
Join PDJ in Recognizing Your Organization’s Diversity 
Team… and Celebrating the Inclusive Nature of Teams

Profiles in Diversity Journal invites you to participate in our Diversity  
Team Award, in which we will recognize the talented and dedicated 
team whose work is supporting and advancing diversity and inclusion in 
your organization and across the globe. 

Nominating your Diversity Team affords you an important opportuni-
ty to showcase the contributions the team makes to your organization, 
and to celebrate the inclusivity that diverse individuals working together 
as members of a team represents.

Why Recognize Your Diversity Team?

Throughout its history, Profiles in Diversity Journal has recognized 
thousands of individuals from around the world who are making a  
difference. The Diversity Team profiles that will appear in the Q3 edition 
of our publication will recognize and celebrate the idea of teamwork, the 
importance of individual contributions, and the unique people in your 
organization who have come together to advance the cause of diversity 
and inclusion every day. 

DEADLINE FOR NOMINATIONS 
Friday, May 20, 2022

Nominate your Diversity Team today!

Gemini Towers #1 • 1991 Crocker Road, #600 • Cleveland, OH 44145 • www.diversityjournal.com • www.womenworthwatching.com

Questions, call Jim Rector. Direct Line: 440-899-9223 • Mobile: 440-662-9770

Please fill out and upload this pdf to Diversity Journal by May 20, 2022.
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The 3rd Annual 

Celebrating this Year’s Very Impressive Diversity Teams 

PDJ is proud to honor Diversity Teams—groups of dedicated individuals who come  
together to develop the strategies, create the programs, launch and manage the  
initiatives, and reach out to all employees to ensure that diversity, inclusion, and  
equity remain central to the growth of an open and welcoming workplace. 

The 16 Diversity Teams Award winners we showcase in the following pages use  
their talents to reach out to an ever-expanding variety of potential hires, vendors,  
clients, and communities. Diversity, inclusion, and equity are central to everything  
they do. For many Team members, who at one time or another have felt excluded  
or ignored because they belonged to a particular gender, or ethnic or cultural group, 
making diversity a reality is a personal imperative. 

This year’s Award recipients are also teaching company leaders and hiring managers 
to recognize and confront their own biases. Most important, they are cultivating  
workplaces that invite all employees to bring their authentic selves to work every day. 
We invite you to get to know these extraordinary Diversity Teams. You may discover 
ideas and strategies you can use to help create a more open, welcoming, and successful 
workplace. And we know you’ll be inspired their enthusiasm and commitment. 
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What Makes this Diversity Team Stand Out

At EY, diversity and inclusiveness (D&I)  

is embedded into everything we say  

and do, and part of how we conduct  

business every day. Championing it is  

a collective effort, and the firm’s global D&I team  

of more than 80 people leads programming; em-

ployee resource groups (or Professional Networks)

l research, learning, and training; communications; 

and other initiatives. 

The team consists of two core and critical 

groups—the D&I Center of Excellence (COE) and 

the field Diversity and Inclusiveness Leader (DIL) 

teams. The COE team develops the D&I strategy, 

which is significantly influenced by the priorities and 

commitments of senior leadership. Execution of the 

strategy is the responsibility of the field DIL and their 

teams. These initiatives and materials are then put 

into our people’s hands—in every region; the work  

of the field DIL’s helps spread the importance of  

inclusion across our global organization and builds 

on our culture of belonging. 

Over the past year, as many of our people expe-

rienced feelings of uncertainty and stress, the D&I 

teams’ work became even more important. Across 

the global EY organization, they quickly evolved 

D&I efforts in response to the COVID-19 pandemic 

and social crises. This included leading the charge in 

promoting inclusive leadership practices, providing 

digital tools, offering resources, and helping facilitate 

connection points specifically for those dispropor-

tionately impacted by world events. 

The teams led the creation of EY’s Global Social 

Equity Task Force, which works to develop and pri-

oritize cohesive global actions specifically addressing 

inequity and discrimination, including racism. The 

effort is sponsored by EY’s Global Chairman and 

CEO, and includes EY leaders from a wide range of 

backgrounds, spanning geographies, service lines, 

and functions. 
In the United States, the team supported the 

firm’s efforts to address racism, bias, and discrimina-

tion. EY US made several antiracism commitments 

to drive strategic change in our firm, in our commu-

nities, and through public policy. In addition, with 

the increased focus on D&I transparency, and to 

continue holding ourselves more publicly account-

able and consistently measure ourselves against our 

own ambition, the U.S. team drove the launch of its 

inaugural EY DEI transparency report: Pathways 

to Progress, which focuses on our DEI journey in 

the United States and highlights our commitment, 

initiatives, statistics, and impact to date, along with 

the experiences of our people. 

The initiatives and programs created by the D&I 

teams are consistently recognized by third-party 

organizations and awards, including these:

• EY has been named to DiversityInc’s Top 50 

Hall of Fame for the past three years, after being 

named the #1 Company for Diversity in 2017

• FORTUNE magazine and Great Place to Work 

Institute have named EY a Best Workplace for 

23 consecutive years

• In 2021, EY was named to the Financial Times’ 

Diversity Leaders list

EY
Diversity Team Name: EY D&I Teams

Diversity Team Leader(s): Karyn Twaronite
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Greenberg Traurig, LLP
Diversity Team Name: Diversity, Equity, and Inclusion TeamDiversity Team Leader(s): GT’s Executive Committee and Shareholder and Chief Diversity, Equity & Inclusion Officer  Nikki Lewis Simon

What Makes this Diversity Team Stand Out

Building on its already strong program, in 2020 Greenberg Traurig (GT) doubled its commitment to a more equal world with its Social, Racial and Economic Justice Plan. Our DE&I team expand-ed programming by launching several new Social, Racial, and Economic Justice Action Plan initiatives, including  the following:
• Committed $5 million over five years to address the causes and effects of systemic racism
• Joined in creating the Law Firm Anti-Racism Alliance• Observes the Juneteenth holiday in the United States• Sponsored GTDRIVES for Social Justice “Day of  Giving,” raising $100K+ for 30+ social justice- focused nonprofits

• Incentivizes and rewards associates by considering billable hours for diversity and inclusion-related work• Launched the GT Justice Initiative involving attorneys firm-wide to augment GT’s current justice-oriented pro bono work
• Launched the GT Listening Tour for business staffAs part of GT’s Social, Racial and Economic Justice Plan, the firm launched its Social Justice Action Academy (SJAA), which includes the following:

Equality Toolkit: Provides education, resources, and information to equip the GT community to be leaders within the firm.
Courageous Conversations: This series of internal and external programs shares personal experiences with social injustice and racism, as well as new  offerings to impact positive change.

Webinars and Trainings: Our internal SJAA library includes curated webinars and training sessions that focus on diversity, equity, and inclusion topics.

GTDRIVES: Dynamic Dialogues: This podcast in-forms business leaders, in-house counsel, and others about developments in diversity, equity, and inclusion.Listening Tour: Launched the virtual a listening tour for business staff in offices worldwide. We wanted to hear directly from employees about DE&I topics.Law Student Recruitment: Sponsored or participated in several programs to increase diversity in the legal industry or address many of the associated challenges.Affinity Groups: GT Affinity Groups proved to be es-sential support systems for their members as attorneys adapted to working remotely.

Ranking & Accolades
In 2020, GT attorneys received more than 170 diversity awards, hosted or participated in 150+ events, and re-ceived and responded to 100+ surveys. The firm was also recognized in the following ways:

• “Top Chief Diversity Officer,” Chief Diversity  Officer Nikki Lewis Simon, The National Diversity Council, 2020
• MANSFIELD 3.0 Certified by The Diversity Lab,  Sept. 2020
• Diversity, Women’s & LGBT Scorecards, The Ameri-can Lawyer/National Law Journal, 2020 placements: 3 No. 1: Number of African American Partners   and Attorneys; Latino Attorneys Overall 3 No. 2: Latino Partners; LGBT Partners 3 No. 4: Minority Attorneys 
3 No. 5: Asian American Partners 3 No. 6, Female Partners Overall

• Score of 100%, Corporate Equality Index, Human Rights Campaign Foundation, 2017-2018, 2020-2021 and Equidad MX LGBTQ+ Survey, 2020
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What Makes this Diversity Team Stand Out

Any meaningful commitment to diversity, equity 

and inclusion in an organization must start with 

leadership. The law firm WilmerHale has an 

Executive Diversity and Inclusion Committee 

(EDIC), developed specifically to drive goals and program-

ming with a focus on leadership commitment, professional 

development and inclusive workplaces, recruiting and 

retention of diverse attorneys, and partnering with clients 

and diverse alumni.
Additionally, the firm has a full-time Diversity, Equity 

and Inclusion team, which includes Diversity and Inclu-

sion Co-Directors Tracey West and Monya Bunch. They 

play an integral role in executing the firm’s diversity, equity 

and inclusion efforts. 
Under strong and dedicated leadership, we are proud to 

have reached the following leadership milestones:

• U.S. equity partners: 27% are women, 15% are attor-

neys of color, 2% identify as LGBTQ, and 2% identify 

as a veterans
• U.S. counsel: 35% are women, 6% are attorneys  

of color, 2% identify as LGBTQ, and 2% identify  

as a veterans 
• U.S. associates: 53% are women, 32% are attorneys  

of color, 8% identify as LGBTQ, and 1% identify  

as a veterans
• Management Committee: 40% women and 13%  

attorneys of color
• Compensation Committee: 44% women and 15% 

attorneys of color
• U.S. Department and Practice Group Leaders: 29% 

women and 16% attorneys of color

• U.S. Office Heads: 43% are women and 29% are  

attorneys of color
Our full-time diversity team partners with firm leaders 

to ensure that all of our lawyers receive the work assign-

ments, development support, and client engagement 

opportunities they need to advance on their career paths. 

We recognize that these paths differ, and we strive to tailor 

each lawyer’s opportunities to support their individual 

goals. Our programs include mentoring and networking 

opportunities, a diversity summit, a Racial Justice Reform 

Initiative, and several other fellowship programs and  

professional development opportunities.

Our recent summer associate classes demonstrate  

our commitment to recruiting lawyers from diverse  

backgrounds. The firm’s 2020 summer associate program 

class was 57% women, 35% racially and ethnically diverse, 

and 10% LGBTQ. Our recruitment of lawyers at higher 

levels also reflects this commitment; in 2019, half of our 

new lateral partner hires were diverse, and of those, three 

were women of color.
We also partner with clients on a wide range of diversi-

ty-related programs, including CLE sessions featuring our 

diverse lawyers and diversity pipeline initiatives.

As a result, the firm has been repeatedly recognized 

for advancing diversity and inclusion; WilmerHale has 

received the following honors:

• Won the second-highest spot, for the second year  

in a row, on The American Lawyer’s A-List

• Received Mansfield Certification Plus status in 2020, 

the highest designation possible for supporting the 

Mansfield Rule’s aim of boosting diverse represen-

tation in law firm leadership. We have received the 

designation since 2018, when we joined the first group 

of firms to agree to have our diversity efforts evaluated

• Working Mother magazine and Flex-Time Lawyers 

again named the firm a Best Law Firm for Women, 

a recognition which the firm has received every year 

since the list launched in 2007

• Was named a Top-Scoring Firm in the 2019 Inclusion 

Blueprint survey, a collaboration between Diversity 

Lab and CHiPs that measures law firm inclusion and 

diversity at the leadership and practice group levels

• Women in Law Empowerment Forum awarded the 

firm the Gold Standard Certification Award for the 

sixth time in 2019 for dedication to women in leader-

ship roles and commitment to equal compensation

• Was recognized by Get Konnected! as a Diversity  

& Inclusion champion for leading the way in  

promoting and advancing diversity and inclusion  

in the legal community

WilmerHale has long been a leader in efforts to diver-

sify the legal profession. Thank you for this opportunity to 

reflect our commitment to fostering an inclusive work-

place, starting with the leadership of our law firm.

WilmerHale  

Diversity Team Name: Diversity, Equity and Inclusion

Diversity Team Leader(s): Tracey West & Monya Bunch

Reprinted with the permission of PDJ.
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Akin Gump Strauss Hauer & Feld LLP
Diversity Team Name: Firmwide D&I Council
Diversity Team Leader(s): Kim Koopersmith and Nimesh Patel

What Makes this Diversity Team Stand Out

In 2020, Akin Gump restructured its longstanding Firmwide D&I Council (FW Council), which is now led by Chairperson Kim Koopersmith, along with Chief Diversity and Inclusion Officer Nimesh Patel, and includes several key firm leaders. This composition ensures that some of the firm’s most senior leaders are engaged in leading its D&I efforts. The FW Council and the firm-wide D&I team work together closely to execute the firm’s D&I strategy.
Under the leadership of the FW Council and the D&I team, Akin Gump faced the twin pandemics of the coronavirus and racial injustice. At the outset of the pan-demic, when we pivoted to working from home, we were able to rely on the firm’s existing Agile Work Program to smoothly transition to working remotely and ensuring client service at the highest levels.

In response to the demands placed on parents and caregivers now working at home, we executed communi-cation from our chairperson highlighting the challenges faced by caregivers. We also provided guidance to prac-tice-group leaders and to partners generally to ensure flexibility and understanding for the additional demands on caregivers. We also held regular check-ins with attor-neys and staff, regardless of their caregiving responsibili-ties, to stay connected and help identify potential issues.In 2020, Americans also finally recognized and ac-knowledged systemic racism in a way we hadn’t before. At Akin Gump, our FW Council and D&I team led a response to the long-overdue reckoning on racial justice that included making public statements and providing support to racial justice efforts outside the firm, as well as significantly enhancing our existing D&I efforts. This included launching an implicit bias/inclusive leadership initiative and establishing a racial justice steering com-mittee; donating $100,000 each to the NAACP Legal 

Defense and Educational Fund and the Equal Justice Ini-tiative; providing immediate access to antiracism books and resources for all employees; hosting an impressive number of speakers who addressed race and D&I (in-cluding Mo Cowan, Ibram X. Kendi, John Yang, Lupe Martinez, and Sharice Davids); holding a firm-wide town hall; declaring Juneteenth a firm holiday and organizing topical programming to recognize the day; enhancing focus on our D&I efforts; and creating, with other firms, the Law Firm Antiracism Alliance.
We have some strong results to show for these efforts, such as a partnership that is 25 percent women and 14 percent partners of color. Additionally, our partner promotions over the past five years have been 37 percent women and 25 percent attorneys of color. There is much more to do, but we are honored to share the following recognitions and awards our efforts have earned to date:

• Six of the last seven years on The American Lawyer’s A-List
• Fourteen consecutive perfect scores on Human Rights Campaign Foundation’s Corporate  Equality Index 
• 2020 Diversity & Flexibility Alliance Flex  Impact Award
• From Yale Law Women: 2021 honorable mention for LGBTQ+ representation and health and wellness; 2020 top firm for working mothers and family plan-ning; and 2019 Top Ten Family Friendly Law Firms 
• 2020 Diversity Lab’s Mansfield 3.0 Certified  Plus certification
• 2020 MCCA Thomas L. Sager Award national finalist 
• 2019 NAPABA Law Firm Diversity Award

Reprinted with the permission of PDJ.
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Questions, call Jim Rector. Direct Line: 440-899-9223 • Mobile: 440-662-9770

Please fill out and upload this pdf to Diversity Journal by May 20, 2022.
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Complete Your Nomination in 3 Simple Steps 

 1. Provide important nomination information, using the form fields on pages 3 & 4.

  Nominations will be reviewed and judged based on the brief team overview you provide,  
  which should include contributions and achievements in at least 2 of the following 4 areas:

  • Team Responsibility

  • Industry Awards Earned

  • Innovation

  • Mentorship

 2. Complete the Nomination Processing Fee online
  There is a $495 nonrefundable processing fee per nomination, which must be received  
  by the nomination deadline, May 20, 2022, to be eligible for this award. You can pay  
  online here: https://diversityjournal.gumroad.com/l/teams22

 3. Upload this complete form by May 20, 2022 at www.diversityjournal.com/upload.

It’s that Easy 

If your team is selected as one of PDJ’s 2022 Outstanding Diversity Team Award recipients, we will notify 
the individual who nominated the team. In addition, she or he will be asked to provide a digital version  
of your corporate logo. 

Just complete this nomination form, then upload it and submit your entry fee online:

www.diversityjournal.com/upload

DEADLINE for Nominations:

May 20, 2022
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(Please fill in all form fields and be sure to save this file when completed)
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A.  Organization Information:                                           

Diversity Team Name:_______________________________________________________________________

Organization name:_________________________________________________________________________

Full Corporate Mailing Address:_______________________________________________________________

Team Leader Name:________________________________________________________________________

Team Leader E-mail Address:_________________________________________________________________

Team Leader Phone Number:_________________________________________________________________

B.  Nominated by: 
Note: The nominator must be the primary point of contact for all editorial communications. Please ensure that the person  
whose information is entered below is available to manage all communications related to the nomination and award process.

Nominator’s Name:_________________________________________________________________________

Title:_____________________________________________________________________________________

Organization:______________________________________________________________________________

Mailing Address:___________________________________________________________________________

Phone Number:____________________________________________________________________________

Mobile Number:____________________________________________________________________________

E-mail:___________________________________________________________________________________

Secondary Contact
Name & E-mail:____________________________________________________________________________
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Questions, call Jim Rector. Direct Line: 440-899-9223 • Mobile: 440-662-9770

Please fill out and upload this pdf to Diversity Journal by May 20, 2022.

Page 3 of 5

NOMINATION FORM
Submission Deadline: May 20, 2022

Diversity Team Awards 2022

Please fill out the form fields on pages 3 & 4 and upload  
the complete pdf at diversityjournal.com/upload.  
Email submissions will not be accepted.
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(Please fill in all form fields and be sure to save this file when completed)
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What Makes this Diversity Team Stand Out

HCA Houston Healthcare is the leading provid-

er of health care in the Greater Houston area, 

where excellent trained physicians, nurses 

and allied health professionals treat almost 

a million patients every year and provide over $2 billion 

in charity care annually. Our comprehensive network 

includes 13 hospitals, 10 outpatient surgery centers, 11 

freestanding emergency centers and a dozen freestanding 

diagnostic imaging facilities.

We consider it our privilege to serve a diverse patient 

population and employ a diverse workforce of 15,000 

colleagues. We have intentionally renewed and expanded 

our focus on diversity, equity and inclusion (DEI) through 

a comprehensive approach focused on six key areas: pa-

tients, colleagues, suppliers, boards, community partner-

ships, and sustainability. Each of these six areas is critical 

and interconnected with the others, reflecting a holistic 

approach aligned with our organizational goals. 

Through this commitment, HCA Houston Healthcare 

is advancing health equity and ensuring access to ser-

vices for all patients, providing an inclusive culture where 

colleagues can thrive, promoting the inclusion of diverse 

businesses within our supplier base, ensuring our boards 

of trustees reflect the diversity of the communities we 

serve, and building healthier communities through strate-

gic partnerships and environmental stewardship. 

HCA Houston Healthcare’s DEI achievements have 

included the following: 

• Recognized as an Outstanding Diverse Organization 

by Houston Business Journal.

• Launched eight employee colleague networks  

(Women’s, Hispanic/Latinx, Young Professionals, 

Veteran, The Voice Black Colleague Network, Asian, 

LGBTQ, and Health and Wellness).These employ-

ee-led groups work to strengthen our DEI culture  

by facilitating connection, collaboration, and celebra-

tion among colleagues. The networks allow employ-

ees to share ideas, build relationships, and unlock 

possibilities for career development, mentorship, and 

community engagement.

• Relaunched our Diversity Council with a focus  

on goals related to patient care and health equity,  

colleague inclusion, belonging, representation  

and advancement, supplier diversity, board  

representation, and community engagement,  

with representation from all hospitals and a variety  

of functional areas, tenure, and leadership levels  

across diversity dimensions.

• Created goals for reducing turnover among our 

colleagues of color, increasing employee engagement 

for colleagues of color, and increasing representation 

of women and people of color among leadership and 

board representation.

• Hosted Conscious Inclusion Training for all senior 

leaders and above, with a goal of providing training 

for all directors and above during 2021.

• Launching a formal mentorship program in 2021.

• Performed outreach in underserved communities of 

color, with a focus on school districts and mentor-

ship programs at local historically black colleges and 

universities—including Prairie View University and 

Texas Southern University—to boost access to care 

and career development opportunities.

• Colleague volunteer activity and donations supported 

more than 220 charitable organizations. 

• More than $10 million dollars in Minority and  

Women Owned Business Enterprise (MWBE) spend 

during 2020.

At HCA Houston Healthcare, above all else, we  

are committed to the care and improvement of human  

life. Our commitment to cultivating a diverse and  

inclusive company is not passive; it is active. We are  

more dedicated than ever to fostering an engaged,  

equitable, and inclusive culture for our patients, our  

colleagues, and our communities. 

HCA Houston Healthcare

Diversity Team Name: Diversity, Equity & Inclusion Council

Diversity Team Leader(s): Sherri Neal, Chief Diversity Officer
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New American Funding 
Diversity Team Name: Latino Focus
Diversity Team Leader(s): Patty Arvielo & Frank Fuentes

What Makes this Diversity Team Stand Out

Throughout its history, New American Funding has led by example, with equality, diversity, and inclusion as its core pillars in hiring and mort-gage lending. The company represents one of the most successful Latina-owned businesses in America. Cofounder and President Patty Arvielo, a first-generation Hispanic, knows the unique challenges her community faces when buying a home, including language barriers and financial literacy.
In 2013, Arvielo formed the company’s Latino Focus Committee to support this underserved community in realizing their dreams of homeownership. The Committee, which is spearheaded by Frank Fuentes (VP of Multicul-tural Community Lending) and includes Tania Murray (Chair), Miguel Mouriz (Co-Chair), and Jose Plascencia (Co-Chair), uses education and awareness to enhance the quality of the lending experience for Hispanic consumers, aiming to lift up the community and build generational wealth through homeownership. 

Through this initiative, the company has been able to connect with Hispanics by means of several core outreach efforts. These include Spanish-language YouTube ads, virtual events from local branches, and a full range of customized educational materials to aid Hispanics in their homebuying experience. 
This outreach begins from within—23 percent of the company’s workforce is Hispanic. With a focus on hir-ing bilingual employees, the company also has multiple branches in four of the five main Hispanic markets within the United States, and is committed to lending $25 billion in new mortgages to Hispanic borrowers by 2024.Through Latino Focus, New American Funding has been able to increase sustainable Hispanic homeownership across America. Today, the lender is one of the largest pri-vately held retail lenders to Hispanic borrowers. In fact, 18 percent of New American Funding’s 2020 home-purchase 

loan volume was to Hispanic borrowers, compared to 11.9 percent for the industry. Also, its percentage of purchase lending to Hispanics was 51 percent more than the indus-try’s overall percentage (based on 2020 HDMA data from ComplianceTech’s Lending Patterns HDMA software).Along with Patty Arvielo, Frank Fuentes, the company’s vice president of multicultural community lending,  spearheads the Latino Focus effort. Fuentes, the first  Hispanic/bilingual loan officer hired at New American Funding, has devoted more than 20 years to improving lending efforts to minority home buyers. In April, he became an Advisory Council member for the American Mortgage Diversity Council. 
Frank has hosted virtual chats with branch representa-tives and senior leadership to address issues pertaining to Hispanic home buyers and has cohosted virtual webinars with organizations, such as the National Association  of Hispanic Real Estate Professionals, the National  Association of Real Estate Brokers, Freddie Mac, and  the American Mortgage Diversity Council. Frank  recently took part in Honest Conversations, a Housing-Wire podcast, discussing the Latino Focus initiative and increasing homeownership across all sectors.Latino Focus has been the driving force behind numer-ous diversity and inclusion awards and honors, including:

• Profiles in Diversity Journal Latino Leaders Worth Watching–Patty Arvielo (2021) 
• ALPFA Most Powerful Latina Award–Patty Arvielo (2020) 
• Latino Leaders Magazine Top 100 Most Influential Latinas–Patty Arvielo (2020)  
• Profiles in Diversity Journal Diversity Leader (2021) 
• Most honorees (45) among the 2020 NAHREP Top 250 Latino Mortgage Originators 

http://www.diversityjournal.com/upload
http://www.diversityjournal.com/upload
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Submitted nomination and entry fee must be received by May 20, 2022
Complete and upload at diversityjournal.com/upload

C.  Tell Us What Makes Your Diversity Team Outstanding 

Briefly explain why your team should be recognized as a 2022 Outstanding Diversity Team. Tell us how the 
team’s work has improved your overall culture, note significant achievements, and include awards your team 
has won: (500 words max.)
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FREQUENTLY ASKED QUESTIONS 

1. How will my organization be notified of our nominated team’s acceptance?

Confirmation that your organization’s team has been accepted will be sent to the nominator.

2. How will our team be notified of its nomination as an Outstanding Diversity Team?

Once the nominator receives the confirmation (mentioned above), he/she can choose

how to notify and congratulate the newly designated Outstanding Diversity Team.

3. Is purchasing an advertisement in the Q3 2022 issue of PDJ required if our nominee

is accepted?

No advertising purchase is required. However, many of our nominating organizations choose
to place ads congratulating their nominees and recognizing their achievements.

4. Will we be able to order a printable pdf of our teams page(s) from the Q3 magazine?

Yes. If you wish to receive a FREE pdf of your nominees layout from the Q3 magazine,

please email a request to stevetoth@diversityjournal.com after the issue has been launched.

Page 5 of 5

Submitted nomination and fee must be received by May 20, 2022

Complete and upload this nomination form and payment through our secure portal at:
www.diversityjournal.com/upload.

Emailed submissions will not be accepted!

D. Nomination Processing Fee
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(Please fill in all form fields and be sure to save this file when completed)

NOMINATION FEE: $495:

After uploading your Nomination form, please be sure to go to our secure payment portal 
where you can submit your entry-fee payment. 

Please upload this document (do not email)  
at: https://www.diversityjournal.com/upload/

Submit $495 application fee payment at:  
https://diversityjournal.gumroad.com/l/teams22
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