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Who Are these Outstanding Individuals? 
Nominated by employers or colleagues, Native American Indigenous Leaders 
Worth Watching are confident, determined, high-performing, purpose-driven 

professionals who create value for their coworkers, customers, community, and 

of course, the organizations where they contribute their talents. 

Throughout its history, Profiles in Diversity Journal has recognized thousands 

of men and women from around the world who are making a difference. The  

profiles that will appear in this important edition will recognize and celebrate  

our second group of Native American Indigenous Leaders Worth Watching 

awardees, and enhance the reputations of the organizations that encourage,  

empower, and support these trailblazing individuals. 
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For more than two decades, Profiles in Diversity Journal has showcased and honored individuals who  

have blazed new trails, led the way, mentored others, advanced diversity and inclusion in the workplace 

and the community, and excelled in their chosen fields. In the upcoming third quarter issue of the  

magazine, PDJ will recognize Indigenous Leaders with our second-ever Native American Indigenous  
Leaders Worth Watching Awards.

Profiles in Diversity Journal is proud to honor these people who contribute to the 

success of your organization. We invite you to join us in this endeavor by  

nominating one or more members of your team who, through their advocacy,  

perseverance, legacy, or professional achievements, have triumphed over racism  

and bias to become Native American Indigenous Leaders Worth Watching.

Your nomination of one or multiple Native American Indigenous Leaders  
Worth Watching affords you an important opportunity to recognize and  

showcase the talents, ambition, and achievements of these exceptional people, 

while also voicing your support of a truly diverse and inclusive workplace.
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The best advice I ever received was inscribed on a card given to me when I was admitted to law school in 2002. The words of wisdom 
came from Anais Nin: “Life shrinks or expands in proportion to one’s courage.” I guess the friend who gave me the card considered it cou-rageous for me to resign from my “safe” job in publishing and enroll in law school. 

In hindsight, I can see now that I have always made the “coura-
geous” decisions when they came packaged as an opportunity. When I was 24 years old and working at my entry-level job in publishing in California, I accepted an unexpect-ed promotion that required me to relocate to Atlanta, a city I had never even considered visiting and one where I did not know a soul. It felt like an obvious choice at the time, but twenty years later, I can recog-nize it for the courageous leap of faith it was. 

With the perspective that comes with age and experience, the cou-rageous decisions I have made in my legal career have been easier to recognize in real time. While I was a second-year associate, still feeling far out of my league at my big-firm job, I was given the opportunity to participate in a trial with the senior partner on my team. Suddenly, I was on my feet in a courtroom, examining witnesses and arguing motions with no safety net. The trial went well, and I was on to the next opportunity, and the next. 
My most intimidating opportu-nity came when I was first asked to speak at a large legal conference. I had agreed to give the speech eight months in advance—when the conference was so still far in the fu-ture I was confident I’d feel ready by the time it arrived. Turns out, there is no better cure for nerves than over-preparation. Now I am asked to speak once or twice a year, to 

audiences of varying sizes, and I find myself truly looking forward to these opportunities.
I am the chair of my firm’s Re-cruiting Committee and have long been a member of our Diversity, Equity, and Inclusion Committee, where I’ve served as a steering 

committee member. I consider it an integral part of my job to mentor young law students and associates. They will all agree that I come with tons of unsolicited advice. But, with-out a doubt, the advice I pass on without fail is to encourage them to be the kind of people who say yes to opportunities, even when (maybe ESPECIALLY when) they are scary. Say yes to the client dinner where you won’t know anyone. Say yes to the speaking opportunity. Say yes  to the challenging expert deposi-tion. Be one of those people who rise to the occasions, especially the BIG occasions.

Brandee Jarski Kowalzyk
Partner

Make Courageous Decisions and Say Yes to Opportunity
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Education: JD, Georgia State University; BA, Minot State UniversityCompany Name: Nelson Mullins Riley & Scarborough, LLPIndustry: Law
Company CEO: James K. Lehman, Managing PartnerCompany Headquarters Location: Columbia, South CarolinaNumber of Employees: 800+ attorneysYour Location (if different from above): Atlanta, GeorgiaWords you live by: “Life shrinks or expands in proportion to one’s  courage.” –Anais Nin

Who is your personal hero? Ruth Bader GinsbergWhat book are you reading? The Night Watchman by Louise ErdrichWhat was your first job: Washing dishes at a small-town diner in the Wyoming town I grew up in
Favorite charity: Missing and Murdered Indigenous Women USA and CURE (www.curechildhoodcancer.org)
Interests: Attending my kids’ sporting events, reading, and creative writingFamily: My husband is Noel Hillman. I have two biological children: Jake (13) and Sophie (11), as well as three teenage stepchildren.

Reprinted with the permission of PDJ.
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Katie Brossy
Senior Counsel

When I was a young girl, I vividly re-

member stories my mother would tell 

me of her grandfather, the last Chief of 

the Second Rank of the Ponca Tribe, 

and of her mother who served on 

our Tribal Council, and their work on 

behalf of our Tribe. 

I also remember when our Tribe 

was going through the process of 

being federally restored in 1990. At the 

time, I did not quite grasp the signifi-

cance of our Tribe having been termi-

nated by the United States government 

in the 1960s and then restored by an 

Act of Congress. However, I saw the 

unrelenting and tireless work that our 

tribal leaders undertook to regain our 

status as a federally recognized tribe 

and I knew that I wanted to follow in 

their footsteps to work on behalf of 

native people and native issues. 

I was very fortunate to have strong 

role models and mentors growing 

up, most significantly my mother, a 

single mother who put herself through 

college and graduate school, and went 

on to become the executive director of 

the Nebraska Commission on Indian 

Affairs. She always taught me and my 

sister that leadership and hard work 

starts at home. 

With that strong background and 

encouragement, I set out to be one of 

the first members of my Tribe to go to 

law school, which is ultimately what led 

me to choose to represent Tribal Na-

tions on critical policy and legal issues. 

During my legal career, I have con-

tinued to be blessed to have amazing 

mentors who have helped shape, 

develop, and cultivate my legal career. 

The late Rodney Lewis from the Gila 

River Indian Community, and the first 

Native American to argue successfully 

before the United States Supreme 

Court, and Don Pongrace, the head 

of Akin’s American Indian Law and 

Policy group, have been instrumental 

in supporting me and providing sound 

legal and career advice. 

Having been privileged to have 

such incredible mentors in my life, I try 

to pay it forward to support the next 

generation of Native business leaders 

and young Native attorneys. When I 

meet with young Natives, I emphasize 

that you have to put in the hard work, 

keep an open mind about career 

opportunities, and follow the path that 

is right for you. 

The young Natives I meet with are 

passionate, motivated, and driven to 

continue to fight for tribal sovereignty 

and racial justice; I feel confident that 

the next generation of Native business 

leaders and attorneys will carry on the 

important work of our ancestors. In the 

spirit of Ponca Chief Standing Bear, 

we must all strive to make the United 

States a place of equality that honors 

the past and informs the future.

Equality Honors the Past and Informs the Future
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Education: Bachelor of Arts, University of Nebraska- 

Lincoln; JD, Columbia Law School

Company Name: Akin Gump Strauss Hauer & Feld LLP

Industry: Law

Company CEO: Kim Koopersmith

Company Headquarters Location: 

Number of Employees: 1,836

Your Location (if different from above): Washington, DC

Words you live by: How can my actions and decisions I 

make today result in a sustainable and better world seven 

generations into the future?

Who is your personal hero? My mom and my sister

What book are you reading? The Harry Potter series, with 

my oldest son

What was your first job: Gardening

Favorite charity: Notah Begay III Foundation

Interests: Tennis, yoga, Pilates, and reading

Family: Jackson Brossy (husband), Evan Brossy (son, 7 

years old), and Jacob Brossy (son, 3 years old)

Reprinted with the permission of PDJ.
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When I reflect on the teachings of my elders, one of the important lessons conveyed to me is to share your knowledge with  others. For my Tribe, the Samish Indian Nation, that is important for ensuring my children and generations yet to come know and appreciate our Tribal culture and traditions, but in the business realm, this is equally important.  Sharing knowledge empowers  others and contributes to support-ing the collective community.  This philosophy is something I’ve embraced as part of my career. I am fortunate to have had the opportunity to spend the last 25 years working with Tribes across the country and learning best prac-tices from them. This has allowed me to share this knowledge with my team, clients, and prospects to ensure they have the resources to thrive and learn from the mis-takes and successes of others. More importantly, and more personally 

Sharing Knowledge to Empower Others 

Tasha N. ReppPartner and National Practice  
Leader–Tribal & Gaming

Education: BA, accounting and business administration, University of WashingtonCompany Name: Moss Adams LLP
Industry: Public Accounting and Advisory FirmCompany CEO: Chris Schmidt
Company Headquarters Location: Seattle, WashingtonNumber of Employees: 3,400
Your Location (if different from above): Bellingham, WashingtonWords you live by: “There are three ways to ultimate success: The first way is to be kind. 
The second way is to be kind. The third way is to be kind.” – Mister RogersWho is your personal hero? My parentsWhat book are you reading? Under a White Sky: The Nature of the Future by 
Elizabeth Kolbert
What was your first job: Strawberry Field PickerFavorite charity: Native American Rights FundInterests: Camping, hiking, skiing and enjoying good food and wine with family  
and friends
Family: My husband, Cody, is the STAT nurse at our local hospital and we have two  
energetic young boys, Brogan (10) and Hudson (8).   
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rewarding to me, is that it has also allowed me to share my knowledge and experience with organizations advocating for Tribal interests, like the Native American Finance Of-ficers Association (NAFOA).  As a result of my commitment to educat-ing others on Tribal financial mat-ters, I was appointed by NAFOA to represent Tribal financial reporting interests on an advisory council to the Governmental Accounting Standards Board (GASB).
Another part of working to develop new indigenous business leaders is by spending time edu-cating the generations coming up behind us. I’ve had the pleasure of engaging with Tribal youth at events focused on understanding personal financial matters and at several career events where I get to talk about the amazing work I get to do every day, the numerous ca-reer opportunities that exist in this space, and the need for increased representation of Tribal citizens in 

our business ranks.  
As a member of Moss Adams’ Inclusion & Diversity Advisory Board, I also dedicate my time to fostering an inclusive and diverse culture where everyone feels they belong. The board oversees specific efforts in support of this mission, including recruiting and training programs, and supporting our employee-led Business Resource Groups (BRGs). I have also had the opportunity to serve as a member of the firm’s Racial  Equity BRG Steering Committee, with the goal of attracting and  developing people of color and  empowering everyone to continue to advance cultural inclusion to better serve diverse clients. I recognize that I got where  I am today as a result of those who came before me and thank all of those who spent time helping me on my journey. I am honored to continue paying it forward. 

Reprinted with the permission of PDJ.

44 2021 Third Quarter

www.diversityjournal.com

Company Name: Nike

Industry: Sports

Company CEO: John Donahoe

Company Headquarters Location: Beaverton, Oregon

Number of Employees: 76,000

Words you live by: Don’t be afraid to take healthy risks.

Who is your personal hero? My father figure, Joe Day

What was your first job: Forklift operator

Favorite charity: Nike N7 Fund 

Interests: Coaching basketball

Family: My wife

Sam McCracken
Nike N7 General Manager 

& Visionary

I am from the Fort Peck Indian 

Reservation in Montana and an 

enrolled member of the Fort Peck 

Sioux and Assiniboine Tribes. My 

mom was a single mother, and my 

uncle, who was my father figure, was 

a rancher. Both showed me the value 

of hard work and resiliency.

My mom, who went to boarding 

school and then joined the United 

States Air Force, had a very strong 

desire for me to help my community. 

In 1980, I began coaching basketball 

at a nearby school and continued 

coaching when I moved to the Bay 

Area. It was through basketball that 

I began to see how impactful sport 

was on kids, particularly those in  

my community.

While coaching, I also became 

a certified forklift operator. A friend 

who worked at Nike invited me to 

interview at one of their distribution 

centers in Oregon, and I was hired in 

1997. At that time, I had no idea what 

my future would look like.

While working at the distribution 

center, I was asked to help revitalize 

Nike’s Native American Network, 

and so, in addition to my job, I  

became the chairman of the 

network. With just a high school 

diploma, I had come from humble 

beginnings, but I was determined to 

make a difference.

In 2005, I received a call from 

Nike’s Sport Research Team. They 

were working on a sneaker that 

could alleviate the impact of neurop-

athy, a complication from diabetes 

resulting in the loss of feeling in 

your feet. Because my community 

has a high rate of diabetes, I had 

seen this firsthand. The research 

team did foot scans across Tribal 

communities and then, designed a 

new sneaker called the Air Native. 

My whole life changed with the 

creation of that shoe.

As an Indigenous person, I  

wanted to make sure my values were 

incorporated in Nike’s company 

culture and products; that’s how we 

started Nike N7. The N stands for 

Native and the 7 represents the belief 

we hold that we must consider the 

impact of our decisions on seven 

generations. With the creation of N7, 

we wanted to create a foundation for 

future generations to lead happier 

and healthier lives. 

More than 15 years later, the N7 

collection continues. We’ve also 

created the N7 Fund. Since 2009, we 

have awarded more than $8 million in 

grants to more than 270 community 

organizations that work with Native 

American youth.

Not bad for a kid from the  

reservation in Montana! Thanks to  

the values my family instilled in me, 

my work on Nike N7 has enabled 

me to be of service to the Indigenous 

community. It’s beyond what I could 

have ever imagined.

I Didn’t Choose My Career Path—My Career Path Chose Me 
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Reprinted with the permission of PDJ.

NOMINATION 
EXTENDED 
DEADLINE:
May 20, 2022

Your nomination allows us  
to showcase and honor  

these Indigenous Leaders 
and recognize the inclusive 

organizations that  
support their success. 

Our crystal award (see 
above) provides each recipi-
ent with a lasting reminder  
of this prestigious honor.  
It will be shipped directly  

to your designee for internal 
celebrations at organizations 

around the globe.
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Complete Your Nomination in 3 Steps

1. Provide important nomination information on pages 3 & 4 of this document.

Nominations will be reviewed and judged based on the brief bio you provide, which may
include contributions and achievements in support of colleagues, customers, or communities,
and in other areas the nominator deems important:

• Professional Achievement

• Innovation

• Mentorship

• Community Involvement

• Leadership

• Pipeline development

• Legacy

• Supplier diversity and
economic development

2. Complete the Nomination Processing Fee online
There is a $495 nonrefundable processing fee per nomination, which must be received
by the nomination deadline, May 20, 2022, to be eligible for this award. You can pay
online here: https://diversityjournal.gumroad.com/l/ILWW22

3. Upload* Your Completed Nomination document by May 20, 2022
at https://diversityjournal.com/upload/.

* Nomination forms must be submitted/uploaded via PDJ’s secure online portal

(https://diversityjournal.com/upload/). Email submissions will not be accepted!

It’s that Easy 

If your nominee should be selected as a 2022 Indigenous Leader Worth Watching award recipient, 
we will notify both your successful nominee and the person who nominated him or her. We’ll also send 
each nominee a Question & Answer packet. He or she will be asked to answer a few questions, write a 
brief essay, and provide two high-resolution photographs of him- or herself, as well as a digital version 
of your organization’s logo. Each nominee’s photograph, essay, and professional information will appear 
on a dedicated full page in our Q3 2022 issue. Just complete the Nomination area on pages 3 and 4. 
Then, upload this completed pdf and submit your entry fee here:

https://diversityjournal.com/upload/

DEADLINE for Nominations: 
May 20, 2022
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(Please fill in all form fields and be sure to save this file when completed)

A. Nominee Information

Nominee’s Name:  Mr.,  Ms.,  Mrs.,  Dr. _________________________________________________
(as it should appear in print and please check prefix that applies)

Job Title: ______________________________________________________________________________

Organization Name: _____________________________________________________________________

Full Corporate Mailing Address: ____________________________________________________________

Email Address: _________________________________________________________________________

Phone Number: _________________________________________________________________________

Contact info for Nominee’s  

Administrative Assistant: _________________________________________________________________

B. Nominated by:
Note: The nominator must be the primary point of contact for all editorial communications. Using a 
company executive as the nominator will not increase a nominee’s chances of selection. He or she  
will be evaluated on merit alone. Please ensure that the person whose information is entered below 
is available to manage all communications related to the nomination and award process.

Nominator’s Name: ______________________________________________________________________

Job Title: ______________________________________________________________________________

Organization Name: _____________________________________________________________________

Corporate Mailing Address: _______________________________________________________________

Office Phone Number: ___________________________________________________________________

Mobile Phone Number: ___________________________________________________________________

Email Address: _________________________________________________________________________

Secondary Contact

Name & Email: __________________________________________________________________________

2022 INDIGENOUS LEADERS
Worth WatchingTM Awards
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Provide a brief bio that highlights your nominee’s contributions and accomplishments, which may include examples 
of professional achievement, innovation, mentorship, community involvement, leadership, pipeline development, 
legacy, supplier diversity, and economic development. (500 words max.)

D. Tell Us Why You Chose this Nominee
Briefly explain why your nominee should be recognized as a 2022 Indigenous Leader Worth Watching: (300 words max.)
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C. Nominee Tribal Information
Tribal Affilation(s):
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FREQUENTLY ASKED QUESTIONS

1. Can my organization nominate more than one 2022 Indigenous Leader Worth Watching?

Yes. Each organization may nominate up to four (4) candidates for this award.

2. How will my organization be notified of our  nominee’s acceptance?

Confirmation that your organization’s nominee has been accepted will be sent to
the nominator and the award winner along with the Question & Answer Form.

3. Is purchasing an advertisement in the third quarter 2022 issue of PDJ required if our
nominee is accepted?

No advertising purchase is required. However, many of our nominating organizations
choose to place ads congratulating their nominees and recognizing their achievements.

4. Will we be able to order printable pdfs of our nominee’s profile layout?

Yes. If you wish to receive a FREE pdf of your nominees layout from the Q3 magazine, please
email a request to stevetoth@diversityjournal.com after the issue has been launched.
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E. Nomination Processing Fee
NOMINATION FEE: $495:

After uploading your Nomination form, please be sure to go to our secure payment portal 
where you can submit your entry fee payment. 

Submitted nomination and fee must be received by May 20, 2022.

Emailed submissions will not be accepted!

Please upload this document (do not email)  
at: https://www.diversityjournal.com/upload/

Submit $495 application fee payment at:  
https://diversityjournal.gumroad.com/l/ILWW22

https://diversityjournal.gumroad.com/l/ILWW22
https://diversityjournal.com/upload/
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Each Winner will receive a full page in the Q3 issue
Here are samples of some past winners’ profile pages.
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Katie Brossy
Senior Counsel

When I was a young girl, I vividly re-
member stories my mother would tell 
me of her grandfather, the last Chief of 
the Second Rank of the Ponca Tribe, 
and of her mother who served on 
our Tribal Council, and their work on 
behalf of our Tribe. 

I also remember when our Tribe 
was going through the process of 
being federally restored in 1990. At the 
time, I did not quite grasp the signifi-
cance of our Tribe having been termi-
nated by the United States government 
in the 1960s and then restored by an 
Act of Congress. However, I saw the 
unrelenting and tireless work that our 
tribal leaders undertook to regain our 
status as a federally recognized tribe 
and I knew that I wanted to follow in 
their footsteps to work on behalf of 
native people and native issues. 

I was very fortunate to have strong 
role models and mentors growing 
up, most significantly my mother, a 

single mother who put herself through 
college and graduate school, and went 
on to become the executive director of 
the Nebraska Commission on Indian 
Affairs. She always taught me and my 
sister that leadership and hard work 
starts at home. 

With that strong background and 
encouragement, I set out to be one of 
the first members of my Tribe to go to 
law school, which is ultimately what led 
me to choose to represent Tribal Na-
tions on critical policy and legal issues. 

During my legal career, I have con-
tinued to be blessed to have amazing 
mentors who have helped shape, 
develop, and cultivate my legal career. 
The late Rodney Lewis from the Gila 
River Indian Community, and the first 
Native American to argue successfully 
before the United States Supreme 
Court, and Don Pongrace, the head 
of Akin’s American Indian Law and 
Policy group, have been instrumental 

in supporting me and providing sound 
legal and career advice. 

Having been privileged to have 
such incredible mentors in my life, I try 
to pay it forward to support the next 
generation of Native business leaders 
and young Native attorneys. When I 
meet with young Natives, I emphasize 
that you have to put in the hard work, 
keep an open mind about career 
opportunities, and follow the path that 
is right for you. 

The young Natives I meet with are 
passionate, motivated, and driven to 
continue to fight for tribal sovereignty 
and racial justice; I feel confident that 
the next generation of Native business 
leaders and attorneys will carry on the 
important work of our ancestors. In the 
spirit of Ponca Chief Standing Bear, 
we must all strive to make the United 
States a place of equality that honors 
the past and informs the future.

Equality Honors the Past and Informs the Future
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Education: Bachelor of Arts, University of Nebraska- 
Lincoln; JD, Columbia Law School

Company Name: Akin Gump Strauss Hauer & Feld LLP

Industry: Law

Company CEO: Kim Koopersmith

Company Headquarters Location: 

Number of Employees: 1,836

Your Location (if different from above): Washington, DC

Words you live by: How can my actions and decisions I 
make today result in a sustainable and better world seven 
generations into the future?

Who is your personal hero? My mom and my sister

What book are you reading? The Harry Potter series, with 
my oldest son

What was your first job: Gardening

Favorite charity: Notah Begay III Foundation

Interests: Tennis, yoga, Pilates, and reading

Family: Jackson Brossy (husband), Evan Brossy (son, 7 
years old), and Jacob Brossy (son, 3 years old)

Reprinted with the permission of PDJ.
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Company Name: Nike

Industry: Sports

Company CEO: John Donahoe

Company Headquarters Location: Beaverton, Oregon

Number of Employees: 76,000

Words you live by: Don’t be afraid to take healthy risks.

Who is your personal hero? My father figure, Joe Day

What was your first job: Forklift operator

Favorite charity: Nike N7 Fund 

Interests: Coaching basketball

Family: My wife

Sam McCracken
Nike N7 General Manager  
& Visionary

I am from the Fort Peck Indian 
Reservation in Montana and an 
enrolled member of the Fort Peck 
Sioux and Assiniboine Tribes. My 
mom was a single mother, and my 
uncle, who was my father figure, was 
a rancher. Both showed me the value 
of hard work and resiliency.

My mom, who went to boarding 
school and then joined the United 
States Air Force, had a very strong 
desire for me to help my community. 
In 1980, I began coaching basketball 
at a nearby school and continued 
coaching when I moved to the Bay 
Area. It was through basketball that 
I began to see how impactful sport 
was on kids, particularly those in  
my community.

While coaching, I also became 
a certified forklift operator. A friend 
who worked at Nike invited me to 
interview at one of their distribution 
centers in Oregon, and I was hired in 
1997. At that time, I had no idea what 

my future would look like.
While working at the distribution 

center, I was asked to help revitalize 
Nike’s Native American Network, 
and so, in addition to my job, I  
became the chairman of the 
network. With just a high school 
diploma, I had come from humble 
beginnings, but I was determined to 
make a difference.

In 2005, I received a call from 
Nike’s Sport Research Team. They 
were working on a sneaker that 
could alleviate the impact of neurop-
athy, a complication from diabetes 
resulting in the loss of feeling in 
your feet. Because my community 
has a high rate of diabetes, I had 
seen this firsthand. The research 
team did foot scans across Tribal 
communities and then, designed a 
new sneaker called the Air Native. 

My whole life changed with the 
creation of that shoe.

As an Indigenous person, I  

wanted to make sure my values were 
incorporated in Nike’s company 
culture and products; that’s how we 
started Nike N7. The N stands for 
Native and the 7 represents the belief 
we hold that we must consider the 
impact of our decisions on seven 
generations. With the creation of N7, 
we wanted to create a foundation for 
future generations to lead happier 
and healthier lives. 

More than 15 years later, the N7 
collection continues. We’ve also 
created the N7 Fund. Since 2009, we 
have awarded more than $8 million in 
grants to more than 270 community 
organizations that work with Native 
American youth.

Not bad for a kid from the  
reservation in Montana! Thanks to  
the values my family instilled in me, 
my work on Nike N7 has enabled 
me to be of service to the Indigenous 
community. It’s beyond what I could 
have ever imagined.

I Didn’t Choose My Career Path—My Career Path Chose Me 
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The best advice I ever received 
was inscribed on a card given to me 
when I was admitted to law school 
in 2002. The words of wisdom 
came from Anais Nin: “Life shrinks 
or expands in proportion to one’s 
courage.” I guess the friend who 
gave me the card considered it cou-
rageous for me to resign from my 
“safe” job in publishing and enroll in 
law school. 

In hindsight, I can see now that 
I have always made the “coura-
geous” decisions when they came 
packaged as an opportunity. When 
I was 24 years old and working at 
my entry-level job in publishing in 
California, I accepted an unexpect-
ed promotion that required me to 
relocate to Atlanta, a city I had never 
even considered visiting and one 
where I did not know a soul. It felt 
like an obvious choice at the time, 
but twenty years later, I can recog-
nize it for the courageous leap of 
faith it was. 

With the perspective that comes 
with age and experience, the cou-
rageous decisions I have made in 
my legal career have been easier to 
recognize in real time. While I was 
a second-year associate, still feeling 
far out of my league at my big-firm 
job, I was given the opportunity to 
participate in a trial with the senior 
partner on my team. Suddenly, I 
was on my feet in a courtroom, 
examining witnesses and arguing 
motions with no safety net. The trial 
went well, and I was on to the next 
opportunity, and the next. 

My most intimidating opportu-
nity came when I was first asked to 
speak at a large legal conference. 
I had agreed to give the speech 
eight months in advance—when the 
conference was so still far in the fu-
ture I was confident I’d feel ready by 
the time it arrived. Turns out, there 
is no better cure for nerves than 
over-preparation. Now I am asked 
to speak once or twice a year, to 

audiences of varying sizes, and I 
find myself truly looking forward to 
these opportunities.

I am the chair of my firm’s Re-
cruiting Committee and have long 
been a member of our Diversity, 
Equity, and Inclusion Committee, 
where I’ve served as a steering 
committee member. I consider it 
an integral part of my job to mentor 
young law students and associates. 
They will all agree that I come with 
tons of unsolicited advice. But, with-
out a doubt, the advice I pass on 
without fail is to encourage them to 
be the kind of people who say yes 
to opportunities, even when (maybe 
ESPECIALLY when) they are scary. 
Say yes to the client dinner where 
you won’t know anyone. Say yes to 
the speaking opportunity. Say yes  
to the challenging expert deposi-
tion. Be one of those people who 
rise to the occasions, especially the 
BIG occasions.

Brandee Jarski Kowalzyk
Partner

Make Courageous Decisions and Say Yes to Opportunity
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Education: JD, Georgia State University; BA, Minot State University

Company Name: Nelson Mullins Riley & Scarborough, LLP

Industry: Law

Company CEO: James K. Lehman, Managing Partner

Company Headquarters Location: Columbia, South Carolina

Number of Employees: 800+ attorneys

Your Location (if different from above): Atlanta, Georgia

Words you live by: “Life shrinks or expands in proportion to one’s  
courage.” –Anais Nin

Who is your personal hero? Ruth Bader Ginsberg

What book are you reading? The Night Watchman by Louise Erdrich

What was your first job: Washing dishes at a small-town diner in the 
Wyoming town I grew up in

Favorite charity: Missing and Murdered Indigenous Women USA and 
CURE (www.curechildhoodcancer.org)

Interests: Attending my kids’ sporting events, reading, and creative writing

Family: My husband is Noel Hillman. I have two biological children: Jake 
(13) and Sophie (11), as well as three teenage stepchildren.
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