co-Chair of the Firm’s Energy, 
Environment, and Natural Resources practice, 
a mere four months before the COVID-19 pan-

demic lockdowns began. Although I had met all of 
my team members in person before the lockdown, 
those relationships were still very new. Like many 
other law firm leaders, the pandemic has caused 
me to reflect on my own leadership style and to 
adapt to the virtual setting in which we found our-
selves interacting with our colleagues.

Over the course of the pandemic, I have found 
that the leadership qualities that were important 
before we went into lockdown have been the same 
qualities that have helped my team weather these 
trying times. Communicating thoughtfully has been 
chief among them. Clear and honest conversations 
have been so important over the course of the 
year. They have helped us avoid misunderstand-
ings and build trust in each other. Open commu-
nication has also accelerated my understanding of 
the different working styles on my team. Without a 
concerted effort to get to know each team member 
on a personal level, this learning curve would have 
been a lot flatter.

The pandemic has also provided opportunities 
to extend trust to team members who stepped 
up to take on more responsibility on urgent client 
matters. We were able to find ways to efficiently 
integrate team members from across the country 
and provide support and empowerment to each of 
them, allowing them to expertly assist our clients in 
navigating difficult and novel legal issues.  

Leading teams and clients through a crisis like 
COVID-19 also demanded faster decision-making 
and a rapid embrace of change. Paying greater 
attention to how my team and clients were tak-
ing care of themselves, and leading on that front 
by improving my own sleep and exercise habits, 
helped us maintain the balance needed to perform 
at a high level over a sustained period of time, 
while juggling even more family and other commit-
ments than any of us are accustomed to handling.  

I feel truly privileged to have had the ability 
to work through the pandemic, surrounded (at 
least virtually) by terrific colleagues and clients. I 
am committed to carrying forward the leadership 
values that have helped us through this historic 
moment in time.  

Education: JD, Howard University School of Law; BSc, psychology, University of Toronto          
Company Name: WilmerHale
Industry: Law
Company CEO: Susan Murley and Robert Novick, Co-Managing Partners 
Company Headquarters Location: Boston, Massachusetts & Washington, DC
Number of Employees: 1,931
Your Location (if different from above): San Francisco, California
Words you live by: “Finish each day and be done with it. You have done what you could. 
Some blunders and absurdities no doubt crept in; forget them as soon as you can. Tomorrow 
is a new day. You shall begin it serenely and with too high a spirit to be encumbered with your 
old nonsense.” – Ralph Waldo Emerson
Personal Philosophy: “Always do what you are afraid to do.” – Ralph Waldo Emerson
What book are you reading: A New Earth by Eckhart Tolle
What was your first job: Office receptionist for a marketing company
Favorite charity: Welcome Home Children Orphanage in Haiti
Interests: Spending time with my family, quiet time outdoors, and cooking traditional Nigerian 
and Haitian meals

Family: My incredible husband, Andrew, who is in-house counsel for Google, and my two 
extraordinary daughters, Claire (12) and Chloe (8)

Previous winners include:
Mary T. Barra a 2011 WWW, is now CEO of General Motors.

Lynne Doughtie of KPMG, a WWW in 2008, was promoted  
to CEO in 2015.

See our latest WWW to CEO list on page 6

OFFICIAL

21st Annual Women Worth 
Watching® in Leadership Awards

WWWNOM22

NOMINATION FORM

EXTENDED 
DEADLINE

Friday, May 20, 2022  

Our nomination process allows  
us to honor those at the top of 

their fields and better recognize 
their unique backgrounds  

and accomplishments.

• Our crystal award (see above) 
provides a lasting reminder of 
this prestigious honor and ele-
vates the internal celebrations  
in companies around the world. 
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Traci Wade
SENIOR DIRECTOR,  

DIVERSITY AND INCLUSION

A world where all individuals are treated 
equitably, where people feel safe to  
be authentically who they are, and  
where you are not judged by your  race, ethnicity, gender, sexual orientation, or  disability. All of these fuel my passion to create awareness and build programs on the value of diversity and inclusion. 

My family has a long history of being community activists, especially during the civil rights move-ments. I see myself incorporating that rich legacy and commitment into my role as a diversity and inclusion leader. I am inspired by those that came before me to continue to do the work I lead in  corporate America and nurture a culture of  inclusion, where differences are embraced and seen as our superpower. 
In order to understand and accept each oth-er’s differences, we need to offer environments in which people can ask questions and learn without judgment—creating a penalty-free zone that encourages a culture of learning. Allies can 

be incredibly important in bringing attention to marginalized communities when their voices are not heard. Being an active ally requires us to ask ourselves specific questions: Are you being an ac-tive listener? Are you being open-minded to learn and understand? Are you advocating for others if a situation is not right? Great allies have courageous, uncomfortable conversations, advocate for others, and speak up in times of need. True allyship is a culture of inclusion and understanding through action, not just words. 
I am heartened by the idea of building on the successes we have already achieved and the new opportunities we have to embed diversity and inclusion within our culture. And although I love advocating for diversity and inclusion, I am mindful that I have to take time for myself to recharge and re-energize, so that I can continue to support peo-ple in the best possible way. Motivating a discovery mindset culture that seeks to learn and appreciate our differences, inspires me every day to continue my work.

What Ignites My Professional Passion? 

Education: Studied communications, American University
Company Name: Oracle
Industry: Technology
Company CEO: Safra Catz 
Company Headquarters Location: Austin, Texas
Number of Employees: 135,000
Your Location (if different from above): Maryland
Words you live by: “The time is always right, to what is right” – Martin Luther KingPersonal Philosophy: I believe it is important to always to make space for all voices to be heard.What book are you reading: You Are the Best Thing: Vulnerability, Shame, Resilience and the Black Experience by Tarana Burke and Brené Brown         What was your first job: Nursery aide, District of Columbia’s Summer Youth Employment Favorite charity: No Kid Hungry           

Interests: Travel and exploration 
Family: Married, with 2 sons, 17 and 24
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Reva Shakkottai
SENIOR VICE PRESIDENT; BRANCH  

DIRECTOR/FINANCIAL ADVISOR

Focus on People and the Rest Follows

The COVID-19 pandemic caused a social, finan-

cial, and psychological upheaval that disrupted 

life as we knew it. I was leading under circum-

stances I never imagined. Pre-pandemic, leaders 

were expected to remain steady in the face of a crisis. 

However, in the early days of the pandemic, it was evi-

dent that leadership required me continually to adapt to 

change. My new style of leadership is centered on quick 

decision-making, transparency, and empathy.

Make quick decisions with imperfect information  

One of the challenges of leadership during the 

pandemic was that we did not have all the answers, but 

needed to move the team forward and provide excep-

tional service to our clients. I could not hunker down 

and cling to what was known in the past. Everything felt 

very different. When you don’t have all the facts, there 

is a natural tendency to delay decision-making until the 

information becomes clearer. I had to be decisive and 

take action based on imperfect information. I could not 

solve everything and please everyone, but I could act ur-

gently with the flexibility to revisit those decisions. From 

the onset, I recognized that mistakes are inevitable, and 

how I responded to missteps was important. When I 

made mistakes, I acknowledged them, course corrected, 

and moved forward. 

Communicate with transparency

With so much uncertainty around us, we do not want 

our leaders holding back information. It was important 

to be open and share what I knew and be honest about 

what I didn’t know without sugar coating. This meant 

communicating bad news accurately. I was clear about 

separating fact from opinion. For example, when I had 

to deliver a disappointing message, I would also speak 

about what I anticipated and what it could mean. In  

the absence of facts, my team seemed comforted that 

I had thought through several scenarios and provided 

some possibilities.

Start every difficult conversation with empathy

It is important for leaders to address the human 

side of the pandemic. In a work setting, we only see a 

fraction of what is happening in a person’s life. People 

were facing very different fears and concerns. Some 

struggled to work, Zoom-school children and live in the 

same space. Some had worries about the health and 

safety of family members. Many people were emotion-

ally, physically, or financially stressed. Empathy is more 

than putting yourself in their shoes. Empathy is focusing 

on the well-being of colleagues and clients. This means 

allowing people to express their concerns and be heard 

without judgment. Focus on people and the rest follows.

The pandemic gave me an opportunity to revisit what 

I value in a leader. It was a time to remember who you 

are and why you do this job. I chose to lean into rela-

tionships. The tendency, especially when you don’t see 

each other face-to-face and are stretched with work and 

family obligations, is to let relationships lapse for lack 

of time. But you have to lean in and nurture your rela-

tionships because that is what allows you to endure the 

challenges of the pandemic.

Education: MBA, UCLA Anderson School of Management; Bachelor of Science, business 

administration, University of Southern California

Company Name: RBC Wealth Management

Industry: Financial Services

Company CEO: Michael Armstrong 

Company Headquarters Location: Minneapolis, Minnesota

Number of Employees: 13,000 in the U.S.

Your Location (if different from above): Los Angeles, California

Words you live by: Be brief, be brilliant, be gone.

Personal Philosophy: Relationships are everything. Strong relationships are central to what I 

do and enable me to better serve clients and navigate through challenging issues.

What book are you reading: Vivid Vision: A Remarkable Tool for Aligning Your Business 

around a Shared Vision of the Future by Cameron Herold         

What was your first job: Selling Girl Scout cookies

Favorite charity: Wayfinder Family Services           

Interests: Tennis, pickleball, golf, hiking, skiing, and boxing
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The Sky Can Truly Be the Limit

Education: BS, electrical engineering, Munich University of Applied Sciences

Company Name: HARMAN International

Industry: Automotive Technology

Company CEO: Michael Mauser

Company Headquarters Location: Stamford, Connecticut 

Number of Employees: 30,000+

Your Location (if different from above): Garching bei München, Germany

Words you live by: Enjoy that life is training you day by day, and learn from it.

Personal Philosophy: Always challenge yourself first. Then, challenge your teams.

What book are you reading: Principles of Effective Management by Fredmund Malik

Favorite charity: My favorite charity, where I dedicate my time and resources, is a local  

German organization similar to the Red Cross, which supports children with mental and  

physical disabilities.

Interests: I love to cook, and I enjoy hiking and running.

Family: Family plays the most important role in my life. They are my built-in mentors, and  

they are the people I can talk to about anything, have fun with, and laugh with, especially  

while I’m cooking a big meal.

Katrin Schneider
SENIOR VICE PRESIDENT,  

SYSTEM TEST & VALIDATION

B
uilding diverse teams is key to corporate 

success, as research shows that compa-

nies with above-average diversity produce 

more revenue from innovation (45%).  I’m 

fortunate to work for a company that has fostered 

an open environment where all employees have a 

voice and help each other grow professionally. But 

HARMAN’s leadership team also recognizes that 

the battle to eliminate unconscious bias is an ongo-

ing journey requiring continuous effort. That’s why 

HARMAN’s employee resource groups, especially 

those that support minorities, are incredibly valu-

able, as they give employees an ongoing opportu-

nity to be heard and engaged. 

I’ve seen firsthand the positive impact these 

groups can have by assuming leadership roles 

in both the well-established HARMAN Women’s 

Network (HWN) and the company’s newly-formed 

DE&I Council. HWN has been fundamental in 

empowering female employees to challenge the 

gender bias that is so prevalent in STEM fields. The 

DE&I Council is working on setting measurable 

goals to ensure that all employees feel valued and 

that HARMAN’s workforce reflects the diversity of 

the many regions in which we operate worldwide. 

While formal mentorships and other resources 

offered by employee resource groups are incred-

ibly important, informal support systems are also 

key to promoting the success of women in the 

workplace. For instance, when I noticed my male 

peers presenting more frequently than their female 

counterparts at meetings, I mentored female engi-

neers to prepare them to undertake more customer 

responsibility. Mentorship and sponsorship are 

critical parts of finally abolishing the glass ceiling 

for good.  
While companies should continue to further 

their own DE&I efforts to level the playing field and 

develop promising talent, in order to break through 

the glass ceiling, women must, first and foremost, 

fight for and believe in themselves. It’s not always 

easy, but I’ve personally found it helpful to re-

main positive while assessing how to overcome a 

workplace barrier. I advise myself and my teams to 

speak up, take advantage of corporate resources, 

learn from coworkers’ differences, and push bound-

aries! For women who actively take these steps to 

further their professional development, the sky is 

truly the limit.  
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Steve Jobs, one of the greatest business 
minds of the 21st century, said, “Your work is 
going to fill a large part of your life, and the 
only way to be truly satisfied is to do what 

you believe is great work. And the only way to do 
great work is to love what you do.” Diversity, Equity, 
and Inclusion isn’t something I just do, it is not a ti-
tle I hold, but rather, it is my life’s passion packaged 
uniquely and perfectly in a corporate role.

As a young girl, growing up in a historical com-
munity in Memphis, Tennessee, called Orange 
Mound, I knew that I wanted to be a successful 
business woman in a renowned organization. What 
better place to make my mark than with FedEx, a 
thriving world-class organization that has always 
been, and still is, very prominent in my community. 
Making an impact has always been an underlying 
theme in my life. I have always been passionate 
about standing true, even if it meant alone, to the 
values that respected unique thinking and differ-
ent perspectives, in an effort for everyone to feel 
included and heard. 

My geographic scope covers 103 countries 
and territories and 40,000 team members across 
the Asia Pacific, Middle East, and Africa, and I am 
passionate about celebrating the rich dimensions 
of our team members. But more important, I am 
committed to doing the work needed to surpass 
simplistic broadmindedness. My aim is not only to 

change perspectives, but also unconscious biases 
and behaviors, and expose others to a kind of think-
ing that embraces the minute variances in us all.  

There are always opportunities for growth, 
change, and impact that demand we respond with 
action; each day, it’s important to put our people 
first and climb to new heights by exemplifying  
caring, learning, order, and results. 

If I were tasked with summing up my passion 
in one word, on the surface it would be purpose; 
but, I’ve never been a live-on-the-surface type of 
woman. As I dig deeper and look inward, people 
have always been at the center of my love for what 
I do. I believe people are forced to live their truths 
so boldly, because some have gone unheard for 
so long. I am passionate about listening for the 
still voices. And as leaders, we must amplify those 
voices beyond traditions and quiet norms. Chal-
lenge the norms and break barriers. Be willing to go 
where no one has gone before and don’t be afraid. 

Diversity & Inclusion is the right thing to do as 
it makes good business sense. Our actions and 
non-actions have a ripple effect on the lives of 
others, like that of a pebble hitting the ocean. Our 
passion: being the pebble for everyone we en-
counter. Our job: throwing the pebble boldly and 
without fear. Our purpose: making sure the ripples 
never stop impacting the world.

Auriel Echols Rawlings
ASIA PACIFIC, MIDDLE EAST, & AFRICA  

DIVERSITY, EQUITY & INCLUSION ADVISOR

People Are at the Center of Everything I Do

Education: BS, communications, public relations, University of Tennessee–Knoxville; MBA,  University of Phoenix
Company Name: FedEx
Industry: Transportation
Company CEO: Fredrick W. Smith
Company Headquarters Location: Memphis, Tennessee 
Number of Employees: 600,000
Your Location (if different from above): Dubai, United Arab Emirates
Words you live by: “Make the impossible possible. Optimism is the faith that leads to achieve-ment. Nothing can be done without hope and confidence.”  – Helen Keller
Personal Philosophy: Create your own success...bring your “A-Game” and always be ready! Prepare, position, present.
What book are you reading: Dare to Lead: Brave Work. Tough Conversations. Whole Hearts. by Brené Brown
What was your first job: Website developer at 15 years old
Favorite charity: Girl Scouts of America; Girls Inc. of Memphis; St. Jude Children’s Research Hospital
Interests: Family time, cooking, traveling, and investing in the lives of others
Family: son, My husband, Zach, and children, Princeton, Colin, and Zariah
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Amanda Whalen
EXECUTIVE VICE PRESIDENT & CFO, 
WALMART INTERNATIONAL

The People Who Have Taught Me How to Lead
“Don’t wait for feedback that comes in the form of a formal review or discussion,” a mentor once told me. “When you give me a draft of something and I send it back to you covered in red pen, that’s feedback. When I send it back and say this is in good shape, that’s feedback.” 
That advice—that feedback—has shaped the way I think about learning and development my entire career. Insightful, useful feedback is every-where if your eyes are open to it. When I think of the best learning experiences I’ve had, of the best training I’ve received, I don’t think of classrooms  or coaching sessions. I think of the people I’ve worked with. 

I think of the busy leader who always found  the time to write thank-you notes for great work because “building a great work environment isn’t an addition to your job. It is your job.” I think of  the person who created such clarity in goals that the leader of a frontline team in a back office  function told us, “This is the first time I understand not only where we’re headed as a company, but exactly what my team needs to accomplish in  order for us to get there.” And I think of the one who created such a force field of positive energy  

in the office that the team really believed they could do anything. 
And as much as I’ve learned from leaders,  I’ve learned from my peers and team members  as well. I’m inspired by the team member who always speaks up when he or she spots a poten-tial issue, even and especially when no one else has. When I’m trying to bring a team together, I’m aiming for the happy cohesion I’ve seen some of my coworkers instill through silly awards ceremo-nies and upbeat messages in Zoom chats. I’ve even learned about learning—about curiosity—from the person whose book recommendations are always as good as her fun facts, and about innovation, from the two perennially finding new ways to im-prove our workflow with AI and automation. These people, and others like them, have taught me how to lead.

We can and must think of ourselves as both learners and teachers— looking everywhere for feedback, being open-minded to the many  forms it takes, and creating space for our teams  to learn from each other. If we wait for a formal conversation, we’ll miss out on the best opportuni-ties to grow.

Education: BA, Princeton University; MBA, MIT Sloan School of ManagementCompany Name: Walmart
Industry: Retail
Company CEO: Doug McMillon 
Company Headquarters Location: Bentonville, Arkansas
Number of Employees: 2.3 Million
What book are you reading: Measure What Matters by John DoerrWhat was your first job: Entrance gate attendant at the city poolFavorite charity: Cancer Challenge
Interests: Travel, cooking, and spending time with family
Family: Husband, Mike (married 22 years); children Devon (19), Elizabeth (16), and James (12)
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I am the daughter of educators. My parents and 

grandparents instilled in me the importance of a 

good education. As I was completing my un-
dergraduate degree at the University of Florida, 

College of Journalism, I was undecided about my 

career aspirations. A friend of mine suggested I 

consider teaching for a year until I was more certain 

of the path I wanted to take. 
I had sworn I’d never teach, not because I didn’t 

value the profession, but because I saw firsthand 

how demanding the role could be for not a lot of 

money. But, I decided to pursue it anyway. I was 

hired to teach middle-grade students in an in-
ner-city school in Miami, Florida. My students were 

Black/African American, Puerto Rican, and children 

of immigrants from Cuba, Haiti, Columbia, and the 

Dominican Republic. And they were poor. 
One afternoon midway through the school year, 

I paused the lesson and had a conversation with 

my students. By then, I had developed a caring 

relationship with them, and I had gotten to know 

their parents through many conversations. That 

afternoon I asked my students what they aspired to 

be when they grew up. As is typical of 11-year-olds, 

the boys wanted to be firemen, police officers, 

and professional athletes. The girls wanted to own 

beauty salons, or become dancers or actresses. 

Then I arrived at the last student, Anneris. I can 

still see her face. She was smart, beautiful, and 

reserved; and she was popular among her peers. 

When I asked Anneris what she wanted to be, she 

said quietly, “I want to be a doctor.” 
She said it as though she was embarrassed to 

have a dream so big, considering she was a child of 

immigrants surrounded by poverty in her commu-

nity. I was overcome with compassion. I looked into 

the faces of my students, and I knew in that mo-

ment, I was not there by chance. I was supposed to 

be there. My students had the same dreams as any 

child their age, but I knew they would face more 

hurdles as black and brown children growing up in 

a poor, under-resourced school and community. 
That experience impacted me profoundly. I 

wasn’t sure about my future career path, but I knew 

whatever I did, it would involve helping people to 

believe in themselves, remove psychosocial and 

structural barriers, and accomplish their goals and 

dreams. I knew I wanted to help create a more 

equitable society. I’ve built a career doing this 

very work inside corporate systems and in society 

at large. My career as a talent development and 

diversity, equity, and inclusion leader is rewarding, 

and it all began when I said, “Yes,” to a teaching 

position in inner-city Miami.

Tonya Harris Cornileus, PhD
VICE PRESIDENT, DEVELOPMENT,  

INCLUSION & WELLNESS

The Importance of Saying “Yes”

Education: PhD & MEd, human resource & organization development, University  

of Georgia; BS, broadcast telecommunications, University of Florida

Company Name: ESPN, Inc.

Industry: Sports Media & Entertainment

Company CEO: Jimmy Pitaro

Company Headquarters Location: Bristol, Connecticut 

Number of Employees: 5,000

Personal Philosophy: I want the world to know I’m here, and I care.

What book are you reading: Think Again by Adam Grant

What was your first job: Middle grades teacher in Miami, Florida

Favorite charity: Feeding America

Interests: Reading, writing/blogging, traveling, DEI, personal development, and sports

Family: son, Lamon Cornileus; daughter, India Cornileus; and son, Tyrone Cornileus, Jr.

There Is a Woman Worth Watching® 
in Your Organization 
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THE NOMINATING PROCESS

Nomination
Information you provide in this Nomination Form  
(see pages 3-4) must be uploaded* by May 20, 2022  
at womenworthwatching.com/nominate. No self- 
nominations will be accepted. Nominations will be  
reviewed and judged based on the brief bio included,  
as well as contributions and achievements in at least  
3 of the following 5 criteria:

• Leadership

• Executive Responsibility

• Professional Achievement

• Innovation

• Mentorship

* Nominations must be submitted/uploaded  
through the provided online form detailed below.  
Email submissions will not be accepted!

Entry Fee 
There is a $495 non-refundable processing fee per nomination. 
The entry fee must be received by the nomination deadline,  
May 20, 2022, to be eligible for this award.

WWWNOM22

IF YOUR NOMINEE IS AMONG THOSE SELECTED . . .
Winners will be notified and provided an information packet guiding them through  
the submission of the following items: 

• Questionnaire that will allow us to showcase her attitudes, talents, and personality 

• Personal Essay (300–400 words) on a topic from a list we provide or another topic she chooses 

• Corporate Logo 

• 2022 Photography Requirements:  
Due to the pandemic, our photo requirements for 2022 have changed. 

• Please provide us with professional photos if you can; they can be existing photos, such as your  
corporate head shot, an environmental shot, or a full-body shot. These photos may have previously 
appeared in other publications or in PDJ.  

• Photos must be 300 DPI, high-resolution .jpeg or .tif files, and at least 3”x5” or larger.  
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Elena L. French

SENIOR VICE PRESIDENT, CORPORATE  

MARKETING, COMMUNICATIONS AND BRAND

Education: BA, political communications, The George Washington University

Company Name: Lincoln Financial Group

Industry: Insurance/Financial Services

Company CEO: Dennis R. Glass 

Company Headquarters Location: Radnor, Pennsylvania

Number of Employees: 12,000

Words you live by: Patience, perseverance, perspective—one of them is always the right choice.

Personal Philosophy: We have one amazing opportunity to get this life thing right and to enjoy 

the experience. I make it my daily mission.

What book are you reading: Essentialism: The Disciplined Pursuit of Less by Greg McKeown 

What was your first job: Ladies department worker at Stuart’s Department Store in Pawtucket, 

Rhode Island

Favorite charity: Make-A-Wish Foundation           

Interests: Sewing, Traveling to lesser-known places, exploring foods from different cultures,  

gardening and shoe shopping!           

Family: Partner, Mike; children, Conrad (18) and Logan (15); and cats Scarlett and Charlie

E
arly in my career, my Type-A personality 

played out with me coming into work early, 

leaving late, rarely taking vacations or me-

time, always over-delivering and doing my 

best to delight my customers and partners. You’ve 

met people like me at work…. Maybe you ARE 

people like me—never getting tired, endless ener-

gy, always raising your hand and saying yes. 

Then I got pregnant with my first child and, after 

a wonderfully uneventful pregnancy, my son was 

born. And he came into this world as quite a mess. 

Severe torticollis, which meant his neck was bent at 

an odd angle; his right foot was on backwards and 

pressed up against his leg; he was missing a right 

hip socket; his left elbow was permanently dislo-

cated; he was severely hearing impaired; and he 

had minor heart issues. Overnight, what I thought 

would be a sleepless, yet blissful, maternity leave 

turned into almost-daily visits to medical special-

ists to determine what was going on, and what we 

could begin to fix. I had a new full-time job. 

When it came time to return to the office, I was 

a mess. I knew I wouldn’t be able to be “on” 18 

hours a day, and I knew I would have to take a 

good bit of time off to continue our medical jour-

ney. In a panic, I scheduled time with my depart-

ment head, who was also an amazing mentor and 

sponsor, and shared my concerns, believing that 

there was a chance I might actually lose my job. 

I will never forget what she said, “Elena, you 

are an exceptional employee. We already know 

that. Now it’s time to be an exceptional mom. 

Sometimes work is the most important thing in the 

world… there’s a crisis or a deadline or an import-

ant meeting to plan for… but most of the time it’s 

not. Most of the time being there for the baseball 

game, school play, and even doctor visits will be 

the most important thing. And that’s okay.” 

Fast forward 18 years, and I can say with con-

fidence that I have lived that advice and shared 

it with hundreds of people I have led, mentored, 

and met in professional settings. Those who know 

me will tell you that I’m still one of the hardest 

and most effective workers around, and I’ve never 

missed an important doctor appointment, baseball 

game, or school play. 

In the last month, my 18-year-old son, who  

for all intents and purposes is a perfectly normal 

teenager, underwent his 17th surgery, a total  

knee replacement. And I was promoted to lead  

a corporate marketing organization for a Fortune 

200 company. 

Sometimes Work Is Not the Most Important Thing
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My family immigrated to the United States in the 1980’s during the People’s Power Revolution in the Philippines. I was nine years old, and my two sisters 
were ten and eight. My sisters and I were born and raised in the Philippines, had a strict Catholic 
upbringing, navigated a new life together in Ameri-
ca at young ages, and all three of us attended high 
school and college all together—Mother Seton  Regional High School (an all-girls high school in New Jersey) and Boston College.On May 4, 2021, my family experienced the greatest heartbreak of our lives. After her 18-month 

battle with pancreatic cancer, my beloved older sister passed away at age 45. I found out that I re-
ceived this award three days after my sister passed 
away. It is only fitting that I share the best advice that my older sister ever gave me: “Keep a grateful 
heart always.” She said this often to our family es-
pecially during her last few months in hospice care. 
She stressed to us that no matter the challenge, the obstacle, the suffering—in her case, the men-
tal, emotional, and physical anguish related to can-
cer—that we should nonetheless keep a grateful heart. I have thought about this every day since my 

sister’s untimely death, and for me, it has changed 
the way that I now view life and all its struggles.This past year especially, life has turned upside 
down for many of us—the coronavirus pandem-ic, the Black Lives Matter movement, anti-Asian attacks, and more. It seems nearly impossible to “keep a grateful heart” with all the injustice we face from racism to sexism, from homophobia to xenophobia. But what I have learned is that, al-though difficult at times, it is not impossible. And 

when we start all things with a grateful heart, we become even better and stronger advocates for what matters to us most. A grateful heart at our core allows us to have a 
better understanding of people and humanity—that at the end of the day, we all want the same things for ourselves and our loved ones. When we 

start with a grateful heart, our problem solving is 
much stronger and we can “fight for the things that 
you care about but do it in a way that will lead oth-
ers to join you,” as one of my SHEros Justice Ruth 
Bader Ginsburg wisely said. We become better leaders because we lead with love, not fear, focus-
ing on common ground and realizing that life is not 
(should not be) a zero-sum game.

Jhanice V. Domingo, Esq.PARTNER, BOARD MEMBER,  DIVERSITY CHAIR

Fight for the Things You Care about and Keep a Grateful Heart

Education: BA, Boston College; JD, Seton Hall Law School          
Company Name: Einhorn Barbarito Frost & Botwinick, P.C.
Industry: Law
Company CEO: N/A
Company Headquarters Location: Denville, New Jersey
Number of Employees: 63Words you live by: Ask WHY often and, when necessary, don’t be afraid to ask WHY NOT.

Personal Philosophy: In times of conflict, do your best to be kind anyway. As my 12-year-old 

daughter wisely says, “You’ll never regret being kind.”What book are you reading: I read My Daily Bread every morning; I’m rereading Give and 

Take: A Revolutionary Approach to Success by Adam Grant and The Four Agreements:  

A Practical Guide to Personal Freedom by Don Miguel Ruiz & Janet Mills
What was your first job: Herman’s World of Sporting Goods Customer Service (high school); 

United Nations Development Programme Human Resources Intern (college)
Favorite charity: United Nations Children’s Fund (UNICEF USA), which provides a global  

support system for children all over the worldInterests: Travelling the world with family and friendsFamily: Proud daughter of immigrants, 1 of 3 Sisters, Gisel’s mom (best job in the world)
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NAME COMPANY YEAR WWW CEO

Mary T. Barra General Motors 2011 2013

Lynne Doughtie KPMG 2015 2015

Ursula Burns Xerox 2004 2009-2016

Ellen Kullman DuPont / Carbon 2004 2009-2015 / 2019

Marillyn Hewson Lockheed Martin 2005 2013

Lynn L. Elsenhans Sunoco 2003 2008-2012

Beth Mooney Key Bank 2007 2011

Patricia Woertz Archer Daniels Midland 2005 2009-2014

Michele Buck Hershey Company 2005 2017

Patricia Kampling Alliant Energy 2010 2012

Deborah Gillis Catalyst 2010 2014-2018

Ilene H. Lang Catalyst 2005 2008-2013

Karen S. Lynch CVS Health 2019 2021

Frances Allen Checkers & Rally’s Drive-In Restaurants 2014 2020

Alex Johnston 360 Concussion Care 2015 2020

Jennifer M. Keough JND Legal Administration 2014, 2017 2016

Lori Singleton Arizona Forward 2016 2017

Rachel Taylor Nubix 2016 2017

Stacey D. Stewart March of Dimes 2015 2016

Maggie Chan Jones Tenshey 2014 2017

Dr. Rhonda Medows Ayin 2013 2018

Jennifer Sherman Federal Signal 2013 2016

Rita Johnson-Mills Nightingale Partners 2011 2020-2021

Joyce Aiko McCulloch Ai Inclusion 2011 2019

Carrie Young Unravel My Travels 2011 2019

Sharon Rossi Food Science Corporation 2011 2017

Kathleen Gibson Southwestern Medical Foundation 2011 2012

Mary Tuuk Kuras Grand Rapids Symphony 2010 2019

Stacy Brown-Philpot Task Rabbit 2009 2016-2020

Heidi Shyu Heidi Shyu Inc. 2008 2016

Karen Sock Sock Enterprises Inc. 2008 2008

Cassandra Chandler Vigeo Alliance 2006 2019

Helena Foulkes HBC 2006 2018-2020

Cynthia Hardy Young Pivot Global Partners 2006 2014

Karel Czanderna Flexsteel 2005 2012-2018

Pamela Miller Esq. Summit Global
Strategies, Ltd.

2005 2012

Judy Marks Otis 2004 2017

Lily Shen Transfix 2021 2020

Amy Shaw United Healthcare 2021 2021

Women Worth Watching® in Leadership who became CEOs
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Will your nominee be the next woman added to this list?

NAME COMPANY YEAR WWW CEO

Laverne Council Emerald One 2004 2019

Clair Watts QVC (U.S.) 2004 2011–2014

Jean Blackwell Cummins Foundation 2005 2008–2013

Marie Coyne UCC Cornerstone Fund 2005 2021

Karel Czanderna Flexsteel Industries 2005 2012–2018

Sandra Hanington Royal Canadian Mint 2005 2015–2018

Katherine Harless IDEARC Media Corporation 2005 2006–2008

Linda Hudson BAE Systems
The Cardea Group

2005 2009–2014
2014–2020

Marise Kumar Vistage Worldwide, Inc. 2005 2021

Margaret McGlynn International AIDS Vaccine Initiative 2005 2011–2015

Ana Mollinedo Mims Ana Mims. LLC 2005 2010

Maritz Gomez Montiel Deloitte 2005 2011–2013

Tiffany Olson Roche Diagnostics Corporation 2005 2005–2008

Launi Skinner First West Credit Union 2005 2010

Dawn Sweeney National Restaurant Association 2005 2007–2019

Marilyn Tavenner America’s Health Insurance Plans 2005 2015–2018

Laurie Burns LBB Growth Partners 2006 2017

Lois Cooper Human Capital Solutions
Lois M. Cooper

2006 2015–2018
2018

Donnalee Demaio United Guaranty
AIG (Global–General Insurance)

2006 2012–2017
2018–2019

Pam Gardner Your Mind at Work 2006 2013

Julie Gilbert Wolf Means Business
PreciouStatus

The Julie Gilbert Group

2006 2009–2016
2010–2018
2018–2020

Mary Jane Hellyar TechnoCorp Energy OLED 2006 2009–2010

Julie Fasone Holder JFH Insights 2006 2009

Mary Howell Howell Strategy Group 2006 2010

Catherine King Adecco (UK & Ireland)
Hudson (UK, Ireland & Middle East)

2006 2008–2009
2010–2011

Michelle Van Dyke Heart of West Michigan United Way 2006 2016

Kerry Carter American Expediting Company 2007 2020

Ellen Costello BMO Financial Corporation 2007 2011–2013

Lin Cummins Lin Cummins Connections Inc. 2007 2012

Lisa DeBois GrowthFunding
1 Main Street Capital

2007 2012–2013
2013–2016

Mary Delaney Luceo Solutions LLC (prev. PROFIL-
SOFT)

PROFILSOFT (Careerbuilder company)

2007 2011–2014
2011–2016

Julie Fream Original Equipment Suppliers Association 2007 2013
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The General Motors Company

Barra
COMPANY AND EXECUTIVE  WOMEN WORTh WATChING®  2012 AWARD WINNERMary T. 

To begin with, I’d 
like to say “thank 

you” to Profiles in 
Diversity Journal for this 
prestigious award. This 
is very meaningful to me 
because it reminds me of 
what my parents used to 
tell me and my brother: 
“Work hard, treat people 
the way you want to be 
treated and it will all 
work out.” It’s been a 
great philosophy to live 
by in both my personal 
and professional life.

Two other big mark-
ers for me are integrity 
and character. These 
are qualities I expect 
of myself and look for 
in others. This means 
always doing the right 
thing even when no one 
is watching, even when 
it is hard. With integrity 
and character as a foun-
dation, you and your 
teams can accomplish 
great things.  

I’m often asked how 
I was able to survive 
in a male-dominated 
industry like automo-

tive. While that may be 
a fair assessment of the 
business, it’s not how I 
have approached what 
has been a fascinating 
journey. I always tried to 
learn as much as possible 
from those I worked 
with and for, while also 
contributing as much 
as possible on my own. 
I never expected to be 
given anything except an 
opportunity. After that, 
it was up to me to prove 
my value. I also always 
focused on the job at 
hand and didn’t worry 
about what was next, 
remembering the advice 
my parents gave me.

Today I have the 
privilege of leading 
GM’s Global Product 
Development team 
of more than 30,000 
designers and engineers 
who are responsible for 
developing cars, trucks 
and crossovers for cus-
tomers in over 130 coun-
tries. To make sure that 
my team and I are doing 
all we can to bring cus-

tomers the highest qual-
ity and value vehicles, I 
encourage open dialogue, 
high engagement and 
true teamwork.  

I want everyone feeling 
like their voice can and 
will be heard, whether 
you’re a designer in 
Detroit or an engineer 
in Shanghai. Diversity of 
thought and experience 
is a competitive advan-
tage. And once we decide 
on a course of action, we 
move forward together 
and get the job done 
quickly and efficiently.

I take special interest 
in young profession-
als trying to break new 
ground within GM and 
the auto industry. There 
were many men and 
women who helped me 
along my way. This is 
my way of giving back. I 
hope those who read this 
essay may in some small 
way be inspired to pur-
sue a career, automotive 
or otherwise, that will 
take them to places they 
never dreamed of before. 

TITLE: GM Senior Vice President, 
Global Product Development

EDUCATION:  
BS, degree in electrical engineering 
from General Motors Institute  
(Kettering University);  
MBA, the Stanford Graduate 
School of Business

FIRST JOB: Acting Superintendent, 
Maintenance & Tooling/Senior 
Plant Engineer with General Motors 

WHAT I’M READING: Everything I 
can find about gluten-free diets, as 
well as car magazines and books 
on leadership

MY PHILOSOPHY: High integrity is 
the foundation for everything.

FAMILY: 
Married with two children: a son 
age 14 and a daughter age 12

INTERESTS: Attending my kids’ 
soccer games and their various 
other activities

FAVORITE CHARITIES: I support 
many organizations that are trying 
to find a cure for Cancer

COMPANY: 
The General Motors Company 

HEADQUARTERS: 
Detroit, Michigan 

WEBSITE: www.gm.com

BUSINESS: Automaker 

EMPLOYEES: 202,000

“ ”All ideas are welcome; the best ideas win.

Each Winner will receive a full page in the Q3 issue
Here are samples of some past winners’ profile pages.
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Bhavana Bartholf
CHIEF DIGITAL AND TRANSFORMATION 

OFFICER, MICROSOFT SOLUTIONS

Today, as chief digital officer of Microsoft 
Commercial Solutions Areas (Global), I’m 
passionate about doing more in the future 
to empower women and girls to rise to 

their full potential. We’re at a critical juncture in the 
world, and I believe we have a distance to go. But 
systemic change is possible, and it starts with each 
one of us. 

I developed this belief early. As a little girl 
growing up in India in an environment where gen-
der specific roles and expectations prevailed, my 
grandfather taught me to Simply Imagine what is 
possible by challenging the status quo. He taught 
me to be curious, listen and learn, and most im-
portant, always dream big. It is hard to distill a 
lifetime of life lessons that we have learned from 
our elders; here is a link to an article that shares 
information I have been sharing with women and 
others to give them courage and hope: 2021 |  
Simply Imagine | LinkedIn 

Today, I believe the following four key steps  
can advance women well beyond the current  
status quo:

1. Representation matters. We need more  
women on boards making a difference in 
corporate America. I recently was honored to 
join WEX Inc. as a board director. I accepted 
this position in part because of the company’s 
CEO, Melissa D. Smith. 

2. Mentoring and encouraging others opens 
doors. It’s imperative that women open doors 
for other women, and that means making 
ourselves available for mentoring and guid-
ance—giving women insights, hope, and the 
inspiration to believe in themselves. 

3. Future skilling makes it real. We simply need 
more women in the workforce, and that starts 
with taking concrete steps to prepare our 
youth through future-skilling. 

4. Advocating for ourselves. The biggest chal-
lenge facing women today is they don’t advo-
cate for themselves. What are the barriers, and 
how can we help women understand their val-
ue and make self-advocacy happen? For more 
on this topic, please see my in-depth article in 
this issue of Profiles in Diversity Journal.

Women with the right mentorship should feel 
empowered to SIMPLY IMAGINE what’s possible.

Women have the power to SIMPLY TRANS-
FORM the workplace at all levels, in all roles, across 
the planet.

And women, given the right opportunities and 
in the right environments, can SIMPLY BE their  
authentic selves at work so they can shine.

Thank you, Diversity Journal, for naming me a 
Woman Worth Watching 2021. I look forward to 
seeing what we all can do, together!

Simply Imagine. Simply Transform. Simply Be.

Education: BS, integrated manufacturing systems engineer, North Carolina State University; 
Post-graduate diploma, software technology management, PSG Institute of Management;  
BS, applied sciences (triple major: physics, math, and manufacturing processes), PSG College  
of Technology, India
Company Name: Microsoft
Industry: Technology
Company CEO: Satya Nadella
Company Headquarters Location: Redmond, Washington
Number of Employees: 144,000
Your Location (if different from above): Charlotte, North Carolina
Words you live by: Simply Imagine.
Personal Philosophy: Live every day like it’s your last.
What book are you reading: I spend more time reading young adult literature with my children.  
I love Marvel and DC Comics, and Rick Riordan.
What was your first job: In college, I was an intern for ABB.
Favorite charity: The Gift of Adoption (I am on the Board)
Interests: Cooking, community service, entertaining friends & family, and dancing (I’m literally 
always the first person on the dance floor.

Family: Husband, Matt Bartholf, and three adopted children
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There Is Nothing You Cannot Achieve

Indrani Paul
FELLOW, SILICON DESIGN 
ENGINEERING

I would like to thank Profiles in Diversity Jour-
nal for giving me this prestigious award. This 
means a lot to me as it resonates with the values 
instilled by my parents from early childhood—

there is nothing you cannot achieve, whether you 
are a girl or a boy, if you set your heart on it. 

My interest in engineering was fueled by my 
father’s experience as an engineer bringing the 
phone network to underserved parts of India, and 
my hands-on experience fixing electronics during 
vacations in my uncle’s workshop.

As an engineer at AMD, I design next-genera-
tion, power-efficient, high-performance computer 
processors. Working on advances, which have been 
so important in powering discoveries in science, 
health, and education, has been a fulfilling jour-
ney for me. As I reflect, one thing I would say is 
that you sometimes have to make a choice in your 
career: Do you continue to work on challenges that 
you are comfortable with or do you run towards 
the problems that are new and difficult, but whose 
solutions may have a groundbreaking impact? You 
need to step out of the comfort zone, grasp the 
opportunities (problems) that come your way, and 
believe in yourself. 

I believe that passion and persistence are key in 
solving even the toughest problems. There have 
been times in my career when I have been stuck 
with deadlines seemingly impossible to meet. 
While it is not necessarily a magic formula, what I 
can say is, be patient. Persistence goes a long way 
in opening doors for you—technical and organi-
zational. While a drive for success is important, it 
is also key to realize that being successful requires 
respecting diverse viewpoints, being inclusive,  
and ultimately, integrating these to strengthen 
each solution.

As women, balancing personal life with profes-
sional life is a constant conflict many of us face. I 
think the key is not to be hard on yourself and to 
be flexible. There will be times when we are up 
against important deadlines and we have to lean 
on our spouses and families for support, as I have 
often done with my husband. That is OK. There 
is no one-size-fits-all solution, but you do have to 
come up with a plan that helps you find the right 
balance between work and family, and to not be 
too hard on yourself.

Be passionate and purposeful; do not be afraid 
to meet problems head on.

Education: PhD, Georgia Institute of Technology

Company Name: Advanced Micro Devices

Industry: Semiconductors

Company CEO: Lisa Su

Company Headquarters Location: Santa Clara, California

Number of Employees: 12,600

Your Location (if different from above): Austin, Texas

Words you live by: Where there is a will, there is a way.

Personal Philosophy: Nothing is unachievable if you set your heart on it

What book are you reading: The Miracle Morning by Hal Elrod

What was your first job: Platform design engineering, Dell, Inc.

Favorite charity: Vibha (Charity for children in India and USA)

Interests: Music, cooking, travel, and watching shows about space and black holes

Family: Husband and 2 daughters (ages 13 and 7)
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